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INTRODUCTION

This Summary Plan Description (“SPD”) of the Central Midwest Regional Council of Carpenters
Defined Contribution Pension Plan (the “Merged Plan” or the “Plan”) explains the various benefits
offered by the Plan, how they are determined, and when they are paid.

This Merged Plan resulted from the merger of the Ohio Carpenters Annuity Plan (the “Ohio Plan™)
into the Indiana/Kentucky/Ohio Regional Council of Carpenters Defined Contribution Pension
Plan (the “IKO Plan”) (together, the “Prior Plans”), effective July 1, 2024 (the “Merger Date.”).
On the Merger Date, the IKO Plan adopted the name Central Midwest Regional Council of
Carpenters Defined Contribution Pension Plan and assumed all obligations under the Ohio Plan.

This SPD applies only to (i) individuals who participated in either Prior Plan before the Merger
Date and who continue to participate in the Merged Plan following the Merger Date and (ii)
individuals who began participating in the Merged Plan after the Merger Date and did not
participate in a Prior Plan. Ifyou left employment covered by a Prior Plan before the Merger Date,
you should contact the Plan Office for information regarding your benefit rights.

If you were a participant in the Ohio Plan as of the Merger Date, immediately following the merger
of the Prior Plans to form the Merged Plan, you began participating in the Merged Plan. All
benefits that you earned under the Ohio Plan through June 30, 2024 are protected by law and the
merger will not affect your right to receive those benefits calculated under the terms of the Ohio
Plan. However, for service following the Merger Date, you will no longer earn benefits under the
terms of the Ohio Plan. Instead, you will earn benefits under the terms of this Merged Plan for all
service earned following the Merger Date.

The benefits described in this SPD are available if you retire, become disabled, terminate your
employment or die while you are a Plan participant. It is very important to keep the Plan Office
informed of any changes to your personal information so we may contact you regarding changes
and other important information about your Plan.

The Plan is funded through contributions made to the Plan by Employers obligated to do so under
the terms of collective bargaining agreements between such Employers (or their Association
representatives) and Local Unions affiliated with the Central Midwest Regional Council of
Carpenters (the “Union”) or by other written agreement.

The Plan is governed by a Board of Trustees (the “Trustees”), ten of whom represent the members
of the Union and ten of whom represent the Employers. All of the Trustees serve without pay of
any kind.

All rights and benefits under the Plan are governed by the Agreement and Declaration of Trust of
the Central Midwest Regional Council of Carpenters Defined Contribution Pension Fund dated
July 1, 1991, as amended (the “Trust Agreement”), and the most recent restatement of the Plan
document, dated July 1, 2025, as amended. The Trust Agreement, Plan document and all other
relevant documents governing the Plan are available for your inspection at the Plan Office, and
copies may be obtained upon written request for a nominal charge.
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This SPD is for your use and is intended to help you understand the Plan. It is not intended to
replace the underlying legal documents which govern the Plan. From time to time, the Trustees
may amend the Plan and therefore, if there are any differences between the language in this SPD
booklet and the underlying legal documents, which are the Trust Agreement and/or the Plan
document, the legal documents will govern. The Plan will send you notice of any Plan
amendments in a summary of material modifications (“SMM?”).

GENERAL INFORMATION

Name

The Plan is known as and reported to the government as the “CENTRAL MIDWEST
REGIONAL COUNCIL OF CARPENTERS DEFINED CONTRIBUTION PENSION PLAN.”

Plan Funding

The Plan is funded through contributions required by collective bargaining agreements between
the Central Midwest Regional Council of Carpenters and its affiliated Local Unions, and various
associations that represent Employers (collectively, the “Associations”), and other Employers.
Plan assets are maintained in trust by the Trustees for the benefit of participants and
beneficiaries.

Plan Sponsor's Identification Number
35-1833932

Number Assigned to this Plan by the Plan Sponsor
001

Plan Administrator

The Trustees are the Plan Administrator and the Plan Sponsor. You may contact them with
questions or requests about the Plan using the address below.

The Trustees also are named as “agents for service of legal process” for the Plan. This means that
any legal documents requiring some action on the part of the Plan Sponsor could be presented to
one or any of the Trustees at the following address:

Central Midwest Regional Council of Carpenters Defined Contribution Pension Plan
c/o BeneSys, Inc.

P.O. Box 969

Troy, M1 48099-6756

Toll Free: 1-800-700-6756

The Trustees have retained a third-party administrator, BeneSys, Inc. (“BeneSys,” commonly
referred to as the “Plan Office,” or “Administrative Manager”), to provide certain administrative
services to the Plan. BeneSys maintains the Plan Office and can be reached at the address and
phone number above. John Hancock Retirement Services provides recordkeeping and custodial
services to the Plan and can be reached at 1-800-395-1113.
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Plan Trustees

The Trustees have the overall responsibility for selecting and monitoring investment options and
overseeing the welfare of the Plan for the participants. They are appointed by the Union and the

