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M essage from
the Board of Trustees of
the Cement Masons and Plasterers
Joint Pension Trust

To All Covered Employees:

We are once again happy to provide you with a neaklet explaining the Cement Masons and
Plasterers Joint Pension Plan (the “Plan”), whias wevised and updated effective January 1,
2022. All changes since the last booklet was thsted have been incorporated.

We believe you will want to read these rules argirtiexplanation very carefully in order to
understand your rights to a Benefit. We have tteedxplain all sections of the Plan as clearly as
possible. However, the rules are complicated. likedy, therefore, that you will have questions
after reading this booklet. You can call or write toffice of the Plan’s third-party administrator
(the “Administrative Office”) for answers to any&gtions you may have about the Plan and how
any rule affects you and your Beneficiaries. Incakes, the actual text of the Plan governs every
aspect of participation, Eligibility, Benefit paymts and administration of the Plan.

Please keep in mind that, for your protection, ahly/Plan’s full Board of Trustees (the “Board”)
is authorized to interpret the Plan. Informatioruymoay receive from the Union, Employers or
others is not binding on the Plan and should notdiied upon by you. Official information
concerning your rights under the Plan must be conicated to you, in writing, signed on behalf
of the full Board. Further, if there are any digarcies between this Summary Plan Description
and the Rules and Regulations of the Plan (then“Rlales”), the Plan Rules govern.

You should be sure to keep the Administrative @fficformed of any change in your mailing
address to ensure that you will receive all comications.

We suggest that you share this booklet with yomilig because they too have an interest in the
Plan. We also suggest that you keep this booklefuture reference and inform your family
members where it can be found. From time to timatemal changes may be made to the Plan
provisions. These are communicated to you in tihe fof Plan notices. So that your information
is complete and up-to-date, you should retain lalh IRotices with this booklet.

We hope that you will find this booklet helpful atitht you and your family will enjoy the
protection of the Plan for many years to come.

Sincerely,

BOARD OF TRUSTEES
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A. PARTICIPATION

All Employees (“Employees”) working for EmployerSEMmployers”) whose collective bargaining
agreements or other written participation agreemehbtigate the Employer to contribute to the Plan o
behalf of such Employees are eligible to parti@patthe Plan. You become a “Participant” on thg da
you complete your first €} hour of work as an Employee.

Participation ends when you die or on the day yeceive distribution of your individual account
(“Individual Account”).

Claims and Appeals Procedures for the Plan can be found on pages 13 to 18 of this booklet.

B. CONTRIBUTIONSAND INDIVIDUAL ACCOUNTS
Once you become a Participant, an Individual Acteuilh be established for you.
Contributions

An Employer will make contributions on your behbHsed on your hours of service according to the
terms of the applicable collective bargaining agreet or participation agreement. These contribstion
will be deposited into your Individual Account.

Valuation

At the end of each valuation period, your Individéecount is valued according to the following
formula:

» the balance of your Individual Account at the ehthe last valuation period;
» plus the total amount of contributions received/oar behalf since the last valuation period;

» less your proportionate share of the administragiygenses incurred by the Plan (including
expenses for review or implementation of a qualifiemestic relations order (“Qualified
Domestic Relations Order”));

» plus your proportionate share of the net investrgeiri (or less your proportionate share of
the net investment loss) realized by the Plan dutie current valuation period.

Plan administrative expenses will be shared propuately across all account balances. Certain
Individual Account administrative expenses arerelhtiallocated to the Participant involved in each
particular case, such as expenses incurred foeweand implementation of QDROs, the verificationl an
confirmation of your identity upon distribution, dirchanges in personal identification information
required to permit the distribution of Plan BergfiThe proportionate share of investment gains and
losses of an individual account is based on theafizhe account.

You will receive periodic statements showing theoant in your Individual Account. Individual
Accounts that are eligible for distribution willsal be valued immediately prior to distribution. The
valuation period will be the fiscal quarter unléss Board designates another period.

Vesting

The amount in your Individual Account is always ¥#0ested.
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I nvestment of Contributions

Contributions in your Individual Account are coméihand invested with the contributions in all other
Individual Accounts. At the end of each valuati@ripd, your Individual Account is credited with eop
rata share of the Plan’s overall investment retirmddition to the contributions received on ybehalf
since the end of the last valuation period.

The Board will invest the assets of the Plan witd primary objective of preserving the contribusion
made on behalf of Participants. Consistent witts@neation of principal, the Board will seek a pmide
rate of return while minimizing exposure to lossgswide swings in market value. It is emphasized,
however, that there is no guarantee of investmatntm or principal when investing in securitiestsas
stocks and bonds. At any time, the value of yodnidual Account will reflect any changes in théalo
value of the securities held by the Plan.

Claims and Appeals Procedures for the Plan can be found on pages 13 to 18 of this booklet.

C. PAYMENT OF BENEFITS
Amount to Be Paid

The amount to be paid to you or your beneficiaBefieficiary”) is the total amount in your Individua
Account at the end of the valuation period precgdirpayment event, plus contributions made on your
behalf since the end of such valuation period, éegnses, including expenses for review of a Qedli
Domestic Relations Order, if any. A Participant nale a partial distribution of his or her Indivadu
Account but may not take another distribution uthié lapse of a 24-month period during which no
contributions have been made.

Earliest Permissible Eligibility for Payment of Benefits
Your Individual Account will be paid out only agesult of any of the following reasons:

Retirement

A Participant may receive or begin to receive Bisdiom the Plan (“Retire”) at or after
“Normal Retirement Age,” which is the later of ag@ or the fifth (%) anniversary of the
Participant’s participation in the Plan. A Parteip may also Retire and receive Benefits from the
Plan when he or she reaches age 55 with 30 yeamtihuous participation in the Plan.

Age 55 With 30 Years of Continuous Service and Active
A Participant may receive Benefits from the Plarewle or she reaches age 55 with 30 years of
continuous participation in the Plan and continwesork under the Plan.

Disability

If a Participant at any age becomes Disabled, tshemay begin to receive payments. You will
be considered “Disabled” if you are entitled to @b&ecurity Disability Benefits or provide
competent medical evidence of your disability. (Seetions 1.09 and 4.02(c) of the Plan Rules
for more details).

Termination of Employment Before Normal Retirement Age

A Participant who has a termination of employmeatrhegin receiving payments under the Plan

if (i) a period of 24 consecutive months has eldpsbhen no contributions have been made to the

Participant’s Individual Account, and (ii) at theedinning of such 24-month period, the

Participant had completed at least ten (10) yehroitinuous participation in the Plan. (Please

review Section 4.02(d) of the Plan Rules). Howef@r purposes of calculating the period of 24
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consecutive months during which no contributiongehlbeen made to the Participant’s individual

account, 40 hours of actual covered work perforimedaid shall be excluded from the
computation.

Termination of Employment Dueto Terminal IlIness

If a Participant stops working for an Employer hesmof a terminal illness, his or her Individual
Account will be paid out after application and suksion of sufficient medical evidence. (Please
review Section 4.02(e) of the Plan Rules).

Death
If a Participant dies before retirement, paymentshe made to his or her Beneficiary. (Please
review Section 4.05 of the Plan Rules).

Latest Permissible Eligibility for Payment of Benefits

Unless you elect otherwise, payment of Benefit$ vébin no later than the B@lay after the close of the
calendar year in which you become eligible and detegan application.

However, in no event may you postpone the commeanemf Benefits to a date later than Aprit 1
immediately following the later of the calendar yaawhich you attain age 72 or (except for fiveqent
(5%) owners) the calendar year in which you Retire.

If you are eligible but fail to apply for Benefitand the Plan is unable to locate you, your Indisid
Account will be allocated and distributed in acarde with Section 4.10 of the Plan Rules and
applicable Department of Labor and InternalRevebemice requirements.

Claims and Appeals Procedures for the Plan can be found on pages 13 to 18 of this booklet.

D. FORMSOF BENEFIT PAYMENT

The form in which your Individual Account will beag depends on how you become eligible for
Benefits and, in certain circumstances, how youoshoto receive it. See additional description
regarding theforms of payment below.

Payment on Retirement, Disability or Termination of Employment

Married Participants

If your Individual Account becomes payable to yauaaresult of your retirement at or after age
62, Disability, or termination of employment anduyare married at the time Benefits become
payable, the automatic form of payment will beiatjand 50% survivor annuity. This means that
the value of your Individual Account will be conted into monthly payments to you for your
life, and upon your death, 50% of such monthly amawill be paid to your surviving spouse
(“Spouse”) until your Spouse’s death.

If you and your Spouse do not want this form ofrpapt, you may reject it and elect an optional
form of payment described below. You may rescindryejection or again reject the contingent
annuity any number of times before distributionsyotir Benefit begin. Your rejection must
contain the notarized signatures of both you ang @Bpouse. You may not change the form of
payment once payments actually begin.

Unmarried Participants
If your Individual Account becomes payable to yauaaresult of your retirement at or after age
5



62, Disability, or termination of employment, anduyare not married at the time Benefits
become payable, the automatic form of paymenthlh life annuity. This means that the value
of your Individual Account will be converted intoamthly payments to you for your life, and

upon your death, no further Benefits would be pégab

If you do not want this form of payment, you majec¢ it and elect an optional form of payment
described below.

All Participants

Instead of receiving a distribution, a Participanay choose instead to transfer his or her
Individual Account directly to another qualifiedtirement Plan or individual retirement account
or annuity, or to rollover a qualifying distributipas described undeRdllover Distributions’ in

the section onTax Effects on Distribution,” below.

Payment on Death Befor e Retir ement

Married Participants

If your Individual Account becomes payable to yauaaresult of your death and you have been
married throughout the year before your death,ah®matic form of payment will be a life
annuity for your Spouse. This means that the vafugur Individual Account will be converted
into monthly payments to your Spouse for the reaiof your Spouse’s life.

Prior to your death, you and your Spouse may réfgstife annuity and elect an optional form of
payment described below. This rejection must ingltlie notarized signatures of both you and
your Spouse. Also, in the event of your deathpifirySpouse is eligible for this life annuity, your
Spouse may then choose to reject this life anrantyelect an optional form of payment.

Unmarried Participants

If your Individual Account becomes payable to yaiaaresult of your death and you are not
married or you have not been married throughoutttiee year before your death, the automatic
form of payment will be a lump sum payment of ttedue of your Individual Account to your
Beneficiary.

All Beneficiaries

A Beneficiary may have the ability to rollover Béiteeto an individual retirement account or
annuity as described undemRdllover Distributions’ in the section on Tax Effects on
Distribution,” below.

Optional For ms of Payment

The following optional forms of payment can be @&tecby certain individuals as described in the
preceding sections.

Married Participants

For married Participants, the Individual Accounndae used to purchase a joint and 75%
survivor annuity. This means that the value of ymdividual Account will be converted into
monthly payments to you for your life, and upon ydeath, 75% of such monthly amount will
be paid to your Spouse until your Spouse’s death.



All Participants and Beneficiaries

The Individual Account can be paid in a lump sunyaa or your Beneficiary. Alternatively, the
Individual Account may be used to purchase an aprmgintract from a life insurance company
that provides a monthly income to the Participantife, or a period certain annuity that provides
monthly income to the Participant, or in the evehtthe Participant's death, to a designated
beneficiary, for a certain period of time.

A lump sum may be transferred directly to anothealijed retirement Plan that covers the
Participant (and permits the transfer) or rolleéraw an individual retirement account or annuity,
as described underRdllover Distributions’ in the section on Tax Effects on Distribution,”
below.

Involuntary Lump Sum Cash-Out

If you are eligible to receive your Individual Aaoat in connection with a termination of your
employment, and your Individual Account is not méran $1,000, the Plan may pay it as a lump sum
without obtaining your consent. In addition, if ydadividual Account is not more than $5,000, tharP
upon obtaining the written consent of you or yoengficiary, may make payment in a lump sum.

Continued Participation

In the event your Individual Account becomes pagathlie to retirement, Disability or termination of
employment, you may choose to continue participatio the Plan or to receive payment if you are
eligible. You must select your option in writing arform issued by the Board.

Deferred Payment

You may elect to leave your Individual Account retPlan until the end of the next valuation
period and continue to elect to defer payment afryadividual Account if you so desire. The
latest you will be able to commence Benefits is Alpeil 15 immediately following thdater of
the calendar year in which you attain age 72, acdpt for five percent (5%) owners) the
calendar year in which you Retire.

