IBEW Local No. 684
Defined Benefit Pension Plan (Part A)
Summary Plan Description

SOME TECHNICAL TERMS USED IN THIS BOOKLET

Administration Office of the Pension Trust

This is the office to which all communications abgaur pension should be addressed. Also, it
may be referred to as "Fund Office" or "Trust Gffic It is the office to which anything for the
Board of Trustees should be addressed. Any irepiabout your rights and benefits and
responsibilities and any notice you may be requioegive the Plan should be addressed to this
office.

Annuity Starting Date
The date as of which pension benefits are calalilatel payments are scheduled to start.

Break-in-Service

Failure to earn a required minimum of credited merover specified periods of time can result
in a break-in-service. Unless certain conditioresraet, a break-in-service can cause the loss of
an employee's previously-earned credited servidebanefit units. This is known as a
permanent break-in-service. However, there areigioms for repairing breaks-in-service

before they become permanent. Detailed explarmtbbwhat causes a break-in-service, what
can make it permanent, and how breaks can be egpaie in the section entitled "How

Working Time Counts”.

Contribution Date
April 1, 1975, the first date on which an employes required to make contributions on an
employee's behalf.

Covered Employment
Work under a collective bargaining agreement whézjuires the employer to contribute to this
Pension Trust.

Employee

Persons who work in a job covered by a collectiagghining agreement or persons who work
for an employer who otherwise contributes to thaRn their behalf pursuant to an approved
written agreement between the employer and thet.Trus

Normal Retirement Age
Normal Retirement Age is attained under the folloywircumstances and allows for an
unreduced Pension:



* The later of age 62 or the age of the Participarthe fifth anniversary of his participation,
excluding participation prior to April 1, 1988; or

* The later of age 62 or the age of the Participarthe tenth anniversary of his
participation.

Separation from Covered Employment

Failure to earn a required amount of contributaryrs over a specified period of time will
result in a Participant incurring a separation froomered employment. If a separation from
covered employment occurs and a Participant latees, the value of the benefit earned for
years prior to the separation from covered emplaoymal be frozen at the level in effect at the
date of the separation. Thereatfter, if additidrealefits are earned, the value of such benefit
will be added to the value of the benefit earnedrpgo the separation from covered
employment in determining the monthly pension binef

Years of Credited Service and Benefit Units

Units by which the amount of time an employee hasked in covered employment is

measured for pension purposeBlOTE: Credits also may be earned during certain non-
working periods under conditions specified in thenRlocument). Although years of credited
service and benefit units are similar, they arewdated by different methods and used for
different purposes. Years of credited servicebaiseed on hours of service, and benefit units are
based on contributory hours worked. An employekggbility for pension is determined by
years of credited service. The amount of the nigansion payment due the employee is
determined only by his benefit units earned proApril 1, 1980 and contributions to the Plan
on his behalf thereafter.

Explanation of other technical terms and furtheéadivill be found in the following
explanatory material and text of the Pension Plan.

NOTE: The Pension Plan described in this booklet appidy to retirements which begin on or
after November 1, 2005. However, please read uh@arsgary and the Plan carefully as different
rules apply to different time periods as to:

e How you incur one-year and permanent breaks-iniserv
e How you incur a separation from covered employment.

* The value assigned to each benefit unit earnedr(poi April 1, 1980) and contributions
received on your behalf (after March 31, 1980).

These provisions may affect eligibility for bensfand the amount of the accrued benefits.
Also, benefit amounts and eligibility will be detemined by the provision in effect at the
time the benefits were earned unless later plan amdments affirmatively specify
otherwise.



QUESTIONS AND ANSWERS

1. How do | become a Patrticipant in the Plan{Section 2.02)

You become a Participant in this Plan on the Apiir October 1 after you work at least 250
hours during twelve-consecutive months in a jolegaty covered by a collective bargaining
agreement between your employer and IBEW Local 684.

2. How do hours worked become Vesting Credits ande®efit Credits?

The amount of time you work in a job covered bybective bargaining agreement counts in
several important ways. It determines whethera@ueligible for a pension and how much
your pension will be. For these purposes, the fimework as a Participant in the Plan is
measured in two ways - in years of credited semicieh are used to determine your vesting
status and in benefit units which are used to detex the amount of your pension benefit.

Credited Service Before the Contribution Date
(Refer to Section 4.02)

You receive one year of credited past service &heplan credit year before the Contribution
Date (April 1, 1975) during which you were employdeast 1,000 hours in the geographic
and work jurisdiction of IBEW Local 684 at a jobthke type which now requires contributions
to this Pension Plan. If you worked less than @ 00urs, one quarter of credited past service is
granted for each 250 hours of work.

To be eligible for credited past service, you nhaste worked at least 250 contributory hours in
covered employment during the 12-month period imatety following the Contribution Date.
You are allowed a maximum of five years of credpedt service. To determine the number of
hours you worked before the Contribution Date,thestees use certain records. These records
include:

* Union records;

* Records and/or statements of past employers opgrati the electrical industry in the
geographical area covered by the Plan;

« A W-2 form or check stub for work performed duritige period for any employer known
to have been operating in the electrical industrghie geographical area covered by the
Plan;

* Records of the Social Security Administration;

* Records of the Health and Welfare Plan; or

* A statement from an individual having firsthand whedge of your work in the electrical
industry in the geographical area covered by tha.PI
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Credited Service After the Contribution Date
(Refer to Section 4.03)

After the Contribution Date you receive creditetufe service for all hours in a plan credit year
for which you are paid (hours of service) accordmghe following schedule:

Hours of Service Years of Credited
in Plan Credit Year Future Service
Less than 250 hours None

250 to 499 hours Vi Year

500 to 749 hours 5 Year

750 to 999 hours % Year
1,000 hours or more One Year

You also receive credited future service for warlaijob not covered by the Plan if you work
for a contributing employer and:

* You move directly from a covered job with that eoydr to a non-covered job with that
same employer, or

* You move directly from a non-covered job with tleployer to a covered job with that
same employer.

If, however, you work in non-covered employment god do not work enough hours for
contributing employer(s) to earn a full year ofdited service in a plan credit year, you will not
receive any credit. Fractions of a year of crefigervice are not granted for non-covered
employment.

Benefit Units

The amount of your pension will be based on thebrmof benefit units you earned before
April 1, 1980 and the contributions made on yourdiethereafter.

Benefit Units Before the Contribution Date
(Refer to Section 4.04.a.)

If you earned one year of credited past servica,aleo earned one benefit unit.

Benefit Units After the Contribution Date
(Refer to Section 4.04.b,c,d.)

After the contribution date and prior to April 1980, you earn benefit units for all hours for
which your employer is required to contribute omybehalf (contributory hours) according to
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the following schedules:

Between the Contribution Date and Prior to April 1,1979:

Contributory
Hours Worked in Benefit
Plan Credit Year Units
Less than 250 None
250 to 374 2/10
375 to 499 3/10
500 to 624 4/10
625 to 749 5/10
750 to 874 6/10
875 to 999 7/10
1,000to 1,124 8/10
1,125 to 1,249 9/10
1,250 or more One

After March 31, 1979 and prior to April 1, 1980:

Contributory
Hours Worked in Benefit
Plan Credit Year Units
Less than 250 None
250 to 374 2/10
375 to 499 3/10
500 to 624 4/10
625 to 749 5/10
750 to 874 6/10
875 to 999 7/10
1,000 to 1,124 8/10
1,125 to 1,249 9/10
1,250 to 1,374 One
1,375 to 1,499 11/10
1,500 to 1,624 12/10
1,625 to 1,749 13/10
1,750 to 1,874 14/10
1,875 or more 15/10

3. Can | lose my Credited Service and Benefit Uta?

(Refer to Section 4.05)
Yes, if you are not vested. You cannot lose yoadited service and benefit units if you are
vested. However, you may lose them if you arevested and you do not work a required
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number of hours in a covered job for a certain nenad years, as explained below.

Before April 1, 1985. You incurred a one-year-break-in-service if yod feawer than 250

hours of service in a plan credit year. You lastirycredited service and benefit units if you had
as many consecutive one-year breaks-in-serviceasgd full years of credited service.

Example 1: An employee has earned four years diitegtservice. Then in:

Years of
Credited Break-in-Service
Year Employee Works Service Years
1 200 hours 4 1 year (temporary)
2 150 hours 4 2 years (temporary)
3 0 hours 4 3 years (temporary)
4 0 hours 0 4 years (permanent)

Beginning April 1, 1985 A break-in-service becomes permanent if an eygg@s number of
one-year breaks exceeds five, or if greater, thmelrau of his full years of credited service.

Example 2: An employee has earned four years dlitetservice. Then in:

Years of
Credited Break-in-Service
Year Employee Works Service Years
1 200 hours 4 1 year (temporary)
2 150 hours 4 2 years (temporary)
3 0 hours 4 3 years (temporary)
4 0 hours 4 4 years (temporary)
5 210 hours 0 5 years (permanent)

Before April 1, 1985, the employee in Example 1 dgermanent break-in-service after the
fourth year because the number of consecutive breagrvice years equaled the number of full
years of credited service. If there were at @&t hours worked in the fourth year, his years of
credited service would total four and one-half.eihthe consecutive one-year breaks-in-service
would be broken and the previous temporary breademice years would be eliminated.
Beginning April 1, 1985, the employee in Exampléa2s not suffer a permanent break until he
incurs a fifth-consecutive one-year break.

This means that a one-year break-in-service beginapril 1, 1985, (less than 250 hours of
service in a plan credit year) can be repairedlesg as the break-in-service is not permanent.
All previous break-in-service years are disregaraféer a plan credit year in which an
employee has at least 250 hours in covered emplatyamel/or continuous non-covered

employment.



Important: Break-in-service years will not be added togetihrdess they come one right after
the other, without interruption by years of morartt250 hours in covered employment and/or
continuous non-covered employment.

4. Can | receive Benefit Credits or Vesting Credits wkn | am unable to work?

No, however, beginning April 1, 1985, if you aresabt from covered employment due to
maternity or paternity reasons, you will receiveitip credit of eight hours per day if you would
otherwise experience a break-in-service. Theggiterbegin to accrue when the absence begins
if credit is necessary to prevent a break-in-serfic that year. Otherwise, credit will begin to
accrue starting the following year. Maternity/Raiy Leave will be granted for the following:

*  Pregnancy of the individual.

*  Birth of the child of the individual.

* Placement of a child with the individual due to piilan.
e Care of the child immediately following birth or@ution.

No more than 501 hours will be credited for any ahsence and will be applied only to prevent
a break-in-service. These hours will not add toryoedited service or benefit units.

5. When do | become Vested?

(Refer to Section 4.06)
You are vested if you accumulated at least 5 yefacgedited service without an intervening
permanent break-in-service.

6. When do | become eligible for a pension? How rot will | receive?
Several types of pension are available to employadsr this Plan. Requirements for the
different types of pension vary and so do the nasthay which the payments are determined.

The Administration Office can tell you about yoligibility and explain various factors that
should be considered when you are ready to thiokitatetirement.

This section describes the types of pensions andédtvice, age, and other requirements for
each. The amount of the monthly pension paymeatoh type will vary according to a
number of factors, including: when your benefittanwere earned, when you apply for your
pension, the options you select, etc.

Information regarding the amount of payment willfbend in the section on "Payment
Methods" as well as in this section.

A Reqgular Pension
(Refer to Sections 3.02 and 3.03)




Eligibility

You are eligible to receive a Regular Pension when:

* Youreach age 62, and

* You have at least 5 years of credited service witlagpermanent break-in-service, or
* You attain normal retirement age (refer to Secfidt).

Regular Pension Amount

The amount of the regular pension effective onfiar &pril 1, 1986, depends on the following:
1. The number of benefit units earned; and

2. The amount payable for each benefit unit for emplent before April 1, 1980; and

3. The contributions made with respect to an emplay&erk on or after April 1, 1980.
Portion of Monthly Pension Earned Before April 1, D80

The portion of the monthly pension earned beforelAp 1980, is determined by multiplying
the benefit units earned before that date by tipicgble benefit rate as follows:

*  For each Non-Contributory Benefit Unit for emplogeeho worked under an IBEW-
NECA Inside or Residential bargaining agreemer20.80

»  For Each Contributory Benefit Unit earned prio’goril 1, 1980 for employees who
worked under an IBEW-NECA Inside or Residentialgaéming agreement: $50.00

Portion of Monthly Pension Earned After April 1, 1980

The portion of the monthly pension earned on cerafpril 1, 1980 is determined in a
completely different way. For covered service@ifarch 31, 1980 and before April 1, 2008,
the monthly benefit equals 3.1% of the total cdmittions made on your behalf during a plan
credit year. For covered service after March D& the monthly benefit equals 2.0% of the
total contributions made on your behalf during anptredit year.

Here is how it works:
Assume a regular employee decides to retire abagm April 1, 1999. He has worked at least

1,500 hours in each plan credit year and has e&medxcontributory benefit units and 5
contributory benefit units prior to April 1, 198®urther assume that from 1980 through 1999, a



total of $46,518.75 was contributed to the Fundhisrbehalf. His monthly pension is
determined as follows:

3 Non-Contributory Benefit Units X $20.00 = $60.00

5 Contributory Benefit Units

earned prior to April 1, 1980 X $50.00 = $250.00

Contributions made during 1980

through 1999 = $46,518.75 X 3.1% = $1,442.08

Amount of Monthly Pension $1,752.08

(Rounded up to nearest 50¢) $1,753.00
IMPORTANT: If you leave covered employment and do not woreast 250

contributory hours in any two consecutive plan grgears, the amount of the monthly pension
you earned before this "separation from coveredi@ynment” will be frozen at the level which
was payable by the Plan on the date your separaiicame official. If you later return to
covered employment, the additional monthly pensimount earned after your return will be
based on the amount payable by the Plan at that tim

A Rule of 80 Pension
(Refer to Sections 3.06 and 3.07)

Eligibility

You are eligible to receive a Rule of 80 Pensioremh

* You have reached age 60 and have at least 20 gkensdited service; or
* You have reached age 61 and have at least 19 gkarsdited service.
Rule of 80 Pension Amount

Even though you retire before Age 62, the normi@ement date under the Plan, the amount of
the Rule of 80 Pension is determined in the sameasa Regular Pension.

An Early Retirement Pension
(Refer to Sections 3.04 and 3.05)

Eligibility

You are eligible to receive an Early Retirement$t@mwhen;



* You reach age 55, and

* You have at least 5 years of credited service witlagpermanent break-in-service (not
counting service earned in non-covered employment).

Payment of your Early Retirement Pension can bagytime between ages 55 and 62.
Early Retirement Pension Amount

The amount of your Early Retirement Pension is ceddrom the amount of the Regular
Pension you would receive at age 62 to reflectahger period of time that you will be
collecting payments. This reduction is 1/2 of I&6dach month you are younger than age 62.

Here is how it works:

For example: Assume an employee decides to rdtagea55. His Regular Pension, if he were
age 62, would be $1,706.00 a month. Since he md@#ths younger than 62, the reduction is
1/2 of 1% for each of the 84 months that he is geurthan age 62 which equals a reduction of
42%. The reduction is therefore 42% of $1,706.09746.52. Subtract $716.52 from
$1,706.00 which equals $984.98 or $985.00 rounded.

A Disability Pension
(Refer to Sections 3.08 through 3.13)

Eligibility
If you become totally disabled before age 62, yauedigible for a Disability Pension if:

* You have at least 5 years of credited service witlagpermanent break-in-service, (not
counting service earned in non-covered employmant,

e You have worked at least 250 contributory hoursither of the two consecutive plan
credit years prior to the plan credit year in whyclu became totally disabled.

You qualify for a Disability Pension if you are U@ to engage in any employment (and are not
working for wages or profit) and have been awar8edial Security Disability benefits by the
Social Security Administration. At any time, thedd of Trustees may ask for proof that you
continue to qualify for these benefits.

Disability Pension Amount

The monthly amount of the Disability Pension isedetined in the same way as the monthly
amount of the Regular Pension.
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Payment of your Disability Pension begins the filay of the month after you have been
disabled for six full calendar months and receiBpaial Security Disability Award. You must
file an application with the Administration Offiethin 18 months after receiving a
determination by the Social Security Administratidbtherwise, payments will not begin until
the first of the month after you file an applicativith the Administration Office.

The Disability Pension is payable for as long as sgmain totally disabled as determined by
the Social Security Administration unless you erggisgwork for wages or profit exceeding
$500.00 per month. Once you reach age 62, yowsi@emvill continue even if you recover, as
long as you remain retired.

If you learn that your Social Security benefits lbeeng stopped or you recover from your
disability, you should write to the Administrati@ffice within 21 days of learning of such a
loss to keep from having your pension delayed wienretire again. Even if you continue to
receive Social Security disability benefits, shoybdi work and earn $500.00 or more in any
month, you must notify the Administration Officechyou will be ineligible for Plan benefits

for that month or any month in which you earn $800r more. Your Disability Pension will
then stop. If you return to covered employment wiliearn additional credited service. When
you retire again, you will be eligible for a Regutat Early Retirement Pension that will not be
affected by your earlier Disability Pension paynsent

7. Can | choose how my Pension is paid to me?
Yes. When you make your decision to retire, yoll lva asked to choose the way you want
your pension to be paid. The forms of paymentlaliba to you are described in this section.

Standard Form if You are Single
(Refer to Section 6.02)

If you are single or both you and your spouse hajexted the Husband-and-Wife Pension, you
will receive monthly pension payments guaranteed@months after your retirement date. Of
course, benefits are paid to you for your lifetiniut if you live less than 60 months after
retirement, the remaining monthly payments will tuauwe to your designated beneficiary for the
remainder of the 60 months. If there is no degigphaeneficiary or your beneficiary dies
before receiving the balance of the 60 paymengsremainder will be paid to your surviving
spouse. If there is no surviving spouse, the reimgipayments will be payable in the following
order of priority:

e Your surviving children in equal shares, includadppted children;

* The beneficiaries entitled to the proceeds of yb@iinsurance provided by the Central
California Electrical Workers Health and Welfara®)|

* Your estate, if probate proceedings are startellinvit2 months following your death; or
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» If probate proceedings do not start within 12 merahyour death, payment will be made
to whomever the Board, in its sole and absoluteréi®n, shall select.

Remember, this benefit is not payable if you aceireng a Husband-and-Wife Pension.

Standard Form If You Are Married
(Refer to Article V1)

If you are married when you retire you wallitomatically receive a Husband-and-Wife Pension
unlessyou and your spouse reject that form of paymémborder to reject the Husband-and-
Wife Pension, both you and your spouse must ndtiéyAdministration Office in writing, and
your spouse’s signature must be witnessed by arfNBiablic or Plan Representative. A
rejection of the Husband-and-Wife Pension is effecbnly if given within 180 days of the
effective date of the pension.

Under this form of payment, you will receive a fikenonthly amount for your lifetime and after
your death your spouse will receive a lifetime nibpbenefit of 50% of the amount you were
receiving. The amount you receive will be redutzethke into account your life expectancy as
well as that of your spouse. The amount of reduds determined by the difference in the ages
between you and your spouse.

For example*: Assume that your monthly beneft$1$706.00 and

Monthly Benefit Monthly Benefit

to Pensioner to Spouse if

and Spouse Pensioner Dies First
Spouse is 10 years younger $1,467.50 $734.00
Spouse is 5 years younger $1,501.50 $751.00
Spouse is same age $1,535.50 $768.00
Spouse is 5 years older $1,570.00 $785.00
Spouse is 10 years older $1,604.00 $802.00

* Different factors are used for Disability Pensson

Once you begin to be paid under a Husband-and-Réfesion, the reduced amount you receive
will not be increased if you or your spouse arerldivorced, or if your spouse dies before you.

Please note that if you are married, the Husbandvdifie Pension will take effect
automatically unless yoand your spouse reject it, in writing. You and yopoase may reject

12



this payment method at any time before your pensemgins. Once pension payments begin
you cannot revoke or alter the payment method.

Rules for the Payment of the Husband-and-Wife Pensin

* You and your spouse have to be legally marriecath @ther when pension payments start
and for a minimum of twelve months preceding yoeati.

e The Husband-and-Wife Pension protects only the spouarried to you at the time your
pension begins.

« If your spouse dies before you, all pension besstiop on your death.

* Monthly pension benefits are not increased aftgnynts begin, even if your spouse dies
before you or you and your spouse are divorced.

* The rights of a former spouse or other family menaseoutlined in a "Qualified Domestic
Relations Order" may reduce or eliminate benefits & the current spouse.

« Payments to your surviving spouse are for his otifegime. They do not stop even if he
or she remarries.

8. Is there a Death Benefit if | die before | retie?
Yes. There is a surviving spouse benefit and agireement death benefit. They are described
below.

Preretirement Surviving Spouse Pension
(Refer to Section 6.04)

If you are married and have worked at least one htiar September 21, 1974, and die prior to
retirement after you become Vested (see Sectio®)dydur surviving spouse will receive 50%
of your earned retirement benefit adjusted as thogwy had retired on the day before your death
and had elected the Husband-and-Wife Pensionoufdie before attaining age 55, the amount
payable to your surviving spouse will be determiasdf you were age 55 when you died, but
will not be payable until you would have reacheé &§. This preretirement surviving spouse
benefit is payable for your spouse's lifetime.

Your spouse may elect in writing to postpone tlaetstg date of the preretirement surviving
spouse pension to anytime after the day your spoesemes entitled to receive the pension, but
no later than the first of the month following tth@te you would have attained normal

retirement age. If your spouse elects to postploastarting date of the pension, your spouse
will receive 50% of the amount determined as if yoed the day before your spouse's benefit is
to start and had retired on a Husband-and-WifeiBens
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If your spouse dies before the starting date optleeetirement surviving spouse pension, that
benefit will be forfeited and there will be no pagmts to any other person.

In lieu of a preretirement surviving spouse pensj@ur spouse may elect to receive a
preretirement death benefit of 60 monthly paymeastdescribed below.

Preretirement Death Benefit
(Refer to Section 7.01)

Your beneficiary will be entitled to a pre-retirem@eath benefit of 60 monthly payments equal
to the amount of your regular pension earned tal#tte of death, if

1. You had earned at least 5 years of credited sewitt®ut a permanent break-in- service
(not counting service earned in non-covered empétin and

2. You had worked at least 250 contributory hoursitinez of two-consecutive plan credit
years prior to the plan credit year in which yoedi

This benefit is not payable if a surviving spousesiceiving benefits under a pre-retirement
surviving spouse pension.

Important: You should be sure that you have a beneficiasygiation on file with the
Administration Office or Union Office and, if sdydt it is up-to-date.

9. Can | be required to take my benefit in a lumpum “cash out™?

(Refer to Section 7.09)
Yes, but only if your benefit has an actuarial eatii less than $5,000. If you, your spouse, or
other payees are entitled to pension benefits waoerial value is less than $5,000, the Board
of Trustees will pay the benefit in a single lumprspayment. Such payment would represent
your full entitlement to benefits under the Plan.

10. If I do not have enough Vesting Credits with te Local 684 Pension Plan

can | combine credits from another IBEW Plan?
Yes, under limited circumstances. The Local 684ska Plan must have an agreement with
the other (related) IBEW Plan to combine vestirggits only and each must agree to pay you a
pro-rata pension based on service with the Plagmontapplication, you will be eligible for a
pro-rata pension if you are not otherwise eligiiolea pension from this Plan; if your Service
Credit under this Plan were combined with your RelaCredit (credit earned under Related
Plans), then you would be entitled to a Normal ieetent Pension, Early Retirement Pension,
Disability Pension, or Rule of 80 Pension undes fflan. The Pro Rata Pension from this Plan
is calculated only on the basis of your Creditetvi8e under this Plan; Related Credit is only
used to help you establish your eligibility (veghn

11. Can I have my money transferred to the IB®/ Local 684 Pension Plan from
another IBEW Plan?
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Yes. If you work under the jurisdiction of anotlpEmsion plan which is signatory to The
Electrical Industry Pension Reciprocal Agreemeshtiiou may be able to elect to have the
contributions made on your behalf under that péent the corresponding credit, transferred to
the IBEW Local 684 Pension Trust Fund. Credit®iedunder a defined benefit plan in another
jurisdiction would be transferred to the IBEW Lothation No. 684 Pension Plan Trust (Part A).
Credits earned under a defined contribution plaaniother jurisdiction would be transferred to
the IBEW Local 684 Defined Contribution Plan (PR)t Note that when contributions and
credit are transferred to this Plan, Vesting Serscgranted on an hour-for-hour basis, but the
Credited Service (value of your benefit) is granpeaportionately, based on the amount of the
contribution transfer.

12. Do | pay income taxes on my pension?

Yes. Your employer’s contributions go in tax faa@ there is no tax on the earnings
accumulated in the Pension Plan from which youebtnare paid. However, when you draw
out your pension you must pay ordinary taxes ameiifefits are drawn out before age 592
there may also be penalties.

13.  Once I retire can | go back to work and still daw my pension?
Yes, but only in limited circumstances.

Retirement
(Refer to Section 7.11)

In order to receive monthly pension payments frbis Plan, you must be retired and limit your
work during any calendar month in the type of emplent described below. You may,
however, work at any other type of job (not in &hectrical industry whether in management or
under the collective bargaining agreement) withi@awing your pension payment stopped.
Retirement Before Age 62

To be considered retired before age 62, you musiowaw completely and refrain from
engaging in any work or activity for wages or prafithe electrical industry in the United
States.

Retirement Between Age 62 and Age 70%

To be considered retired after age 62 and befaeer@z, you cannot work for wages or profit
in the electrical industry for 40 hours or moraioalendar month (or during any 4- or 5-week
payroll period) in:

*  Work of the type performed by employees accruingglies under this Plan on your
annuity starting date;

* Work in the trade or craft in which you were emm@dyat any time under this Plan;
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* The geographic area covered by this Plan on yoomignstarting date.

You may ask the Administration Office whether partar employment will be prohibited.
Retirement After Age 70%

Beginning with the April 1 immediately following ¢hcalendar year in which you attain age
70%, the Fund must begin payment of your pensioefitevhether or not you apply for
benefits. There are no restrictions on the typeatibn or location of the work you may

perform.

Suspension of Pension Payments
(Refer to Section 7.12)

If you are retired and take a job that is not aédviby the Plan, you must notify the
Administration Office, in writing, within 31 daydtar you start work.

Before Age 70Y2

If you are a pensioner younger than age,Abbur pension payments will be suspended for the
months during which you are employed. If you faihotify the Administration Office within

31 days, as required, the Trustees shall presuatgdln worked at least 40 hours in that month
and each month following, unless and until you pteevidence to the contrary.

After Age 70%

Beginning with the April 1 immediately following ¢hcalendar year in which you reach age
70Y2, you will continue to receive your pension pawts from this Plan during any period of
employment, even if you become employed in the tfpgork prohibited by the Plan rules. If
you accrue additional pension benefits, your pensiil be adjusted at the end of each plan
year in which you earned such benefits to includeadditional benefits you earned while
working.

Recovery of Overpayments
(Refer to Section 7.12.e)

If a pensioner received pension payments for angtimor months during which he engaged in
prohibited employment, after the period of suspam#ine Fund will recover the amount of such
overpayments by offsetting the amount of his mgngi&nsion payments until such
overpayments is totally recovered. If you are age 65, the first deduction will be 100% of
the pension amount or the full overpayment, whiehnes less; thereafter, the deduction will not
exceed 25% of the monthly pension amount.

If you die before the overpayments have been falbpvered by the Fund, deductions will be
made from the benefits payable to your survivinguse or beneficiary, if any, subject to the
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25% limitation on the rate of deduction if you weseer age 65 at the time that suspension
ended.

Pension Payments Following Suspension
(Refer to Section 7.13)

Benefits payments shall resume after the last mimmttvhich benefits were suspended, with
payment beginning no later than the third montardfte last calendar month for which benefits
were suspended. The monthly amount and type dfipenvhen resumed after suspension shall
be in the same payment form received prior to susipa.

If you retire and return to work in covered empl@nhand additional contributions are made
on your behalf, the amount of your pension maynseciased from the amount you formerly
received when you retire again based on the adeeeffils earned (contributions received)
during the period you returned to covered employmndine additional pension earned may
have a separate annuity starting date (or pensiectige date) and payment option.

The additional benefits earned will be determingedfathe date you retire again, in accordance
with the following:

» If the actuarial value of the additional benef#sb,000 or less, then the Board of Trustees
shall pay that actuarial value in a lump-sum payim@movided you are younger than age
62.

