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PLAN HISTORY

he Board of Trustees of the Local Union 595, IBEW Money Purchase Pension Plan is

pleased 1o issue this upgraded Summary Plan Description (“SPD"). This new format with
new graphics, is organized around the "iife events” of the members making it easier to
read and understand.

As you probably know, the Plan operates like a collection of individual savings accounts.
Money, in the form of employer contributions, is regularly deposited, and investment earn-
ings, less expenses, are accumulated. When a participant retires (or otherwise terminates
employment) he is given a choice of either a lump sum payment or his account balance or
periodic annuity payments.

The history of these two plans is also worth knowing. Local Union 595% original local
pension, the Defined Benefit Plan, was instituted in 1964, thirty-nine years ago. The
contribution rate was $.20 per hour and the wage rate was $5.45.

In 1982, the Union again strengthened its pension program by creating a second local plan,
the Money Purchase Pension Plan. The Plan was started at $2.00 per hour taking $1.00

from the Defined Benefit Contribution and adding another $1 .00 through collective bar-
gaining. At the time the wage rate was $22.51 per hour and the health contribution was
$1.30. :

With both plans in effect in 1982, the Union bargained pension represented an additional
17.3% contribution on top of the hourly wage rate of $22.51. And in 2002, with a wagé
rate of $37.00 and total local pension contributions were $7.80. This was an additional
pensicn contribution of 21.9% on top of the hourly wage rate. '

Over the years Local Union 595 has continued to increase funding to both the Defined:
Benefit and Money Purchase Plan. Presently, the hourly contribution into the Defined
Benefit Plan is $3.90 per hour and the same amount is contributed into the Money -
Purchase Plan. Thus, for every hour worked under the Inside Construction Agreement in
Alameda County, the member has $7.90 an hour contributed on their behalf. Under th
San Joaquin and Calaveras Counties Agreement, the total hourly contribution is $6.51

Fach participant has control over how their balance is invested. In 25% increments they
invest their balance in a fixed income (100% bends), balanced (60% stocks/40% bonds
equity (100% stocks} portfolio. These allocations can be modified each quarter.

With these choices, participants can make decision regarding the amount of volatility:
they wish to tolerate. This is important, for a member who is 35 with many years ahéaﬂ
of contributions and investment earnings they may be willing to tolerant more “ups”:
“downs” in the value of their portfolio. For a member who is 58 and approaching ret
ment, the stability of the fixed income poertfolio may be more comfortable. In gither ¢
advice from a qualified professicnal investment advisar is recommended.

1

Throughout the years, Local Union 595 has bargained significant funding into the pé
plans for its members. '
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INTRODUCTION

he IBEW Local 5395 Money Purchase Pension Plan (the Plan) is designed to supplement
your other retirement plans to provide you with an additional source of financial incon
during retirement.

When you become a participant in the Plan, an “individual account” is established in your
name. Employer contributions are made on your behalf to your individual account. Also,
you have the option to make voluntary after-tax contributions to your account. You are
always 100% vested in the money in your account. Your account balance includes Employ
contributions made on your behaf, your after-tax contributions (if any) and investment
earnings and/or losses. The expenses of operating the Plan are subtracted from alf |ndn/|du
accounts,

Because your investment needs are unique, you choose how to invest the funds in your
individual account from among portfolios designed to provide different levels of risk. The -
Plan offers several types of portfolios to choose from, each managed by the Investment |
Manager. While the Trustees have made an effort to provide investment options to meet
participants’ varying investment goals, investment results cannot be guaranteed.

Please take some time to review this bookiet. If you are married, share the information in .
this booklet with your spouse. '

Contact the Fund Manager at (925) 847-6080 for investment option information or if you
have any questions about your benefits.
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~ PLAN HIGHLIGHTS

a The information below highlights some of the features of the Plan. More detailed
information is provided later in the booklet.

Becoming A Participant

i o Yol become a participant on the January 31 following the éarlier of your completion
i of 300 hours of employment for which contributions are required to be paid in a 12-
i consecutive-month period or your completion of 1,000 Hours of Service.
i
|

e You are always 100% vested in the money in your individual account. However, you
; need to meet certain eligibitity requirements before you are able to access the money in
! your account.

Your Individual Account

»  When you first become a participant, an individual account is established in your name.

s You designate how the employer contributions, rollover transfers and voluntary
contributions in your individual account will be allocated ameng the investment
portfolios offered. During election periods — effective each February 1, May 1, August 1
and November 1 — you may modify your investment allocation.

s Your account is valued once a year as of January 31.

l
|
|
|
|
|
|
|
[ e Your account balance reflects employer contributions made on your behalf, rollover

! transfers, and your voluntary contributions (if any), adjusted for investment earnings
| and/or losses, and reduced by any distributions and your share of Plan administrative
| expenses.

|

!

|

|

|

|

* Once a year you will receive a statement showing the balance of your account.
Eligibility For Benefits

In general, you become eligible for benefits when you:

retire after reaching age 55 or older;

o die;

»  have not worked in electrical industry employment anywhere in the United States for at
least 18 consecutive months (if your account balance is less than $5000) and you certify
to the Trustees that you do not intend to return to work in the electrical construction
industry.

i
|
i s become totally and permanently disabled; or
3
|

‘ If you are age 702, a 5% owner of any employer, and still working in employment for
i which contributions are required, your benefits must begin as of April 1 of the next
;, calendar year following the year in which you reach age 704,

IBEW LOCAL 595 SUMMARY PLAN DESCRIPTION.




Choosing How Your Benefit Is Paid

The Plan offers the following forms of payment:

Single life annuity {standard form of payment for unmarried participants);
50% Husband and Wife Pension {only available to married participants);
100% Husband and Wife Pension (only available to married participants);
Lump sum payment or direct roltover to an eligible retirement plan or IRA; or

Equal monthly payments payable for 60, 120 or 180 months or in an amount that |
multiple of $100.

Annuities (including the Husband and Wife Pension) are provided through non-transfer;
annuity contracts purchased from licensed insurance companies. Alternatively, if you are
participant in the IBEW Local 595 Pension Plan, the transfer of $10,000 or more from
individual account can be used to increase your monthly pension benefit under the pen
enhancement option of that plan. |

In The Event Of Your Death

If you die before payment of your benefits hegin:

If you are married at the time of your death, your spouse may be eligible for a

Preretirement Survivor Annuity. Your spouse may be able to choose to have this ben
paid as a single life annuity, as a lump sum in equal monthly payments for 60, 120
180 months, or in equal monthly amounts that are a multiple of $100. '

If you are not married at the time of your death, or if you are married but the .
Preretirement Spousal Annuity is waived, your benefit will be paid to your designéﬁjé
beneficiary as a single life annuity, lump sum payment or in equal monthly paymen
over a specified period not greater than the life expectancy of the your beneficia
you have not designated a beneficiary, payment will be made to your surviving child
otherwise to your estate.

If you die after payment of your benefits begin:

If you were married and receiving a 50% or 100% Husband and Wife Pension, y
spouse will receive 50% or 100% of the monthly benefit you were recelving, pay
for his or her life.

If you were receiving a single life annuity or your distribution was by lump sum b
or rollover, no further benefits are payable.

If you were receiving equal monthly payments, your beneficiary will receive the
balance of your payments as equal monthly payments,

IBEW LOCAL 595 SUMMARY PLAN DE




BEGINNING WORK

Becoming a Participant
You become a participant on the January 31 following the earlier of your completion of:

* 300 hours of employment in a 12-consecutive-month period for which contributions
are required to be made to the Plan by an employer pursuant to a written collective
bargaining agreement or subscription agreement; or

s 1,000 Hours of Service.

Participation begins automatically after you meet the above participation requirements; you
do not need to complete any enrollment forms. However, you must notify the Fund
Manager if your address has changed.

VYoluntary After-Tax Contributions

After you become a participant, you may elect to make voluntary after-tax (nondeductible)
contributions to your individual account. The minimum amount you may contribute each
year is the lesser of:

s $500; or
e the amount of employer contributions in the preceding 12 months.

The maximum contribution each year cannot exceed 10% of your compensation from
employers contributing to the Plan during the 12 months immediately preceding the month
the contribution is made. Your voluntary after-tax contributions are nonferfeitable. Other
limitations and charges for administrative expenses may apply, and you should contact the
Fund Manager for more information.

Reciprocal Agreements

The Trustees of the Plan have signed a reciprocal agreement with other electrical construc-
tion industry pension funds. The purpose of this agreement is for employer contributions
made on your behalf to be transferred to and accumulate in a designated "Home Fund”
in the industry. Generally, your Home Fund is the plan in the jurisdiction of the union local
where you are a member and where you have become a participant. To arrange for the
transfer of pension contributions to your Home Fund, contact the Fund Manager for assis-
tance. In some circumstances, you may designate ancther Fund as your Home Fund and’

request that contributions made on your behalf under this Plan be sent to your Home Fund.

Vesting

You are always 100% vested in the money in your individual account. See page 11 for
information about when you become eligible to access the money in your account.

© Hours of Service includes each

hour for which you are paid or

" are entitled to be paid for the

performance of duties for your

' Employer”

' Fér'.t_em'pora'ry érﬁpiéyeés g

‘working under a Reciprocal

‘Agreement for which this Plan

s the Home Fund, Hours of -
. Senvice includes each hour f.or_'.
"~ \hich the full 'contri'bu'tio'hs_ :_ _
"'payable by an employer to”
“another partic.ipating' fund ér:e_'_ _

paid to this Plan 'under_ SR

an Employee Reciprocal o

" Authorization and Release, -
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Naming a Beneficiary

When your participation begins, you need to complete a beneficiary designation form.
beneficiary will receive the residue of your individual account in the event of your deat

If you are married and wish to designate a person other than your spouse as your
beneficiary, your spouse must consent to the designation in writing in the presence of
Plan representative or notary public. If you do not have a designated beneficiary(ies) at
time of your death, any survivor benefits payable will be paid to your:

surviving spouse; or if none,
surviving children in equal shares: or if none,

executor or administrator of the estate.
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YOUR INDIVIDUAL ACCOUNT

fhen you become a Participant, an individual account is set up for you. All employer

/' Y contributions received on your behalf, roflover transfers and voluntary contributions The value of your individual
are added to your account, account is determined
hased on:

Your account balance increases when you or your employer make additional contributions
to your account and when there are investment earnings and interest. However, your
account can decrease if there are investment losses. Also, administrative expenses and
distributions are deducted from your account.

. Emp'loyer, rollover (transfers)

and voluntary contributions

Plan Investments & Plus or minus any investment
~‘earnings or losses;

You determine how your employer contributions, rollover transfers and voluntary contribu- P . :

tions are invested. The Plan offers several different types of portfolios to choose from with e '« Minus administrative
varying levels of risk. Each is managed by an outside investment consulting firm. During the L éxpéns'es and distributions.
election periods, effective each February 1, May 1, August 1 and November 1, you may Tl

reallocate funds from one portfolio to another. Investment option information is availabte

from the Fund Manager.

Yaluation Date

The value of your account is updated once a year, as of January 31. The value of your
individual account includes employer coniributions, rollover transfers and voluntary
employee (if any) contributions, plus or minus investment earnings and/or losses, and less
administrative expenses and distributions. Administrative expenses are distributed equally
across all participants’ accounts.

You will receive a statement once a year that shows the value of your account.

Military Service

If you enter qualified military service as defined under the Uniformed Services Employment
and Reemployment Rights Act (USERRA), you may be eligible to have your account credited
for the time while you are on duty upon your return to employment for which contributions
are required with your prior employer.

USERRA applies to persons who perform duty, voluntarily or involuntardly, in the “uniformed
services.” These services inctude the Army, Navy, Marine Corps, Air Force, Coast Guard, and
Public Health Service Commissioned Corps. Federal training or service in the Army National
Guard and Air National Guard also gives rise to rights under USERRA. Uniformed service
includes active duty, active duty for training, inactive duty training (such as drills), and initial
active duty training, as well as the period for which a person is absent from a position of
employment for the purpose of an examination to determine fitness to perform any such
duty. USERRA covers all employees except those serving in positions where there is “no rea--
sonable expectation that employment will continue indefinitely or for a sxgnlﬂcant penod
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Contributions credited to your account will be based on the average number of hg
worked in a week during the 12-month period before you entered military service.
eligible for credit during military service you must:

* notify the Fund Manager before your leave for 'military service unless éircumstar;'
make it unreasonable to provide advance notice

e provide, at the request of the Fund Manager, proof of your qualified military Se
and proof of your compensation during the preceding 12-month period {if youi
rate cannot be reasonably verified)

= comply with all USERRA requirements, including returning to work in covered o
ment within the period specified by federal law, as shown in the chart below: |

Length Of Military Service Reemployment Deadline

Less than 31 days Within 1 day after discharge (allowing travel tE:_
plus 8 hours)

31 through 180 days Within 14 days after discharge

181 days or more Within 90 days after discharge

If your qualified military service is for more than 30 days, you may also be reqmred m
provide documentation that your reemployment application is timely and that you
of service was honorable.

The total time credited under USERRA will not exceed five years cumulatively.

Transfers of Accounts

The Plan allows some interfund transfers of account balances with other cooperati_
with which this Plan has a reciprocal agreement for the purpose of consolidating a
This may save you administrative expense if you have multiple accounts. You can
the Fund Manager for more information about interfund transfers.
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LOANS —
BORROWING MONEY FROM YOUR ACCOUNT

g f the value of your individual account balance is $5,000 or more, you may be eligible to
borrow money from your account.
Eligibility

Loans are available to any Plan participant or beneficiary if your account balance is greater
than $5,000 and your individual account has not been withdrawn or terminated. If you
are married, your spouse must consent to the loan in writing, witnessed by a Plan
representative or notary public.

Your loan may not be approved if;

s you have defaulted on a loan from the Plan (with jimited exceptions described on
page 10);

¢ there is a reasonable possibility you will not repay the loan;

s the purpose of the loan is to transfer the proceeds to another party that would
normally be a prohibited transaction under the Plan;

» you do not meet the minimum credit standard or do not submit additional requested
information in a timely manner;

+ you do not follow the Plan’s loan procedures; or

* you are going through a divorce where a QDRO is not established.

Minimum and Maximum Loan Amount

The minimum loan amount is $2,500. The maximum loar amount is 50% of your account
balance, up to $50,000. The $50,000 maximum loan is required to be reduced by the
amount repaid, including interest, on any loan the participant had outstanding within 12
months of the date of the new foan.

Loan Application

You must submit an application for a loan. Please contact the Fund Manager to request .
a loan application. When you request an application, you will also receive additional

information about the Plan's loan procedures, Loan applications submitted with all required

" documentation on the 20th calendar day of each month may be funded by the first

~ business day of the following month. You may have only one loan outstanding at one time.

- Repayment and Terms

The minimum loan period is six months. Generally, the maximum loan period is five years.

HOWever if the purpose of the loan is for the purchase of your primary residence, the loan L

term can be extended up to 10 years.

To be eligible for a loan, your

account balance must be

gr’éater than $5,000 and, with

_ . limited exceptions, you must
~:not have defaulted on a prior

" loan from the Plan.

 Five years is the maximum loan
o repayment period. However, if o
"y'ou'r'ioan is for the pur.ch'ése. T
o of a pnmary residerice; the

. maximum penod lS 10 years
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You must repay your loan monthly. if you have an’ outstandmgiloan balan_ce When your
account is distributed to you, you must mamtam '

that is equal 1o the loan value multiplied by a fact

your.account value,

Normally, you will not be eligible to receive 'an':o_t_'h'
your lean. You may, however, be refieved of :th'_is__

Repayment of a loan previously in defau'!tn\i'v'ii_l;:hoz :

ax penalties incurred
on account of the prior default. R
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_ If you become totally and permanently disabled, you may be eligible to receive a distriby-
. tion from the Plan. You are considered totally and permanently disabled (based on medical

PAYMENT OF BENEFITS

Eligibility

You are eligible to receive your

Because the Plan is designed to provide retirement income, certain rules apply as to when
you become efigible to receive the money in your account. This section explains when youl
become eligible to receive benefits from the Plan and the forms of payment available under

Plan benefit when you:

* retire after reaching

the Plan.
age 55;
If you are eligible for a benefit from the Plan, you must file an application with the Fund
Manager for benefits to begin. Please contact the Fund Manager for an application. . e die
RETIREMENT * » hecome totally and

You are eligible to receive your Plan benefits when you retire and:

* You have reached age 55 or older: or * have not worked in

*  You are receiving a pension from the IBEW Loca|595 Pension Plan, the National
Electrical Pension Plan, or any other retirement plan maintained by a local of the

permanently disabled; or

electrical industry employ-
ment for at least 18 months.

International Brotherhood of Electrical Workers and _Contributing Employers.

UNDER THE PLAN, RETIREMENT MEANS:

*  Before Normal Retirement Age, you are retired if-'yoq'gtdp__ workin ih“'cb'v_c-':_'g"_e_d_??;i'; L
employment or any employment for wages 6r profit anywhere in the Uhiiédjfsfa'_tes in -
any of the categories of work that directly or indirectly use the same skills performed by
employees (including nonbargained employees \'r\ic)_fr"ki'_rig"u'r_'j:de'rz-_'s'{ib _b{ibﬁfég'rééfhénts)'
covered by the Plan before you retire: and ST e L

*  After Normal Retirement Age, you are retired if you are not wa ng.40 hours or more
during any calendar month in any of the categories of '\)\fbr_k3'(t"h'at_-_difec':tly_ or indirectly
use the same skills) performed by employees (inc_ludi_rjg"h__@_)’_hb:a_r“g'a'j__riéd'{gfnployees
warking under subscription agreements) in the following San Francisco Bay Area-
counties: Alameda, Contra Costa, Solano, Sonoma, Marih;}ﬁSah'-'Fré:r&c_'is"co'-,?'San Mateo,
Santa Clara, Napa, San Joaquin and Calaveras. T St

The Plan may allow you to work in certain types of employment in Whith you will still be
considered retired. Contact the Fund Manager for more information.:

DISABILITY

- evidence) if:

You have a disability that prevents you from engaging in any substantial gainful activity
because of a physical or mental impairment that is expected to be indefinite: and

You have been awarded a permanent Social Security Disability Benefit.
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You may be required o submit evidence of your Social Security Disability Benefit at any time.

in some circumstances, if you receive a pension on account of disability before age 597,
your distribution from the Plan may be subject to tax penalties. You should consuit with
your tax advisor hefore taking a distribution on account of disability.

For information on what happens in the event of your death, see page 21.
IF YOU LEAVE COVERED EMPLOYMENT BEFORE YOU RETIRE

You may be eligible to withdraw your account balance if you leave covered employment.
You are considered to leave covered employment if you completely withdraw from any
employment or self-employment in the electrical industry of the United States and from
any work for any contributing employer for 18 consecutive months. In addition, you must
submit a written statement to the Trustees stating that you do not intend to return to
employment in the electrical construction industry.

If your account balance is less than $5,000, you may request a distribution at any age after
leaving covered employment. You may do this only once. If your account balance is $5,000
or more when you leave covered employment, you may not withdraw your account balance
until you are age 55 or you begin receiving a Social Security Disability Retirement Benefit
(see page 17).

Distributions that begin before you reach age 592 (ar before age 55, if you have separated
from service) that are not paid as a single life annuity, Husband and Wife Pension, or direct
rollover, may be subject to additional tax penalties. See page 19 for more information.

The balance in your account will be applied to pay the expenses of the Fund, up to $2,000
annually, if:

« the Plan has not received contributions on your behalf for 60 consecutive months after
you reach normai retirement age;

« no application for benefits has been made; and
«  the Trustees have made every effort, without success, 1o locate you or your heneficiary.

When your account balance is zero, your account will be terminated. Until your account
balance becomes zero, your account will continue to earn interest and share in Fund
expenses. However, if your account balance is terminated and an application for benefits

is later filed, you or your beneficiary will receive a benefit payment as though your account
was never terminated.

YOUR ACCOUNT Witk BE TERMINATED IF:

your account balance is less than $5,000;

the Plan has not received contributions on your behalf for 24 ‘months or more;

no application for benefits has been made; and

the Trustees have made every affort (without success) to locate you or your heneficiary.

IREW LOCAL 595 SUMMARY PLAN DESCRIPTION




Your account will be terminated on the following January 31. However, if your account is
terminated and an application for benefits is filed or you return to covered employment,
your account will be reinstated as of the date your account terminated, but without a credit
or charge for income or losses and administrative expenses while the account was consid-
ered terminated.

iIf you return to employment and regain participation in the Plan within five years after you
have withdrawn your account balance, you cannot withdraw your account balance again
unless you:

* retire;

» reach age 55 and leave covered employment;

become totally and permanently disabled; or

s die.
When Payments Must Begin
Payment of your benefits will begin no later than the later of:

«  April 1 following the calendar year in which you reach age 702 if you are no longer
working or you are a 5% owner;

« the calendar year in which you retire (if you make an election in wr‘it_ing); or

* as soon as the Trustees are able to locate you or your beneficiary.

Benefit Amount

When you become eligible for and elect distribution of your individual Plan account,

the amount of your benefit will be based on the balance of your individual account as

of the last valuation date, plus any employer contributions, rollover transfers or voluntary
employee contributions made to your account since the last valuation date. To that number
will be added any loan repayments since the last valuation date, reduced by the principal
outstanding balance of any loan (if applicable) and any accrued but unpaid interest.

Forms of Payment

When you become eligible for and elect payment of your benefit, you wil need to decide
how you want to have your benefit paid from the options available to you under the Plan. .
The Plan offers the following fofms of payment:

* Single life annuity (standard form of payment for unmarried participants);
50% Husband and Wife Pension {only available to married participants};
100% Husbhand and Wife Pension (only available to married participants);

Lump sum payment; or

Equal monthly payments for 60, 120 or 180 months or in an amount that is a muEtipIe_.'_"_E
of $100. R
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The single life annuity, 50% and 100% Husband and Wife Pensions are payable through
the purchase of non-transferable annuity contracts from licensed insurance companies.
The insurance company assumes responsibility for payment of the benefit.

SINGLE LIFE ANNUITY

gle life annuity. if you are
benefit will be paid
on only if you

The normal form of payment for unmarried participants is the sin
unmarried and do not elect, in writing, another form of payment, your
as a single life annuity. If you are married, you may elect this payment opti
reject the 50% Husband and Wife Pension and your spouse provides written consent

witnessed by Plan representative or a notary. Once you elect an annuity, your payment

option cannot be changed.

The single life annuity provides a monthly benefit to you for your lifetime. No further

payments will be made to anyone after your death.

50% HUSBAND AND WIFE PENSION

The normal form of payment for married participants is the 50% Husband and Wife
Pension. If you are martied, your benefit will be paid as a 50% Husband and Wife Pension
unless you and your spouse reject the Husband and Wife Pension. {See page 12 of the Plan

Document for the definition of a qualified spouse.)

To reject the 50% Hushand and Wife Pension, you and your spouse must provide a written
statemnent of the rejection within the 90-day period before payment of your benefit begins.
You and your spouse must sign the written statement in the presence of a Plan representa-
tive or notary public. A rejection is only effective if you receive a written explanation of the
50% Husband and Wife Pension at least 30 days (but no more than 90 days) before the

starting date of your benefit.

The 50% Husband and Wife Pension prOvide_s’ a reduced monthly benefit to you while you
are living. After your death, your surviving spouse will receive a monthly benefit equal to
50% of the amount you were receivi_ng'wh'il'e you were alive. Your spouse will receive
payment of this benefit until he or she dies. Under this form of payment, if your spouse
dies before you, no further benefits will _6_9 payable after your death.

100% HUSBAND AND WIFE PENSION

The optional 100% Husband and Wife Pension provides a reduced monthly benefit to you
while you are living. After-your death, your surviving spouse will receive a monthly benefit
equal to 100% of the amount you were receiving while you were alive. Your spouse will
receive payment of this benefit until he or she dies. Under this form of payment, if your
spouse dies before you, no further benefits will be payable after your death. (See page 12
-of the Plan Document for the definition of a qualified spouse.}

LUMP SUM PAYMENT

i

If the value of your account is $5,000 or less, it will automatically be paid to you as a lump
surn payment (see “Tax information” on page 19).
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If the value of your account is $5,000 or greater, you may elect to receive your benefit as a
lump sum payment if you are:

* Not married and elect, in writing, to waive the Single Life Annuity;

* Married and you and your spouse elect, in writing witnessed by a Plan representative

or notary public, to waive the 50% Husband and Wife Annuity.
EQUAL MONTHLY PAYMENTS

You may elect to receive your benefit as a fixed monthly amount in equal payments if
you are:

* Not married and elect, in writing, to waive the single Life Annuity; or

Married and you and your spouse elect, in writing, to waive the 50% Husband and
Wife Pension.

The monthly payments may be paid over a period of 60, 120 or 180 months or in equal
monthly payments in multiples of $100.

If you die before all the payments you elected to receive have been made, the balance of

your payments will be paid as provided in the section on Naming a Beneficiary (see page 6)
in the form you elected.

Suspension of Benefits

If you elect to receive your benefit as a fixed monthly amount in equal payments and you
return to the type of work described under “Retirement” on page 11, your monthly
payments will be suspended.

* Before Normal Retirement Age, your pension payments will be suspended for each
month that you are employed. After you stop working, your payments may be sus-

pended for an additional three months and Up to 12 more months if you fail to notify
the Trustees of your employment; or

After Normal Retirement Age, your pension payments will be suspended for any
calendar month you are employed,

.- When you stop working in prohibited employment and notify the plan that your employ-
.. ment has ended, your pension payments will resume. If the suspension occurs after normal
- retirement age, payment will begin no later than the third month after the last calendar
work month for which your benefits were suspended. If suspension accurs before normat
_Fetirement age, payments will begin no later than the third month after the last calendar

_month of the penalty period that follows the last calendar work month for which your
benefits were suspended..

question and background of the employer.
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o ﬁdﬁ élect to receive your
. benefit in equal monthly
o payments (other than a
" lifetime annuity purchased
" from an insurance company),

o you may change your
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by written request to the Fund
Manager. :

You may ask the Trustees whether certain employment is prohibited by submitting a requ_e's"g"':_' :
to the Fund Office. Please provide detailed information regarding the nature of the work:in.




You must notify the Trustees in writing that you have returned to work after retirement
within 31 days after you begin any employment, whether or not the employment is
prohibited by the Plan. If you fail to give notice, the Trustees will assume you are continuing
to work at least 40 hours per month. However, if you continue to work in covered
employment beyond age 70"z, benefit payments will begin on the Aprii 1 of the calendar
year following the calendar year in which you reach age 70'h, unless you are not a 5%
owner and you elect to delay commencement of benefits until you retire (see page 13).

RETURN TO COVERED EMPLOYMENT

If you return to covered employment (see page 12) following retirement, when you
subsequently retire your individual account balance wili be recalculated to include any
additional contributions made to your account.

If you return to employment, generally you will not be permitted to elect a new Hushand
and Wife Pension. However, if you and your spouse divorce and you then return to work
for a minimum of 1,000 hours, you may elect a new payment option with respect to the
contributions earned following your return to work, including a Husband and Wife Pension
for an eligible spouse {see page 14). '

WAIVER DURING AN EMERGENCY MANPOWER SHORTAGE

In certain emergency situations, such as a shortage of manpower, the Trustees may waive
the suspension of benefits rule for up to three consecqt_i\f"e months. A temporary waiver
allows retirees to return to work under a collective b'argai'hihg__agreement without a
suspension of benefits. During a waiver period, you may. r!bt“iNork more than 1,000 hours
in any 12-consecutive month period. If you perforfn'wor_k":uridé'r__' a manpower shortage
waiver, you will not be eligible for additional employé_r_;"co'h;{'_rib'utions. However, you are not
required to accept a wavier or a dispatch under the. manpower shortage rules and you may
elect to work under the suspension of benefit ruies‘disc"usis'éd-"ab_ove {upon proper notice to
the Trustees). e

Qualified Domestic Relations Orders (QDROS) - o

A Qualified Domestic Relations Order (”QDRO-”')':i_s_-_a_:_col:J'r't' order that requires the Plan

to pay all or part of your benefit to you spouse, former spouse, or dependent(s). It is
recommended that you contact the Fund Manager before you obtain a divorce or a QDRO
is prepared, since a QDRO prepared withiout following the Plan’s procedures may result in a

substantial delay in receipt of your benefits. You may obtain a copy of the Plan’s procedures

for administering QDROs from the Fund Manager without charge. A copy is also found in
this booklet attached as Appendix B to the Mbney_PUrchase Pension Plan.
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APPLYING FOR BENEFITS

/hen you retire or leave covered employment, you should contact the Fund Manager
¥ for a benefit application. The forms, along with instructions, will be mailed to you.

Payment cannot be made to you until an application is received at the Fund Manager and

approved by the Trustees.

This section describes the rules for benefit appeals generally. Special rules apply to the
review of applications for benefits and appeals concerning a disability pension, and those
rules are described separately in a subsequent section.

If your application is denied, you will receive written notification from the Fund Manager.
The notice will explain the reasons for the dental, refer to the related provisions of the Plan
or other documents and describe the claim review process, If appropriate, a description of
additional information needed to make your apptication acceptabie will be included.

Claim Review Procedure

If you disagree with a denial, you may ask the Trustees to review their decision. Your
request for review must be in writing and submitted within 60 days after the date the
decision is issued. The request should be sent to the Fund Manager. In your written request,
you may include comments and supporting documentation. You or your representative may
inspect all documents relating to your application. The Board of Trustees may grant you a
hearing in connection with the review to receive and hear any evidence or argurnent that
cannot be presented satisfactorily by correspondence.

The Fund Manager will refer your request to the Board of Trustees for a decision. After their
review, the Trustees will send you a written notice of their decision within 60 days after
your request is received, or 120 days under special circumstances. If an extension of up to
the 120 days is necessary, you will receive a written notice within the first 60 days. The
Trustees” decision is final.

- APPLYING FOR A DISABILITY PENSION

“ If you become totally and permanently disabled, you may commence distribution of your

~ pension. A “total and permanent disability” means a disability that prevents you from
engaging in any substantial gainful activity because of a physical or mental impairment that
- can be expected to be of indefinite or long-continued duration, and for which you have
been awarded a permanent Social Security Disability Benefit under Title 1 of the Social
Security Act. A five-month waiting period is required to qualify for a Social Security
Disability Benefit, so if you become disabled you should contact the Social Security
Administration office nearest your home or place of work as soon as possible in order to
initiate the application process. Information is also available at Sodial Security’s Internet
website: www.ssa.gov.

A separate application to the Fund Manager for a disability pension under this Plan WI|| als_'
be required, and you will need to submit proof of your qualification for a Social Securlt
Dlsablizty Benefit. The Trustees may at any time require ewdence of contznued ent"' ler

to 'the permanent Social Securlty Dlsablhty Beneﬁt
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DISABILITY PENSION APPEALS PROCEDURE

If your application for disability pension benefits is denied in whole or in part, the following
rules will apply.

You will normally receive written notice of the denial within 45 days after filing your appli-
cation. Under special circumstances, the Plan may have two 30-day extensions, or 60
additional days, to make its initial determination. If the Plan needs to take either of these
extensions, you will be notified before the prior deadline has expired and will receive an
explanation of the reason for the delay, the standards for eligibility, unresalved issues, infor-
mation needed to resolve those issues, and the date the Plan expects to decide your claim.

A written notice of denial will state the reasons for the denial, specific references in the
Plan’s legal documents that support these reasons, the additional information you must
provide 1o improve your claim, and the procedure available for further review of your claim.

If your application is denied, you have a right to appeal to the Board of Trustees. The appeal
must be in writing, normally in the form of a letter, and should state clearly the reasons
why benefits should be granted or increased. The appeal must be received by the Fund
Manager within 180 days of your receipt of a notification of adverse benefit determination.

You may request a hearing on the petition to receive and hear any evidence or argument
that cannot be presented satisfactorily by correspondence, though a hearing will be granted
only in unusual circumstances.

If the appeal is not filed within the required 1 80-day period, the right to a review of the
denial is waived. Such a waiver will not, hoWev'er:, prevent you from establishing eligibility
for benefits at a later date based on additional information and evidence which was not
available to you at the time of the denial or hearing: For good cause, the Board of Trustees
has the discretion to relieve an applicant of ‘any waiver if application for relief is made
within one year after the date shown on the notice of denial.