I mmediate Payment

You may elect to receive your withdrawal immediateUnder this option, your Individual
Account is the amount in your Individual Accountthe end of the last valuation period plus
contributions made since the end of such valugi@iod, less expenses.

Claims and Appeals Procedures for the Plan can be found on pages 13 to 18 of this booklet.

E. TAX EFFECTSOF DISTRIBUTION
How you choose to receive a distribution from thenRwvill affect the taxes that must be paid.

Payment to You

If you choose to have a lump sum distribution frtbra Plan paid to you, you will receive 80% of the
payment, and 20% will be withheld and sent to titerhal Revenue Service to be credited against your
income tax. Your distribution is taxed in the cutrgear unless you roll it over (while you may lxeato

use special tax rules to reduce the tax you owgnuf receive a distribution prior to age 59%2, yoaym
have to pay an additional ten percent (10%) tax).



If you receive payment in the form of an annuitguy Benefit amount will be subject to federal in@m
tax withholding unless you elect otherwise. The Adstrative Office will provide you with a tax
election form. You should contact your tax advisodiscuss your personal tax situation before ngakin
your election. You may change your withholding i@y #ime by requesting a new tax election form from
the Administrative Office.

Rollover Distributions

Certain distributions from the Plan are callediblgyrollover distributions, and these can be iwer,

at the time and in the manner specified by the 8oty another qualified Plan or to an individual
retirement account or individual retirement annyttiRA”) to avoid having taxes withheld at the tinoé
distribution. There are two (2) types of distrilnms made under the Plan that are eligible rollover
distributions: (1) any payment of at least 50% Ibfremaining Benefits under a Plan because of death
Disability or other separation from service, anylg@yment of 100% of all remaining Benefits while a
active Employee after reaching age 59%. The folgwidistributions are not eligible rollover
distributions: (a) payments in the form of a lifenaity, a husband-and-wife annuity or any annuitgro
the joint lives of you and a contingent beneficjalty) regular payments scheduled for at least 1) (
years; or (c) mandatory minimum distributions atige 72.

You can have all or any portion of an eligible ootr distribution paid in direct rollover or paid you.
This choice will affect the amount of tax you owe.

Direct Rollover

If you choose a direct rollover, your payment witit be taxed in the current year and no income
tax will be withheld. In a direct rollover, your yraent is made directly to your IRA or, if you
choose, to another qualified retirement Plan tltaepts the rollover, and your distribution is
taxed when you take it out of the IRA or the quedifretirement Plan.

Rollover After Receiving Payment

You can roll the distribution over by paying it,thin 60 days of receiving it, into your IRA or
other qualified retirement Plan that accepts thover, and the amount will not be taxed until
you take it out of the IRA or other qualified retinent Plan. If you want to roll over 100% of the
distribution, you must find other money to replabe 20% that was withheld. If you roll over
only the 80% that you receive, you will be taxedtbe 20% that was withheld and not rolled
over.

Explanation of Tax Consequences

Federal law requires that the Plan Administratoovigte you with a timely Special Tax Notice
Regarding Plan Payments,” which describes your rights and obligations reigay rollovers and
withholding requirements.

Claims and Appeals Procedures for the Plan can be found on pages 13 to 18 of this booklet.

F. NONASSIGNABILITY
General

Except in certain cases, your interest in the BEmot be assigned or encumbered. This meanshthat t
Plan cannot be forced to use assets in your acdoupay any of your debts. Also, you cannot give
anyone else the right to these assets while thegtdlrin your account in the Plan.



Qualified Domestic Relations Orders

In divorce or other domestic relations legal pralegs, some of your assets may be assigned to your
Spouse, former Spouse or other dependent if theiPlold to do so by a Qualified Domestic Relasion
Order issued in connection with those proceedig®fualified Domestic Relations Order is a state
domestic relations order, such as a divorce detinaecreates or recognizes the right of a Spdosmer
Spouse, child or other dependent (“alternate pgyteaeceive all or a portion of the Benefits pdgaib a
Participant. The order must contain certain infdiomaand otherwise comply with federal law to gfyali

as a Qualified Domestic Relations Order. The Plarstmmecognize any Qualified Domestic Relations
Order and make payments as directed by the QuhD@mestic Relations Order to any alternate payee
specified in the Qualified Domestic Relations Order

To qualify and implement a Qualified Domestic Rielas Order, the Plan Administrator may need to
engage experts such as attorneys, consultants coumtants, or incur expenses for the additional
administration required by the Qualified Domestaldtions Order. These expenses are deducted fl@mm th
Participant's and alternate payee’s Benefits pta ia the same manner as the Qualified Domestic
Relations Order divides the Individual Account.

Claims and Appeals Procedures for the Plan can be found on pages 13 to 18 of this bookl et.

G. CHECKLIST: THINGSFOR YOU TO DO
Let UsKnow WhereYou Are

You should keep the Administrative Office informefdany change in your mailing address to make sure
you get all of our communications. Our address@nzhe:

Cement Masons and Plasterers Joint Pension Trust
8311 West Sunset Road, Suite 250

Las Vegas, NV 89113

(702) 415-2190

If You Are Thinking About Retirement. . .

Application for Benefits must be made in writing @nform that can be obtained from the Plan
Administrative Office or from the Participant wefesatwww.opcmia797Benefits.orgrou may have to
provide such information or documentation as mayréasonably required. The Spouse or other
Beneficiary of a Participant should contact thenPldministrator as soon as possible after the
Participant’s death about applying for any deathaiés that may be due. (See Section 4.05 of tha PI
for a complete description).

You will need copies of your birth certificate, mage certificate and other documents.

The Administrative Office will tell you what you ed.

Keep Your Records

The accuracy and completeness of the records of wauk in Covered Employment are important
factors in determining the value of your Individusdcount. You can protect yourself by checking the

work records you receive. Try to keep pay vouchpegyroll check stubs and other evidence of your
employment until you are sure you have been creaith that work.



Designate a Beneficiary

For the protection of the person or persons youtwaneceive the Plan’s death Benefits, you shdad
sure that you have made your beneficiary desigmétimwn to the Administrative Office in writing. If
your Beneficiary should die or for any other reagon want to change your choice, you should inform
the Administrative Office by completing a PensioenBficiary Designation Form.

Any Questions? Ask the Administrative Office
You should contact the Administrative Office abauty questions you have about the Plan and your

rights and Benefits under it, or about any disages® you may have concerning your records.
Remember, only information in writing, signed ornak of the full Board, can be considered official.

H. ADDITIONAL INFORMATION REQUIRED BY ERISA
Official Plan Name and Type of Administration

Name of Plan and Type of Plan

The official name of the Plan is the Cement Masams Plasterers Joint Pension Trust. The Plan
is a defined contribution Plan, which is not, asdhot required to be, insured by the Pension
Benefit Guarantee Corporation.

Type of Administration of the Plan
The Plan is administered and maintained by a jabbr-management board of trustees. The
Board administers the Plan in accordance with tta® Bocument. This booklet describes the

major provisions of the Plan. If the Plan documand this booklet are inconsistent, the Plan
document will govern.

Internal Revenue Service Plan I dentification Number and Plan Number
The Employer Identification Number (EIN) issuedhie Board is 88-0135696. The Plan Number is 001.
Name and Address of the Designated Agent for Service of Legal Process

The agent for service of legal process on the Rlad the address at which process may be served, is

Kevin B. Christensen, Esq.
Christensen James & Martin, Cthd.
7440 West Sahara Avenue
Las Vegas, Nevada 89117

In addition, service of legal process may be madbd Board or the Plan Administrator.

Name and Address of the Plan Administrator

The Board serves as the Plan Administrator ancehgaged the independent contractor named below to
perform the routine administration of the Trust.

BeneSys, Inc.

8311 West Sunset Road, Suite 250
Las Vegas, NV 89113

(702) 415-2190
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Names and Addresses of the Trustees
Employer Trustees

Brady Stevens

Nevada Contractors Assn
6600 Amelia Earhart Ct., #B
Las Vegas, Nevada 89119

Thomas Pfundstein

Southern Nevada Chapter,
PDCA

1701 Whitney Mesa Drive, Suite
104

Henderson, Nevada 89014

Patrick Velasquez

Nevada Contractors Assn
6600 Amelia Earhart Ct. #B
Las Vegas, Nevada 89119

Alberto Carrillo

WWCCA

1910 North Lime St.
Orange, California 92865

Kim Christensen, Alternate
Nevada Contractors Assn
4265 S. Arville St.

Las Vegas, Nevada 89103

Collective Bargaining Agr eement

Union Trustees

Marc Leavitt

Operative Plasterers & Cement Masons
4231 West Oquendo Road

Las Vegas, Nevada 89118

Paul Benigno

Operative Plasterers & Cement Masons
4231 West Oquendo Road

Las Vegas, Nevada 89118

Pablo Leos

Operative Plasterers & Cement Masons
4231 West Oquendo Road

Las Vegas, Nevada 89118

Freddy Medina

Plasterers & Cement Masons Local 797
4231 West Oquendo Road

Las Vegas, Nevada 89118

Jose Marquez, Alternate

Plasterers & Cement Masons Local 797
4231 West Oquendo Road

Las Vegas, Nevada 89118

Contributions to this Plan are made on behalf chéamployee in accordance with Collective Bargainin
Agreements between the Employers and the Oper&tiasterers and Cement Masons International
Association, Local Union No. 797 (the “Union”). Thedministrative Office will provide you, upon
written request, a copy of the Collective Bargagnkgreement. The Collective Bargaining Agreement is
also available for examination at the Administrati®ffice. A complete list of the Employers and
Employer organizations sponsoring the Plan may b&imed upon written request to the Plan
Administrator and/or is available for examinatidritee Plan Administrator’s office.

Plan Recor dkeeping Period

July ' of a year through June 80f the following year.
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Sour ce of Financing of the Plan

All contributions to the Plan are made by Employénrsaccordance with Collective Bargaining
Agreements or other agreements. Benefits are pedvidirectly from the Plan’s assets, which are
accumulated under the provisions of the Trust Amierd.

Contributing Employer and Labor Organizations

A complete list of Employers and labor organizasi@ponsoring the Plan may be obtained from the
Administrative Office. The Administrative Office Wvialso, upon written request by a Participant or
Beneficiary, advise whether a particular Employetabor organization is a Plan sponsor, and ifvgth,
provide the address of the Employer or labor ozgtion.

Plan Termination

In the event of termination of this Plan or in #heent of complete discontinuance of Contributicres;h
Participant shall have a nonforfeitable right, #mel assets then remaining, after providing for agpe of

the Plan and for the payment of any Individual Aotoexpenses approved, shall be distributed among
the Participants. No part of the assets shall hered to any Employer or inure to the Benefit nof a
Employer, any association or Union. In the eveat th Participant cannot be located and no Claim is
madeby the Participant for payment of his or Imelilidual Account within six (6) months followingpe
sending of notice by registered mail to the Payéint’s last known address, the Individual Accourtlls

be forfeited and disposed of in accordance withliegiple Department of Labor and Internal Revenue
Service requirements.

Statement of ERISA Rights

As a Participant in the Cement Masons and Plastdnt Pension Trust you are entitled to certigints
and protections under the Employee Retirement Ilec@ecurity Act of 1974 (“ERISA"). ERISA
provides that all Participants shall be entitled to

Receive Information About Your Plan and Benefits

» Examine, without charge, at the Administrative Gdfiand at other specified locations, such
as worksites and Union halls, all documents gowgrnihe Plan, including insurance
contractsand collective bargaining agreements,aaodpy of the latest annual report (Form
5500 Series) filed by the Plan with the U.S. Daparit of Labor and available at the
Employee Benefits Security Administration.

* Obtain, upon written request to the Administrai®iice, copies of documents governing the
operation of the Plan, including insurance consratd collective bargaining agreements,
and copies of the latest annual report (Form 556€le§) and updated Summary Plan
Description. The Administrative Office may makesasonable charge for the copies.