* If you are a pensioner younger than age 62 aseodidite you retire again, you may elect to
receive the additional benefits in any payment fprovided by the Plan.

* If you are a pensioner age 62 or older and werageuthan age 62 on the annuity starting
date immediately preceding the date the additibrakfits became payable, you will have
the option to elect a new form of payment for tddiaonal benefits earned.

« If you are a pensioner age 62 or older and weleaat age 62 on your most recent annuity
starting date, that last annuity starting date @angnent form thereof shall govern any
additional benefits earned through reemploymeset éffiat date.

14.  Who Administers the Plan?

All final decisions including the design of the pland the benefit formula are made by the
Board of Trustees. The Board of Trustees consfsa® equal number of labor and
management representatives, in accordance witlatheThe day-to-day operations of the Plan
are delegated to a contract administrator, BeAelfministration Corporation (BAC).

15. Do the benefits provided by this Plan affect ®tal Security benefits?
No. The benefits payable under this Plan are ditiath to benefits paid under Social Security.

16. May pension benefits be assigned?
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No. This is prohibited by the Pension Plan. Hoerethe rights of a spouse or other family
member to any share of a Participant's pensioetadegh under a "Qualified Domestic
Relations Order" shall take precedence over arignadéthe Participant or the Participant's
spouse at the time of retirement or death.

17.  Are Plan Documents available to Participants ahBeneficiaries?

Yes. Copies of the Trust Agreement, Plan Docunf@lat) Amendments, and a summary of the
annual report are available for inspection at tenikistration Office during regular business
hours and upon written request will be furnishedriayl.

In addition, copies of the collective bargainingesgment and a full annual report (Form 5500)
are available for inspection at the Administrat@ffice during regular business hours and upon
written request will be furnished by mail upon payhof reasonable charges. You should
therefore find out what that charge will be befariting and asking for copies of these
documents.

APPLICATIONS, EFFECTIVE DATES & APPEALS

How to Apply for Benefits
(Refer to Sections 7.01)

To apply for your pension, you must request aniagpbn from the Administration Office.

The form, with instructions for completing it, witle provided. Be sure to send the application,
and any other documents needed (such as prooedbagourself and your spouse and proof of
marriage) to the Administration Office so thatritiges before the month in which your benefit
payments are due to begin.

If you are applying for a Disability Pension, yoillwe required to submit proof that you have
been awarded a Social Security disability benéfiyiou are awarded a Social Security
disability benefit, you should send the notice mifittement to the Administration Office within
18 months after you receive it so that your disglyension may begin as early as possible.

The Fund must begin payment of your pension ne taen the April 1st following the calendar
year in which you reach age 702, whether or notapply for benefits. If your pension does
not start by then, you may be subject to severgeamalties by the IRS.

Application for Preretirement Death Benefit and Praetirement Surviving Spouse Pension

An eligible employee's widow or children must fde application with the Administration

Office for these benefits on a form furnished by Bund. An application should be secured
from the Administration Office right after the erogee’s death in order that payment may begin
as soon as possible.

Pension Effective Dates
(Refer to Section 7.05)
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Pensions are usually effective on the first daghefmonth after the pension application is filed,
or the first day of the month after you have retioe become eligible for a pension, whichever
is the later date. Such effective date is knowthasannuity starting date. For example, if you
want to receive your first pension payment on dylyour application must be received at the
Administration Office by June 30.

Disability Pension payments may begin on the fiest of the month following six full calendar
months of disability if you file the pension applion and a copy of the Social Security
Administration notice of entitlement to a disalyiliienefit not later than 18 months after the
date of the determination as shown on the noti@therwise, payments will not begin until the
first of the month after you file the pension apgation and a copy of the notice with the
Administration Office.

Appeal Procedures
(Refer to Section 7.04)

If you or your beneficiaries apply for benefits aedeive notice that your claim has been
denied, or if you believe you did not receive thik &mount of benefits to which you are
entitled, you have the right to appeal to the Badr@irustees. The request must be in writing
and should state clearly the reasons why your parsiould not be denied, or should be
increased. It must be received in the AdministratDffice within 60 days after you receive the
notice denying your pension or informing you of #mount of the pension awarded to you.

After your appeal is heard, you will receive a vent decision. The notice will include the
specific reasons for the decision and will refetht® provision(s) of the Plan on which the
decision was based. The Board of Trustees hasuddstiscretion in the administration of the
Plan in connection with determining eligibility fand amount of benefits as well as interpreting
the Plan.

This procedure must be followed by anyone who belies he should not have been denied a
pension or other benefit: or who believes his permin should be larger. If you fail to follow
this procedure or otherwise fail to exhaust your anhinistrative remedies under the Plan

you will be precluded from review of your dispute ly any court, federal or state.
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The preceding explanation of the Pension Plan isiare than a brief and very general
statement of the most important provisions of thedfon Plan. No general statement such gs
this can adequately reflect all of the detailshaf Plan. Nothing in this statement is meant t
interpret or extend or change in any way the promsexpressed in the Plan Document itself.
The rights of an employee can only be determineddmgulting the actual text of the Pensio
Plan. The complete text of the Pension Plan istgdiin this booklet.

ONLY THE FULL BOARD OF TRUSTEES IS AUTHORIZED TO INERPRET THE PLAN
OF BENEFITS DESCRIBED IN THIS BOOKLET. NO EMPLOYERIOR ANY
REPRESENTATIVE OF ANY EMPLOYER OR UNION, IS AUTHORED TO INTERPRET
THIS PLAN ON BEHALF OF THE BOARD - NOR CAN SUCH PES®N ACT AS AN
AGENT OF THE BOARD OF TRUSTEES.

The Trustees retain the discretion to interpret theprovisions of the Plan and decide
all factual and legal matters that relate to eligillity and amount of benefits.
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INFORMATION REQUIRED BY THE EMPLOYEE
RETIREMENT INCOME SECURITY ACT OF 1974

The Plan is administered and maintained by the do&f rustees at the following address:
Board of Trustees
IBEW Local 684 Pension Trust
955 N Street
Fresno, CA 93721-2216

The above is the name, address and telephone nwinter Plan's Administrator.

The Employer Identification Number (EIN) issuedite Board of Trustees by the Internal
Revenue Service is 94-6442909. The Plan numt¥¥lis

This is a defined benefit pension plan. For thosenbers eligible for benefits under the
IBEW Local 684 Pension Trust, a defined beneffiagable upon retirement.

The person designated as agent for service of fggakss is:
Benefit Administration Corporation
955 N Street
Fresno, CA 93721-2216

Service of legal process may also be made on athedBoard of Trustees at the address
shown above.

The names, titles, and addresses of the Trustedstad below:

LABOR TRUSTEES MANAGEMENT TRUSTEES
Mr. Billy Powell Mr. Pete Halver

IBEW Local 684 No Cal Chapter NECA
519 12th Street 6300 Village Parkway
Modesto, CA 95354-2402 Dublin, CA 94568-3002
Mr. Cecil Roberts Mr. Brian Gini

IBEW Local 684 No Cal Chapter NECA
519 12th Street 6300 Village Parkway
Modesto, CA 95354-2402 Dublin, CA 94568-3002
Mr. Mark Bowden Mr. Bobby Hamilton
IBEW Local 684 No Cal Chapter NECA
519 12th Street 6300 Village Parkway
Modesto CA 95354-2402 Dublin, CA 94568-3002
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10.

11.

The Plan is maintained pursuant to various colledbargaining agreements. Copies of the
collective bargaining agreements are availablénfgpection at the Administration Office,
and may be obtained by Participants and benefsarpon written request to the Plan
Administrator. A copy of any collective bargainiagreement which provides for
contributions to this Fund will also be availabbe inspection within 10 calendar days after
written request at any of the Local Union officesat the office of any contributing
employer to which at least 50 Plan Participanteregach day.

The Administration Office will provide any Plan Baipant or beneficiary, upon written
request, information as to whether a particularleg®y is contributing to this Fund with
respect to the work of Participants in the Fund iétite employer is a contributor, the
employer's address.

The Plan's Normal Retirement Age is the later & @8 or the age of the Participant on the
fifth anniversary of his participation disregardiparticipation before August 1, 1988; or
the later of age 62 or the age of the Participarthe tenth anniversary of his participation
in the Plan.

Benefits are provided directly from the Fund's &sssghich are accumulated under the
Trust Agreement and held in custody by investmeamagers.

All contributions to the Plan are made by contribgtEmployers in accordance with the
collective bargaining agreement, at fixed rateshoerr.

The date of the end of the Fund's fiscal year isc&1.

The Board of Trustees is the Plan AdministratonisTneans that the Board of Trustees is
responsible for seeing that information regardhngRlan is reported to government
agencies and disclosed to Plan Participants anefioemies in accordance with ERISA.
The Board of Trustees utilizes the services ofrdreat administrator to provide routine
administrative services to the Plan.
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12. Guarantee of Benefits Under Federal Law. Benafider this Plan are insured by the
Pension Benefit Guaranty Corporation (PBGC) if ften becomes insolvent and therefore
unable to pay the promised benefits.

Generally, the PBGC guarantees most vested nogti@ment age benefits, early
retirement benefits, and certain disability and/aur's pensions. However, PBGC does
not guarantee all types of benefits under covelaaisp and the amount of benefit
protection is subject to certain limitations. PB@&@Qy guarantees monthly normal
retirement benefits which do not exceed $5 per géaervice and 75% of the next $15 per
year of service.

The PBGC generally guarantees vested benefitedetel in effect when the Plan
becomes insolvent. However, if a Plan has beeffact less than five years before it
becomes insolvent, or if benefits have been inegasthin the five years before
insolvency, the whole amount of the Plan's vestatehbts or the benefit increase may not
be guaranteed. In addition, there is a ceilinghenamount of monthly benefit that PBGC
guarantees, a ceiling which is adjusted periodjicall

For more information on the PBGC insurance probecéind its limitations, ask your Plan
Administrator or the PBGC. Inquiries to the PBG©ud be addressed to the Coverage
and Inquiries Branch, PBGC, 2020 K Street, N.W.skagton D.C. 20006. The PBGC
Coverage and Inquiries Branch may also be reachedlbng (202) 956-5000.
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Statement of Rights Under Employee
Retirement Income Security Act of 1974

As a Participant in the IBEW Local 684 Pension Trysu are entitled to certain rights and
protections under the Employee Retirement Inconuei@g Act of 1974 (ERISA). ERISA
provides that all Plan Participants shall be esditbo:

. Examine, without charge, at the plan administratoifice and at other specified locations,
such as work sites and union halls, all plan doeusjencluding insurance contracts,
collective bargaining agreements and copies al@blments filed by the plan with the
U.S. Department of Labor, such as detailed anregadrts and plan descriptions.

. Obtain copies of all plan documents and other piformation upon written request to the
plan administrator. The administrator may makeasonable charge for the copies.

. Receive a summary of the plan's annual financiante The plan administrator is required
by law to furnish each Participant with a copylastsummary annual report.

. Obtain a statement telling you whether you havigla to receive a pension at normal
retirement age (see item #8) and, if so, what yamefits would be at normal retirement
age if you stop working under the Plan now. If ylmunot have a right to a pension, the
statement will tell you how many more years youehtvwork to get a right to a pension.
This statement must be requested in writing ambigequired to be given more than once
a year. The plan must provide the statement frebarge. The plan will provide this
information to the extent it is able to, based wailable records.

In addition to creating rights for plan ParticipgERISA imposes duties upon the people who
are responsible for the operation of the employseeht plan. The people who operate your
plan called "fiduciaries" of the plan have a duydb so prudently and in the interest of you and
other plan Participants and beneficiaries. No arauding your employer, your union, or any
other person may fire you or otherwise discrimiregainst you in any way to prevent you from
obtaining a pension benefit or exercising your tsgimder ERISA. If your claim for a pension
benefit is denied in whole or in part you must reea written explanation of the reason for the
denial. You have the right to have the plan revéaa reconsider your claim Under ERISA;
there are steps you can take to enforce the algive For instance, if you request materials
from the plan and do not receive them within 30sdgpu may file suit in a federal court. In
such a case, the court may require the plan adimatos to provide the materials and pay you up
to $110 a day until you receive the materials, sslbe materials were not sent because of
reasons beyond the control of the administratbyou have a claim for benefits which is denied
or ignored, in whole or in part, you may file siita state or federal court. If it should happen
that plan fiduciaries misuse the plan's moneyf you are discriminated against for asserting
your rights, you may seek assistance from the Department of Labor, or you may file suit in

a federal court. The court will decide who shgpéy court costs and legal fees. If you are
successful, the court may order the person you bagé to pay these costs and fees. If you lose,
the court may order you to pay these costs and fieesxample, if it finds your claim is
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frivolous. Also, if you are denied benefits andd@xhausted the claim and appeal procedure
contained in the plan you have the right to filé BuFederal District Court under section 502(Qg)
of ERISA.

If you have any questions about your plan, you khoantact the plan administrator. If you
have any questions about this statement, or almutrights under ERISA, you should contact
the nearest office of the Office of Pension andf@/elBenefit Administration, U.S. Department
of Labor, listed in your telephone directory, oe fivision of Technical Assistance and
Inquiries, Pension and Welfare Benefit AdministafiU.S. Department of Labor, 200
Constitution Ave. N.W., Washington, DC 20210.
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International Brotherhood of Electrical Workers
Local No. 684 Defined Benefit Pension Plan (Part A)

(Restated November 1, 2005)

ARTICLE |I. DEFINITIONS

Unless the context or subject matter otherwiseireguthe following definitions shall govern in
the Plan. As used in this Pension Plan, the term:

Section 1.01"Actuarial Equivalent” shall mean two benefits of equal Actuarial Pred&itie
based on the actuarial factors or assumptionsfggbai the provision in which that phrase is
used or, if not otherwise specified, based on fise@ptions described in Section 1.02.

Section 1.02"Actuarial Present Value”shall mean a benefit determined using the inteegst
prescribed by the Pension Benefit Guaranty Corpordbr valuing annuities under single-
employer plans that terminate without Notice offtsigncy during the first day of the Calendar
Year in which the benefit is valued. The mortaiigsumption shall be as follows:

a. For payment where the Participant is not dishbtedefined in Section 3.09, the 1971 Group
Annuity Mortality Table, weighted as follows:

(1) For a Participant's benefit, 100% male and 0% femal

(2) For the benefit of a Participant's Spouse or forBmouse, 0% male and 100% female;
and

(3) In any other case, 50% male and 50% female.

b. For payment where the Participant is disabled peti& 3.08, the PBGC Mortality Tables
for Disabled Lives Eligible for Social Security @isility Benefits weighted according to a.
above.

c. Effective for distributions made on or after DecemB1, 2002 the applicable mortality
Table is the mortality table described in Rev-Ryl2901-62.

Notwithstanding the foregoing, the lump sum ActabBHAresent Value of any benefit payable
under the Plan shall not be less than the amowdiuped by using the Mortality Tables in a. or
b. above based on a 7% interest assumption.

Section 1.03"Annuity Starting Date”for a Participant shall mean the first day of finet
calendar month starting after the Participant bésléd all of the conditions for entitlement to
benefits and after the later of:

26



a. The first day of the month after submission by®agticipant of a completed application for
benefits, or

b. 30 days after the Plan advises the Participartieatailable benefit payment options, unless

(1) The benefit is being paid as a Husband-and-WifesiBarat or after the Participant's
Normal Retirement Age,

(2) The benefit is being paid out automatically asragitsum under Section 7.09, or

(3) The Participant and Spouse (if any) consent iningito the commencement of
payments before the end of that 30-day period.

The Annuity Starting Date shall not be later thiam Participant's Required Beginning Date.

The Annuity Starting Date for a Beneficiary or afi@e payee designated under a Qualified
Domestic Relations Order shall be determined utiderSection, except that references to the
Husband-and-Wife Pension and spousal consentrsbtaipply.

A Participant who retires before his Normal RetiezmAge and then earns additional benefit
accruals under the Plan through reemployment bhak a separate Annuity Starting Date
determined under this Section with respect to tlaokhtional accruals including the election of
any benefit payment options available under the,Rdacept that an Annuity Starting Date that
is on or after Normal Retirement Age shall applydoy additional benefits accrued through
reemployment after that date.

Section 1.04 “Beneficiary” shall mean a person (other than an Employee onsiéteer) who is
receiving or is entitled to receive benefits unidhes Plan because of his designation for such
benefits by a Pensioner or Participant.

Section 1.05 “Benefit Credit” shall mean the credit that is given for pensiomeie accrual
purposes for periods of service which are accuradland recorded for Covered Employees.

Section 1.06."Calendar Year” shall mean the twelve-month period from Januaty the next
December 31.

Section 1.07.“Collective Bargaining Agreementshall mean the Collective Bargaining
Agreement or agreements in effect from time to tbeeveen IBEW Local 684, and the Modesto
Division, San Joaquin Valley Chapter of the Natidalactrical Contractor's Association, or
other Employers, requiring Employer Contributioagtis Pension Trust Fund.

Section 1.08."Compensation’shall mean a Participant's earned income, wagksjes, and

fees for professional services, and other amowttsived for personal services actually rendered
in the course of employment with an Employer (idlahg tips, bonuses, commissions and profit
sharing). Compensation shall also include eleaeferrals under Internal Revenue Code

27



Sections 401(k), 402(e)(3), 402(h), 403(b), 45d 403(p)(2)(A)(1), and under a savings
incentive plan (SIMPLE) or Internal Revenue Codeti®a 125 cafeteria plaifor limitation
years beginning on or after February 1, 2001, toppses of applying the limitations described
in the Plan, “Compensation” paid or made availalieng such limitation years shall include
elective amounts that are not includible in thesgrimcome of the Participant by reason of IRC
8132(f)(4).

Compensation will not include the following:

(2) Amounts realized from the exercise of a nonifjedl stock option, or when
restricted stock (or property) held by the Emplogéker becomes freely
transferable or is no longer subject to a substhnsk of forfeiture; and

(2) Amounts realized from the sale, exchange oeradisposition of stock acquired
under a qualified stock option.

Notwithstanding this provision, the annual compénsaof each Participant taken into account
under the Plan for any year shall not exceed theuAhCompensation Limit under IRC Section
401(a)(17. For Plan Years beginning on or afterdddwer 31, 2001, the Annual Compensation
Limit is $200,000, as adjusted by the Commissidoeimcreases in the cost of living in
accordance with IRC Section 401(a)(17)(B).

Section 1.09.“Contribution Date” shall mean April 1, 1975.

Section 1.10.“Contributory Hours” shall mean hours of work in Covered Employment for
which Contributions are made or are required tonb€e to the Trust.

Section 1.11."Covered Employmentshall mean employment in work covered by the
Collective Bargaining Agreement.

Section 1.12. “Continuous Non-Covered Employmerghall mean employment for a
Contributing Employer in a job not covered by tRian which is continuous with a Participant's
Covered Employment with the same Contributing Emgto A period of Non-Covered
Employment will be considered to be continuous Wdtivered Employment only if there is no
quit, discharge, or other termination of employmegtiveen the periods of Covered and Non-
Covered Employment.

Section 1.13."Employee” shall mean any employee of a Contributing Empldgewhom
contributions are made to the Fund pursuant t@tbeisions of the Collective Bargaining
Agreement, the Trust Agreement or the Plan. Tha t&Employee” does not include any self-
employed person whether a sole proprietor or anpart

The term “Employee” includes a leased employeendEmployer, within the meaning of

8414(n) (2) of the Internal Revenue Code, who otiss meets the conditions for Participation,
vesting and/or benefit accrual under the Plan. tiisrpurpose a “leased employee” is any
individual who provides services to an employe@ijfsuch services are provided pursuant to an
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agreement between an employer in a leasing orgamzand (B) such services are performed
under the primary direction or control of an Emm@ny For purposes an “Employer” includes all
members of an affiliated service group with the Eyer or within the meaning of Internal
Revenue Code and all other businesses aggregdateth@iemployer under Internal Revenue
Code 414(0).

Section 1.14 "Contributing Employer” or “Employer” shall mean any employer who is
required by a Collective Bargaining Agreement tckeneontributions to the Pension Trust or
who, in fact, makes such payments with the approf/iie Trustees. To the extent consistent
with applicable law and the requirements of thernn&l Revenue Code, the term “Contributing
Employer” shall also include the Union or otherdabrganization representing Employees of
Contributing Employers, if it makes contributiosthe Fund on behalf of its Employees with
the approval of the Trustees.

An Employer shall not be deemed a Contributing Exygt simply because it is part of a
controlled group of corporations (within the meanai Section 1563(a) of the Internal Revenue
Code, determined without regard to Section 156@(aand (e) (3) (C)), or of a trade or business
under common control (within the meaning of Sectda#d(c) of the Internal Revenue Code),
some other part of which is a Contributing Employer

For purposes of identifying Highly Compensated Eoypes and applying the rules on
Participation, vesting and statutory limits on d@seinder the Fund but not for determining
Covered Employment, the term “Employer” includdsvambers of an affiliated service group
with the Employer within the meaning of InternaMerue Code 8414(m) and all other
businesses aggregated with the Employer undemkdt&evenue Code 8414(0).

Section 1.15."Employer Contribution” or “Contribution” shall mean a payment made or
required to be made to the Fund by any Contribufingployer. To the extent consistent with
applicable law and the requirements of the InteR&tenue Code, the term “Employer
Contribution” shall also include a payment madéehalf of an Employee of the Union, or
other labor organization representing the Emplamfe@ontributing Employers with the approval
of the Board of Trustees.

Section 1.16."ERISA” shall mean the Employee Retirement Income SecAdtyf 1974, as
amended, and any lawful regulations issued thersund

Section 1.17."Fund” or “Trust” shall mean the Trust Fund created and establish#te Trust
Agreement.

Section 1.18."Hours of Service”shall mean all hours for which an Employee is paicentitled
to payment by a Contributing Employer after the ttibation Date, directly or indirectly, but
excluding any time compensated under a workerspeosation law (except if contributions are
made during such period in accordance with theg€bile Bargaining Agreement) or an
unemployment compensation law or a plan pursuaat@ndatory disability benefits law, and
excluding any hours of non-work time in excess@f Bours in any continuous period. “Hours
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of Service” shall also include hours for which bgely, irrespective of mitigation of damages, is
awarded or agreed to by an Employer, to the exberitsuch award or agreement is intended to
compensate an Employee for periods during whiclethployee would have been engaged in
the performance of duties for the Employer.

Two periods of paid non-work time shall be deemaatiouous if they are compensated for the
same reason and are not separated by at leasy90 Harthermore, whenever it is necessary to
compute Hours of Service in situations where nokvi®performed or where pay is computed on
other than an hourly basis, or to determine thepgation periods to which Hours of Service
will be credited, the Trustees shall establishla specifically permitted under applicable lawful
regulations issued by the Department of Labor uBdRISA, or some other rule no less
favorable to the Participant.

With regard to Hours of Service during which noiésitare performed and for crediting hours for
computation periods, the Hours of Service shaliéermined in accordance with Department of
Labor Regulations 29 CFR 2530.200b-2(b) and (c).

Section 1.19."Maternity/Paternity Leave”shall mean leave taken by a Participant by reaon
the pregnancy of the Participant, by reason of:

a. Pregnancy of the Participant;
b. The birth of a child of the Participant;

c. The placement of a child with the Participant imection with the adoption of the child
by the Participant; or

o

Caring for a child during the period immediatelyidaving the birth or placement.

Section 1.20.“Non-Bargained Employee$hall mean a Participant whose participation ts no
covered by a Collective Bargaining Agreement.

Section 1.21."Normal Retirement Age’shall mean age 62 or, if later, the age of théidaant

on the fifth anniversary of his participation, (&igarding Participation before April 1, 1988)
provided such Participant has worked at least aoe im Covered Employment on or after April
1, 1988. For Participants who have not worke@as$t one hour in Covered Employment on or
after April 1, 1988, “Normal Retirement Age” meaage 62, or if later, the age of the Participant
on the fifth anniversary of his Participation.

Participation before a Permanent Break in ServiceRarticipation before a temporary Break in
Service in the case of a former Participant whortseturned to Covered Employment and
reestablished Participation in accordance withi8e&.04, shall not be counted.

Section 1.22 “Participant” shall mean a Pensioner, Beneficiary, or an Emglayleo meets the
requirements for participation in the Plan as sghfin Article 2, or an Employee who has
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attained Vested Status under this Plan and hag&egdrom Employment. A “Vested
Participant” is an Employee who has achieved VeStatls in accordance with the provision of
Section 4.06.

Section 1.23."Pension Plan” or “Plan”_shall mean this Pension Plan and any modification,
extension or renewal thereof.

Section 1.24."Pensioner” shall mean a Retired Employee receiving pensioefits under the
Plan and any other person to whom a pension waaifobid but for the time required for
administrative processing. A Pensioner who hagmetl to Covered Employment and is
accruing benefits on the same basis as other Emgdogs of the effective date of a benefit
increase applicable to Pensioners shall not beideresl a Pensioner for purposes of that benefit
increase.

Section 1.25."Plan Credit Year” shall mean the period from April 1 through Mardh@ the
following year. Pursuant to ERISA regulations, Blan Credit Year shall serve as the vesting
computation period, the benefit accrual computatienod, and, after the initial period of
employment, the computation period for eligibilityparticipate in the Plan.

Section 1.26.“Plan Year” shall mean the Fund's fiscal year from April Jotigh March 31 of
the following year.

Section 1.27.“Required Beginning Date’shall mean April 1 of the Calendar Year followithg
Calendar Year in which the Participant attains &gj¢ if the Participant is a “5% owner” of an
employer (as defined in section 416 (i)(1)(B)(itloé Code). For all other Participants, required
beginning date shown in April 1 of the calendarryfelowing the calendar year in which the
Participant has attained age 70 %z or retires, vaviehis later.

Section 1.28."Retroactive Annuity Starting DateShall be an Annuity Starting Date:

a. Thatis affirmatively elected by a Participantl @ccurs on or before the date the written
explanation of benefit payment options describedriicle VI is provided to the Participant.
It is a date that occurs before actual paymenthdaranuity is made to the Participant.

b. Where benefits shall be payable in the formmingial single sum payment attributable to
the period beginning on the Participant’s Retra@cfinnuity Starting Date and ending prior
to the first of the month benefit payments actuaiynmence. Such single sum shall include
interest at 4% simple interest, until changed leyBbard of Trustees, from the date the
missed payment or payments would have been matie ttate of the actual makeup
payment. Monthly payments made subsequent to thp Bum payment shall be in the
amount that would have been paid to the Participadtpayments actually commenced on
the Participant’s retroactive annuity starting date

c. For purposes of satisfying the 30-day waiveumegnents under section 5.5 and the consent
requirements of the Plan, the Annuity Starting D@ned in section 1.03 shall be used
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instead of the Retroactive Annuity Starting Daldotwithstanding any other provision
contained herein, this section 1.28 shall be imé&tegal with the intent of complying with the
Retroactive Annuity Starting Date requirementshef Internal Revenue Code and Treasury
Regulations adopted pursuant thereto.

Section 1.29."Spouse” shall mean a person to whom a Participant is izgadrried for a
period of at least one year.

Section 1.30.“Trust Agreement’shall mean the Trust Agreement dated January77,19
establishing the IBEW Local 684 Pension Trust amgdraodification, amendment, extension, or
renewal thereof.

Section 1.31 “Trustees,” “Board,” or “Board of Trustees’shall mean the Board of Trustees
established by the Trust Agreement.

Section 1.32.“Union” or“IBEW Local 684" shall mean Local 684 of the International
Brotherhood of Electrical Workers.

Section 1.33.0ther terms are specially defined as follows:

Term Section(s)
a. Regular Pension 3.02 and 3.03
b. Early Retirement Pension 3.04 and 3.05
C. Rule of 80 Pension 3.06 and 3.07
d. Disability Pension 3.08 - 3.13
e. Years of Credited Service:
Credited Past Service 4.02
Credited Future Service 4.03
Non-Covered Employment 4.03
f. Benefit Units 4.04
g. Break in Service 4.05
h. Vested Status 4.06
I. Separation from Covered Employment 4.07
J- Husband-and-Wife Pension 5.01
K. Retired or Retirement 7.11
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ARTICLE Il. PARTICIPATION

Section 2.01.Purpose.

This Article contains definitions to meet certagguirements of ERISA. Once an Employee has
become a Participant, he shall receive Creditedi@eand Benefit Units for employment before
he became a Participant in accordance with Arti¢le

Section 2.02.Participation Requirements.