Associations.
EMPLOYER TRUSTEES

David Giorgi

Giorgi Interior System, Inc.
5075 Taylor Road
Cleveland, OH 44128

James Hacker
Congleton-Hacker
872 Floyd Drive
Lexington, KY 40505

Gregory Hauswald,

AGC of Indiana

5520 Tilden Sunset Drive
Brownsburg, IN 46112

Joshue Hughes

AGC of Northwest Ohio
1845 Collingwood Boulevard
Toledo, OH 43604

Ken Lake

Kokosing Construction
6235 Westerville Road
Westerville, OH 43081

Tim Linville

Construction Employers Association
950 Keynote Circle

Independence, OH 44131

Alex Neumann

Universal Contracting Corp.
5151 Fishwick Drive
Cincinnati, OH 45216

Dewey Pearman

NWI Contractors Association
6050 Southport Road, Suite A
Portage, IN 46368
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EMPLOYEE TRUSTEES

John Carr

CMRCC

1550 East 70th Court
Merrillville, IN 46410

Lee Daher

CMRCC

9278 Bass Pro Boulevard
Rossford, OH 43460

Charles Davis
CMRCC

1245 Durrett Lane
Louisville, KY 40213

Mike Gibson

CMRCC

9278 Bass Pro Boulevard
Rossford, OH 43460

Alan Hibbard
CMRCC

204 Garver Road
Monroe, OH 45050

Mark Lichty
CMRCC

2554 East 22nd Street
Cleveland, OH 44115

Matt McGriff

CMRCC

771 Greenwood Springs Drive
Greenwood, IN 46163

Dan Siverston
CMRCC

3005 George Avenue
Parma, OH 44134



Kevin Reilly Troy Woodyard

The Builders Association CMRCC

1327 Youngstown Kingsville Road 1909 Arlingate Drive
Vienna, OH 44473 Columbus, OH 43228

Jon Wisner Eric Yuhasz

Sterling Industrial LLC UBC

1420 Kimber Lane (47715) 570 Vale Park Road, Suite D
Evansville, IN 47716 Valparaiso, IN 46383

Union Involvement

The Union has entered into several collective bargaining agreements that require contributions to
the Plan. These agreements are available for examination by participants and beneficiaries. You
or your beneficiary can obtain a copy of any such agreement upon written request to the Plan
Administrator.

Employer

An “Employer” is a company bound to a current collective bargaining agreement with the Union
that requires contributions to the Plan. Some Employers (e.g., local unions and training funds)
contribute on behalf of their employees pursuant to participation agreements that the Employer
enters into with the Trustees instead. Upon written request from a participant or beneficiary, the
Plan Administrator will advise if any particular employer is a participating Employer for purposes
of the Plan.

Legal Counsel for Trust Fund

Reinhart Boerner Van Deuren, s.c.
1000 North Water Street, Suite 1700
Milwaukee, WI 53202
414-298-1000

414-298-8097 (fax)

Accountant

L.M. Henderson & Company LLP
450 East 96th Street
Indianapolis, IN 46240

Description of Plan

By general definition, the Plan is a defined contribution profit sharing plan. This means that your
pension is based on the contributions made by your Employer during the years you participate.
The total accumulated contributions and earnings thereon in your individual account, less your
share of Plan expenses, constitute your benefit at retirement. The amount your Employer
contributes is determined by the terms of the collective bargaining agreement or participation
agreement under which you work.
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Safeguarding Plan Information and Assets

The Plan Office and other service providers, where applicable and appropriate, have put in place
various privacy, security and anti-fraud measures to safeguard your confidential information and
retirement savings. However, you are also an important line of defense, and you are responsible
for taking reasonable measures to keep your information and retirement benefits secure.

Your personal information (which includes your name, date of birth, Social Security number and
bank account number or other financial information), retirement account login information (user
ID, passwords, PINs, security questions, etc.), and contact information (mailing address, phone

number

and e-mail address) are keys to accessing your retirement account and requesting

distributions, transfers, investment changes and other transactions. To help protect your retirement

savings,

1.
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it is your responsibility to:

Register, set up and check your online retirement account frequently. Activate any
enhanced security features such as multi-factor authentication and automatic account lock,
if available.

Use strong and unique passwords. Do not share, repeat or reuse passwords. Change
passwords frequently or after a security breach.

Keep your personal and beneficiary contact information (name, mailing address, phone
number and e mail address) current with the Plan Office. Notify the Plan Office as soon
as possible after you move, change jobs or retire.

Immediately report any unusual activity or suspicious transactions to the Plan Office or
applicable service provider, such as the recordkeeper or the custodian.

Safeguard your personal information and beware of fraudsters and scammers. If you
discover or suspect your personal information (such as your Social Security number) has
been exposed or if you have been the victim of financial fraud, identity theft or a security
breach that could affect your retirement account, please notify the Plan Office
immediately.

Consider shredding or otherwise securely disposing of all documents containing sensitive
information.

Practice safe computing habits. These include accessing your retirement account through
secure, private network connections only, sending sensitive data using secure means,
turning on your firewall and keeping your antivirus and other software up to date.

Carefully review and follow security requirements and recommendations in notices and
alerts you receive from the Plan or recordkeeper.



ELIGIBILITY AND SERVICE
Eligibility for Participation

You are eligible to participate in the Plan if you are an employee whose employment with an
Employer requires contributions to the Plan on your behalf under a collective bargaining
agreement or participation agreement. Your participation in the Plan will begin on the date on
which you first complete an Hour of Service for an Employer for which such Employer is required
to contribute to the Plan. You should complete enrollment and beneficiary forms, described in
more detail below, when you begin participating.