* Obtain a statement telling you whether you haveghtrto receive a pension at Normal
Retirement Age (age 62 with five (5) years of mapttion) and if so, what your Benefits
would be at Normal Retirement Age if you stop wotkunder the Plan now. If you do not
have a right to a pension, the statement willyteli how many more years you have to work
to get a right to a pension. This statement musthaested in writing and is not required to
be given more than once every 12 months. The Plast provide the statement free of
charge.
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Prudent Actions by Plan Fiduciaries

In addition to creating rights for Plan Participa&RISA imposes duties upon the people who are
responsible for the operation of the Employee Befthn. The people who operate your Plan,
called “fiduciaries” of the Plan, have a duty tostoprudently and in the interest of you and other
Plan Participants and Beneficiaries. No one, inalgigour Employer, your Union, or any other
person, may fire you or otherwise discriminate agalyou in any way to prevent you from
obtaining a pension Benefit or exercising your tiginder ERISA.

Enforce Your Rights

If your Claim for a pension Benefit is denied onaged, in whole or in part, you have a right to
know why this was done, to obtain copies of docusheslating to the Decision without charge,
and to Appeal any denial, all within certain tinolhadules.

Under ERISA, there are steps you can take to emfthie above rights. For instance, if you
request a copy of Plan documents or the latestameport from the Plan and do not receive
them within 30 days, you may file suit in a fedegalirt. In such a case, the court may require the
Board, through the Administrative Office, to progithe materials and pay you up to $110 a day
until you receive the materials, unless the mdtenaere not sent because of reasons beyond the
control of the Board. If you have a Claim for Bateethat is denied or ignored, in whole or in
part, you may file suit in a state or federal colmt addition, if you disagree with the Plan’s
Decision orlack thereof concerning the qualifieatiss of a domestic relations order, you may file
suit in federal court. If it should happen thatrPfaluciaries misuse the Plan’s money, or if you
are discriminated against for asserting your rightsu may seek assistance from the U.S.
Departmentof Labor, or you may file suit in a fedeourt. The court will decide who should pay
court costs and legal fees. If you are success&cburt may order the person you have sued to
pay these costs and fees. If you lose, the couyt ander you to pay these costs and fees, for
example, if it finds your Claim is frivolous.

Assistancewith Your Questions

If you have any questions about your Plan, you Ehoantact the Administrative Office. If you
have any questions about this statement or about sights under ERISA, or if you need
assistance in obtaining documents from the Admratise Office, you should contact the nearest
office of the Employee Benefits Security Adminisiva, U.S. Department of Labor, listed in
your telephone directory or at 200 Constitution Awe N.W., Washington, D.C. 20210. You may
also obtain certain publications about your riginidl responsibilities under ERISA by calling the
publications hotline of the Employee Benefits Sagukdministration.

CLAIMSAND APPEALSPROCEDURES

I ntroduction

These Claims and Appeals procedures replace amisage all previous Claims and Appeals procedures
adopted by the Board, whether such proceduresanined in a Summary Plan Description, Plan, or
separate documents.

These procedures are intended to comply with ERAS8& the Internal Revenue Code, and all applicable
regulations. Any provision of these procedures ihatetermined to conflict with such laws and
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regulations shall be deemed to be subject to sawh &nd regulations, which shall govern the Claamd
Appeals process.

In addition to receiving these procedures as acalitpart of this Summary Plan Description, any
Participant or Beneficiary may request a copy ekthprocedures from the Administrative Office for n
charge, except that a reasonable copy charge npdy. ap

Processing of Claimsand Appeals
These are the procedures for when a Claim is demidd/ou want to Appeal the denial to the Board.

I mportant note regarding unofficial Claims:

Claims, inquiries, questions and requests regardifigibility or available Benefits made
beforean application for Benefits is completedraeClaims for purposes of this section, and are
not subject to the Plan’s Claims and Appeals proees] This is true even if these types of
unofficial Claims are referred to as “Claims” byettlan Administrator or the Board. Such
unofficial Claims and questions will be respondedrt a prompt manner, but are not subject to
the time limits that apply to Claims and carry ight to Appeal under these procedures.

Makinga Claim

There are no fees or charges to file a Claim oAppeal a Benefit Decision. A “Claim” is a
written application seeking Plan Benefits. You naaythorize another person to make a Claim
(and any subsequent Appeal) for you only in writismgned by you on a form provided by the
Plan. Anoral or email request is not a Claim, hufacsimile (“fax”) is acceptable. Once a
Claim is madeby you or your authorized represemathe rights of any other person or entity to
make a Claim for the same Benefits are terminated.

Deciding a Claim

Whether a Claim is granted in your favor will beetenined based on the Plan Rules. The Board
has full discretion to interpret and apply the PRules. However, the Plan Rules will be
interpreted consistently in similar circumstancand similar past Appeals, if any, will be
reviewed when your Appeal is decided. The Plah evikure the independence and impartiality
of the persons involved in making the Decision¢s)dn initial Claim and any Appeal.

When Will Your Claim Be Decided?
The time periods for Claim Decisions depend on tetyou are making a Claim for
Benefitsbased on Disability.

Disability Benefit Claims

If you make a Claim for Disability Benefits, yourladn will be decided within a
reasonable time no longer than 45 days after readipyour Claim. However, an
additional 30 days may be needed if there are apercumstances beyond the Plan’s
control. If so, you will be given notice of the sjm circumstances before the end of the
first 45 days and told the requirements for recgjvBenefits, any unresolved issues,
whether additional information is needed, and whebDecision is expected. You will
haveat least 45 days to provide the additionarimétion.

Other Claims

For all Claims that do not depend on a determinatib Disability, a Decision will be
made within a reasonable time no longer than 90s d&fter receipt of your Claim.
However, an additional 90 days may be needed itthee special circumstances beyond
the Plan’s control. If so, you will be given notioéthe special circumstances before the

end of the first 90 days, including when a Decis®axpected.
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The time in which to make any Claim Decision iseexted during any time in which the
Plan is waiting to receive requested additionairimfation.

Contents of Claims Denials
These are the procedures for when a Claim is deaméldyou want to Appeal the denial to the
Board.

If your Claim is denied, you will be provided initimg (via facsimile or email if you wish):

i. the specific reasons for the denial;

ii. the Plan provisions on which the denial is basetiary internal rules or guidelines that
are not in the Plan, with copies of them;

iii. a list of any additional information needed to dabtapproval of your Claim, and
whysuch information is needed; and

iv. a reminder that these Claims and Appeals proceduegsbe found in this Plan Book,
andnotice of your right to file a lawsuit if yoAppeal of the denial is denied.

V. The Claim Denial information in a culturally andduistically appropriate manner, upon
request, including the availability of a verbal touser assistance program in the
applicable non-English language, for those whosdrems$ is in a county where ten
percent (10%) or more of the population is litera@ly in the same non-English
language.

Vi. Additional information will be provided for all Dability Benefit Claims:

a. An explanation of the Adverse Decision, includihg views and determination of:
(i) any health care professionals and vocationafigssionals who evaluated the
Claimant, (ii) any medical or vocational expertsost advice was obtained and
relied upon in the Decision, and (iii) any Sociak8rity Administration’s Disability
Determination of the Claimant.

b. If the Adverse Benefit Decision is based on mediesessity, experimental
treatment or other similar exclusions or limits,eaplanation of the scientific or
clinical judgement used in the Decision, or a steiet of such explanation will be
provided upon request for free of charge:

c. The Plan provisions on which the Adverse BenefitiBien is based and any internal
rules or guidelines that are not in the Plan:

d. A statement that the Claimant is entitled to reeetippon request and free of charge,
reasonable access to all documents, records amwinafion relevant to the
Claimant’s Claim for Benefits; and

e. If the Adverse Benefit Decision related to a Clainvolving urgent care, a
description of the expedited review process applecto such Claim.

Appealing a Claims Decision

You have the right to Appeal any Adverse Claim Bigei. With regard to Disability Benefits, an
Adverse Claim Decision also means any rescissiooaeellation or discontinuance) of your
Disability Coverage, whether or not, in connectwith the rescission, there is an adverse effect
on any particular Benefit at that time, that hasoaetive effect, except to the extent it is
attributable to a failure to timely pay requireceqmiums or contributions toward the cost of
Coverage. Please keep in mind that only where lyave already completed an application
for Benefits is there a “Claim” subject to thesegedures.
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Vi.

All Appeals must be in writing, describe every sgn which your Appeal is based, and
be filed within 60 days of notice of the Claim DalniAny specific issue that is not timely
Appealed is waived as a basis for later legal adigainst the Plan, the Board, the Union,
any association or any Employer. You may submit awmytten records and all
information relating to the Claim you wish to beieved, whether the information was
part of the initial Claim or not, and you may obtaupon request and free of charge,
access to all relevant documents, records andmaiioon related to the Claim.

Your Appeal will be decided by the next regularbheduled meeting of the Board that is
at least 30 days after your written Appeal is reegi If special circumstances require
additional time to process your Appeal, you willrified of those circumstances and a
Decision will be made no later than the third (3ndgeting following receipt of your
written Appeal. Notice of the Decision on Appeallwie given as soon as possible and,
in any event, by mailing such notice no later thiaa fifth (5th) business day after the
Decision is made.

If your Appeal is denied, you will receive writtdor electronic as permitted by law)
notice, including the specific reasons, referemcéhe specific Plan provisions, and you
may have access to all records that were usecahireg the Decision.

Any Appeal denial will also provide the followingsdlosure required by ERISA: “You

and your Plan may have other voluntary alternatiigpute resolution options, such as
mediation. One way to find out what may be avadalsl to contact your local U.S.

Department of Labor Office and your State insuranegulatory agency.” If other

voluntary alternative dispute resolution options available, the Administrative Office

can provide this information upon request.

If your Claim involves a medical judgement, a healare professional trained in the
relevant field will be consulted (one who did naie part in the Claim Denial and who is
not the subordinate of such a person). You may edguest the names of medical
professionals who gave advice on your Claim Denial.

The Plan will provide you, free of charge, with amgw or additional evidence
considered and relied upon in making the AdverseeBeDecision (in connection with
the initial Claim) before issuing a determination Appeal. The new or additional
evidence will be provided to you, along with théiamal for Adverse Benefit Decision,
allowing a reasonable amount of time for your resgobefore any Appeal review.

If you are not satisfied with the Decision madeyonr Appeal, you may file a lawsuit in federal
court (and possibly also state court with respee Qualified Domestic Relations Order) against
the Plan. However, you must complete the Appealuding each and every issue on which any
lawsuit is based, to the Board before you may dildawsuit. You will have 90 days after
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completing the Appeals process and being denidfiletasuit, after which your Claim will be
waived.

Exhaustion of Remedies
No legal or equitable action for Benefits undestRilan may be brought unless and until the
Claimant, in accordance with the foregoing Claimd Appeal Procedures:

i has submitted a written Claim for Benefits;
ii. has been notified that the Claim is denied (orGlam is deemed denied);
iii. has filed a written Appeal for review of every issan which the denial is disputed; and

iv. has been notified in writing that the denial of @i&im has been confirmed (or the
Claimis deemed denied on review).

V. with regard to Disability Claims only, the Claimaatnot prohibited from seeking court
review of a Claim Denial based on a failure to edtadministrative remedies under this
Plan, if the Plan failed to comply with the Claimopedure requirements, unless the
violation was the result of a minor error and thelation occurred in the context of an
ongoing, good faith exchange of information betwé®sn Plan and the Claimant. This
exception is not available if the violation is pafta pattern or practice of violations by
the Plan. The Claimant may request a written exilan of the violation from the Plan
and the Plan must provide such explanation witkeim ¢10) days, including specific
description of its bases, if any, for assertingt ttiee violation should not cause the
administrative remedies available under the Plarbéodeemed exhausted. If the
Claimant is deemed to have exhausted the admitivgtreemedies available under the
Plan, the Claim or Appeal is deemed denied on vewéhout the exercise of discretion
by the Trustees, the Claimant may immediately pungyview of the Claim Denial in
Court. If the Court rejects the Claimant’s reqdestreview, the Plan will treat the Claim
as re-filed on Appeal upon the Plan’s receipt c¢ thourt's Decision rejecting the
Claimant’s request for review.

No legal or equitable action may be brought agathst Plan, the Board, the Union, any
association or any Employer or its delegate regatinany dispute over Benefits under this Plan
more than 90 days after a final Decision undeiGfzéms and Appeal Procedures.