An Employee who works in Covered Employment shatidme a Participant in the Plan on the
April 1 or October 1 next following a twelve-conséige-month period (which includes his first
Hour of Service in Covered Employment) during whinehaccumulates at least 250 Hours of
Service in Covered Employment. Under this rule,Hmployee's initial twelve-month period
for measuring eligibility to participate begins thre day on which his first Hour of Service is
performed. Succeeding computation periods shatingence on April 1 of the year that
commences prior to the first anniversary of the Exyge's initial eligibility computation period.
The 250-hour requirement may also be completed Mathrs of Service in Continuous Non-
Covered Employment with a Contributing Employer.

Section 2.03.Termination of Participation.

A Participant who incurs a one-year Temporary BiiegBervice (i.e., earns less than 250 hours
of Benefit Credit in a Plan Year) shall cease t@ltarticipant as of the last day of the Plan
Credit Year which constituted such One-Year Brea&ervice, unless he is a Pensioner or
Vested Participant.

Section 2.04.Reinstatement of Participation.

An Employee who has lost his status as a Partitipaaccordance with Section 2.03 and
because of a Permanent Break in Service shall dg@ome a Participant by meeting the
requirements of Section 2.02 hereinabove.

A person who has not incurred a Permanent Bre&8ermice shall receive Credited Service and

Benefits earned in the period prior to and afterfemporary Break in Service immediately
upon his first day of reemployment.
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ARTICLE 1ll. PENSION ELIGIBILITY AND AMOUNTS

Section 3.01.General.

This Article sets forth the eligibility conditiorsd amounts payable for the pensions provided
by the Plan. The accumulation and retention ofdiiebnits and Credited Service for

eligibility are subject to the provisions of AriclV. The pension amounts are subject to
reduction on account of the Husband-and-Wife Penagdescribed in Article V. Entitlement
of an eligible Participant to receive pension bagaé$ subject to his retirement and application
for benefits, as provided in Article VII.

Eligibility depends upon Credited Service, as dafim Sections 4.02 and 4.03, and takes into
account creditable employment both before and &ftertributions began. Pension amounts are
based on accumulated Benefit Units as defined aticBe4.04 which also takes into account
creditable employment both before and after Coutitins began.

Section 3.02.Reqular Pension - Eligibility.

A Participant who has retired shall be eligibled¢oeive a Regular Pension if:

a. He has attained age 62 and has at least 5 Ye&edited Service (without a Permanent
Break in Service), or,

b. He has attained Normal Retirement Age, as definegection 1.21.

Section 3.03.Amount of the Reqular Pension.

A Regular Pension effective on or after April 1869shall be a monthly amount equal to the
sum of the amounts determined in accordance whikesttions a., b., and c.:

a. For each Non-Contributory Benefit Unit (includiany fractions thereof) a monthly amount
of $20.00.

b. For each Contributory Benefit Unit earned afiter most recent Separation from Covered
Employment, the sum of (I) and (2) below:

(1) For each Contributory Benefit Unit (or any fiiaas thereof) earned prior to April 1,
1980, a monthly amount of $50.00.

(2) With respect to Covered Employment on and il 1, 1980, the monthly pension
amount is 3.1% of the Contributions made or reqglicebe made on behalf of the
Employee.

c. A monthly amount payable for each Contributory Bénénit accrued prior to any
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Separation from Covered Employment, as follows:niomthly amount payable for each
Contributory Benefit Unit earned prior to any Segtem from Covered Employment is the
amount which was payable by the Plan as providethfBlan provisions in effect at the end
of the Separation period or when the benefits waraed.

Section 3.04.Early Retirement Pension - Eligibility.

A Patrticipant who terminates his Covered Employnstra| be entitled to an Early Retirement
Pension prior to Normal Retirement Age if:

a. He has attained age 55; and
b. He has at least 5 Years of Credited Service (witad@ermanent Break in Service),
excluding any Credited Future Service earned asualtrof work in Continuous Non-

Covered Employment.

Section 3.05.Early Retirement Pension - Amount.

The Early Retirement Pension shall be a monthlywarhdetermined as follows:

a. The first step is to determine the amount of thguRe Pension to which the Participant
would be entitled if he were 62 years of age onAmauity Starting Date.

b. The second step, to take account of the fact lieaParticipant is younger than 65, is to
reduce the first amount by one-half (2 ) of onepet (1%) for each month that the
Participant is younger than 62 on the effectiveeddithis Early Retirement Pension.

Section 3.06.Rule of 80 Pension - Eligibility.

A Participant who has retired on or after Aprill®98, shall be eligible to receive a Rule of 80
Pension if he has attained age 60 or older anddhwination of Years of Credited Service and
Age equals or exceeds 80 (without a Permanent Bre@krvice).

Section 3.07.Rule of 80 Pension - Amount.

The monthly amount of the Rule of 80 Pension igwmeined in the same way as the monthly
amount of the Regular Pension is determined.

Section 3.08.Disability Pension - Eligibility.

A totally disabled Participant who has retired sbalentitled to receive a Disability Pension if
he meets the following requirements:

a. He is under age 62; and
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b. He has at least 5 Years of Credited Service (witad@ermanent Break in Service),
excluding any Credited Future Service earned asualtrof work in Continuous Non-
Covered Employment; and

c. He has worked at least 250 Contributory Hours tihegiof the two consecutive Plan Credit
Years prior to the Plan Credit Year in which hedmae totally disabled.

Section 3.09.Disability Pension - Amount.

The monthly amount of the Disability Pension isedigtined in the same way as the amount of
the Regular Pension is determined.

Section 3.10.Total Disability Defined.

A Participant shall be deemed totally disabled ahtlge Participant has received a
determination by the Social Security Administrattbat he or she is entitled to Social Security
disability benefits in accordance with his or héd @ge, Survivors, and Disability Insurance
(OASDI). A Patrticipant shall annually, as a cormatitof receiving the disability pension
benefits, submit written confirmation from the Sac$ecurity Administration that the Participant
remains eligible to receive Social Security disabbbenefits.

Section 3.11.Disability Pension Payments.

a. Payment of the Disability Pension shall not comneematil six (6) full calendar months of
disability have elapsed, or until the requirememtadvance application has been met,
whichever is later. Payment of the Disability Renshall continue thereafter for as long as
the Pensioner remains totally disabled as definegkection 3.10, except that upon attainment
of age 62, a Pensioner on a Disability Pension slagk his benefits continued without
regard to whether he remains totally disabled &sel®in Section 3.10.

b. Effective as of April 1, 1989, if the Annuity Stengj Date for a Participant who is totally
disabled is more than two months after the dateneays would have begun in accordance
with subsection a., the Pensioner shall be entidexth auxiliary disability benefit. The
auxiliary disability benefit is an amount, payabka lump sum, equal to the monthly benefit
payable as the Pensioner's Disability Pensiorh@rpaiyment form elected for that pension)
multiplied by the number of complete months betwéenAnnuity Starting Date and the
date the Disability Pension payments would haveibeégy accordance with subsection a.

Section 3.12 Recovery by a Pensioner on a Disability Pension.

If a disability Pensioner, prior to age 62, is ander totally disabled as defined in section 3.10,
above, such fact shall be reported in writing ® Board of Trustees within 21 days of the date
that the Participant receives notice from the Sdgurity Administration of such loss or notice
of recovery. If such written notice is not prowii¢he Participant shall upon subsequent
retirement prior to normal retirement age, be didifjed for benefits for up to six (6) months
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following the date of retirement in addition to im®nths which may have elapsed since
termination of Social Security disability benefits.a Pensioner on a Disability Pension loses
entitlement to a Social Security Disability Penstnecovers from his disability prior to
attainment of age 62, such fact shall be repontedyiting, to the Board of Trustees within 21
days of the date he receives notice from the S&aalrity Administration of such loss or notice
of recovery. If such written notice is not prowiidne shall upon his subsequent retirement prior
to Normal Retirement Age, be disqualified for bétsefor a period of up to six (6) months
following the date of his retirement, in additianthe months which may have elapsed since he
received notice of recovery or the terminationha Social Security Disability Pension and in
which he received Disability Pension payments ftbenFund, but not beyond Normal
Retirement Age.

If a Participant became eligible for and is reaajva Disability Pension and becomes employed
in any employment, disability payments shall cdas¢he months of such employment whether
or not the Participant continues to receive Sdseurity Disability payments for those months.
Employment for purposes of this section 3.12 dhalévidenced by earning in any month a gross
amount of $500.00 or more, reported on either a,\4829 or comparable tax document.

Section 3.13 Re-employment of a Pensioner on Disability Pamsi

A Pensioner on a Disability Pension who is no lorigtally disabled may re-enter Covered
Employment and may thereupon resume the accru@tedfited Service and Benefit Units.

Section 3.14 Non-Duplication of Pensions.

A person shall be entitled to the payment of omlg type of pension under this Plan at any one
time.
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ARTICLE IV. ACCUMULATION OF BENEFIT UNITS
AND YEARS OF CREDITED SERVICE

Section 4.01 General.

The purpose of this Article is to define the basiswhich Participants accumulate Benefit Units
and Years of Credited Service. This Article alséirtes the basis on which accumulated Benefit
Units and Years of Credited Service may be canceled

Section 4.02 Years of Credited Service for Periods BeforeGoatribution Date.

a. A Participant who works at least 250 Contributoryuirs in Covered Employment in the 12-
month period following his Contribution Date shiadl entitled to Credited Past Service for
employment before the Contribution Date for whian@ibutions would have been made to
the Pension Trust had the provisions establistirsgRension Trust been in existence during
such period of employment. However, there shathguded from any such Credited Past
Service any employment covered by a pension progifaapublic agency or any periods of
self-employment. Five (5) Years of Credited PasvBe is the maximum Credited Past
Service allowable to a Participant.

A Participant shall be entitled to one full yearsatch Credited Past Service for each Plan
Credit Year he was employed for 1,000 hours or mibee Participant was employed for less
than 1,000 hours, but for at least 250 hours inRlap Credit Year, he shall receive one
quarter of Credited Past Service for each 250 hofussich employment.

b. Itis recognized that, for the period prior he Contribution Date, it may be difficult to
establish with certainty the Credited Past Sergice Participant in the type of employment
referred to in subsection a. above. In makingieessary determination as to Credited Past
Service, the Board of Trustees may (if there islence to the contrary) consider and rely
upon any relevant and material evidence includwithout limitation, any of the following:

(1) Records of the Union;

(2) Records and/or statements of Contributing Emplogeeny employer known or
reputed to have been operating in the electrichlstry in the geographical area
covered by the Plan;

(3) A W-2 form or check stub furnished for work perfathduring the period for any
employer known or reputed to have been operatitigarelectrical industry in the
geographical area covered by the Plan;

(4) Records of the Social Security Administration;

(5) Records of the Health and Welfare Plan coveringtetgans for whom contributions
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are made to the Pension Trust;

(6) A statement from an individual having knowledgeha# Participant's employment in
work of the type for which Credited Past Servicgrianted in the geographical area
covered by the Plan.

Section 4.03 Years of Credited Service After the Contribut@ate.

a. Beginning with his Contribution Date, a Participahtll receive Credited Future Service for
Hours of Service in Covered Employment during anRIaedit Year, in accordance with the
following table:

Hours of Service in

Plan Credit Year Credited Future Service
Less than 250 None
250 to 499 1/4
500 to 749 2/4
750 to 999 3/4
1,000 or more One Year

b. Non-Covered Employmentlf a Participant works for a Contributing Empéoyn
Continuous Non-Covered Employment, his Hours of/t8erin such Continuous Non-
Covered Employment, after the Contribution Dat@lldie counted toward a Year of
Credited Future Service. If the Participant doetswork sufficient Hours of Service for
Contributing Employers to earn a full Year of Cttedi Service in a Plan Credit Year, he
shall not be entitled to any portion of a Year oédited Future Service for Hours of Service
in Continuous Non-Covered Employment.

c. Exception A Participant shall not be entitled to Creditezh\&ce for any period preceding a
Permanent Break in Service, as defined hereinaft8ection 4.05, except as may be
required by law.

Section 4.04 Benefit Units.

a. Benefit Units Earned Before the Contribution DafeParticipant shall receive one Benefit
Unit (or portion thereof) for each Year of Creditedst Service (or portion thereof) to which
he is entitled under Section 4.02.

b. Benefit Units Earned After the Contribution Dateld®rior to April 1, 1979 After the
Contribution Date, and prior to April 1, 1979, atrRapant shall receive one Benefit Unit (or
portion thereof) for Contributory Hours worked dwgia Plan Credit Year, according to the
following schedule:
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Contributory Hours Worked

in Plan Credit Year Benefit Units
Less than 250 None
250 to 374 2/10
375 to 499 3/10
500 to 624 4/10
625 to 749 5/10
750 to 874 6/10
875 to 999 7/10
1,000 to 1,124 8/10
1,125 to 1,249 9/10
1,250 or more One

c. Benefit Units Earned After March 31, 1979 anabPio April 1, 1980 After March 31,
1979, a Participant shall receive one Benefit (mitportion thereof) for Contributory Hours
worked during a Plan Credit Year, according toftilewing schedule:

Contributory Hours Worked

in Plan Credit Year Benefit Units
Less than 250 None
250 to 374 2/10
375 to 499 3/10
500 to 624 4/10
625 to 749 5/10
750 to 874 6/10
875 to 999 7/10
1,000 to 1,124 8/10
1, 12510 1,249 9/10
1,250 to 1,374 One
Contributory Hours Worked
in Plan Credit Year Benefit Units
1,375 to 1,499 11/10
1,500 to 1,624 12/10
1,625 to 1,749 13/10
1,750 to 1,874 14/10
1,875 or more 15/10

If a Participant works for a Contributing EmployerContinuous Non-Covered Employment and
earns a Year of Credited Future Service in a PladiCYear after the Contribution Date but
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works less than 250 Contributory Hours, he shaltredited with a pro-rated portion of a full
Benefit Unit in the ratio which the Contributory kg of work bears to 2,000 hours.

d. Exception A Participant shall not be entitled to Benefititd for any period preceding a
Permanent Break in Service as defined in Subsedt@B(b) below, except as may be
required by law.

Section 4.05 Breaks in Service: General.

If a Participant has a Break in Service before &eltecome a Vested Participant, it has the
effect of canceling his participation, his previosars of Credited Service and his Benefit Units
accrued to the date of his Break in Service. H@awex Break in Service may be temporary,
subject to repair by a sufficient amount of subseqCredited Service. A longer Break in
Service may be permanent. The Break in Servieedoks not apply to a Pensioner or a Vested
Participant.

a. One-Year Break in Service After the Contribution®a

(1) A Participant shall incur a One-Year Break in Sesvin any Plan Credit Year after the
April 1 coinciding with or next following his Conbution Date in which he fails to
earn at least 250 Hours of Service in Covered atti@oous Non-Covered
Employment.

(2) A One-Year Break in Service may be eliminated éfdoe incurring a Permanent Break
in Service, the Participant subsequently earnsjoiaeter of Credited Future Service,
I.e., previously earned Years of Credited Serviwg Benefit Units shall be restored.
However, nothing in this paragraph (2) shall chathgeeffect of a Permanent Break in
Service.

b. Permanent Break in Service before April 1, 1985.

A non-vested Participant shall incur a PermaneeaBin Service prior to April 1, 1985, if
he had consecutive One-Year Breaks in Serviceetinaled or exceeded the number of full
Years of Credited Service which he had previousbuanulated.

c. Permanent Break in Service After March 31, 1985.

A non-vested Participant shall incur a PermaneetaBin Service if he had consecutive One-
Year Breaks in Service that equaled or exceededuhwer of full Years of Credited
Service which he had previously accumulated, @ figars, whichever is greater.

d. Grace Periods After March 31, 1985.

(1) A Participant who is absent from Covered Employnadtar March 31, 1985, because
of Maternity or Paternity Leave, as defined in 8etfl.18, shall be credited with a
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maximum of 501 Hours of Service for the period wélsleave.
(2) During the period of such absence, the Participhall be treated as having completed:

(@) The number of hours of Covered Employment that mdigmwould have been
credited but for the absence;

(b) If the normal hours of Covered Employment are umkmoeight (8) Hours of
Service for each normal workday during the leaubject to the maximum of 501
hours.

(3) The Hours of Service required to be credited dtmltredited only:

(@) Inthe year in which the absence begins for onté@permitted reasons, if the
crediting of such hours is necessary to prevemnealBin Service in that Plan
Year, or

(b) In the following Plan Year, if subparagraph (3)&ipot applicable.

(4) A grace period shall not add to a Participant'd@ed Service; it is a period which is
to be disregarded in determining whether the Rpait has worked sufficient hours in
Covered Employment to prevent a Permanent Bre&ermice. In order to secure the
benefits of a grace period, a Participant must gikiten notice to the Board of
Trustees. The Board, at its discretion, may ddtexiwhether the Participant is entitled
to a grace period in accordance with the provisairthis Section.

(5) The Board of Trustees shall require as a condiigoroviding credit for the hours
required herein that a Participant certify thatléeese was taken for one of the
permitted reasons. The Board of Trustees, aistsetion, may require such medical
or other evidence as it deems appropriate.

e. Effect of a Permanent Break in Service.

If a Participant who has not achieved status assteéd Participant has a Permanent Break in
Service, his previous Years of Credited ServiceB@udefit Units are canceled.

Section 4.06 Vested Status.

A Participant shall achieve Vested Status whendsedecumulated at least 5 Years of Credited
Service (without an intervening Permanent BreaRarvice).

Notwithstanding anything in the Plan to the contraontributions received from a defined
contribution Participating Fund under The Electricalustry Pension Reciprocal Agreement
shall not be used to determine vesting, ratheateal hours worked in the Participating Fund
shall be included in determining years of CredBedvice for vesting purposes only.
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Section 4.07 Separation from Covered Employment.

A Participant shall be deemed to be Separated €owered Employment at the end of any two-

consecutive Plan Credit Year periods during whietdbes not work at least 250 Contributory
Hours within one Plan Credit Year.
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ARTICLE V. HUSBAND-AND-WIFE PENSION

Section 5.01 General.

Upon retirement, the Husband-and-Wife Pension plew/a lifetime pension for a married
Pensioner who meets the eligibility requirementsafoy type of Pension under the provisions of
Article Ill, plus a lifetime pension for his sunmg Spouse, starting after the death of the
Pensioner. In the event of death before retirentbatHusband-and-Wife Pension provides a
lifetime pension to the surviving Spouse of a neatfParticipant who is vested in accordance
with Section 4.06.

The monthly amount to be paid to the surviving &@ois one-half the monthly amount which
was payable or would have been payable to the deddRensioner or Participant. When a
Husband-and-Wife Pension is in effect, the monémpount of the Participant's pension is
reduced from the full amount otherwise payableceoadance with the provisions of Section
5.05.

An unmarried Participant shall be provided a sirifdeannuity unless he elects another form of
benefit during the election period.

Section 5.02.Effective Date.

The provisions of this Article do not apply:
a. To a Pensioner whose effective date of pensionbgéwe January 1, 1985; or

b. To a Vested Participant who has not earned at tesstour of Service after August 22,
1984.

Section 5.03 Election of Husband-and-Wife Pension.

All pensions shall be paid in the form of a Husband-Wife Pension, unless the Participant has
filed with the Board, in writing, a timely rejecticof that form of pension, subject to all of the
conditions of this Section. No rejection shalldfective unless the legal spouse of the
Participant has consented in writing to such rgectand acknowledged the effect thereof, and
such rejection is witnessed by a Notary PublicPakticipant and his legal spouse may reject the
Husband-and-Wife Pension (or revoke a previoustieje) at anytime during the 90-day period
which immediately precedes the Annuity StartingeD#état is, before the first day of the month
for which a pension is payable. A Participant higdlegal spouse shall, in any event, be entitled
to exercise the right provided in this Section dgra period of up to 90 days after they have
received a written explanation of the terms andd@@ns of the Husband-and-Wife Pension,
their rights under this Section and the effecthef éxercise of such rights.
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Section 5.04 Death of an Eligible Participant Before Retirement

a.

If a Vested Participant earns one or more HouiSarVice after September 2, 1974 and dies
after August 22, 1984, his surviving Spouse shalkbtitled to a Preretirement Surviving
Spouse Pension.

If the Vested Participant's death occurred aft@iranent of age 55, the surviving Spouse
shall be paid a Preretirement Surviving SpouseiBes if the Participant had retired on a
Husband-and-Wife Pension on the day before ddéthe Participant's death occurred
before attainment of age 55, the Spouse shall ioegpRreretirement Surviving Spouse
Pension commencing with the month following the thdn which the Participant would
have reached age 55 had he lived, and the amognthfPension shall be determined as if
the Participant had left Covered Employment ondduwe of death (or the date he last worked
in Covered Employment if earlier), retired on a blaisd-and-Wife Pension upon reaching
age 55, and died on the last day of the month iiclwage 55 was reached.

The Plan shall provide to each Spouse a writtetaegpion of:
(1) The terms and conditions of the Preretirement SingiSpouse Pension;

(2) The Spouse's right to make, and the effect of |ectien to waive the Preretirement
Surviving Spouse Pension form of benefit;

(3) The rights of the Spouse under this Plan and ERISA.

The following rules are applicable for the Preestient Surviving Spouse Pension:

C.

(1) The Preretirement Surviving Spouse Pensioryigea a Spouse upon a Participant's
death pursuant to this Plan and ERISA shall bg fbsidized by the Plan. This
means that there will be no charge to the PartitipaSpouse for coverage nor will
there be a reduction in benefits;

(2) The Spouse's entitlement to the pension upetrticipant's death shall be automatic;

(3) Upon the Participant's death, the Spouse magsshanother benefit option form if
allowed by the Plan;

(4) The Participant cannot designate any persoer dffan the Spouse to receive the
Preretirement Surviving Spouse Pension.

A Preretirement Surviving Spouse Pension shalbegbaid in the form, manner or amount
described above if any of the following applies:

(1) If the Actuarial Present Value of the benefit isdeéhan $5,000, the Board shall make a
single-sum payment to the surviving Spouse in aawrnequal to that Actuarial
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Present Value in full discharge of the Preretiren@mviving Spouse Pension.

(2) The Spouse may elect in writing, filed with the Blhaand on whatever form it may
prescribe, to defer commencement of the Preretméferviving Spouse Pension until
a specified date that is no later than the firshefmonth on or immediately following
the date the Participant would have attained NoRegirement Age. The amount
payable at that time shall be determined as destiibsubsection a. above, except that
the benefit shall be paid in accordance with theseof the Plan in effect when the
Participant last worked in Covered Employment fdélsa Participant had retired with a
Husband-and-Wife Pension on the day before thewsngvSpouse's payments are
scheduled to start, and died the next day.

d. Failure by a Participant (or the Spouse in the egéthe Participant's death or if the form of
benefit is other than a Husband-and-Wife Pensimigphsent to an immediate distribution of
accrued benefits is an election to defer the reguiorm of benefits to the later of age 62 or
the Normal Retirement Age.

e. Notwithstanding any other provisions of the Plathe Annuity Starting Date for the
Preretirement Surviving Spouse Pension is aftePHréicipant's earliest retirement date, the
benefit shall be determined as if the Participau died on the surviving legal spouse's
Annuity Starting Date after retiring with a Husbaawad-Wife Pension the day before, taking
into account any actuarial adjustment to the Hpert's accrued benefit that would have
applied as of that date.

f. If a surviving legal spouse dies before the Ann&Gitgrting Date of the Preretirement
Surviving Spouse Pension, that benefit will bedaegd and there will be no payments to any
other party.

g. A surviving Spouse who is the Participant's bemafjcmay elect to receive those death
benefits as provided in Section 6.01. In that ciseActuarial Present Value of the
Preretirement Surviving Spouse Pension shall becesti(but not below zero) by the
Actuarial Present Value of those death benefitd,ary remaining value of the Preretirement
Surviving Spouse Pension shall be paid to the gumyiSpouse.

h. A partial or total distribution may not be madecafthe Annuity Starting Date, regardless of
the present value of the nonforfeitable accruecfignvithout appropriate consent.

Section 5.05 Adjustment of Pension Amount.

a. For a Participant who is eligible for a RegweaEarly Pension, the Husband-and-Wife
Pension shall be 90% of the amount determined btid®s 3.03 or 3.05, whichever is
appropriate, if the Participant and Spouse aresénee age. The factor is increased by .4
percentage points for each full year the Spouséder than the Participant, subject to a
maximum factor of 99 percent (99%) or decreasedtipercentage points for each full year
that the Spouse is younger than the Participant.
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b. For a Participant who is eligible for a DisatyilPension, the Husband-and-Wife Pension
shall be 82 percent (82%) of the amount determireed Section 3.09, if the Participant and
Spouse are the same age. The factor is incregsddoercentage points for each full year
the Spouse is older than the Participant, subjeatrhaximum factor of 90 percent (%) or
decreased by .4 percentage points for each fullthe@é the Spouse is younger than the
Participant.

Section 5.06 Additional Conditions.

a. A Husband-and-Wife Pension shall not be effectivethe case of the surviving Spouse of a
Participant who is not a Pensioner, unless the Spaas married to the Participant
throughout the year immediately preceding the Elpent's death.

b. A Husband-and-Wife Pension shall not be effectivéhe case of the surviving Spouse of a
Pensioner unless the Pensioner and Spouse werednareach other on the effective date
of the Participant's pension, and for at leastywas before the Pensioner's death.

c. Subject to the requirements for documentation desdrin Section 5.03, the Participant shall
file, before his Annuity Starting Date, a writtezpresentation, on which the Board is entitled
to rely, concerning that Participant's maritalssawhich, if false, shall give the Board the
discretionary right to adjust the dollar amounths pension payments made to the alleged
surviving Spouse so as to recoup any excess bemafich may have been erroneously paid.

d. An election or revocation of a Husband-and-Wife $t@m must be:

(1) Made (or revoked) prior to the Annuity Starting Bat
(2) Made on forms furnished by the Fund Office; and
(3) Filed with the Fund Office.

e. A Husband-and-Wife Pension, once payable, may eoeboked or the Pensioner's benefits
increased, by reason of the subsequent divordeedbpouse from the Pensioner or the
Spouse predeceasing the Pensioner.

f. The rights of a prior Spouse or other family mentbesiny share of a Participant's pension,
as set forth under a qualified domestic relatiomeq shall take precedence over any claims
of the Participant's Spouse at the time of retirgnoe death.

g. Notwithstanding any other provisions of the Plamjaaver of the Husband-and-Wife Pension
shall not be effective if given more than 90 dagkbe the Annuity Starting Date.

Section 5.07 Spousal Consent Not Necessary.

47



a. Notwithstanding any other provision of the Plamsgal consent in accordance with Section
5.03 is not required if the Participant establisioethe satisfaction of the Trustees:

(1) That there is no Spouse;

(2) That the Spouse cannot be located;

(3) That the Participant and Spouse are legally segdrat

(4) That the Participant has been abandoned by thes8msuconfirmed by court order.

b. If the Spouse is legally incompetent, consedieursection 5.03 may be given by his or her
legal guardian, including the Participant, if authed to act as the Spouse's legal guardian.
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ARTICLE VI. DEATH BENEFITS

Section 6.01 Preretirement Death Benefits.

Upon the death of a Participant who meets the requents described below, 60 monthly
payments will be made to the Participant's Benaficin an amount determined in the same
manner as a Regular Pension, if:

a. He has actually worked at least 250 Contributorytdon either of the two consecutive Plan
Credit Years prior to the Plan Credit Year in whiehdies; and

b. He had accumulated at least 5 Years of Credited&@er(without an intervening Permanent
Break in Service) exclusive of any Credited Futbeevice earned as a result of work in
Continuous Non-Covered Employment.

The benefits provided by this Section shall nopagable if payments are due under the
Husband-and-Wife Pension. However, if the Benaficunder this Section is the Participant's
surviving Spouse, and she or he is entitled toeaefirement Surviving Spouse Pension under
Section 5.04, no death benefits shall be payalderihis Section unless the surviving Spouse
so elects, in accordance with Section 5.04(c).

Section 6.02 Pensioners' Sixty-Month Guarantee of Benefits.

If a Pensioner dies prior to having received 60 thigrpayments, monthly payments shall be
continued to the Pensioner's Beneficiary untiltaltof 60 monthly payments have been made to
such Pensioner and Beneficiary or the person @operselected in accordance with Section
6.04.