Hours of Service

An “Hour of Service” is an hour for which you are paid or entitled to payment from an Employer.
This includes hours for which back pay is awarded or agreed to. Periods of qualified military
service may entitle you to a benefit for periods during which you are on active duty. If you think
this may apply to you, contact the Plan Office for further details.

CONTRIBUTIONS TO THE PLAN

Participant Accounts

The Trustees maintain a separate account for you and for each other Plan participant
(an “Account”). Your Account is divided into the following subaccounts:

e KO Plan Profit Sharing;

e Ohio Plan Profit Sharing;

e Profit Sharing;

e Prior Money Purchase; and
¢ Rollover Contributions.

The IKO Plan Profit Sharing subaccount holds any amounts contributed to the IKO Plan on your
behalf for service performed on or after October 1, 2009 through September 30, 2024.

If you participated in the Ohio Plan, the Ohio Plan Profit Sharing subaccount holds amounts
contributed to the Ohio Plan on your behalf through the June 30, 2024 and to the Merged Plan
through September 30, 2024.

The Profit Sharing subaccount holds amounts contributed to the Merged Plan on your behalf for
service performed after October 1, 2024.

We note that, prior to merging with the Ohio Plan, the IKO Plan was established through a merger
of other plans, including money purchase plans. Money purchase plans are subject to legal
obligations that differ from those that apply to a profit sharing plan, such as the Merged Plan.
Thus, as required by law, the Prior Money Purchase subaccount holds all assets which you may
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have accrued while participating in a money purchase plan (also known as annuity plans). The
Profit Sharing subaccount holds all assets accrued while the Plan qualified as a profit sharing plan.
Your entire Account balance continues to accrue earnings until your benefit is paid.

Your Account is intermingled with other Accounts for investment purposes, but the Trustees
account for your contributions, withdrawals, net investment gains or losses and administrative
expenses separately. The value of your Account is established by the custodian of the Plan at the
end of each day that the New York Stock Exchange is open for business.

Employer Contributions

Each Employer contributes the amount specified in the collective bargaining agreement between
the Union and the Employer under which you work. If you are an employee whose employment
is not governed by the terms of a collective bargaining agreement, then your employer contribution
is set by the participation agreement or other agreement that your Employer has signed.
Contributions made on your behalf by your Employer are placed in the appropriate subaccount
within your Account, described above. No self-contributions are allowed to this Plan.

Contributions which are made to Accounts on account of qualified military service shall be paid
from the assets of the Trust and shall be determined by taking the average of the hours worked, on
a monthly basis, by the affected participant during the 24 months immediately preceding the start
of the qualified military service. You must notify the Plan Office when you take leave for military
service, and notify the Plan Office again promptly when you return, and present your order of
honorable discharge at that time. Contact the Plan Office for further information.

Reciprocal Transfers

The Plan is signatory to the UBC Master Reciprocal Agreement for Annuity Funds (the “Reciprocal
Agreement”), which allows you to direct to this Plan any contributions made on your behalf to a
signatory plan outside of the Union's jurisdiction. This allows you to keep all of your defined
contribution monies in one plan (referred to as your “Home Fund’) when you work in other areas.
You must request timely that the transfer be made and fill out necessary paperwork with the other
plan before the direct transfer of contributions to this Plan can be made. The Plan Office can
advise you whether any particular plan is signatory to the Reciprocal Agreement.

If you are working temporarily in this jurisdiction, you may request, on a form and in a manner
satisfactory to the Trustees, a transfer of your contributions to a like or similar plan which is
maintained in the jurisdiction of the local union of which you are a member and is signatory to the
Reciprocal Agreement. After such transfer, the Trustees shall have no further responsibility for
any benefit to which you may be entitled as a result of the transferred contributions. The Union
Hall nearest to where you are working, or the Plan Office, should have the forms you need.

The Reciprocal Agreement determines the manner in which contributions are reciprocated.

Rollover Contributions

You may deposit assets from an eligible retirement plan into your Rollover Contributions
subaccount if certain legal requirements are satisfied. You must submit a request to make a
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direct rollover to the Trustees before you may deposit the payment. Under the terms of the Plan,
the Trustees will not accept a rollover that consists of employee voluntary after-tax contributions
or Roth after-tax contributions. The Trustees must approve the Plan's acceptance of any rollover
contribution. If a rollover contribution is later determined to have been an invalid rollover
contribution, the Trustees will return the amounts attributable to the rollover contribution to the
participant.

If you make a rollover contribution, you will always remain 100% vested in it and any income it
generates. Your Rollover Contributions subaccount will be invested in the same investment
funds as the rest of your Account and is subject to the same investment risks. It is also subject to
the Plan's distribution rules. More information on vesting, investment funds and distribution can
be found below.

Valuation Dates

All Plan financial records are maintained on a Plan Year basis. The Plan Year is the
12 consecutive-month period beginning on July 1 and ending on June 30 of each year. You will
receive a statement showing your Account values for three-month periods ending in March, June,
September and December. You may also check your Account balance daily, as described below.