Trustee Discretion

The Board (and/or its duly authorized designediayje the exclusive right, power and authority igirth
sole and absolute discretion, to administer, agpigt interpret the Plan and all other documents that
describe the Plan and Trust Fund. The Board majdeeall matters arising in connection with the
operation or administration of the Plan. All deterations made by the Board with respect to any enatt
arising with regard to Benefits under the Plan W#l final and binding on all concerned. Any judicia
review of any Trustee Decision must be done inréefee to the Board’s Decision and shall be limited
only those issues timely Appealed to the Board.

Without limiting the generality of the foregoindyet Board, and/or its duly authorized designee(s),

shallhave the sole and absolute discretionaryositytto—

» take all actions and make all Decisions with respethe Eligibility for, and the amount of, Bertsfi
payable under the Plan;

+ formulate, interpret and apply rules, regulatiomsl golicies necessary to administer the Plan, in
accordance with the terms of the Plan;

» decide questions, including legal or factual questj relating to the calculation and payment of

Benefits under the Plan;
17



resolve and/or clarify any ambiguities, inconsisiea and omissions arising under the Plan,
including this Summary Plan Description, the Traghd agreement or other documents of the Plan
or Trust;

process and approve or deny Benefit Claims;

determine the standard of proof in any case.

All determinations and interpretation made by tlwail, and/or its duly authorized designee(s) dbell
final and binding upon all Participants, Benefimdar and any other individuals Claiming Benefits
underthe Plan. The Board may delegate any otloér duties or powers as it deems necessary to oatry
the administration of the Plan.

J. CIRCUMSTANCESTHAT MAY NEGATIVELY AFFECT YOUR BENEFITS

Under certain conditions, you may not receive Bigsebr you may receive smaller payments than you
expected. The following are some examples of sasks

If you fail to meet the Eligibility requirements tife Plan, you will not earn Benefits.

If you do not use the designated forms from the histrative Office or complete them in a timely
manner, Benefits could be postponed.

If you do not meet payment Eligibility requirememse Benefits will be payable until you do.

If you experience a layoff or your employment taraies, Contributions made on your behalf will
beaffected.

If you receive a single life annuity, Benefits watbp when you die.

If you are subject to a Qualified Domestic Relasi@rder, a portion of your Benefit could be paid to
an alternate payee.

If you fail to keep the Administrative Office infared of your current address, your Benefits may be
affected.

If you are affected by the federal law that linthe amount of Benefits that may be received from a
gualified pension Plan, your Benefits may be limhitéou will be notified if you are affected by tlges
limits.

Claims and Appeals Procedures for the Plan can be found on pages 13 to 18 of this bookl et.
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INTRODUCTION

The Cement Masons and Plasterers Joint Pensior{(tR&afPlan”) is a defined contribution profit shray
Plan. The Plan most recently was amended and edse&ffective January 1, 2022, and subsequently was
amended from time to time to make necessary andhtdés changes.

The Plan, as set forth in this document, now isratad and restated effective as of August 1, 2048 (a
as of such other dates as specifically stated eteimake further necessary and desirable reasion
reflect the applicable provisions of the InternavBnue Code of 1986, as amended (iGed¥’), the
Employee Retirement Income Security Act of 1974,aaended ERISA”), and related regulatory
guidance and other laws enacted and regulatorygelsaoromulgated since the last restatement asawell
to incorporate prior adopted amendments and desiradges.

Except as otherwise provided herein, the amourdjlae payment forms, Benefits Eligibility and

vesting of retirement Benefits for retirements odog before January 1, 2022, are determined in
accordance with the provisions of the Plan in exiseé at the time of that retirement.
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1.01

1.02

1.03

1.04

1.05

1.06

1.07

1.08

CEMENT MASONSAND PLASTERERS
JOINT PENSION PLAN
Amended and Restated Effective January 1, 2022

ARTICLE 1.
DEFINITIONS

Annuitant means a Participant for whom an annuity is purathase

Annuity Starting Date means the first day of the first calendar monthtisig after the Participant
has fulfilled all of the conditions for entitlemetat Benefits and after the later of:

(@) submission by the Participant of a completed appbtia for Benefits; or

(b) 30 days after the Plan advises the Participant hef available Benefit payment
options,unless:

() the Benefit is being paid out automatically as anpgu sum under Section
4.04(e) or Section 4.08;

(i) the Benefit is being paid out as a Joint and 50%i%or Annuity (as defined in
Section 4.04(a)) at or after the Participant’'s NalrRetirement Age; or

(i)  the Participant and his or her Spouse (if any) ennhsin writing to
commencement of payments before the end of theag(pdriod, in which case
payments may commence no sooner than eight dagisthé Plan advises the
Participant of the available Benefit payment opgion

The Annuity Starting Date will not be later thae tRarticipant’s Required Beginning Date.
Association means the Nevada Chapter, Associated General Ctrsaof America, Inc., the
Nevada Contractors Association, the Southern Ne@ithpter of the Painting and Decorating
Contractors of America, and the Western Wall anitiri@eContractors Association.

Beneficiary means any individual, trust, estate or other reaipiproperly designated by the
Participant to receive Benefit payments, if anyerathe death of the Employee or Annuitant. For
purposes of Code Section 401(a)(9), “Beneficiangbameans the designated beneficiary under
Code Section 401(a)(9) and Treasury Regulation@ett401(a)(9)-1, Q&A-4.

Code means the Internal Revenue Code of 1986, as amended

Collective Bargaining Agreement means any collective bargaining agreement betweziJhion
and an Employer or Association, together with ameadment, modification, or successor to
such agreement.

Contributions means payments to the Plan by an Employer, whethiesuant to a Collective
Bargaining Agreement or otherwise, on account dEaaployee’s Covered Employment.

Covered Employment means work as an Employee and as measured in Bio8esvice.
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1.09

1.10

111

112

113

Disability or Disabled means a Participant’s total Disability such that Barticipant is unable to
engage in any type of work covered by the CollecBargaining Agreement. A Participant shall
be deemed totally disabled, upon written applicasabmitted by the Participant and approved
by the Board of Trustees, if the Participant meétser of the following criteria:

(@) the Social Security Administration determines ttegt Participant is entitled to a Social
Security Disability Benefit in connection with Oldge Survivors and Disability
Insurance Coverage; or

(b) the Participant provides competent medical evidehcksability.

Any application for Disability Benefits must be aagpanied by complete medical records as
determined by the Board of Trustees. The Trusteag, rt any time and from time to time,

require evidence of continued entitlement to SoSketurity Disability Benefits, and they may

enact such rules and regulations involving medés@minations, documentary proof, and other
matters as they shall, in their sole discretiorteiheine. Evidence of Disability or continued

Disability must show that the Employee is unablengage in any type of work covered by the
Collective Bargaining Agreement by reason of anydicedly determinable physical or mental

impairment that can be expected to result in deatho be of at least 12 months duration. The
Trustees may, from time to time and at their digonge require evidence that the Employee
remains totally disabled. The Trustees can alsogdate a specific physician to determine
whether the Employee is totally Disabled.

Employee means any person employed by an Employer and fomn@ontributions have been
made or are required pursuant to a Collective Bairgg Agreement or other written agreement.
“Employee” includes the Employees of the Union dinel Cement Masons and Plasterers Joint
Apprenticeship Training Trust and any other Boapgraved industry affiliated employers on
whose behalf Contributions are required by a CollecBargaining Agreement, participation
agreement or other written agreement, to be matteet®lan. Any party executing a participation
agreement providing for Contributions to the Plam leehalf of non-collectively bargained
Employees may be required to acknowledge its inugget obligation to comply with applicable
federal law, including but not limited to those kand regulations defining rules of participation,
Coverage, limitations on contributions and nondisiration in Benefits. “Employee” does not
include any self-employed person, whether a sadnptor or partner of a business organization
that is an Employer, or owner of 90 percentor moterest in the shares of an Employer. No
person will be permitted to participate as an Emgdounless Contributions on the person’s
behalf are required to be made to the Plan.

Employer means any Employer that is required to make Cantdbs by a Collective Bargaining
Agreement. To the extent consistent with applicdble and the requirements of the Code,
“Employer” includes the Union and the OperativesRdaers and Cement Masons International
Association Local 797 Apprenticeship and Journeyriaaining Trust and any other Board
approved industry affiliated employers, which mayaken Contributions on behalf of its
Employees pursuant to a participation agreementjigeed such Contributions do not jeopardize
the tax-exempt status of the Plan or Trust Fund.

ERISA means the Employee Retirement Income Security AtBd4, as amended from time to
time, and the rules and regulations promulgatecktheler.

Fiscal Quarter means any three month period beginning on Julycioléer 1, January 1 or April

1 of any year and ending on the following Septen8f&rDecember 31, March 31 or June 30,
respectively.
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114

1.15

Fiscal Year or Plan Year means July 1 of any year to June 30 of the sucegegiar. For
purposes of ERISA and U.S. Department of Labor legguns, the Plan Year shall serve as the
Benefit accrual computation period.

Hour of Service means an hour in Covered Employment (and other@m@nt for an Employer
that is subject to federal tax withholding and indma¢ely follows or precedes Covered
Employment with the same Employer without any iweing termination that occurs while the
Employer is obligated to contribute to the Plan Emnployees in Covered Employment) that is
equivalent to—

(@)

(b)

(©)

in accordance with Sections 2530.200b and 2530-208ftthe U.S. Department of Labor
regulations, each hour for which an Employee igl paientitled to payment, for

() the performance of duties for an Employer during #pplicable computation
period,;
(i) nonperformance (due to vacation, holiday, illnessapacity, layoff, jury duty,

military duty, or leave of absence) of duties for Bmployer during the
applicable computation period; or

(iii) back pay, irrespective of mitigation of damagesamed or agreed to by an
Employer, to the extent that such award or agreéisentended to compensate
the Employee for periods during which the Employeild have been engaged
in the performance of duties for an Employer, pded that hours for which back
pay is awarded or agreed to shall be crediteda@timputation period or periods
to which the award or agreement for back pay pestarather than to the
computation period in which the award, agreememmiagment is made;

each hour granted by the Board of Trustees for redesedue to illness or injury in
accordance with regulations adopted and unifornpiglied by the Board of Trustees,
provided that a Participant on such a Disabilitgaatre will be credited with four Hours
of Service for each day of absence, up to a maximiuf®0 hours during a Fiscal Year;

each hour granted by the Board of Trustees forradesedue to—
() the pregnancy of the Participant;
(i) the birth of a child of the Participant;

(i) the placement of a child with a Participant in cgction with the adoption of that
child by the Participant; or

(iv)  the care of a child immediately following the cléldplacement with the
Participant.

The Participant shall be credited with the HoursSefvice that are otherwise normally
credited during the period of such absence. |fBbard of Trustees cannot determine the
Hours of Service that would normally have been ibeeldthen for each day of absence,
the Participant will be credited with eight Hour§ ®ervice. The Hours of Service

provided hereunder shall apply only in the calengar in which the absence begins or
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the immediately following year. No more than 501uik of Service shall be credited
pursuant to this subsection (c) for any single ioous period.

No Hours of Service will be credited under subsect(c) unless the Participant
furnishes, within 24 months of the commencementhef absence from work, such
medical or other evidence as the Trustees may mah8orequire establishing that the
absence is for one of the reasons provided hemhtlae number of days of such
absence.

Individual Account means the account established for each Particpastuant to Section 3.01,
which account shall reflect applicable Contribus@nd the net earnings and losses thereon.

Normal Retirement Age means age 62, or if later, the age of the Employeethe fifth
anniversary of participation in the Plan if the Bayee is a Participant on such anniversary.

Participant means any Employee who satisfies the requiremaemtpdrticipation set forth in
Article 2.

Plan means the Plan duly adopted and approved by thedBwaTrustees to provide pension
Benefits to Employees and may include the TrusdFamBoard of Trustees, as the context may
determine.

Qualified Domestic Relations Order means a domestic relations order (a court judgnustree

or order, including approval of a property settletnagreement) that relates to the provision of
child support, alimony payments or marital propetghts to an alternate payee (a Spouse,
former Spouse, child or other dependent of an Eypgglpthat is made pursuant to state domestic
relations law (including divorce and community pedy laws), and that has been determined,
pursuant to procedures established by the Boafdustees, to be a Qualified Domestic Relations
Order as defined in ERISA Section 206(d).