Benefits provided by this Section shall not be fdgyaf payments were due under the Husband-
and-Wife Pension (Article VI) at the time of death.

Section 6.8. Designation of a Beneficiary.

A Pensioner or other Participant may designaterefi@ary or Beneficiaries to receive any
payments due and payable but not actually paid fithe death of the Pensioner or any
benefits provided in accordance with Sections 6:08.02 by forwarding such designation on a
form acceptable to the Board to the Fund Office.

A Pensioner or other Participant shall have thetrig change the designation of Beneficiary
without the consent of the Beneficiary, but no salclinge shall be effective or binding on the
Board unless it is received by the Board prioht time any payments are made to the
Beneficiary whose designation is on file with thenB Office. Any payments due and payable
but not actually paid prior to the death of the $f@ner or any benefits provided in accordance
with this Article shall be paid to such designaBasheficiary. If such designated Beneficiary
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who has survived the Pensioner or other Particjzart is therefore entitled to the benefits and
payments stated in Sections 6.01 or 6.02, dies fwithe receipt of one or more of the payments
or benefits, such payments or benefits shall theepddd in accordance with the procedure
provided in Section 6.04. Spousal consent shatidtained in the form and manner set forth in
Section 5.03.

Section 6.04 Lack of a Designated Beneficiary.

If no designated Beneficiary is alive at the tinng &enefits are payable as a result of a
Participant's or Pensioner's death, and benefésadd payable but not actually paid prior to his
death including benefits provided under Sectiof4 6r 6.02, shall be paid to the Spouse of the
Participant or Pensioner if then living, or, if th@s no lawful Spouse then alive, such payments
shall be made in the following order of priority:

a. The surviving children in equal shares, includinggted children;

b. The Beneficiaries entitled to the proceeds of thgi€lpant's life insurance provided by the
Central California Electrical Workers Health and [¥&ee Plan;

c. The decedent's estate if probate proceedingsatedtvithin 12 months following the
Participant's or Pensioner's death; or

d. If probate proceedings have not been started withimonths of the Participant's or
Pensioner's death, payment will be made to whomtéecBoard in its sole and absolute
discretion shall select.

If the payment is made to the estate of the Ppéittior Pensioner, the actuarial equivalence of

the remainder of any payments due under this &rgblall be paid in a lump sum, based on the
monthly amount payable under the Plan on the dateedParticipant's or Pensioner's death.
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ARTICLE VII. APPLICATIONS, BENEFIT PAYMENTS, AND R ETIREMENT

Section 7.01 Applications.

a. A pension must be applied for in writing and fil@h the Board in advance of the Annuity
Starting Date. Except as provided in Section 7a0gension shall be payable for the first
month after the month in which the applicationilisdt. An application for a Disability
Pension shall also be considered timely if the &d®ecurity Disability Benefit entitlement
notice is filed with the Fund Office within 60 dagtthe date of the determination by the
Social Security Administration that the applicasmentitled to a Social Security Disability
Benefit and the Disability Pension shall commendé the seventh month of disability.

b. An application for a Preretirement Death Benefdlshe made in writing on a form and in a
manner prescribed by the Board of Trustees.

Section 7.02 Information and Proof.

Every Participant or Pensioner shall furnish, atréquest of the Trustees, any information or
proof reasonably required to determine his bemigfitts. If the claimant willfully makes a false
statement material to an application or furnislmasdulent information or proof material to his
claim, benefits not vested under this Plan shatldér@ed, suspended, or discontinued. The
Trustees shall have the right to recover any bepafiments made in reliance on any willfully
made false or fraudulent statement, informatioproof submitted by a Participant or Pensioner.

Section 7.03 Action of Trustees.

The Trustees shall, subject to applicable law, liagesole power and duty to (a) adopt rules of
administration necessary for the proper and eflicegministration of the Plan and (b) construe
and enforce the terms of the Plan, documents intithereto and any rule of administration it
adopts.

Wherever in the Plan the Trustees are given discraty powers, the Trustees shall exercise
such powers in a uniform and non-discriminatory nen

Section 7.04 Claims and Appeals Procedure.

a. General Procedure. No Employee, Beneficiagngrother person shall have any right or
claim to Benefits under this Trust except as spetiin the rules of the Trust and Plan. If
any person has a dispute with the Trust or the do&f rustees, as to eligibility, or the
amount or duration of benefits, the dispute shaltdsolved by the Board of Trustees, and its
decision shall be final and binding on all partidhe Board of Trustees or its designee shall
have absolute discretion in its determination asterpretation of documents or factual
determinations upon which eligibility, nature, aardount of benefits is made.
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Filing of Claim Form All claims for benefits shall be filed on formpsovided by the Fund,
which will be available from its principal officand such other places as may from time to
time be designated by the Board. A claim shaltdresidered to have been filed as soon as it
is received by the Trust at its principal officesich other location as may be indicated on
the claim form, provided it is substantially contplevith all necessary documentation
required by the form. If the form is not substalyi complete, or if required documentation
has not been furnished, the claimant will be nedifas soon as reasonably possible of what is
necessary to complete the claim.

Claim Denial or Approval. Any person whose &milon for a Benefit is wholly or partially
denied, shall be notified in writing by the Admitnator of the decision of the Trustees. The
notice shall advise the applicant of (1) the redsoithe denial; (2) the Section of the Trust
or Plan on which the denial is based; (3) with scdgtion of any additional material or
information needed to perfect the application;w@h an explanation why such material or
information is necessary; (5) together with an arption of his/her right to appeal said
decision.

Claim Appeals Thereatfter, the applicant may file an appeal inimgi Said appeal shall be
filed with the Plan Administrator, not more thanddys after the applicant has received
written notice of the denial of his/her applicatiofailure to file an appeal within 60 days
will be a complete waiver of the Applicant's rightappeal, and the initial decision of the
Trust or Trustees will be final and binding.

() The appeal shall be in writing, and shall siatelear and concise terms, the reason
or reasons why the applicant feels that the datigidhe Trustees was in error. All
arguments, issues and comments in support of theahghall be set forth in the
written appeal. The applicant, if he/she desmes|, in order to enable him/her to
perfect his/her appeal may examine any pertinethtrelevant documents in
possession of the Trustees.

(i) After receipt of a timely filed appeal, andarpthe written request of the applicant,
the Board of Trustees or a committee of the Bo&rrastees, shall grant a hearing
to be held within a reasonable time, to permitapplicant to personally appear in
support of his/her appeal.

(iif) After receipt of the appeal, and after the heariihany, the Trustees shall render its
decision not later than the date of the quarteregtimg immediately following
receipt of the request for review. If the reqUestreview is made within 30 days
preceding the date of the quarterly meeting, thustn shall be made no later than
the date of the second quarterly meeting followhgyrequest for review. If special
circumstances require a further extension of tiomehder a decision, the decision
shall be made no later than the third quarterlytmgéollowing receipt of the
request for review. Whenever special circumstanegsire the extension of time
to render a decision, written notice of the extenshall be furnished to the
claimant no later than five days after the meeting/hich the decision is rendered.
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(iv) The decision of the Trustees or its committhall be in writing, and shall state (1)
the specific reasons for the decision, (2) withcejereferences to the Trust or Plan
on which the decision is based, (3) a statementhleaclaimant is entitled to
receive, upon request, and free of charge, reagmaabess to and copies of all
documents, records and other information relevatité claim, (4) a statement
informing the claimant of the right to bring a d¢igction under ERISA section
502(a) following an adverse decision on review apgeal.

d. Decision Final.The decision of the Board of Trustees or its congaishall be final and
binding upon the claimant and all persons claiminder the claimant. This Claim and
Appeals procedure shall apply to and shall inclaigg and every claim or right asserted
under the Trust Fund or Plan or against the TrusdFor Plan, regardless of when the act or
omission upon which the claim is based, occuriegilure to follow this procedure will
result in waiver of any right to review of the Ttess’ decision in a court of law, federal or
state.

Section 7.05 Benefit Payments Generally.

A Participant who is eligible to receive a pensimrler this Plan and makes application in
accordance with the rules of this Pension Plan Slea¢ntitled upon retirement to receive the
monthly benefits provided for the remainder oflifis, subject to the provisions of this Plan.
Pension payments shall be payable commencing tétfirst day of the month following the
month in which the Participant has fulfilled alethonditions of entitlement to benefits. Such
first day shall be the Annuity Starting Date ad team is defined in Section 1.03. However, in
no event, unless the Participant elects otherwisa] the payment of benefits begin later than
the 60th day after the later of the close of thenPfear in which:

a. The Participant attains Normal Retirement Age; or

b. The Participant terminates his Covered Employmadtratires, as that term is defined in
Section 7.11.

A Participant may, however, elect in writing filadth the Board to defer payment of benefits to
a later date, provided that no such election fdecr after December 31, 1984, may postpone
the commencement of benefits to a date later th@il Afollowing the Calendar Year in which
the Participant reaches age 70%.

If a Participant's Beneficiary is not the surviviBgouse, the payment of any benefits under the
Plan that become payable on account of the Paatitgpdeath shall begin no later than one year
from the date of such death, or if later, as s@practicable after the Board learns of the death.

Pension payments shall not be made in a form dtiaer equal monthly installments for the
Pensioner's lifetime, except as provided in ArtMlgor Section 7.09, or to affect (1) retroactive
adjustments, or (2) increases in the monthly penaroount applicable to all Pensioners in a
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specified class.

Pension payments shall end with the payment fontbweth in which the death of the Pensioner
occurs except as provided in accordance with a &hastand-Wife Pension, or if applicable,
upon the completion of the guaranteed paymentsgedvior in Section 6.02. If distribution of
benefits has commenced before a Participant's dixgtinemaining interest shall be distributed at
least as rapidly as under the method being useaf #% date of the Participant's death.

If a Participant dies before a distribution of pension begins, any portion of the Participant's
interest payable to the Participant's Spouse ardkeneficiaries, shall be distributed over the
life of such Beneficiary commencing not later tltare year after the Employee's death, or if the
Spouse, not later than when the Participant woalet lattained age 62.

Section 7.06 Mandatory Commencement of Benefits.

a. Notwithstanding any provision of the Plan to thatcary, effective April 1, 1990, the Fund
shall begin benefit payments to all Participantsh®ir Required Beginning Dates, whether
or not they apply for benefits.

b. If a Participant fails to file a completed applicatfor benefits on a timely basis, and his
whereabouts are known by the Fund, the Fund ssi@bksh the Participant's Required
Beginning Date as the Annuity Starting Date andrbbgnefit payments as follows:

(1) If the Actuarial Value of the Participant's benéfietermined in accordance with Section
7.09) is no more than $5,000, in a single-sum payme

(2) In any other case, in the form of a Husband-andeW#nsion calculated on the
assumptions that the Participant is and has beemnethdor at least one year by the date
payments start and that the husband is 3 years thiae the wife.

(3) The benefit payment form specified above shalfrieocable once it begins, with the
sole exception that it may be changed to a sinfgeahnuity if the Participant proves that
he did not have a qualified spouse (including &erahte payee under a QDRO) on the
Required Beginning Date; also, the amount of fuheefits shall be adjusted based on
the actual age difference between the ParticipathiSpouse if proven to be different
from the foregoing assumptions.

(4) Federal, state, and local income tax, and any @tpglicable taxes, will be withheld from
the benefit payments as required by law or detexthby the Board to be appropriate for
the protection of the Board and the Participant.

Section 7.07 Benefits Accrued After Retirement.

a. Before Normal Retirement Age. Effective as of Afti1990, additional benefits earned by
a Pensioner who has returned to Covered Employbefote Normal Retirement Age will
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be determined as of the Participant's new Annuityttg Date, unaffected by previously
suspended pension benefits which may be resumsetordance with Section 7.13.

After Normal Retirement Age. Effective as of Adtil 1990, any additional benefits earned
by a Pensioner who has returned to Covered Emplotyafeer Normal Retirement Age will
be determined at the end of each Plan Year andwitlayable as of February 1 following
the end of the Plan Year in which it accrued. Addal benefits accrued will be paid in the
payment form in effect for the Participant as & #innuity Starting Date occurring after
Normal Retirement Age.

Section 7.08 Actuarial Adjustment for Delayed Retirement.

a.

Effective as of September 1, 1989, if the Annuitgrng Date is after the Participant's
Normal Retirement Age, the monthly benefit will the accrued benefit at Normal
Retirement Age, actuarially increased for each detaralendar month between Normal
Retirement Age and the Annuity Starting Date foichibenefits were not suspended, and
then converted as of the Annuity Starting Datehtolienefit payment form elected in the
pension application of the Participant, or to tbeoaatic form of Husband-and-Wife
Pension if the Participant is married.

If a Participant first becomes entitled to addiibbenefits after Normal Retirement Age,
whether through additional service or becausehl®reefit increase, the actuarial increase in
those benefits will start from the date they wdiudsk have been paid rather than Normal
Retirement Age.

The actuarial increase will be .75% per month fmhemonth after Normal Retirement Age
or such later date as may be determined in subséijiabove.

Notwithstanding the above, instead of an actugrialireased benefit, a Participant may
choose to receive (at his Annuity Starting Date)anthly benefit equal to his accrued
benefit at Normal Retirement Age converted to thediit payment form elected, plus a one-
time cash payment equal to such monthly amountiphieli by the number of complete
calendar months between the Participant's NormateReent Age and the Annuity Starting
Date for which benefits were not suspended.

Section 7.09 Lump-Sum Payment in Lieu of Monthly Benefit.

If, at the time a monthly benefit becomes payabla Participant, surviving Spouse, or other
Beneficiary, the Actuarial Present Value of suchthty benefit is $5,000 or less, the Board

shall pay to the Participant, surviving SpouseBeneficiary in a lump-sum the amount of the
Actuarial Present Value, in lieu of the monthly b&hotherwise payable.

For purposes of this Section, Actuarial Presenti¥ahall be determined in accordance with
Section 1.02, except that the following procedina@lsapply to benefits payable to a Participant
if it results in a larger lump sum amount:
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a. For a Participant who is eligible for a RegulaiEarly Pension, the lump-sum amount shall
be $119.00 for each $1.00 of Pension if the Padidi is age 60. The factor is increased by
$.18 for each month the Participant is younger &g 60; or decreased by $.21 for each
month the Participant is older than age 60.

b. For a Participant who is eligible for a DisabilRgnsion, the lump-sum amount shall be
$102.00 for each $1.00 of Pension if the Partidiiage 45. The factor is increased by
$.04 for each month the Participant is younger t@mn45; or decreased by $.10 for each
month the Participant is older than age 45.

Section 7.10 Rounding of Benefit Amount.

If the amount of any monthly benefit payable unttherPlan is not a multiple of $.50, the amount
shall be rounded up to the next multiple of $.50.

Section 7.11 Retirement

a. Before Normal Retirement AgeTo be deemed retired before he has attained &lorm
Retirement Age, a Pensioner must cease and réfoaamwork in Covered Employment or
from employment of any kind for wages or profitihe electrical industry.

b. After Normal Retirement Age and Prior to RequireghBining Date To be deemed retired
after he has attained Normal Retirement Age, biot po his Required Beginning Date, a
Pensioner must refrain from employment of 40 haunsore during any calendar month or
during any four or five-week payroll period endinga calendar month;

(1) In business activities of any type engaged in byléyees covered by the Plan and
accruing benefits thereunder as a result of sugilament on the Pensioner's Annuity
Starting Date;

(2) In a trade or craft (including selling, retailimganagerial or clerical occupations) or any
supervisory activities relating thereto in whicle tRensioner was employed at any time
under the Plan; and

(3) In the geographic area covered by the Plan oneéhsi®ner's Annuity Starting Date.

c. After Required Beginning DateA Pensioner shall be deemed retired upon atemmf his
Required Beginning Date irrespective of the typemployment performed.

Section 7.12 Suspension of Pension Payments.

a. Prior to Required Beginning Datdf a Pensioner subsequently becomes employaaik
of the type described in Section 7.11.a. or b,pbission payments shall be suspended for
any calendar month of such employment. After leses such employment, his pension
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shall commence with the first month following thessation of employment of the type
described in Section 7.11 hereinabove.

. After Required Beginning Datelf a Pensioner subsequently becomes employeaik of
the type described in Section 7.11(c), his penpayments shall not be suspended for any
calendar month of such employment.

. Notices

(1) Upon commencement of pension payments the Truskedlsnotify the Pensioner of the
Plan rules governing suspension of benefits, inolydlentity of the industries and area
covered by the Plan. If benefits have been suggkadd payment resumed, new
notification shall, upon resumption, be given te Bensioner if there has been any
material change in the suspension rules or thditgeaf the industries or area covered by
the Plan.

(2) A Pensioner shall notify the Plan in writing witt3d days after starting any work of a
type that is or may be prohibited under the provisiof Section 7.11 and without regard
to the number of hours of such work.

If a Pensioner has worked in prohibited employmetny month after Normal
Retirement Age, and has failed to give timely notiz the Plan of such employment, the
Trustees shall presume that he worked for at K@siours in such month and any
subsequent month before the Pensioner gives rtbatde has ceased prohibited
employment. The Pensioner may overcome such ppgmby establishing that his
work was not in fact an appropriate basis for sasja of his benefits under the Plan.

The Trustees shall notify all retirees at leasteoeeery 12 months of the reemployment
notification requirements and the presumptionda#h in this paragraph.

(3) A Pensioner whose pension has been suspendedhshillthe Fund Office in writing
when prohibited employment has ended. The Trusteal$ have the right to withhold
benefit payments until such notice is filed witle flan.

(4) A Pensioner may request from the Trust a determoimathether a particular
employment will be prohibited under the Plan. Fta&n shall provide the Pensioner with
its determination.

(5) The Board shall inform a Pensioner of any suspengidis benefits by notice given in
accordance with applicable Department of Labor lagns. Such notice shall include a
description of the specific reasons for the suspeansopy of the relevant provisions of
the Plan, reference to the applicable regulatiath@Department of Labor, and a
statement of the procedure for securing a revieth@suspension. In addition, the
notice shall describe the notification proceduretii®@ Pensioner when his prohibited
employment ends. If the Plan intends to recovier mverpayments by offset under
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Section 7.12(e)(2) herein, the suspension notia# skplain the offset procedure and
identify the amount expected to be recovered, hageriods of employment to which
they relate.

d. Review A Pensioner shall be entitled to a review oétednination suspending his benefits

in accordance with the provisions of Section 7.0#e same right of review shall apply
under the same terms to a determination by or balbef the Trustees that contemplated
employment will be prohibited.

Resumption of Benefit Payments

(1) Benefits shall be resumed for months after therfastth for which benefits were
suspended, with payments beginning no later thathind month after the last calendar
month for which the Pensioner's benefit was suspegngrovided the Pensioner has
complied with the notification requirements of Sedtson 7.12(c)(2) and 7.12(c)(3).

(2) Overpayments attributable to payments made fomamyth or months for which the
Pensioner had prohibited employment shall be deducom pension payments
otherwise paid or payable subsequent to the pefisdspension. A deduction from a
monthly benefit for a month after the Pensioneaiatd Normal Retirement Age shall
not exceed twenty-five percent (25%) of the pensimount, except for the first pension
payment made upon resumption after a suspensi@Pénsioner dies before
recoupment of overpayments has been completedctieds shall be made from the
benefits payable to his surviving Spouse, subethe twenty-five percent (25%)
limitation on the rate of deduction.

Section 7.13 Benefit Payments Following Suspension.

a. The monthly amount and type of pension when resuaifted suspension shall be in the same

C.

d.

form and amount received prior to suspension. #aukl benefits earned during the period
of suspension are subject to the provisions s#t forSection 7.07.

Suspension of pension payments before Normal Retine Age in accordance with Section
7.12.a., because of employment of the type for whipension would not be suspended after
Normal Retirement Age, shall not reduce the valut® pensioner's pension below the
actuarial equivalent of the pension payable alNoisnal Retirement Age; to the extent
necessary to avoid such reduction, the monthly anofuithe pension shall be adjusted so as
not to deprive the Pensioner of the value of thesms as payable to him at his Normal
Retirement Age.

Any payments provided under the form of pensiom@giaid before the suspension shall
remain effective if the Pensioner's death occurdewtis benefits are in suspension.

A Pensioner who returns to Covered Employment siwdlbe entitled to elect a new optional
payment form with respect to any portion of thegien in effect immediately prior to
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suspension of benefits, subject to the provisidr&eation 7.07.

Section 7.14 Non-Forfeitability.

a. A Participant's right to his Regular Pension is-fanfieitable upon attainment of Normal
Retirement Age.

b. No amendment of this Plan shall take away a Ppatittls non-forfeitable right to a Regular
Pension at Normal Retirement Age, if he has alresdyed it at the time of the amendment.
Also, an amendment may not change the scheduleedoeisis of which a Participant
acquires such a right, unless each Participanthaisaat least five (5) Years of Service at the
time the amendment is adopted or effective (whieh&vlater) is given the option of
achieving such a non-forfeitable right on the basithe pre-amendment schedule.

That option may be exercised within 60 days afterlatest of the following dates:

(1) When the amendment was adopted;

(2) When the amendment became effective; or

(3) When the Participant was given written notice & #mendment. While this Plan
provides Early Retirement Pensions and Disabilégdfons on the basis of requirements
that may be met by some Participants who havearapteted five (5) Years of Service,
such eligibility rules represent provisions of flan above and beyond those which are

required by law to be non-forfeitable.

Section 7.15 Incompetence or Incapacity of a Pensioner, &pdmnt or Beneficiary.

In the event it is determined to the satisfactibthe Trustees that a Pensioner, Participant or
Beneficiary is unable to care for his affairs bessaaf mental or physical incapacity, any
payment due may be applied, in the discretion eflttustees, to the maintenance and support of
such Pensioner, Participant or Beneficiary or &hguerson as the Trustees in their sole
discretion find to be an object of the natural kgwf the Pensioner, Participant or Beneficiary

in the manner decided by the Trustees unless, farisuch payment, claim shall have been made
for such payment by a legally appointed guardiamrmittee, or other legal representative
appropriate to receive such payments on behalfePensioner, Participant or Beneficiary. Any
such payment shall completely discharge the Trastedility with respect to such payment.

Section 7.16 Non-Assignment of Benefits.

No Participant, Pensioner, or Beneficiary entitieény benefits under this Plan shall have the
right to assign, alienate, transfer, encumber,g#edhortgage, hypothecate, anticipate, or impair
in any manner his legal or beneficial interestay interest in assets of the Pension Fund or
benefits of this Pension Plan. Neither the PenBiamd nor any of the assets thereof shall be
liable for the debts of any Participant, PensioneBeneficiary entitled to any benefits under
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this Plan, nor be subject to attachment or exewwirgrocess in any court of action or
proceeding. Notwithstanding the foregoing, effecAugust 23, 1984, benefits shall be paid in
accordance with the applicable requirements of‘Qualified Domestic Relations Order”
(“QDRO”) as defined in Section 414(p) of the Int@rRevenue Code as it may be amended and
with any lawful regulations issued thereunder. BRD is an order that creates or recognizes
the rights of an alternative payee (such as a fo8peuse or a child) or which assigns to an
alternative payee the right to receive all or diparof the benefits payable with respect to the
Plan and which meets the requirements of such der@s set forth in the Retirement Equity

Act of 1984. The Board of Trustees shall adoptpdures relating to such Orders.

Section 7.17 No Right to Assets.

No person other than the Trustees shall have ghy, title, or interest in any of the income or
property of any funds received or held by or fa #tcount of the Pension Fund, and no person
shall have any vested right to benefits providedhayPension Plan except as expressly provided
herein.
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ARTICLE VIII. MAXIMUM BENEFITS

Section 8.01 General Rule.

a.

Notwithstanding any other provision of this Plarthe contrary, the maximum annual
benefit under the plan shall not exceed the limitssided for under section 415 (b) and the

Treasury Regulations thereunder. For this purpbgemaximum annual benefit is the

amount of retirement benefits payable annually wegpect to a Participant under this plan
in the form of a single life annuity (with no araity benefits), as described in section 3.04.
Such benefit will not exceed the lesser of:

(1) The dollar limitation in effect under section 41(()(A) of the Code ($90,000 for
limitation years beginning prior to March 1, 2001d&$160,000 after April 30, 2001) or
its Actuarial Equivalent payable in a differentrfgr

(2) Only for limitation years which began prior to Jany1, 2002, 100% of the Participant's
highest average Compensation in the period of ttwesecutive calendar years of

participation.

(3) For purposes of applying the limitations of secddrd, the limitation year shall be the
Plan year. For purposes of subsection a.(2) alfdempensation means “compensation
as defined within the meaning of Code section 4)&) which for limitation years
beginning after April 30, 1998 includes deferratgler Code sections 125, 402(g)(3),
403(b), 457 and 132(f)(4).

(4) For purposes of applying the limitations of secdd® (b) of the Code, only the benefits
provided by a Contributing Employer to a Participmat is the Contributing Employer’s
employee shall be taken into account under thisse8.01. The amount attributable to
the Contributing Employer is determined to be theess of the Participant’s benefit (as
determined under this section 8 .01) over the &pant’'s benefit (as determined under
this section 8.01, but disregarding any Covered leympent earned with such
Contributing Employer).

Section 8.02.Adjustment of Dollar Limit for Early or Late Retiment.

a.

If a Participant's benefit payments begin priothte Participant's age 62, the dollar limit
under Section 8.01 a.(1) is reduced to an anrerafit payable in the form of a straight life
annuity beginning at the earlier age that is theuAal Equivalent of the defined benefit
dollar limitation applicable to the participantagge 62 (adjusted under Section 8.06, if
required). The defined benefit dollar limitatioppdicable at an age prior to age 62 is
determined as the lesser of (i) the Actuarial Egl@rt (at such age) of the defined benefit
dollar limitation computed using the interest ratel mortality table (or other tabular factor)
specified in Section 1.01 and (ii) the Actuarials@glent (at such age) of the defined benefit
dollar limitation computed using a 5 percent ins¢mate and the applicable mortality table as
defined in Section 1.01. Any decrease in the @efibenefit dollar limitation determined in
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accordance with this Subsection a. shall not refienortality decrement if benefit are not
forfeited upon the death of the Participant.

b. If a Participant's benefit payments begin afterRaeticipant attains age 65, the defined
benefit dollar limit under Section 8.01 a.(1) apgable at a later age is the annul benefit
payable in the form of a straight life annuity bedng at the later age that is the Actuarial
Equivalent of the defined benefit dollar limitatiapplicable to the Participant at age 65
(adjusted under Section 8.06, if required). Thé&uAdal Equivalent of the defined benefit
dollar limitation applicable at an age after aga8etermined as the lesser of (i) the
Actuarial Equivalent (at such age) of the definedddit dollar limitation computed using the
interest rate and mortality table (or other tabtaator) specified in Section 1.01 and (i) the
Actuarial Equivalent (at such age) of the definedddit dollar limitation computed using a 5
percent interest rate and the applicable morttditye as defined in Section 1.01. For these
purposes, mortality between age 65 and the agaiahwenefits commence shall be
ignored.

c. Inthe case of a Participant employed by a tax-gté&fmployer

(1) If the Participant's benefit payment begins betage 62, but on or after age 55, the dollar
limit is reduced to the Actuarial Equivalent of thenefit payable at age 62, but not
below $75,000.

(2) If the Participant's benefit payments begin befage 55, the dollar limit is reduced to the
Actuarial Equivalent of the benefit payable at &§e

Section 8.03 Adjustment for Optional Payment Forrif.the Participant's Accrued Annuity
benefit is paid in any form other than a single-Bihnuity, a Husband-and-Wife Pension, or an
Alternative Husband and Wife Pension, the limitatio Section 8.01. a. (1) (as otherwise
modified under this Article) is applied to the Aaed Annuity benefit before it is converted to
the alternative payment form, so that the amouyéble under the payment form selected will
be the Actuarial Equivalent of the Accrued Anngnefit (which is defined as a single-life
annuity) as limited by Section 8.01. a.(l). ActahEquivalence is determined as specified in
Section 1.01.

Section 8.04 Plan Agaregation. Effective April 1, 2002 this Plan is not combiher
aggregated with a non-multiemployer plan for pugsosf applying the compensation limit to
the non-multiemployer plan.