Generally, a decision will be made by the Board of Trustees at the first quarterly Board
meeting following receipt of the petition by the Fund Manager. If, however, your appeal is
submitted less than 30 days before a regularly-scheduted Board meeting, the decision will
be deferred until the next foliowing Board meeting. You will be notified, in writing, within
5 days of the Board's decision on the appeal.:...

The Board of Trustees may delegate *{hé'réspcjhsibi!ity for deciding appeals to a subcommit-
tee. If that occurs, you will entitled to have a decision within 45 days from receipt of the
appeal by the Fund Manager, of within 90 days from receipt when an extension is required,
in which case the Fund Manager will provide you with an explanation of the reasons for the
delay prior to the end of the initial 45-day period.

This procedure is mandatory. The failure to follow this procedure may resuit in the loss of
any right that you may have to seek review of the Fund Manager’s decision in the courts.

The decision of the Trustees will be final. No lawsuit to recover disability pension benefits
may be filed without first exhausting this appeals procedure. In any such lawsuit, the deter-
minations made by the Trustees are subject to judicial review only for abuse of discretion.
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Tax Information

How your benefit is taxed depends on how and when you receive your distribution from
the Plan. Before the Plan makes a taxable payment to you or your beneficiary, the Plan will
provide you with a tax notice. This notice explains the tax rules that apply to distributions

from the Plan. It also informs you that you have the right to have any lump sum taxable
payment:

e paid directly to you,

* paid as a "direct roliover” to an eligible retirement plan; ot

o split between payment to you and payment as a direct rollover.

To determine what may be the best way for you to receive payment of your account and
the tax consequences of the benefits you receive, consult a qualified tax advisor.

Direct Payment to You

If you choose to have a taxable distribution (such as a lump sum payment or equal monthly
payments for less than 120 months) paid directly to you or your beneficiary, 20% of the
distribution will automatically be withheld to pay income taxes. The entire distribution is
considered taxable income in the year it is received. .

;
|

PENALTY TAX

In addition to withholding 20% for income taxes; a TO% federal pena!ty tax. may also
apply if payment is received before age 59'%. The ?O% penalty tax does not apply if the
distribution is made due to:

* separation from service on or after attaining age' 55; -
e total and permanent disability;
death;

payment of certain deductible medical expenses; or - =

according to a Qualified Domestic Relations Order (QDRO).

‘This penalty tax is in addition to your regular income taxes (and any apphcable state income
:taxes and penalties). '

Rollovers

:iy__c}u or your beneficiary become eligible for a distribution from the Plan, you may defer
_p_g;yment of the 20% withholding tax and can avoid the 10% penalty tax by rolling over the
xable portion of your distribution to an eligible retirement plan that accepts rollovers.

Tax laws frequently change.

You should consult a qualified

. tax advisor before receivinga -

- distribution from the Plan.

payment to a spouse, former spouse, child or otherdependent(a]ternate payee)
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To be considered an eligible retirement plan, a plan must accept rollovers and be:

* a traditional IRA (but not a Roth IRA, SIMPLE IRA, or Coverdell Education Savings
Account, formerly known as an education IRA); or

* an eligible employer ptan, which includes a plan qualified under section 401(a) of the
Internal Revenue Code (including a 401(k) plan, profit-sharing plan, defined benefit
plan, stock bonus plan, money purchase plan, section 403(a) annuity plan, section
403(b) tax-sheltered annuity, and eligible section 457(b) plan maintained by a
governmental employer).

The above also applies to surviving spouses and alternate payees under a Qualified
Domestic Relations Order (QDRO).

Any portion you don't roll over will be taxable in the year in which it is received. Keep in
mind that the Fund must withhold 20% in federal taxes from any distribution that is paid
directly to you (whether or not you later complete a rollover transfer within the required
60-day period). If you receive a payment that can be rolled over, you can still decide to roll
over all or part of it to a traditional {RA or to an eligible employer plan that accepts
rollovers. If you decide to rollover, you must contribute the amount of payment you
received to a traditional IRA or eligible employer plan within 60 days after you receive the
payment. if you roll over your full distribution after payment is made directly to you, you
must replace the 20% difference from your own funds. If you do not make up the 20%
difference, it will be taxable income to you. Only a rollover made directly from the Plan into
an IRA or other eligible retirement plan will avoid the 20% withholding requirement.

You cannot roflover a payment if it is part of a series of equal (or almost equal) payments
that are made at least once a year and that will last for:

e your lifetime (or your life expectancy); or

*  your lifetime and your beneficiary’s lifetime (or life expectancies); or

¢ a period of ten or more years.

Beginning on the April 1 in the year following the year in which you reach age 70'%

(assuming that you are no longer working or that you are a 5% owner), a certain portion
of your payment cannot be rolled over because it is a “required minimum payment” that
must be paid to you.
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BENEFITS IN THE EVENT OF DEATH

if You Die Before Payment of Your Benefit Begins

If you die before you receive payment of your benefit and the value of your account as of

the date of your death is $5,000 or Jess, your benefit will be paid to your beneficiary as a
one-time lump sum payment.

If you die before receiving payment of your Plan benefit and the vatue of your account as of

the date of your death is more than $5,000, the benefit is paid to your beneficiary as
described below.

PRERETIREMENT SURVIVOR ANNUITY

If you are married for at least one year and you die before you receive payment of your Plan
benefit, your qualified surviving spouse may be entitled to receive a Preretirement Survivor
Annuity. Within one year of your death, your spouse may elect (if you did not designate a

payment option for your surviving spouse) to begin receiving payment of the Preretirement
Survivor Annuity as a:

* Single life annuity payable for his or her fife; or

* Equal monthly payments payable for 60, 120 or 180 months or in an amount that is a

multiple of $100,

. If your surviving spouse dies after making this election but before the date he or she begins

. receiving the benefit, the Preretirement Survivor Annuity will be forfeited and no benefits
- will be paid to any other beneficiary.

PRE-AGE 35 WAIVER

A Preretirement Survivor Annuity may be waived, leaving any death benefit to be paid to
your designated beneficiaries. If you are under age 35, you may make a qualified special
election to waive the Preretirement Survivor Annuity for the period beginning on the date
_i_)f your election and ending on the first day of the calendar year in which you reach age 35,
This election will not be valid unless YOu receive a written explanation of the Preretirement
Survivor Annuity. The waiver is qualified because the Preretirernent Survivor Annuity

coverage will automatically be reinstated when you reach age 35 unless you renew the
waiver at that time.

WAIVER AFTER AGE 35

Be'ginning with the first day of the calendar year in which you reach age 35, you may make -

':'Lmqualiﬁed election to reject (or revoke a rejection) of a Preretirement Survivor Pension._'-_-.
you separate from service prior to the first day of the calendar year in which age 35is.. -
_t:a'ined, with respect to benefits accrued prior to separation, the election period shall:
gin on the date of separation. i

at




DEATH BENEFIT

If you are not married and you die before you recelve payment of your Plan benefit, the
benefit will be paid to your beneficiary as a single life annuity, lump sum payment, of equal
monthly payments for over a fixed period not greater than the life expectancy of your
designated beneficiary, based on your beneficiary's election.

If You Die After Payment of Your Benefit Begins

If you die after your benefit begins and you were married and elected a 50% or 100%
Husband and Wife Pension, your surviving spouse will receive 50% or 100%, respectively,
of the monthly benefit you were recelving, Your surviving spouse will receive payment of
this benefit for his or her lifetime. If you elected a single life annuity, no further benefits will

be payable after your death.

begins and you were receiving your benefit in a
ts, your beneficiary will receive the balance of your
lection, but paid at least as rapidly as under the

If you die after payment of your benefit
fixed number of equal monthly paymen
account, in a form-according fo his or her e
method of distribution being used prior to your death.

Time for Commencement of Death B_enefits

etirement Survivor Annuity, payments will begin

If your spouse is entitled to receive the Prer
our spouse or beneficiary submits a completed

the month following your death provided y
application to the Fund Manager.

e may elect to defer payment of the Preretirernent Survivor Annuity or
designated beneﬂciary, until a later date but no later
than December 31 of the calendar year immediately following the calendar year in which
you died, or if later Decemnber 31 of the calendar year in which you would have reached
age 70". If your spouse defers payment, the benefit amount will be the account value as
of the date your spouse elects 10 begin receiving payments in the option he or she elects.

Your sutviving spous
other death benefit, if your spouse is a

payment of death benefits to yOur"designated beneficiary in the form of a single fife annuity
or monthly payments may begin an or before December 31 of the calendar year immedi-
ately following the calendar year in which you died. if the death benefit is to be paid as a
lump sum, payment must begin no later than one year after your death.

I the death benefits are being paid to a designated beneficiary other than your spouse,
payments will be paid out over a period no greater than your designated beneficiary’s life

expectancy.
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ADMINISTRATIVE FACTS

PLAN NAME

The name of the Plan is the IBEW Local 595 Money Purchase Pension Plan (formerly known
as the Alameda County Electrical Workers Money Purchase Pension Plan).

PLAN BOARD OF TRUSTEES' EMPLOYER IDENTIFiCATION NUMBER
94-6125583

PLAN NUMBER
002

PLAN YEAR AND FISCAL YEAR:
February 1 — January 31

TRUST FUND NAME
IBEW Local 595 Pension Trust

TYPE OF PLAN

The Plan is a defined contribution money purchase pension plan maintained for the purpose
of providing retirement benefits to eligible participants and beneﬂcrarles This Plan is not
covered by the plan termination insurance provisions of the Empfoyee Ret:rement Income

= Security Act of 1974 (ERISA). Loim SEEE e

PLAN SPONSOR AND PLAN ADMINISTRATOR

The Plan is sponsored and administered by a joint Board of Trustees. The Board of Trustees.
consists of union and employer representatives. You may contact the Boai’d of Trustees c/o
of the Fund Manager at the following address and telephone number:

Board of Trustees

IBEW Local 595 Pension Trust
c/o McMullan & Associates
2850 Collier Canyon Road
ivermore, CA 94550

Mail: PO. Box 668
Pleasanton, CA 94566

Tel: (925) 847-6080
x. (925) 463-2166
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THE TRUSTEES OF THIS PLAN ARE:

Union Trustees Employer Trustees
Sean Kyle Don Campbell
Jim Stagg Pete Halver

Brian Stewart John Hunter
Victor Uno David Smith

The Trustees make all major decisions regarding benefits, setting of investment policy and
establishing guidelines for administering the Fund.

The Board of Trustees has delegated some administrative responsibilities to the Fund
Manager. It is the Fund Manager's responsibility to see that questions are answered,

that eligibility and contribution records are maintained, that benefits are properly figured
and paid promptly and that the Plan is operated in accordance with the legal documents
governing it.

Each year the Fund’s finances are audited by the Fund Auditor.
TYPE OF ADMINISTRATION

The Board of Trustees and the Plan Administrator administer the Plan. They are assisted by
an administrative organization.

AGENT FOR SERVICE OF LEGAL PROCESS
The designated agent for service of legal process is:

McMullan & Associates
2850 Collier Canyon Road
Livermore, CA 94550
Mail: PO. Box 668
Pleasanton, CA 94566

Service of legal process may be made on th_é: Board of Trustees at the address shown above.
COLLECTIVE BARGAINING AGREEMENT_._

This Plan is maintained pursuant to collective bargaining agreements between Local Union
595, International Brotherhood of Electrical Workers and the Northern California Chapter,
Stockton Branch and Alameda County Section, of the National Electrical Contractors
Association and individual employers. The collective bargaining agreements and certain
subscription agreements with participating employers set the terms for making required
contributions to this Pension Trust.
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SOURCE OF CONTRIBUTIONS

Benefits described in this booklet are provided through employer contributions. The
provisions of the collective bargaining agreements or subscription agreements determine
the amount of Employer contributions. In addition, participants are allowed, subject to
certain restrictions, to make rollover and voluntary after-tax contributions.

All contributions and Plan assets are held in trust.
CONTRIBUTING EMPLOYERS

Upon written request, the Fund Manager will advise participants or beneficiaries whether
or not a particular employer is a party to a collective bargaining agreement or subscription
agreement pursuant to which the Plan is maintained. The Fund Manager will provide you,
upon written request, information as to whether a particular employer is contributing to the
Plan on behalf of employees working under the collective bargaining agreements or sub-
scription agreements,

RIGHT TO CHANGE OR TERMINATE THE PLAN

The Board of Trustees may amend or modily the Plan at any time in accordance with the
provisions of the Trust Agreement.

-+ The Board of Trustees may terminate the Plan pursuant to the Trust Agreement or when
. required by law or when appropriate.

Should the Plan ke terminated, participants will remain 100% vested in their account
balances. After payment of Plan expenses and previously approved distributions (including
your rollover transfers, voluntary deductible and/or non-deductible voluntary contributions),
f[_he remaining Plan assets will be distributed among the participants. Each participant witl
receive a part of the assets determined to be in the same ratio that their account balance
bears to the aggregate of all participant account balances.

Once the Plan is terminated and all assets have been distributed, the Board of Trustees will
discharged from alf liability under the Plan and participants will have no further rights or

 assets will be returned to any Employer or inure to the benefit of any employer or the

nion. in the event that a participant cannot be located and no claim is made for payment

a vested account balance within 90 days following the sending of notice by registered
mail to the participant's last known address, the vested account balance will be redistrib- -
ted to a reserve fund. The reserve fund will be maintained for five years. If a claim is
bmitted within the five-year period, a benefit will be paid in the same amount as if the

istribution had been made at the date payment was made upon termination of the Plan:

vided, that the expenses 1o maintain the reserve fund may be first deducted from the.
ance of the amount in the reserve fund, in which case, assets remaining after payment
expenses are insufficient to pay the participants’ shares, the remaining assets will be:
ded among the remaining participants’ shares. S
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After the five-year period expires, if the participant has not made a claim for his or her
reserve fund shares, the shares, less any expenses incurred for maintaining the reserve fund,
are declared forfeited and will be distributed on the basis of the relative amount of the
participants’ shares in each of the individual accounts before termination. If the amount is
insufficient to cover the costs of accounting and pro rata distribution of the reserve fund,
the amount will be retained by the IBEW Local 595 Pension Trust as part of assets of the
Trust and allocated to the IBEW Local 595 pension Plan. This form of distribution will

only be permitted if consistent with applicable law or requlations in effect at the time of

termination.

PLAN INTERPRETATION

Only the Board of Trustees has the althority and discretion to interpret the Plan and its
provisions. To be official, information or opinions concerning your rights under the Plan
must be in writing and signed on behalf of the full Board of Trustees. No individual Trustee,
employer, union representative or other person has the authority to interpret this Plan on
behalf of the Board or to act as an agent of the Board. However, the Fund Manager is
responsible for answering all day-to-day qUéstidn's'_”cdncerning eligibility, benefits and claims
procedures. CoHERARETR

gér to respond to many of your writ-
bout your benefits, you should write
u will need to provide complete and

The Board of Trustees has authorized the Fund Mana
ten administrative questions. If you havé_a’qi_Jéstibh’ a
to the Fund Manager. To obtain an accurate answer, yo
accurate information about your situation;

NON-ASSIGNMENT OF BENEFITS

The benefits under the Plan are your own. This means that you cannot assign or transfer
them 1o someone else, except as d_’[h"e':r':\j_\iise"_'pib\:{idéd “inder federal law, and they are
exermpt from execution, attachmef\t,'_-'ga_rh:ifs_hm_ér'ﬁ_:t,- pledge or bankruptcy at any time prior
1o distribution. However, the Board of Trustees will honor a Qualified Domestic Relations
Order (QDRO). i

QUALIFIED DOMESTIC RELATION: ORDER (QDRO)

;St'EC}R@_laﬁOn:ST Ortder {(QDRO), certain payments could
be made from your account to. pa'y_-_fa_li‘r'h__:c'i:h:y,_'__'chi_l_d_éUpport or marital property rights. If the
Board of Trustees receives a QDROyouwaHbe notified. A QDRO may affect the amount of
e_re’_t::ei\_/_ihgi_.;":_lf"yodf have questions about QDROs or would like '

benefits you will receive or are receving. 7 J=.
1o receive a copy of the Plan’s Q_D:'R'Q_;p_ro_cedur_e’si,' please contact the Fund Manager.

Under the terms of a Qual%fie’d D'o_i_fne

TOP-HEAVY PROVISIONS:

Federal law requires that if the Pianbecomesa “top-heavy” plan as described in the
Internal Revenue Code, minirf_ium__c’qhtr_ibutiohs'may apply. In the unlikely event that this

Plan becomes top-heavy, you will be notified accordingly.
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MAXIMUM CONTRIBUTIONS

Internal Revenue Code imposes maximum limitations on all contributions (employee and
employer) permitted under all qualified defined contribution plans combined. These limits
are liberal and would not normally prevent you from receiving full benefits. These limita-
tions are necessary for the Plan to qualify for favorable tax treatment. In the unlikely event.
that the contributions are limited due to internal Revenue Code Section 415, the Fund
Manager will contact you with more information.

NO EMPLOYMENT GUARANTEE

Your coverage by the Plan does not constitute a guarantee of your continued employment.
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YOUR ERISA RIGHTS

s a participant in the Plan, you are entitled to certain rights and protections under the
4 Employee Retirement income Security Act of 1974 (ERISA). ERISA provides that all Plan
participants are entitled to certain rights, as outlined in the following information.

RECEIVE INFORMATION ABOUT YOUR_PLAN AND BENEFITS
You have the right to: | |

e examine, without charge, at the Plan ‘Administrator's office and at other specified
locations, such as union halls, all documents governing the Plan, including insurance
contracts, collective bargaining agreements and a copy of the latest annual report
(Form 5500 Series) filed by the'Plén'__W'itﬁ'-"th'e U.S. Department of Labor and available at

the Public Disclosure Room of the Employee Benefits Security Administration (EBSA);

s abtain, upon written requést ‘to:j't_h:e.P;%ahi}\dfhihistr_'éfoaf, copies of documents governing
the operation of the Plan, includi_hg--’i_?__isﬂra_nc_e" contracts, collective bargaining agree-
ments and copies of the latest annual report (Form 5500 Series) and updated Summary

Plan Description (the Plan Administraftdr may r_hcf_ake' 4 reasonable charge for the copies);

s receive a summary of the Plari’s é_ﬁhljé_i-f_l_né_h_cia!'report, which the Plan Administrator is

required by law to furnish each pérti'gipa_r{t.._w'_ith'a copy of this summary annual report;

and

«  obtain a statement telling you whether you:Have a right to receive a pension at Normal
Retirement Age (age 65) ahd_' |fsowhaty0ur benefits would be at Normal Retirement
Age if you stop working uhdé;_*ﬁhéfPlér_i?'h_o_w;f This statement must be requested in
writing and is not required more than once every 12 months. The Plan must provide the
statement free of charge.” = e

PRUDENT ACTIONS BY PLAN FIDUCIARIES

ticipants, ERISA imposes duties upon the people
'__he:'_:_émployee benefit plan. The people who
operate your Plan, called “fiducia the Plan, have a duty to do so prudently and in
the interest of you and’d’t_h_e_:? _F_’_i_é_h"'pé'rtici'p_aﬁté' éh’d heneficiaries. No one, including your
employer, your union or any. other. rson, may. fire you or otherwise discriminate against
you in any way to prevent you from btaining a pension benefit or exercising your rights
under ERISA. e .

in addition to creating rights 'f_dir'P'l'a 1
who are responsible for the. operation 0

ENFORCE YOUR RIGHTS: i

if your claim for a pension _ben::e_}fi’t.'i'S'dghi'e'c'if'o"r ignored, in whole or in part, you have a righ

to know why this was dohé,:":t_dj (jb_t'@i_h:__c:qpie's_' of documents relating to the decision withou
charge and to appeal any _deﬁ_ial'j'f_al_t'_With_i:n:_ce_rtain time schedules.
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Under ERISA, there are

steps you can take to enforce the above rights. For instance, if you
lan documents or the latest annual report from the Plan and do not
days, you may file suit in a federal court. In such 3 case

. the court

:f_nearest office of the Employee Benefi . U.S. Department of
Labor, listed in your telephone directory or:

Office of Participant Assistance

Employee Benefits Security Administration
200 Constitution Avenue N
Washington, D.C. 20210

U_;: may also find answers to your Plan questions or a list of EBSA field offices at the
vebsite of the EBSA at http://www.dol.govlebsalwelcome.html.
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THIRD REVISED MONEY PURCHASE PENSION PLAN FOR THE
IBEW LOCAL 595 PENSION TRUST

PREAMBLE

This Third Revised Money Purchase Pension Plan replaces the Second Revised Money Purchase Pension Plan. Unless
otherwise specified, benefits that commenced prior to February 1, 2000 and after February 1, 1989 are to be deter-
mined under the Second Revised Money Purchase Pension Plan. Benefits that commenced prior to February 1, 1989,
and after February 1, 1987 are to be determined under the Money Purchase Pension Plan, as Restated lanuary 1987,
Benefits that commenced prior to February 1, 1987 and after December 1, 1980 are to be determined under the
Money Purchase Pension Plan. Benefits paid to or in the interest of a Participant are governed by the provisions of
the Plan in effect on the dates of the Participant’s or Beneficiary’s Benefit Starting Date unless subsequent amend-
ments to the Plan are made expressly retroactive.

This is a collectively bargained defined contribution plan. It is governed under the terms of a Trust Agreement for the
IBEW Local 595 Pension Trust. The terms of the Trust Agreement are the subject of good faith bargaining between
the Union and the Association, and all contributions 1o the Money Purchase Pension Plan are made pursuant to col-
lective bargaining agreements or the Electrical Industry Pension Reciprocal Agreement, except as the Trust Agreement
or the Money Purchase Pension Plan permit contributions pursuant to a Subscription Agreement or transfers in
accordance with Appendix C, Procedures for Transfers of Accounts, of this Plan.

ARTICLE 1
DEFIMNITIONS
SECTION 1.01 ACCUMULATED SHARE

"Accumulated Share” means the amount payable from an Individual Account as defined and described in Sectior}_.___' 5
3.01. ;

SECTION 1.02 ACTUARIAL EQUIVALENT
“Actuarial Equivalent” means two benefits of equat actuarial present value.
SECTION 1.03 ASSOCIATION

“Association” means the Northern California Chapter, Alameda County Branch, of the National Elec __
Association. Effective December 1, 1998, “Association” also means the Northern California Cha'p"t"er;, tock
Branch, of the National Electrical Contractors Association. ' :

SECTION 1.04 BENEFICIARY

A “"Beneficiary” is a person designated under Section 3.03 to receive benefits upon ’th_'e' de
Pensioner. ey

SECTION 1.05 BENEFITS

- “Benefits” means those payments or services to which the Participanits and Bey
“tled under this Plan. B I




SECTION 1.06 CODE OR INTERNAL REVENUE CODE

All references herein to sections of the Internal Revenue Code or “Code,” or any ” Regulations” or ruling thereunder,
will be deemed to refer to such sections of the internal Revenue Code of 1986, as amended.

SECTION 1.07 COLLECTIVE BARGAINING AGREEMENT

“Collective Bargaining Agreement” means the Collective Bargaining Agreernent entered into between Local Union
595, international Brotherhood of Electrical Workers, and the Northern California Chapter, Alameda County Section,

of the National Electrical Contractors Association and Letters of Assent executed by irdividual Employers agreeing to

be bound by the terms of such agreement requiring contributions to'th'is__P'ehs‘sdni}Tm_st_- Unless the context requires a
different interpretation, the term " Collective Bargaining Agreement” shall include _‘th:é term *Subscription
Agreement.” Effective December 1, 1998, the term "Collective Bargai'ﬁ_iﬁé'.:-Ag:ré'erh:ént’:’. shall also include the
Collective Bargaining Agreement entered into between Local Union _I\']':o'.'-__59"5-,..'lhté”r'h:a"_t_io'héi Brotherhood of Electrical
Workers, and the Northern California Chapter, Stockton Branch, of the National _f_éc:"tr_icﬁ;éi Contractors Association
and Letters of Assent executed by individual employers agreeing to be bound by the terms of such agreement requir-
ing contributions to this Pension Trust. .

SECTION 1.08 COMPENSATION

Unless otherwise provided herein, a Participant’s "Compensation’.’: rmeansthe __;cipant"s'éarnings for the taxable

year ending with or within the Plan Year.

ND DED

UCTIBLE VOLUNTARY

SECTION 1.09 CONTRIBUTION, VOLUNTARY AFTER-TAX CONTRIBUTIO}
CONTRIBUTION EE

:tNé Bargaining Agreement on
Trust pursuant to the
riribttion” also means any

y addition to the Individual

text indicates otherwise,

y Section 2.02, and " Deductible

»Contribution” means the payment made to the Trust by any Employ:
account of hours worked by an Employee, whether made dirett[y:d tran
Electrical Industry Pension Reciprocal Agreement. For the purpcis_é._ Sect
trust-to-trust transfer to the Plan from another qualified plan Under
Account under Section 2.16 on account of Qualified Military 5%{'\?1;
" Contribution” may also include “Voluntary After-1ax Contribﬂtidhs,';
vVoluntary Contributions” made prior to January 1, 1987, as b’rbﬁi_d_e

o

SECTION 1.10 COVERED EMPLOYMENT

forwhlch Contributions are made of

v overed Employment” means work as an Employee as defin
required to be made to the Trust. :

SECTION 1.11 EARLY RETIREMENT AGE

»Early Retiremnent Age” means that the Participant has-a't_t_aihje:d_laggs attained age 65.

SECTION 1.12 EFFECTIVE DATE
uEffective Date of the Plan” means December 1, 1980._'Th'e_jeﬁ

Pension Plan is specified in Article 12. Certain provisions.
Revenue Code or other applicable law or as is otherw_ise_".’pr_b_i]i’de

Thd Revised Money Purchase
tive date as required by the Internal
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SECTION 1.13 ELECTRICAL CONSTRUCTION INDUSTRY

The term “Electrical Industry” or ”Electrical Construction Industry” means all branches of the electrical trade in the
United States and includes work of any kind for any employer performing work primarily in the electrical trade,

SECTION 1.14 EMPLOYEE
a. “Employee” means:

(1) All employees of the Employers for whom Contributions are required to be made to this Plan pursuant to the
terms of a Collective Bargaining Agreement, excluding any Temporary Employee under the Reciprocal
Agreement for whom this Trust transfers monies to a Home Fund pursuant to an Employee Reciprocal
Authorization and Release executed by the Temporary Employee and such additional consents and approvals
as the Board of Trustees may require.

(2) All Electrical Industry employees of any Employer admitted as an Employer pursuant to the provisions of the
Trust instrument and rules and regulations adopted by the Board of Trustees and for whom Contributions are
required to be made to this Pension Trust;

(3) Other employees of Employers admitted as allied employees pursuant to rules and regulations adopted by the
Board of Trustees and for whom Contributions are required to be made to this Pension Trust;

{4) The Business Manager, Assistants and administrative staff of the Union signatory to this Pension Trust on
whose behalf Contributions are required to be made to this Pension Trust;

(5) The Apprenticeship Coordinator and administrative staff emp!oyed:by_ "tlh_é:Eigzctri.éa'i-_ 'I'ri"dustry Apprenticeship
and Training Trust of Alameda County and the Apprentice's_hip:_(_Z_'cq'_r_di'hat;'_)ti and administrative staff employed
by the San Joaquin and Calaveras Counties Electrical T_raihf_ng;ah'd:_ﬁd'ut_aﬁb;ﬁ_al'Tk_ust_. on whose behalf

Contributions are required to be made to this Pension Trust:

(6) Employees of the Northern Californ_ia C.hapfe'__r:,'.'Al_amie(:ig--(;Qu_qty-._nga_ch;an__d:i_5¢bckf'o:_n Brénch, of the Naticnal
Electrical Contractors Association on wh_dSé.-b_'eh'alf.'C'o':rj_t':'rib{jti" are‘required to be made to this Pension
Trust: , ; S L

(7) Temporary Employees for whom Ehﬁpldye':E_'C':Q'r'é:tr_l_b_ijtlt:ﬁh:s (butnot ’{-Z_Fﬁbloyee Contributions) are required to be
transferred to this Plan pursuant to the terms of the Reciprocal Agreement and a properly executed Employee
Reciprocal Authorization and Release; g L

provided, however, that the inclusion of any of the Emp_loyéés;_déécribe'd in this subsection will not be in violation of
any existing law or regulation and will not adversely affe_ﬁt:'the”_exérhpt status of this Trust. No person will be permit-
ted to participate as an Employee unless Contributidns_oh'the' person’s behalf are required to be made or transferred
to this Plan pursuant to the Collective Bargaining Agreemient, a Subscription Agreement, or the Electrical Industry
Pension Reciprocal Agreement (see Appendix A). '

b. Noncollectively Bargained Employees.

(1) Any party executing a Subscription Agreement providing for Contributions to the Money Purchase Pension
Plan on behalf of noncollectively bargained Employees will be required to acknowledge its independent obli-
gation to comply with all applicable Federal laws, including but not limited to those laws and regulations
defining rules of participation, coverage, limitations on benefit accrual and nondiscrimination in benefits.
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on or profit-sharing

(2) Annually each Employer described in paragraph (b)(1) who maintains a stock bonus, pens

plan designed to qualify under Code Section 401(a}including a cash-or-deferred arrangement under Code

Section 401(K)), a tax-sheltered annuity (pursuant to Code Section 403); of employee stock-option plan
(ESOP) for its employees while contributing to this Plan on behalf of noncollectively bargained Employees
(including “alumni” employees meeting the requirements of Treasuiry Regulation Section 1.410(b)-6(d)}2))
shall be required, as a condition of acceptance by the Trust of Cont'ri'bu'tibh'é for thbéé"Empsoyees, to provide
to the Trustees: R

(A) A certificate of an authorized officer of the Employer sta’ti_'hg:"th_atf-as__-__c_jf t_ﬁ'e; 'Dé.t'ermination Date:

from _thg._lr.i_fe_.\__'r_'_r:{é_{ Revenue Service a
drnents thereto) and correspon-
401(a).of the Code; of

(i) The Employer’s plan or sponsoring fiduciary héS:_;‘ECQI_
determination letter stating that the plan (in'élu_dirig ]
ding trust forming part of the plan are gualified und r Section

(i} The plan and sponsoring fiduciary have submiﬁegi--
applicable remedial amendment period, a request
the plan, including any amendments thereto, and:correspon

any amendment that the IRS requires as a cohditt

PR R R e i

egal counsel to the effect

(iii) The plan and sponsoring fiduciary have Fec‘éiv_e ah :
! r qualification under Section

that the plan and corresponding trust meet the req
401 of the Code; or S

 lette ‘on the prototype docurment
and the sponsoring fiduciary
| not qualify under Section

(iv) The plan is a prototype plan, the IRS has issued a
and the plan is entitled to refy on such_IRS Opl on
knows of no reason that the plan or correspon
401(a) of the Code. IR

(B) A certificate of an Enrolled Actuary stating th'at:_ as' :

(i) The Employer's plan, when aggregated unde
top-heavy plan as defined in Code Section 416(g

r vith contributions to the

tles of Code Section 415(g), will not
cipant for whom

ceed the maximum permissible

(i) The Employer’s contributions to this Plan, w
Employer’s plan where required to do so unde
cause the Annual Addition to the individual
Contributions are made under a Subs "pfci'('_)_
amount under Code Section 415(a).. e

__.’thej date provided by Section
olled y’fthe Joint Board for the
he ___'l_‘r'L_JStees may establish proce-

For the Enrolled Actuary's certification, the "Det_e_rﬁmi_'n_'a’clo
8.7(b)(4) of this Plan. An “Enrolled Actuary” is & pers

Enroliment of Actuaries established under ERI_SJA'. Hon:
dures for the substitution of comparable assurances,

nrolled Actuary for the
ction 1,14: The Trustees shall have no
individual account an amount

ec a faiiure to satisfy the requirements
intenance of another plan. The

(3) The Trustees shall be entitled to rely upon the certif
Employer’s plan or other assurances given by the Er
obligation to an Employer to modify the terms of 1
greater than the amount contributed by the Employ
of Code Sections 415 or 416 resulting from the Employe
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Trustees, as a condition of accepting Contributions under a Subscription Agreement, shall be entitled instead
to require an Employer,

(A) To indemnify this Plan for expense incurred to implement the vesting requirements of Code Section
416(b), provide the minimum allocation for non-Key Employees required by Code Section 416(c) and
Section 8.7(c) of this Plan, or otherwise correct a potentially disqualifying event or condition under
Code Sections 415 or 416, where the event or condition results from the Employer’s concurrent
maintenance of a plan with which this Plan must be aggregated to test compliance; and

(B) To modify the Employer’s plan to satisfy the vesting requirements of Code Section 416(b), provide the
minimum Annual Additions required by Code Section 416(c), and/or, where required by the Code or
regulations of the Internal Revenue Service, conform the plan year of the Employer’s plan to the Plan
Year of this Plan; and

(C) To provide the Trustees or their agents, upon reasonable notice, copies of all trust agreements, plan
descriptions and formal plan documents, actuarial reports, statements of benefit accruals or account
balances and vesting status for any participant in the Employer’s plan, compensation records for
Employees, including but not limited to Highly-Compensated Employees, that the Trustees determine Hi
in the exercise of reasonable discretion to be necessary to conduct an audit, and all correspondence
with the Internal Revenue Service concerning qualification of this Plan or the Employer's plan.