Required Beginning Date means the April 1 following the calendar year faliog the later of:
(a)the calendar year in which the Participant attage 72 or (b) (except for five percent
owners) the calendar year in which the Particifetires.

Retire means to cease working in work that is, or is ef type that is, covered by a Collective
Bargaining Agreement as demonstrated by such writtédence as the Plan may require.

Spouse means, effective June 26, 2013, the individual lmnw a Participant is lawfully married
(on the earlier of the Participant’s death or Amy@tarting Date) in accordance with the laws of
the jurisdiction in which the marriage was celebdatwvhether the marriage is by civil or religious
ceremony or by common law. Spouse also shall ircladormer Spouse to the extent that a
Qualified Domestic Relations Order requires suaimfr Spouse to be treated as a Spouse or a
surviving Spouse. In some cases, a Spouse musbleavemarried to the Participant:

(@) throughout the one-year period ending on the eadfe(i) the Participant's Annuity
Starting Date or (ii) the date of the Participamisth; or

(b) for at least one year ending on or before the épatnt’'s death, if a Participant marries
within one year before the Annuity Starting Date.
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2.02

2.03

2.04

2.05

Trust Agreement means the agreement establishing the Cement MaswhdPlasterers Joint
Pension Trust, and any modification, amendmengresxon or renewal thereof.

Trust Fund means the Trust Fund created by and administeresigiot to the Trust Agreement
to provide pension Benefits to Employees.

Trustee means a trustee appointed or elected to adminikerTrust Fund pursuant to the
provisions of the Trust Agreement, including a ®ssor trustee. “Trustees,” “Board,” or “Board
of Trustees” means all Trustees collectively.

Union means the Operative Plasterers and Cement Mastedhional Association, Local
Union No. 797.

Valuation Date means the last day of any month and any additidatds the Trustees deem
appropriate.

ARTICLE 2.
PARTICIPATION, SERVICE AND VESTING

Commencement of Participation. An Employee shall become a Participant on the iy
Employee first works an Hour of Service.

Tamination of Participation. Participation ends when the Participant dies rotthe day the
Participant receives the distribution of his or htividual Account.

Return to Work of a Withdrawn Participant. A Participant who has received a distribution of
his or her Individual Account shall immediately s&gblish participation upon return to Covered
Employment. Contributions shall be made on suchidiaant’s behalf for those Hours of Service
completed since his or her return to Covered Emmpént.

Vedting. A Participant is fully vested in his or her Indiual Account at all times.

i "

(@)

(b)

General Rule. Notwithstanding any provision of Bilan to the contrary, Contributions,
Benefits, and service credit with respect to giedifmilitary service will be provided in
accordance with Code Section 414(u). In additidfecéve as of January 1, 2009, the
differential wage payment rules contained in Codeti®n 414(u)(12) shall apply with
respect to individuals performing services in tméfarmed services described in Code
Section 3401(h)(2)(A) to the extent and accordindhe terms required by the Heroes
Earnings Assistance and Relief Tax Act of 2008 (AR Act”).

Death or Disability Benefits. For purposes of Cimitions, the Plan treats an individual
who dies or becomes Disabled on or after Janua0Q@7 while performing qualified
military service with respect to the Employer, dsthe individual had resumed
employment in accordance with the individual's redgment rights under the
Uniformed Services Employment and Reemployment Rigttt of 1994 (“USERRA”)
on the day preceding death or Disability (as treecaay be) and terminated employment
on the actual date of death or Disability.
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(c) Survivor Benefits. In the case of a death occurmmgor after January 1, 2007, if a
Participant dies while performing qualified miliyarservice, the survivors of the
Participant are entitled to any additional Benefiither than Benefit accruals relating to
the period of qualified military service) providedder the Plan as if the Participant had
resumed and then terminated employment on accolrdeath to the extent and
according to the terms required by the HEART Act.

ARTICLE 3.
CONTRIBUTIONS, ALLOCATION AND VALUATION

Establishment of Accounts. An Individual Account shall be established foclke&mployee as of
the date the Employee becomes a Participant uretdiog 2.01. An Individual Account shall be
credited with Contributions made on behalf of thedoyee for all Hours of Service within
Covered Employment. An Individual Account will beamtained for each Participant for
recordkeeping and accounting purposes, but seipagaf the assets of the Plan shall not be
required.

Allocation of Contributions. Contributions made on behalf of Participants w#l credited to
Individual Accounts when deposited into the Plarmoading to the terms set forth in the
Collective Bargaining Agreement or applicable mpapation agreement. Contributions shall be
allocated to each Participant’s Individual Accosuabject to the limitations of Section 3.08.

Investment of Contributions. Individual Accounts are pooled and invested g/ Thustees as an
aggregate amount. Each Individual Account is ceetiivith a pro rata share of the Plan’s overall
investment return.

(@) Periodic Valuation. As soon as practicable after Waluation Date, the Trustees shall
determine and fix the amount in each Participaimtividual Account. The amount in
each Individual Account shall be determined afod:

() the amount in the Individual Account as of the jpwas Valuation Date; plus

(i) Contributions made on the Participant’s behalf mwdived by the Plan since the
previous Valuation Date; less

(i) the Participant's share (as determined pursuantsubsection (b)) of the
administrative expenses of the Plan; plus

(iv)  the Participant's share (as determined pursuarguttsection (c)) of the net
investment income of the Plan.

(b) Administrative Expenses. The total administratixpenses are those expenses incurred
by the Plan not related to the process of investimg Plan assets, such as fees for
investment managers and investment monitors. Eashicipant’'s share of the total
administrative expenses shall equal the total aidinittive expenses of the Plan divided
by the number of Individual Accounts in the Plancdghe previous Valuation Date;
provided, however, that excluded from the denonosinahall be those Individual
Accounts that were distributed since the previoatustion Date or that had a zero ($0)
balance as of the previous Valuation Date and tacated Contributions since the
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(©)

previous Valuation Date. In no case shall the adtrative expenses deducted from a
Participant’s Individual Account exceed the balawntéis or her Individual Account
after application of subsections (a)(i) and (ii).

Net Investment Income. The net investment incoméefPlan is the total investment
income (including but not limited to interest, dlends, and realized and unrealized
gains) less all investment expenses, and less Hursinistrative expenses not allocated
under subsection (b) due to the requirement theatatiministrative expenses allocated to
an Individual Account may not exceed the balancetha Individual Account. A
Participant's share of the Plan’s total net investmincome shall be determined by
multiplying the total net investment income by action, the numerator of which is the
amount in the Participant’s Individual Account afé@plying Sections 3.04(a)(i) through
3.04(a)(iii), and the denominator of which is thensof all Individual Account balances
determined after applying Sections 3.04(a)(i) tigfoB.04(a)(iii).

Qualified Domestic Relations Order Expenses.

(@)

(b)

(©)

Expenses Allocated. All expenses, including attgshé&ees, consultants’ fees, actuaries’
fees, and accountants’ fees, incurred by the Riarsdrvices related to reviewing and
implementing a domestic relations order or Qualifibomestic Relations Order or

reviewing a draft or proposed domestic relatiordeoor Qualified Domestic Relations

Order, shall be taken into account as allocatedscagainst Benefits payable to the
Participant and alternate payee, divided pro mtéthe same manner as the Qualified
Domestic Relations Order divides pension Benefasd deducted by the Plan

Administrator from the first Benefit payment to baaf them. The applicable amount of

attorneys’ fees, consultants’ fees, actuaries’ f@ebaccountants’ fees, shall be provided
by the various professionals to the Plan AdministraParticipant and alternate payee
upon completion of any services provided to theniarelation to an approved Qualified

Domestic Relations Order.

Allocation Method. If a Qualified Domestic Relato@rder divides Benefits that accrued
both before September 1, 2004, and after, the atraharged shall first be reduced pro
rata to apply only to the Benefits accrued aftehstate.

Deduction from Disbursement. All such costs shal deducted from the applicable
individual's (Participant or alternate payee) Beénglayments at the time they are
disbursed, at a rate not to exceed 25 percentobf ®zch payment in the case of monthly
payments, until the entire costs due are recoupelePlan.

Notwithstanding anything to the contrary hereinis tiprovision for allocation of Qualified
Domestic Relations Order costs shall be applied manner consistent with applicable federal
law and pertinent U.S. Department of Labor andrivieRevenue Service guidance.

Restrictions on Digtribution. The valuation of Individual Accounts as of eachluation Date
shall not cause any Individual Account to be pagablthe Participant or others, except at the
time or times or upon the terms and conditionsihgyevided.

Maximum Annual Compensation. If at any time a Participant's compensation ipliaga to

determine Benefits or Contributions under the Ptaimpensation shall not include any amount
inexcess of $265,000 (for 2015, as adjusted patsoaCode Section 401(a)(17)(B)) in any Fiscal
Year, subject to any adjustments to reflect anyeiase in the cost of living as determined by the
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Secretary of the Treasury. If a determination perimonsists of fewer than 12 months, the
Code Section 401(a)(17) limitation will be multgxdi by a fraction, the numerator of which is the
number of months in the determination period, dxeddenominator of which is 12.

Maximum Annual Additions. Notwithstanding any other provision of the Pldne annual
additions to which an Employee shall be entitledebader shall not exceed the maximum
amount permitted under Code Section 415 and thal fimeasury Regulation promulgated
thereunder, the provisions of which are incorpataterein by reference. In accordance with
Treasury Regulation Section 1.415(a)-1(d)(3), iflaaguage is set forth in the provisions of the
Plan, and a default rule exists, then the defaldt applies. The following subsections clarify the
application of Code Section 415 and the final Tugafkegulation to the Plan:

(@) “Limitation year” means the calendar year.

(b) “Compensation” means, for purposes of Code Sedtidn “compensation” as defined in
Treasury Regulation Sections 1.415(c)-2(b) and 8(&)312(c) actually paid and
includable in gross income for the limitation yearcluding regular pay paid after
severance from employment as permitted under TrgdRegulation Section 1.415(c)-

2(e)(3)(i)-(ii).

(c) Cost-of-Living Adjustments. The maximum ldol limitation under Code
Section 415(c)(1)(A) is adjusted annually as predidor under Treasury Regulation
Section 1.415(a)-1(d)(3)(v). The limitations wik ladjusted in accordance with Treasury
Regulation Section 1.415(d)-1(b).

(d) Distribution of Excess Amounts Caused by Plan. Nibstanding any provision of the
Plan to the contrary, if the annual additions areeeded for any Participant, then the
Plan may only correct such excess in accordande tivé Employee Plans Compliance
Resolution System as set forth in Revenue Proce@048-12 or any superseding
guidance, including, but not limited to, the predenbf the final Treasury Regulation
promulgated under Code Section 415.

(e) Plan Aggregation. No other multiemployer Plan siual aggregated with the Plan for
purposes of applying the limits of Code Section .4EbBr purposes of applying the
limitations of Code Section 415, all defined cdmtition Plans (without regard to whether
a Plan has been terminated) ever maintained by rdrilsoting Employer (or a
“predecessor Employer”) under which the Participesteives annual additions are
treated as one defined contribution Plan. The “Exwygl” means an Employer that
contributes to the Plan and all members of a cettaroup or an affiliated service
group that includes the Employer (within the megroh Code Section 414(b), (c), (m) or
(0)), except that for purposes of this Section,dbtermination shall be made by applying
Code Section 415(h), and shall take into accourt eéeempt organizations under
Treasury Regulation Section 1.414(c)-5, as modifiedy Treasury Regulation
Section 1.415(a)-1(f)(1). The Trustees shall béledtto rely on a representation by an
Employer that the Benefits payable to an Employaeigpating under the Plan to the
extent attributable to employment with the Employdo not, together with any other
pension Benefits payable to the Employee under @thgr Plan maintained by the
Employer (and to the extent attributable to emplegitrwith that Employer), exceed the
limits of Code Section 415.
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ARTICLE 4.
DISTRIBUTION OF PLAN BENEFITS

Amount to be Paid. The amount to be paid as a Benefit under the $Haft be the amount of the
Participant’s Individual Account as of the mosteetValuation Date plus Contributions since
such Valuation Date, less appropriate expensestaswined pursuant to Sections 3.04 and 3.05.