Section 8.05.Phase-In Over Years of Servic€éhe limit of Section 8.01 a. (2) shall be phased
in, with respect to each Participant, at the r&te086 for each Plan Credit Year in which the
Participant earns a Year of Credited Service withEmployer or Affiliate, up to 100%. If the
Participant does not earn a Year of Credited Seyiat earns a fraction, not exceeding 1.0, of
Year of Credited Service, the 10% rate for the yeaeduced by multiplication by that fraction.
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Section 8.06 Phase-In Over Years of Participatioif a Participant has fewer than ten years of
participation in this Plan, the dollar limitatiom $ection 8.01.a. (I) shall be multiplied by a
fraction, the numerator of which is the Participatdtal years of participation in this Plan and
the denominator of which is ten. The limitatiomslobtained shall not be less than 10% of the
dollar limitation.

Section 8.07 Limitation Year The annual limits of this Article shall be aggalion a calendar
year basis.

Section 8.08 Protection of Prior Benefits.

a. For any year before 1983, the limitations presctibg Section 415 of the Code as in effect
before enactment of the Tax Equity and Fiscal Resipdity Act of 1982 shall apply, and no
benefit earned under this Plan shall be reducestoaunt of the provisions of this Article if
it would have satisfied those limitations under phier law.

b. For any year before 1992, the limitations presdribg Section 415 of the Code as in effect
before enactment of the Tax Reform Act of 1986Isiq@bly, and no benefit earned under
this Plan as of the close of the last Limitatioral¥beginning before January 1, 1987 shall be
reduced on account of the provisions of this Aeti€lit would have satisfied those
limitations under the prior law.

Section 8.09 Interpretation or Definition of Other Term3he term “Affiliate”, and all terms
used in this Article not otherwise expressly ddiirethe Plan, shall be defined, interpreted and
applied as prescribed in Internal Revenue Code g8atiZhe regulations and rulings issued
thereunder.
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ARTICLE IX. SPECIAL PROVISIONS FOR ELIGIBLE
ROLLOVER DISTRIBUTIONS

Section 9.01 Purpose.This Article applies to distributions made orafter January 1, 1993.
Notwithstanding any provision of the Plan to thattary that would otherwise limit a
Distributee's election under this Article, a Distriee may elect, at the time and in the manner
prescribed by the Board to have any portion of kgilife Rollover Distribution paid directly to

an Eligible Retirement Plan specified by the Disitee in a Direct Rollover (all terms as defined
below).

Section 9.02 Definitions.

a. “Eligible Rollover Distribution” shall mean any digution of all or any portion of the
balance to the credit of the Distributee, except #n Eligible Rollover Distribution does not
include:

(1) Any distribution that is one of a series of substdly equal periodic payments (not less
frequent than annually) made for the life (or Bfgpectancy) of the Distributee, or the
joint lives (or joint life expectancies) of the Bibutee and the Distributee's designated
Beneficiary, or for a specified period often yearsnore; or

(2) Any distribution to the extent such distributiorrégjuired under 8401(aXx9) of the
Internal Revenue Code; or

(3) The portion of any distribution that is not inclbll in gross income.
b. “Eligible Retirement Plan” shall mean:

(1) An individual retirement account described in 84)8&(f the Internal Revenue Code; or

(2) An individual retirement annuity described in 840)8¢f the Internal Revenue Code; or

(3) A qualified trust described in 8403(a) of the InedrRevenue Code; or

(4) A qualified trust described in 8401(a) of the In@rRevenue Code that accepts the
Distributee's Eligible Rollover Distribution. Hower, in the case of an Eligible Rollover
Distribution to the surviving Spouse, an EligibletRement Plan is an individual

retirement account or individual retirement annuity

(5) Effective for distributions made on or after DecemB1, 2001, the following is also an
“eligible retirement plan.”

An annuity contract described in IRC Code Sectid8(4) and an eligible plan under
IRC Code Section 457(b) which is maintained byagestpolitical subdivision of a state,
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C.

are any agency or instrumentality of a state ottipal subdivision of a state and which
agrees to separately account for amounts trandfer® such plan from this Plan. The
definition of Eligible Retirement Plan also shalpdy in the case of a distribution to a
surviving spouse, or to a spouse or former spouge,is the alternate payee under a
qualified domestic relations order, as definedRE€ICode Section 414(p).

“Distributee” shall mean an Employee or former Eoygle, in addition, the Employee's or
former Employee's surviving Spouse and Employadsrmmer Employee's Spouse or former
Spouse who is the alternate payee under a quatlbetestic relations order, as defined in
8414(p) of the Internal Revenue Code, are Distebsitwith regard to the interest of the
Spouse or former Spouse.

“Direct Rollover” shall mean a payment by the Plarthe Eligible Retirement Plan specified
by the Distributee.
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ARTICLE X. MISCELLANEOUS

Section 10.01 Non-Reversion.

It is expressly understood that in no event shatl@a the corpus or assets of the Pension Trust
revert to the Employers or be subject to any claifreany kind or nature by the Employers,
except for the return of a Contribution made bytakie of law or fact within the time limits
prescribed by law.

Section 10.02 Gender.

Wherever any words are used in this Pension Plémeimasculine gender, they should be
construed as though they were also used in thenfeengender in all situations where they
would so apply; wherever appropriate, words usedihén the singular may include the plural
form and vice versa.

Section 10.03 Limitation of Liability.

This Pension Plan has been established on theddfammsactuarial calculation that has
established, to the extent possible, that the @urions will, if continued, be sufficient to
maintain the Plan on a permanent basis, fulfiltimg funding requirements of ERISA. Except
for liabilities which may result from provisions BRISA, nothing in this Plan shall be construed
to impose any obligation to contribute beyond thigation of the Employer to make
Contributions as stipulated in its Collective Bangag Agreement with the Union.

There shall be no liability upon the Trustees imdlially or collectively or upon the Union to
provide the benefits established by this Pensian Rlthe Pension Fund does not have assets to
make such payments.

Section 10.04 Addition of New Groups of Employees.

The Trustees shall review the relevant actuaritd dath respect to any group of employees
added to the coverage of this Pension Fund. ITthetees conclude that modification of
previously adopted funding assumptions or chang#se amounts of pension benefits hereunder
would result from the inclusion of such group, #ppropriate provisions of the Pension Plan
shall be modified with respect to the group invalha® that the Fund will not be adversely
affected by the inclusion of such group for coveragreunder.

Section 10.05 Commencement of Benefit Payments.

Benefits under this Plan shall first be payabletfier month of January 1977 and thereafter as
Participants become eligible.
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Section 10.06 Termination.

a. Right to Terminate.

The Board shall have the right to discontinue anteate this Plan in whole or in part. The
rights of all affected Participants or Beneficiareg former Participants who have not
incurred a Permanent Break in Service to benefitsuzd to the date of the termination,
partial termination, or discontinuance to the ekfanded as of such date shall be non-
forfeitable.

b. Priorities of Allocation.

In the event of termination, the assets then reimgiim the Plan, after providing for any
administrative expenses, shall be allocated amioadensioners, Beneficiaries, and
Participants or former Participants who have notiired a Permanent Break in Service in
the following order:

(1) First, in the case of benefits payable as a pension

(a) In the case of the pension of a Participameneficiary which was in pay status as of
the beginning of the three-year period ending entéhmination of the Plan, to each
such pension, based on the provisions of the Rlam(effect during the five-year
period ending on such date) under which such pengauld be the least.

The lowest pension in pay status during the tlyese-period shall be considered the
pension in pay status for such period.

(b) In the case of a pension of a Participant arddieiary which would have been in pay
status as of the beginning of such three-year gefithe Participant had retired prior
to the beginning of the three-year period andsfgension had commenced (in the
standard form) as of the beginning of such petio@&ach such pension based on the
provisions of the Plan (as in effect during theefixear period ending on such date)
under which the pension would be the least.

(2) Second, to all other benefits (if any) of indivitkiander the Plan guaranteed under Title
IV of ERISA.

(3) Third, to all other vested benefits under this Plan
(4) Fourth, to all other benefits under this Plan.

c. Allocation Procedure.

For purposes of Section 10.06.b. hereof:
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(1) The amount allocated under any paragraph of Setfidd6.b. with respect to any benefit
shall be properly adjusted for any allocation afeds with respect to that benefit under a
prior paragraph of that subsection.

(2) If the assets available for allocation under amageaph of Section 10.06.b. (other than
paragraphs (3) and (4)) are insufficient to satisffull the benefits of all individuals
which are described in that paragraph, the asbatklse allocated pro rata among such
individuals on the basis of the present value {deetermination date) of their
respective benefits described in that paragraph.

(3) This paragraph applies if the assets availablalfocation under paragraph (4) of
Section 10.06.b are not sufficient to satisfy it fiwe benefits of individuals described in
that paragraph.

(a) If this paragraph applies, except as provigesubparagraph (b) below, the assets
shall be allocated to the benefits of individuasatibed in paragraph (3) of Section
10.06.b. on the basis of the benefits of individuahich would have been described
in such paragraph (3) under the Plan as in effettteabeginning of the five-year
period ending on the date of the Plan termination.

(b) If the assets available for allocation unddyparagraph (a) above, are sufficient to
satisfy in full the benefits described in such sardagraph (without regard to this
subparagraph), then for purposes of subparagrapbdaefits of individuals
described in such subparagraph shall be deternsinglde basis of the Plan as
amended by the most recent Plan amendment effediitieg such five-year period
under which the assets available for allocationsafécient to satisfy in full the
benefits of individuals described in subparagraghafd any assets remaining to be
allocated under subparagraph (a) on the basied?ldn as amended by the next
succeeding Plan amendment effective during sudbger

Section 10.07 Mergers, Etc.

In the case of any merger or consolidation of tlaa Rvith, or transfer in whole or in part of the
assets and liabilities of the Pension Fund to dhgrdPension Fund, each Patrticipant shall (if the
Plan then terminated) receive a benefit immediaélyr the merger, consolidation or transfer
which is at least equal to the benefit he woul@ébtitled to receive immediately before such
merger, consolidation or transfer as if the Plaah th@n terminated.
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ARTICLE XI. AMENDMENT

Section 11.01 Amendment.

This Plan may be amended or modified at any timthbylrustees, consistent with the
provisions of the Trust Agreement. However, no iadmeent may decrease the accrued benefit
of any Participant, except:

a. As necessary to establish or maintain the qualioaof the Plan or Trust Fund under the
Internal Revenue Code and to maintain compliandeePlan with the requirements of
ERISA, or

b. If the amendment meets the requirements of Se80@(c)(8) of ERISA and Section
412(c)(8) of the Internal Revenue Code, and theeSay of Labor has been notified of such
amendment and has either approved of it, or, wlllinlays after the date on which such
notice was filed, failed to disapprove.
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APPENDIX A
Non-Recurring Retiree Benefit Supplement

. A Pensioner or Beneficiary currently receiving bigeen December 1, 1996 and having
an Annuity Starting Date prior to March 31, 1996l wveceive a non-recurring benefit
supplement in the amount of $650.00 in the montbexfember 1996.

. A Pensioner or Beneficiary currently receiving bideen December 1, 1997 and having
an Annuity Starting Date prior to March 31, 1997 weceive a non-recurring benefit
supplement in the amount of $685.00 in the monthexfember 1997.

. A Pensioner or Beneficiary currently receiving bigeeon December 1, 1998 and having
an Annuity Starting Date prior to March 31, 1998l weceive a non-recurring benefit
supplement in the amount of $750.00 in the montBexfember 1998.

. A Pensioner or Beneficiary currently receiving bideen December 1, 1999 and having
an Annuity Starting Date prior to March 31, 1999 weceive a non-recurring benefit
supplement in the amount of $720.00 in the montbexfember 1999.

. A Pensioner or Beneficiary currently receiving bigeen December 1, 2000 and having
an Annuity Starting Date prior to March 31, 2000l weceive a non-recurring benefit
supplement in the amount of $750.00 in the montbexfember 2000.

A Pensioner or Beneficiary currently receiving bigeen December 1, 2001 and having
an Annuity Starting Date prior to March 31, 2001l weceive a non-recurring benefit
supplement in the amount of $700.00 in the montbexfember 2001.

. A Pensioner or Beneficiary currently receiving bigeen December 1, 2002 will receive
a non-recurring benefit supplement in the amour@7@5.00 in the month of December
2002.

. A Pensioner or Beneficiary currently receiving bideen December 1, 2003 and having
an Annuity Starting Date prior to March 31, 2003l veceive a non-recurring benefit
supplement in the amount of $600.00 in the montbexdfember 2003.

A Pensioner or Beneficiary currently receiving bigeeon December 1, 2004 and having
an Annuity Starting Date prior to March 31, 2004l véceive a non-recurring benefit
supplement in the amount of $650.00 in the montBexfember 2004.

A Pensioner or Beneficiary currently receiving bigeeon December 1, 2005 and having

an Annuity Starting Date prior to March 31, 2003l veéceive a non-recurring benefit
supplement in the amount of $650.00 in the montBexfember 2005.
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IBEW Local No. 684 Pension Trust

Amendment No. 1 to Restated Plan

Pursuant to Section 11.01 of the Revised and ResRegnsion Plan for the IBEW Local No. 684
Pension Trustthe Trustees of the Plan have authority to modify provision of said Plan.
Therefore, the Trustees hereby amend Section @) feplace the existing paragraph with the
following paragraph effective November 1, 2005:

“A pension must be applied for in writing and filedth the Board in advance of the Annuity
Starting Date. Except as provided in section 7a0fension shall be payable for the first month
after the month in which the application is filefln application for a Disability Pension shall
also be considered timely if the Social Securitgdbility Benefit entitlement notice is filed with
the Fund Office within eighteen (18) months of tage of the determination by the Social
Security Administration. An entitlement noticeais Information Notice or an Award Certificate
issued by the Social Security Administration sigtimat the applicant is entitled to a Social
Security disability benefit, the onset date of dingability, and the commencement date of Social
Security disability benefit payments. Disabilitgrsion under this plan shall commence with the
seventh month of disability based on the onset claéained in the Social Security benefit
entitlement notice.”
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IBEW Local No. 684 Pension Trust

Amendment No. 2 to Restated Plan

Pursuant to Section 11.01 of the Revised and ResRegnsion Plan for the IBEW Local No. 684
Pension Trusthe Trustees of the Plan have authority to modify provision of said Plan.
Therefore, the Trustees hereby amend said Pladdipgthe following to Appendix A:

“k. A Pensioner or Beneficiary currently receivingnefits on December 1, 2006 and having an

Annuity Starting Date prior to March 31, 2006 wilceive a non-recurring benefit supplement in
the amount of $625.00 in the month of December 2006
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IBEW Local No. 684 Pension Trust

Amendment No. 3 to Restated Plan

Pursuant to Section 11.01 of the Revised and ResRegnsion Plan for the IBEW Local No. 684
Pension Trusthe Trustees of the Plan have authority to modify rovision of said Plan.
Therefore, the Trustees hereby amend Section &.Eptace the existing paragraph with the
following paragraph effective April 1, 2007:

“Section 5.03 Election of Husband-and-Wife Pension.

All pensions shall be paid in the form of a Husband-Wife Pension, unless the Participant has
filed with the Board, in writing, a timely rejecticof that form of pension, subject to all of the
conditions of this Section. No rejection shall ekective unless the legal spouse of the
Participant has consented in writing to such r@actand acknowledged the effect thereof, and
such rejection is witnessed by a Notary PublicPakticipant and his legal spouse may reject the
Husband-and-Wife Pension (or revoke a previousctieje) at anytime during the 180-day
period which immediately precedes the Annuity $tgrDate, that is, before the first day of the
month for which a pension is payable. A Partictpamd his legal spouse shall, in any event, be
entitled to exercise the right provided in this t8etduring a period of up to 180 days after they
have received a written explanation of the termd aanditions of the Husband-and-Wife
Pension, their rights under this Section and tfecebf the exercise of such rights.”
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IBEW Local No. 684 Pension Trust

Amendment No. 4 to Restated Plan

Pursuant to Section 11.01 of the Revised and ResRegnsion Plan for the IBEW Local No. 684
Pension Trusthe Trustees of the Plan have authority to modify provision of said Plan.
Therefore, the Trustees hereby amend said Pladdipgthe following to Appendix A:

“L. A Pensioner or Beneficiary currently receivibgnefits on December 1, 2007 and having an
Annuity Starting Date prior to March 31, 1995 wilceive a non-recurring benefit supplement in
the amount of $625.00 in the month of December 200Pensioner or Beneficiary currently
receiving benefits on December 1, 2007 and hawngranuity Starting Date on or after April 1,
1995 and prior to March 31, 2007 will receive amecaurring benefit supplement in the amount
of $475.00 in the month of December 2007.”
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IBEW Local No. 684 Pension Trust

Amendment No. 5 to Restated Plan

Pursuant to Section 11.01 of the Revised and ResRension Plan for the IBEW Local
No. 684 Pension Trudte Trustees of the Plan have authority to modify grovision of said
Plan. Therefore, the Trustees hereby amend saidid3i adding the following to Article 11,
Section 3.03(b):

“(3) With respect to Covered Employment on andrafigeril 1, 2008, the monthly pension
amount is 2.0% of the Contributions made or reglioccbe made on behalf of the Employee.”
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IBEW Local No. 684
Defined Contribution Pension Plan (Part B)
Summary Plan Description

INTRODUCTION

The first part of the IBEW Local No. 684 Defined@ribution Pension Plan Booklet is
intended to outline the principal features of thefibed Contribution Pension Plan (Part B Plan).
The second part of the booklet contains answefretmently asked questions about the Plan.
The third part of the booklet contains the Sumni&lan Description — as required by the
Employee Retirement Income Security Act of 197418R — as well as a complete copy of the
Plan document. All rights and benefits will be gaowed in every respect by the Trust and Plan
Documents established by the Trustees. The Trgsgeinent as well as investment documents
are on file at the Administration Office and mayibgpected at any reasonable time during
regular office hours.

I. PLAN ADMINISTRATION

CONTRIBUTIONS AND INVESTMENTS

Contributions are forwarded each month by contiiguemployers to the Fund Manager
where the reports are checked and maintained forithre data being entered into your account
balance with the Trust.

Contributions will be credited to the Trustee ngedhinvestments. The Trustee
managed investments are determined and contraikiely by the Board of Trustees who, with
the help of an investment advisor and money masaderersify pooled assets into equity and
fixed income vehicles.

PLAN EXPENSES

There are expenses involved under the IBEW Local@84 Defined Contribution
Pension Plan. The total of these expenses is telfrom Participant accounts on a periodic
basis and at least annually. The overall expemsedvie the following items:

1) Expenses include preparation of governmentrtgpmonthly prelist billings to
remitting employers, as well as various requireghleyee forms. Also involved are the Trust
legal expenses, including legal collection, empiayalits, as well as the Trust audit, balancing
employer reports on a monthly basis, Trustee mgetamd required Trustee fiduciary insurance
and fidelity bond. Expenses to handle employee comations including the toll free
telephone line and all mailings to Participantghsas the updated Summary Plan Description
booklets and the periodic newsletters are also &taenses.
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II. PLAN PARTICIPATION

ELIGIBILITY FOR PARTICIPATION IN THE PLAN

The employer's Collective Bargaining Agreemenf applicable, a Subscription
Agreement, will spell out the hourly amount of eoy@r contributions. There are no years of
service requirements for participation in the DefirContribution Pension Plan. However you
must initially accumulate 500 hours of contribugdn two consecutive Plan Years to become a
Participant. Thereafter all contributions madeyoar behalf based on hours worked are credited
to your account and you are 100% vested in saittibotions.

VESTING OR OWNERSHIP RIGHTS

The money contributed on your behalf is your moaigr accumulation of 500 hours of
contributions within two consecutive Plan yeardeposited into your account. Thereafter this
Plan provides for 100% vesting of all contributidas/our account. Should you die prior to
retirement, your account balance will be availdblgour designated beneficiary.

[ll. TYPES OF RETIREMENT
AND METHODS OF RECEIVING BENEFITS

DISTRIBUTION OF RETIREMENT BENEFITS

Total and Permanent Disability Retirement

Disability Retirement for a Participant is at aage, effective upon the onset date of
disability as determined by a Social Security Aw@ettificate. Total and Permanent Disability
means the inability to perform any substantial fydiactivity under the Social Security Act.

Normal (Reqular) Retirement

Normal Retirement for a Participant is the firayyaf the month coinciding with
(immediately following, if none coincides with) tiRarticipant's 62nd birthday or at the time he
retires under the IBEW Local No. 684 Pension PRert( A) or any other IBEW local union
defined benefit pension plan.

Late or Deferred Retirement

A Participant may continue in active employmenthwhe employer after the
Participant's Normal (Regular) Retirement Datehlia event, the Monthly Date coinciding with
(immediately following, if none coincides with) tAermination of Employment will be known
as the Participant's Late Retirement Date. Theréauires a minimum account distribution must
be made (the Beginning Date) by April 1 of the yiedlowing the later of: 1) the year the
Participant attains age 70%, or 2) the year thedjzant retires.

Termination of Employment in the Industry

Regardless of your age, if you have not been eyedlin work covered by the Collective
Bargaining Agreement for a period of 12 consecutiamths, and cease to work for any
Employer that is a signatory contractor or any ndmployer performing work that would be
covered if that employer was a signatory contragton may apply for payment of the money in
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your Basic Account if the value is less than $5,000
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IV. FORMS OF RETIREMENT BENEFITS

(@) Lifetime annuity payable over the life expectancy of the Participdrhe first
payment will be made on your actual date of reteetunder the Plan. Payments will be made
monthly for as long as you live. No benefits arggide after your death. This is paid through an
insured annuity the Trust will purchase on yourddehThis is also referred to as a Single Life
Annuity.

(b) Installments for life with a guarantee benefit for 10, 15 ory#ars even if you
die. You may elect a 10, 15 or 20 year certain fofrpayment. A payment (actuarially reduced
from the Single Life Annuity amount) will be mader fas long as you live. However, in the
event of your death before the end of the guargmeed, the balance of the payments which
remain unpaid will be continued to your beneficiamhis is paid through an insured annuity the
Trust will purchase on your behalf.

(c) Alump sum option. Under this option you receive the entire valtigour Basic
Account at retirement. If you are married for ftiemonths immediately prior to your retirement
this option can only be selected with the writtgne@ment of your spouse, notarized or
witnessed by an authorized representative of tae.Plf your account balance is rolled over
(trustee to trustee) into an IRA there will be ards withheld. If the account balance is
distributed to you taxes will be withheld. If arip sum option is taken prior to age 59 %2, unless
it is a trustee to trustee roll over, tax penaligsarise.

(d) A qualifiedjoint and survivor annuity with the annuitants being limited to the
Participant and his/her surviving spouséu may wish to have your payments continued to
your surviving spouse beginning at your death a#t8BrementThis option pays you reduced
benefitwhile living of which either one hundred per c€@0%) or fifty per cent (50%gs you
may electis continued for the lifetime of your survivingaise.

V. AMOUNT OF YOUR BENEFIT

Your Defined Contribution Pension benefit at itient will depend on the total amount
accumulated in your Basic Account over the ye#irgou choose a Pension in the form of an
annuity, it is purchased from an insurance company.

The contributions made by a contributing emplayrer not taxable to you at the time
deposits are made but are taxable upon distribufiba law requires 20% of the distribution to
be withheld as income tax on any taxable distrdyutin the event you are under age 59% an
additional 10% penalty tax is withheld for earlgtdibution. You will pay tax on your monthly
Pension and Profit Sharing payments when theyem@ived. However, it is likely that after
retirement your total taxable income will be lebsis you will pay less taxes.

In the event a Participant is permanently andlyotisabled at any age, he/she will

qualify for a distribution from the Defined Contution Pension Plan. Tax penalties do not
apply to disability retirement. All withdrawal regsts should be made to the Administration
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Office.

VI. RECIPROCAL AGREEMENTS

The IBEW Local No. 684 Defined Contribution PensRlan is signatory to the National
Electrical Industry Pension Reciprocal Agreemeetdton funds are transferred according to the
Reciprocal Agreement on a monthly basis. Travedimgployees must complete the reciprocal
registration process online (the ERTS electrorangfer protocol) available at your Home Local
or the local where you are working.

VII. FUTURE OF THE PLAN

This Plan is available to all individuals covel®dthe collective bargaining agreement
between IBEW Local No. 684 and the National ElealrContractors Association, to give
members of IBEW Local No. 684 a practical and comset program of providing for an income
after they retire from work. It is expected that lan will be continued indefinitely, but the
right to discontinue participation at any timeeserved to the Board of Trustees of the Plan.
However, no change or discontinuance will adveraéfgct the amounts previously allocated to
each individual's accounts.
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IBEW Local No. 684
Defined Contribution Pension Plan

FREQUENTLY ASKED QUESTIONS

This Defined Contribution Pension Plan is knowraasAnnuity or Money Purchase Pension
Plan and is completely separate from any otheripenqdan that you may have. Under this
Defined Contribution Pension Plan, an hourly cdmttion as required by the applicable
collective bargaining agreement is credited to eadlvidual employee who is a Participant
under this Plan.

1. When did the Plan become effective?
The Plan became effective on July 1, 1990.

2. Who pays for the Plan?
The entire cost of the Plan is paid by contribugioequired under a collective bargaining
agreement.

3. Who is eligible to become a Participant?

You are eligible to participate in the Plan if yate an employee of an employer who is
signatory to a collective bargaining agreement betwiLocal Union No. 684, International
Brotherhood of Electrical Workers, and the Natidakgctrical Contractors Association, and you
are performing work covered by these agreementsucin employers, or an employee of the
Union signatory thereto. You are a Participantmvireu worked at least 500 hours of Covered
Employment within two consecutive Plan Years.

If you are a Participant, you will receive a stagatnfrom the Administration Office at least once
every year showing the actual employer contribtipaid with respect to your work in the
previous fiscal year and the value of your BasicdAmt. Once you are a Participant, you are
always 100% vested in the Basic Account

4. What is a Basic Account?

The term “Basic Account” describes the accountl@istaed in your name to receive
contributions made by your employers on your beh¥fur Basic Account is set up as of the
end of the first month following the date you beeocanParticipant in the Plan.

5. What determines the value of the accrued hefit in my Basic Account?

First, of course, is the amount of contributiorat tare paid on your behalf. This money, along
with contributions in all other Basic Accountsjnsested under policies established by the
Board of Trustees of the Fund. Any interest ord#inds received is added to contributions;
changes in the value of investments also resuttcreases or decreases in the value of each
Basic Account. From this accumulation is dedueteshiform share of the expenses of operating
the Plan. All of these things taken together detee the value of your accrued benefit in your
Basic Account at any Valuation Date.
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6. What is the valuation date?

On March 31 of each year, the value of each BastmAnt is fixed. March 31 is known as the
Valuation Date. That date is selected as the Valu@ate because it is the last business day of
the Plan’s fiscal year. The value is based akisfdate by combining the following factors to
determine the value of your account: prior balafifcany), contributions, investment income,
and the expenses of operating the Plan.

7. What is the exact amount of money | would gethen | am eligible for benefits?

Due to the fluctuation in the amount of the yietdiovestments as well as the fluctuating value
of stocks or bonds or other investment assetsxthet amount you will receive in the future
when you are eligible for benefits cannot be deteechnow. However, the amount you will
receive will be calculated as follows: the sumlbftee contributions received on your behalf,
plus all actual investment earnings credited toryasic Account, plus or minus changes in the
value of the Plan’s investments, minus your shatbeexpenses of operating the Plan. A
statement will be sent to you annually showing tmustatus of your Basic Account. It is very
important that you carefully check the statemeat ftou receive from the Administration Office
and notify the Administration Office immediatelyyibu believe there is any error or if one of
your employers has not made the required contohaton your behalf.

8. When can | Retire?

(a) Normal Retirement Date - Your normal retiretngate will be the first day of the
month coinciding with or next following your B%birthday after you have ceased working in
covered employment. The benefit is your accoulsriuz.

(b) Retirement prior to age 62 - You may eleatetiire prior to age 62 if you retire under
the IBEW Local 684 Retirement Plan (Part A) or attyer IBEW local union pension plan. You
can receive your account balance at that time.

(c) You may retire at any time if you are awar@extial Security Disability Benefits.

9. May | assign my benefits under the Plan?
Unless otherwise required by law (Qualified DoneRelations Order or a Joint and Survivor
Annuity), the benefits provided under this Planmoeassignable.

10. Does the booklet describe the Plan completely

The information contained in the Summary Plan DOpsion portion of this booklet is intended
to be only an outline of the principal featurested Plan. It should be pointed out that the
provisions of the Plan and not the Summary Plarci@son will govern all interpretations of
rights and benefits payable under the IBEW Local 68 Defined Contribution Pension Plan.
The terms of the Plan as adopted are stated iRltreDocument contained in this booklet. The
Trustees shall have complete discretion interpgetie Plan and determining all factual issues
relating to eligibility for and amount of benefits.