{4) The Trust's right to reimbursement from the Employer under subparagraph (b)(3)(A) shall include:

(A) An amount necessary to compensate the Trust for the incremental cost acceleration of vesting or
increased Annual Additlons requlred as a result of a top- heavy condmon and

(B) The cost of consultlng and profess:onai servnces lncurred m response to the potentlaHy disqualifying
event or condition; and - - o

(C) Any taxes or penalties incur.r'ed'-'a's':a} :fesu!f oﬂ‘rt potentlally'dlsqualn‘ymg event or, condmon

Monetary assessments shall become Contnbuttons owing and due to the Trust ten
of the assessment is delivered to the Employer

(

TQ_)_:'_:days after written notice

(5) The Trustees shall be entitled to reject any Contnbutlon a d'termlna e a y;"S'q' cription Agreement where
necessary, in the sole discretion of the Trustees; to mamtaln compf!ance with Code Sections 415 and 416.
Contributions that would cause a potentlally dlsquallfymg _event or condltaon under Code Sections 415 or
416 will be returned to the Employer without interest. No. AnnuaE Add:tlons will be credited to any person if
those additions would exceed the limits of Code Sectlon 41 5 or cause the Plan to become top-heavy under
Code Section 416(g). '

(6) A breach by a Contributing Employer of any of the terms;: provisions and conditions of this Section 1.14 will
cause damage to the Trust that will be irreparable. The amount of damages will be impossible to ascertain
with certainty. For this reason, in the event of a failure of an Employer to comply with the requirements of !
this paragraph (b}, the Trustees shall be entitled to an order compelling specific performance. The right to
specific performance, however, shall be cumulative and in addition to other remedies the Trustees may have

i

to protect the qualification of the Plan. . , i

¢. Self-employed Persons.

The term “Employee” does not include any self-employed person, whether a sole praprietor or a partner. - %
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d. Leased Employees, Controlled Groups and Affiliated Service Groups.

envice group or controlled group whose participation is required to
satisfy the provisions of Code Sections 414(b), (0, (m) or (n), will be: t'cih'sid:ér'ea'l'imployees. Contributions for those
persons will be reguired of the organization or affiliated service groub-:bri'-a:cé'c'_)i'jn"{" of whose Contriputions (for those
persons or other Employees) those persons must be treated as Erﬁpidiié'és,-.w'ﬁétherﬁ or not a Collective Bargaining
Agreement of Subscription Agreement explicitly covers their Work';_'Th'é_ Contrib Il be at rates established by
the Trustees in rules that are generally applicable and nondiscrimina’téryf': :' :

Leased Employees and employees of an affiliated s

ibutions wi

e. Leased Employees.

For the purpose of the orevious o 31 i 1 996, the term “Leased
Employee” means any person (of gi!dyér)-i_thj_'-,- pursuant to an agreement
between the Contributing Employer and any other person (“Leasing Organiza on’); has performed services for the
Contributing Employer (or for the Contributing Employer and related perso :déie:r:r:h'i_r_'ied'_ in accordance with Code
Section 414(n)(6)) on a substantially full-time basis for a period'o_f"'at'_iéa's;t_on ear, and such services are of a type

historically performed by employees in the business field of the Cont

paragraph, for years beginning bé_fqr_
her than an Employee of a Contributin

ther than an Employee of a

ting Employer and any other person
or the Contributing Employer
ctantially full-time basis for a

or control by the Contributing

Effective December 31, 1996, the term “Leased Employee” méa'n_s-_a
Contributing Employer) who, pursuant to an agreement between the Contri
(“Leasing Organization”), has performed services for the Contribu't_ih'ng'Enp'lb
and related persons determined in accordance with Code Section 414 \(6))
period of at least one year, and such services are performed under bfi_'m_a_ry

Employer.

Contributions or benefits provided a Leased Employee by the Ie'aé:

performed for the Contributing Employer will be treated as pro_iﬁ_'de‘
ered an Employee of the Contributing

Employee will not be consid
(1) Such employee is covered by a money purchase pensior plan
bution rate of a least 10 percent of compensation, as deﬁné_d-;i :
contributed pursuant to a salary reduction agreement that é‘_:ré'_
under Code Section 125, Code Section A02(a)8), Code Séc_ﬁ"d' 402(
participation; and (i) full and immediate vesting; and i

’théémployee’s gross income
“ode Section 403(b); (i) immediate

(2) Leased Employees do not constitute more than 20 percent
sated workforce, as defined in Section 414(@)(1)(A) and (B

SECTION 1.15 EMPLOYER OR CONTRIBUTING EMPLOYER

corporation, individual or other

a. "Employer” or «C ontributing Employer” means any'és;s_o'cié_tlon pa cor|
ermitted to contribute to this

entity employing Employees described in Section 114N
Money Purchase pension Plan unless the Employer is_-al_s:'c_)
IBEW Local 595 Pension Plan except upon unanimogs_"cqns

and making the required fringe
and is performing electrical con-

o the Electrical Construction Industry
th Local 595 who have been accepted as

b. Any Employer who is observing the working cond_iiiotj and pay!
benefit contributions (excluding the N.E.L.F. and/or theL al Indust
struction work comparable to that being performe_d:byi_cf)‘the
under the terms of an inside, Outside or Tunnel Agreé:éfhe_h
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“Employers” will not be unreasonably denied the right to be a Contributing Employer if it has executed an
Independent Employer Collective Bargaining Agreement with Local 595.

¢. In the event of a deadiock on the guestion of admitting any new Employer as a Contributing Employer, the
question will be resolved by reference to the Regional Office of the international Brotherhood of Electrical _
Workers and the Regional Office of the National Electrical Contractors Association and the Trustees agree {0 :
be bound by any joint decision reached by such offices on the admissibility of any Empioyer. The question will »
not be subject to arbitration where otherwise provided by the Trust Agreement Or any Collective Bargaining
Agreement.

d. “Employer” will also include any Employer of a noncollectively-bargained Employee for whom Contributions
are required to be made to the Money purchase Pension Plan under a Subscription Agreement. Except as oth-
erwise required by law, the term “Empioyer” does not refer to any activities of any person, firm, corporation,
partnership, or other entity, other than that portion of the activities or operation embraced by a Collective
Bargaining Agreement or Subscription Agreement and only to the extent the Collective Bargaining Agreement
or Subscription Agreement covers individuals on whose behalf Contributions are required to be made to the

Money Purchase Pension Plan.

e. An employer of a Temporary Employee for whom monies are transferred by the Trust to a Home Fund pur-
suant to an Employee Reciprocal Authorization and Release under the Reciprocal Agreement shall not be _
deemned a Contributing Employer to that Home Fund merely because of the transfer of those monies. 1|

SECTION 1.16 ERISA

"ERISA” means the Employee Retirement Income Security Act of 1974, as amended, and any lawful regulations
issued thereunder.

SECTION 1.17 FUND MANAGER OR FUND OFFICE

"Fund Manager” or “Fund Office” means the individual or other entity designated by the Trustees to:
a. Examine claims for benefits under the terms of the Money Purchase Pension Plan;

b. Maintain records of Contributions, fund earnings, and Individual Accounts and to prepare an annual valuation
of Individual Accounts pursuant to Section 2.05.

¢. Report the status of Individual Accounts to each Participant at least annually pursuant to Section 2.05(d).

d. Administer Participant loans pursuant to Article 6;

e. Submit to the Trustees applications for distributions pursuant to this Money Purchase Pension Plan, together
with computations of the appropriate amount of the distributions;

f. Prepare and file all reports and documents the Trustees may reguest to be submitted by the Fund Manager to
any governmental agency; and

g. Perform other administrative duties as the Trustees may, from time to time, by written instrument, designate.

[




SECTION 1.18 HIGHLY COMPENSATED EMPLOYEE

“Highly Compensated Employee” means an employee who performs service during the Determination Year and is
described in one or more of the following groups:

a. An employee who is a 5% owner, as defined in Code Section 416(()(1)(A)ii), at any time during the
Determination Year or the Lookback Year; or

b. An employee who, during the Lookback year,
(1) Received Compensation in excess of $80,000 {indexed in 'accordance with Code Section 415(d)), and
(2) i the Plan elects to apply this subsection (b){2) to a Lookback Year was in the top paid group of

employees for the Lookback Year. A top-paid group etectron once made applies for all subseguent
determination years unless changed by the Plan. :

For the purposes of this definition of Highly Compensated Employee, the followrng shali apply:

¢. The “Determination Year” is the Plan Year for which the determmatlon of Who i hlghly compensated is being
made. : '

d. The “Lookback Year” is the 12-month period immediately preced;ng the Determination Year, or, if the
employer elects, the calendar year ending with or within the Determmat;on Year

asis of Compensation received dur-
he. top pasd group, employees
_the Income Tax Regulations are

e. The top paid group consists of the top 20% of employees ranked [
ing the year. For purposes of determining the number of empioyees
described in Code Section 414(q)8} and Q & A-9(b) of Sectson 141 {
excluded,

£. Compensation is compensation within the meaning of Code Sectl' 5((:)(3) lncludmg elective or salary
reduction contributions to a cafeteria plan, cash or deferred arrangement or tax sheltered annuity.

g. Employers aggregated under Code Sections 414(b), (c), (m)-"pt“_:_ ) al ted_as_'_a srngle employer.

SECTION 1.19 HOUR OF SERVICE

a. Except as provided below with regard to Temporary Empioyees_w king nder th'e Electrical Industry
Reciprocal Agreement, “Hour of Service” means: '

(1) Each hour for which an Employee is paid, or ent|tled 1o payme 'for“tne performance of duties for
the Employer. These hours will be credited to the Emplo € fo he < omputat|on period in which the
duties are performed; and :

(2) Each hour for which an Employee is paid, or ent|t1ed to paym
period of time during which no duties are performed'-(rrrespectw of Whether the employment rela—
tionship has terminated) due to vacation, holiday, illness, ;
duty, military duty or leave of absence, but excludm' any time compensated under a Workers
Compensation law, an unemployment c0mpe sation fa !an pursuant to a mandatory disabili-
ty benefits law. No more than 501 Houirs of Service WIIE be: credrted under this paragraph for any sin-
gle continuous period (whether or not the penod occurs ina srngle computatron period). Two peri-
ods of paid nonwork time will be deemed contmuous n‘ they are compensated for the same reason
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and are not separated by at least 90 days. Hours under this paragraph will be calculated and credited
pursuant to Section 2530.200b-2 of the Department of Labor Regulations, which is incorporated
herein by this reference. Furthermore, whenever it is necessary to compute Hours of Service in situa-
tions where no work is performed or where pay is computed on other than an hourly basis, the
Board will establish a rule specifically permitted under applicable lawful requlations issued by the
Department of Labor under ERISA, or some other rule no less favorable to the participant; and

(3) Each hour for which back pay, irrespective of mitigation of damages, is either awarded or agreed to
by the Employer. The same Hours of Service will not be credited both under paragraph (1) or para-
graph {2), as the case may be, and under this paragraph (3). These hours will be credited to the
Employee for the computation period or periods to which the award or agreement pertains rather
than the computation period in which the award, agreement or payment is made.

b. Hours of Service will be credited for employment with other members of an affiliated service group (under
Code Section 414(m)), a controtted group of corporations (under Code Section 414(b)), or a group of trades
or businesses under common control (under Code Section 414(c)) of which the adopting Employer is a mem-
ber, and any other entity required to be aggregated with the Employer pursuant to Code Section 41 4(o) and
the regulations thereunder.

. Hours of Service will also be credited for any individuat considered an employee for purposes of this plan
under Code Section 414(n) or Section 414{0) and the regulations thereunder.

. For Temporary Employees under the Electrical Industry Reciprocal Agreement for whom this Trust is the Home
Fund, “Hours of Service” means each hour for which the ful| Contributions payable by an Employer 1o anoth-
er Participating Fund are paid to this Plan pursuant to an Employee Reciprocal Authorization and Release. At
such time as the Trust receives a ruling from the Internal Revenue Service permitting the denial of credit for
service when the Contributions required to be transferred are in fact not transferred, then “Hours of Service”
will mean each hour for which the full Contributions payable by an Employer to another Participating Fund
are received by this Trust pursuant to an Employee Reciprocal Authorization and Refease.

SECTION 1.20 MARKET VALUE
“Market Value” or “Fair Market Value” means the value of Plan assets determined according to Section 2'.05('c)'.:' :
SECTION 1.21 MONEY PURCHASE PENSION PLAN

Unless the context indicates otherwise, “Money Purchase Pension Plan”, “Money Purchase Plan” or '_"' Fff_a_hﬁ"
this Money Purchase Pension Plan as it may be amended from time to time. e

SECTION 1.22 NAME OF PLAN

The name of the Plan is the IBEW LOCAL 595 MONEY PURCHASE PENSION PLAN (formerly known
County Efectrical Workers Money Purchase Pension Plan). ol

SECTION 1.23 NORMAL RETIREMENT AGE

“Normal Retirement Age” is a specified age that defines when certain ré'qL'Ji'r'g:r'n_e_r'ité"ta_ke
Participant or Beneficiary. "Normal Retirement Age” means age 65 or t_h_'e dat
Participant, whichever occurs later. L




SECTION 1.24 PARTICIPANT

a. “Participant” is an Employee who has fulfilled the eligibility requirements 0 cormmence participation in the

Plan and has not ceased to be eligible for continued participation in the Plan by reason of exhaustion of all

funds to which the Ermployee is entitled in an Individual Account. An Employee will become a Participant on
the first Valuation Date following the earlier of:

(1) Completion of 300 hours of employment ina twe|ve—consecutive-month peried for which
Contributions are required o be made to this Plan by an Employer pursuant 10 the terms of a
Collective Bargaining Agreement; or

(2) Completion of 1,000 Hours of Service.

b. Contributions paid to this Plan on behalf of a Participant in the twelve—consecutive—month computation period

described in paragraph {a)(1) of this section will be credited t0 the Individual Account of the Participant from

the first hour of work in the same twelve-consecutive-month period. Contributions ™ay be subject to forfei-
ture as provided in Section 2.12 if the Employee fails to meet the initial requirements of this section for partic-
ipation in the Plan

SECTION 1.25 PENSIONER

"pensioner” means a Person to whom a benefit is being paid under this plan or to whom a benefit would be paid
but for the time required for administrative processing. R

SECTION 1.26 PLAN

“plan” means this Money purchase Pension Plan and any modif;lc_:at'i'c')_'_r'i,{;_ér_ne_n_ﬂ_ﬁiéﬁ_’tﬁ__eXtension or renewal thereof.
This Plan is a coltective'uy—bargained plan subject to good faith barga}:_r_ji_ng-_._b'é't\:/\_iééﬁ_th'e’ Union and the Association.

SECTION 1.27 PLAN YEAR

"Plan Year” means any period from February 1 to and including thesucceedmgjanuary 31. The Plan Year is also the
Trust's fiscal year. L

SECTION 1.28 QUALIFIED MILITARY SERVICE

»Qualified Military Service” means a participant's qualified militarif___or__qihér- uniformed service period under the
Uniformed Services Employment and Reemployment Rights Act 0f 1994 (U;;_S:ER'RA),- 38 UJ.5.C. Chapter 43.
Notwithstanding any provision in the Plan to the contrary, additions t0'3 Participant’s Individual Account with respect
to Qualified Military Service will be provided in accordance with Sec'ﬁt:)r'}.'Z_':."_1_"6 of this Plan, provided that a participant
has reemployment rights under USERRA. R T

SECTION 1.29 RETIRED OR RETIREMENT

#Retired” or “Retirement” means a permanent withdrawa 'f_r:dr'ﬁ_'é'mplcyfhent or self-employment as provided in
Section 7.05. TR SR




SECTION 1.30 SPOUSE

“Spouse” means the legal spouse or surviving legal spouse of a Participant, provided that a former spouse will be
treated as the spouse or surviving spouse to the extent provided under a Qualified Domestic Relations Order as
described in Code Section 414{p).

SECTION 1.31 SUBSCRIPTION AGREEMENT

“Subscription Agreement” means a written agreement between this Trust and an Employer requiring Contributions
to the Money Purchase Pension Plan for Employees not covered by a Collective Bargaining Agreement and fafling
within any of the classifications described in Section 1.14(a).

SECTION 1.32 TOTAL AND PERMANENT DISABHITY

“Total and Permanent Disability” means a disability that prevents the Participant from engaging in any substantial
gainful activity because of a physical or mental impairment that can be expected to be of indefinite or long-contin-
ued duration, and for which the Participant has been awarded a permanent Social Security Disability Benefit under
Title Il of the Social Security Act. The Board may at any time or from time to time require evidence of continued enti-
tlement to the permanent Socdial Security Disability Benefit.

SECTION 1.33 TRUST OR TRUST FUND

“Trust” or “Trust Fund” means the trust fund created and established by the Trust Agreement, including any insus-
ance policies, monies, investments and other assets held under the Trust Agreement. The Trust is comprised of the
IBEW Local 595 Pension Plan and the IBEW Local 595 Money Purchase Pension Plan, the assets of wh|ch though
administered under a single Trust, are segregated and accounted for independently.

SECTION 1.34 TRUST AGREEMENT

"Trust Agreement” means the Trust Indenture dated December 8, 1965, estabhshlng the [BEW Local 595 Pension
Trust, and any modification, amendment, extension or renewal thereof SN

SECTION 1.35 TRUSTEES

“Trustees” or “Board" or "Board of Trustees” means the trustees appomted'-to admlm e_r the Money Purchase
Pension Plan under the provisions of the Trust Agreement The Tru ees are “fidu ar[es WIthm the meaning of
Section 3(21}A) of ERISA.

SECTION 1.36 UNION
“Union® means Local 595 of the International Brotherhood ofElectnca! Workers o
SECTION 1.37 VALUATION DATE

"aluation Date” is the date on which the annual valuation of the assets and liabilities of the Plan will occur. The
Valuation Date is January 3t of each Plan Year. Valuation adjustments may also occur on other dates, as provided in
Section 2.09 and determined by the Trustees in their sole discretion, provided that the procedures and valuation
methods are consistent.
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SECTION 1,38 OTHER TERMS

Other terms are defined in the following sections:

Term Section(s)
a. Annual Additions 8.01
b. Accrued Benefit 2.12
¢. Benefit Starting Date 4,01
d. Compensation (Maximum Benefit 8.01
Limitations)
e. Cooperating Funds 1.4¢0) of
App. C
f. Direct Rollover 9.07
g. Distribution Calendar Year 9.03
h. Eligible Retirement Plan 9.07
i. Eligible Roflover Distribution 9.07

i. Eligible RoMover VIS>AH>

j. Employer (Maximum Benefit Limitations) ~ 8.01

k. Excess Amount 8.01
. Husband and Wife Pensicn 5.02
m. individual Accounts 2.01
n. Key Employee and non-Key Employee 8.06

INDIVIDUAL ACCOUNTS

SECTION 2.01 INDIVIDUAL ACCOUNTS - GENERAL

An Individual Account will be established for each Partlcrpant ub
Article 8 and any Contributions excluded by Section 1 24(b) there wi
Contributions paid to this Plan by any Employer for and on: behal
Collective Bargaining Agreement, of transferred accordsng ‘to an
under the Electrical Industry pension Reciprocal Agreement (see

from another qualified plan under Section 2.15 and, allocated

% T_er_mln

Term section(s)
o. Limitation Year 8.01

p. Maximum permissible Amount 8.01
q. Nonbargamed Employee Of 2.14

Nonbargarned Participant
T, Nonbarg_ained Highly Compensated 2.4
Emplo'y'ee' "

9.06

s Payment !nterval

5.03

1. Preretlrement SUI’VIVOI’ Pension

:Domestrc Relations Order

V. Qualn‘led 101 ':_'and Survivor Annuity 5.02

W Requrred. Commencement Date 4,02

3.02

atlon:of Sennce

e cred|ted to the Individual Account all
lcrpant for work performed under a
ployee: Recrprocal Authorization and Release
o_r_ transferred as a trust ~o-trust transfer

Local 595 Pension Trust. In addition, on each Vaiua’non Date, there. will be

rata share of the earnings on the aggregate funds so. contributed t the
1o each individual Account for expenses incurred by the Trust forthe mar
provided in Section 2.05. Contributions received during: any Pla. '

after the Valuation Date next succeeding the da‘te the Contnbutrons Were made

11N Blan Boenment

'ney Purchase Plan Fund, less the charge
enance of this Money Purchase Plan as
_ount of a Participant who is currently
receiving payment of the Accurnulated Share will be' paid: 0. the Partscrpant as'a lump sum as soon as practicable




SECTION 2.02 VOLUNTARY AFTER-TAX CONTRIBUTIONS

a. Voluntary nondeductible (“after-tax”) contributions by a Participant will be accepted with a minimum contri-
bution of the lesser of $500 or the amount of Employer Contributions in the preceding twelve (12) months
and the maximum contribution will not be in excess of 10% of the Participant’s Compensation from
Employers contributing to the Plan during the twelve (12) months immediately preceding the month the con-
tribution is made. Voluntary After-Tax Contributions are nonforfeitable. The permissible amount that may be
contributed by a Participant from after-tax income is subject to Federal faw and regulations and information
on the current law is available in the Fund Office.

b. The incremental administrative expense attributable to voluntary after-tax accounts may be aggregated and
divided by the number of Participants having the accounts. If allocated separately under the previous sen-
tence, the per capita share will be deducted from the earnings on the Voluntary After-Tax Contributions in the
particular Participant’s Individual Account.

¢. Anything contained in Sections 2.02(a) or 2.02(b} to the contrary notwithstanding, the amount of any volun-
tary after-tax contribution shall be subject to the limitations in Article 8, below,

SECTION 2.03 DEDUCTIBLE VOLUNTARY CONTRIBUTIONS MADE PRIOR TO JANUARY 1, 1987

a. Deductible Voluntary Contributions by a Participant were accepted prior to January 1, 1987 in accordance
with Code Section 408(a), with a minimum contribution of $500 per Plan Year. The maximum contribution
amount was the greater of $2,000 or the maximum limitation set by federal requlations for Individual
Retirement Accounts. Any Deductible Voluntary Contributions amount in excess of this limitation are treated
as a nondeductible voluntary contribution under Section 2.02. Voluntary deductible contributions are nonfor-
feitable. The Plan did not permit establishment of joint or separate accounts or on behalf of the Participant’s
Spouse. The incremental administrative expenses attributable to deductible _volun_tafy t_o_r_é.t_fib_(;ti_on_ accounts
may be aggregated and divided by the number of Participants having the ac'cdq:n"t_sf-__if.”a'llé'c'_éfe_d':Sép'arately
under the previous sentence, the per capita share will be deducted from the earni 195 on the voluntary
deductible contributions in the particular Participant’s Individual Account. = o

b. No voluntary deductible contribution will be accepted from ;ny'__Partic_ﬁ_i'b nt-applic_:ab"lé"’td: 'any't'axable year of
the Participant ending after Decem_be'r'__3_1_, 1986, . L

SECTION 2.04 ROLLOVERS AND WITHDRAWALS FROM VOLUNTARY.

Voluntary contributions are subject to complex rules cbnce'fh_i'n'g contr _Ut'i':c_fi_n:::'_i_'é_\'/'els,__c_i'iStlfibU’tions and rollover trans-
fers. Failure to comply with these rules, including premature distribution and failure to meet time requirements for
rollover transfers, may result in significant taxes and penalties. Determlmng the tax consequences to the Participant
will be the sole responsibiity of the contributing Participants, who are advised to consult with their tax advisors prior
to initiating contributions, distributions or rollovers. S T

SECTION 2.05 VALUATION OF ACCOUNTS

The Trustees will determine and fix the amount in each Individual Account established on or after the Effective Date
of the Plan as follows:

a. Initial Valuation. For the first Valuation Date after the inception of the Plan, the amount in each Individual
Account was determined as follows:
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t 1o an

(1) Ascertain the amount of Contributions actually paid with respect to the work of the Participan

Individual Account for the first Plan Year.

(2) Determine the total Market Value of the plant assets as of the Valuation Date but less the total of all

Contributions paid during the year.

(3) Determine the total of all expenses paid by the fund during the year.

(4) Add (2) and (3).

(5) Divide (4) by (1).
< were received during the year.

() Divide (3) by the number of individuals on whose be"hah"'C"o.'ht;fi'bution
The result is the per individual Account expense charge o
The result is the amount in

1) by the factor in {5}, then subtract () and ﬂna'ﬁy add (1.

(7) Muttiply item (
t as of the Valuation Date o

each Individual Accoun

W||| determine and Tix the amount

nt Valuations. For second and subseguent Valuatmns the Board
or ‘to the Valuation Date. The

n accounts that have been termmated prl
t will be determined as follows :

b. Subseque
in Individual Accounts, other tha
dividual Accoun

amount in each In
Valuation Date but less the %

assets as of the |ast precedmg
nt to the said preceding

(1) Determine the Market Value of the plan
d and any Ioans made subseque

total of all Individual Accounts terminate

Valuation Date.
rket Value of the fund as of the new Valuatlon Date pursuant to paragraph (c} of
he total of all Contributions pald Iess"" ""nclpal repayment received for nontermi-
nce the precedmg Valuatuon Date and less any charge against income
for additions to lndwlduai Accounts on account of Quatified Military

(2) Determine the Ma
this section, less t
nated Individual Accounts i
pursuant to Section 2.16(0)

Service.

id by the Fund sinc he ast Valuation Date, less any expenses

' Accounts

(3) Determine the jotal of all expenses pai
specifically allocated to particutar nontermmated-

(4) Add (2) and (3).

(5) Divide (4) by (1).
ex_is'tence on both Valuation Dates. The

(6) Divide (3) by the number of individual Accoun ' th ‘were in
result is the per Individual Account expense charg

spec tdﬂtﬁe'work of the Participant to his of her

e amount of Contributions | pa|d,___

(7) Ascertain th
two Valuatson Date

individual Account between the
the Individual Accounts as last precedmg Valuation Date {less any out-
interest and less any-: addltlon ns__made after said preceding Valuation Date)

y the factor in: (5) then subtfact {6) and add (7) and any principal pay-
e result is the amou -_lndwidual Account as of the new Valuation

(8) Take the amount in
standing loans and i
and nmultiply this amount b
ments made in the year. Th

Date.




d. Reports of Status of Individual Accounts. As soon as practicable after each Valuation Date the Trust will deter-

mine and report to each Participant the Participant’s Individual Account. In the report the Trust will also set
forth:

(1) The amount of the Contributions paid to the Plan on behalf of the Participant since the preceding
Valuation Date, without adjustment;

(2) Earnings credited to the Account since the preceding Valuation Date;
(3) Expenses charged to the Account since the preceding Valuation Date; and

(4) The aggregate amount in the Individual Account as of the most recent Valuation Date.

SECTION 2.06 TERMINATION OF AN INDIVIDUAL ACCOUNT DUE TO A ZERO BALANCE

DESIGNATED NAMED BENEFICIARY . . =~
a. in the event that:

(1) No Contribution has been ”rh_ade__;_:to-a_n;_and_i\_nd_qalgAt'cdm't"f
after the Participant attains Nc')rmalfR_e_:;’t__iifer_'ﬁ:é_rjt}'Age;--

(2) No application for payment of the Accumu afé_d.S__h_ar has been’ made by th'é"é.hd of that period; and

(3) The Board has been unable, with d‘qe dlhgen e, 10 o _th_e-:'ifa.rtriéipénf for whom the Individual
Account was established, or the désigha*téd'_B'e_r_]_e'fic':iqry,_':_'o_r:_-_if the Participant is known to be deceasad

and no Beneficiary can be located, the'_méﬁ_ej:/j_'_ih:thé_ﬁ_Ac’cQuhf will be applied to the expenses of the
Plan up to $2,000 annually. When thé’!hdivid'u_al-:A(icb_ﬁht: is exhausted, it will be terminated, Until

termination, the Individual Account wili continue to participate in the earnings of the Fund and con-
tinue to be obligated to pay its share of 'expéhses-fbf the Fund as provided in Article 2

b. If a Participant, or the designated Beneficiary on prbof of the Participant's death, thereafter files an application
and is entitled to payment of the Accumulated Share, termination of the Individual Account under paragraph
(@) above will be rescinded and the benefit will be reinstated as though no termination had occurred.

¢. Notwithstanding any Plan provision to the contrary, in the event that:
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(1) No Cantribution has been made to an Individual Acco

maore;

(2) No application for payment of the Accumulated Shafé.-l'ia:s'-:"b.éeh'rﬁé’dé b

(3) The Account balance is less than $5,000; and

(4) The Board has been unable, with due diligence, t.c')'._'{_t_);;cé
Account was established, or the designated Beneﬁ_déry;-o
and no Beneficiary can be located Lo

ici

the Individual Account will be terminated on the next Valua
applied to the expenses of the Plan. Provided that if the Empl
of the Accumulated Share or returns to Covered Empio'y'r'h'é' '
current earnings of the Trust. The Account so reinstated sha
the date of termination of the Account, and shall not'bé_'_éd
for any pro rata share of the aggregate earnings of, OF 8Xp

terminated.

SECTION 2.08 RESTORATION OF INDIVIDUAL ACCOUNTS AFTER

The value of a Participant’s Individual Account distributed as a lump sum !
returns to employment and repays the full amount distribute
regulations. The Individual Account will not participate in income
Plan with respect to the period after termination and prior to reir

SECTION 2.09 VALUATION - REDUCTION OF INDN!DU_A_'

The Board may, at any time, and in its sole and absolute discre
Account so that in no event on any vValuation Date will the:"'{fqztai' e
Market Value of the total net assets of the Fund. If such anev
will automatically be reduced proportionately so that the'_tt}t’zi
assets. The adjustment is a mathematical formula for Vaiﬁé

SECTION 2.10 FREQUENCY OF VALUATION DATES

The Board may, in its sole and absolute discretion, fix Vé%_ij:éﬁ'
that may then be used 0 determine the amount in lndi'yid_
that the procedures and valuation methods are consis’;'eht'

SECTION 2.11 ALLOCATION OF EXPENSES

The Board will allocate all expenses, other than thosé’éttrib_ut'abl

all Individual Accounts except as follows: '

a. The Board may charge to any newly establlsh:e
Individual Account, and this charge may be made pa

lished.

b. Any expenses attributable to an individué:i__':iiéi_:
ual loan will be chargeable to the lndivid_u'aI-A oL

A& Plan Docwinent
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raph Sbove or Section 2.01

W_hile the Account was
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qual to the total net

_nnUal or annual basis
Valuation Date, provided

| Account, equally among

_nab_ié cost to set up the
Vi_dUaI Account so estab-

‘g‘s__qh 2.02{b) or to an individ-




¢. Any expense incurred by the Trust attributable to g particular Individual Account, involving legal proceedings
between the Participant and any government agency, firm or individual, including but not limited to any
domestic relations or child support action, will be charged to the Individual Account {or accounts, in the case
of voluntary contributions under Sections 2.02 and 2.03) of the Participant.

SECTION 2.12 FORFEITURES PRIOR TO PARTICIPATION AND NONFORFEITABILITY OF ACCRUED BENEFITS

a. Accrued Benefits Nonforfeitable. The term *Accrued Benefit” will mean the bafance of the Participant’s
Individual Account. Subject to adjustment as described in Sections 2.05 and 2.09 and faiture to satisfy the
conditions for participation described in Section 1.24, once an Employee has become a Participant, all
Accrued Benefits are nonforfeitable.

b. Effect on Refund of Mistaken Contributions. The nonforfeitability of a Participant’s Accrued Benefit will not
preclude the recovery by an Employer of any money paid to the Fund on behalf of a Participant as the result
of a mistake in fact or law, provided an application for recovery of money so paid by mistake is made within a
period of time permitted by applicable federal faw. In the event that the money is so repaid, the Participant’s
Individual Account will be recalculated after deduction on the amount so refunded to reflect the amount that
would have been in the Participant’s Individual Account had the money not been paid by mistake. The
Trustees shall have discretion to make the recalculation in a manner that places the affected Participant and
other Plan Participants as nearly in the position they would have been in had the mistaken contribution not
been made, so that undue cost is not incurred by the Plan. In their discretion, the Trustees may make the
recalculation immediately or at the time of the succeeding Valuation Date.