INVESTING YOUR ACCOUNT BALANCE

You have the opportunity to direct the investment of your own Account balance. This means that
you can select the type of investment that you wish to make, such as stocks, bonds, a money market
account or a combination of these options. The Trustees have retained an investment professional
to assist them in selecting the investment options from which you can choose and will monitor
these options to assure that they are providing you and other Plan participants with appropriate
returns. Additionally, you will periodically be provided with information, as required by law,
concerning the characteristics and performance of the investment options. You should receive an
enrollment book and investment information when you first become a participant. If you do not
have this information, please contact the Plan office.

Your Account will initially be invested according to the allocation that you have selected, either
as a present participant or as a new participant in the Plan. If you do not select an allocation, your
Account balance will be placed into the Qualified Default Investment Alternative (“QDIA”),
currently the model portfolio that is appropriate for your age, a default option with the primary
purpose of diversification of investment according to your age and expected date of retirement.
The QDIA is not an investment that is recommended by the Trustees, but only a temporary place
to put your Account while you decide which investment options are best for you. You may change
the allocation at any time by calling John Hancock at 1-800-395-1113 or by logging on to the
website at www.myplan.johnhancock.com. In order to access your Account, you must have your
Personal User ID and Password (which are available from John Hancock, not the Plan Office).
You may also call John Hancock to obtain your Account balance or information about the
investment options. Participant Account balances will be valued at the end of each day.

You can make investment elections or changes by contacting John Hancock at 1-800-395-1113
and talking to a Retirement Services Specialist or by visiting the website at
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www.myplan.johnhancock.com 24 hours per day, 7 days per week. You may also transfer all or
any portion of your invested Account balance from one investment option (or combination of
investment options) to another, including from the QDIA to another investment or combination of
investment options. The Plan imposes no financial penalties, fees or other restrictions for changing
from one investment option to another; however, individual investment options may restrict or
penalize frequent trading. See each investment’s prospectus for more information.

If you have questions regarding the investment options or the allocation of your Account, you
should contact John Hancock at the phone number above. The Trustees are not authorized to
provide you with investment advice. The allocation of assets in your Account is your
responsibility. The default allocation is not a recommendation as to how you should allocate your
Account. You will be provided periodically with updated information concerning the available
investment options, including their style of investing, fees and historic returns.

BENEFIT PROVISIONS

Important Terms

The Plan offers a wide range of benefits to suit your needs. The following terms are helpful in
determining what benefits you or anyone else might be entitled to receive under the Plan.

Beneficiary

Your beneficiary is the person you designate to receive a benefit payable under the Plan after your
death. If you do not make a valid beneficiary designation, or if your validly designated beneficiary
does not survive you, your benefit will be paid in the following order:

e To your surviving spouse; or if none
e To your children; or if none

e To your parents; or if none living

e To your siblings; or if none

e To your estate.

Vesting
Upon the completion of One Hour of Service, you will be 100% vested in employer contributions
made on your behalf. This means that you will have a nonforfeitable right to those amounts.

Prior to December 1, 2022, benefits held in the Ohio Plan were not 100% vested until a participant
earned two years of service. However, effective December 1, 2022 all plan benefits, including the
balance of the Ohio Plan profit sharing subaccount is 100% vested.
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Normal Retirement Age

The Plan defines Normal Retirement Age as 62. Prior to October 1, 2024, the Normal Retirement
Age was 65.

If you continue your employment after your Normal Retirement Age, you will still be eligible to
participate in the Plan and to earn additional benefits until you actually retire. You are eligible for
a retirement benefit only after you cease active employment.

You are required to begin receiving minimum distributions under the Plan on or before the later
of April st of the calendar year following the calendar year in which you reach the applicable age.
The applicable age is determined as follows:

Birthdate Age
Before July 1, 1949 70-1/2
On or after July 1, 1949 but before 7
January 1, 1951
On or after January 1, 1951 73

Early Retirement Age

You are eligible for Early Retirement when you attain age 50, or when your age plus your
accumulated years of service under the Merged Plan equals at least 80, whichever is earlier. You
may continue working after reaching your Early Retirement Age and will continue to earn benefits.
In order to collect an early retirement benefit, you must cease active employment with your
Employer.

Participants who were members of the Kentucky State District Council of Carpenters &
Millwrights Retirement Annuity Trust Fund on June 30, 2010 may take early retirement at age 45
for their benefit earned through that date, but only after they have ceased active employment in
the trade and in the industry.

Distributions prior to separating from service after age 55 may be subject to a 10% Federal tax
penalty for early withdrawal (as described under the “Summary of Law on Taxation of Lump-Sum
Distributions” section on page 17 of this SPD) and potentially a state law tax penalty too. You
should consult with a financial or tax advisor if you have questions.

PAYMENT OF RETIREMENT BENEFITS

This section summarizes the normal and early retirement benefits that are available to you if you
are vested. A full description of these benefits follows.
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Please note that, if the accumulated balance of your Account is less than $7,000 at the time of your
retirement, then your Account balance will automatically be paid to you in a single lump sum
payment. If you are married, spousal consent will not be required for this small lump sum payout.