11. May | withdraw money from my account if | beome disabled?

Yes. If you are permanently and totally disablsdlafined in the Plan, regardless of age, you
may withdraw your account balance in one of thehwes described in the booklet.

82



Permanently and totally disabled means you areviageSocial Security Disability Benefits
under Title 1l of the Social Security Act.

12.  Are the employer's contributions taxable income tane?

No. The employer contributions are not taxable inedo the individual, nor are earnings
thereon, as this is a tax exempt qualified Pensroist. Taxes are due when you withdraw
money from your account.

13. What are my ownership rights to this money?
Participants, after having 500 hours of contribogipaid into the Plan within two consecutive
Plan Years will have 100% ownership (vested rigmsll funds credited to his account. This
includes contributions and earnings on investments.

14. May | withdraw my funds prior to retirement?
Yes. Under certain circumstances, an individual malgdraw the accumulated funds in this
Pension Plan prior to retirement. They are as Viglo

If you have not been employed in work covered ley@wollective Bargaining Agreement for a
period of 12 consecutive months, and cease to Yeor&ny Employer that is a signatory
contractor or any other employer performing workt tivould be covered if that employer was a
signatory contractor, you may apply for paymenthef money in your Basic Account if the
value is less than $5,000.

15. What reports do | have to file if | withdraw my accumulated funds?
You are required to report the receipt of such fuaslincome and, as such, you will be subject
to income taxes, both state and federal.

Effective January 1, 1993, any lump sum withdrasvakithdrawal paid over a period of less
than five years is subject to mandatory 20% witbimg for federal income taxes. Even if the
withdrawal/distribution is rolled over into anothepalified pension plan or individual retirement
account within 60 days the Trust will withhold 2066 federal income taxes. The Trust is not
required to withhold federal taxes if the transéefrom trustee to trustee. Consequently,
CONSULT WITH AN ACCOUNTANT REGARDING THE TAX RAMIFI  CATIONS OF
ANY WITHDRAWAL/DISTRIBUTION BEFORE YOU TAKE POSSESS ION OF THE
BENEFITS.

16. What amount of benefit will | receive when | etire?

The value of your benefit at retirement is equah®value of your Basic Account. Although
you may receive benefits under any of severalratermethods of payment you may select, the
total of all payments under each alternate metmeequal in value. The value of your Basic
Account at retirement depends upon the amountmfibations and investment earnings
credited to your account during the period of yparticipation. Generally, the longer the period
of your participation, the greater will be the valof your Basic Account at retirement. Similarly,
the higher the investment earnings, the greatébeithe value of your account. For this reason,
the Trustees intend to achieve the highest invedtne¢urn possible, consistent with prudence
and safety.
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17.  As a Retiree, what forms of retirement bezfits are available under the Plan?

A Participant who has been married for the twelM® fnonths immediately prior to retirement
is automatically covered by the joint and surviganuity benefit with a 50% survivor annuity to
his spouse unless elected otherwise as explairmsab®ther elections that may be made by a
married Participant (with the written consent af #pouse) and other Participants include a
single life annuity, lump sum distribution equalhe value of the Basic Account, equal monthly
payments for a period of either 10, 15 or 20 yeans, level monthly payments until your Basic
Account has been exhausted (with the decliningnoalgarticipating in the gains and losses of
the Plan).

18. What death benefits are payable under the P&
a. Pre-retirement death benefits: If your deattucs before your retirement, your
designated beneficiary will receive a benefit eqadhe value of your Basic Account.

b. Post retirement death benefits: If your deattucs after your retirement and you have
not elected to receive your benefit in the fornanfinsured annuity, your designated beneficiary
will receive an amount equal to the remaining valtigour Basic Account. If you have elected
an insured annuity, the conditions of the insunealugty contract will determine the death
benefit.

c. Form of payments to beneficiary: If a benefipayable from your Basic Account, your
beneficiary will be required to elect one of thethoels of receiving benefits under the Plan.

19. How do | designate a beneficiary for my accruedenefit?

You may designate a beneficiary on a form proviogthe Board of Trustees and received by
the Plan before your death. You may change yonefi@ary at any time in the same manner.
Remember, if you are legally married and wish tsiglgate someone other than your spouse as
beneficiary, you must obtain written spousal cohs&hich is witnessed by a notary public or
authorized plan representative. Spousal conseatjisred any time you wish to designate a
beneficiary other than your spouse.

20.  What happens if my beneficiary dies before | dand | fail to designate another
beneficiary?

Any death benefits payable shall be paid to yowiging spouse, if then living, or if not living

to your children in equal shares, or if none, taryestate.

21. May | postpone my retirement?
Yes. Retirement is not mandatory. You may contitoueork in the trade after normal retirement
age.

22. What happens if | leave the trade?

Once you have contributions credited to your Basicount and become a Participant (see
guestion #3), you are entitled to a benefit at yetirement, regardless of whether you have left
the trade. The amount of your benefit will dependtte accumulated contributions made on
your behalf and the investment earnings credite@to Basic Account whether you retire on
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your regular retirement date or postpone yourestent. If you leave the trade for twelve (12)
consecutive months and your account balance igHa$$5,000.00 you may request a
distribution (see question #14).

23. Is interest credited to accounts?

The contributions received by the Trust Fund avested to earn additional income. Your Basic
Account is credited annually with your proportiamahare of the investment income. Your share
of the investment earnings each year is equalgedtio which your account (including
contributions and investment income allocated inrprears) bears to the total of all Participants'
accounts. The larger the balance credited to yotwunt, the greater the investment income
allocated each year.

24. What forms of payment may | elect?
When you apply for retirement benefits, you willdeguired to elect a form of payment from the
following choices:

a. You may elect to have an annuity contract paset from an insurance company in
the form of an installment refund lifetime annuifypossible. This would provide monthly
payments for your life, with a guarantee that titaltof all benefit payments would be at least
equal to your Basic Account balance at your reteetate. You may also select a 10, 15 or 20
year certain annuity.

b. You may elect to receive a full lump sum amaegual to the value of your Basic
Account.

c. You may elect to have an annuity contract pasel from an insurance company in
the form of a 50% joint-and-survivor life annuitynder this form, you will receive a monthly
annuity for life and, upon your death, your spoufSiving, will receive a monthly payment for
life equal to one-half of the amount you were reicgj. This form is required if you have been
married for the 12 month period immediately bef@trement unless waived in writing by your
spouse.

You must give careful attention to the tax conseges of the form of payment you choose. It is
possible that you may not receive the most faverédt treatment if you receive a full
distribution of your Basic Account and return torwsometime thereafter. You must also be
aware that, as long as your Basic Account remairise Trust Fund, you will not be taxed on
the investment income allocated to your account.

25. Can a Patrticipant elect not to be covered byé joint and survivor annuity?

Yes. The Participant may elect not to be coverethbyoint and survivor annuity benefit with

the written consent of the spouse. The written enhmust either be notarized or witnessed by a
plan representative.

26. May the election not to be covered by the joi and survivor annuity benefit be

changed once elected?
Yes. A Participant with a written consent of hi®gpe may revoke an election not to take the
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qualified pre-retirement survivor annuity or cho@sgin to take a qualified pre-retirement
survivor annuity at any time and any number of 8mathin the applicable election period.

27. What is the election?
This period begins the first day of the first P¥@ar in which the Participant is age thirty-five
(35) and continues until the Participant's deatfetirement, whichever occurs first.

28. What if death occurs after retirement?

A Participant's beneficiary shall be entitled toemefit equal to the remaining value of the
Participant's Basic Account upon death for othantln insured benefit. If the benefit is an
insured benefit, the conditions of the insured fienentract will prevail.

29. Can | transfer my account balance to other IEW pension plans?

The IBEW Local No. 684 Defined Contribution PensRian is signatory to the Electrical
Industry Pension Reciprocal Agreement. Defined Gloution funds are transferred according to
the Reciprocal Agreement on a monthly basis. Tragedmployees must complete the
reciprocal authorization online (ERTS reciprocahsfer protocol) at their Home Local or the
local union in which they are working.

30. What is the application procedure for payment of myaccrued benefit?
All applications must be in writing and filed withe Administration Office in a manner
prescribed by the Board at least 30 days beforenpayof your accrued benefit is to be made.

31. Is there a procedure to follow if an applicaon is denied?
Yes, the claim and appeal procedure is describéukifollowing section in detail. It should be
followed precisely if a claim for benefits is dethie

32. Could I lose the money in my Basic Account?

You or your beneficiary could lose contributionsdean your behalf, the earnings thereto, or
some of all of your Basic Account balance undemRla, if: you do not initially qualify as a
Participant as described above, there are investimeses, or your share of plan expenses
exceed your contributions and earnings in a Plaar.Ye

33. What happens if | enter military service?
If you serve in the armed forces, you may be etitb additional accruals based on your time in
the military. You should advise the AdministratiOffice of the military service, if any.

34. What is the future of the Plan?

This Plan is available to give members of IBEW Udda. 684 a practical and convenient
program of providing for an income after they efirom work. It is expected that the Plan will
be continued indefinitely, but the right to disdane participation at any time is reserved to the
Board of Trustees of the Plan. However, no chamghksoontinuance will adversely affect the
amounts previously allocated to each individualtsoants.
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INFORMATION REQUIRED BY THE EMPLOYEE
RETIREMENT INCOME SECURITY ACT OF 1974

Name of Plan:
This Plan is known as the IBEW Local No. 684 DeéirContribution Pension Plan.

Name, Address and Telephone Number of Board dfrustees:
This plan is sponsored and administered by a fmatd of labor and management
representatives, the name, address and telephomgenis:

Board of Trustees of the IBEW Local No. 684
Defined Contribution Pension Plan

955 N Street

Fresno, CA 93721-2216

(559) 225-3030

Participants and beneficiaries may receive, upattemrrequest to the Administration
Office, information as to whether a particular eaygr is a contributor to the Plan, and,
if so, the employer's address.

Identification Number:
The employer identification number (EIN) assigngdh®e Internal Revenue Service to
the Trust is 77-0278151. The plan number is 002.

Type of Plan:
This Plan may be described as a money purchaseedefontribution money purchase
plan that provides benefits at retirement andratiteation of employment.

Type of Administration:

This Plan is administered by the Board of Truste#is the contractual assistance of a
fund manager, a certified public accountant, aestment monitor, investment manager
and an attorney.

Name, Business Address and Telephone NumberRian Administrator:
See Item B above.

Name and Address of Agent for Service of Pross:

The Board of Trustees has designated Benefit Aditnation Corporation, 955 N Street,
Fresno, CA 93721-2216 as agent for service of lpgatess on behalf of the Trust Fund.
Service of legal process may also be made upofarsgee.
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H. Name, Title and Business Address of Trustees:

LABOR TRUSTEES MANAGEMENT TRUSTEES
Mr. Billy Powell Mr. Pete Halver

IBEW Local 684 No Cal Chapter NECA
519 12th Street 6300 Village Parkway
Modesto, CA 95354-2402 Dublin, CA 94568-3002
Mr. Cecil Roberts Mr. Brian Gini

IBEW Local 684 No Cal Chapter NECA
519 12th Street 6300 Village Parkway
Modesto, CA 95354-2402 Dublin, CA 94568-3002
Mr. Mark Bowden Mr. Bobby Hamilton
IBEW Local 684 No Cal Chapter NECA
519 12th Street 6300 Village Parkway
Modesto CA 95354-2402 Dublin, CA 94568-3002

l. Description of Collective Bargaining Agreemertt
This Plan is maintained pursuant to a collectivegaiming agreement between Local
Union No. 684, International Brotherhood of ElezaitiWorkers, and the National
Electrical Contractors Association, San JoaquireyaChapter (Modesto Division) as
well as other collective bargaining agreements wipiovide for the making of employer
contributions to the Plan. Upon written requegh® Fund Manager, Participants and
beneficiaries can receive copies of any such ageaenThe agreements are also
available for inspection at the office of the logaion and the office of any employer that
regularly employs 50 or more Plan Participants.

J. Eligibility, Participation and Benefits:
Employees are eligible to participate in this RAfehey work under the collective
bargaining agreement described above and a cotinibis made on their behalf. There
are no age or service requirements for initialipgrdtion. You are a Participant as soon
as the first Employer contribution is made, oraguired to be made, on your behalf. All
contributions to your account are 100% vested. eBenmay be taken in a lump sum or
in an annuity.

Normal Retirement Benefits
The benefit consists of the Participant's accoatdrize and is payable at age 62 for employees
who retire from covered employment in the tradéhimithe geographic area covered by the Plan.

Early Retirement Benefits
The benefit consists of the Participant's accoatdrize and is payable at age 55 for employees
who retire from covered employment in the tradéhimithe geographic area covered by the Plan.

Disability Retirement Benefits
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A Participant who becomes permanently and totaigliled as determined by the Social
Security Administration under Title Il of the Solciecurity Act may withdraw the acount
balance at any age. The disability retiremenvé&lable only once in a Participant's lifetime.

Termination Benefit

A Participant who terminates work for a covered Eygr and does not work for a covered
employer for twelve (12) months and has an accbalance of less than $5,000.00 may
withdraw his/her account balance.

Forms of Benefit Payments

The automatic form of benefit depends on the miasitdus of a Participant at retirement.

(a) If the Participant has been married for orer yhe automatic form of payment is a 50%
Contingent Annuitant option with his spouse as @@&nt Annuitant. A married employee may
reject the 50% Joint and Survivor Benefit optiod afect one of the optional forms of benefits
described elsewhere in this booklet. The rejedibom must be signed by the employee and the
employee's spouse before a notary public or reptaisee of the Plan.

Upon retirement both married and unmarried empleyaa elect a Contingent Annuitant
option. This has the effect of reducing the montktirement benefit to the employee and
providing a reduced monthly benefit to a designéeakficiary. The options are as follows:

(2) 100% of the retired employee's monthly benefit
(2) 50% of the retired employee's monthly benefit

After payment of benefits has begun, selectiormefdontingent annuity option cannot be
changed.

(b) A Participant may elect an annuity payablénmiher life only if unmarried or with the
spouse's consent. The duration of the annuitynamathly payment can vary at the election of
the Participant. In each case the value of thaignwill equal the value of the Participant's
account balance.

(c) A Participant may elect a lump sum distribotaf his/her account balance at retirement. |If
married for the 12 months prior to retirement, thgion can only be taken with the spouse's
written consent.

(d) A Participant may elect a 10, 15 or 20 yearguateed benefit. This option pays benefits for
the lifetime of the Participant but at least foe fheriod elected even if the Participant dies prior
to the expiration of the selected guaranteed perindhat event the benefit will continue for the
balance of the guaranteed period and be paid tddasignated beneficiary.

K. Death Benefits:

If a Participant dies before retirement and is medtrthe account balance will be paid to
his/her spouse or if he/she has no spouse to sigriged beneficiary. The
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spouse/beneficiary may elect any optional formesfddit described in the Plan.

L. Plan Termination Insurance:
Benefits under this Plan are not insured by thesidarBenefit Guaranty Corporation
(PBGC) since the Plan provides for individual acdsuhat are fully vested.

M. Source of Contribution to the Plan and Methodof Determining Amount of
Contribution:
Employers who are parties to the collective barggiagreement by which this Plan is
established make monthly contributions to the IBE®¢al No. 684 Pension Trust Fund.
The amount of contribution is established by cailecbargaining.

N. Funding Medium:
The Trustee managed Plan provides that the Trusteest those moneys with the help
of money managers and an investment advisor.

0. End of Plan Fiscal Year:
The end of the Plan's fiscal year is March 31.

P. Procedures to be Followed in Presenting Clainier Benefits and Remedies
Available for Claims Denied in Whole or in Part:
There are certain filing requirements which musobserved in order to protect
employees' rights under the Plan. Application f@can be obtained from the
administration office or the local union office h@ requirements are as follows:

Application Requirement

(1) Application for Retirement Benefits - To reeeiretirement benefits on the effective date of
retirement, an employee must file his applicatiotihvihe Trustees at least 60 days in advance.
Benefits cannot be paid until proper applicatioa haen made.

(2) Death Benefits - The beneficiary must notifg tAdministration Office of an employee's
death and provide them with a certified copy ofdkath certificate.

(3) Designation of Beneficiary - Beneficiaries mhbe designated on the form provided for that
purpose, and the form must be dated.

Appeal of Benefit Denial

Initial Determination A Participant whose application for a pensiowlk®lly or partly denied

will receive written notice of the Trustees' deaisfrom the Administrator. The notice will tell:
(1) the reason for the denial; (2) the sectiorhefptlan document on which the denial is based;
(3) what additional information is needed to pertée claim; and (4) explain the right to appeal
the decision. The determination will be made withd days. If the Trustees determine a
decision cannot be made within 90 days they mag tgkto an additional 90 days to make the
initial determination
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A Participant must file the written appeal withi@ @ays of receiving notice that the application
was denied. Failure to file within 60 days waitles Participant's right to appeal, and the
Trustees' decision will be final and binding.

The written appeal must state why the Participaelsfthe Trustees' decision was in error, and
must set forth all supporting arguments, issuescantiments. To perfect his appeal, the
Participant may examine any relevant documenterptbssession of the Trust or Trustees.

Review Within 60 days after the Plan receives the emithppeal/request for review a decision
will be rendered unless it is determined that spledrcumstances require an extension of time
for assessing the evidence and processing the.claitihat event a decision will be rendered
within 120 days. The Trustees will advise of tleead for an extension prior to the expiration of
the first 60 days. Should the claim be deniedmpeal the Participant will be advised of the
right to file suit in United States District Counider ERISA 8502(g) and he/she may be eligible
for attorney fees if successful in the litigation.

The Trustees' decision will be in writing and st specific reasons for the decision, referring
to the Trust or Plan Document sections on whichdé@sion is based. This decision is final and
binding upon the Participant and all persons clagninder the Participant.

This claims and appeals procedure applies to estamyn or right asserted under this Plan
(except claims for Disability Retirement as notetbla) regardless of when the act or omission
upon which the claim is based occurred. The Tasstetain full discretion to interpret the terms
of the Plan and to make factual determinationomection with determining eligibility for
benefits and in connection with determinationsaahestage of this claim and appeal procedure.

Q. Statement of Participants' Rights Under the Employee Retirement Income Security
Act of 1974 (ERISA):
As a Participant in the IBEW Local No. 684 Pendidan you are entitled to certain rights and
protection under the Employee Retirement Incomei@gcAct of 1974 (ERISA). ERISA
provides that all plan Participants shall be esditio: Examine, without charge, at the plan
administrator's office and at other specified lmrs, such as worksites and union halls, all plan
documents, including insurance contracts, colledtiargaining agreements and copies of all
documents filed by the plan with the U.S. Departheérabor, such as detailed annual reports
and plan descriptions.

Obtain copies of all plan documents and other plormation upon written request to the plan
administrator. The administrator may make a realslencharge for the copies.

Receive a summary of the plan's annual financ@dnte The plan administrator is required by
law to furnish each Participant with a copy of thisnmary annual report. Obtain a statement
telling you whether you have a right to receiveeagion at normal retirement age (age 62) and if
so, what your benefits would be at normal retirenage if you stop working under the plan

now. If you do not have a right to a pension,stegement will tell you how many more years
you have to work to get a right to a pension. HBtéement must be requested in writing and is
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not required to be given more than once a yeae plén must provide the statement free of
charge.

In addition to creating rights for plan ParticipgERISA imposes duties upon the people who
are responsible for the operation of the employseeht plan. The people who operate your
plan, called "fiduciaries" of the plan, have a digtylo so prudently and in the interest of you and
other plan Participants and beneficiaries. No arauding your employer, your union, or any
other person, may fire you or otherwise discrimgregainst you in any way to prevent you from
obtaining a pension benefit or exercising your tsgimder ERISA. If your claim for a pension
benefit is denied in whole or in part you must reea written explanation of the reason for the
denial. You have the right to have the plan revéaa reconsider your claim. Under ERISA,
there are steps you can take to enforce the albgivs.r For instance, if you request materials
from the plan and do not receive them within 30sdgpu may file suit in a federal court. In
such a case, the court may require the plan adingtos to provide the materials and pay you up
to $110.00 a day until you receive the materiaidess the materials were not sent because of
reasons beyond the control of the administratbyou have a claim for benefits which is denied
or ignored, in whole or in part, after you have &x$ted the claim and appeal process you may
file suit in a federal or state court under secb02(g) of ERISA. You may be subject to
attorney fees should you lose the case and shioeldaurt determine your claim was frivolous.

If it should happen that plan fiduciaries misuse pkan's money, or if you are discriminated
against for asserting your rights, you may seeistasxe from the U.S. Department of Labor, or
you may file suit in a federal court. The courllwecide who should pay court costs and legal
fees. If you are successful the court may ordeptrson you have sued to pay these costs and
fees. If you lose, the court may order you to fhege costs and fees, for example, if it finds
your claim is frivolous. If you have any questi@isout this statement or about your rights
under ERISA, you should contact the nearest Arde®©bf the U.S. Labor-Management
Services Administration, Department of Labor.
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International Brotherhood of Electrical Workers

Local No. 684 Defined Contribution Pension Plan (RaB)

1.1.

1.2.

1.3.

1.4.

(Restated November 1, 2005)

ARTICLE | - ESTABLISHMENT OF THE PLAN

ESTABLISHMENT OF THE PLAN . The Board of Trustees of the IBEW Local 684
Pension Trust adopts the IBEW Local 684 Definedt@loution Pension Plan, effective

as of July 1, 1990 and restated as of April 1, 12g8il 1, 2000 and November 1, 2005.
The Plan is a money purchase pension plan undéioBé&®1(a) of the Code.

APPLICABILITY OF THE PLAN. The provisions set forth herein are applicably on
to those employees in employment covered by aricgiyé collective bargaining
agreement with IBEW Local 684 on or after the Rlaffective date.

PURPOSE OF THE PLAN. The purpose of this Plan is to help the employees
accumulate funds for retirement and to provide fuiwd their beneficiaries in the event
of death or disability prior to retirement. Thig® and the Trust forming a part hereof
are established and shall be maintained for thkisixe benefit of the Participants and
their beneficiaries.

POWER OF TRUSTEES TO INTERPRET THE PLAN. The Trustees shall have the
sole authority and discretion to interpret the R&mms, and to determine and resolve all
guestions of the nature, amount, and duration néhis, and the requirements for
eligibility for benefits, for employees, dependeaisl beneficiaries. The Trustee shall
have full authority in their discretion to changguirements regarding eligibility and
benefits from time to time as shall appear necgssaproper under the circumstances.

The provisions of this Plan are designed and d@edrio comply with ERISA, as
amended, and construction or interpretation ofRla® shall be adopted as is consistent
with the Trust agreement and with ERISA. The Ba#rdirustees or persons appointed
by the Board, may adopt objective standards torae eligibility for benefits and
construe the terms of this Defined ContributiomnPEnd any rules or regulations issued
hereunder. No person may rely upon any interpogtdty an individual Trustee, Union
officer or representative, Employer or any othaspa. Any question of interpretation
shall be directed, in writing, to the Board of Treess. No oral statement of any person,
including a Plan official, may be the basis of &#eyefit claim if such statement
conflict’s with the Plan’s written provisions, dre Pension Trust Agreement.
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2.1

2.2

2.3.

2.4

2.5

2.6

2.7

ARTICLE Il - DEFINITIONS

ACCRUED BENEFIT . The term “Accrued Benefit” means the balancthefaccounts
maintained for each Participant adjusted for wistvells, income, expenses and realized
and unrealized gains and losses, attributed thereto

ANNUAL ADDITIONS . The term “Annual Additions”, means the amounttcbuated
to the Participant’s Account for any Plan Year vwhig equal to the Employer
contributions less expenses.

ANNUITY STARTING DATE . The term “Annuity Starting Date” means the fulsty
of the first calendar month starting after the egrant has fulfilled all of the conditions
for benefits, including the filing of an applicatio

BENEFICIARY . The term “Beneficiary” means but is not limited A member of the
Participant’s family, heir, blood relative, spouwd@anced husband, affianced wife,
father-in-law, sister-in-law, stepfather, stepmotistepchildren, stepbrothers, stepsisters,
children or parents by legal adoption, the Membestte, a charitable, benevolent,
educational, or eleemosynary institution, or tospas dependent upon the Member or
upon whom the Member is dependent. The Benefichayl be the Participant’s spouse

if the Participant had a spouse for the 12 montfogemmediately prior to his death or
retirement unless the Participant elected anotle@eBciary with the written consent of
the Participant’s spouse.

However, notwithstanding the foregoing, if the R#pant is married at the time of death,
the Participant’s nonforfeitable accrued benefit be payable in full to the surviving
spouse. This benefit will be paid instead to th&gleated Beneficiary if the Participant
executes a written waiver of the spousal benéi spouse consents to the beneficiary
designation, and both waiver and the spouse’s cbissate the specific non-spouse
Beneficiary. Any such waiver must be witnessed lopiary public or representative of
the Plan.

CONTRIBUTION . The term “Contribution” means the amount to b&lgo the Trust
as required by the Collective Bargaining Agreement.

CONTRIBUTION PERIOD . The term “Contribution Period” means that regula
period for which Employer contributions shall bedeas specified in the Collective
Bargaining Agreement.

COLLECTIVE BARGAINING AGREEMENT . The term “Collective Bargaining
Agreement” means:
a) The current agreement between the UNION and thoiNatElectrical
Contractors Association, Modesto Division, San daaounty Chapter, which
provides for the making of Employer Contributionghe Trust.
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2.8

2.9

2.10

2.11

2.12

b) Any extensions, amendments, modifications, or retewf any of the above-
described Collective Bargaining Agreements, or sufystitution or successor
agreement or agreements, which provide for the mgasf Employer
contributions to the Trust.

c) Any other collective bargaining agreement or pgéiton agreement which has
been approved by the Trustees, between the Unibamy Employer, which
provides for the making of Employer Contributionghe Trust.

COVERED EMPLOYMENT. The term “covered employment” means employment on
or after the effective date of this Plan, on ac¢ainvhich employment the Employer
makes or is required to make the Employer contiginunto the Pension Fund, or for
which the Participant is paid or entitled to paymércluding sick leave, vacation, paid
layoff, paid disability, and similar paid periodsrmn-working hours, as well as any
hours of back pay awarded to the Participant, peesve of mitigation of damages,
agreed to be paid to the Participant by the Empldyeurs shall not be credited for both
(1) performance of duties for the Employer, andgi#)er non-performance of duties
shall be credited in accordance with D.O.L. Regoiest, Section 2530.200 b-2(b). Hours
shall be credited to the applicable computatiomoplein accordance with Regulations
Section 2530-200 b-2(c). For purposes of this pagay effective January 1, 1986, the
term “employment” shall include hours of future\see which would have been worked
but for the performance of duties as a Trusteenadraployee benefit Plan, maintained
pursuant to the Collective Bargaining Agreemengefted in Article |, Section 1.6(a).

DEFERRED RETIREMENT DATE. The term “Deferred Retirement Date” means the
first day of any month following the date of thertiRapant's Regular

Retirement Age or the later of April 1 of the yéaltowing attainment of age 70% or
retirement.

EFFECTIVE DATE. The term “Effective Date” means July 1, 1984.

EMPLOYEE . The term “Employee” means any employee of anl|&ygp who

performs work covered by the Collective Bargainkggeement. It shall also include any
officers, agents, representatives, and employet@sedinion or the Joint Apprenticeship
Trust and employees of an employer who, pursuardgdolution of the Board of
Trustees, are included in the Pension Plan andhmsevbehalf such employer makes
contributions to the fund on the same basis aghae by the employer parties to the
Collective Bargaining Agreement, provided thatithe@dusion of any "employee” is not in
violation of any existing law or governmental regfidon and does not affect the tax
exempt status of the Trust. The term employee doesiclude any self-employed
person whether a sole proprietor, partner otherwise

EMPLOYER . The term “Employer” means any individual Emplofiacluding any

individual, partnership, corporation, contractoini venture or other entity), who is

required by any Collective Bargaining Agreementniake contributions to this Trust
Fund.
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The term Employer shall also include the Union aoithit Apprenticeship Training Trust,
which may make contributions to this Trust Funcbehalf of their officers, agents,
representatives and employees, provided such batitns do not jeopardize the tax
exempt status of this Trust Fund. Said contrimgishall be made in such amounts and
in such manner as may be permitted by the Colle®&rgaining Agreement.