<. Forfeiture Prior to Meeting Participation Requirements. In the event Contributions are paid to the Trust for allo-
cation to this Plan pursuant to a Collective Bargaining Agreement or Subscription Agreement and the
Employee on whose behalf the Contributions are paid fails to meet the initial requirements of Section 1.24 for
participation in the Plan, the amounts will be forfeited and allocated to defray the expenses of the Plan. if for-
feited amounts exceed the dggregate expense of the Plan, the excess will be allocated to reduce Employer
Contributions. Any amounts forfeited pursuant to this Section will not be recredited to a Participant's
individual Account notwithstanding that the individual later becomes a Participant.

SECTION 2,13 RETURN OF EXCESS CONTRIBUTIONS

Any contribution on behalf of a Participant that exceeds the contribution limitations imposed by Federal law will be
returned to the Contributing Employer o, in the case of voluntary contributions, to the Participant.

SECTION 2.14 NONDISCRIMINATION IN PARTICIPATION

a. Notwithstanding any other contrary provision of the Plan, no Contribution will be credited to the account of
any Highly Compensated Employee, as that term is defined in Code Section 44{a)(1)(A) or (B), not covered by
a Collective Bargaining Agreement (“Nonbargained Highly Compensated Employee”) for the 1989 calendar
year or subsequent calendar years unless, for the respective calendar year, the Employer of that Highly
Compensated Employee Contributes to the Plan for a group of Employees not cavered by a Collective
Bargaining Agreement {"Nonbargained employees” or "Nonbargained Participants”) that meets the minimum
participation and coverage requirements of Code Sections 40i(a)(26) and 410(b).

b. The Trustees will, in their sole discretion, establish rules with regard to the retention or refund of _
Contributions to Employers not complying with the minimum participation and coverage requirements of
Code Sections 401(a)(26) and 41 0(b), which rules may deny refunds as the Trustees deem necessary to ensure
continued qualification of the Plan,
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will be permitted o parficipate

<. No Nonbargained Employee, whether or not a Highly Compensated Ermnployee,
ecuted by the Employer and

in the Plan except in accordance with the terms of a Subscription Agreement ex
approved by the Board of Trustees. :

SECTION 2.15 TRUST-TO-TRUST TRANSFERS

a. Conditions for Transfer. Employees in the Electrical Construction lhdustry who are represented for the purpose

of collective bargaining by one or more local unions affiliated with the International Brotherhood of Electrical
Workers (IBEW) and have individual accounts in defined contribution plans maintained by the IBEW Local 595
Pension Trust and one or More other IBEW Union Locals may,-'in?étédrdahce with the provisions of Appendix
¢, elect to consolidate their accounts into a single account with_th’éi%.fﬂé'me Fund to avold their accounts
being charged with administrative expenses i more than one pension fund. Only those transfers that will not

violate any requirernent of ERISA, the implementing regulations, OF any rule promulgated by the
Coramissioner of Internal Revenue or the United States Department of Labor will be permitted. Each of the
Cooperating Funds must be qualified as provided in Code-SeEtidn"itfb'i'(a)' e

Ubject to the conditions set forth below,
limination of optional forms of distribu-
od contribution plan a direct transfer of
_éf'ore a transfer can be accepted,

b. Transfer Eliminates Form of Distributio. Effective August -1'-3,.}_2'(_102--,’
the Plan may accept certain transfers to this Plan that will‘jfe's’u tine

tion for the transferring party. If the Plan receives from anothe ¢ defin
the participant’s or heneficiarys benefit accrued under'th'e'_"é;fa'n_Sfé:r_o._ )
and to comply with IRC Section 411 (d)6)D) and ERISA Section 204(g
proof, in a form satisfaciory to the Board of Trustees,‘bfj_thé following

o e e e
RS

1 (1) The terms of this Plan and the transferor plan'féilthor_i-_z

{2) The transter was made as the result of a voluntary &
account was transferred to this Plan; S

(3) The election in (2), above was made after the p
the consequences of making the election: -

This Section 2.15(b) will not apply if at any time the Plan €l
form of a lump sum distribution. L

alified plan shall be within the
nete:s_s'ary to accomptish the trans-
mentation of its qualified status

c. Discretion of Trustees. The decision to accept a direct tran
sole discretion of the Trustees. The Trusiees may ésf;ébl'isﬁh
fer under this section, including requiring the tréhs’féﬁ g
prior to the transfer. e '

';ih__ter_preted as a transfer of
o which a direct transfer may
participant information provided by
ho has fulfilled the eligibility
Section 11.02 with respect o plan
hy assets, acceptance of a

as the transferring plan. The
 on account of the timing of the
eing in transit, or the failure of the

F action with respect 1o the trans-
ajver, or beneficiary designation

d. Liabilities Not Transferred. No direct transfer of assets
liabilities. This Plan assumes Nno responsibility for the obli
be accepted other than to apply the transferred-fd ___ds"
the transferring plan, to the Individual Accou_n_t.:ésﬁ:abh_
requirements to commence participation in the Pl
mergers, transfers or consolidations involving the. tra
direct transfer does not obligate this Plan to. pto
Trust shall have no responsibility to any Participan
transfer with respect to any Valuation Date 0'_r""r_ ultin
sransferring plan to provide any notice, obtai

fer. The Fund Manager will have no leiga}i:_idﬂ_ungi
except those executed by the Participant direct
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SECTION 2.16 CREDIT FOR QUALIFIED MILITARY SERVICE

a. Qualified Military Service. A Participant who is absent from Covered Employment foilowing December 12,
1994 due to Qualified Military Service shall be credited for the period of Qualified Military Service under this
Plan if he or she returns to Covered Employment within the period during which he or she retains reemploy-
ment rights under the Uniformed Services Employment and Reemployment Rights Act of 1994 {"USERRA"),
Code Section 414{u), and provided that the Employee has met the requirements of paragraphs (1) and (2)
below:

(1) The Employee shall notify the Fund Manager in advance or at the commencement of the leave of
absence for Qualified Military Service unless the circumstances make it impossible or unreasonable to
provide the notice.

(2) In order to receive benefits in accordance with Code Section 414{u), the Employee may be required
to provide, at the request of the Fund Manager, proof of the period of ahsence due to Qualified Military
Service and proof of the Employee’s compensation during the 12-month period immediately preceding
the period of absence (or, if shorter, the period of employment immediately preceding the period of
absence} if the rate of the Employee’s compensation but for the period of military service is not reason-
ably certain. If the period of Qualified Military Service was for more than 30 days, the Employee may
also be required to provide documentation to demonstrate that the application for reemployment was
timely, and that the period of service was completed under honorable circumstances.

b. Notice Reguirements. The Employer who employs an Empioyee on return from a leave of absence for service
in the military shall notify the Fund Manager within 30 days of the Employee’s return to Covered Employment.

¢. Credit to Individual Account for Qualified Military Service. Credit under this Plan shall be based on the average
number of hours worked in a week by the Participant during the twelve-month period immediately preceding
Qualified Mititary Service. Contributions for Qualified Military Service shall be an expense of the Plan and no
additional Employer Contributions shall be required. The amount required under USERRA as a benefit accrual
based on Qualified Military Service shall be drawn from investment income.

ARTICLE 3

BENEHTS AND ELIGIBILITY
SECTION 3.01 CALCULATION OF A PARTICIPANT'S ACCUMULATED SHARE

a. Upon the happening of any event calling for the distribution of any part of the Participant’s Accumulated
Share, the value of the Accumulated Share, subject to the specific provisions of the fellowing sections of this
article, will be determined as of the date of the event, as follows:

(1) Where the event is the Retirement, termination of service or death of the Participant, the value shall
be determined as of the Valuation Date preceding the date on which the Participant’s or Beneficiary’s
application for benefits is received by the Fund Manager. Where the event is the Required
Commencement Date under Section 4.02, the value shall be determined as of the Valuation Date
preceding the Reguired Commencement Date. '

(2} To the amount determined under subparagraph (1), add all Contributions received on behalf of the
Participant and all principal repayments by the Participant on loans since the last preceding Valuation
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ue from the Participant.

mount of any outstanding loan and accrued interest d
The resultant total will be the Participant's " Accurmnulated Share.”

Date and deduct the a

(3) Contributions paid after the Participant’s Accumulated Share is determined will be automatically

added to the Participant’s Accumulated Share.
b. For the purpose of determining the Accumulated Share pursuant to paragraph (a) of this Section, the happen-

ing of the event calling for a payment wilt be deemed to be the month in which the application for which

payment is finally made and received by the Trustees. R -

T OF ACCUMULATED SHARE UPON RETIREMENT "Qk”'_Témvi_mAﬂON OF SERVICE

SECTION 3.02 PAYMEN

a. Eligibility for Payment of Accumulated Share Upon Retirement. In {'hé:é\;rgé_r:'jt'fﬁét:;'a.'_Pa{?tidpant retires, as
defined in Section 1.29 and Section 7.05, the amount of the Accumulated Share will be distributed in accor-
dance with Article 4 of the Plan. To be eligible for a benefit, a Participant must cease amployment as provided

in Section 7.05, submit an application as provided in Article 7, ah’d':g'stébl'i__s thati .o

(1) The Participant has attained Early Retirement Age dr c'a_ta_ .0

(2) The Participant suffers from a Total and Permanent 'Di's"ébu
age, or B

under the terms of the I

(3) The Participant is recelving any Pension
National Electrical Pension Plan or any other retirement:
International Brotherhood of Electrical Workers with Contributin

bution under this subparagraph (3} is consistent w1th e requin

ned by a local of the
rs, provided that any distri-

b. Eligibility for Payment of Accumulated Share Upon Tei‘rhiﬁéi_

(1) In the event that a Participant terminates services, he
Accumulated Share. Termination of Service will be establis

(A} The Participant’s complete withdrawal fro
Electrical Industry in the United States and from
any capacity for a period of 18 consecutive

(B) The Participant’s Individual AccoUrit bal

(C) A written statement 10 the Trust bythe
to any employment in the Electrical. Constrl

(2) A Participant who has withdrawn his or her Acct
Section 3.02(b)X1) and who thereafter returns t
five years after the withdrawal will not again be en

ment, Total and Permanent Dis ib

1d adain: becomes a Participant within
‘Accumulated Share except
provisions of Section 3.02(h)3).

upon Retire
janf_t-s-i_h:d'widual Account is $5,000
)(A) and (1){C) above, he or
a_r.tlc_sparjt attains age 55 or at any
ent Benefits under Title Il of

(3} If a Participant terminates service When_th_e':_bal:a'
or more, and the Participant satisfies the provisions
<he will be entitled to withdraw the Accurnulated Sh

ipt of Social

age after commencement of rece
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Section 72 as well as additional reporting reguirements.

SECTION 3.03 DESIGNATION

(1) To the Participant’s surviving Spoyse according to Section 5.03 cor
Annuities; or,

(2) To the designated Beneficiary if the Preretirement Survivor A
as provided in Sections 5.03 and 5.04, '




b. Unmarried Participants. If a Participant who is unmarried, or who is married less than one year, dies prior 10
retirement or withdrawal of the Accumulated Share, the Accumulated Share will be paid to the designated

Beneficiary.
¢. Form of Payment. Payment to designated Beneficiaries shall be:

(1) In the manner designated by the Participant in the Beneﬁaary form o, 1f no designation concerning
the manner of payment is made, : TR

(2) According to the election of the Benefidiary, as a slngte In‘ .._:annulty, purchased as ‘provided in Section
4.03(b)1), with monthly payments for a period not to exceed the hf expectancy of the designated
Beneficiary (Section 9.05), or as a lump sum to be pald to the ' ‘not. ater than one year

after the Participant’s death.

d. Commencement and Term of Payment. If distribution in the: forn
Beneficiary other than the Participant’s Spouse (see Article 5), pi
year after the Participant’s death. If a Participant dies after payrh
and a portion of the Accumulated Share remains to be dsstnbuted
Participant’s Spouse must commence no later than one yea'r ift
may not exceed the time permitted under Sections 4. 04 an'

monthly: payments'ts to be made to a

n ce not later than one
Iatedehare COMMences
"eﬁuary other than the

e, Conflicting Claims. In the event the Participant de51gnat
the Participant’s Accumulated Share in the event of death,’
Beneficiary for a period of up to ninefy {90) days if the lawf
claim to the Trust for any portion of the Accumulated Sha
over the Accurnulated Share during the ninety (30) day period
joint releases, the Trust may, in the Trustees’ sole d|scre

erson ‘submits a written
0'_resolve the dispute
he Trust with instructions and

(1) Extend the period of withholding by ﬂllng a _d_"_St'ates District Court

for a judicial determination of the controversy

(2) Commence payment according to the Part absent _.;u_duz'c"ia_'l order restraining the

Trust from doing so.

DISTRIBUTION REQUIREMENTS

be'ent|tled upon
- of the Accumulated
onthfollowing the month in
first day is the “Benefit

a. A Participant who makes application in accordanc
Retirement or termination of service as prowded ir
Share. Benefit payments will be payable commenc
which the Participant has fuffilled all the condltloﬂ
Starting Date” of the Partlopants pen5|on '

b. Unless the Participant elects othervwse in writ begin not later than the 60th

day after the later of the close of the caIenda

(1) The Participant attain_s- Nor_rp_al_j R‘eﬁ_reme_n
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{2) The Participant terminates Covered Employment and retires, as that term is defined in Section 7.05.

c. A Participant may elect in writing filed with the Trustees to receive benefits first payable for a later month,
provided that no election may postpone the commencement of benefits to a date not later than the Required
Commencement Date.

SECTION 4.02 REQUIRED COMMENCEMENT DATE

a. General Rule. The Required Commencement Date of a Participant is the first day of April of the Calendar Year
following the Calendar Year in which the Participant attains age 70 1/2. However, the Required
Commencement Date of a Participant who attains age 70 1/2 and who is not a five-percent owner and has
not yet terminated Covered Employment and retired within the meaning of Section 7.05, is the first day of
April of the Calendar Year following the later of:

{1) The Calendar Year in which the Participant attains age 70 1/2, or

{2) If the Participant elects, the Calendar Year in which the Participant retires as that term is defined in
Section 7.05. The Trust is entitled to assume that a Participant who has attained age 70 1/2 has ter-
minated Covered Employment and retired within the meaning of Section 7.05, unless the Participant
elects in writing to delay commencement of benefit payments until Retirement and provides certifica-
tion of continued employment.

b. A Participant is treated as a five-percent owner for purposes of this section if the Participant is a five-percent
owner as defined in Code Section 416(i) (determined in accordance with Section 416 but without regard to
whether the Plan is Top-Heavy) at any time during the Calendar Year in WhiCh the owner attams age 66 1/2 or
in any subsequent Calendar Year. L R

¢. Once distributions have begun to a five-percent owner unde 'thls sec‘mon they must contmue 10 be distrib-
uted, even if the Participant ceases to be a five- perc_e_n_t owner subsequent year :

the 'even't that a Partmpant does not make appli-

d. Failure to Apply Prior to Required Commencemen _
1or to'the Requ;red Commencement Date, the

cation in accordance with the rules of the Pension Pla
Trustees will be entitled to pUrchase an annuity; as pre ection 4.03(b)(1), for the Participant with the
Participant's Accumulated Share. If TruSt"recefdé' ind 'te that the Participant is not married, the annuity pur-
chased will be a single life annuity. If Trust records ind ate.that the Participant has been married and there is
no indication in the records that the Spouse is’ no Ionger Ilvmg, the Trust will purchase an annuity in the form
of a Husband and Wife Pension. In doing 'so, the Trustees will be entitled to assume that the Participant is a
married person, and that the Partlapants Spouse is 20 years younger than the Participant for application of
the actuarial adjustment. SRR

e. Withholding Benefits Absent Current Address. No' payment to a Participanf, however, will be required if the
Trustees are not able to confirm the Participant’s current address after sending notice by certified mail within
60 days after the date on which the Participant attains age 70 to the last address shown on the records of the
Trust and identical notice addressed to the Participant in care of his or her last Contributing Employer. The
notice will advise the Participant that he or she must make application under Article 7 within 60 days after the
date on which the notice is mailed or payment of a benefit will be suspended from the date'on which pay-
ment is required to commence until proper application is made and approved by action of the Trustees.

Plan Document (23}




SECTION 4.03 FORM OF DISTRIBUTION OF ACCUMULATED SHARES

Except as provided in Section 4.02(e), any payment of

the Accumulated Share of an unmarried Participant who is eligible for an Early or Normal Retirement will be in
the form of a single life annuity, purchased as provided in Section 4.03(b)(1), unless the participant elects pay-
ment in another optional form during an election period. The election period commences with a filing of an
application and ends on the date any payment is made. e TR o

a. Standard Form of Payment 10 Unrmarried Participant.

pt as provided in Article 5 with respect to HusbandandW|fe pensions, a Participant

b. Payment Options. Exce
st the Trustees to pay the Accumulated

who becomes entitled to receive the Accumuiated Share may reque
Share in one of the following forms: L

(1) A non-transferable annuity contract purchased from a lité'rjse il stfah'c_jé' company providing annuity
payments payable at least annually in substantially e'qual"iné‘:ta'll'rhéh{sif _F_"éymént will be over a period
of time not longer than the life of the Parficipant, or c\i;er'j;_"t':lﬁ_]é“l've :_"c_Hé}_Pa'rticipant and a designat-
ed Beneficiary. The actuarial factors used for determih'éﬁ_'oh' f-‘béﬁefi_"té:\)\irili_}be specified in the annuity

contract.

(2) A lump sum payment.

(3) Subject to the distribution requirements of Article 9,_' 3

(A) In substantially equal monthly payments _fo_f 6 nths or 180 months as the

Participant may elect; or

(B) In equal monthly payments of an amou.ht‘:th'a 57

(4) Subject to the distribution requirements of Artiélé-'-'Q ayment options in above

paragraphs (2) and (3) permitted by Federal law. -

(5) A Direct Rollover to an Eligible Retirement Plan und

a:'é_émbinatéon of lump sum
quirements (see Section 9.07)
_E_|igibie Retirement Plan in

Distribution in lump sum or equal monthly payments for_'lés__s_'
and installment payments, may subject the Participant to special
unless the Participant elects 1o have the distribution paid._di'r
3 Direct Rollover under Code Section 401(@)31). L

a Participant has been married
whichiever occurs eatlier, the
ds_Wife':'P__ens'%on as provided in
ta_r__ne!y written election pur-

iried Participants. Notwithstanding the previous pa
for at least one year on the Benefit Starting Date of th'efl?_ar_t_i_c_l_p
Participant will receive the Accumulated Share in the form
Article 5 unless the Participant and Spouse have ﬂi_e_dfwit '

¢. Payment to Ma

suant to Section 5.04.

the Accumulated Share under
onthly payment amount
é_q’_éqe‘st to Fund Manager not
Qn_-|$:'$ubject to the reduirements of

d. Modification of Distribution Election. A Pensioner wh
subparagraph (3XA) or (3)(B) of Section 4.03(b). m:
and/or a combination under subparagraph {4). of Sex
more frequently than once in any 12—consecutiv_e-fh
Section 5.04 for spousal consent. B
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SECTION 4.04 DISTRIBUTION BEGINNING PRIOR TO DEATH

If the Participant dies after distribution of his or her interest has begun, the remaining portion of the interest will
continue to be distributed at teast as rapidly as under the method of distribution being used prior to the Participant’s
death.

SECTION 4.05 DISTRIBUTION BEGINNING AFTER DEATH

if the Participant dies prior to distribution of his or her interest begins, distribution of the Participant’s entire interest
will be completed by December 31 of the calendar year containing the fifth anniversary of the Participant's death,
except to the extent that an election is made to receive distributions in accordance with (a) or (b) below:

a. Payments to Spouse. If the Participant’s surviving Spouse is entitled to receive payment of a Preretirement
Survivor Pension pursuant to Section 5.03, payment of the Accumulated Share will be made in the form of 3
life annuity, purchased as provided in Section 4. 03(bX1), to commence with the month succeeding the month
in which the Participant dies, provided a completed application for benefits has been submitted by the Spouse
to the Fund Office as required by Article 7. The surviving Spouse may elect to have the annuity commence on
any later date, but not later than the later of (1) December 31 of the calendar year immediately following the
calendar year in which the Participant died, and (2) December 31 of the calendar year in which the Participant
would have attained age 70-1/2. The surviving Spouse may also elect any other option that could have been
selected by the Participant under Section 4.03(b) unless the Participant, with the consent of the Spouse, evi-
denced by the Spousal Consent Form, designates a specific Plan option for payment to the surviving Spouse.

If the surviving Spouse elects an option other than a single fife annuity, distributions are required to begin not
later than the later of (1) December 31 of the calendar year immediately followmg the calendar year in which
the Participant died, and (2) December 31 of the calendar year in whlch the Partrupant Would have attained

age 70-1/2, :

b. Payments to Designated Beneficiary. If any portion of the Parttcrpa s_mterest is: payable to a desrgnated
Beneficiary, distributions to the Beneﬂoary may be made: S

(1) In the form of & In‘e annuity (as prov;ded |n Sectlon 4.03(b)(1)) or in‘monthly payments over a period
certain not greater thari the hfe expectancy ( _ atedeeneﬁcrary (Section 9.05), commenc-
ing on or prior to’ December 31 of the calendar year. lmmedlately foi]owmg the calendar year in
which the Par‘ncrpant dled or .

(2) In the form of a lump sum pay'abi'e-' he_ ajterf ah ne-yea'r' after the death of the Participant.

If the designated Beneficiary is the Partéti'pant'si's;ur\';ri Sp use; the date distributions are required to begin in
accordance with this subsection (b) will be the later of (1) December 31 of the calendar year immediately follow-
ing the calendar year in which the Participant dled and (2) December 31 of the calendar year in which the
Participant would have attained age 70-1/2. ' :

¢. Payments to Other Beneficiaries. If the Accumulated Share is payable to a Beneficiary other than the Spouse of
the Participant or a Beneficiary designated by the Participant, distribution of the Accumulated Share shall be
made in a lump sum.

d. Attainment of Majority. For purposes of subsection (b)(2) of this section, any amount paid to a child of the
Participant will be treated as if it has been paid to the surviving Spouse if the amount becomes payable to the
surviving Spouse when the child reaches the age of majority.
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SECTION 4.06 DETERMINATION OF MINIMUM AMOUNT TO BE DISTRIBUTED EACH YEAR.

I the Participant’s interest is to be distributed in other than a single sum, the minimum distribution rules of Article 9
will apply. - ‘ '

SECTION 4.07 MANDATORY LUMP SUM PAYMENTS

If the entire Accumulated Share of a Participant at the time of Retirerment, termination of the individual Account, of
death amounts 1o less than $5,000, the Accumulated Share wilt be paid only on a lump sum basis.

ARTICLES
HUSBAND AND WIFE PENSION
SECTION 5.01 HUSBAND AND WIFE PENSION REQUIREMENTS

The provisions of this article will apply fo any participant who is credited: with af"leést one Hour of Service with an
Employer on of after August 23, 1984, and any other participant to whom notice is required by Section 5.05.

SECTION 5.02 HUSBAND AND WIFE PENSION

Unless an optional form of benefit is selected pursuant to Section 5.04 W1th|nthe 90-day period ending on the
Benefit Starting Date, a participant who has been married for at least one year as of the Benefit Starting Date or the
Participant’s death, whichever occurs earlier, will have the Accurnulated _S'hé:r'é':"p_ai:d__i'j_n:t:he form of a Husband and
\Wife Pension. A Husband and Wife Pension, also referred to in this Plan as a Qualified Joint and Survivor Annuity, is
an annuity for the life of the Participant, with a survivor annuity for the l_'s_fe"df_'.f"_{hei Spouse that is either 50% orF
100% of the amount of the monthly amount of the annuity that would be payable during the joint lives of the
participant and the Spouse and that is the Actuarial Equivalent of the-_A'c_'_(':_UrhUié"ged:_Share. The percentage of the sur-
vivor annuity will be 50% unfess the higher amount is elected by the l?_’?_tj_titipajht:'yﬁi_th_'the consent of the Spouse. For
the purpose of this Plan, the terms Husband and Wife pension and Quai\iﬂed"]_cji_r‘ft-’a_nd Survivor Annuity are used
interchangeably and have the same meaning. g . oy

SECTION 5.03 PRERETIREMENT SURVIVOR PENSION

r_t_'sclpant S Accumulated Share, the surviv-

a. When a Participant dies prior to retirement or withdrawal of _th'_e;::Pa s
Ti's Accumulated Share.

ing Spouse will be eligible fo receive distribution of the Pa_rt'l_cf._ipq '

a. A married Participant may reject the Pretetirement Survivor Per_\_'s_g_o__r'\:' tic "(_qr' revoke a previous rejection) at

any time between the period beginning on the first day of'.:t_ht_é:}_('_:'alén'c_i’ year in which the participant attains

age 35 and ending on the date of the Participant’s death..If: a quﬁlCipq_nt'__h'a's‘ separated from Covered
Employment priof 10 attaining age 35, rejection oOf revocation ma b’e;’_’r_n’ade: by that Participant, with respect
to benefits accrued prior to the date of separation only, beginning on the date of separation. The Spouse of 3
married Participant must consent to the election (or revoc'a_'tit_)n')'_';_h:Wr;i:tj_'r_ig:.as provided in Section 5.04. An
election to reject will become irrevocable on the death of: the Participant..:

SECTION 5.04 BENEFIT ELECTIONS

a. Election Period. The period in which an election may be;'ma___de‘_ "ior_:T_E]é'_C_i (or revoke a rejection) of @
Preretirement Survivor Pension begins on the first day_of;fgh_e_-_ca_lgr_i_q\_a_r year in which the Participant attains age
35 and ends on the date of the Participant’s death. If @ Pa_r_ti(_:_ipar'\__t separates from service prior to the first day




of the calendar year in which age 35 is attained, with respect to benefits accrued prior to separation, the elec-
tion period shalf begin on the date of separation.

b. Rejection of Option. A Participant and Spouse may reject the Husband and Wife Pension or revoke a previous
rejection at any time prior to the Benefit Starting Date. A Participant and Spouse will in any event have the
right to exercise this choice during a 90-day election period prior to the Benefit Starting Date.

c. Pre-age 35 Waiver. A Participant who has not yet attained age 35 as of the end of any current calendar year
may make a special qualified election to waive the Preretirement Survivor Pension only for the period begin-
ning on the date of the election and ending on the first day of the calendar year in which the Participant will
attain age 35. The election shall not be valid unless the Participant receives a written explanation of the
Preretirement Survivor Pension in terms comparable to the explanation required under Section 5.05.
Preretirement Survivor Pension coverage will be automatically reinstated as of the date on which the
Participant attains age 35. Any new waiver on or after the Participant attains age 35 shall be subject to the
full requirements of this article.

d. Requirements for Election. A Waiver of a Husband and Wife Pension or a Preretirement Survivor Pension shall
not be effective unless:

(1) The Participant’s Spouse consents in writing to the election;

(2) The election designates a specific alternate beneficiary, or any dlass of beneficiaries or any contingent
beneficiaries to receive the Accumulated Share, which may not be changed without spousal consent
(or the Spouse expressly permits a change of designations by the Partncnpant without any further
spousal consent}; SRR

(3) The Spouse’s consent acknowledges the effect of the electron and
(4) The Spouse’s consent is witnessed by a P!an representatlve ora Notary Publlc

If it is established to the satisfaction of the Fund Manager that written consent may not be obtained because
there is no Spouse or the Spouse cannot be located, Spousal consent will not be necessary and any election
made without consent will be deemed qualified. Further, if the Participant presents a court order specifying that
the Participant is legally separated or that the Participant has been legally abandoned by Participant’s Spouse, the
Spouse’s consent will not be required unless a Qualified Domestic Relations Order provides otherwise.

e. Spousal Consent. Any consent by a Spouse obtained under this Section (or establishment that the consent of
a Spouse may not be obtained) shall be effective only with respect to the consenting Spouse. A consent that
permits designations by the Participant without any requirement of further consent by the consenting Spouse
must acknowledge that the Spouse has the right to limit consent to a specific Beneficiary, and a specific form
of benefit where applicable, and that the Spouse voluntarily elects to relinquish either or both of these rights.
A revocation of a prior waiver may be made by a Participant without the consent of the Spouse at any time
prior to the commencement of benefits. The number of revocations is not limited. No consent obtained under
this Section shall be valid unless the Participant has received notice as provided in this section.

SECTION 5.05 NOTICE REQUIREMENTS T

a. In the case of a Husband and Wife Pension, the Fund Manager shall provide each Partlcrpant no fess than 30
days and no more than 90 days prior to the Benefit Starting Date a written explanatlon of SRR
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(1) The terms and conditions of a Qualified Joint and Survivor Annuity;

(2) The Participant’s right to make and the effect of an election to waive the Qualified Joint and Survivor
Annuity form of benefit;

(3} The effect of a Participant’s election to waive the Qualified Joint and Survivor Annuity form of bene-
fit;

(4) The rights of a Participant's Spouse;

(5) The right t0 make, and the effact of, a revocation of a pre’vi.ous election to waive the Qualified Joint
and Survivar Annuity; and .

{6) At any time that the Plan provides a subsidized benefit form, the .réia.tive vatues of the various
optional forms of benefit under the Plan (which benefit values ar'e':s__ubject to adjustment due o fluc-

tyating asset values).

A Participant may waive, with his or her Spouse’s consent, the 30-day p'efibd_:aﬁ'd:'_ﬁdmmence receiving benefits
after seven days following receipt of the writien explanation. T

b. In the case of a Preretirement Survivor Pension, the Fund Manager shall provide each Participant within the

applicable period for the participant a written explanation of the Prereti_r"e’rhéf}t;'Su'rvi.vor Pension in terms and
in such a manner as would be comparable 10 the explanation prov'ad_e_d’fb’rﬁl-’tﬁé_eti’ng the requirements of para-

graph {a) of this section.

¢. The applicable period for notice to a Participant is whichever of the fdﬁ_ows_ng p_ér'sﬁdé ends last:

(1) The period beginning with the first day of the calendéﬁ year n.which _j;h’éf.Pé'rticipant attains age 32
and ending with the close of the calendar year preceding the caler 'da__f.y_e_ar' in which the Participant
attains age 35;

2)A reasonable period ending after the individual beco:flr_i:e_'s_'_

(3) A reasonable period ending after this article first épplie

Notice will be provided in any event within a reasonable period é_r_id_l_r_j. _

Employment in case of a Participant who separates from Covered Emp Yy
sonable period ending the enumerated events described in subp_"c}'tag
two year period beginning one year prior to the date on which the af

after that date. In the case of a Participant who separates from Co

nd;(?).above is the end of the
: .t occurs and ending one year
e Efnp!'dy;ﬁ'ént_ prior to the calendar year

.ar period beginning one year prior to sep-
s to employment with the

rinual or biennial notices in general
action, a Participant will be deerned
onsecu e calendar year period in which he
re 'gé_\__endar years.

in which age 35 is attained, notice shall be provided within the.t
aration and ending one year after separation. If a participant there
Employer, the applicable period for the Participant shall be r_ed_ét"'r'
mailings to all participants will satisfy this requirement. For..-pi:i_'rpGSe
to be separated from Covered Employment at the end of any thret
or she does not work at least 500 Contributory Hours in ei_t_l_e_a’s_tf’o__




SECTION 5.06 ADDITIONAL CONDITIONS

a. A Husband and Wife Pension (or Preretirement Survivor Pension) will not be effective if the Participant and
Spouse were not legally married 1o each other throughout the one year period ending on the earliest of:

(1) The Participant’s death, or

(2) The Participant’s Benefit Starting Date.