Payment Events. A Participant’s Individual Account shall becomaypble in the manner set
forth in Section 4.04 or Section 4.05, as applieabipon the first to occur of the following
events:

(@) Retirement. A Participant who attains Normal Retieet Age or a Participant who
reaches age 55 with 30 years of continuous paaticip shall, upon written application,
receive the Benefits in his or her Individual Acobin accordance with Section 4.04.
However, the Participant may not withdraw his or hedividual Account more
frequently than once in any 12-month period.

(b) Death. If a Participant dies prior to distributiohany Benefits from his or her Individual
Account, the Individual Account shall, upon writtegmpplication, be payable in
accordance with Section 4.05.

(c) Disability. If a Participant becomes Disabled (jmanst to Section 1.09) prior to
distribution of any Benefits from his or her Indivual Account, the Participant shall,
uponapproval of a written application, be entitledeceive his or her Individual Account
in accordance with Section 4.04.

(d) Termination of Employment Before Normal Retireméue. Before reaching Normal
Retirement Age, a Participant whose employment aittEmployer has terminated for a
reason other than retirement, death or Disabibtyall, upon written application, be
entitled to receive the amount of his or her lmdlial Account in accordance with
Section 4.04, if:

() 24 consecutive months have elapsed when no Cottrilsuhave been made or
were required to have been made on the Particgpaehalf, excluding 40 hours
of actual covered work performed or paid, and

(i) at the beginning of such 24-month period, the Bigeint had completed at least
10 years of continuous participation in the Plan.

(i) A Participant entitled to receive his or her Indival Account under this
subsection (d) may elect to receive a partial ihigtion of less than his or her
entire Individual Account. A Participant so elegtimay not receive another
distribution unless subsection (d)(i) above, rdqgir24 consecutive months
without contributions, is satisfied.

(e) Termination of Employment for Terminal lliness.dfParticipant's employment with an
Employer is terminated as a result of contractingraninal illness, as determined through
a medical examination by a qualified physician atalele to the Trustees, the Participant
shall, upon written application, be entitled toa®e his or her Individual Account in
accordance with Section 4.04.
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Benefit Notice. No less than 30 days and no more than 180 ddgsehthe Participant’s Annuity
Starting Date, the Trustees shall provide a Bemefiice to a Participant who is eligible to make
an election or required to consent under this Aati€he Benefit notice shall explain the optional
methods of distribution from the Plan, including timaterial features and relative values of those
methods; the Participant’s right to defer distribatuntil the Participant attains his or her
Required Beginning Date; the Participant’s righttmsider whether to elect a distribution for a
period of at least 30 days; and, with respect torieth Participants, a written explanation of the
terms and conditions of the Joint and 50% Survivonuity, the Participant’s right to waive the
annuity and to revoke a waiver, and the ParticipaBpouse’s rights. Such distribution may
commence fewer than 30 days after the Benefit adagigiven, provided that the Participant, after
receiving the notice, affirmatively elects a disttion.

Eorm of Payment.

€)) Normal Form of Distribution: Married Participantsinless otherwise provided in
Section 4.08, or otherwise elected under this 8ect married Participant who becomes
eligible to receive his or her Individual Accounillweceive payments under the Plan in
the form of a Joint and 50% Survivor Annuity, whigtovides monthly payments for the
life of the Participant and continues monthly paptseupon the Participant’s death for
the life of his or her Spouse in an amount equdGgercent of the rate at which such
Benefit was payable to the Participant during hiher lifetime. The Benefit payments
under the Joint and 50% Survivor Annuity shall e amount payable under an annuity
purchased from a legal reserve life insurance compéth the Participant’s Individual
Account.

(b) Election to Waive Joint and 50% Survivor AnnuitynyA married Participant who
becomes entitled to receive his or her Individuat@dunt may elect to waive, or revoke a
waiver of, payment in the form of a Joint and 50@tv&/or Annuity by making a written
election, in the form and manner required by thasliges, within the 180-day period
ending on the Annuity Starting Date, that directg/mpent of his or her Individual
Account in a lump sum. Such written election shall take effect unless:

() the Participant's Spouse consents in writing tohselection, and the Spouse’s
consent acknowledges the effect of such electiod &nwitnessed by a
designated Plan representative or a notary puinlic;

(i) it is established to the satisfaction of a desigtia®lan representative that the
consent required under this subsection may nothbib@ireed because there is no
Spouse, because the Spouse cannot be located, causke of such other
circumstances as the Secretary of the Treasuryoypaggulation prescribe.

Any consent by a Spouse (or establishment thatctmesent of a Spouse cannot be
obtained) shall be effective only with respectuotsSpouse, and only with respect to the
designated beneficiary or form of Benefits, whichymot be changed without spousal
consent (unless the consent of the Spouse expressiyits designations by the
Participant without any requirement of further cemisby the Spouse).

(c) Normal Form of Distribution: Unmarried Participangs Participant who is not married
shall receive payments under the Plan in the fofma single life annuity, unless the
Participant elects payment in a lump sum within 89-day period ending on the
Annuity Starting Date.
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(d) Optional Forms of Payment. A Participant, or asmpied by the specific optional form
of payment, a Spouse, who becomes entitled toveeeParticipant’s Individual Account
may elect to receive payment in an optional forracdeed below. All the distribution
options are subject to the minimum distributionuiegments described in Section 4.06.
Once payments begin, a Participant cannot revoldt@rthe payment option choice.

() Lump Sum. A Participant or Spouse who becomes leditito receive a
Participant’s Individual Account may elect to ragepayment in a lump sum.

(i) Joint and 75% Survivor Annuity. Effective July 100®, a married Participant
who becomes eligible to receive his or her Indigiddiccount Benefits may elect
to receive payments under the Plan in the form dbiat and 75% Survivor
Annuity, which provides monthly payments for thée lof the Participant and
continues monthly payments upon the Participarg&thl for the life of his or her
Spouse in an amount equal to 75 percent of theatatehich such Benefit was
payable to the Participant during his or her Iifeti The Joint and 75% Survivor
Annuity shall be at least actuarially equivalentthe single life pension that
would be payable for the life of the Participanthié Participant were not eligible
for the Joint and 50% Survivor Annuity.

(i)  Period Certain Annuity. An unmarried Participanhovbecomes eligible to
receive his or her Individual Account Benefits melgct to receive payments
under the Plan in the form of a period certain @ynwhich provides monthly
income for a specified period of time to the Pgptat, or in the event of the
Participant’s death, to a beneficiary designatethbyParticipant.

(e) Small Benefit Cash-Out Lump Sum. Notwithstandingthimg to the contrary herein, if
as of any Valuation Date a Participant has met itimmd of Sections 4.02(d)(i) and
(if) and his or her Individual Account balance does exceed—

0] $1,000; or

(i) $5,000 and the Participant has consented (wittBarseficiary, if applicable) to
the lump sum payment;

then the Plan may distribute such balance in a Isuamp.

) Continued Participation. In the event a Particijgalmdividual Account becomes payable
in accordance with the provisions of Section 4.924a02(c), or 4.02(d), a Participant
may elect to receive payment of his or her Indiglddccount in the Plan, as valued on
the Valuation Date in accordance with Article 3eTParticipant will be required to select
his option in writing on a form prescribed by theudtees within 180 days after the date
the Participant becomes eligible to receive payneéiiis or her Individual Account. If
this election is not filed within 180 days, it wile presumed that the Employee elects to
leave his or her Individual Account in the Plan armmhtinue maintenance of the
Individual Account in accordance with this Articld. a Participant instead files an
application for distribution and receives paymehthis or her Individual Account in
accordance with Section 4.03, the Participant'svaqgbarticipation in the Plan shall be
terminated and all rights of the former Participand liabilities from the Plan to the
former Participant shall cease.

(9) Application for Benefits: Initial Date. Applicaticior Benefits must be made in writing in
a form and manner prescribed by the Trustees. Brles Participant elects in writing
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(h)

otherwise, the payment of Benefits will begin ntetahan the 60day after the close of

the Plan Year in which the Participant becomestdéiginder Sections 4.02(a), (c) or (d).
However, no election may postpone the commencerokrBenefits to a date later

thanthe Participant's Required Beginning Date.

Establishment and Verification of Identity. The Siees have the right to verify and
confirm the identity of any Participant or Benedigi applying for, or entitled to receive,
Benefits. Such Participant or Beneficiary has treponsibility and obligation to establish
his or her identity to the satisfaction of the Tees. Such a Participant or Beneficiary
must reimburse the Trust for the costs and expeinsesred by the Trust in verifying
and confirming identity.

4.05 Death Benefits.

(@)

(b)

(©)

Distribution to Spouse. Unless otherwise provide&ection 4.04(e) or subsection (d) or
otherwise elected under subsection (c), the Spouaaleceased Participant who was not
an Annuitant shall, upon written application, rereehis or her Individual Account upon
death in the form of an immediate annuity payabdathly for the Spouse’s lifetime. The
Benefit payments under the life annuity shall be #mount payable under an annuity
purchased from a legal reserve life insurance compéth the Participant’s Individual
Account based on the Joint and 50% Survivor Annuftgyments shall commence no
later than December 31 of the Plan Year followimg year in which the Participant died,
except that the surviving Spouse may postpone coroemeent of Benefits to a later date
but no later than the deceased Participant’s ReduBeginning Date, or may direct the
commencement of Benefit under this subsection withi reasonable time after the
Participant’s death.

Spouse Election. A Participant’'s surviving Spousaymelect to receive preretirement
death Benefits in a lump sum.

Notice of Benefit; Waiver. To the extent requirdde Plan shall provide a written
explanation of the preretirement survivor annuityeach married Participant after the
Plan Years in which the Participant reaches agde 33, or if later, by one year after the
latest of an Employee becoming a Participant, tiet jand survivor rules becoming
applicable to the Participant, or a fully subsidizereretirement survivor annuity no
longer satisfying the requirements for a fully ddized Benefit. If the Participant
separates from service before attaining age 35,Pdam must provide the written
explanation within the period beginning one yediot®e and ending one year after the
separation from service. Such explanation shaltriles, in a manner consistent with
Treasury Regulation, the terms and conditions efgtteretirement survivor annuity and
the Participant’s right to make, and the effectasfy election to waive the preretirement
survivor annuity Coverage with the consent of hisher Spouse and the right to
make,and the effect of, a revocation of any edechkiy the Participant or the Spouse. The
Plan does not limit the number of times the Paréini may revoke a waiver of the
preretirement survivor annuity or make a new wadiaing the election period. The Plan
will accept a waiver from a Participant who has yett attained age 35 until the first day
of the Plan Year in which he attains age 35, orRla® Year in which he separates from
service if he separates from service prior to sdeke. An election designating a
Beneficiary to receive a Participant’s Individuat@®unt, or a revocation thereof, shall be
made in writing, in the form and manner requiredtiy Board. Such written election
shall not take effect unless:

() the Participant’'s Spouse consents in writing tohsatection within the time
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(d)

period set forth above; such election designat&emeficiary (or a form of
Benefits) that may not be changed without spousasent (or the consent of the
Spouse expressly permits designations by the Retic without and

requirement of further consent by the Spouse); ®gouse’s consent
acknowledges the effect of such election and iseg$ed by a designated Plan
representative or notary public; or

(i) it is established to the satisfaction of a desigma®lan representative that the
consent required under subsection (c)(i) may natlidained because there is no
Spouse, because the Spouse cannot be located, causee of such other
circumstances as the Secretary of the Treasuryoypaggulation prescribe.

Any consent by a Spouse (or establishment thatctrmesent of a Spouse cannot be

obtained) shall be effective only with respectuolsSpouse. The Spouse’s consent to the
waiver of the preretirement survivor annuity igrocable, unless the Participant revokes
the waiver election.

Lump Sum Payment to Nonspouse. Notwithstandinghamgtherein to the contrary, in
the event of the death of a Participant who wasamoAnnuitant, the distribution of a
Participant’s Individual Account to a Beneficiarther than a Spouse shall be paid to the
Beneficiary in a lump sum no later than Decembeof3the calendar year containing the
fifth anniversary of the Participant’s death.