Normal Form of Benefit for Prior Money Purchase Account

Married Participants

If you are married when you retire, your Prior Money Purchase subaccount will be paid in a
Qualified Joint and 50% Survivor Annuity (“QJSA”). The QJSA, provides you with a reduced
retirement benefit during your lifetime and includes a benefit to your surviving spouse upon your
death payable for his or her lifetime equal to 50% of the monthly benefit amount paid to you.

You may also elect to receive your Prior Money Purchase subaccount in the form of a Joint and
75% Survivor Annuity. This option, which is also known as a Qualified Optional Survivor
Annuity, provides you with a further reduced benefit during your lifetime and a survivor benefit
equal to 75% of your monthly benefit amount to your surviving spouse upon your death.

Waiving the Qualified Joint and Survivor Annuity

Upon notifying the Plan Office that you intend to retire you will be given the option of waiving
the Qualified Joint and 50% Survivor Annuity form of payment during the 90-day period before
your annuity benefit commences and allowed to elect an optional form of benefit instead.
However, your spouse must consent to such waiver in writing in the presence of a notary. Prior to
the receipt of your benefit, you or your spouse may revoke any waiver. The Plan Administrator
will provide you with forms to make these elections.

Unmarried Participants.

If you are unmarried, the normal form of benefit for your Prior Money Purchase subaccount is a
life annuity unless you elect otherwise. A life annuity provides you with a monthly benefit for
your lifetime. Upon your death, no further benefit is payable to a beneficiary.

Payment of Profit Sharing and Rollover Subaccounts

Your Profit Sharing, Ohio Plan Profit Sharing, IKO Plan Profit Sharing, and Rollover Contribution
subaccounts will be distributed to you in a lump sum distribution unless you elect otherwise

Optional Forms of Benefit

You may elect to receive payment of your entire Account (including your Prior Money Purchase
subaccount, if applicable) in one of the following optional forms of payment:

e A single lump sum;

e A series of installments paid on a monthly, quarterly or annual basis;
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e A partial lump sum followed by a series of installments paid on a monthly, quarterly or
annual basis; or

e Up to one partial lump sum per calendar year

If you elect to receive your benefit in a series of installments, you are permitted to change the
amount or frequency of such installments at any time, but no more often than once per quarter.
You may also elect one partial lump sum payment per calendar year.

If you are married, your spouse must consent to distribution of your Prior Money Purchase
subaccount in one of these optional forms.

In order to receive your benefit under a different option (explanations of which are included in a
following section titled “Optional Forms of Benefits”), you must make your election prior to
actually taking your benefit.

NON-RETIREMENT BENEFITS
Death Benefits

In the event of your death before retirement, 100% of your Account will be paid to your beneficiary.
This benefit may be paid in one single sum at the time of your death, or other forms which are
eligible to be paid to your beneficiary.

If you are married on the date of your death, your beneficiary must be your spouse, as set forth
below. If you are not married, your beneficiary is the person(s) you have designated on a
beneficiary form which has been received by the Plan Office prior to your death.

You may change your beneficiary designation as permitted by the Trustees. However, if you are
married, you cannot change your designation to someone other than your spouse except with your
spouse’s consent given in writing and witnessed by a notary. Note that if you are married, you are
unable to designate a beneficiary other than your spouse to receive the balance of your Prior Money
Purchase subaccount until you attain age 35. Please contact the Plan Office if you have questions.

If you have not designated a beneficiary on the appropriate form and submitted such form to the
Plan Office prior to your death, or if your designated beneficiary does not survive you, then your
Account balance will be paid in the following order:

e To your surviving spouse; or, if you have none

e To your surviving children (including adopted children); or, if you have none

e To your parents; or, if your parents do not survive you

e To your surviving siblings; or, if you have none

e To your estate
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In the event your marriage is legally terminated by divorce any prior designation naming your
former spouse as beneficiary will be null and void (subject to the terms of a QDRO, described
below), but your contingent beneficiary election will remain valid. If you desire to retain your
former spouse as your designated beneficiary, you must complete a new beneficiary form after the
marriage is legally terminated by divorce, and re-designate your former spouse as your designated
beneficiary.

Disability Benefits

If you become unable to work because you are totally disabled, you may be entitled to your benefits
as of the first day of the month following your disability. The benefits shall consist of your entire
Account and will be payable in one of the normal or optional forms described above.

For purposes of the Plan, a participant is disabled if such participant receives a total and permanent
disability determination from the Social Security Administration.

Termination of Employment Benefits

If you are vested in your Account and you have not worked in the trade within the jurisdiction of
the Plan for 12 consecutive months, you are eligible to commence your benefit before attaining
Early or Normal Retirement Age. Depending on your circumstances, you may have to pay a 10%
Federal penalty tax for early withdrawal (as described in the “Summary of Law on Taxation of
Lump-Sum Distributions” section on page 17 of this SPD) and possibly a state tax penalty too.
You should consult a financial or tax advisor if you have questions about how your benefits will
be taxed under state and federal laws.

Contributions left in your Account will continue to be invested at your direction and will be used
to provide retirement, disability, or death benefits. The value of your Account will be affected by
any investment gains or losses.