If the Participant marries within one year prior to the Benefit Starting Date, and, on the date of the Participant’s
death, he or she has been married to that Spouse for the one-year period preceding his or her death, the
Participant and Spouse will be treated as having been married throughout the one-year period ending on or
prior 1o the Participant’s Benefit Starting Date. The Participant must notify the Plan in writing when he or she has
been married for one year and provide evidence as the Trustees may require so that the Plan (unfess not permit-
ted by an annuity contract previously purchased) may adjust the Participant’s benefit for payment as a Qualified
Joint and Survivor Annuity. The Trust will have the right to adjust the Participant’s benefit or the surviving
Spouse’s benefit for any excess amounts paid prior to notice.

b. The Trustees wiill be entitled to rely on the written representation last filed by the Participant prior to pension
payments commenced as to whether the Participant is married. This reliance shali include the right to deny
benefits to a person claiming to be the Spouse of a Participant in contradiction to the representation of the
Participant until proof of legal marriage is established.

¢. A former Spouse will be treated as the Spouse or surviving Spouse and a current Spouse will not be treated as
the Spouse or surviving Spouse to the extent required by a Qualified Domestic Relations Order under Code

Section 414(p).
SECTION 5.07 CONTINUATION OF THE HUSBAND AND_ WIFE PENSION - e

The monthly amount of the Husband and Wife Pension, once it has become péyable, will not be increased if the

Spouse is subsequently divorced from the Pensioner or if the Spouse predeceases the Pensioner.

SECTION 5.08 SPOUSAL tONSENT REQUIRED FOR WITHDRAWAL OF VOLUNTARY CONTRIBUTIONS

A spousal consent is required for any withdrawal of Voluntary After-Tax Contributions or Deductible Voluntary

Caontributions.

ARTICLE &

PARTICIPANT LOANS

SECTION 6.01 LOANS TO PARTICIPANT

a. Subject to the approval of the Trustees, the Fund Manager will establish and administer a Participant. Loan
Program complying with Federal law and regulations applicable to loan provisions in a Defined Contribution

Plan.

b. Specific additional rules applicable to the Participant Loan Program will be distributed in'a '$Up¢1é_r’hentary
notice to the Participant supplied at the time of loan approval. These additional rules will be'cdnsidered a part
of the Plan. L R
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SECTION 6.02 ELIGIBILITY
The Participant Loan Progrant.

a. Will be available to all Participants for whom an Individual Account has been established and not withdrawn
or terminated and o their Beneficiaries.

b. Will not be made available to highly compensated employees, officers 6r_ parties or their Beneficiaries in inter-
est in an amount greater than the amount made available to other Participants with comparable Individual
Account balances. SRR

¢. Will be made in accordance with additional specific provisions ré:g'ér('fli'hgf loans that are distributed in a sépa-
ate description of the Loan Program, which provisions must not be in conflict with the provisions described in
this Article 6. R

d. Will provide that any loan requires payment of a reasonable fa":c'é "‘c_')f:_ihte_re‘st."-AToan will be considered to bear
a reasonable rate of interest if the interest rate produces a return co \parable to the interest rate charged by
banks in the business of lending money in the iocal area for: 'qu:_n'éfo{?: SImﬂartype and in similar circum-
stances in effect within a reasonable period (not more than_-ftw:d'z'm'gnths):f';j"f_'s_bf to the effective date of the
loan, renewal of the loan, or extension of a loan period: Unless, ise determined by action of the Board
of Trustees, the loan rate will be the base rate on corporate loans posted b at least 75% of the nation’s thirty
largest banks (prevailing “prime rate”) published in the Wai'i_j_S_t et Jou a_I._'gf:j"r':uf_'th'e first Friday of the month

prior to the month in which the loan is payable, pius 1 pe'rtgﬁf-(-i’f()b- 5 ﬁdinté).

e. Will provide that any loan:

(1) Must be adequately secured and the security must 4 nature that it may be sold, foreclosed

upon or otherwise disposed of upon default or repaymen of the loan; -

(2) The value and liquidity of the security is such tha

ma fﬁa_so_r}ably'b'é; anticipated that loss of princi-
pal or interest will not result from the loan:

SECTION 6.03 MINIMUM BALANCE
Loans will only be available to Participants who have:a'z._r.aji:h!m ?c__'_té"c_ﬂance of at least $5,000.
SECTION 6.04 ADDITIONAL CONDITIONS e .
The Fund Manager will not approve any loan if: .-

a. There is a reasonable possibility the loan ws!lnot be rep

b. The purpose of the loan is to transfer prdc_eeds-to. pa d 'ﬁi_r'C_umstances that would render

the loan a prohibited transaction;. ;..

of the borrower to timely submit addition-
ure of standard of the Trust, the applica-
e commercial transaction by 2 bank or

jit q’brospecﬂve borrower.

¢. After a check of the creditworthiness of the be
al requested information, or failure tom et the criteria
tion does not satisfy standards th’at'_\'/_\_(oul'd,b

banks in evaluating risk of defag!f_' i

§
E
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SECTION 6.05 CREDITING OF INTEREST ON ACCOUNT

The Pian will not credit to the Individual Account of the borrower any interest received as a result of any loan. Any
interest attributable to loans, or extension or renewal of loans, will become part of the assets of the Plan together
with any additional expense recovered by the Plan attributable to collection efforts or charges attributable to the
necessity of notifying government agencies that a taxable distribution has occurred as a result of any default.
Recovered amounts will be included in the Valuation of the Plan Assets applicable to the period in which any interest
or other charges and expenses are received by the Plan.

SECTION 6.06 APPLICATIONS

a. Loan Applications submitted with all necessary supporting documentation by the 20th calendar day of any
month generatly will be payable on the first business day of the following month. Only one loan will be per-
mitted to be outstanding at one time.

b. Upon making an appfication for a foan, the Employee shall represent to the Trust that any payment made by
the Board of Trustees pursuant to this Article 6 constitutes a bona fide loan and not a distribution of money
from the individual Account.

SECTION 6.07 LOAN PAYMENT SCHEDULE AND TERM

Repayment of any loan with interest will be on a regular basis not less frequently than monthly. The total period for
repayment of the loan will be determined by the Fund Manager according to rules established by the Board of
Trustees. The minimum loan period will be six (6) months and the maximum loan period will be five (5) years, except
that any foan that is for the purpose of assisting in the purchase of a primary residence may have a maximum loan
period of ten (10) years. The minirum loan term may be modified by resolutlon of the Board of Trustees to be
applied in a uniform and nondiscriminatory basis. G I R

SECTION 6.08 PRIOR JUDGMENTS

No loan will be granted to any Partlcrpant agarnst whom a court'jud' ment has been rendered for failure to pay court
ordered alimony or chiid support within the precedmg five (5) years: A r'Ioan will not be granted in an amount or
under circumstances that will impair the abrhty of the Pian tome the requirements ‘of a Qualified Domestic
Relations Order, judicial restrarnlng order or rnjunctron or order of attachment or execution,

SECTION 6,09 DEFAULT

A loan will be in default if any requrred payment on the loan is not recerved within ninety (90} days. The Fund
Manager will immediately foreclose on any secunty to recover the principal, interest and any changes attributable to
the breach of the terms of the loan. In the e\rent any Partzcrpant defaults on any loan and it is necessary for the
Fund Office to notify the Internal Revenue Service of a distribution, the Participant will not again be eligible for a
loan under the provisions of this Plan until:

a. for loans made on or before December 31, 2003, the expiration of five (5) years from the date of default on a
foan made prior to July 1, 1996, or ten (10) years from the date of default on a loan effective made on or
after July 1, 1996. ,

b. for loans made on or after January 1, 2004, the later of:

(1) the expiration of five (5) years from the date of default on a loan made prior to July 1, 1996, or ten
(10) years from the date of default on a loan made on or after July 1, 1996, and
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(2) the date following the date on which the Participant repays to the Plan any amount treated as a dis-
tribution under Code Section 72(p) as a result of the prior default, plus interest at the original loan
cate on that amount from the date on which that amount is deemed to have been distributed.

SECTION 6.10 MINIMUM AND MAXIMUM LOAN AMOUNT

a. The minimum loan that may be granted will be $2,500, provided that this requirement may be modified by
resolution of the Board of Trustees 10 be applied in a uniform and nondiscriminatory basis.

b. No loan will be made in excess of fifty percent (50%) of Participant's ]ndivi'aUal':A_cc_bunt balance that is used

as security for any loan.

¢. Multiple concurrent loans to any Participant are not permitted.

d. No loan to any Participant or Beneficiary may be made to the extent Itha"t"_t'_he_k”)_'an,-__'v:i(ﬁen added to the out-
standing balance of all other loans to the Participant or Beneficiary, would exc ad the lesser of:

(1) $50,000 reduced by the excess (if any) of the highest outstanding b ce of sf(')ans to the Parficipant
or Beneficiary during the one-year period ending on the day prior to he loan is made, over the out-
standing balance of loans from the plan to the Participant or Be on the date the loan is

» of the above: _!im_itation, all loans from
Code Sections 414(b),

f the Participant’s interest in the
ract purchased under the Plan, will

or, if greater, the total accrued benefit up to $10,000. For the pUrpo
all Plans of the Employer and other members of a group of. Emp oye
414(c), and 414(m) are aggregated. An assignment or pledge of an
Plan and a loan, pledge, or assignment with respect to any insura
be treated as a loan under this paragraph. e

SECTION 6.11 ADDITIONAL SECURITY

SECTION 6.12 CONSENT TO LOANS

permit a Beneficiary to use,

a. A Participant must obtain the consent of his or her Sp'ou_Sg; if :
ackniowledge the effect of

the account balance as security for the loan. Spousal conse
the loan, be witnessed by a Plan representative or aCkhbv{il'
ing the period beginning on the 90th day prior to the date
balance. A consent may be withdrawn at any time up to th
account balance. If not so withdrawn, the consent will thereafter
any subsequent Spouse with respect to the loan and:_t'h:_e ecur

the loan for which the account balance has been give

erwise revised,

be secured by the account
curing of the loan by the
upon the consenting Spouse or
new consent will be required if
negotiated, QXtended, renewed or oth-

b. When a distribution is to be made while the Participan
loan, including unpaid interest, the balance of_.f’_thé' Ir
security interest. The loan will be treated as repaid o th
until the account balance is adjusted as provided in

¢. A loan to a Beneficiary will also require the Wr_u_’gte_
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SECTION 6.13 BOARD OF TRUSTEES AS SOLE JUDGE OF STANDARDS

Except as delegated to the Fund Manager, the Board of Trustees shall be the sole and absolute judge of whether or
not the conditions of this Article 6 are met.

SECTION 6.14 LOANS SECURED BY INDIVIDUAL ACCOUNTS

a. For loans issued prior to May 1, 2000, if an Individual Account is used as security for a loan, the loan shall be
due and payable if the Participant dies, retires or otherwise terminates an interest in the Plan as provided in
Sections 2.15 or 3.02, or if a distribution commences because the Participant has reached the Required
Commencement Date. Notwithstanding any provisions to the contrary, no distribution under Article 4 prior to
the Required Commencement Date shall be made while any loan secured by the Participant's Individuat
Account under this Article 6 is unpaid. Provided, that on or after January 1, 2000, where a Participant using
an Individual Account as security for a loan executes an amendment to the loan agreement by which the
Participant agrees to reduce the loan balance, subject to a call for funds by the Fund Manager, to maintain an
account-balance-to-loan ratio of 1.2, the loan shall not become due and payable upon the occurrence of the
conditions described above. However, the loan will become due and payable immediately if, thirty (30) days
following written notice to the Participant’s last known address in the records of the Plan, the Participant fails
to make payment to the Plan of the full amount required by the call for funds. The Participant may not supply
the funds by taking a further distribution from the Individual Account. No distribution shall be made while the
account-to-loan-halance ratio is below 1.2.

b. For loans issued on or after May 1, 2000, when an Individual Account is used as security for a loan, and
(1) The Participant retires as provided in Section 3.02(a); or
(2) A distribution commences because the Participant has reached the Required Commencement Date,

the Participant shall be required, as a condition to the continued distribution of funds, to maintain an
account-balance-to-loan ratio of 1.2. If at any time the account-balance-to-foan ratio falls below 1.2, the Fund
Manager shall make a written call for funds to the Participant to reduce the loan balance. I, thirty (30) days
following written notice to the Participant’s last known address in the records of the Plan, the Participant has
not provided the required funds to reduce the loan balance, the loan will become immediately due and
payable. The Participant may not supply the funds by taking a further disiribution from the Individual
Account. No distribution shall be made while the account-balance-to-loan ratio is below 1.2.

¢. For the purpose of paragraphs (a) and (b}, the account-balance-to-loan ratio shall be the value of the
Individual Account divided by the loan balance, including interest accrued to date. The value of the Individual
Account shall be the value as determined under Section 2.05 as of the most recent Valuation Date, less the
amount of any distributions made since the Valuation Date.

d. Upon a transfer of account balances to another plan under Section 2.15, a request for termination of an
Individual Account under Section 3.02(b), or the death of a Participant, and prior to the transfer of funds or
distribution of benefits to the terminating Participant or the Spouse or Beneficiary of the deceased Participant,
the loan shall be due and payable.
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ARTICLE 7

SEMEFIT APPLICATIONS AND APPEALS

SECTION 7.01 APPLICATIONS

a. A benefit must be applied for in writing in a form and manner prescribed by the Trustees and filed with the
rund Office in advance of the Benefit Starting Date. Except as provided in Section 7.04 and satisfaction of all
eligibility requirements, a benefit will first be payable for the first month after the month in which the applica-

tion is accepted as complete.

his section) or

b. Benefits will be suspended without action of the Trustees, special notice (éx'_c'ég'jt as provided in t
irement Age

right of review (except as provided in Section 7.03) as to any Participant who attains Normal Ret

until the Participant makes the application required by this Saction, supplies the. information and proof

required by Section 7.02, and the application is approved by the Tru's_t@_aéfs-ﬁ- _:Th'e'_"F@_J'nd' Office will inform every

Participant not receiving a benefit upon the Participant’s attaining Normal Ré_ti:ré{neht Age of the SUSpension

of benefits pending compliance with the requirements of this section. Notice may be given in @ general mail-
ing to all Participants by first class mail during the first calendar month of ea  calendar year, but in any cal-
endar year in which such a mailing is not made, each Participan’t.no’t r_éc’éi’v‘lhg:_';a_?:_b'eheﬁt will be given special
notice by personal detivery or first class mail during the first calendar mont "._f_z_jllidwing the Participant’s attain-

ment of Normal Retirement Age.

SECTION 7.02 INFORMATION AND PROOF

e request of the Trustees, an
on makes a false statement ma
any Participant or Pe
d, or discontin

Every Participant or Pensioner will furnish, at th
required to determine benefit rights. if any pers
fraudulent information or proof material to a claim, or if
required, the Trustees will have the right to deny, suspen
hased upon incorrect information, whether or not the person, in prov
was willful or fraudulent. The Trustees wilt have the right to recover a
any false or fraudufent statement, information or proof submit,téd-‘_b'
receipt of any required notifications, together with expenses and a

er fails to provide the notifications
of any benefit paid or payable
_' tion, acted in a manner that
nts made (1) in refiance on
ensioner of (2) prior to the

SECTION 7.03 POWER OF TRUSTEES TO INTERPRET PLAN

_nd_-‘gd' determine all questions
/; be the sole judges of the
‘of this Plan, and decisions of the
subject to judicial review only for

ision

a. The Board of Trustees has the power to interpret the p_rk_jv
arising under the Plan. The Trustees will subject to the Teq
standard of proof required in any case and the applitatibh nd
Trustees will be final and binding on all parties. The Board’s de

abuse of discretion.

b. Wherever in the Plan the Trustees are given discre’tic_)ha_r foes wilkexercise those powers in a

uniform and nondiscriminatory manner.

SECTION 7.04 DENIALS AND APPEALS
 t :'terpf'etation, application or
an application for a benefit because the
_ _s__t_dn'.")', is_described in paragraph
geri-ﬁop_cerning the interpretation,

The procedure for appealing a decision of the Eund Manage
enforcement of provisions of the Plan, other thah ad or
Participant suffers a Total and Permanent Disability (see §1.

(a) of this section. The procedure for appealing a decisi
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application or enforcement of provisions relating to an application for a Disability Pension is described in para-
graph (b) of this section. Paragraph (c) applies to all appeals.

a. General

(1) Except as provided in paragraph (b), below, for a dispute involving an application for a Disability
Pension, in the event of any dispute between the Trustees and any Employee, Participant, Pensioner
or Beneficiary concerning the interpretation, application, or enforcement of any of the provisions of
the Plan, the disputant will notify the Board of Trustees, in writing, of the facts underlying the dis-
pute, the sections and subsections of the Plan contended to have been incorrectly interpreted,
applied or enforced, the date the action occurred, and the remedy sought. Notice wili be submitted
to the Fund Manager within sixty (60) days of the date the disputant had or reasonably could be
considered to have had knowledge of the event or events resulting in the dispute. No Participant,
Employee or Beneficiary will have any right or claim for benefits under the Pension Plan other than as
specifically provided in the Plan.

(2) Any person whose application for benefits (other than a Disability Pension) under the Plan has been
denied in whole or in part or whose claim to benefits or against the Trust Fund is otherwise denied
will be notified in writing of the adverse determination and the reasons therefore and may petition
the Board of Trustees for review. A petition for review will be in writing, will state in clear and con-
cise terms the reason or reasons for disputing the determination, will be accompanied by any perti-
nent documentary materials not already furnished to the Trust Fund, and will be filed with or
received by the Fund Manager within 60 days after the date shown on the notice to the petitioner of
the determination.

(3) Upon good cause shown, the Trustees will permit the petition to be amended or supplemented and
will grant a hearing on the petition to receive and hear any evidence or argument that cannot be
presented satisfactorily by correspondence. The failure to file a petition for review within the 60-day
period, or the failure to appear and participate in any hearing, will constitute a waiver of the appli-
cant’s right to review of the determination on the basis of the information and evidence submitted
prior to the determination or hearing, as the case may be, provided that the Board of Trustees may
relieve an applicant of any waiver for good cause if application for relief is made within one year
after the date shown on the notice of determination. Failure to file a petition for review or attend a
hearing will not, however, preclude the applicant from establishing eligibility for benefits at a later
date based on additional information and evidence that was not available to the applicant at the
time of the determination or hearing.

(4) Upon receipt of a petition for review, the Trustees will proceed to review the administrative file,
including the petition for review and its contents. A decision by the Trustees will be made promptly
and not later than 60 days after receipt of the petition by the Fund Office unless special circum-
stances (such as the petitioner’s right to request a hearing) requires an extension of time for process-
ing, in which case the petitioner will be advised of the extension of time for processing in writing. A
decision will be rendered as soon as possible, but not later than 120 days after receipt of the request
for review. The petitioner will be advised of the decision of the Trustees in writing.

(5) The Trustees may act at a regular meeting of the Board of Trustees or may desigﬂa‘,te'_a_'s'ubc_ommittee
to act in the place and stead of the Board of Trustees in the review of any petition; the granting of a
hearing on a petition, the acceptance of extensions or the performance of any other act that could
be performed by the Board of Trustees under this section. Any action by an appointed subcommittee
of the Board of Trustees will be considered to be an action by the Board of Trustees.:
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b. Disability Pension Denials and Appeals

(1) Any Participant whose application for a Disability Pension under the Plan has been denied in whole
or in part will be notified in writing of such denial and the reasons therefore within 45 days from
receipt of the Participant’s complete application for benefits. If the Participant needs additional time
to perfect his application, or provide information requested by the Fund Manager, the Plan’s 45-day
period for rendering an initial decision on the claim is suspended during the time the Participant is
obtaining additional information. Two 30-day extensions of the initial determination period are per-
mitted if necessary due to crcumstances beyond the control of the Plan: The Fund Manager will noti-
fy the individual of the extension before the prior deadline has expired. Extension notices will explain
the circumstances requiring delay, the standards of eligibifity, uhresiéiVed_-i'SSues, information needed
to resolve those issues, and the date when the Fund Manager expécts to decide the claim.

(2) Any person whose application for a Disability Pension undet thfé?iéﬁ_,ha’é: been denied in whole or in
part may petition the Board of Trustees for a review of the défé'r_'r'h_ina_iioh;;A'betition for review will
be in writing, will state in clear and concise terms the reason or re __'_'éh'sfffdi‘j'disputing the determina-
tion, wilt be accompanied by any pertinent documentary'hw'ét:éfr'iélé_ir'ié:t"él'reé_dy furnished to the Fund
Manager and will be filed with or received by the Fund Manager within 180 days following the date
<hown on the notice to the petitioner of the adverse benefit determination. -

(3) A Participant may authorize an individual to act on his be:h.élf in-pursuing "a:;beneﬂt claim or appeal of
an adverse benefit determination. This authority may not-'bej':ir;fe;p_retéd to-authorize conduct not
otherwise permitted by law. The Board of Trustees may, ifn its discretion, establish procedures for

determining whether an individual has been authorized 1o éttbn:'b:éh:'a[f--_of'a_'Participant.

(4) Upon good cause shown, the Trustees will permit the petition t be amended or supplemented and
will grant a hearing on the petition to receive and hear at rice or argument that cannot be
presented satisfactorily by correspondence. The faillire to fil ition for review within the 180-day
period, or the failure to appear and participate in any such hearing, o
Participant’s right to review of the determination o_hj_’:th;é,
mitted prior to the denial or hearing, as the case may o
relieve a Participant of any such waiver for good cause
year after the date shown on the notice of determination
cedures will not, however, preclude the Participant from

mation and evidence sub-
oard of Trustees may, in its discretion,

eligibility for benefits at a later
__ab_i_é"-tt_)_': the Participant at the

petition for review and its contents.

(6) The Trustees, who meet quarterly, may act at aregular
extend the time for determination of an appeal un
received at least 30 days in advance of the next schedule
within 5 days of the Board’s decision. -~ -

terly meeting if the appeal is not
eeting: The Participant must be notified

(7) The Trustees may delegate to a subcommittee autho any petition, grant a hearing on a
petition, accept an extension, or conduct a heari the performance of any other act that could
be performed by the Board of Trus:tées:l_l_n'dér-:tl_fﬁ section. Any action by an appointed subcommittee
of the Board of Trustees will be considered to-be Board of Trustees. If a decision is

delegated to a subcommittee, & décj_iéid_n__by‘-.thé-. vill ?b'_é_.m'é_de promptly and not later
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than 45 days after receipt of the petition by the Fund Manager unless special circumstances {such as
the Participant’s right to request a hearing) require an extension of time for processing. If an exten-
sion of time for processing is needed, the Participant will be advised before the initial 45-day period
ends of the circumstances and the extension of time of 45 days. The petitioner will be advised of the
decision of the Trustees in writing.

¢. Compliance with the provisions of this Plan and any rules and regulations adopted by the Trustees will be a
condition precedent to any legal action against the Trust or the Board of Trustees. The right of any person to
receive a benefit under the Plan will be determined in accordance with the relevant provisions of the Plan and

without regard to any faiture of the Fund Manager or the Board of Trustees to satisfy any of the provisions of
this Section 7.04.

d. In the event of any dispute concerning the interpretation, election or entforcement of any of the provisions of
this Plan that has not been resolved pursuant to the claims procedure ahove described, the dispute may be
submitted to voluntary arbitration solely upon mutual agreement between the Trustees and any disputant.
The issue or issues to be so arbitrated and the terms and conditions applicable to such arbitration must be
mutually agreed upon between the parties to the arbitration.

SECTION 7.05 RETIREMENT

a. Before Normal Retirement Age. To be Retired prior to Normal Retirement Age is attained, a Participant or ‘

Pensioner must cease and refrain from work in Covered Employment or from employment for wages or profit
anywhere in the United States:

(1) In work of the type performed by Employees covered by the Plan on the Pensioner’s Benefit Starting
Date; : e

{2) Which work requires directly or indirectly the use .of the sarﬁe-skills emp'lo'ye'd. by Employees on the
Pensioner’s Benefit Starting Date. :

b. After Normat Retirement Age. To be Retired after Normal Retirernent Age is attained, a Participant or
Pensioner must refrain from employment of 40 hours or more during any calendar month:

(1) In the efeven counties comprising the San Francisco Bay Area: Alameda, Contra Costa, Solano,
Sonoma, Marin, San Francisco, San Mateo, Santa Clara, Napa, San Joaquin and Calaveras Counties;

{2) In work of the type performed by Employees covered by the Plan on the Pensioner's Benefit Starting
Date;

(3) Which work requires directly or indirectly the use of the same skills employed by Employees on the
Pensioner’s Benefit Starting Date. :

<. For the purposes of paragraphs (a) and (b), work performed as an estimator, instructor, inspector, draftsman or
professional engineer shall not be considered work of the type performed by Employees covered by the Plan.

d. After Required Commencement Date. Despite paragraph (b), commencing April 1 of the Calendar Year fol-
lowing the Calendar Year in which a Participant attains age 70 1/2, the Participant may be employed in any
Capacity and be considered retired and entitied to a pension under the Plan,
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SECTION 7.06 SUSPENSION OF BENEFIT PAYMENTS

a. Before Normal Retirement Age. If a Pensioner is employed in work of the type described in Section 7.05(a),
pension payments shail be suspended for a period equal to the number of months during which he or she is
so employed. Pension payments shall also be suspended for the following additional periods that immediately

follow the foregoing period:

(1) Three months.

(2) At the discretion of the Trustees, up 10 12 months in addition t'o_the_a_m'd_ulhts under subparagraph
(1) if the Pensioner fails to satisfy the notice requirements of Section 7.06{(<). '

b. After Normat Retirement Age. If a Pensioner becomes employed in wd_rk_- of thetype déscribed in Section
7.05(b) after Normal Retirement Age, pension payments shall be suspen'dé_dﬁfdr':ahy_:ﬁméﬂdar month of
employment. After the Pensioner ceases employment, the pension shall.commience with the first month fol-

lowing the cessation of employment of the type described in Section 7.05(0)

c. Notices.

Pensioner of the Plan rules
area covered by the Plan. if
all, upon resumption, be

sion rules or the identity

(1) Upon commencement of pension payments, the Trustees 'sh_al'l"'no_’.fsfy: h
governing suspension of benefits, including identity of the indu tri
benefits have been suspended and payment resumed,-ne\'iy:hcf)_iif_l'
given to the Pensioner if there has been any material ché_hge
of the industries or area covered by the Plan.

n'y___wpffk of a type that is of

(2) A Pensioner shall notify the Plan in writing within 31 d_éys” after sta K
7 qard to the number of

may be prohibited under the provisions of this Section
hours of work. e

(3) If a Pensioner has worked in prohibited employme_nfi
has failed o give timely notice to the Ptan of employme
Pensioner worked for at least 40 hours in the month an
Pensioner gives notice that he or she has ceased proh
in prohibited employment in any month at a const
Pensioner has been engaged in that employment sinc
the site. The Trustees shall act upon a presumptio
stances to do so. The Pensioner shall have the right
that the work was not in fact an appropriate b:asi:'s_';fe.Un._.

ent month before the
ensioner has worked

mmenced the same work at
le under the circum-

ch presur ption by establishing
spension of benefits.

ty

(4) The Trustees shall inform all retirees at least onice evel
arag

requirements and the presumptions described in th

hen pfﬁ_hibited employment

(5) A Pensioner whose pension has been sus'p'e_ﬁdéd ha
ts. until the notice is fited

has ended. The Trustees shall have the right o h
with the Plan.

(6) A Pensioner may ask the Plan Whe’c_her; a ;ja_rti
vide the Pensioner with its determination within a
ation in timely providing the Trustees with the '
determination may be reviewed,.__mo'_'dif_iédi"o'r-.r

kethat determination. Any
ustees at any time, but no
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modification or reversal shall affect the Pensioner’s right to receive Retirement benefits for any period
prior to ten (10) days after the Fund Manager mails notice of the Trustees’ decision. A request for
review of that determination will not delay its effective date.

{7) The Plan shall inform a Pensioner of any suspension of benefits by notice given by personal delivery
or first class mail during the first calendar month in which benefits are withheld. Notice shall include
a description of the specific reasons for the suspension, copy of the relevant portions of the Plan, ref-
erence to the applicable regulation of the U.S. Department of Labor, and a statement of the proce-
dure for securing a review of the suspension. In addition, the notice shalt describe the procedure for
the Pensioner to notify the Plan when prohibited employment ends.

d. Review. A Pensioner shall be entitled to a review of a determination suspending benefits by written reguest
filed with the Trustees within 60 days of the notice of suspension.

e. Waiver of Suspension. The Trustees may, upon their own motion or on request of a Pensioner, waive suspen-
sion of benefits subject to such limitations as the Trustees in their sole discretion may determine, including any
limitations based on the Pensioner’s previous record of benefit suspensions or noncompliance with reported
requirements under this Article.

f. Waiver During Emergency Manpower Shortage.

(1) The Trustees may at their discretion and by resolution temporarily waive the operation of the suspen-
sion of benefits rules under paragraphs (a) and (b) of this Section 7.06. The waiver may be for up to
three consecutive months upon receipt of certification from the Association and the Union that there
exists in the jurisdiction of the Union a manpower emergency. A temporary waiver will allow a
Pensioner to return to work under the Collective Bargaining Agreement without a suspension of
benefits, but only during the period of the emergency manpower shortage specified in the resolu-
tion. A further resolution will be required to extend the period.

(2) The Union must certify to the Fund Manager at least monthly the name of each Pensioner dis-
patched to work under the manpower emergency rules. Manpower emergency rules adopted by the
Union and the Association may provide that no pension contributions are required for Pensioners
working temporarily under those rules. Work performed by a Pensioner under a temporary waiver, '

when added to Hours of Service earned prior to retirement, may not exceed 1,000 hours in any 12- :_;:'-Q
consecutive month period. The Pensioner performing work under a temporary emergency manpower.. .
waiver will not be entitled to an adjustment of credited service or benefit increase for any period of -

service for which no pension contributions are required for Pensioners working temporarily under -
manpower emergency rules. However, nothing in this subsection shall require a Pen’sioher'_ré.tu'rhihg'ﬁf
to work to accept a waiver or a dispatch under emergency rules, and a Pensioner Wh'é._'_hé_)*{i_fiéé-:thé’.
Fund Manager and the Union immediately upon return to work that he or she elects to do so und
the suspension of benefits rules shall be subject to all of the other provisions of this Section 7.06

g. Resumption of Benefit Payments. Benefits shall be resumed for months after the last ’T‘_F";ﬁth
fits were suspended, with payments beginning no later than the third month after the las
which the Pensioner’s benefit was suspended, provided the Pensioner has complied wit
requirements of paragraph (c)(2) above. o

SECTION 7.07 RETURN TO WORK

a. A Pensioner who returns to Covered Employment following. Ret!(éfh:é'nt wil
entitled to a recomputation of the Accumulated Share bas_gd on:any addition




b. If a Pensioner has returned to Covered Employment after the Benefit Starting Date, he or she will not be enti-
tled to a new election as to the Husband and Wife Option. Provided, that if the Pensioner has returned to
Covered Employment and has completed 1000 Hours of Service for which Contributions are required to be
paid to this Plan, following dissolution of the Pensioner’s marriage, the Pensioner may be entitled to a new
election as to the Husband and Wife Option with respect to Contributions earned following the return to
Covered Employment, subject to the conditions of Section 5.06.

SECTION 7.08 INCOMPETENCE OR INCAPACITY OF A PENSIONER OR BENEFICIARY

In the event it is determined to the satisfaction of the Board of Trustees that a Pensioner or Beneficiary is unable to
care for his or her affairs because of mental or physical incapacity, or is a minor for whom the Trust has not received
an order of a court of competent jurisdiction appointing a legal guardian of the minor Beneficiary’s estate, any pay-
ment due may be applied, in the discretion of the Trustees, o the maintenance and support of the Pensioner or
Beneficiary, or to such person as the Trustees in their sole discretion find to be an object of the natural bounty of the
Pensioner or Beneficiary, or withheld until appointment of a legally-appointed gi‘jardian or representative. Payment
may be made in this manner, or withheld as the case may be, unless prior to payment claim will have been made
for payment by a legally-appointed guardian, committee, or other legal representatwe approgpriate to receive pay-
ments on behalf of the Pensioner or Beneficiary. Any payment under this Section will, to the extent of payment,
completely discharge the Board's liability with respect to the Participant or Beneﬁcrary In the event payment is with-
held pursuant to this section, investment of the funds at issue will be made : as set forth in section 10.01 of the Plan.