Minimum Required Digributions. All distributions made from the Plan shall be mad
accordance with the minimum distributions rule prdmed by Code Section 401(a)(9) and the
regulation thereunder, including Treasury Regulat@ctions 1.401(a)(9)-2 through1.401(a)(9)-
9, notwithstanding any Plan provision to the cagtra

(@)

(b)

(©)

(d)

(e)

Required Minimum Distributions Beginning During tRarticipant’s Lifetime. The entire
interest of a Participant must be distributed agitvéo be distributed no later than the
Participant’'s Required Beginning Date. The minimdistribution for any calendar year
shall be based on the Participant’'s age attainélaeicalendar year, or if the Participant’s
sole Beneficiary is the Participant’s Spouse, oa Barticipant's and Spouse’s ages
attained in the calendar year.

Death After Retirement. Pursuant to the requires@itCode Section 401(a)(9), if a

Participant dies after distribution of his or herdividual Account has begun, the

remaining balance shall continue to be distribatekbast as rapidly as under the method
of distribution being used prior to the Participardeath. If the Participant is unmarried

or the Participant is married and his or her Spdus waived the joint and survivor

annuity, the remaining balance in his Individualcéont may be distributed to the

surviving Spouse or designated Beneficiary in adwum.

Distributions After Required Beginning Date. The@ant balance must continue to be
distributed at least as rapidly as under the metifatistribution being used prior to the
Participant’s death in accordance with TreasuryuRegpn Section 1.401(a)(9)(5), Q&A-

5.

Incidental Death Benefit Distributions. Any diswiiion required by the incidental death
Benefit requirements of Code Section 401(a)(9)(@llsbe treated as a distribution
required under the minimum distribution rules.

Life Expectancy. The life expectancy of a Partiaipand his Spouse (other than in the
36




4.07

4.08

case of a life annuity) may be redetermined buthmate frequently than annually.

) Payments to Children. Any amount paid to a chilalidbe treated as if it had been paid to
the surviving Spouse if such amount will becomeatésy to the surviving Spouse upon
the child reaching majority (or other designatedrg\permitted under the regulations). If
the original account owner died on or after Jandar020, in most cases you will need
to fully distribute your account within 10 yeardléoving the death of the original owner.

(9) TEFRA Elections. Notwithstanding the other prows®f this Section, distributions may
be made under a designation made before Januarg984, in accordance with
Section 242(b)(2) of the Tax Equity and Fiscal Resbility Act (“TEFRA") and the
provisions of the Plan that relate to Section 2%2(of TEFRA.

Designation of Beneficiary. A Participant may designate a Beneficiary onranfprovided by or
acceptable to the Trustees and delivered to the Bddore death; provided, however, that a
married Participant may not designate a Beneficiathyer than his Spouse without spousal
consent being obtained. A Participant may changeBleneficiary in the same manner but no
change shall be effective or binding on the Boarkkss it is received by the Board prior to the
time any payments are made to the Beneficiary whiesignation is on file with the Plan. If no
Beneficiary has been designated or no designatetefB@ary has survived the Participant,
distribution of the Participant’s Individual Accaushall be made to the first existing class of the
Participant’s next of kin in the following order pfeference: (a) the surviving Spouse; (b) the
surviving children in equal shares; (c) the sumnyparents in equal shares; or (d) the surviving
brothers and sisters in equal shares. If a Paatitifeaves no named Beneficiary, Spouse, child,
parent or brother or sister, surviving, then thend# is to be distributed to his estate.
Notwithstanding the foregoing, the designation @demeficiary for any share of a Participant’s
Individual Account that is required to be paidhe surviving Spouse shall be void.

Rollover Distributions. Notwithstanding any provision of the Plan to twtrary, a Distributee
may elect, at the time and in the manner prescriipedthe Board, to have any portion of an
Eligible Rollover Distribution paid directly to aRligible Retirement Plan specified by the
Distributee in a Direct Rollover.

(@) “Direct Rollover” means a payment by the Plan te Biigible Retirement Plan specified
by the Distributee. In the case of a nonspouse féaey, the Direct Rollover may be
made only to an individual retirement account désct in Code Section 408(a), an
individual retirement annuity described in Code tec408(b), or a Roth individual
retirement account described in Code Section 4084 is established on behalf of the
designated beneficiary and that will be treatedaasinherited IRA pursuant to the
provisions of Code Section 402(c)(11).

(b) “Distributee” means a Participant or former Papigit or, with respect to the
individual's interest, the Participant’'s or form@articipant’s surviving Spouse, the
Participant’s or former Participant’'s Spouse onfer Spouse who is the alternate payee
under a Qualified Domestic Relations Order, oreeff’e January 1, 2008, the nonspouse
Beneficiary of a Participant or former Participant.

“Eligible Retirement Plan” means an individual rethent account described in Code Section
408(a), an individual retirement annuity describe@ode Section 408(b), an annuity Plan
described in Code Section 403(a), a qualified tdestcribed in Code Section 401(a), an
annuity contract described in Code Section 403hb)eligible Plan under Code Section
457(b) that is maintained by a state, political dBuision of a state, or any agency or
instrumentality of a state or political subdivisioha state and which agrees to separately
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account for amounts transferred into such Plan fiteenPlan, or effective January 1, 2010,
a Roth individual retirement account described atl€ Section 408A; in each case that
accepts the Distributee’s Eligible RolloverDistrilon.

(c) “Eligible Rollover Distribution” means any distriban of all or any portion of the
Individual Account to the credit of the Distributeexcept that an Eligible Rollover
Distribution does not include:

() any distribution that is of a series of substaltiaqual periodic payments (not less
frequently than annually) made for the life (oeliéxpectancy) of the Distributee or the
joint lives (or joint life expectancies) of the BDibutee and his Beneficiary, or for a
specified period of 10 years or more;

(i) any distribution to the extent such distributioms required under Code
Section 401(a)(9);

(iii) any portion of any distribution that is not inclhldi in gross income (determined
without regard to the exclusion for net unrealizggbreciation with respect to Employer
securities); or

(iv) any distribution of all or any portion of the Indiual Account made on account of
hardship (except where the Participant also sasigfinonhardship distribution event).

Limitations Under Qualified Domestic Relations Orders. Notwithstanding anything to the
contrary herein, a person who, as an alternate epaseeks payment of any portion of an

Employee’s Individual Account under a Qualified Destic Relations Order, shall not be eligible
to receive the payment until the later of the Rgudint’'s earliest Eligibility for payment under
Section 4.02 or one year after the date of entrthefQualified Domestic Relations Order. This
one-year limitation shall not apply to:

(@) a person eligible for normal retirement Benefitgsdbility Benefits or death Benefits; or

(b) a Qualified Domestic Relations Order for past dagdcsupport or for periodic payments
of child support, which the Trustees, in their sdilcretion, determine not to be a device
to evade the purposes of the one-year limitatioioge

For purposes of this Section, an alternate payee $pouse, former Spouse, child, or other
dependent of a Participant who is recognized byalif@ed Domestic Relations Order as having
the right to receive all or a portion of the Betgetinder a Plan with regard to an Employee.

Distribution of Benefitsto Missing Participants or Beneficiaries. On occasion, Participants (72

years of age or older), who are eligible for Mandatory Mistions of Benefits under IRC, fail to apply
for Benefits or respond to the Benefit Notices sent to thethe Plan. Consistent with their

obligations of prudence and loyalty, the Trustees will talasonable steps to search for and locate such
missing Participants or Beneficiaries, as described in Seejphdlow. When the Trustees have
followed the search and location Steps, but are unable to b&atgicipant or Beneficiary, the

Trustees may allocate, transfer and distribute the missingiParti’'s or Beneficiary’s Benefits in the
manner described below in Section (b).

(@) Search Steps. If the Participant or Beneficiary does not respdhd Plan’s first class mail,
certified mail and electronic notifications of a Mandatory Disttion, or there is reasonable
belief that the Participant or Beneficiary has failed to infdrmPlan of his or her new address,
the following steps shall be taken to locate the ParticipaBeneficiary, and the reasonable
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(b)

expenses for such Steps may be charged to the Account ofssiagriParticipant or
Beneficiary, as follows:

() The Benefit Notice must be sent both by First Class andfi€érilail;

(i) Reasonable use of Internet Search Tools (that do not chargenaufse)e used,
including Internet search engines, public record databases (strad@a$icenses,
mortgages and real estate taxes), obituaries and social media;

(i)  Related Benefit Plans and Employer Records must be checked lafiheust search
its own records and ask both the Employer and adminiggataf related Benefit
Plans to search their records for a more current address anub@ctdoformation for
the missing Participant and/or Beneficiary. If there are pricacgerns, the Plan may
request that the Employer or related Plan Administrator contdotward a letter to
the missing Participant or Beneficiary, requiring the mg$tarticipant or Beneficiary
to contact the Plan;

(iv)  The Designated Beneficiary, if any, must be contacted to deteamnih obtain any
updated contact information for the missing Participantereiiciary; and

(V) Additional Search Steps may be appropriate, depending é¢tattieipant’s Account
Balance and the cost of further Search efforts, including fusenemercial locator
services, credit reporting agencies, information brokers, tigeti®n databases and
analogous services that may incur Plan charges.

Distribution Options. Nevada adopted the Uniform UnctadrRroperty Act, which require
that persons in possession of abandoned personal propemgibgl to another remit the
property to the State Treasurer. IRS Treasury Regulatiofil&(a)-4(b)(6) provides that a
Benefit “lost by reason of escheat under applicable state lawhaetibbe treated as an
impermissible forfeiture under Internal Revenue Code 411(hg Department of Labor
(“DOL") issued an Advisory Opinion on December 7, 1994 (m”) concluding that

ERISA 514 may preempt the application of the Texas UnclafPnegderty Stature (similar to
Nevada's Statue) to Benefits of Participants who cannot be lochtétd Field Assistance
Bulletin No. 2014-01, the DOL concluded that Plan fiduciamey escheat missing Participant
Account Balances to a state unclaimed property fund but arequdted to do so — leaving the
Plan with options to either continue to administer mig&tarticipant Account Balances or
escheat to the state.

Therefore, based upon IRS and DOL guidance, or if deemeshgpeed by ERISA, when a
Participant or Beneficiary cannot be found, the Plan shallrast®r and/or distribute the
Benefits of the missing Participant or Beneficiary, as fallow

@i.) Pursuant to ERISA 404(a), the Trustees may first condidiibuting missing
Participant Benefits directly into individual retirement accowntannuities (“IRA”) in
the name of the missing Participant or Beneficiary. The &egsthall have broad
discretion with respect to choosing a qualified IRA trusteeustodian or issuer able
to receive a distribution, the costs thereof, the initial itnaeat in any such IRA or
electing a different distribution option;

(ii.) If the Plan does not select a qualified and/or acceptable IRApRi&ider for direct
rollover of a missing Participant or Beneficiary distribotmr determines not to make
a rollover distribution for other prudent reasons based &RISA (pre-emption, etc.)
or the particular cost, facts and circumstances, the Trusteeslasaify such
unclaimed Benefits as “Trust Assets” under a continuing adiration duty through
the Plan. Such Trust Assets shall be transferred to a “TaexdifParticipants Fund
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Account” for the exclusive Benefit of each missing Participafgenmeficiary. The
Terminated Participants Fund Account shall be segregated byndiogpiiom other
Plan Accounts, but continue to be invested and administedsd thre Plan Investment
Policy. The Plan shall maintain records to accurately track easingiParticipant or
Beneficiary Account. If a lost Participant or Beneficiary is ¢ladter located, or
submits a qualifying Plan Benefit Application, his or Benefits shall be paid from
the Terminated Participants Fund Account, according to thaespros of the Plan.

The Terminated Participants Fund shall be subject to the saesrirent Standards
applied to the Plan’s general Trust Assets; and

(iii.) Under no circumstances shall the missing Participant or Bengfs@ount Benefits
deposited to the Terminated Participants Fund escheat to theoShktvada, which
would be deemed a pre-empted seizure of Plan Assets.

ARTICLES.
NONBARGAINED EMPLOYEESPROVISIONS

Definitions. For purposes of identifying Highly Compensatedptayees and applying the rules

on participation, vesting and statutory limits amtibutions and Benefits under the Plan for such
Employees, but not for determining covered sentice,following terms shall have the specified
meanings.

“Employer” includes all corporations, trades or ibesses, under common control with the

(@)

Employer within the meaning of Code Sections 414yl (c) and all members of an
affiliated service group with the Employer withihet meaning of Code Section 414(m)
and all other businesses aggregated with the Eraplapder Code Section 414(0).