Hardship Distributions

You can elect to withdraw some or all of your Account on account of hardship under the following

conditions:

1. Such distribution can come only from your Profit Sharing subaccounts, IKO Plan
Profit Sharing, Ohio Plan Profit Sharing and Rollover Contribution subaccounts;

2. You must represent in writing that the distribution is necessary for “an immediate
and heavy financial need” (as defined below);

3. The distribution cannot exceed the amount necessary to meet the need, which can
include amounts necessary to pay state and federal taxes on the distribution; and

4. No more than one hardship distribution, except for tuition andrelated payments, has
been made during the Plan Year of the request.
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An “immediate and heavy financial need” is defined in the Internal Revenue Code (the “Code™)

as follows:

L.

2.

Medical expenses incurred by you or your family;
Purchase of your principal residence;

Payment of tuition, related education expenses and room and board expenses for
the next 12 monthsof post-secondary education for you or your family members;

Prevention of eviction from or foreclosure on the mortgage on your principal
residence;

Payments for funeral or burial expenses for your deceased parent, spouse, child or
dependent;

Expenses to repair damage to your principal residence that would qualify for
casualty loss deduction under Code section 165;

Any other financial need specifically listed by the Secretary of the Treasury in
regulations or other official guidelines that allow the Plan to make hardship
distributions;

Expenses and losses (including loss of income) incurred on account of a disaster
declared by the Federal Emergency Management Agency (“FEMA”) under the
Robert T. Stafford Disaster Relief and Emergency Assistance Act, Public
Law 100-107, provided that your principal residence or principal place of
employment at the time of the disaster was located in an area designated by FEMA
for individual assistance with respect to the disaster; or

Any other circumstance that, in the opinion of the Trustees, creates an immediate
and heavy financial need.

The Trustees use the following guidelines to process hardship distribution applications:

L.
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Medical Expense Hardships. Medical expenses to be reimbursed must have been
incurred within the current calendar year, or the calendar year immediately
preceding. No medical expenses can be reimbursed if the participant has funds
available in his or her dollar bank that could be used for such reimbursement.

Post-Secondary Education Hardships. Tuition reimbursements are limited to an
upcoming semester and to actual tuition costs, books and syllabi for the courses
registered, along with activity fees and technology fees required by, and billed by,
the school. Payment of housing or rent for that period is also eligible for
reimbursement.  Payments for utilities, parking passes, bus fees, and similar
expenses are not eligible for hardship may not be reimbursed. The cost of
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computers or other electronic devices also cannot be reimbursed. Additionally,
student loans are not eligible for a hardship distribution.

3. Prevention of Eviction or Foreclosure Hardships. In order to obtain funds to avoid
foreclosure or eviction from the participant's current primary residence, the
participant, in the case of a foreclosure, mustpresent a detailed statement from the
lender, showing a breakdown of what is owed; such statement must show at least
three months delinquent for a home mortgage and/or second mortgage. If
foreclosure or forced sale is due to failure to pay property taxes, the participant
must present a statement from the relevant taxing authority showing the total
amount of taxes in arrears, the date(s) originally due, and the date they must be paid
by in order to avoid a tax sale. In the case of an eviction, rent must be at least
two months in arrears to qualify for a hardship distribution and must be
accompanied by a signed and dated original notice of eviction from the landlord,
detailing the monthly rent obligation, any late fees and/or interest being applied,
and the number of months delinquent.

You must apply for a hardship distribution on forms obtainable from the Plan Office. In your
application, you must demonstrate your need according to the definition above. You must certify
in writing that you have insufficient cash or other liquid assets reasonably available to satisfy the
financial need. Once your application has been approved, a lump-sum payment of the amount
requested will be made as soon as administratively feasible.

Distribution of your benefit will commence as soon as administratively feasible following the
receipt of your properly completed application and all required documentation.

You will not be able to receive more than one hardship distribution during any Plan Year. This
limit shall not apply to hardship distributions to pay tuition and related fees for post-secondary
education (described above).

Qualified Domestic Relations Orders

The Plan Administrator may be required by law to recognize obligations you incur as a result of a
court order relating to child support, alimony, or marital property rights. The Plan Administrator
must honor a qualified domestic relations order (“QDRO”), which is a decree or order issued by a
court that obligates you to pay child support or alimony, or otherwise allocates a portion of your
assets in the Plan to your spouse, former spouse, child or other dependent. The Trustees will
establish procedures to determine the qualified status of such orders. The procedures will include,
on a uniform and nondiscriminatory basis, rules providing for the distribution of nonforfeitable
benefits to the alternate payee at an earlier time than benefits might otherwise be available to the
participant to be distributed, at the alternate payee's election, as soon as administratively feasible
following the determination that the domestic relations order is qualified. The Trustees are not
responsible for any retroactive payments. You are entitled, upon request, to receive a copy of the
Plan's procedures for determining the qualified status of a domestic relations order.
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The Plan Administrator may charge a reasonable fee for review and administration of QDROs.
The QDRO processing fee is $500, which shall be deducted from the parties' accounts on a pro rata

basis.

TAX TREATMENT OF DISTRIBUTIONS

Treatment of Distribution

Whenever you receive a distribution from the Plan, it will normally be subject to income taxes.
However, you may reduce or defer the tax due on your distribution by working with a tax advisor.