SECTION 7.09 NONASSIGNMENT OF BENEFITS AND QUALIFIED DOMESTIC RELATIONS ORDERS

a. No benefit or interest available hereunder will be subject to assignment or alienation, either voluntarily or
involuntarily. Neither the Trust nor any of the assets thereof wilt be: iia'_if;'[éif_or:_the debts of any Participant,
Pensioner or Beneficiary entitled 1o any benefits under this Plan, nor be subject to attachment or execution of
process in any court or action or proceeding. The preceding sehtences vill also apply to the creation, assign-
ment, or recognition of a right to any benefit payable with respect to ricipant pursuant to a domestic
relations order. Provided, however, that a payment made pursuant to a “Qualified Domestic Relations Order,”
which creates or recognizes the r!ght of a Spouse, former Spouse chl h_er dependent of a Participant

. Notwithstanding anything in this Plan to the contrary, i Do estic Relations Order (“QDRO") may
specifically provide that a former Spouse is to:be: treated asas _'ivir']g"' S_pOuse for the purpose of receiving
survivor annuities, despite the fact that the former Spouse--_W ot married to the Participant during the one
year period prior to the Participant’s Benefit Startmg Date or the date fthe Participant’s death.

. For purposes of paragraph (d}, to the extent that a former Spotise is treated as the current Spouse of the
Participant by reason of a QDRO, any current Spouse will not be treated as the current Spouse. If the QDRO
provides that the former Spouse will be treated as the Partlc:lpants current Spouse with respect to all of the
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Participant’s benefits under the Plan, the former Spouse will be treated as the surviving Spouse unless the

Participant obtains the former Spouse's consent to waive these benefits. The fact that 3 Participant remarried
after divorcing a former Spouse is disregarded.

f. With respect to any waiver of benefits or change of Beneficiary required by this plan or by law, if the QDRO
provides that the former Spouse is to be treated as the Participant’s current Spouse only with respect to bene-
fits that accrued prior to dissolution of marriage, then the former Spouse’s consent will be needed by the

Participant to waive those benefits that accrued prior to the dissolution. The Participant’s current Spouse's con-
sent wilt be needed to waive the remainder of the benefits.

SECTION 7.10 PLAN INTERPRETATION AND RESOLUTION OF DISPUTES

a. No Participant, Employee, Pensioner, Beneficiary or other person will have any right or claim to benefits under
the Pension Plan, or any right or claim to payments from the Trust Fund, other than as specified herein. The
Board of Trustees has the power to interprat the provisions of this Plan and to determine all guesticns arising
under the Plan. Any dispute as to eligibility, type, amount or duration of benefits or any right or claim to pay-
ments from the Trust Fund will be resolved by the Board under and pursuant to this Plan, and its decision of
the dispute, right or claim will be final and binding upon all parties thereto as provided in Section 7.03.

b. No person may rely upon any interpretation by any individual Trustee, union officer or representative or
Employer. Any guestion of interpretation should be directed, in writing, to the Fund Manager. The Fund
Manager will have authority, subject to the policies established by the Trustees, to give a written interpretation
of the provisions of the Plan to any Participant, Employee or Beneficiary, or the Fund Manager may refer ques-
tions of interpretation to the Trustees. However, only the Board of Trustees can act to approve a benefit appli-
cation, and no statement of the Fund Manager, written or oral, may be the basis of any claim or benefits if
such statement is in conflict with the written provisions of this Plan, or the Pension Trust Agreement.

SECTION 7.11 NO RiGHT TO ASSETS

No person other than the Trustees of the Pension Trust shall have any right, title or interest in any of the income or
property of any funds received or held by or for the account of the Pension Trust, and no person shall have any vest-

ed right to benefits in an Individual Account except at the time or times and upon the terms and conditions herein
provided,

SECTION 7.12 HOW AND TO WHOM PENSION PAYMENTS ARE MADE

In making payment, the Trustees will mail checks to the last known address of the Pensioner. Payment will fully dis-©
charge the Trust and Trustees from any adverse claims thereto unless, before payment is made, the Furﬁ_d"Qﬁi'cegha's_-.:_.-
received at its principal place of business written notice by or on behalf of some other person who daims to.b -
tled to the payment or some part thereof. In the event of adverse claims to payments, the Trust may.d

amounts payable with a court of competent jurisdiction and allow the rights and obligations of._thé; _'
claimants to be determined judicially. S
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ARTICLE &

ADDITIONAL LIRITATIONS

SECTION 8.01 MAXIMUM BENEFIT LIVITATIONS

a. Basic limitation.

(1) This subsection applies regardless of whether any Participant is or has ever been a Participant in
another qualified plan maintained by any Ernployer contributing to this Plan. if any Participant is of
has ever been a participant in another qualified plan maintained by any Employer contributing to the
plan, or a welfare penefit fund (s defined in Code Section 419(e) maintained by the Ermnployer, or an

individual medical account {(as defined in Code Section 415(1)(2)) that provides an Annual Addition,

subsection (b} is also applicable t0 that Participant’s benefits.

(2 The Annual Addition 10 the Individual Account of any Participa'n't at any time will not exceed the

Maximum permissible Amount. if the Employer Contribution that would otherwise pe contributed of

allocated to the participant’s individual Account would cause the Annual Additions for the Limitation
Vear to exceed the Maximum Permissible Amount, the amount of Employer Contributions to the
participant’s individual Account will be reduced as provided in sett;ons's.oz and 8.03 so that the
Annual Additions for the Limitation year will equal the Maximum permissible Amount.

b. Aggregating Plans.

(1) This cubsection (b) applies 10 any Participant who is covered:,_'g_r__ﬁ;s_. ever been covered, by another
defined contribution plan maintained by the Employer, 'mduc_:i'i:ng'.'a'.:'g:uéi_iﬁéd plan, or a welfare benefit
fund, as defined in Code Section 419(e), or an individual med__i__c'a_f._'a"_c"_cg_u:nt:,i: as defined in Code

Section 415(%2), that provides an Annual Addition as described in s'u_b's;ge:_qt'bn (©.

(2) If the Employer maintains, or at any time maintained, one or more qualified defined contribution

plans covering any Participant in this plan, 2 welfare bén'eﬁ_t'-_{u_'n_g,_:.z_;jfs’d_é_f_i"néd i Code Section 419(),

or an individual medical account as defined in Code Sect_id_h"_{l-'_!'_5'(1)_("2)_,';_{he“ <um of the Annual
Additions otherwise payable for the participant under this plan h_;':;\'ll_"ho{'é)'(ceed the Maximum
Permissible Amount as provided in Section 2.01(j) in any. Limitat on Year

3 Notwithstanding paragraphs (1) and (2), effective January12002,th|sPian shall not be combined of
for pur'pgségé.:df-"thiS"_A'r_ticle.

aggregated with any other multiemployer plan

. Annual Additions. The sum of the following amounts credited' It_d_ a_:Ffatt_l_g_ap;ihfﬁ_'l.'ndividua| Account for the
d as “Annual Additions” 10 @ deﬁned’f____cg_ﬁ‘gﬁb'u:tibn:p_la:n:

Lirnitation Year are treate

(1) Employer contributions;
(2) Employee contributions;

(3) Forfeitures;

(4) Amounts allocated 1o an individual medical acc'du_h:t:_,- asdeﬁned m Code Section 415(1 ¥2), which is
part of a pension or annuity pian main

ined by the Employe; nd




(5) Amounts derived from Contributions that are attributable to post-retirement medical benefits aifocat-
ed to the separate account of a key employee (as defined in Code Section 419A(d)(3)) under a wel-
fare benefit fund (as defined in Code Section 419(e)) maintained by the Employer.

Any excess amount applied under Section 8.03 in the timitation Year to reduce employer contributions will be
considered Annual Additions for the Limitation Year.

d. Compensation. For purposes of applying the limitations of Code Section 41 5, the term “Compensation”
means a Participant’s earned income, wages, salaries, and fees for professional services, and other amounts
received for personal services actually rendered in the course of employment with an employer (including tips,
bonuses, commissions and profit sharing). Effective January 1, 1998, Compensation shall also include elective
deferrals under Code Sections 125, 402(g)(3), 402¢h), 403(b), 457, and A08{p)2XAXD. For limitation years
beginning on or after February 1, 2001, for purposes of applying the limitations described in this Section 8.01
of the Plan, “Compensation” paid or made available during such limitation years shall include elective
amounts that are not includible in the gross income of the Participant by reasons of Code Section 132(H){4).

Compensation will not include the following:

(1) Employer contributions to a plan of deferred compensation that are not included in the Employee’s
gross income in the taxable year in which contributed or employer contributions under a simplified
employee pension plan to the extent contributions are deductibe by the Employee, or any distribu-
tions from a plan of deferred compensation;

(2) Amounts realized from the exercise of a nonqualified stock option, or when restricted stock {or prop-
erty) held by the Fmployee either becomes freely transferable or is no longer subject to a substantial
risk of forfeiture,

(3) Amounts realized from the sale, exchange or other disposition of stock acquired under a gualified
stock option; and —

(4) Other amounts that received special tax benefits, or contributions made by: the Employer (whether or
not under a salary reduction agreement) towards the purchase of an 'ah_hUity described in Code
Section 403(b) (whether or not the amourits are a’ctﬂél[jz"éXélud'abi’é fr'ofr'n'_' the gross income of the
employee). T D N T R S

e. Compensation for a Limitation Year. For purposes of applying the imitations of this article, Compensation for
a Limitation Year is the Compensation actually paid or includable in gross income during the Limitation Year.
Notwithstanding the preceding sentence, Compensation for a Participanit in'a defined contribution plan who
is permanently and totally disabled (as defined'in Code Section 22(e)3)) is the Compensation the Participant
would have received for the Limitation Year if the participanit had been paid at the rate of compensation paid
immediately before becoming permanently 'a'hd't'o";al'l'y disabled. This imputed Compensation for the disabled
Participant may be taken into account only if the Participant is not a Highly Compensated Employee (as
defined in Code Section 414(q)) and contributions made on behalf of the Participant are nonforfeitable when
made,

f. Annual Compensation Limit, The provisions of Section 8.01(d) to the contrary notwithstanding, the annual
compensation of each Participant taken into account under the Plan for any year shall not exceed the Annual
Compensation Limit under Code Section 401(a)(17), as defined herein. For Plan Years prior to February 1,
1996, the Annual Compensation Limit was $200,000, as adjusted by the Commissioner for increases in the
cost of living in accordance with Code Section AC1(a)(17)B). For Plan Years beginning on or after February 1,
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1, 2001, the Annuat Compensation Limit is $150,000, as adjusted by the
Commissioner for increases in the cost of living in accordance with Code Section 401(a)(17)(B). For Plan Years
beginning on or after December 31, 2001, the Annual Compensation Limit is $200,000, as adjusted by the
for increases in the cost of living in accordance with Code Section 401(a)(17)(B). If, as a result
djusted Annual Compensation Limit is exceeded, then the limitation shal
duals’ compensation determined under this Section prior to the applica-

1996 and prior to December 3

Commissioner
of the application of these rules the a

be prorated among the affected indivi
tion of this limitation.

g. Excess Amount. "Excess Amount” means the excess of the Participant's Annual Additions for the Limitation

Year over the Maximum Permissible Amount.

h. Special Definition of Employer. For purposes of this article, “Employer” will mean an Employer required to
contribute to this Plan, and all members of a controlled group of corporations (as defined in Code Section
414(b), as modified by Code Section 41 5(hy), all commonly controlled trades or businesses (@s defined in C
Section 414(c) as modified by Code Section 41 5¢h}), or affiliated service groups (as defined in Code Section
414{m)) of which the Employer is a part, and any other entity required to be_'éggfe:gated with the Employer
pursuant to regufations under Code Section 414(0). SimE

ode

means the Plan Year. All qualified plén_s"h%é:ihtqirié:d by the Employer must
ar is amended 10 a diff'_e’reh"_c_- 12:consecutive monith period,
hin the Limitation Year in which the amendment is made.

i. Limitation Year. “Limitation Year”
use the same Limitation Year. I the Limitation Ye
the new limitation year must begin on a date wit

j. Maximum Permissible Arnount.

* means the Maximum Annua|Add| on that may be contributed or

(1) “Maximum Permissible Amount : :
r the Plan for. a_hyfl'_i"r_fji:tation Year. The Maximum

allocated to a Participant’s Individual Account unde
Perrissible Amount shall not exceed the lesser of: -

(A) $40,000 (as indexed pursuant to Code Sectior_l'_éi_1-_'5 or

(B) 100 percent of the Participant’s compensatibh"-; r tf

(C) The amount determined subject to the Iimi’t:é ;6n§’de‘§t
with the provisions of Section 8.06, below. - '

l rjétiébply to any contribution for
_:d__eiS_ection A19A(MN(2)) that is oth-
(1Y or 419Ad)2).

(2) The Compensation limitation referred to in subpgrag_r:ap_h:-_(B_f)'::5__
medical benefits (within the meaning of Code section 401 '
erwise treated as an Annual Addition under Code:-SéctiOE]S

0

f an.amendmer _ah:gi_ng the Limitation Year to a dif-
isstble Amount will not exceed the Defined
g fraction: - .

(3) if a short Limitation Year is created because ©
ferent 12-consecutive month period, the Maximgﬁ}
Contribution Dollar Limitation multiplied by the f_pilov__v_i:n

ar divided by 12,

Number of months in the short Limitatidnéfe

SECTION 8.02 LIMITATION ON ANNUAL ADDITIONS FOR ASINGLEPLAN

gnothe__r:-;_q:'ua!ified defined contribution plan
d __t_i_o'n' 419(e)) maintained by the
(2)) maintained by the Employer, which

If the Participant does not participate in, and has 'he_\fe_r:"parﬁc';jp'ated
maintained by the Employer or a welfase benefit fund (as def )
Employer, or an individual medical account (as 'definéd_:in_'Qoﬁe-'SeCtibn.43'.5(:1__)_
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provides an Annual Addition as defined in Section 8.01, the amount of Annual Additions that may be credited to the
Participant’s Individual Account for any Limitation Year will not exceed the lesser of the Maximum Permissible
Amount determined under Section 8.1 or any other limitation contained in this plan. If the Employer Contribution
that would otherwise be contributed or allocated to the Participant’s Individual Account would cause the Annual
Additions for the Limitation Year to exceed the Maximum Permissible Amount, the amount of Employer
Contributions to the Participant’s Individual Account will be reduced as provided in Section 8.03 so that the Annual
Additions for the Limitation Year wili equal the Maximum Permissible Amount.

SECTION 8.03 RESPONSE TO EXCESS CONTRIBUTIONS TO A SINGLE PLAN

If pursuant to Sections 8.01, 8.02 or 8.04 or as a result of the allocation of forfeitures there is an excess amount, the
excess will be disposed of as follows:

a. Any nondeductible voluntary Employee contributions, to the extent they would reduce the excess amount, will
be returned to the Participant;

b. If after the application of paragraph (a) an excess amount still exists, and the Participant is covered by the Plan
at the end of the Limitation Year, the excess amount in the Participant’s Individual Account will be used to
reduce Employer Contributions (including any allocation of forfeitures) for the Participant in the next
Limitation Year, and each succeeding Limitation Year if necessary.

<. If after the application of paragraph (a) an excess amount still exists, and the Participant is not covered by the
Plan at the end of a Limitation Year, the excess amount will be held unallocated in a suspense account. The
suspense account will be applied to reduce future Employer Contributions for ali remaining Participants in the
next Limitation Year, and each succeeding Limitation Year if necessary.

d. If a suspense account is in existence at any time during a Limitation Year pursuant to this section, it will not
participate in the allocation of the Trust’s investment gains and losses. If a suspense account is in existence at
any time during a particular Limitation Year, all amounts in the suspense account must be allocated and real-
located to Participants’ accounts prior to any Employer or any Employee Contributions may be made to the
Plan for that Limitation Year. Excess amounts may not be distributed to Participants or former Participants.

SECTION 8.04 LIMITATION ON ANNUAL ADDITIONS FOR MULTIPLE PLANS

a. This Section applies if, in addition to this Plan, the Participant is covered under another qualified defined con-: - .
tribution plan maintained by the Employer, a welfare benefit fund (as defined in Code Section'41'9(e))“m3iri— AL
tained by the employer, or an individual medical account (as defined in Code Section 415(1)(2)) _marntamed by___'
the Employer, which provides an Annual Addition as defined in Section 8.01 during any leatatlo Yedr:
Provided, that effective January 1, 2002, this Section does not apply to another plan maintained

Employer that is a multiemployer plan. The Annual Additions that may be credited to a Parti_clp_ant

sind dual I

funds for the same Limitation Year.

. If the Annual Additions with respect to the Participant under the defined contrlbutlons pla

efit funds maintained by the Employer are less than the Maximum Permissible A_mou
Contribution that would otherwise be contributed or allocated to the Partlopaqts,
this Plan would cause the Annual Additions for the Limitation Year to exceed thi
tributed or allocated will be reduced so that the Annual Additions _Un'd_e__r i) su
Limitation Year will equal the Maximum Permissible Amount. If the Ann




Participant under these other defined contribution and welfare penefit funds in the aggregate are equal 1o oF
greater than the Maximum permissible Amount, No amount will be contributed or allocated to the
participant’s Individual Account undert this Plan for the Limitation Yeat.

¢. For purposes of the previous paragraph, the excess amount will he deemed 10 consist of the annual Additions
last allocated, except that Annual Additions attributable to a welfare benefit fund or individual medical
account will be deemed to have heen allocated first regardless 0f the actual allocation date. if an excess
amount was allocated to @ participant on an allocation date of this Plan that coincides with an allocation date

of another Plan, the excess amount attributed to this Plan will be the product of:

(1) The total excess amount allocated as of such date, multiplied by

(2) The ratio of (i) the Annual Additions allocated to the participant for the Lirmitation Year as of such
date under this Plan to (i) the total Annual Additions allocated to the participant for the Limitation

Year as of such date under this and all the other qualified defined co_ntribution plans.

SECTION 8.05 ESTIMATED AND ACTUAL CONIPENSATION

Before determining the Participant’s actual Compensation for the Limitation Year,_thé Plan may determine the
Maximum permissible Amount for a Participant on the basis of a reasonable estlm'ati_Oﬁ“bf the Participant’s
Compensation for the Limitation Year, uniformly determined for all Participants sim'ilé'riy'si’tuated. As soon as 1
adminisiratively feasible after the end of the Limitation Year, the Maximurm Per’rﬁiéﬁbj_é Amount for the Limitation
Year will be getermined on the basis of the Participant’s actual Cormpensation for the Limitation Year

SECTION 8.06 CONDITIONAL RULES FOR TOP-HEAVY PLANS

a. Notwithstanding any other contrary provision of the Plan, if the Plan ié"”c._)_':fzi_béfcé'qj_éé_szTop—Heavy, as defined in
this Section 8.06, with respect to any Employer, the provisions of this Sec’uonwﬂl sypersede any confticting
lan. However, this Section 8.06 <hall not apply Wit_h_':':r'g'g;_pé:c_t.zt'pjahy Employee of an Employer

der Code Section 41 602

provisions in the P
if the Employee qualifies as co\lectively-bargained un

b. Definitions. FOT purposes of this Section 8.06:

(1) Key gmployee.

ron K

(A) For Plan Years pefore December 31, 2001, the

e y’-.Etﬁpioyee" means any Employee
or former Employee (and the bene
Period was:

ficiaries of the Employee)whoat any time during the Testing

() An officer of an Employer, if the 'iqdii\_?_i'ﬁﬁ_a.l:"s_."_é_r:ir_\'{_jél;_.'c'bmpensation exceeds 50 per-
cent of the dollar lirnitation und'e_r3:__(§0_d:_¢; Se ton 41 '_af(_b)U YA

owner under Code section 318) of one

(i) An owne (or a person cons'ide'r'éd:':t:_d_
of the ten largest interests In _a_h_ _Em’?\_bye”r f:_*th?'_i,hdividual’s compensation exceeds
ode Section A15(CVKAY;

100 percent of the dollar '.'\_r:n_'\'tati:c}'_r_}fun_gj_e_

(i) A fiye-percent OWner Cf.'t'n_e_' Employ er Of
(v) A 1-percent owner of th‘e: Employerwhohasan annual compensation of more than
$150,000. R T




(B) For Plan Years after December 31, 2001, the term “Key employee” means any Employee or

former Employee (including any deceased employee) who at any time during the Plan Year
that inctudes the determination date was:

(i) An officer of the employer having annual compensation greater than $130,000 (as
adjusted under IRC §416(i)X1) for Plan Years beginning after December 31, 2002)

1

(i) A 5-percent owner of the employer, or

(iii) A 1-percent owner of the employer having annual compensation of more than
$150,000.

The determination of who is a key employee will be made in accordance with IRC 8§416(i)(1)
and the applicable regulations and other guidance of general applicability issued thereunder.

(2) Non-Key Employee. A “non-Key Employee” is any Employee who is not a Key Employee.

(3) Annual compensation. For Plan Years before December 31, 2001, except as otherwise provided,
annual compensation means compensation as defined in Code Section 415(c)(3), but including
amounts contributed by the Top-Heavy Employer pursuant to a satary reduction agreement that are
excludable from the Employee’s gross income under Code Sections 125, 402(a)(8), 402(h) or 403(b).

For Plan Years after December 31, 2001, annual compensation means compensation within the
meaning of IRC §415(c)(3).

(4) Determination Date. For any Plan Year subsequent to the first Plan Year, the “Determination Date” is
the last day of the preceding Plan Year. For the first Plan Year, it is the last day of that year.

(5) Testing Period. For Plan Years ending on or before December 31, 2001, the “Testing Period” is the
Plan Year containing the Determination Date and the four preceding Plan Years. For Plan Years after
December 31, 2001, the "testing Period” is the Plan Year ending on the Determination Date.

(6) Permissive Aggregation Group. "Permissive Aggregatioh_"Gr_o’up”“méé’ns- the Required Aggregation
Group of plans plus any other pian or plans of ‘an Employer that, when considered as a group with
the Required Aggregation Group, would cdn’tiht_je__to'sat'isfy the requirements of Code Sections

{7) Required AggregationGr‘Oupf-_. '-* R’é’qﬁijrie’d Adgregation’ Group” means:

{(A) Each quatified plén of a'h.-Erhpf_dyé_r._'ih.Which at least one Key Employee participates or partic-
ipated at any time during the Testing Period (regardless of whether the plan has terminated),
and S

(B) Any other qualified plan of an Employer that enables a plan described in {A) to meet the
requirements of Code Sections 401(a)(4) or 410.

(8) Top-Heavy Plan, For any Plan Year beginning after December 31 1983, this Plan wift be “Top-Heawy"

1

with respect to an Employer if any of the following conditions exists:

(A} If the Top-Heavy Ratio for an Employer exceeds 60 percent and the Employer does not con-

tribute to any part of a Required Aggregation Group or Permissive Aggregation Group of
plans.
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(B) If an Employer conttibutes to any part of a Required Aggregation Group of plans but does
not contribute to any part of a Permissive Aggregation Group and the Top-Heavy Ratio for
the group of plans exceeds 60 percent.

(C) If an Employer contributes to part of a Required Aggregation Group and part of a Permissive
Aggregation Group of plans and the Top-Heavy Ratio for the Permissive Aggregation Group
exceeds 60 percent.

(9} Top-Heavy Ratio.

(A) If an Employer maintains one or more defined contribution plans (including any Simplified
Employee Pension Plan) and has not maintained any defined benefit plan during the Testing
period, the Top-Heavy Ratio for this Plan or with respect to the Employer for this Plan or for
the Required or Permissive Aggregation Group is a fraction, the numerator of which is the
sum of the account balances under the aggregated defined contribution plan or plans for all
Key Employees of the Employer as of the Determination Date(s), and the denominator of
which is the sum of the account balances for all Participants who are Employees of the
Employer under the aggregated defined contribution plan or plans as of the Determination
Date(s), all determined in accordance with Code Section 416 and the regulations thereunder.
The account balances under a defined contribution plai_r’i in both the numerator and denomi-
nator of the Top-Heavy Ratio are increased for any distribution of an account balance made
in the Testing Period. Provided, that for Plan Years é\ffer"D'ecémber 31, 2001;

(i) The numerator shall be increased by (a} the présfsen‘t values of account balances dis-
tributed during the Testing Period with respect to the Key Employee(s) under the Plan
and any plan aggregated with the Plan under IRC Section 416(g)(2), (b) the present
values of account balances distributed'_durin'g__tﬁ_é'._Te_s'fi'ng Period to such Key
Employee(s) under a terminated plan which,’ hadzt fiot-been terminated, would have
been aggregated with the plan under IRC Section 416(g)(2)A)() and (c) the present
values of account balances distr%butéd"’_té_:s_ij@:h: Key Employee(s) during the four Plan
Years preceding the Testing Period.if the-distribution was made for a reason other
than separation from service, death or disability.

(iiy The denominator shall be increased by (a)-_{he present values of account balances
distributed during the Testing Period with respect to Employees of the Employer
under the Plan and any plan aggregated with the Plan under IRC Section 416(g)(2),
{b) the present values of account-b'a_i_'éht'ef's'di_é_t'rib'uted during the Testing Period to
Employees of the Employer undé'r;a'_te'r__'rﬁihétéd' plan which, had it not been termi-
nated, would have been aggrega'té_d-_'wi'th_'the“'p'lan under IRC Section 416(g)(2)AX);
and (c) the present values of ac;Q'L_J'_nt: E)_al'gnc:es distributed to such Employees of the
Employer during the four Plan Years preceding the Testing Period if the distribution
was made for a reason other than Separation from service, death or disability.

(B) If an Employer maintains one or more defined benefit plans and the Employer maintains or
has maintained one or more deﬁnéd contifibu_’{i_'cin'plans (including any Simplified Employee
Pension Plan) that during the Testing Period has or has had any account balances, the Top-
Heavy Ratio with respect to the Employer for any Required or Permissive Aggregation Group
as appropriate is a fraction, the numerator of which is the sum of the present value of
accrued benefits under the f’ag’grégatéd_ d'efih"ed benefit plan or plans for all Key Employees
of the Employer, determined in accordance with (A) above, and the sum of account balances
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under the aggregated defined contribution plan or plans for all Key Employees of the
Employer as of the Determination Date(s), and the denominator of which is the sum of the
present value of accrued benefits under the aggregated defined benefit plan or plans, deter-
mined in accordance with (A} above, for all Participants who are Employees of the Employer
and the sum of the account balances under the aggregated defined contribution plan or
plans for all Participants who are Employees of the Employer as of the Determination Date(s),
all determined in accordance with Code Section 416 and the regulations thereunder. The
account balances under a defined contribution plan in both the numerator and denominator
of the Top-Heavy Ratio are increased for any distribution of an account balance made in the
Testing Period. Provided, that for Plan Years after December 31, 2001:

(i} The numerator shall be increased by (a} the present values of accrued benefits and
the sum of account balances distributed during the Testing Period with respect to the
Key Employee(s) under the Plan and any plan aggregated with the Plan under IRC
Section 416(g)(2), (b) the present values of accrued benefits and the sum of account
balances distributed during the Testing Period to such Key Employee(s} under a termi-
hated ptan which, had it not been terminated would have been aggregated with the
plan under section IRC Section 416(g)(2)A)(i) and (c) the present values of accrued
benefits and the sum of account balances d|str|buted to such Key Employee(s) during
the four Plan Years preceding the Testing Period if the distribution was made for a
reason other than separation from service, death or disability,

(i} The denominator shall be increased by (a) the present values of accrued benefits and
the sum of account balances distributed during the Testing Period with respect to
Employees of the Employer under the Plan and any plan aggregated with the Plan
under IRC Section 416(g)2), (b) the present values of accrued benefits and the sum
of account balances distributed during the Testing Period to Employees of the
Employer under a terminated plan which, had it not been terminated, would have
been aggregated with the plan under section IRC Section '41 6(g)2)A)0); and (c) the
present values of accrued benefits and the sum of account balances distributed to
such Employees of the Employer durlng the four Plan Years preceding the Testing
Period if the d|stnbutlon was rnade for a reason other than separation from service,
death or disabifity.: RO

(C) For purposes of (A) and (B) above the value of account balances and the present value of
accrued benefits will be determlned as of. the most recent Determination Date, except as
provided in Code Section: 416 and. the reguiatlons thereunder for the first and second plan
years of a defined beneflt plan The account balances and accrued benefits of a Participant

(iY Who is not a Ke‘y E'mplo'yee but who was a Key Employee in a prior year, or

(iiy Who has not been credited with at least one Hour of Service with any Employer
maintaining the Plan at any time during the Testing Period,

will be disregarded. The calculation of the Top-Heavy Ratio, and the extent to which distribu-
tions, rollovers, and transfers are taken into account will be made in accordance with Code
Section 416 and the regulations thereunder. Deductible Employee contributions will not be
taken into account for purposes of computing the Top-Heavy Ratio. When aggregating
plans, the value of account balances and accrued benefits will be calculated with reference
to the Determination Date(s) that fall within the same Calendar Year. The accrued benefit of
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a Participant other than a Key Employee shall be determined under the method, if any, that
uniformly applies for accrual purposes under all defined benefit plans maintained by an
Employer, or if there is no such benefit, accrued not more rapidly than the slowest accrual
rate permitted under the fractional rule of Code Section 411(b)(1)(Q).

¢. Minimum Allocation for Non-Key Employees. Except as otherwise provided in subparagraphs (3) and (4)
below,

(1) For any Plan Year in which this Plan is Top-Heavy on account of the participation of any Employee of
an Employer who is a Key Employee, the Employer Contributions on behalf of any Participant who is
a non-Key Employee of the Employer during the Plan Year shall not be less than three percent of the
Participant’s compensation or, where this Pian is required to be included in an aggregation group
with a defined benefit plan of the Employer that already satisfies the coverage or nondiscrimination
rules in Code Section 401, not less than the highest Contribution Rate for any Key Employee for that
year. The minimum allocation is determined without regard to ahy Social Security contribution. For
purposes of computing the minimum allocation, compensation shalE mean compensation as defined

in Code Section 415(c)(3).

(2) This minimum allocation shall be made even though, under ofher Pieh provisions, the Participant
would not otherwise be entitled to receive an allocation, or would have recewed a lesser allocation
for the year because of: ST

(A) The Participant’s Tailure to complete 1,000 Hours of Se.rvicé,';_or:-.. '

(B} Compensation less than the stated amount.

(3) The minimum allocation provision in (1) above shall not be requ;red W|th respect to any Employee of
an Employer if the Employee qualifies as collectively- bargained unde ' ode Section 416(g){2)B).

{4) The minimum allocation shall not apply to any Parhcrpant Who was not employed by the Employer
on the last day of the Plan Year. : :

(5) The minimum allocation required (to the extent requwed'ito b no_nforfeltable under Code Section
| 416(h) may not be forfeited under Code Sections 41 1(a)(3_)(B 113D,

d. Assessment of Costs for Top Heavy Employers. If the Plan i is or beco __Heavy in any Plan Year, the incre-
mental cost incurred by the Plan under the provisions of thls Sectlon-8 06 for accrual of minimum benefits

shall be assessed against the Employer or Employers who cause the’ Plan 'ecome Top Heavy.

ARTICLE 9:'._ o

DISTRIBUTION REQUIREMENTS

SECTION 9.01 GENERAL

| Subject to the Husband and Wife Pension rules of Artacie 5 the re _of thrs Article 9 will apply to any distri-
bution of a Participant's interest and will take precedence over any. lnconSIStent'prowsmns of this Plan. Unless other-
wise specified, the provisions of this article apply to calendar y' ars begiining after December 31, 1984. All distribu-
tions required under this article will be determmed ‘and made in accordance. Wl’fh Code Section 401(a)(9) and the

implementing regulaticns.
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SECTION 9.02 REQUIRED COMMENCEMENT DATE

The entire interest of a Participant must be distributed or begin to be distributed no later than the Participant’s
Required Commencement Date (see Section 4.02).

SECTION 9.03 DISTRIBUTION CALENDAR YEAR

As used in this article, the term “Distribution Calendar Year” means a calendar year for which a minimum distribu-
tion is required. For distributions beginning prior to the Participant's death, the first Distribution Calendar Year is the
calendar year immediately preceding the calendar year that contains the Participant’s Required Commencement Date.
For distributions beginning after the Participant’s death, the first Distribution Calendar Year is the calendar year in
which distributions are required to begin according to Section 4.05.