“Highly Compensated Employee” means each highly memsated active Employee and
highly compensated former Employee of an Employethighly compensated active
Employee is an Employee who performs service foe tmployer during the

determination year and who—

(1) during the look-back year received compensatiomftioe Employer in excess of
$120,000 (for 2015 as the look-back year, as usae§fl under Code
Section 414(q)) and was in the top-paid group ofplyees, as determined
under the Code and applicable regulations, or

(i) is a five percent owner at any time during the lakk year or the determination
year.

A highly compensated former Employee is an Employbe separated from service (or
was deemed to have separated) before the deteimmingear and was a highly
compensated active Employee either for the separggar or for any determination year
ending on or after the individual’s 8Birthday.

The “determination year” is the Fiscal Year for whithe test is being applied, and the
“look-back year” is the 12-month period immediatglyeceding that Fiscal Year.

Whether an individual is a Highly Compensated Emgéis determined separately with
respect to each Employer, based solely on thatichakl's compensation from or status
with respect to that Employer. The determinationwdfo is a Highly Compensated

Employee shall be made in accordance with Codeid®edtl4(q) and the Treasury

Regulation promulgated thereunder.
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(b)

“Nonbargained Employee” means a person who is eyapldoy an Employer and who is
not covered by a Collective Bargaining Agreement, is covered by another written
agreement requiring Employer contributions on leisaif.

Nondiscrimination. Coverage and Participation.

(@)

(b)

Compliance with Minimum Requirements. Participationthe Plan by Nonbargained
Employees shall be in compliance with Code Sectidfd.(a)(4) (nondiscrimination
rules) and 410(b) (Coverage rules).

Corrective Measures. A Nonbargained Employee whoaiHighly Compensated

Employee shall not receive any Contributions (altffovesting credit may be earned) for
any Plan Year in which the Employer Isfaito meet the requirements of
Code Section 410(b) with respect to Coverage amdicjpemtion of Nonbargained

Employees.

Top Heavy Plan Reguirements. If the Plan becomes top heavy in any Fiscal Yethe
provisions of Internal Revenue Code Section 416rafaded Treasury Regulation will supersede
any conflicting provisions in the Plan.

(@)

(b)

Top Heavy Definitions. For purposes of determinting Plan’s top heavy status as of the
last day of the Fiscal Year (the determination Yake following definitions apply:

() “Compensation,” as used in this Article, meansdbmpensation that would be
stated on an Employee’s Form W-2 for the Plan Year.

(i) “Key Employee” means an Employee or former Employaeluding any
deceased Employee) who at any time during the Flear that includes the
determination date was an officer of the Employavilng annual compensation
greater than $170,000 (for 2015, as adjusted uGdete Section 416(i)(1)), a
five percent owner of the Employer, or a one pdaraamer of the Employer
having annual compensation of more than $150,000.tfis purpose, annual
compensation means compensation  inwith the meaning of
Code Section 415(c)(3). The determination of wha iKey Employee will be
made in accordance with Code Section 416(i)(1) thedapplicable regulations
and other guidance of general applicability isstinedeunder.

(i)  “Top Heavy Plan” means the Plan for any Plan Yé&aas of the determination
date, the present value of the aggregate Individeabunts under the Plan for
Key Employees exceeds 60 percent of the presentevaf the cumulative
accrued Benefits under the Plan for all NonbarghiBmployees as determined
under Code Section 416(g) and related regulations.

(iv)  Aggregation Rules. In determining if the Plan ifap Heavy Plan, the Plan shall
be aggregated with each other Plan in the reqaigegegation group as defined
in Code Section 416(g)(2)(A)()) and may, in the Sines’ discretion, be
aggregated with any other Plan in the permissiveugras defined in
Code Section 416(g)(2)(A)(ii).

Minimum Benefit. For any Plan Year in which the ®ls a Top Heavy Plan, the
Contribution payable to each Employee who is nes Employee and is not covered
under a Collectively Bargained Agreement shalleast, be the lesser of the following:

41



6.01

6.02

6.03

7.01

7.02

() three percent of such Employee’s compensation ifwitthe meaning of
Code Section 415); or

(i) the same percentage at which Contributions are rfmdeequired to be made)
for the Key Employee for whom such percentagedbdst for the year.

ARTICLE 6.
AMENDMENT, MERGER AND TERMINATION

Plan Amendment. The Trustees may amend or modify the Plan attiamg in accordance with
the Trust Agreement, and at the time of restateyreeept that no amendment or modification
may reduce any Benefits that have been approvegddgment prior to amendment so long as
funds are available for payment of such Benefits.

Plan Merger or Consolidation. In the event of any merger or consolidation withtransfer of

assets or liabilities to, any other plan, the amafnBenefits that a Participant would receive
upona termination of the Plan immediately aftecthsmerger, consolidation, or transfer shall be
no less than the Benefit the Participant wdwddle been entitled to receive immediately before
the merger, consolidation, or transfer if the flad been terminated.

Plan Termination. In the event of termination of the Plan or in theent of complete
discontinuance of Contributions, each Particip&atishave a nonforfeitable right, and the assets
then remaining, after providing for expenses of B@n and for the payment of any Individual
Account expenses approved, shall be distributedngntbe Participants. No part of the assets
shall be returned to any Employer or inure to tleadit of any Employer, Association or Union.
In the event that a Participant cannot be locatatl o Claim is made by the Participant for
payment of his or her Individual Account within sionths following the sending of notice by
registered mail to the Participant’s last knownradd, his or her Individual Account shall be
forfeited and disposed of in accordance with apjlie Department of Labor and Internal
Revenue Service requirements.

ARTICLE 7.
GENERAL PROVISIONS

Action of Trustees. The Trustees shall, subject to the requiremetiseolaw, be the sole judges
of the standard of proof required in any case &edaipplication and interpretation of the Plan,
and Decisions of the Trustees shall be final amdlibg on all parties. The Trustees have full,
discretionary powers and shall exercise such poimeasiniform and nondiscriminatory manner.

Benefit Claims Procedures

€)) Determination of Disputes. No Employee, ParticipamBeneficiary or any other person
shall have any right or Claim to Benefits under flan, other than as specified in
thePlan. If any person shall have a dispute wi¢ghRlan as to Eligibility, type, amount or
duration of any Plan Benefits, the dispute shalidsolved by the Board, in its complete
and sole discretion, and its Decision of the digpsitall be final and binding on all
parties. Claims and Appeals shall be subject to datermined under the terms,
conditions, limitations and requirements of thenRlaClaims and Appeals procedures, as
established by the Board and as set forth in tle'®ISummary Plan Description
(“Claims and Appeals Procedures”). The Board insetictht the Plan’'s Claims and
Appeals Procedures comply with U.S. Departmentadfdr Regulation section 2560.503-
1.
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(b) Deadline for Filing Claims. Any Claim for a Plan it or Appeal thereof shall be
submitted to the Board or its delegate, in theutitstances and according to rules
prescribed by the Board as set forth in the Pl@tesms and Appeals Procedures.

(c) Legal Remedy. After exhausting the Plan’s Claansl Appeals Procedures, nothing
shall prevent any person from pursuing any othgalleemedy or equitable action;
provided, however, that no person shall have tlat to file a civil action, proceeding or
lawsuit against the Plan or any person acting wadpect to the Plan, including but not
limited to, the Union, the Association, any Emplgytee Board, any Trustee or any other
Plan fiduciary, or any third party service provider their delegates after the last day of
the 90 day period following the later of (i) theadéne for filing an Appeal under the
Planor (ii) the date on which an adverse Benefiednination on Appeal was issued with
respect to such Plan Benefit Claim.

(d) Inconsistent Information Furnished to the Plan. en#ver conflicting information
regarding the identity or Eligibility of an EmplogeParticipant, Annuitant, Spouse or
Beneficiary is submitted to the Board of Trusteeshe Plan Administrator, including,
but not limited to, a Plan Administrator review arfi Application for Benefits, the Plan
Administrator shall require that the applicabletparovide competent information or
proof to resolve (or sufficiently clarify) the cdicting information to enable a prudent
Decision by the Plan. If the applicable partyddid promptly and in good faith furnish
such information or proof, then the Plan Adminigirgor legal counsel, to whom such
tasks may be referred) shall perform an invesogatf relevant information from such
lawful sources as may be deemed reasonable toeseleuifying proof. Upon receipt of
a Plan request for information or documents relevanany such investigation, a
participating Employer shall promptly disclose suetevant information and documents
in its possession. The Board shall be notified ediately of all such conflicting
information matters and shall have complete an@ sli$cretion to: (i) require more
information or proof, (i) approve any pending Ajgglion for Benefits despite
conflicting information, or (iii) deny, suspend discontinue Benefits under the Plan.
Any Board Decision regarding conflicting informationatters shall be final and binding
upon all parties. The requirements and procedegeired by the Section are separate
from, and in addition to, those requirements ammt@dure found in Section 7.03 of these
Rules.

Proof to be Furnished: Penalties for Fraud. Every Employee, Participant, Annuitant, Spouse or
Beneficiary shall furnish, at the request of theustees, any information or proof reasonably
required for the administration of the Plan or ttoe determination of any matter that the Trustees
may legitimately have before them. Failure to fansuch information or proof promptly and in
good faith shall be sufficient reason for the denfaBenefits to such person. The falsity of any
statement material to an application or the fuiniglof fraudulent proof shall be sufficient reason
for denial, suspension or discontinuance of Besdfihder the Plan, except to the extent of
payments of Benefits are nonforfeitable and, in sungh case, the Trustees are entitled to recovery
of any Benefit payments made in reliance on sulde fetatement, fraudulent information or proof,
as well as any attorneys’ fees or costs incurredhbyPlan in securing such recovery. The Plan
shall be entitled to an award of attorneys’ feed ewsts in any action to recovery such erroneous
payments, as well as prejudgment interest compatt¢kde Plan’s delinquent contribution interest
rate, not the statutory rate.

Mental Incompetence. In the event it is determined that any Particip&mnuitant, Spouse or
Beneficiary is unable to care for his or her affdiecause of mental or physical incapacity, any
Benefit due such person, unless Claim therefor been made by a legal guardian or legal
representative, may be applied in the discretiohefTrustees for such person’s maintenance and
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support or the maintenance and support of his oSpeuse and minor children.

Prohibition Aqainst Assignment. To the end of making it impossible for Particifgn

Annuitants, or Beneficiaries covered by these raipms improvidently to imperil the provisions
made for their support and welfare by directly @phting, pledging or disposing of their
payments hereunder, it is hereby expressly stipdlahat no Participant, Annuitant, or
Beneficiary hereunder shall have any right to assiglienate, transfer, sell, hypothecate,
mortgage, encumber, pledge, commute or anticipatepayments and that such payments shall
not in any way be subject to any legal processetty lexecution upon, or attachment or
garnishment proceedings against the same for thmexa of any Claim against any Participant,
Annuitant, or Beneficiary; nor shall such paymebs subject to the jurisdiction of any
bankruptcy court or insolvency proceedings by ojp@naof law or otherwise, and any such
assignment shall be void and of no effect whatsgeuad in any such event the Trustees shall
have the right to terminate any payments to suchicigmnt, Annuitant, or Beneficiary.
Notwithstanding the foregoing, Benefits shall beidpa accordance with the applicable
provisions of any Qualified Domestic Relations Qrde

Nonreversion. The Plan has been established by the Trusteeshéorexclusive Benefit of
Participants and their Beneficiaries. Under no winstances shall any funds contributed
hereunder at any time revert to, or be used by Fangloyer, nor shall any such funds or assets of
any kind be used other than for the Benefit of iBipdants or their Beneficiaries, except as
specifically permitted by ERISA regarding contriionis made due to mistake of law or fact.

Governing Law. The Plan shall be construed, regulated and adtaned under applicable

federal law including ERISA, except to the extetaites law is not superseded or preempted by
such federal law, in which case, Nevada law shgilya

Interpretation.

(@) Pronoun Usage. Any masculine personal pronoun $Sleattonsidered to mean also the
corresponding feminine or neuter personal pronamd, any words used in the singular
form shall be considered to mean also the plurahfas the context requires.

(b) Severability. If any provision of the Plan is hellégal or invalid for any reason, the
other provisions of the Plan shall not be affected.

(c) Headings. The headings in the Plan are for conuerief reference only and shall not be
given substantive effect.
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