Summary of Law on Taxation of Lump-Sum Distributions

A lump-sum payment from the Plan that is eligible for “rollover” can be taken in two ways, and
your choice of payment will affect the tax you owe. You can have all or any portion of your
payment either (1) in a “Direct Rollover” or (2) paid to you. A Direct Rollover is a payment of a
lump sum directly to your individual retirement arrangement (“IRA”), to a Roth IRA or to another
employer plan. Generally speaking, a partial lump sum-payment may not be rolled over. Death
benefits or other payments to your spouse or to a non-spouse beneficiary are treated the same as
lump-sum payments to you. A hardship distribution cannot be rolled over under any
circumstances, nor can a required minimum distribution.

If you choose a DIRECT ROLLOVER,

(a)

(b)

(c)

Your payment will not be taxed in the current year and no income tax will be
withheld (except in the case of a Roth IRA).

Your payment will be made directly to your IRA, or if you choose, to another
employer plan that accepts your rollover.

Your payment will be taxed later when you take it out of the IRA orthe employer
plan (except in the case of a Roth IRA).

If you choose to have your plan benefits PAID TO YOU,

(a)

(b)

(©)
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You will receive only 80% of the payment, because the Plan Administrator is
required to withhold 20% of the payment and send it to the IRS as income tax
withholding to be credited against your taxes (plus any applicable mandatory state
withholding).

Your payment will be taxed in the current year unless you roll it over. You may be
able to use special tax rules that could reduce the tax you owe. However, if you
receive the payment before separating from service after age 55, you also may have
to pay an additional 10% Federal tax penalty, plus a state law early distribution
penalty.

You can roll over the payment by paying it to your IRA or to another employer plan
that accepts your rollover, within 60 days of receiving the payment.
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(d) If you later want to roll over 100% of the payment to an IRA or an employer plan,
you must find other money to replace the 20% that was withheld. If you roll
over only the 80% that you received, you will be taxed on the 20% that was withheld
and that is not rolled over.

When you apply for distribution, the Plan Administrator will deliver to you a more detailed
explanation of these options. However, you should consult qualified tax counsel before making a
choice.

APPLYING FOR A BENEFIT

Benefits shall be payable in accordance with the provisions of the Plan. In order to receive a
benefit, you or your beneficiary must file a claim form, which is available from the Plan Office.
You, your beneficiary or an authorized representative must complete the form and then submit it
to the Plan Office. A person who makes a claim for benefits from the Plan is known as a
“claimant.”

If you are married and your marriage is legally terminated by divorce, or if you are legally
abandoned or legally separated from your spouse, any prior designation naming your former
spouse as beneficiary will be null and void (subject to the terms of a QDRO). If you desire to
retain the former spouse as designated beneficiary, you must complete a new beneficiary form
after the marriage is legally terminated by divorce, listing such former spouse as designated
beneficiary.

The Plan Administrator or its designee will normally make a decision on a claim for benefits under
this plan within 90 days of when the claim is filed. In some special cases, more than 90 days may
be necessary. If a special situation exists, the Plan Administrator will notify the claimant and
explain the reason more time is needed. After giving the notice, the Plan Administrator may take
up to another 90 days to make the decision. Ifa claim is denied, the claimant will receive a written
explanation of the denial stating: (1) the specific reason or reasons for the denial; (2) reference to
the specific Plan provisions on which the denial is based; (3) a description of any additional
material or information necessary for the claimant to perfect the claim and an explanation of why
such material or information is necessary; and (4) a description of the Plan's review procedures
and the time limits applicable to such procedures, including a statement of the claimant's right to
bring a civil action under section 502(a) of the Employee Retirement Income Security Act of 1974
(“ERISA”) following a denial on review. Upon a denial of a claim, the claimant may appeal under
the Plan rules summarized below.

APPEALS AND CLAIM REVIEW

A claimant or his representative may, within 60 days of receipt of the denial of a claim appeal the
denial and request a review of pertinent documents or submit issues and comments to the Trustees
by filing written notice of the appeal, request for documents, or comments. The Trustees will
conduct the review and decide on the appeal within 60 days after the request for review is made,
or at the next regular meeting of the Trustees, whichever is later. In special cases, more time may
be needed to make the decision on review. If the Trustees notify the claimant that there will be a
delay and explain the reasons for needing more time, the Trustees may have an additional 60 days
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to decide. The decision rendered by the Trustees shall be in writing; it shall be clear and
understandable; and it shall state: (1) the specific reason or reasons for the denial; (2) reference to
the specific Plan provisions on which the denial is based; (3) that the claimant is entitled to receive,
upon request and free of charge, reasonable access to, and copies of, all documents, records, and
other information relevant to the claimant's claim for benefits; and (4) that the claimant has a right
to bring an action under section 502(a) of ERISA.