SECTION 9.04 LIMITS ON DISTRIBUTION PERIODS

As of the first Distribution Calendar Year, distributions, if not made in a single sum, may only be made over one of
the following periods (or a combination thereof):

a. The life of the Participant,
b. The life of the Participant and a designated B'eneﬁtiary,"' -
¢. A period certain not extending beyond the life expectancy of the Participant, or

d. A period certain not extending beyond the joint and last survivor expectancy of the Participant and a desig-
nated Beneficiary. S

For purposes of this Article 9, life expectancy (or joint and last survivor expectancy) is the life expectancy calculated
using the age of the Participant {or designated Beneficiary) as of the Participant’s (or designated Beneficiary’s) birth-
day in the first Distribution Calendar Year, or if annuity payments commence prior to the Required Commencement
Date, in the year in which payments commence. (See Tables V and VI, expected return multiples, in Section 1.72-9 of
the Income Tax Regulations)

SECTION 9.05 MINIMUM ANNUAL DISTRIBUTIONS

If the Participant’s interest is to be distributed in other than a lump sum, the following minimum distribution rules
will apply on or after the Required Commencement Date:

a. If a Participant’s benefit is to be distributed over (1) a period not extending beyond the life expectancy of the
Participant or the joint life and last survivor expectancy of the Participant and the Participant's designated
Beneficiary, or (2) a period not extending beyond the life expectancy of the designated Beneficiary, the
amount required to be distributed for each calendar year, beginning with distributions for the first Distribution
Calendar Year, must at least equal the quotient obtained by dividing the Participant’s benefit by the applicable
life expectancy.

b. If the Participant’s Spouse is not the designated Beneficiary, the method of distribution selected must assure
that at least 50% of the present value of the amount available for distribution is paid within the life expectan-
¢y of the Participant.

¢. The amount to be distributed each year, beginning with distributions for the first Distribution Calendar Year,
will not be less than the quotient obtained by dividing the Participant’s benefit by the lesser of {1) the applica-
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ble fife expectancy or (2) if the Participant’s Spouse is not the designated Beneficiary, the applicable divisor
determined from the table presented in Q&A-4 of Section 1.401{a)(9)-2 of the Income Tax Reguiations.
Distributions after the death of the Participant will be distributed using the applicable life expectancy in
Section 9.05(a) above as the relevant divisor without regard to Regulations Section 1.401(a)9)-2.

d. The minimum distribution required for the Participant’s first Distribution Calendar Year must be made on or
prior to the Participant’s Required Commencement Date. The minimum distribution for succeeding calendar
years, including the minimum distribution for the Distribution Calendar Year in which the Employee’s Required
Commencement Date occurs, must be made on or prior to Decemnber 31 of the respective Distribution
Calendar Year.

e. If the Participant’s benefit is distributed in the form of an annuity purchased from an insurance company, dis-
tributions thereunder will be made in accordance with the requirements of Code Section 401 (a)(9) and the
regulations thereunder.

£. Consent to Distributions. No distribution may be made when the Accumnulated Share, including Employer and
Employee Contributions, but not including accumulated deductible Employee Contributions, exceeds or ever
exceeded $5,000, unless the distribution is consented to in writing by the Participant or if the Participant is
dead, any surviving Spouse. Provided, that the Trustees may commence distribution as provided in Section
4.02(d) when the Participant fails to submit an application for benefits by the Required Commencement Date.
If the Participant is married and entitled fo elect a Qualified Joint and Survivor Annuity, consent ta a partial or
total distribution by the Participant’s Spouse is also required.

g. All distributions required under this article will be consistent with the Income Tax Regulations under Code
Section 401(a)(9), including the minimum distribution incidental benefit requirement of Section 1.401(a)9)-2
of the Income Tax Regulations.

SECTION 9.06 DETERMINATION OF AMOUNT TO BE DISTRIBUTED EACH YEAR

a. If the Participant's interest is to be paid in the form of annuity diétrifﬁdﬁibﬁ'ﬁ_dh’der the plan, payments under
the annuity will satisfy the following requirements: B

(1) The annuity distributions must be paid in periodic paymehfs'r_ﬁ'a’_d'é at intervals not longer than one
year; SRR

(2) The distribution period must be over a life (or lives) O_r-c')'_\_iéf :;_a_ perlod certain not longer than a fife
expectancy (or joint life and last survivor expectancy) described in Code Section 401(a}9)(AXii) or
Code Section 401{a)9)(B)(ii), whichever is applicable; 7o e

(3) The life expectancy (or joint life and last survivor éxpetténéy) 'f(_)r purposes of determining the period
certain will be determined without recalculation of life expectancy from year to year,

(4) Once payments have begun over a period certain, the period certain may not be lengthened even if
the period certain is shorter than the maximum permitted;

(5) Payments must either be nonincreasing or increase only as follows:

i

(A) With any percentage increaSe in a-specified and generally recognized cost-of-living index;

(B) To the extent of the reduction to the amount of the Participant’s payments to provide for a
survivor benefit upon death, but only if the Beneficiary whose life was being used to deter-
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mine the distribution period described in Section 9.04 above dies and the payments continue
otherwise in accordance with that Section over the life of the Participant;

{C) To provide cash refunds of employee contributions upon the Participant’s death;
(D) Because of an increase in benefits under the Plan; or

(E) Adjustment under any benefit suspension rules adopted in the Plan.

(6) If the annuity is a life annuity (or a life annuity with a period certain not exceeding 20 years), the

amount that must be distributed on or prior to the Participant’s Required Commencement Date (or,
in the case of distributions after the death of the Participant, the date distributions are required to
begin pursuant to Section 4.05) will be the payment that is required for one Payment Interval. The
second payment need not be made until the end of the next Payment Interval even if that Payment
Interval ends in the next cafendar year. Payment Intervals are the periods for which payments are
received, e.g., bimonthly, monthly, semi-annually, or annually.

(7) If the annuity is a period certain annuity without a life contingency (or is a life annuity with a period

certain exceeding 20 years) periodic payments for each Distribution Calendar Year will be combined
and treated as an annual amount. The amount that must be distributed by the Participant’s Required
Commencement Date (or, in the case of distributions after the death of the Participant, the date dis-
tribution are required to begin pursuant to Section 4.05) is the annual amount for the first
Distribution Calendar Year. The annual amount for other Distribution Calendar Years, including the
annual amount for the calendar year in which the Participant’s Required Commencement Date (see
Section 9.02) occurs, must be distributed on or prior to December 31 of the calendar year for which
the distribution is required.

b. Annuities are subject to the following additional conditions:

(1) Unless the Participant's Spouse is the designated Beneficiary, if the Participant’s interest is being dis-

tributed in the form of a period certain annuity without a life contingency, the period certain as of
the beginning of the first Distribution Calendar Year may not exceed the applicable period deter-
mined using the table presented i Q&A-S of Sect;on 1 401(a)(2)-2 of the Income Tax Regulation.

{2) If the Participant’s mterest is be;ng dlstr;buted in the form of a Jomt and survivor annuity for the joint

lives of the Participant and a nonspouse Benefiaary, annuity. payments to be made on or after the
Participant’s Required Commencement Date to the designated Beneficiary after the Participant's
death must not at any time exceed the applicable percentage of the annuity payment for such period
that would have been payable to the Participant using the table presented in Q&A-6 of Section
1.401(a)9)-2 of the Income Tax Regulation. -

c. If the form of distribution is an annuity made in accordance with this Section 9.06, any additional benefits
accruing to the Participant after the Required Commencement Date will be distributed as a separate and iden-
tifiable component of the annuity beginning with the first Payment Interval ending in the calendar year imme-
diately following the calendar year in which the account accrues.

d. Any part of the Participant’s interest that is in the form of an individua! account will be distributed in a man-
ner satisfying the requirements of Code Section 401(a)(9) and the regulations thereunder.
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SECTION 9.07 WITHHOLDING FROM ELIGIBLE ROLLOVER DISTRIBUTIONS

a. A person receiving a distribution that qualifies as an Eligible Rollover Distribution must elect to have the distri-
bution paid directly from this Plan to an Eligible Retirement Plan in a Direct Rollaver under Code Section
401(a)(31) or the distribution will be subject to a 20-percent income tax withholding under Code Section
3405(c). This Plan affords a person receiving an Eligible Rollover Distribution the opportunity to make an elec-
tion for a Direct Rollover by written request to the Fund Manager within the time required by Section 9.07(j)

provided the amount to be transferred in a Direct Roliove'r'-'inﬂ-'a'hy_"PI'ah':Yeér'i's' not less than $200.

requnrement for amounts already distributed.

. Eligible Rollover Distribution. “Eligible Rollover Distriﬁu""_
Participant’s Accurmulated Share, except for the foIIdWing

more frequently over the following perlods

(A) The life of the Participant or the i ;_o

) dgslgna‘ced Beneficiary; or

ection 401(a)(9) relating to mini-
mum distribution requirements;

(3} For distributions made on or before Decembe y distribution that is not
includible in gross income, such as the:return of Yol Corttnbunons under Section
2.02. For purposes of distributions made afte L ion of a distribution shall

not fail to be an eligible rollover distribution r tion corisists of after-tax employ-

uity described in Code
ed in Code Section 401(a) or

bution which is not so includible; - '

(4} Corrective distributions of excess cOnfri'

(5) Loans treated as distributions under Code Sectio
Sec’uon 72(p)( )

the maximum limits of

0

(6) Loans in default that are deemed distr
and treats the Participant as having received
balance (see Section 6.12{(b)); or

ff_§§g ‘the account balance
_e_’c_’qUa’f to the unpaid loan
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SECTION 9.07 WITHHOLDING FROM ELIGIBLE ROLLOVER DISTRIBUTIONS

a. A person receiving a distribution that qualifies as an Eligible Rollover Distribution must elect to have the distri-
bution paid directly from this Plan to an Eligible Retirement Plan in a Direct Rollover under Code Section
401(a)(31) or the distribution will be subject to a 20-percent income tax withholding under Code Section
3405(c). This Plan affords a person receiving an Efigible Rollover Distribution the opportunity to make an elec-
tion for a Direct Rollover by written reguest to the Fund Manager within the time required by Section 9.07()
provided the amount to be transferred in a Direct Rollover in any Plan Year is not less than $200.

b. In some instances a loan default wilt qualify as an Eligible Rollover Distrioution for which a Direct Rollover is
impossible, in particular where the Plan offsets the account balance and treats the Participant as having
received a distribution of an amount equal to the unpaid loan balance (see Section 6.12(b)). In those and
other instances requiring similar treatment under regulations and rulings of the Commissioner of Internal
Revenue, the Plan will withhold sufficient monies from any additional distribution to satisfy the withholding
requirement for amounts already distributed.

¢. Eligible Rollover Distribution. “Eligible Rollover Distribution” means any distribution of all or any portion of a
Participant’s Accumulated Share, except for the following: o

(1) Any distribution that is one of a series of substantially equal periodic'p'ayments made annually or
more frequently over the following periods: RN

(A) The life of the Participant or the joint lives of the Part'itipahfj and the Participant’s Spouse or
(where permitted) designated Beneficiary; Sl

(B) The life expectancy of the Participant or the joint Iifé .ar_a_d_: I:a:s’t”swvivor expectancy of the
Participant and the Participant's Spouse or (where permitted) designated Beneficiary, or

(C) A specified period of ten years or more;

(2) Any distribution required under Section 9.05 of this PI’a_'n:”ar'id"‘:(f:c'édézéé:_(:tion 401(a)9) relating to mini-
mum distribution requirements; R SR

(3) For distributions made on or before December 31, 2001, thé.-p’o'rtiofr_ii of any distribution that is not
includible in gross income, such as the return of Voluntary Afterﬁ_ai( Contributions under Section
2.02. For purposes of distributions made after Decembér___?:_‘i"}i:'_Z_QQ'T-,'; a portion of a distribution shall
not fail to be an eligible rollover distribution merely b_ec'au’:s_éf'th'é'_:b:bf’:g'i:o_'h consists of after-tax employ-
ce contributions that are not includible in gross income at the time of distribution. However, such
portion may be transferred only to an individual retirement account or annuity described in Code
Section 408(a) or (b), or to a qualified defined coh'ttibfu_ti_'dh'.b_l_éihj_deé’cr’ibed in Code Section 401(a) or
403(a) that agrees to separately account for amOUht's:ESc')" ’tféhsfér'red; including separately accounting
for the portion of such distribution which is includible in gross income and the portion of such distri-
bution which is not so includible; ' e

(4) Corrective distributions of excess cont'ribution"s'd’hde'_'r'-'S_e'c'ﬁon' 8.03 of this Plan;

(5) Loans treated as distributions under Code Section 7:2(p)'_'bé'ca'05e' they exceed the maximum limits of
Section 72(p}{2); ek .
{6) Loans in default that are deemed distaﬁibuﬁohs, ex'c'ept' whiere the Plan offsets the account balance

and treats the Participant as having received a distribution of an amount equal to the unpaid loan
halance (see Section 6.12(b); or = -
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(7) Other exceptions designated by the Commissioner of Internal Revenue.

d. Direct Rollover. A “Direct Rollover” is an Eligible Rollover Distribution that is paid directly by this Plan to an

Eligible Retirement Plan for the benefit of the person for whom the distribution is made.

e. Eligible Retirement Plan.

{1) For distributions made on or before December 31, 2001, *
vidual retirement plan or a qualified plan, except in the case of a distribution to a surviving Spouse,
in which case only an individual retirement plan is treated as an eligible retirement plan. An individual
retirement plan is an individual retirement account (IRA) described in Code Section 408(a) or an indj-
vidual retirement annuity (other than an endowment contract) described in Code Section 408(h). A

quatified plan is a qualified trust described in Code Section 401(a) or any annuity plan described in
Code Section 403(a).

Efigible Retirement Plan” means an indi-

(2) For distributions made after December 31, 2001:

(A} An Eligible Retirement Plan shall also mean an annuity contract described in Code Section
403(b) and an eligible plan under Section 457(b) of the Code which is maintained by a
state, political subdivision of a state, or any agency or instrumentality for a state or political

subdivision of a state and which agrees to separately account for amounts transferred into
such plan from this Plan.

(B) For a distribution to a surviving spouse, or to a spouse or former spouse who is the alternate
payee under a qualified domestic relations order (as defined in Code Section 414(p)), the
definition of Eligible Retirement Plan shall no longer be limited to individual retire

ment plans
and instead shall be the same as applies to a distribution to a Participant.

(3) It is the sole responsibility of the person for whom the distribution is rh'ade,"a'r'fd:' not of the Plan, the

Fund Manager or the Trustees, to determine whether 3 plan or person to whom the distribution is

paid qualifies as an Eligible Retirement Plan under Code Section 402(:)(8_)(8)’.; TN
f. Substantiafly Equal Periodic Payments. Whether a series offpéyrﬁéh_t:ﬁ:'i:s considered a sefies of substarrtially
equal periodic payments over a specified period.is _d_gfé‘_ffhihéd:a:t:_t:hé'.t_'_in'_ié_e___'péyme’hfﬁs_'bég'in without regard to
contingencies or modiifications that have not yet occurr joint and survivor annuity with a survivor annuity
amounting to less than 100% of the 'jéiht_'anhig'i'ty:_'\_'_f:_\:/fi_i_'_"t_)_e}'t’_r_'eéié:'_'aé'-é_;__sier'i'ééiféff:su'bS‘canfia[fy equal payments at
the time payments commence. If the amount (or, if applicable he method: of caleulating the amount) of the
payments changes so that subseq'ue'nt.péy?héhfsj'_a:fé-:ﬁd;f.;s_g_bﬁt:é:h'ti'aI'Iy':eq_ual__' to prior payments, a new determi-
nation must be made as to whether the re_rhaih’i__hg;p_ay_rﬁ'éh"r;-_a:fé_'; a series of substantially equal periodic pay-
ments over a period specified in Section 9.07(0)(1). b

9. Series of Payments Beginning Prior to January 1, 1993. Except as provided in the previous paragraph, if a
series of periodic payments began prior to January. T, 1993, the determination of whether the post-December
31, 1992 payments are a series of substantially equal'perit)dic payments over a specified period is made by
taking into account all payments made, including payments made prior to January 1, 1993.

h. Payments Independent of Periodic Payments. Whenever the Plan
sum payment of a portion of the Accumulated Share, with payment of the remainder distributed in a series of
payments, or otherwise permits payment in an amount substantially larger or smaller than other payments in
a series, the single or unequal payments may be subject to treatment as independent of the payments in the

permits a distribution in the form of a lump
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series and qualify as Efigible Rollover Distributions where permitted by regulation or rutings of the
Commissioner of internal Revenue.

i. Notice to Participants. The Fund Manager is directed to provide each person receiving a distribution with a
written explanation of the withholding requirements within a reasonable time prior to making an Eligible
Rollover Distribution. Notice shall be in the form required by Code Section 402(f) and implementing reguta-
tions. Notice will be considered to be given within a reasonable time if given no earlier than 90 days and no
later than 30 days prior to a distribution is made unless implementing regulations of rulings of the
Commissioner of Internal Revenue provide for a different notice period. In the case of a series of distributions
qualifying as Eligible Rollover Distributions, notice will be given prior to the first distribution and at least once

annually for as long as the payments continue.

j. Election Period. An election to make a Direct Rollover must be made in writing delivered to the Fund Manager
during the election period provided in Section 4.03(a) and will be subject to the requirements of Section 5.04
with respect to spousal consent. The election must specify the Eligible Retirement Plan to whom the distribu-
tion is to be paid. In the case of a Direct Rollover 1o an Eligible Retirement Plan other than an individual retire-
ment plan, the Fund Manager may require the person making the election, as a condition of completing the
election, 1o provide the Fund Manager with a written statement from the plan to whom the distribution is to

be paid saying that it is willing to accept the distribution.

k. Election Applies to Subsequent Eligible Rollover Distributions. An election 1o Thake a Direct Rollover will apply
" to all subsequent payments that are part of an Eligible Rollover Distribution’ unless the person making the
election delivers written natice to the Fund Manager of a desire to change_the election prior to any subse-

quent payment to which the change is to apply.

L. Partial Rollovers. The Plan will permit a person making a Direct RoliOve_r'elédib:n to make a rollover of part of
the Accumulated Share to an Eligible Retirement Plan and have the féma_i'n'de:r-of the Accumulated Share paid
to the person making the election. A partial distribution must be in arho_ﬂht;'not less than $500. Only one
Direct Rollover will be permitted for each Eligible Rollover Distribution. :

m. No Reguirement to Accept Rollovers. The Fund Manager will rict accept Direct Rollovers from any other plan

except upon the direction of the Board of Trustees. The decision tq___é_ccép't: Di_rect Rollovers in any instance
shall be within the sole discretion of the Trustees, and the deci_s'_io'ﬁ'_t'o':é‘_c"(i_ep_'t'- rollovers in any instance may be
terminated at any time. Rollovers will not be accepted in any '_:c'asé_fd:'rj'a'_'_"péfson who is not a Participant in this

Plan prior to the date of the rollover. If accepted, rallovers must be in the form of cash.

n. Liabilities Not Transferred With Rollovers. No rollover is to be interpreted as a transfer of assets and liabilities.
This Plan assumes no responsibility for the obligations of ahy other plan’ from which a Direct Rollover may be
accepted other than to apply the amount of the rollover to the Individual Account of the Participant in whose
interest the rollover is made. Similarly, acceptance of a rollover does not obligate this Plan to provide the same

benefit options as the plan that made the rollover. S l

ARTICLE10

INVESTMENT AND MISCELLANEOUS PROVISIONS

i

SECTION 10.01 POWER OF TRUSTEES TO INVEST OR DELEGATE INVESTMENT OF PLAN ASSETS

a. The Trustees of the Plan are authorized to invest the Trust aséets subject to limitations in the Trust Agreement

and limitations imposed by applicable law. The investment functions may be delegated by the Trustees, in




whole or in part, to a qualified investment advisor to the extent provided in the Trust Agreement. The Trustees
may establish procedures by which Participants may elect among one or more portfolio options created and
managed by a qualified investment advisor to whom investment authority has been delegated.
Notwithstanding such elections, the qualified investment advisor shall determine the diversification and
of investments in each portfolio in its sole discretion, consistent with the funding policy of the

procedures shall include the frequency of such elections,
once per guarter,

quality
Trustees. Such
which shall not permit an election more often than

b. If the Plan offers Participants the opportunity of selecting from multiple investment options, and one of the

mental or physical incapacity,
tent jurisdiction appointing a |
held pursuant to section 7.08

or is a minor for whom the Trust has not received an order of a court of compe-
egal guardian of the minor Beneficiary’s estate, and payment of funds is with-
of the Plan, the funds withheld shall be invested in the balanced fund. Any
transfer of funds among investment options pursuant o this section shali take place on the next election date
of the Plan (the date on which Participants may elect to reallocate investment of their Individual Accounts)
where it will remain until it is distributed pursuant to the provisions of the Plan. This section will only apply if

the disability preventing the Pensioner or Beneficiary from receiving the distribution is not expected to be
refieved within twelve months,

[

SECTION 10.02 SEGREGATION OF PLAN ASSETS

The contributions to this Money Purchase Pension Plan will be segregated from contributions made to this Trust on

e Plan are to he administered, maintained, invested, and handled

nts and their Beneficiaries. Other than the lawful refund of money
paid by an Employer by mistake in fact or law, paid within the time fimits prescribed by law, there will be no rever-
sion of any of the assets of this Plan to any Contributing Employer.

SECTION 10.03 PAYMENTS ARE LIMITED TO FUND ASSETS

a. The Trustees, the Trust, any Employer, the Union and the Association have not in any way guaranteed the
Trust Fund against loss or depreciation, nor have any of the above guaranteed any payment to any person.
Nothing in this Plan shall be construed to impose any obligation to contribute beyond the obligation of the
Employer to make Contributions as stipulated in its Collective Bargaining Agreement with the Union.

b. There will be no liability upon the Trustees, individually or collectively, or upon the Union, the Association or
the respective Employers to provide the benefits established by this Money Purchase Pension Plan if the
Pension Trust does not have assets to make the payments.

SECTION 10.04 REQUIREMENT OF IRS APPROVAL

This Plan is contingent and subject to obtaining initial approval by the District Director of Internal Re_\_'f_e'h'ué_ asmay be
necessary from time to time to establish the qualification for income tax purposes pursyant to CQ_d'e'_:_Sé:C_tic__j'nf:4_'_0'_1:.1__&1nd
as may be necessary to qualify for tax exemption under other applicable provisions of the lntéfﬁé‘_lfﬁe nue Code
ERISA, as amended. Any modification or amendment
qualify or maintain qualification of the Plan.

te to initially

of this Plan wili be made as necessary_'qr_japb_lfop_r




SECTION 10.05 SEPARABILITY OF PROVISIONS

in the event any provision of the Plan is held illegal or invalid for any reason, said illegality or invalidity will not affect
the remaining parts of the Plan, but this instrument will be construed and enforced as if said provision had never
been included. ’

SECTION 10.06 GOVERNING LAW

This Plan and the portions of the Trust applicable to this Plan will be construed, administered and governed in all
respects under and by ERISA and applicable federal law. The Plan will be construed, administered and governed by
the laws of the State of California only to the extent applicable and where not in conflict with or preempted by
applicable federal laws or regulations. If any provision is susceptible to more than one interpretation, it shali be inter-
preted in a manner that is consistent with the Plan and Trust being a qualified Employee Pension Benefit Plan as
defined in ERISA.

SECTION 10.07 HEADINGS
Headings in this instrument are inserted for convenience of reference only. They constitute no part of this Plan.
SECTION 10.08 SINGULAR INCLUDES PLURAL, ETC.

Whenever appropriate, words used herein in the singular may include the plurat or the plurai may be read as the
singular, and the masculine may include the feminine.

ARTICLE 11

AMENDMENT, MERGER AND TERMINATION

SECTION 11.01 TRUSTEES’ POWER TO AMEND PLAN

a. This Plan may be amended at any time by the Trustees, consistent with the provisions of the Trust Agreement.
However, no amendment (including a change in the actuarial basis for determmmg optional or early retire-
ment benefits) may decrease the accrued benefit of any Parttqpant except

{1) As necessary to establish or maintain the qualification of the PIan or Trust Fund under the Internal
Revenue Code and to maintain compliance of the Plan W!th requrrements of ERISA, or

(2) f the amendment meets the requirements of Section 302((:)(8) of ERISA and Code Section 412(c)8),
and the Secretary of Labor has been notified of the amendment and has either approved of it, or,
within 90 days after the date on which notice was faled the Secretary failed to disapprove.

Furthermore, no amendment to the Plan will have the effect of' decreasmg a Par’aopants vested interest deter-
mined without regard to the amendment as of the later of the date the amendment is adopted, or the date it
becomes effective. A Participant’s Accumulated Share may be reduced however, as a result of the valuation per-
formed under Article 2.

b. An amendment may not change the scheduie on the basts of Whlch a Participant acquires a nonforfeitable
right, unless each Participant who has at least three Years of Credited Service at the time the amendment is
adopted or effective {(whichever is later) is gwen the. option of achieving a nonforfeitable right on the basis of
the pre-amendment schedule. That option may be exercised within 60 days after the latest of the following
dates:
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(1) When the amendment was adopted,

(2) When the amendment became effective, or
(3) When the Participant was given written notice of the amendment.

<. Notwithstanding any provision in this Article 11 to the contrary, effective June 7, 2001, an amendment may
not reduce the rate of future benefit accruals, or eliminate or significantly reduce early retirement benefits or
retirement-type subsidies, unless written notice is provided to all individuals whose rate of future benefit

ment on his or her benefits,

d. For purposes of this section, a Plan amendment that has the effect of eliminating or reducing an optionaf
form of benefit, with respect to benefits attributable to service prior to the amendment, will be treated as
reducing accrued benefits, In the case of a retirement subsidy, the preceding sentence will apply only with
respect to a Participant who satisfied {either prior to or after the amendment) the pre-amendment conditions
for the subsidy. In general, a retirement subsidy is a subsidy that continues after retirement, but does not
include a disabifity benefit, a medical benefit, or a death benefit,

e. For purposes of this section, the term “Year of Credited Service” means a 12-consecutive month computation
period during which the Employee completes at least 1,000 Hours of Service.

SECTION 11.02 MERGER OF PLANS

a. Application. The following shall apply in the case of any merger or consolidation of the Plan with, or transfer,
in'whole or in part, of the assets and liabilities of the Plan to any other pension plan. This Section 1 1.02 does
not apply to transfers of Contributions under the Electrical Industry Pension Reciprocal Agreement, consolida-
tion of individual accounts under Section 2.15, or Eligible Rollover Distributions subject to Section 9.07,

b. Benefits Following Merger. The amount of benefit that a Participant will be entitled to receive upon a termina-
tion of the Plan immediately after the merger, consolidation, or transfer , in whale or in part, of the assets
and liabilities of the Plan to any other pension plan will be no less than the benefit the Participant would have
been entitled 1o receive immediately prior to the merger, consolidation, or transfer if the Plan had then been
terminated. In addition, Participants who had a vested right in an account balance under a qualified pension
plan that is merged with, consofidated or transferred, in whole or in part, with this Plan will be entitled to
exercise the same benefit options as were available under their prior plan to the extent of their account bal-
ances under that prior plan {or a lesser amount, if the account batance dedlines due to investment losses or
other charges to the account) as of the date of the merger, consolidation or transfer. Benefits based on contri-
butions and earnings in excess of that balance will be determined under this Plan.

SECTION 11.03 TERMINATION OF THE PLAN

a. Right to Terminate. If not precluded by the terms of the Collective Bargaining Agreement, fhe_z_T_rU:Ste'és will
have the right to discontinue or terminate this Plan in whole or in part. The rights of all affec’qecf_'_ Participants
and former Participants in their Accumulated Shares will be nonforfejtabie. e

b. Providing for Trust Expenses. The assets remaining upon termination of the Plan will be 'd_jsth :{J_tf_ed'_'éi'mong the
Participants after providing for the expenses of the Plan and Plan termination. ' :

S




¢. Distribution of Accumulated Shares. Each Participant wil! receive the balance in the Individual Deductible
Voluntary Contribution Account and Non-Deductible Voluntary Contribution Account. The balance of assets
will be distributed among Participants, and each Participant will receive that part of the total remaining assets
in the same ratio as the Accumulated Share bears o the aggregate amount of the Accumulated Shares of all
Participants.

d. No Reversion of Assets. No part of the assets will be returned to any Employer.

e. Establishment of Reserve Fund. in the event that a Parficipant cannot be located and no claim is made by him
for payment of the Accumulated Share within ninety (90) days following the sending of notice by registered
mail to the Participant’s last known address, the Trustees may. in their discretion, to the extent permitted by
law, attempt to purchase a commercial annuity contract for the benefit of the Participant. If the Trustees are
unable to purchase a commercial annuity contract, they may, in their discretion, to the extent permitted by
law, allocate the share of the Participant or Participants who cannot be located to a reserve fund. The reserve
fund will be maintained by the IBEW Local 595 Pension Trust for a period of five (5) years. Any claim of a
Participant submitted during the five (5) year period will be paid in the same smount as if the distribution had
been made at the date payment was made to known Participants upon termination of the Plan. Provided, that
the expenses of maintaining the reserve fund may be first deducted frorm the balance of monies in the reserve
fund, in which case, if the assets remaining after payment of expenses are insufficient to pay the Accumulated

Shares, the remaining assets will be allocated ratably among the remaining Accumulated Shares.

£. Distribution of Unpaid Amounts. Upon expiration of said five (5) year'periéd; if the Participant has not during
said period made claim to the amount due to him or her in the reserve_'-fu'h'd',-'tﬁé'share, less any expenses
incurred in maintaining the portion of the reserve fund, accounting théréfqr; and mailing distributions thereof
as provided herein, attributable to the amount otherwise due to the Participant, is hereby declared forfeited
and shall be distributed ratably on the basis of the refative amount of the Accumulated Shares in each of the
Individual Accounts immediately prior to Termination. If the amou’nf_c'_ié:in#gﬁi}‘__i‘_e;_rifto cover the costs of an
accounting and pro rata distribution of the reserve fund, the amounit v'\"f_i_i_'!':_'bé.'i'r'éta'i'né'd by the IBEW Local 595
Pension Trust as part of the assets of the Trust and allocated to the IBEW- Local 595 Pension Plan. This form of
distribution will only be permitted if consistent with applicable law or regulations in effect at the time of termi-
nation. . . :

ARTICLE 12

EFFECTIVE DATES

Except where expressly stated to the contrary, the effective date ofthtsT _ "d'_Ré\}ifﬁ_é_cli"_Money Purchase Pension Plan
shall be February 1, 2000. Lo

The undersigned hereby certify that this Third Plan Revised [\'/Idnéjl-‘;_l;ifﬁhase '?E'ah._\:_\_:f'é'ﬁ‘ adopted by the Board of
Trustees at a meeting held on November 2, 2007.

Executed: Chai'r_‘mar}:'__!}jéte"'ﬁa”'

Executed: Co-Chairman: John Lou Reed
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APPENDIX A

Electrical Industry Pension
Reciprocal Agreement

The Electrical Industry Pension Reciprocal Agreement (“Reciprocal Agreement”) is mentioned in several places in the
Pension Plan. The Reciprocal Agreement is a vehicle for portability of pension contributions in the unionized electrical
industry. It is not, however, a part of the Pension Plan, and it may be amended from time to time without action of
the Trustees. fts text is provided here for informational purposes only.

This ELECTRICAL INDUSTRY PENSION RECIPROCAL AGREEMENT is entered into by the trustees of defined benefit
and defined contribution pension funds which provide pension benefits for employees in the electrical construction

industry who are represented for the purpose of collective bargaining by one or more local unions affifiated with the
international Brotherhood of Electrical Workers {IBEW).