2.13 ERISA. The term “ERISA” means the Employee Retiremeanbime Security Act of
1974 (PL93-406) as it may be amended from timénte,tand any regulations issued
pursuant thereto as such Act and such regulatibest his Plan and Trust.

2.14 FIRST PLAN YEAR. "First Plan Year" means July 1, 1990, through dfe81, 1991,
(9 months), thereafter Plan Year shall begin onilApand conclude on March 31st of
the following year.

2.15 JOINT AND SURVIVOR ANNUITY.

(a) The term “Joint and Survivor Annuity” meanseduced monthly Fixed Annuity
payable for the life of the Participant’s Benefrgial he monthly annuity payment to
the Beneficiary shall be equal to fifty percent¥®0of the reduced amount which
was payable to the Participant. This benefit dbalbn automatic benefit unless
elected against by the Participant and the Paatntip spouse in writing.

(b) A “qualified pre-retirement survivor annuity”’eans an annuity for the life of the
surviving spouse, the actuarial equivalent of whechot less than 50% of the
account balance of the Participant as of the dadieath.

2.16 PARTICIPANT . The term “Participant” means any Employee omfer Employee who
has had a contribution paid on his behalf by an l&ygp in any Plan Year. However, an
employee for whom the employer contributions arpired to be made on his behalf
pursuant to collective bargaining agreement slalbecome a Participant in the Plan until
employer contributions are required to be madeisiéhalf for 500 hours of service
within two consecutive Plan Years. An employeerelited with the year of service for
eligibility purposes upon completing 500 hours @fvice within two consecutive Plan
Years.

2.17 PARTICIPANT'S BASIC ACCOUNT. The term “Participant’s Basic Account” means
each Participant’s individual account maintainedarthe agreement with the
Investment Source in accordance with the termhisfRlan. Each Participant’s Basic
Account will be valued at market value at leasteimceach Plan Year and will be
maintained so as to reflect the amount attributedEEmployer contributions, increased
by a pro rata share of earnings and unrealizedsgaid decreased by a pro rata share of
Plan expenses and any losses incurred realizegrealized. The pro rata calculation will
be based on each Participant’s account balante d&tetginning of the Plan Year.

2.18 PERMANENT AND TOTAL DISABILITY . The term “Permanent and Total
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Disability” means a Participant shall have beeredeined to be totally disabled by the
Social Security Administration. Proof of total aslity shall be established by an Award
from the Social Security Administration. The Boandy at any time or from time to
time, require evidence of continued eligibility f8ocial Security Disability benefits.

2.19 PLAN. The term “Plan” means IBEW Local 684 Defined €itrution Pension Plan, the
terms of which are set forth herein, as it maymerded from time to time.

2.20 PLAN YEAR. The term “Plan Year” means the twelve-monthgmrcommencing on
April 1 and ending on the following March 31.

2.21 PLAN HOUR. A “Plan Hour” for which a contribution will be adle to this Plan is each
hour for which an employee works and wages are gaigquired in the Collective
Bargaining Agreement. There are no periods of lgiake, vacation or non-working
periods for which wages are paid under the ColledBargaining Agreement. For each
hour actually worked by an employee vacation pajased in a trust fund which may be
utilized by the employee for vacation and other-mamking periods.

2.22 REGULAR RETIREMENT AGE. The term “Regular Retirement Age” means the date
the Participant attains age 62. Regular RetirerAgetshall also mean the age a
Participant qualifies for and elects retirementemttie IBEW Local 684 Pension Plan
(Part A).

2.23 REGULAR RETIREMENT DATE. The term “Regular Retirement Date” means the
first day of the month coinciding with or next folVing the date a Participant attains his
Regular Retirement Age.

2.24 REQUIRED BEGINNING DATE. The term “Required Beginning Date” means the
April 1% following the calendar year in which the Participattains age 70%z if the
Participant is a 5% owner of an Employer (as defimesection 416(i)(1)(B)(i) of the
Code). For all other Participants, Required Begigridate shall mean April 1 following
the calendar year in which the Participant hasrethage 70%2 or retires, whichever is
later.

2.25 TERMINATION OF EMPLOYMENT . The term “Termination of Employment”
means a severance of the Employer-Employee resdtiprfwithout continued
employment with another Employer in the bargaining) which occurs prior to a
Participant's Regular Retirement Age for any reagtber than Death.

2.26 TRUST. The term “Trust” means the Trust Agreement eueénto by the IBEW Local
684 Local Union and the National Electrical Contoas Association, San Joaquin
Chapter, Modesto Division (“NECA”) which Trust Agmment implements the provisions
of this Plan and was signed January 1, 1977.

2.27 TRUSTEE. The term “Trustee” means the individuals dedigdas "Employer
Trustees" and "Union Trustees" pursuant to thegseshthe Trust Agreement, and any
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2.28

2.29

2.30

successors thereto.

UNION. The term “Union” means the International Brotrwt of Electrical Workers
Local 684, AFL-CIO, also known as “IBEW Local 684.”

VALUATION DATE . The term “Valuation Date” means the last dagadh fiscal
year.

VESTED INTEREST. The term “Vested Interest” on any date meanstrdorfeitable
right to a benefit in the amount which is equal@% of the Participant's Accrued
Benefits. A Participant is 100% vested after Erngptacontributions are required for 500
hours in a twenty-four (24) month period. Notwtdreding any provision of this Plan to
the contrary, contributions, benefits and servieglit with respect to qualified military
service will be provided in accordance with 8414fihe Internal Revenue Code,
effective December 12, 1994.
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3.1

3.2

3.3

3.4

ARTICLE Il - ELIGIBILITY, PARTICIPATION,
VESTING AND ADMINISTRATION

ELIGIBILITY . An Employee shall become eligible to participatéhe Plan at the time
contributions are required to be made to the Prahie behalf.

An employee becomes a Participant on the firstaldlge month following the month in
which he worked at least 500 hours in covered eympémt in two consecutive Plan
Years. (At a minimum, as required by the IntefRalenue Code, once an employee
meets the statutory age and service requiremémgnployee will participate not later
than the first day of the Plan Year after the erpgéohas met the statutory requirements,
or six (6) months after the day which such requéests are made.)

ADMINISTRATION COSTS . Administration costs shall be taken out of iagtrand
other earnings of the Basic Accounts of the Pauicis to be borne on a pro ratsis by
the Participants. Actual expenses incurred irathainistration of this Plan shall be paid
by this Plan from the earnings on the basic contidins. Said expenses include but are
not limited to administration fees, legal fees,@aotting fees, Trustees' educational
expenses and consultant’s fees. The earnings ¢iuhe to be allocated on a pro rata
basis to the Participants' accounts on the valnalade shall be those earnings after the
deduction of the Fund's expenses as enumerateith.nEne pro rata calculation will be
based on each Participant's account balance aethiening of the Plan year.

Unless otherwise determined by the Trustees, apgrese solely attributable to or
incurred in a Basic Account shall be paid from plaeticular Basic Account. These
expenses will include but not be limited to anyenxges incurred by the Trust in
connection with any special report required byRhaeticipant to be made, any legal
expenses incurred by the Trustees as a resultyditeyation involving a Participant in
which the Trust has been joined as a party andéas required to incur expenses for
such participation or has otherwise been requmeddur expenses solely attributable to
the performance of the Trustees legal and fiduai@sponsibilities concerning a
particular Basic Account.

PARTICIPATION . An employee for whom employer contributions iaguired to be
made on his behalf pursuant to a collective barmggiagreement shall not become a
Participant in the Plan until employer contribusare required to be made on his behalf
for 500 hours of service in a twenty-four (24) mtoperiod. For employment on and
after February 1, 2003, an Employee becomes acRanit on the first day of the month
in which he worked at least 500 hours in CoveregByment within two consecutive
Plan Years.

VESTING. An employee for whom employer contributions aguired to be made on
his behalf pursuant to a collective bargaining agrent will be fully and immediately
vested upon becoming a Participant in the Plar@gged in section 2 .19 herein. Any
nonvested contributions will be used to defray Riapenses. Notwithstanding the
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3.5

foregoing, if a Participant makes a rollover cdmition (as defined in section 4.6) of this
Plan, the Participant shall be fully and immedatedsted in such rollover contribution.
This benefit shall be paid pursuant to the sammagend conditions as other benefits
earned under this Plan.

HOUR OF SERVICE. The term “hour of service” means each hour for Wwiao or

after the effective date of this Plan, on accodr@mployment the Employer makes or is
required to make the Employer contribution into Bremsion Fund, or for which the
Participant is paid or entitled to payment, inchglsick leave, vacation, paid layoff, paid
disability, and similar paid periods of non-workihgurs, as well as any hours of back
pay awarded to the Participant, irrespective ofgaiton of damages, agreed to be paid to
the Participant by the Employer. Hours shall nottslited for both (1) performance of
duties for the Employer, and (2) either non-perfance of duties shall be credited in
accordance with D.O.L. Regulations, Section 253022 (b). Hours shall be credited to
the applicable computation period in accordancé Regulations Section 2530-200 b-
2(c).

An individual who is absent from work for materndy paternity reasons shall receive
credit for the hours of service which would othesgvhave been credited to such
individual but for such absence, or in any casshich such hours cannot be determined,
eight (8) hours of service per day of such absent¢o exceed 90 days. For purposes of
this paragraph, an absence from work for matewonityaternity reasons means an
absence (1) by reason of the pregnancy of theiohaiV, (2) by reason of a birth of a

child of the individual, (3) by reason of the plat@nt of a child with the individual in
connection with the adoption of such child by sirehvidual, or (4) for purposes of
caring for such child for a period beginning imnegdly following such birth or
placement. The hours of credited service underghragraph shall be credited (1) in the
computation period in which the absence beginsafdarediting is necessary to prevent a
break in service in that period, or (2) in all bétcases, in the following computation
period.
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4.1

4.2

4.3

4.4

ARTICLE IV — CONTRIBUTIONS/BASIC ACCOUNTS

EMPLOYER CONTRIBUTIONS . The Employer shall make a contribution for each
Participant based on his hours paid during the @ariton Period. The hourly rate of the
contribution and the definition of hours paid shmlas set forth in the Collective
Bargaining Agreement.

CREDITING OF EMPLOYER CONTRIBUTIONS . The Employer contribution,
exclusive of any administrative charges, shallteglited to the Participant's Basic
Account for whom such contribution was made.

PARTICIPANT’'S ACCOUNT. A Participant’s Basic Account shall be maintaioed
behalf of each Participant until such Account isdutd provide an annuity, or distributed
in accordance with the terms of this Plan. As eféhd of each Plan Year, or at such
other regular intervals that the Board of Trustdeal decide upon, the Board of Trustees
shall determine, or cause to be determined, therfarket value of the assets being held
in the Plan pursuant to this Article. Fair markalues so determined shall be conclusive
for all purposes of the Plan. Any increase or desean the fair market value as so
determined shall be allocated to all individual@gauts then held in the Plan, in
proportion to the ratio which the value of eachoart as of the preceding valuation date
bears to the value of all individual accounts athefpreceding valuation date. The value
of an individual account, as determined as of amgidate under this section, shall remain
the value thereof for all purposes of the Planluetivalued hereunder, subject only to the
crediting and debiting of contributions and withdeds. The Trustees or their designated
agents shall furnish each Participant with a wmitleport of the value of their Basic
Account at least once during each year.

Unless otherwise determined by the Trustees, apgrese solely attributable to or
incurred in a Basic Account shall be paid from plaeticular Basic Account. These
expenses will include but not be limited to anyenges incurred by the Trust in
connection with any special report required byRaeticipant to be made, any legal
expenses incurred by the Trustees as a resultyditeyation involving a Participant in
which the Trust has been joined as a party andbéas required to incur expenses for
such participation, or has otherwise been requwadcur expenses solely attributable to
the performance of the Trustees’ legal and fidyciasponsibility concerning a particular
Basic Account.

The value of a Participant’'s account shall be daeiteed without regard to that portion of
the account balance that is attributable to rol@antributions (and earnings allocable
thereto) within the meaning of section 402(c), 40&)(A)(ii) and 457(e)(16) of the
Code.

VALUATION -- REDUCTION OF BASIC ACCOUNTS. The Trustees may, at any

time, in their sole and absolute discretion, umifiyrreduce the amount in each Basic
Account so that in no event on any valuation dagdl $he total amounts of all Basic
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4.5

4.6

4.7

Accounts plus amounts established for expensesemseaves at that time, exceed the
market value of the total net assets of the Fund, i such event shall occur, then all
existing Basic Accounts shall automatically be pmipnately reduced so that the total of
all Basic Accounts plus amounts established foeagps and reserves is not more than
the total net assets. Any reduction resulting ftbia procedure is part of the
mathematical formula for valuation and is not dediture.

LIMITATION ON RIGHTS TO A BASIC ACCOUNT. The fact that Basic Accounts
are established and valued as of each valuatiensifai| not give any employee or others
any right, title or interest in the Fund or itsetss or in the Basic Account, except upon
the terms and conditions herein provided. Suligestich terms, an employee's right to
the value of the assets in his Basic Account idorteitable from the time he becomes
vested.

RECEIPT OF PLAN ROLLOVERS. This Plan and the Trust which holds
contributions to fund the benefits described henesty accept lump sum distributions
from other qualified Plans, IRAs, 8403(b) annuitesl 8457 Plans for all Participants.
Said acceptance of contributions is pursuant terihal Revenue Code 402(a)(5),
403(a)(4), and TIR 1676. Contributions may be pta by this Plan and Trust directly
from qualified Plans or from the Participants afisgualified Plans as described herein
within 60 days of distribution of their benefitstteem by the qualified Plan.

ELIGIBLE ROLLOVER DISTRIBUTIONS.  This Section applies to distributions
made from the Fund on or after January 1, 1993twNwstanding any provision of the
Plan to the contrary that would otherwise limitistidbutee's election under this Section,
a distributee may elect, at the time and in themaaprescribed by the Plan
Administrator, to have any portion of an eligibt#¢lover distribution paid directly to an
eligible retirement Plan specified by the distrdmitn a direct rollover. Eligible
retirement Plan as described in subsection (bMbaloludes 8403(b) annuities and 8457
Plans. If any Participant of an eligible rollowstribution:

(a) Elects to have such distribution paid direttlan eligible retirement Plan
and,

(b) Specifies the eligible retirement Plan to whécith distribution is to be paid (in
such form and at such time as the Plan Adminigtragy prescribe).

Such distribution shall be made in the form of @chi Trustee-to-Trustee transfer to the
eligible retirement Plan so specified as definedwe An “eligible rollover distribution”
is any distribution of all or any portion of thel&ace in a distributee’s Individual
Account, except that an eligible rollover distriloat does not include:

(2) Any distribution that is one of a series obstantially equal periodic
payments (not less frequent than annually) madéolife (or life
expectancy) of the distributee and the distribesignated Beneficiary,
or for a specified period of 10 years or more; or
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(2) Any distribution to the extent such distrilautiis required under Section
401(a)(9) of the Internal Revenue Code; or

(3)  The portion of any distribution that is not inclbli in gross income.

(4)  Any hardship distribution pursuant to applicabletsms of the Internal
Revenue Code.

(c) An “eligible retirement Plan” is:

(1) An individual retirement Account described iecBon 408(a) of the
Internal Revenue Code; or

(2) An individual retirement annuity describedSaction 408(a) of the
Internal Revenue Caale;

3) A qualified trust described in Sect&®dB(a) of the Internal Revenue
Code; or

4) A qualified trust described in Section 401ga)he Internal Revenue that
accepts the distributee’s eligible rollover disitibn. However, in the
case of an eligible rollover distribution to thensuing Spouse, an eligible
retirement Plan is an individual retirement Accoanindividual
retirement annuity.

(d)  A“distributee” includes an Employee or former Epy#e. In addition, the
Employee’s or former Employee’s surviving Spouse Bmployee’s or former
Employee’s Spouse or former Spouse who is themalterpayee under a qualified
domestic relations order, as defined in Section($)4f the Internal Revenue
Code, are distributee’s with regard to the inteodéshe spouse or former spouse.

(e)  A‘rollover” is a payment by the Plan to the eligibetirement Plan specified by
the distributee.
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5.1

5.2

5.3

5.4

5.5

ARTICLE V - RETIREMENT BENEFITS

REGULAR AND DEFERRED RETIREMENT. A Participant who attains his/her
regular retirement age, sixty-two (62), or defenretirement age, and retires on his/her
early, regular or deferred retirement date, shaktitled to receive the value of his/her
Basic Account in one of the Methods of Receiving&és. A Participant who retires
under the Local 684 IBEW Pension Plan prior to @@@r any other IBEW local union
pension plan prior to age 62 shall also be entiti¢ethe time of said retirement, to
receive the value of his Basic Account in one efitiethods of receiving benefits as
stated in section 5.4.

PERMANENT AND TOTAL DISABILITY RETIREMENT . A Participant who
becomes permanently and totally disabled as defm&aection 5.3 below shall be
eligible for a Permanent and Total Disability Retirent Benefit and shall be entitled to
elect to receive his/her benefit under any onéefhethods in Section 5.4 of this Plan.

PROOF OF DISABILITY. The Trustees shall use the certification of ai@&ecurity
Award as proof of total disability.

METHODS OF RECEIVING BENEFITS . A Participant may elect to have the
Trustees pay his/her accrued benefits in one ofaf@ving forms:

(a) Purchase from an insurance company an ingatinefund annuity if available.
In the event the Participant is unmarried at theetof the election of the method
of receiving benefits this section (a) shall apghyl he/she shall be paid in the
form of a single life annuity unless said Participalects in writing one of the
other methods of receiving benefits contained nerei

(b) Provide a specified monthly amount until hés/Basic Account is exhausted;
(c) Provide a full lump sum amount equal to the valulei® Basic Account; or;

(d) Purchase from an insurance company a 50% &dirvivor Annuity or a 100%
Joint and Survivor Annuity with the annuitant redeg a reduced annuity and the
survivor receiving a 50% or 100% continuation, depeg on the joint option
selected.

(e) Purchase from an insurance company an annayigijbe for 10, 15 or 20 years
certain or for the life of the annuitant, if later.

NORMAL FORM OF BENEFIT. Unless elected against in writing by both the
Participant and the Participant's spouse, if théidaant had a spouse for the 12 month
period immediately prior to retirement the nornaih of benefit shall be the 50% joint
and survivor method as described in method (d) @bdfvthe Participant and the spouse
elect not to take the joint and survivor annuigidselection may be revoked at any time
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5.6

and any number of times within the applicable é&cperiod. The applicable election
period shall include a period of at least 90 daj®wing the furnishing of all the
applicable information required by law and endinigipto the commencement of
benefits. In no event will the election period eadlier than the 90th day before the
commencement of benefits. The 12 month period beaheasured from the date the
Participant retires or the date of the Particigat@ath, whichever is more favorable to
the Participant.

During a period that begins on the first day of @eday period ending on the annuity
starting date and ends on the later of the anistétying date or the 80day after the
Plan administrator provides the Participant withrdten explanation of the qualified
joint and survivor annuity (QJSA), a Participantymaaive the QJSA form of benefit if
the following conditions are satisfied:

(1) The Participant’s spouse consents in writing toeleetion and the spouse’s
consent is witnessed by a Plan representativetaryhpublic;

(2) The Participant’s waiver and the spouse’s condetd the specific non-
spouse beneficiary (including any class of benafies or of which may be
further modified (except back to a QJSA) withoubseguent spousal consent
(unless expressly permitted by the spouse); and

(3) The spouse’s consent acknowledges the effect afldntion.

In reference to (c) above, any lump sum settlerfrent any insurance company will be
adjusted to market value if they provide annuékstents on a cost (book value) basis.
In reference to (b) above, in the event of thei€ipent's death or the death of a
Participant's spouse, which ever is applicablerpa the full distribution of the
Participant's benefits under the options selec¢teibalance due will be distributed at
least as rapidly as under the method which had blssted as of the date of the
Participant's death.

Furthermore, if the Participant dies before disttibn commences, any remaining
portion of the Participant's interest that is n@ygible to a Beneficiary designated by that
Participant will be distributed within 5 years afseich Participant's death.

A partial or total cash out may not be made whempttesent value of the qualified joint
and survivor annuity or qualified pre-retirementvwor annuity exceeds $5,000.00,
unless the cash out is consented to in writingleyRarticipant and the Participant's
spouse, if any, or where the Participant is ddaelstrviving spouse. Also, a partial or
total cash out may not be made after the annuatyisg date where the present value of
the qualified joint and survivor annuity or quadifi pre-retirement survivor annuity does
not exceed $5,000.00, unless the cash out is ctatsemin writing by the Participant and
the Participant's spouse, if any, or where theidhaaint is dead, the surviving spouse.

MANDATORY LUMP SUM BENEFIT. If the present value of a Participant's benefit
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5.7

is $5,000 or less, such benefit shall be distrithirteone lump sum.

PERMANENT AND TOTAL DISABILITY RETIREMENT. A vested Participant
who becomes eligible for a permanent and totabdisaretirement benefit shall be
entitled to receive his benefit under any one efrtiethods described in section 5.4.
Normal form of benefit will be a joint and survivannuity, unless waived by the
Participant and spouse as set forth above.

Disability benefits attributable to hours workedar after July 1, 1990 shall not be paid
in the form of a lump sum unless the Participarst diastained a Social Security Disability
Award and has furnished a copy of such award td’tae and such Participant's spouse
has agreed to such a distribution. In the evattttie Participant elects to receive
benefits in the form of a monthly benefit his Acobbalance shall be transferred to
IBEW Local 684 Pension Plan and shall be paid soetance with the terms of that
Plan, including but not limited to the suspensibbenefit rules described in section 8.12
thereof. The benefit method selected shall be lfayeffective the first day of the month
following the month after the disability occurrealdashall be paid until the Account is
exhausted or until the Participant recovers froendisability, whichever occurs first. In
the event a joint and survivor annuity option iested, it shall be computed as if the
Participant had selected an early retirement.
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ARTICLE VI - DEATH BENEFITS

6.1 DEATH BEFORE RETIREMENT . A Participant's Beneficiary shall be entitledthe
value of the Participant's Basic Account.

(@)

(b)

()

Automatic Form of BenefitThe Beneficiary shall elect one of the methadds o
receiving the value of the Participant's Basic Astaas set forth in Section 5.4
"Methods of Receiving Benefits". However, the anétic form of benefit for a
Participant who has been married for the 12 mointinsediately prior to his
death shall be the 50% joint and survivor annufyParticipant may elect not to
be covered by a qualified pre-retirement survivamaty (50% joint and survivor
with his spouse) only with the spouse’s writtensgom as provided in Section
417(a)(2) of the Internal Revenue Code. A Pardictwith the written consent of
his spouse may revoke an election not to take tlaéfeggd pre-retirement survivor
annuity or choose again to take a qualified preengtent survivor annuity at any
time and any number of times within the applicadeztion period. This period
begins the first day of the first Plan Year in whtbe Participant is age 35 and
continues until the Participant's death

Qualified Pre-Retirement Survivor Annuityf a vested Participant dies before
he commences to receive benefits (the annuityirstieatate) the surviving spouse
shall begin receiving the qualified pre-retiremsmtvivor annuity within 60 days
after making application therefore and in no evatdr than 120 days past the
death of the Participant.

Waiver of Pre-Retirement Survivor Annuityfowever, on or after the first day of
the Plan Year in which the Participant attains 3gea Participant may waive the
qualified pre-retirement survivor annuity (QPSAdyiding the following
conditions are satisfied:

(1) The Participant’s spouse consents in writing todleetion and the spouse’s
consent is witnessed by a notary public or Planesmtative;

(2) The Participant’s waiver and the spouse’s condaie the specific nonspouse
Beneficiary (including any class of beneficiari@contingent beneficiaries),
which may not be modified (except back to a QPSAhout subsequent
spousal consent (unless expressly permitted byggbase); and

(3) The spouse’s consent acknowledges the effatieoglection. If the
Participant separates from service before the Yé&an in which he or she
attains age 35, the foregoing election may be roader after the date of
separation with respect to benefits accrued poi@eparation at any time and
any number of times within the applicable elecieniod.

Any consent by a spouse obtained under this pavigr by establishment
that the consent of a spouse may not be obtaimedl)lze effective only with
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6.2

6.3

respect to such spouse. A consent that permitgragmns by the Participant
without any requirement of further consent by sspgbuse must acknowledge
that the spouse has the right to limit consentdpexific beneficiary, and a
specific form of benefit where applicable, and ttiat spouse voluntarily
elects to relinquish either or both of such rightsrevocation of a prior
waiver may be made by a Participant without theseahof the spouse at any
time before the commencement of benefits. The murabrevocations shall
not be limited. No consent obtained under thisigion shall be valid unless
a Participant has received notice. Upon a maPRgticipant's death, such
Participant's surviving lawful spouse may waive pieretirement survivor
annuity and select an alternative benefit.

(d) Method of Distribution If the Participant dies before distribution coemues, the
method of distribution shall satisfy the followingguirements; (1) any remaining
portion of the Participant’s interest that is nayable to a Beneficiary designated
by the Participant will be distributed within thed years after the Participant’s
death; and (2) any portion of the Participant'&iiast that is payable to a
Beneficiary designated by the Participant will lgtrdbuted either (i) within five
years after the Participant’s death, or (ii) over life of the Beneficiary or over a
period certain not exceeding beyond the life exarexy of the Beneficiary,
commencing not later than the end of the calendar following the calendar
year in which the Participant died (or, if the dgsited Beneficiary is the
Participant’s surviving spouse, commencing notrltitan the end of the calendar
year following the calendar year in which the Raptant would have attained age
70%).

DEATH AFTER RETIREMENT . For other than an insured benefit, a Participant
Beneficiary shall be entitled to a Benefit equalite remaining value of the Participant's
Basic Account upon his death. If an insured reteet benefit was selected by the
Participant, the conditions of the insured beregittract will prevail.

If the Beneficiary benefit was other than an ingusenefit, the Participant's Beneficiary
shall elect one of the methods of receiving thei@af the Participant's Basic Account as
set forth in Section 5.4 "Methods of Receiving Bdaé

Notwithstanding any other provision of the Plamhsakvivor benefits shall comply with
the limits of Internal Revenue Code 401(a)(9) dreincidental benefit rule and the
regulations prescribed under them, including predoBreasury Reg. 1.401(a)(9)-1 and
1.401(a)(9) -2.

DESIGNATION OF BENEFICIARY . In the event the Participant has no eligible
spouse, and subject to such conditions as thedasishay prescribe, a Participant may
designate a Beneficiary to receive any amount daygtion his death in accordance with
the terms of the death benefit as described inRlais. Such a Beneficiary designation
shall be in writing and shall be dated. The Benaficmay be changed from time to time
by the Participant or Pensioner, however, no design or change of Beneficiary shall
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be effective until it is recorded with the Truste&8hen so recorded, such designation or
change shall be effective as of the date of thieunsent making the designation or
change, though without prejudice on Account of payments made before the date of
such recordation. In the event that a designassgeficiary should predecease the
Participant or Pensioner, any death benefit paystiddl be paid to the spouse of the
Participant, if he or she is then living. If tharBcipant or Pensioner does not have a
spouse then the death benefit shall be paid ifotleving order of priority:

(a) To the children of the Participant in equal shares;

(b) To the beneficiary entitled to the proceeds ofRaeicipant's life insurance provided
by the Central California Electrical Workers Headiid Welfare Plan;

(c) To the decedent's estate if probate proceedingstated within 12 months following
the Participant's or pensioners death; or

(d) If probate proceedings have not been started witBimonths of the Participant’s or
pensioner’s death, payment will be made to whom#heeBoard in its sole and
absolute discretion shall elect.

The Trustees shall have considerable discretiometier, to determine to whom the
benefits should be distributed in such a situationther unusual circumstances. For
example, if a Participant's estate had already blesed or if considerable time has
passed since the Participant's death, the Trushedishave the discretion to determine
the method and manner of distribution.

109



7.1

ARTICLE VIl - TERMINATION OF EMPLOYMENT

DISTRIBUTION - PARTICIPANT'S BASIC ACCOUNT . Should a Participant not
work under the Collective Bargaining Agreementddwelve (12) consecutive month
period and cease work for any employer whose enspl®wre covered by this Plan, or
would be covered if the Employer had a collectigeglaining agreement with the Union,
it shall be considered a special Termination of Exyipent and the Participant shall
receive a lump sum cash distribution of the entikele of his Basic Account if his value
does not exceed $5,000.00.