The decision of the Trustees or their delegate upon appeal is final and binding. In the event a claim
for benefits has been denied upon appeal, no lawsuit or other action against the Plan or Trustees
may be filed until the matter has been submitted for review under the review procedures set forth
in ERISA. All questions or controversies, of whatsoever character, arising in any manner or
between any parties or persons in connection with this Plan or its operation, whether as to any
claim for benefits, or as to the construction of language or meaning of this Plan or rules and
regulations adopted by the Trustees, or as to any writing, decision, instrument or account in
connection with the operation of the Plan or otherwise, shall be submitted to the Trustees or, where
Trustee responsibility has been delegated to others, to such delegates for decision. The decision
of the Trustees or, where appropriate, their delegates, shall be binding upon all persons dealing
with the Plan or claiming any benefit hereunder, except to the extent that such decision may be
determined to be arbitrary or capricious by a court having jurisdiction over such matter. Further,
benefits under the Plan will be paid only if the Trustees or their delegate decide in their discretion
that the applicant is entitled to them.

No lawsuit, or similar action, may be brought against the Plan, the Trust, the Trustees, any
Employer, or the Union, for benefits under this Plan, more than 180 days after such benefits have
been denied on appeal.

TRUSTEE DISCRETION

The Trustees, as administrators and fiduciaries of this Plan, retain full discretion and authority to
interpret and apply its terms. Benefits under this Plan will be paid only if the Trustees decide in
their discretion that the applicant is entitled to them.

ADDITIONAL IMPORTANT INFORMATION

Statement of Rights Under ERISA

As a participant in the Central Midwest Regional Council of Carpenters Defined Contribution
Pension Plan, you are entitled to certain rights and protections under ERISA. ERISA provides that
all plan participants shall be entitled to:

1. Examine, without charge, at the Plan Administrator's office and at other specified
locations, copies of all documents governing the Plan, including insurance contracts
and collective bargaining agreements, and a copy of the latest annual report
(Form 5500 Series) filed by the Plan with the U.S. Department of Labor and
available at the Public Disclosure Room of the Employee Benefits Security
Administration.
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2. Obtain copies of all Plan documents and other Plan information upon written
request to the Plan Administrator. The Administrator may make a reasonable
charge for the copies.

3. Receive a summary of the Plan's annual financial report (Form 5500). The Plan
Administrator is required by law to furnish each participant with a copy of this
summary annual report.

4. Obtain a statement telling you whether you have a right to receive a pension at your
normal retirement age , and if so, what your benefits would be at normal retirement
age if you stop working under the plan now. If you do not have a right to a pension,
the statement will tell you how many more years you have to work to get a right to
a pension. This statement must be requested in writing and is not required to be
given more than once a year. The Plan must provide the statement free of charge.

In addition to creating rights for Plan participants, ERISA imposes duties upon the people who are
responsible for the operation of the employee benefit plan. The people who operate your Plan,
called "fiduciaries" of the Plan, have a duty to do so prudently and in the interest of you and other
Plan participants and beneficiaries. No one, including your employer, or any other person, may
fire you or otherwise discriminate against you in any way to prevent you from obtaining a pension
benefit or exercising your rights under ERISA.

If your claim for a pension benefit is denied in whole or in part, you must receive a written
explanation of the reason for the denial. You have the right to have the Plan Administrator review
and reconsider your claim. Under ERISA, there are steps you can take to enforce the above rights.
For instance, if you request materials from the Plan and do not receive them within 30 days, you
may file suit in a federal court. In such a case, the court may require the Plan Administrator to
provide the materials and pay you up to $110 a day until you receive the materials, unless the
materials were not sent because of reasons beyond the control of the Plan Administrator. If you
have a claim for benefits which is denied or ignored, in whole or in part, you may file suit in a
state or federal court. If it should happen that Plan fiduciaries misuse the Plan's money, or if you
are discriminated against for exercising your rights, you may seek assistance from the U.S.
Department of Labor, or you may file suit in a federal court. The court will decide who should
pay court costs and legal fees. If you are successful, the court may order the person you have sued
to pay these costs and fees. If you lose, the court may order you to pay these costs and fees, for
example, if it finds your claim is frivolous.

If you have any questions about your Plan, you should contact the Plan Administrator. If you have
any questions about this statement or about your rights under ERISA, you should contact the
nearest office of the Employee Benefits Security Administration, U.S. Department of Labor, listed
in your telephone directory or the Division of Technical Assistance and Inquiries, Employee
Benefits Security Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W.,
Washington, DC 20210. You may also obtain certain publications about your rights and
responsibilities under ERISA by calling the publications hotline of the Employee Benefits Security
Administration.
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Pension Guarantee

Under this type of plan, no coverage is provided by the Pension Benefit Guaranty Corporation, a
federal agency that insures certain types of benefits. Since this is a defined contribution plan and
has no guaranteed benefit, your individual account of contributed amounts is sufficient guarantee;
however, the amount of your benefit is guaranteed as of the date of your retirement.

Change or Discontinuance of the Plan

Every effort has been made to design and develop this Plan as a safeguard to your interests and as
an undertaking that will meet future conditions insofar as they can be anticipated at the present
time. It is hoped and expected that the Plan will continue indefinitely, but the right to change,
modify or discontinue the Plan has necessarily been reserved should future conditions warrant
such action. If the Plan should be discontinued, all funds will be used for your sole benefit. Your
benefits accrued to the date of termination shall be nonforfeitable as provided by the Plan.

Notice of Possible Conflict

Although we have attempted to avoid any conflicts between the actual terms of the Plan and this
Summary Plan Description, in the event of any conflict the terms of the Plan must prevail.
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