WITNESSETH:

WHEREAS, many employees in the electrical construction industry may be employed from time to time in the jurisdic-
tion of different IBEW affiliated local unions and have employer contributions made to different pension funds; and

WHEREAS, due to this division of contributions among different pension funds, many employees may lose pension
benefits or may not be able to accumulate all benefits in one pension fund; and

WHEREAS, this loss could be avoided by a reciprocal arrangement among electrical industry pension funds whereby
employees could choose to have monies transferred and accumulated in a home pension fund: and

WHEREAS, the trustees of each pension fund signatory hereto believe that such reciprocity would greatly promote
the interests and well-being of the fund’s participants;

NOW, THEREFORE, the trustees of each signatory fund adopt the ELECTRICAL INDUSTRY PENSION RECIPROCAL
AGREEMENT and, in consideration of the mutual promises among the signatory funds, agree as follows:

DEFINITIONS AND EFFECTIVE DATE
SECTION 1. DEFINITIONS

Wherever capitalized in this Agreement, the following words shall have the meaning indicated:

a. Agreement: The Electrical industry Pension Reciprocal Agreement.

b. Participating Fund: A jointly administered pension fund which is a defined contribution plan (as described in
Title 1, Section 3, Paragraph (34) of ERISA) or a defined benefit plan (as defined in Title 1, Section 3,

Paragraph {35) of ERISA) which is signatory to this Agreement and covers employment within the jurisdiction
of an IBEW local union. RS
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¢. Home Fund or Funds: An employee’s Home Fund{s} shall be determined as follows:

(i} The Participating Fund or Funds in which the employee is a participant or has credited service and
which is operative with the jurisdiction of the IBEW local union of which the employee is a member;

or

(ii) If the employee is not a member of an IBEW local union, the employee’s IBEW local union does not
have a pension fund, or the employee is not a participant in or has credited service in his local union’s
fund, then his Home Fund will be the Participating Fund or Funds in which he currently is a partici-
pant or has credited service at the time he files an authorization form requesting reciprocity.

d. Employer Contributions or Contributions: The payment which an employer is required by the terms of a
collective bargaining agreement to make to a Participating Fund for the purpose of providing a plan of bene-
fits for employees.

e. Permanent Employee: An employee employed within the jurisdiction of the IBEW local union of which he is
a member or within the jurisdiction of his Home Fund.

f. Temporary Employee: An employee employed temporarily outside the jurisdiction of his Home Fund and
within the jurisdiction of another Participating Fund. However, if an employee is a member of an IBEW local
union and is a participant or has credited service in the pension fund of that local union, the employee will not
be covered by the terms of this Agreement unless such fund is signatory to this Agreement.

g- Monies: An amount equivalent to the Contributions received by a Participating Fund on behalf of a
Temporary Employee. :

h. Reciprocal Administrative Office: The International Office of the IBEW shall be the Reciprocal
Administrative Office. All correspondence shall be addressed to:

RECIPROCAL ADMINISTRATOR
IBEW
1125 15th Street, N.W.
Washington, D.C. 20005

i. ERISA: The Employee Retirement Income Security Act of 1974 (ERISA)',:.29 U.S.C. Sec. 1001, et seq., as
amended, and the rules and regulations established pursuant to the Act.

SECTION 2. EFFECTIVE DATE AND PARTIES TO AGREEMENT

Any pension fund desiring to become party to this Agreement shall so notify the Reciprocal Administrative Office by
sending a copy of a properly adopted and signed Agreement 10 the Reciprotal Administrative Office by certified mail.
The effective date of this Agreement as to such a Fund shall be the first day of the month following the date the
above described copy is received by the Reciprocal Administrativé__Of_fité. The date this Agreement becomes operative
as between any two Participating Funds shall be the effective date o_f;'this Agreement for each such Fund if they are
the same, or the later of the two effective dates if they are not the same. Each Participating Fund which becomes a
party to this Agreement is entering into this Agreement as of the appropriate effective date with all other present
and future Participating Funds. No party shall be obligated to. transfer any Monies received prior to its effective date

under this Agreement.
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ADMINISTRATION

SECTION 3. FUNCTIONS OF THE RECIPROCAL ADMINISTRATIVE OFFICE

The trustees of each Participating Fund agree to take all actions, including amendments to plar documents and the
establishment of new practices or procedures, necessary to fully implement this Agreement,

OPERATION OF RECIPROCAL AGREEMENT

SECTION 6. HOW TEMPORARY EMPLOYEE ELECTS RECIPROCITY

SECTION 7. EFFECT OF ELECTION ON PARTICIPATING FUND

When a Participating Fund receives a
Home Fund, it shall keep a separate a
mporary Employee. The Participatin

Fund or by a person designat
date for the transfer of Moni




SECTION 8. AMOUNT TRANSFERRED TO HOME FUND

The Participating Fund shall transfer to the Temporary Employee’s Home Fund an amount of money equal to all
Contributions received. There shall be no administrative fee charged by a Participating Fund for the transfer or for
any other reason, except as authorized by an amendment to this Plan pursuant to the provisions of Section 23 of this
Agreement.

SECTION 9. IDENTIFICATION OF HOME FUND TO RECEIVE TRANSFERS

If the Temporary Employee has two Home Funds, a defined benefit fund and a defined contribution fund, the
Participating Fund shall transfer all Monies to whichever Home Fund is the same type as the Participating Fund
(defined benefit to defined benefit - defined contribution to defined contribution).

If the Temporary Employee has only one Home Fund, the Participating Fund or Funds shall transfer all Monies to that
Fund.

SECTION 10. THME GF TRANSFER

The initial transfer of Monies by a Participating Fund to the Temporary Employee’s Home Fund shall be made as soon
as feasible, but not later than sixty (60) days following receipt of the authorlzation form. Subsequent transfers of
Monies to the Home Fund shall be made on at least a monthly basis.

SECTION 11. INFORMATION SUBMITYED WITH TRANSFER

Each Participating Fund shall, at the time of making the monthly transfer, subrmt to the Home Fund a report which
shall include the following information for each Temporary Employee: :

a. Name;

b. Social Security Number;

¢. Number of hours contributed for in the month; and
d. The total Monies being transferred.

SECTION 12. EFFECT OF TRANSFERS ON PBGC PREMIUM

For purposes of the Pension Benefit Guaranty Corporation (PBGC),'the: ?efnpqréry 'E'mpfoyee shall not he considered
a Participant in the Participating Fund if Monies are transferred to the_ Tempdrary Employee's Home Fund.

SECTION 13. HOW TEMPORARY EMPLOYEE STOPS TRANSFERS

Should a Temporary Employee desire to stop the transfer of Momes from a Partlmpatmg Fund to his Home Fund, he
must request such in writing. Such a request shall become effectlve or. the last: day of the month in which it is
received by the administrator of the Participating Fund: A copy of such request must be sent to the Temporary
Employee’s Home Fund by the Participating Fund. A Temporaiy Emp10yee who files a request for a cessation of the
transfer of Monies shall not be eligible to select a new Home Fund and have money transferred pursuant to this
Agreement, so long as he works in the area of the Partucnpatmg Fund to Wthh he requested a cessation of the trans-
fer of Monies. i LR
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SECTION 14, WHEN RECIPROCITY IS NOT IN EFFECT

Where a Participating Fund receives Contributions for a Temporary Employee, such Contributions shall not be trans-
ferred, but shall be applied in accordance with the Participating Fund’s provisions, if:

a. The Temporary Employee has not completed and fited an authorization form, as provided in Section 6;

b. Ninety (90} days have passed since an authorization form was completed by the Temporary Employee without
Contributions being received on his behalf, except where the lapse is due to an employer delinquency; or

c. No Home Fund has been established by the Temporary Employee under this Agreement.
; SECTION 15. TREATMENT OF MONIES RECEIVED BY HOME FUND

All Monies forwarded pursuant to this Agreement to the trustees of the Home Fund of a Temporary Employee shal|
be treated as the equivalent of Contributions to that Home Fund and shal be applied in accordance with said Home
Fund’s provisions. Neither the Participating Fund nor its trustees forwarding Monies to the Home Fund shall have any
responsibility for the application of the Monies by the Home Fund.

SECTION 16. CREDITING SERVICE IN HOME FUND

The manner of crediting Monies and hours received by a Home Fund on behalf of its participants temporarity
employed elsewhere shall be as follows:

a. Vesting Service — All hours worked in any Participating Fund for which Monies are transferred pursuant to
this Agreement shall be counted as vesting service by the Home Fund on an hour-for-hour basis, as required
by ERISA. However, if the same hours are reported by more than one Participating Fund the Home Fund shall
not be required to credit such hours more than once. A year of vesting service shall be whatever each plan
decides, so Jong as it meets the reguirements of ERISA.

b. Benefit Accrual — All hours worked in any Participating Fund for which Monies are transferred pursuant to
this Agreement shall be counted for benefit accrual purposes by the Home Fund on an equitable basis, con-
sidering the relationship between the contribution rate in the Participating Fund and the contribution rate in
the Home Fund. For example, the benefit accrual rate for each hour for which Monies are transferred may be
proportional to the Home Fund’s regular benefit accrual rate based on the relationship between the Home
Fund contribution rate and the contribution rate received from the Participating Fund. Where benefit accrual
is not based on hours but on the amount of contributions received on 3 Participant’s behalf, all Monies trans-
ferred shall be credited to his account for benefit accrual purposes.

SECTION 17. LIABILITY FOR CONTRIBUTIONS
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SECTION 18. EMPLOYER LIMITATION

No employer shall be considered a contributing employer in any Participating Fund or Funds other than the Fund or
Funds to which he is bound to contribute pursuant to the terms of a collective bargaining agreement which he has
signed or assented to.

SECTION 19. WAIVER OF LIABILITY

It is expressly understood and agreed that none of the Participating Funds assumes any of the liabilities or obligations
of the other Participating Funds. Each Participating rund shall be liable solely and exclusively for pension benefits due
under its own plan. No Participating Fund shall be fiable for the acts or omissions of another Participating Fund.

SECTION 20. NO IBEW LIABILITY

Neither the IBEW nor its officers, employees or agents shall in any way be responsible or liable for the payment of
benefits, the transfer of Monies, the accuracy of reports, or for any acts and omissions of any Participating Fund; nor
shall they have any financial or legal liability with regard to transactions between Participating Funds pursuant to this
Agreement or its administration.

SECTION 21. ACCEPTANCE OF WRITTEN DOCUMENTS

The trustees of Participating Funds shall be fully protected in acting upon any instrument, certificate, report, or paper
believed by them to be genuine; and the trustees of each Participating Fund shall be under no duty to make any
investigation or inquiry as to any statement in any such writing or as to the authority of the person making such
statement, but may accept the same as conclusive evidence of the accuracy of the statement contained therein and
the authority to make it.

OTHER PROVISIONS
SECTION 22. EFFECT ON OTHER RECIPROCAL AGREEMENTS

This Agreement shall supersede any existing or future “money-follows-the-man” type of reciprocal agreement in
effect between two or more Participating Funds requiring transfers of money to a Home Fund.

SECTION 23. AMENDMENT PROCEDURES

This Agreement may be amended at any time by the written approval of a proposed amendment by a simple majori-
ty of all Participating Funds. The Reciprocal Administrative Office shall prepare and circulate proposed amendments,
tabulate all votes on amendments, and report the resulis to the Participating Funds.

SECTION 24. PLAN TERMINATION OR LOSS OF TAX-EXEMPT STATUS

In the event a Participating Fund shall terminate its plan or lose its tax-exemnpt status, its pariicipation in this
Agreement shall automatically terminate. It shall be the responsibility of that Fund to notify the Reciprocal
Administrative Office of said termination or loss of tax-exempt status. Notice in writing, by certified mail, shall be
given priot to or immediately following the date of either occurrence.
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SECTION 25. TERMINAT!ON OF RECIPROCAL AGREEMENT

Any Participating Fund may terminate its participation in this Agreement by giving written notice, by certified mail, to
the Reciprocal Administrative Office if the notice is received at least one hundred and eighty (180} days prior to the
end of any calendar year. In such event, termination shall become effective with respect to Contributions attributable
to work performed in the calendar year during which such notice of termination is given.

SECTION 26. RESOLUTION OF DISPUTES

Any dispute, disagreement, or question between Participating Funds arising out of this Agreement shall first be
referred to the Reciprocal Administrative Office and notice shall be given to any other parties to the dispute. If the
dispute is not satisfactorily resolved within sixty (60) days from the time notice thereof shall have been given to afl
parties, it may be submitted to an arbitrator, if requested in writing by either party, for binding determination. The
arbitrator, the time and the location of the arbitration hearing may be selected by mutual agreement by the
Participating Funds who are parties to the dispute, or, in the event that the disputing parties cannot mutually agree
on the selection of an arbitrator, the time, and the location of the hearing, either party may request in writing that
the Reciprocal Administrative Office select an arbitrator, the time, and the location of the hearings. Should a party
not be present before the arbitrator at the time and location so determined, the hearing nevertheless shall proceed
and an award be made. The expense of the arbitration shall be borne equally by the parties. The award of the arhi-
trator shall be final, binding, and conclusive upon the parties to the dispute and it may be enforced in any court of
competent jurisdiction, including the United States court or state court in and for the district or county within which
such award was made. The arbitrator shafl not have the authority to modify or amend this Agreement.

Any notice given pursuant to this Section must be mailed to the reguiar post office address of the Farticipating Fund
1o which it is sent, by certified mail, return receipt requested, and a copy sent to the Reciprocal Administrative Office.

SECTION 27. SEPARABILITY

In the event that any of the provisions of this Agreement shall be adjudicated invalid or unenforceable, such adjudi-
cation shall not affect or impair the validity of the remaining provisions of this Agreement, which shall remain in fuf!
force and effect.

SECTION 28. APPLICABLE LAW

This Agreement shall be construed and enforced according to federal law and, where not preempted by federal faw,
the laws of the District of Columbia.
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APPENDIX B

procedures for Administeting and Determining the Qualified
status of Domestic Relations Orders

EFFECTIVE NOVEMBER 1, 2002

pursuant to the Employee Retirement income Security Act, as amended by the Retirement Equity Act of 1984
("ERISA"), the Board of Trustees of the {BEW Local 595 Pension Trust adopts these rules and procedures for
administering domestic relations orders that affect the interest of Plan Participants in the IBEW Local 595 Pension
Plan ("Pension Plan”) and the IBEW Local 595 Money Purchase Pension Plan ("Money purchase Plan”). The
trustees shall comply only with a Qualified Domestic Relations Order as described herein and as required by ERISA. In
the event of any conflict between these procedures and the Pension Plan or the Money Purchase plan, those docu-
ments will control.

A. PROCEDURE FOR HANDLING PROPOSED ORDERS OR INQUIRIES

1. Written Request of Plan Office. inquiries and/or guestions concerning the potential interest of a current of
former Spouse, child or other Alternate Payee should be made in writing to the Plan Office. This includes a
request to formally Join the pension Plan in a dissolution/divorce proceeding (i.e. a Joinder Request) and/or
submission of any proposed order for review, A Participant of potential Alternate Payee may request of the
Plans a determination of the Participant’s interest as of the date of separation or dissolution.

2. Trust Counsel Review. The Plan Office will forward to Trust Legal counsel any "qu'r_idér*Request, proposed
order and any related correspondence or information relating to a pending dissolution or support order. The
Plan's referral to Trust ¢ ounsel shall include information on the Participant’s interest in the account as of the
most recent valuation date (i.e., @ marital dissolution worksheet and reiated_ihfor_rriation).

Trust counsel will be responsible for filing with the appropriate court the'hbtic’é_.: of'é'p"'pearance and cantacting
the Participant and Alternate Payee (or their attorneys) regarding the joihdef request or proposed order. Trust
counsel will furnish the Participant and Spouse with nformation on the Participant’s interest in the Plans as
well as general information on the Plans (i.e., furnish Summary Plan Descript'idri:'if"réquested). Trust counsel
will make the final determination as 1o whether an order is a Qualified _D'o_mésiic Relations Order (QDRO) as
defined in ERISA. It is not necessary for the Trust to be signatory to any such Order. Trust counsel will notify
the parties and the Plan Office if an Order is a QDRO. e

Trust counsel will aiso provide Participants and Beneficiaries with th_eéé' 'p_roqe_d'Ufes and a sample domestic
relations order. T

3. Submission of Certified Copy of Order. Even though trust counsel may have approved a proposed order,
the Plans are not required to follow such: proposed order until the -_Pl;x_ﬁéfrécei\'/e a copy of the file-endorsed
order (i.e., signed or stamped by the Judge and filed with _’the'Cdu’rt:__C_Ieifk)'.- Thus, parties should submit to
Trust counsel such a final order immediately after Court approvali. = S

4. No Distribution Upon Joinder Request. Upon being served with' a'Joinder Request, the Trust will not dis-
tribute a Participant’s interest in the Plans if the participant files a pension application, at least for a reasonable
period, to allow time for the parties to prepare a QDRO’.':if:,' however, a Participant demands payment of his or
her benefits because no QDRO is in effect, the Plan shall give the proposed Alternate Payee a reasonable peri-
od to seek an order from the Court preventing such distribution. .~
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if, after all appropriate inquiry, the Trustees are able 1o determine that a portion of the Participant’s benefit is
not in dispute between the Participant and the Participant’s spouse, the Trustees may instruct the Fund
Manager to initiate payment of that portion of the benefit 1o the Participant pending approval of the QDRO,
assuming that all other requirements for a pension are satisfied. Pending approval of a QDRO, however, any
benefit initiated must meet the requirements, where applicable, of paragraphs (c) and (d} of Section 5.06 of
the Plan concerning the necessity of spousal cansent to waiver of a Husband and Wife Pension.

Alternatively, the parties may agree in a written consent that meets the requirements of Section 5.06 of the
Plan upon a partial distribution to the Participant, or if a proposed order included a specific amount to the
Alternate Payee, the Plan may segregate that amount in an escrow as provided in Section B.5 on page 5 here-
in below. The spouse’s consent must be witnessed by a Plan representative or a Notary Public.

B. DETERMINING WHETHER ORDER IS A QUALIFIED ORDER

1. Qualified Domestic Relations Order. A Qualified Domestic Relations Order (QDRO) is a Court judgment,
decree or order (including approval of property settlement agreement) that (1) relates to the payment of child
support, alimony or marital property rights to a Spouse, former Spouse, child or other dependent of
Participant (i.e., known as an "Alternate Payee”) and (2) is made pursuant to a state domestic relations law.

An order is a QDRO if it (1) creates or recognizes the existence of an Alternate Payee’s right to, or assigns to
an Alternate Payee the right to, receive all or a portion of the benefits payable to a Participant under the Plan,
(2) specifies certain information as described in subsection 3 below, and (3) does not alter the amount or form
of Plan benefits.

2. Compliance with ERISA. The Trustees shall comply with a QDRO as required by ERISA and any lawful regula-
tions issued thereunder. The Trustees, through legal counsel, shall provide Participants and Beneficiaries with
these procedures.

3. Contents of a Qualified Domestic Relations Order

a) Requirements for Both Plans. For an order to be a QDRO it must clearly specify at least the follow-
ing information:

(1) Name, social security number, date of birth and the last known mailing address of the
Participant and of each Alternate Payee covered by the Order;

(2) The Alternate Payee's amount or share (i.e. percentage or amount) of the Participant’s inter-
est in the Plan or a formula for determining such a benefit;

{3) The correct name of the Trust ("IBEW Local 595 Pension Trust”);

{4) The correct name of the Plan (“IBEW Local 595 Pension Plan” and the "IBEW Local 595
Money Purchase Pension Pian™);

{5} Date of marriage and separation;

(6) Date payments to the Alternate Payee are to commence and terminate (e.g., duration of
Alternate Payee’ life), if applicable.

(7} No benefits are payable unless the Participant has a vested benefit under the Plan;
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(8) Upon the death of the Participant or Alternate Payee, the survivor shall promptly notify the
Trust of such death.

(9) Each party will advise the Plan of any address change.

(10) That the order does not:

(a) Require the Plans to provide any type or form of benefit, or any option, not other-
wise provided under the Pian;

(b) Reguire the Plans 1o provide increased benefits (determined on the basis of actuarial
value); and

(c) Require the payment of benefits to an Alternate Payee that are required to be paid
to another Alternate Payee under a prior QDRO or requires the payment of benefits
earned subseguent to the dissolution and that are or may be community property of

a new Spouse.
The order should repeat the language in this subsection (10).
b) Requirements for Pension Plan. Regarding the Pension Plan, the order should specify:

(1) The number of Benefit Units earned during the marriage;

(2) That the Alternate Payee's pension will be based on the value of the Benefit Units for appli-
cable years determined as of Alternate Payee's Annuity Starting Date or Participant's Annuity
Starting Date, whichever is earlier (however, if applicable, Alfernate Payee would be subject
to any freezing of benefits due to Participant’s Separation from Covered Employment);

(3) If the order will require that the Participant select the Joint and Survivor Annuity, that the
Alternate Payee (i.e., former Spouse) is 1o be considered the surviving Spouse for purposed
of such Joint and Survivor Annuity, at least as to the community property portion of his or
her pension; and ' R

(4) Whether the Participant may choose an atternati'v:e fbén'éﬁ:t_sbpticjn in the Plan or whether he
or she must select the Joint and Survivor Annuity (unless waived by the former Spouse).

¢) Requirements for the Money Purchase Plan. Regarding the Méhey Purchase Pension Plan, the
order should specify: : :

(1) The value of the community property portion of the Participant’s interest as of a specified
date {preferably the most recent valuation pEa_te)j, _

(2) The value of the Alternate Payee's'éha_i_r_é ofthe Fé_ﬁii_dpant’s community property interest in
the Plan {presumably one-half of the amount in 1) above);

(3) That the Alternate Payee’s share will be Segrégéted and an account established in such
Alternate Payee's name; RN i

(4) That the Alternate Payee's accn_juht,:"_c')'_r'j'cef established, will be entitled to future earnings and
appreciation in the value of the assets minus any expenses and depreciation in value of the

assets;
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(5) That the Alternate Payee will have total control over the account established in said Payee’s
name, including the right to designate Beneficiaries, to the extent allowed be the benefit
option selected; and

(6) That the Participant will have total control cver any remaining interest in the Plan and that
the Alternate Payee will not have any right to the Participant’s portion, including any right as
a future Beneficiary prior to or after the Participant’s death (unless the Participant subse-
quently designates the Alternate Payee as a Beneficiary).

d) Optional Requirements. Although not specifically required by ERISA, the order may contain provisions
1o the following effect:

(1) Distribution Even If Participant Working. If the Participant works past the Plan’s earliest
Retirement date, the order may provide that the Alternate Payee is entitled to receive his or
her portion of the Participant’s interest in the Plan at the earliest Retirement age. (Otherwise,
he or she would have ta wait until the Participant terminates employment and files a pen-
sion application to be entitled to a benefit.) ). In the absence of specific provisions to the
contrary in the QDRO, the benefit of an Alternate Payee who commences receiving benefits
prior to the date on which the Participant retires will not be redetermined (i) upon the retire-
ment of the Participant to account for the Alternative Payee’s marital property share of any
subsidized form of benefit to which the Participant may become entitled as a result of the
date of the Participant’s retitement, or (ii) to account for the Alternative Payee’s marital prop-
erty share of any benefit increase later approved by the Trustees affecting the value of
Benefit Units earned prior to termination of the Participant’s marriage.

(2) Disability. Under California community property law, disability benefits paid prior to the
date a Participant reaches early retirement age may not be considered to be a community
benefit. The order should indicate how disability benefits are to be treated that commence
before the Early Retirement Age, or how disability benefits are to be treated that exceed the
value of early retirement benefits (before normal retirement age.)

{3} Surviving Spouse Designee. If the Participant dies prior to retirement, the Alternative
Payee (i.e., former Spouse) is to be considered the surviving Spouse for purposes of the
Preretirement Survivor Annuity or any death benefits, at least as to the community property
portion of such benefits.

4. Special Rules: Order Affecting Participant Still Working. The Trust shall comply with a QDRO if the Order
requires that the benefits of a Participant who has reached retirement age be paid to an Alternate Payee at a
time when benefits are not payable to the Participant because the participant has not yet retired or separated
from service.

5. Escrow for Determination Period. During any period in which the issue of whether a domestic relations
order is a QDRO is being determined (by the Plan Administrator, legal counsel, a court or otherwise), the Plans
may segregate in a separate account or in an escrow account the amounts that would be payable to the
Alternate Payee during such period if the order is determined to be a QDRO. (Usually, this segregation is not
necessary as the determination is made in a timely manner.) .

If a domestic relations order is determined to be a QDRO within eighteen (18) months after the segregation of
benefits as described above, the Plans are to pay the segregated amounts to the Alternate Payee entitled to
receive them.
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I the Plan Administrator determines that the order is not a.-QDRO or, after the eighteen-month period has
expired, has not resolved the issue of whether the order is qualified, the segregated amounts may be paid to
the Participant and the designated Beneficiary as described in the Plans,

. Notice to Participants of Domestic Relations Order. Within a reasonable period of time after receipt of a
proposed domestic relations order affecting a participant's interest in the Plan, the Trust, through Trust coun-
sel, shall notify the Participant and the Alternate Payee of receipt of the order and the Pian‘s procedures for
determining whether the order is Qualified. The Plan, through legal counsel, will determine, within a reason-
able time after receipt of any such order, whether the order is a QDRO and notify the Participant and the
Alternate Payee of the determination. ‘

The Plan‘s claims and appeal procedure applies to a determination whether an order is a QDRO, the interpre-
tation of such an order, and any other related issue.

. Administration. The Trust’s legal counsel, in consultation with the Trust’s professional Plan administrator, shall
determine whether a domestic relations order received by the Fund is in compliance with the rules and proce-
dures established herein, ERISA, and any federal regulations issued thereunder.

. Lump Sum Distribution/Age 70-1/2 Requirement. If the Participant or Alternate Payee is entitled to a ben-
efit of $5,000 or less, such distribution shall be in one lump surm.

Notwithstanding any provision in the order, benefits will commence being paid to the Alternate Payee no later
than April 1, of the year following the date such Alternate Payee attained age 70-I/2.

. Retirement Benefit Subsidies. Prior to the date when Participant retires or otherwise begins receiving bene-
fits, Alternate Payee will not be entitled to receive any subsidized form of benefit to which the Participant may
become entitled.
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APPENDIX C

Procedures for Transfers of Accounts

Many employees in the electrical construction industry have money purchase accounts that were created before
reciprocal transfers of monthly benefit contributions were permitted under the Electrical Industry Reciprocal
Agreement. Some of the participating employees have individual accounts in defined contribution plans maintained
by both the IBEW Local 595 Pension Trust and the retirement plan of one of the local unions affiliated with the
international Brotherhood of Electrical Workers (IBEW). Consolidation of accounts would result in a savings to partici-
pating employees where their accounts are charged with administrative expenses in more than one pension fund. It
would also result in a savings with respect to the cost of purchasing annuities with the account balances on retire-
ment, and provide other benefits and conveniences.

The following conditions are adopted for the interfund transfer of defined contribution plan individual account bal-
ances upon the request of participating employees:

SECTION 1.0. DEFINITIONS

SECTION 1.1. "Cooperating Funds” means the IBEW Local 595 Pension Trust and the retirement plan of any local
union affiliated with the International Brotherhood of Electrical Workers (IBEW) that is authorized to perform inter-
fund transfers in a manner consistent with the conditions of this Appendix C.

SECTION 1.2. “Participant” means a person who has fulfilled the eligibility requirements to commence participation
in the defined contribution plans of both of the Cooperating Funds and for whom an individual account has been
established in each of those plans.

SECTION 1.3. “Home Plan” means the defined contribution plan maintained by the Participant's Home Fund, as that
term is defined in the Efectrical Industry Reciprocal Agreement.

SECTION 1.4. “Transferring Plan” means the defined contribution plan from which a Participant requests transfer of
an individual account pursuant to an “Election to Transfer.”

SECTION 1.5. "Election to Transfer” means a written request to transfer a Participant's account meeting all of the
requirements of this Appendix C.

SECTION 1.6 “Trust” means the IBEW Local 595 Money Purchase Pension Trust,

SECTION 2.0 TERMS OF TRANSFERS OF ACCOUNT BALANCES

SECTION 2.1. A Participant in Cooperating Funds may request to transfer the balance of an individual account in the
Transferring Plan to the Participant’s account in his or her Home Plan at any time in writing to the fund manager of
the Transferring Plan. Completion of the transfer shall be subject to the written consent of the Transferring Plan and
the Home Plan. However, no such request will be honored after the Participant attains age 70 1/2 or at any other
time when the Participant’s interest in the Home Plan is subject to the minimum annual distribution requirements of
Section 401(a)(9) of the internal Revenue Code and the implementing regulations.

i

SECTION 2.2. The Trustees shall provide by rule for a reasonable time in which this Plan shall Hquidate assets and
complete the transfer, which in any event shall not be more than sixty (60) days following receipt of the consent of
the Cooperating Plan and satisfaction of the other conditions for transfer under this Appendix C unless the
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Participant expressly consents to a later transfer date. If this Plan is the Transferring Plan, the fund manager shall (1)
notify the fund manager of the Participant’s Home Plan of an intended transfer; (2) notify the Participant of the con-
sequences of transferring funds prior to the valuation date of the Transterring Fund, including the loss of credit for
income accruals; (3) at the time of the transfer, provide the Home Plan with a copy of the complete contribution his-
tory for the Participant by plan year so that the Home Plan will have sufficient information to permit it to determine
at any time whether it is in compliance with the requirements of Code Sections 401 (a)26), 410(b) and 415; and (4)
provide copies of the Election to Transfer, all consents to the transfer executed by the Participant’s Spouse and any
party-beneficiary to a Qualified Domestic Relations Order (“QDRO"), and a copy of any QDRO affecting the interest
of the Participant.

SECTION 2.3. If this Plan is the Home Plan, the fund manager shall request the fund manager of the Transferring
Plan to provide this Plan, at the time of the transfer, with a copy of the compiete contribution history for the
Participant by plan year so that this Plan will have sufficient information to permit it to determine at any time
whether it is in compliance with the requirements of Internal Revenue Code Sections 401(a)26), 410(b) and 415,
copies of ail consents to the transfer executed by the Participant’s Spouse and any party-beneficiary to a Qualified
Domestic Relations Order (“QDRO*), and a copy of any QDRO affecting the interest of the Participant.

SECTION 2.4. All transfers shall be direct interfund transfers of cash by check or wire transfer. No monies wili be
paid directly to any Participant. Securities may not be transferred.

SECTION 2.5. No more than one account transfer between the same Cooperating Funds wili be permitted to a
Participant during any five consecutive (5) calendar year period. Partial transfers will not be permitted.

SECTION 2.6. All Elections to Transfer qualifying as eligible rollover distributions shall be required to meet the
requirernents of Section 401(a)31) and 3405(c) of the Internal Revenue Code and the implementing regulations,
including notice and election pericds.

SECTION 2.7. There shail be no administrative charge to the Participant to complete the transfer, except that if the
Participant requests a wire transfer, the bank charge for the wire transfer may be charged against and deducted from
the amount transferred.

SECTION 2.8. The trustees of the Trust may take all actions, including exchanging information and establishing pro-
cedures, necessary to implement these provisions.

SECTION 2.9. The Trust shall have no responsibility to a Participant for any loss of income on account of:
a. The election of a Participant to effect a transfer prior to any valuation date;
b. The necessity of liquidating any plan assets to complete the transfer;

¢. The result of the funds being in transit, or during a reasonable processing period not exceeding five (5) busi-
ness days prior to the release of funds by the Transferring Plan or five (5) business days following receipt of
funds by the Home Plan; or

d. The failure of any Cooperating Fund to provide any notice, obtain any consent, or take any other action with
respect to the transfer.

SECTION 2.10. If a Participant is married, no transfer will be allowed except with the execution of a spousal consent
form according to the rules of the Transferring Fund. If the individual account is subject to a QDRO, the consent of
all parties to the proceeding in which the QDRO was issued is required. The Trust may also require, as dictated by the
form of the QDRO, that the Participant obtain consent of the issuing court.
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SECTION 2.11. If this Plan is the Home Plan, it will have no cbligation under any benefit election or benefidary des-
ignation executed by the Participant with a Transferring Plan, whether or not copies of those elections or beneficiary
designations are provided by the Transferring Plan. Only elections, waivers and beneficiary designations executed by
the Participant directly with the Trust will bind the Trust.

SECTION 2,12. No transfer under these provisions is to be interpreted as a transfer of assets and liabilities. To the
extent that this Pfan is the Home Plan, the Trust assumes no responsikility for the obligations of a Transferring Plan
other than to apply the transferred funds to the individual account of the Participant in whose interest the transfer is
made. Similarly, acceptance of a rollover does not obligate the Trust when it is the Home Plan to provide the same
benefit options as the Transferring Plan.

SECTION 2.13. The Trust may refuse to accept any Election to Transfer that violates any requirement of the
Employee Retirement Income Security Act of 1974, as amended ("ERISA”), the implementing regulations, or any rule
promulgated by the Commissioner of Internal Revenue or the United States Department of Labor.

SECTION 2,14. No transfer will be permitted white the Participant has any outstanding loan secured by the
Participant’s account in the Transferring Plan, or while the account is subject to any order of attachment, writ of exe-
cution, Internal Revenue Service lien, or other legal process.

SECTION 2.15. These provisions are not superseded by, and shali operate notwithstanding, Section 22 of the
Electrical Industry Reciprocal Agreement
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