If the value is equal to or exceeds $5,000.00,thhate shall remain in his Basic Account
under the Plan. Upon the earliest of his reguddarament date, death, or disability as
defined herein, the Participant shall then be ledtito receive a distribution of the entire
value of his Basic Account subject to all the coinds of this Plan.
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8.1

8.2

8.3

8.4

ARTICLE VIII - DISTRIBUTION OF BENEFITS

DISTRIBUTION IN GENERAL . All distributions hereunder, whether in the fooimn

an annuity or cash, or a combination thereof, dtmlinade by the Trustees or their
designated agent. All distributions to Participamsein shall commence not later than
April 1 of the calendar year in which the Participattains age 70%z or the calendar year
in which the Participant retires, whichever is tatét said time the Participant shall
receive his Account balance at least as fast asdwmrupaid under the form of a single
life annuity. In addition, distributions from théalR will be made in accordance with the
requirements of the regulations under section 4(a)ancluding the minimum
distribution incidental benefit requirements oftsmt 1.401(a)(9)-2 of the proposed
regulations.

PAYMENT OF BENEFITS . Any Benefits payable under the Plan shall be pailater
than 60 days after the application for retirememdiits has been approved by the Board
of Trustees. In any event Benefits shall be payabllater than six (6) months after the
application for retirement has been filed with Bward of Trustees.

Any benefits payable under the Plan, unless theciRemnt otherwise elects, will begin
not later than the sixtieth day after the lateghefclose of the Plan Year in which:

(a) The date on which the Participant attains &gg-five (65) or the normal
retirement age specified herein,

(b) Occurs the fifth anniversary of the year in @fhthe Participant commenced
participation in the Plan, or

(c) The Participant terminates his/her employmendefined herein.

ELECTION OF BENEFITS . The rules and procedures for electing the kind o
distribution effective for each Participant or B&aiary shall be formulated and
administered by the Administrator in a consisteanrer for all Participants in similar
circumstances.

LIMITATION ON PAYMENTS . In no event shall any annuity be elected uniier t
Plan which would provide for payment of benefitseexling beyond a specified period
not greater than the life expectancy of the Pardict or of the Participant and his/her
Beneficiary.

In the event that a Participant's Beneficiary itk to annuity payments then each
monthly annuity payment payable to the Beneficgrgll be no greater than each
monthly annuity payment payable to the Particighming the Participant's lifetime. If
distribution has commenced before the Participaetgh, the remaining interest will be
distributed at least as rapidly as under the mebw®iolg used as of the date of the
Participant's death.
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8.5

The present value of the annuity payments to beentmthe Participant shall be
computed on an actuarial basis so that they catestihore than 50% of the present value
of the total payments to be made to the Particjgaatcontingent annuitant, if applicable
and his Beneficiary, unless the Participant hagydaged his spouse as being entitled to
receive payment in accordance with the terms ofdima of annuity elected.

Any pre-retirement death benefit payable to a nmmise beneficiary must (a) be
completed by December 31 of the fifth calendar yellowing the year of the
Participant's death, or (b) begin by December thefyear following the year of the
Participant's death and be paid out over a peroldmger than the beneficiary's life or
life expectancy, as determined under applicabl@dugy regulations as of the date
payments commence, except that they can continiighaend of the fifth calendar year
following the year of the Participant's death tfider.

NON-TRANSFERABLE . Each Employee or Beneficiary under this Plameiseby
restrained from selling, transferring, anticipatiagsigning, hypothecating or otherwise
disposing of his benefits or any other right oenest in his Plan, and the Board of
Trustees shall not recognize, nor be requireddogeize any such sale, transfer,
anticipation, assignment, hypothecation or othspaition. Any benefits or right or
interest therein shall not be subject in any mammeoluntary transfer or transfer by
operation of law or otherwise, and shall be exefmguh the claims of creditors or other
claimants and from all orders, decrees, garnishsnesecutions or other legal or
equitable process or proceedings to the fullegtrgxermissible by law.

Notwithstanding any provision herein to the contrdéine Trustees shall comply with a
qualified domestic relations order as defined ictisa 414 (p) of the Internal Revenue
Code in any lawful regulations issued thereundegualified domestic relations order
(QDRO) is an order that creates or recognizes:tistemce of an alternate payee’s (such
as a former spouse or a dependent) right to ogras$o an alternate payee the right to
receive all or portion of the benefits payable wekpect to the Plan and clearly meets
the requirements of such order as set forth in BRIS
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9.1

9.2

ARTICLE IX - PARTICIPANT'S RIGHTS

GENERAL RIGHTS OF PARTICIPANTS AND BENEFICIARIES. The Plan is
established and Trust assets are held for the @xelpurpose of providing benefits for
such Employees and their beneficiaries as havéfigaatio participate under the terms of
the Plan.

CLAIMS AND APPEALS PROCEDURE .

(@)

(b)

(€)

General Procedure. No Employee, Beneficiary or any other personldieale
any right or claim to Benefits under this Trustepicas specified in the rules of
the Trust and Plan. If any person has a dispute the Trust or the Board of
Trustees, as to eligibility, or the amount or disraf benefits, the dispute shall
be resolved by the Board of Trustees, and its aecshall be final and binding
on all parties.

Claim Denial or Approval. Any person whose application for a Benefit ardo
Benefit in a certain amount is wholly or partiadlgnied, shall be notified in
writing by the Administrator of the decision of theustees. The notice shall
advise the applicant of the reason for the dethalSection of the Trust or Plan
on which the denial is based; with a descriptioamf additional material or
information needed to perfect the application vaithexplanation why such
material or information is necessary; together \aithexplanation of his/her right
to appeal said decision.

Claim Appeals. Thereafter, the applicant may file an appeal inimgi Said
appeal shall be filed with the Plan Administratoot more than 60 days after the
applicant has received written notice of the deofdlis/her application. Failure
to file an appeal within 60 days will be a complet&ver of the Applicant's right
to appeal, and the initial decision of the TrusTosstees will be final and
binding.

0] The appeal shall be in writing, and shalteta clear and concise terms,
the reason or reasons why the applicant feelghladecision of the Trustees was
in error. All arguments, issues and comments ppstt of the appeal shall be set
forth in the written appeal. The applicant, if$ted desires, and in order to enable
him/her to perfect his/her appeal may examine aminent and relevant
documents in possession of the Trustees.

(i)  After receipt of a timely filed appeal, anghon the written request of the
applicant, the Board of Trustees or a quorum oBbard of Trustees, shall grant
a hearing to be held within a reasonable timegtong the applicant to personally
appear in support of his/her appeal.

(i) After receipt of the appeal, and after tearing, if any, the Trustees shall
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9.3

9.4

render its decision not later than 60 days afteeip of the written appeal. If
special circumstances require additional time,Tthestees shall render its
decision as soon as possible, but not later th@rdags after receipt of the
appeal.

(iv)  The decision of the Trustees shall be irtiwg, and shall state the specific
reasons for the decision, with specific refererioate Trust or Plan on which the
decision is based.

(d)  Decision Final. The decision of the Board of Trustees shall bd famal binding
upon the applicant and all persons claiming uniderpplicant.

This Claim and Appeals procedure shall apply to gtmall include any and every claim
or right asserted under the Trust or Plan or ag#wesTrust or Plan, regardless of when
the act or omission upon which the claim is basedurred. Failure to follow this
procedure will result in waiver of any right to rew of the Trustees’ decision in a court
of law, federal or state.

LIMITATION OF RIGHTS . Participation hereunder shall not grant anyi€lpent the
right to be retained in the Service of an Emplayeany other rights or interest in the
Plan or Trust Fund other than those specificallgimeset forth.

MERGERS AND CONSOLIDATIONS . To the extent determined by the Pension
Benefit Guaranty Corporation or as otherwise alldweg law, in the case of any merger
or consolidation with, or transfer of assets dbilises to, any other Plan, each
Participant in this Plan shall be eligible (if tAan then terminates) to receive a benefit
immediately after the merger, consolidation, ongfar which is equal to or greater than
the benefit he/she would have been eligible toivecenmediately before the merger,
consolidation, or transfer (if the Plan had themiaated).
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10.1

10.2

ARTICLE X - ANNUAL ADDITIONS

LIMITATIONS ON ANNUAL ADDITIONS TO PARTICIPANT'S BA SIC
ACCOUNT. For any Plan Year beginning after January 121¢% Annual Additions

to a Participant's Basic Account shall under nowitstances exceed the lesser of (a) or
(b) below:

€)) 100% of the Participant's Compensation.
(b) That dollar amount specified in Section 415h&f Internal Revenue Code.

(c) In no event shall the sum of all defined ciimittion plan fractions for any year
exceed 1.00.

All defined contribution plans of an Employer, wihet terminated or not, shall, for
purposes of these limitations, is considered asRiae.

The limitation in Subsection (b) shall be adjudi@dincreases in the cost of living in
accordance with Regulations prescribed by the $&gref Treasury under Section 415
of the Internal Revenue Code. For purposes of Gaition 415, the limitation year
shall be the Plan Year.

COMPENSATION. Compensation for purposes of determining thegrgnge
limitations of Section 415 includes wages, salafiess for professional services,
commissions; earned income described in IRC Sedlidric)(2); foreign source earned
income as defined in IRC Section 911(b); amourtkigable in the gross income of the
employee pursuant to IRC Sections 104(a)(3), 10&¢d)105(h), to the extent the
amounts are included in the gross income of thel@yap, amounts described in IRC
Section 105(d), whether or not excludable fromgtass income of the employee,
moving expenses of the employee paid or reimbusgatie employer, to the extent not
deductible by the employee under IRC Section 2i& yalue of a non-qualified stock
option to the extent includable in the gross incarhthe employee in the year granted;
and the amount includable in the gross income @rmaployee upon making the IRC
Section 83(b) election. The compensation actually pr made available to the
employee during the limitation year will be congitkthe amount of his compensation.

Amounts paid by the employer to a Plan of defeo@mipensation, amounts realized by
the exercise of a non-qualified option, or from thgposition of stock acquired under a
qualified stock option and amounts which receivecgd tax benefits such as premiums
for group term life insurance shall not be incluéads compensation as defined herein
The term compensation shall also include any eleateferral (as defined in section
402(9)(3)), and 415(c)(3)(D) and any amount whghantributed or deferred by the
employer at the election of the employee and wisgtot includible in the gross income
of the employee by reason of section 125 or 457.
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The annual compensation of each Participant takeraccount in determining
allocations for any Plan Year beginning after Delsen81, 2001, shall not exceed
$200,000, as adjusted for cost-of-living incredeesccordance with IRC

' 401(a)(17)(B). Annual compensation for this pugosans compensation during the
Plan Year or such other consecutive 12-month pen@a which compensation
otherwise is determined under the Plan (the detextioin period). The cost-of-living
adjustment in effect for a calendar year appliemnioual compensation for the
determination period that begins with or within lswalendar year.

For limitation years beginning on or after Janubrg001 for purposes of applying the
limitations described in section 10.1 of the Plaampensation paid or made payable
during such limitation years shall include electaraounts that are not includible in gross
income of the employee by reason of § 132(f)(4).

TOP HEAVY REQUIREMENTS. To the extent required by law, the Plan shall
comply with the top-heavy requirements of IntefRalvenue Code 8416 and application
regulations issued thereunder, including any remuénts added as a result of EGTRRA.
Such provisions are incorporated herein by refexenc
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11.2

11.3

11.4

11.5

11.6

ARTICLE XI- AMENDMENT OR TERMINATION OF THE PLAN

AMENDMENT OF PLAN . The Trustees shall have the right from timerteetto

modify or amend, in whole or in part, any or alltbé provisions of the Plan. No
amendment shall deprive any Participant or Bereafjoof any Vested Interest hereunder.
This Plan document is an amended Plan effectivd Ap2000. The Trustees shall have
the power to establish, amend, interpret and prgatalrules and regulations regarding
the administration and function of the Plan, inahgdthe power to adopt, maintain and, if
necessary, amend the Plan. All Participants $leatiotified in writing of any
amendments to the Plan adopted by the Trustees.

CONDITIONS OF AMENDMENT . The Trustees shall not make any amendment
which would cause the Plan to lose its statuscsadéified Plan within the meaning of
Section 401(a) of the Internal Revenue Code.

TERMINATION OF THE PLAN . Though the continuation of the Plan is contirigen
upon the continued existence of the Collective Barigg Agreement, the Trustees
intend to continue the Plan indefinitely for thenbt of the Employees, but they reserve
the right to terminate the Plan at any time. Apernary period between Collective
Bargaining Agreement'’s shall not cause a terminairgpartial termination of the Plan.

FULL VESTING . Upon the termination or partial termination lo¢ tPlan, the rights of
all affected Participants in and to the amountslited to each Participant's Basic
Account shall be 100% vested and nonforfeitableer&upon, each Participant shall
receive a total distribution of his/her Basic Acnbin accordance with the Plan.

APPROVAL BY THE INTERNAL REVENUE SERVICE . Notwithstanding any
other provisions of this Plan, the adoption of flan is subject to the condition
precedent that the Plan shall be approved andfigaliy the Internal Revenue Service
as meeting the requirements of Section 401(a)efriternal Revenue Code and that the
Trust established in connection herewith shalliiéled to exemption under the
provisions of Section 501(a).

SUBSEQUENT UNFAVORABLE DETERMINATION . If the Trustees are notified
subsequent to initial favorable qualification tttz Plan is no longer qualified within the
meaning of Section 401(a) of the Internal RevenodéeCor that the Trust is no longer
entitled to exemption under the provisions of Setb01(a), and if the Trustees shall fail
within a reasonable time to make any necessarygesan order that the Plan and/or
Trust shall so qualify the Plan and the Trust shaldeemed to have terminated and the
Participants' Basic Account shall be disposed dfienmanner set forth in Section 11.4
above.
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ARTICLE Xl = MINIMUM DISTRIBUTION REQUIREMENTS

12.1 GENERAL RULES

(a) Effective Date The provisions of this Article will apply for pposes of determining
required minimum distributions for calendar yeaggibhning with the 2003 calendar year.

(b) Precedence.

(1) The requirements of this article will take gedence over any inconsistent provisions
of the Plan.

(2) Except to the extent inconsistent with thiscé, all distribution options provided
under the Plan are preserved.

(3) This article does not authorize any distribatoptions not otherwise provided under
the Plan.

(c) Requirements of Treasury Regulations Incorporagd.
All distributions required under this article wile determined and made in accordance
with the Treasury Regulations under section 40%fa){ the Internal Revenue Code.

12.2 TIME AND MANNER OF DISTRIBUTION.

(a) Required Beginning Date. The Participant’s entire interest will be distried, or begin
to be distributed, to the Participant no later tti@Participant’s required beginning date
as defined in section 2.24 of the plan.

(b) Death of a Participant Before Distributions Begn. If the Participant dies before
distribution begins, the Participant’s entire ietgrwill be distributed, or begin to be
distributed, no later than as follows:

(1) If the Participant dies before distributiongée and there is a designated beneficiary,
the Participant’s entire interest must be disteluio the designated beneficiary by
December 31 of the calendar year containing thie &iniversary of the Participant’s
death.

(2) If the Participants surviving spouse is thetiPgrant’'s sole designated beneficiary,
then the Participant’s spouse may elect, in lieseation 12.2(b)(1), to have
distributions to the surviving spouse begin by Delger 31 of the calendar year
immediately following the calendar year in whicle tharticipant died, or by
December 31 of the calendar year in which the &patint would have attained age
70Y, if later. The election must be made no Iétan September 30 of the calendar
year in which distribution would be required to legnder this section 12.2(b)(2), or
if earlier, section 12.2(b)(1).
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(3) If the Participant’s surviving spouse is na fParticipant’s sole designated
beneficiary, then the designated beneficiary magteln lieu of section 12.2(b)(1), to
have distributions begin by December 31 of therwde year immediately following
the calendar year in which the Participant dietie €lection must be made no later
than September 30 of the calendar year in whidhiloigion would be required to
begin under this section 12.2(b)(3).

(4) If there is no designated beneficiary as oft&sper 30 of the year following the year
of the Participant’s death, the Participant’s entmterest will be distributed by
December 31 of the calendar year containing thie éiniversary of the Participant’s

death.

(5) If the Participant’s surviving spouse is thetiegpant’s sole designated beneficiary
and the surviving spouse dies after the Participahbefore distributions to the
surviving spouse begin, this section 12.2(b), othan section 12.2(b)(2), will apply
as if the surviving spouse were the Participant.

For purposes of this section 12.2(b), and sectibd, distributions are considered to begin
on the Participants Required Beginning Date. dtisa 12.2(b)(5) applies, distributions are
considered to begin on the date distributions egeired to begin to the surviving spouse
under this section 12.2(b)(2), if such electiomisde. If distributions under an annuity
purchased from an insurance company irrevocablynoemeed to the Participant before the
Participant’s required beginning date or to theiBigant’s surviving spouse before the date
distributions are required to begin to the survgvepouse under any election made pursuant
to section 12.2(b)(2), the date distributions anestdered to begin is the date distributions
actually commence.

(c) Forms of Distribution. Unless the Participant’s interest is distributethe form of an
annuity purchased from an insurance company osingle sum on or before the
Required Beginning Date, as of the first distribotcalendar year, distributions will be
made in accordance with section 12.3 and 12.4isfAticle. If the Participant’s or
designated beneficiary’s interest is distributethim form of an annuity purchased from
an insurance company, distributions thereunderhlimade in accordance with the
requirements of Section 401(a)(9) of the Code &edlteasury regulations.

12.3 REQUIRED MINIMUM DISTRIBUTIONS DURING PARTICI PANT'S
LIFETIME.

(a) Amount of Required Minimum Distribution for Eac h Distribution Calendar Year.
During the Participant’s lifetime, the minimum anmmbthat will be distributed for each
distribution calendar year is the lesser of:

(1) The quotient obtained by dividing the Participsaccount balance by the

distribution period in the Uniform Lifetime Tabletsforth in §1.401(a)(9)-9 of the
Treasury regulations, using the Participant’s agefdhe Participant’s birthday in the
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(@)

distribution calendar year; or

if the Participant’s sole designated beneficfar the distribution calendar year is the
Participant’s spouse, the quotient obtained bydilig the Participant’s account
balance by the number in the Joint and Last Surviable set forth in Section
1.401(a)(9)-9 of the Treasury regulations, usirggRarticipants and spouses attained
ages as of the Participant’s and spouse’s birthohetyge distribution calendar year.

(b) Lifetime Required Minimum Distributions Continu e Through Year of Participant’s
Death. Required minimum distributions will be determingatler this section 12.3
beginning with the first distribution calendar yeaud up to and including the distribution
calendar year that includes the Participant’s dateath.

12.4 REQUIRED MINIMUM DISTRIBUTIONS AFTER PARTICIP ANT'S DEATH.

(a) Death on or After Date Distributions Begin.

(1)

(@)

Participants Survived by Designated Beneficia

If the Participant dies on or after the date disttions begin and there is a
designated beneficiary, the minimum amount thaktlealdistributed for each
distribution calendar year after the year of thaiBipant’s death is the quotient
obtained by dividing the Participant’s account bakaby the longer of the
remaining life expectancy of the Participant or teenaining life expectancy of
the Participant’s designated beneficiary, deterchime follows;

(A) The Participant’s remaining life expectancy@culated using the age of the
Participant in the year of death, reduced by one&zh subsequent year.

(B) If the Participant’s surviving spouse is thetRRgant’s sole designated
beneficiary, the remaining life expectancy of theveszing spouse is
calculated for each distribution calendar yearrdfte year of the
Participant’s death using the surviving spousets agof the spouse’s
birthday in that year. For distribution calenderss after the year of the
surviving spouse’s death, the remaining life exaecy of the surviving
spouse is calculated using the age of the survisjiayise as of the spouse’s
birthday in the calendar year of the spouse’s deattuced by one for each
subsequent calendar year.

(C) If the Participant’s surviving spouse is na tParticipant’s sole designated
beneficiary, the designated beneficiaries remaitifagexpectancy is
calculated using the age of the beneficiary inydsar following the year of
the Participant’s death, reduced by one for eabkeyuent year.

No Designated Beneficiarif.the Participant dies on or after the date
distributions begin and there is no designated fictagy as of September 30 of
the year after the year of the Participant’s detid minimum amount that will be
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(b)

distributed for each distribution calendar yeaewafhe year of the Participant’s
death is the quotient obtained by dividing the ieig@nt’'s account balance by the
Participants remaining life expectancy reduced iy for each subsequent year.

Death Before Date Distributions Begin.

(1) Participant Survived by Designated Beneficialfythe Participant dies before the
date distributions begin and there is a designiageeficiary, if the designated
beneficiary has made an election under sectionth2. tninimum amount that
will be distributed for each distribution calengaar after the year of the
Participant’s death is the quotient obtained bydiing the Participant’s account
balance by the remaining life expectancy of thei€lpant’s designated
beneficiary, determined as provided in section 12.4

(2) No Designated Beneficiaryf the Participant dies before the date distiins
begin and there is no designated beneficiary &ptember 30 of the year
following the year of the Participant’s death, dimition of the Participant’s
entire interest will be completed by December 3thefcalendar year containing
the fifth anniversary of the Participant’s death.

3) Death of Surviving Spouse Before DistributidasSurviving Spouse are Required
to Begin If the Participant dies before the date distidns begin, the
Participant’s surviving spouse is the Participasti designated beneficiary, and
the surviving spouse dies before distributionsrageiired to begin to the
surviving spouse after having made an election useetion 12.2(b)(2), this
section 12.2(b) will apply as if the surviving sgeuvere the Participant.

12.5 DEFINITIONS FOR ARTICLE XlI

(a) Designated Beneficiary.The individual who is designated as the benefyaimder

section 2.4 of the Plan and is the designated masf under section 401(a)(9) of the
Internal Revenue Code and of the treasury regulstio

(b) Distribution Calendar Year. A calendar year for which a minimum distributiien

required. For distributions beginning before tlagtieipant's death, the first distribution
calendar year is the calendar year immediatelyggliag the calendar year which
contains the Participants required beginning d&ta. distributions beginning after the
Participant's death, the first distribution calengizar is the calendar year in which
distributions are required to begin under secti2i2(b). The required minimum
distribution to the Participant's first distributicalendar year will be made on or before
the Participant’s required beginning date. Theiiregl minimum distribution for other
distribution calendar years, including at the reggiiminimum distribution for the
distribution calendar year in which the Participganéquired beginning date occurs, will
be made on or before December 31 of that distobutalendar year.

(c) Life Expectancy. Life expectancy as computed by use of the SihigéeTable in
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section 1 .40(a)(9)-9 of the Treasury regulations

(d) Participant's Account Balance. The account balance as of the last valuationidates
calendar year immediately preceding the distributialendar year (valuation calendar
year) increased by the amount of any contributioage and allocated or forfeitures
allocated to the account balance as of dates iaalmation calendar year after the
valuation date and decreased by distributions nratlee valuation calendar year after
the valuation date. The account balance for thgati@n calendar year includes any
amounts rolled over or transferred to the Plareeith the valuation calendar year or in
the distribution calendar year if distributed artsferred in the valuation calendar year.
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ARTICLE Xl - MISCELLANEOUS

13.1 NON-REVERSION. This Plan has been established by the Trusted¢kd exclusive
benefit of the Participants and their Beneficiarlésder no circumstances shall any
funds contributed hereunder, at any time reveortoe used by any Employer, nor shall
any such funds or assets of any kind be used ttharfor the benefit of the Participants
or their Beneficiaries.

13.2 GENDER AND NUMBER. When necessary to the meaning, either the mascatithe
neuter pronoun shall be deemed to include the niaecteminine and the neuter, and
the singular shall include the plural.

13.3 REFERENCE TO THE CODE AND ERISA. Any reference herein to any section of
the Internal Revenue Code, ERISA, or to any ottetute or law shall be deemed to
include any successor law of similar import.

13.4 GOVERNING LAW. The Plan shall be governed and construed in dacce with
ERISA and the laws of the State of California, vehapplicable.

13.5 COMPLIANCE WITH THE CODE AND ERISA . This Plan is intended to comply
with all requirements for qualification under thi#drnal Revenue Code and ERISA, and
if any provision hereof is subject to more than onterpretation or any term used herein
is subject to more than one construction, such guomyi shall be resolved in favor of that
interpretation or construction which is consisteiih the Plan being so qualified. If any
provision of the Plan is held invalid or unenforglea such invalidity or unenforceability
shall not affect any other provisions, and thismRhall be construed and enforced as if
such provision had not been included. As provieledwhere in this Plan, the Trustees
shall have sole and absolute discretion to determsgsues involving the interpretation of
the Plan (and summary Plan description) and adjtidic of any facts upon which any
claim, liability or obligation is based.

13.6 INVESTMENT MANAGER . When an Investment Manager has been appointed, h
shall be required to acknowledge in writing thatlas undertaken a fiduciary
responsibility with respect to the Plan.

13.7 LIMITATION ON TRUSTEE LIABILITY . Nothing in this Plan shall be construed to
prevent any Trustee from receiving any benefit kiclv he may be entitled as a
Participant or Beneficiary in this Plan, so longlas benefit is computed and paid on a
basis which is consistent with the terms of thenRds applied to all other Participants
and Beneficiaries. Nor shall this Plan be intetgute¢o prevent any Trustee from
receiving reimbursement of expenses properly ahdhflg incurred in the performance
of his duties with the Plan.
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IBEW Local No. 684 Defined Contribution Plan

Amendment No. 1 to Restated Plan

Pursuant to Section 11.01 of the Revised and ResRegnsion Plan for the IBEW Local No. 684
Pension Trusthe Trustees of the Plan have authority to modify provision of said Plan.
Therefore, the Trustees hereby amend Section Sdptace the existing language with the
following language effective April 1, 2007:

5.5

NORMAL FORM OF BENEFIT. Unless elected against in writing by both the
Participant and the Participant's spouse if théidPaant had a spouse for the 12 month
period immediately prior to retirement the norn@ih of benefit shall be the 50% joint
and survivor method as described in method (d) @bdivthe Participant and the spouse
elect not to take the joint and survivor annuigidselection may be revoked at any time
and any number of times within the applicable é&cperiod. The applicable election
period shall include a period of at least 180 dallswing the furnishing of all the
applicable information required by law and endinigipto the commencement of
benefits. In no event will the election period eatlier than the 180th day before the
commencement of benefits. The 12 month period beaheasured from the date the
Participant retires or the date of the Particigat¢ath, whichever is more favorable to
the Participant.

During a period that begins on the first day of 186 day period ending on the annuity
starting date and ends on the later of the anistétying date or the 8tday after the
Plan administrator provides the Participant withrdten explanation of the qualified
joint and survivor annuity (QJSA), a Participantymeaive the QJSA form of benefit if
the following conditions are satisfied:

(4) The Participant’s spouse consents in writing toeleetion and the spouse’s
consent is witnessed by a Plan representativetarynpublic;

(5) The Participant’s waiver and the spouse’s condate the specific non-
spouse beneficiary (including any class of benaffies or of which may be
further modified (except back to a QJSA) withoubseguent spousal consent
(unless expressly permitted by the spouse); and

(6) The spouse’s consent acknowledges the effect aldntion.

In reference to (c) above, any lump sum settlerfrent any insurance company will be
adjusted to market value if they provide annudkst@nts on a cost (book value) basis.
In reference to (b) above, in the event of thei€ipent's death or the death of a
Participant's spouse, which ever is applicablerpa the full distribution of the
Participant's benefits under the options selec¢teibalance due will be distributed at
least as rapidly as under the method which had bkseted as of the date of the
Participant's death.
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Furthermore, if the Participant dies before disttibn commences, any remaining
portion of the Participant's interest that is n@ygible to a Beneficiary designated by that
Participant will be distributed within 5 years afseich Participant's death.

A partial or total cash out may not be made whempttesent value of the qualified joint
and survivor annuity or qualified pre-retirementvwor annuity exceeds $5,000.00,
unless the cash out is consented to in writingleyRarticipant and the Participant's
spouse, if any, or where the Participant is ddaelstrviving spouse. Also, a partial or
total cash out may not be made after the annuatyisg date where the present value of
the qualified joint and survivor annuity or quadifi pre-retirement survivor annuity does
not exceed $5,000.00, unless the cash out is ctatsemin writing by the Participant and
the Participant's spouse, if any, or where theidhaait is dead, the surviving spouse.
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