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INTRODUCTION

This Summary Plan Description of the Indiana/Kentucky/Ohio Regional Council of
Carpenters Defined Contribution Pension Plan explains the various benefits offered by
the Plan, how they are determined, and when they are paid. The benefits described in this
summary are available if you retire, become disabled, terminate your employment, or die
while you are a Plan Participant. It is very important to keep the Fund Office informed of
any changes to your personal information so we may contact you regarding changes and
other important information about your Plan.

Changes have been made to your Plan since the last benefit booklet was published. In
particular, the Trustees amended the Plan to allow withdrawals for certain hardships
effective January 1, 2015. Such withdrawals can only be from contributions and earnings
made on and after October 1, 2009, when the Plan became a profit-sharing plan.

On October 1, 2011 the Plan was amended to change its name to Indiana/Kentucky/Ohio
Regional Council of Carpenters Defined Contribution Pension Plan. The record-keeper is
now OneAmerica Retirement Services, LLC.

The Indiana/Kentucky/Ohio Regional Council of Carpenters Defined Contribution
Pension Plan is funded through contributions made to the Plan by Employers obligated to
do so under the terms of collective bargaining agreements between such Employers and
the Indiana/Kentucky/Ohio Regional Council of Carpenters (the “Union”) or by other
written agreement.

The Plan is governed by a board of ten Trustees, five of whom represent the members of
the Union and five of whom represent the Employers. All of the Trustees serve without
pay of any kind.

All rights and benefits under the Plan are governed by the Agreement and Declaration of
Trust of the Indiana/Kentucky/Ohio Regional Council of Carpenters Defined
Contribution Pension Fund dated July 1, 1991, as amended, and the most recent
restatement of the Plan document, dated July 1, 2014. The Agreement and all other
relevant documents governing the Plan are available for your inspection at the Fund
Office, and copies may be obtained for a nominal charge.

This Summary Plan Description is for your use and is intended to help you understand the

Plan. It is not intended to replace the underlying legal documents which govern the Plan.

From time to time the Trustees amend the Plan and therefore, if there are any differences

between the language in this Summary Plan Description booklet and the underlying legal

documents, which are the Agreement and Declaration of Trust and/or the Plan document,
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the legal documents will govern. You will be provided notice of any Plan amendments.

GENERAL INFORMATION
Name

Your pension plan is known as and reported to the government as the
“INDIANA/KENTUCKY/OHIO REGIONAL COUNCIL OF CARPENTERS DEFINED
CONTRIBUTION PENSION PLAN.

Plan Funding

This plan is funded through contributions required by collective bargaining agreements
between the Indiana/Kentucky/Ohio Regional Council of Carpenters and its affiliated
Local Unions (Union), and the Indiana Construction Association, Inc., Michiana Builders
Association, the Building Contractors Association of Ft. Wayne, the Northwest Indiana
Contractors Association, the Labor Relations Division, Cincinnati Division, AGC of
Ohio, Inc., Associated General Contractors of America, and other Employers. Plan assets
are maintained in trust by the Trustees for the benefit of participants and beneficiaries.

Plan Sponsor’s Identification Number

35-1833932

Number Assigned to this Plan by the Plan Sponsor
001

Plan Administrator

The Trustees are the Plan Administrator. You may contact them with questions or
requests about this plan.

They also are named as “agents for service of legal process.” This means that any legal
papers requiring some action on the part of the Plan Sponsor could be presented to one or
any of them at the following address:

Indiana /Kentucky/Ohio Regional Council of Carpenters
Defined Contribution Pension Plan
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P.O. Box 421789
Indianapolis, IN 46242-1789

(317) 248-3273 and 1-(800) 218-8310

Zenith American Solutions, Inc. has been contracted to provide certain administrative
services to the Plan. It maintains the Fund Office and can be reached at the address and
phone number above. OneAmerica Retirement Services LLC provides record-keeping
and custodial services to the Plan and can be reached at 1-(800) 858-3829.

Plan Trustees

These individuals have the overall responsibility for selecting and monitoring investment
options and overseeing the welfare of the plan for the participants. They are appointed by

the Union and the Associations.

Emplover Trustees

Gregory Hauswald
Cardinal Contracting, LLC
2300 South Tibbs Avenue
Indianapolis, IN 46241

Doug Robinson
598 Queenswood Rd, N
Valparaiso, IN 46385

James Hacker
Congleton-Hacker
872 Floyd Dr.
Lexington, KY 40505

Jon Wisner

Sterling Boiler and Mechanical
1420 Kimber Lane

Evansville, IN 47715

Emplovee Trustees:

Mark McGriff

Indiana/Kentucky/Ohio Regional Council of
Carpenters

771 Greenwood Springs Drive

Greenwood, IN 46143

Mike Stavitsky

Indiana/Kentucky/Ohio Regional Council of
Carpenters

771 Greenwood Springs Drive

Greenwood, IN 46143

Richard Fouts
Carpenters Local 1031
1245 Durrett Lane
Louisville, KY 40213

Mike Kwiatkowski

Indiana/Kentucky/Ohio Regional Council of
Carpenters

780 Union Street

Hobart, IN 46342



Jeff Ward Rich Fletcher

Universal Contracting Corp. Monroe Ohio Regional Office
5151 Fishwick Drive 204 Garver Road
Cincinnati, OH 45216 Monroe, OH 46342

Union Involvement

The Indiana/Kentucky/Ohio Regional Council of Carpenters (Union) has entered into
several collective bargaining agreements that require contributions to the Plan. A copy of
such agreements may be obtained by participants and beneficiaries upon written request
to the plan administrator and is available for examination by participants and
beneficiaries.

Employer

An Employer is a company bound to a current collective bargaining agreement with the
Union that requires contributions to the Fund. Upon written request from a participant or
beneficiary, the Plan Administrator will advise if any particular employer is a
participating Employer.

Legal Counsel for Trust Fund

Frederick W. Dennerline, 111

FILLENWARTH DENNERLINE GROTH & TOWE LLP
429 E. Vermont St. Ste 200

Indianapolis, IN 46202

(317) 353-9363

(317) 351-7232(fax)

Accountant

L.M. Henderson & Company LLP
450 E. 96" St.
Indianapolis, IN 46240



Description of Plan

By general definition this plan is known as a defined contribution plan, and it is a profit-
sharing plan. This means that your pension is based on the contributions made by your
Employer during the years you participate; the total accumulated contributions and
earnings thereon in your individual account, less your share of Plan expenses, constitute
your benefit at retirement. The amount your Employer contributes is determined by the
terms of the collective bargaining agreement under which you work.

ELIGIBILITY AND SERVICE
Eligibility for Participation

You are eligible to participate in the plan if you are an employee whose employment
under a collective bargaining agreement requires contributions on your behalf, or are a
common-law employee of the Union or another entity whose participation has been
approved by the Trustees. Your participation will begin on thelaterof JulyH199-or
the date on which you first complete an Hour of Service for the Employer. You should
complete enrollment and beneficiary forms when you begin work.

Hours of Service

Hours of service are hours for which you are paid or entitled to payment under the
collective bargaining agreement. Hours for which back pay is awarded or agreed to are
also included. Periods of qualified military service may entitle you to a benefit for
periods during which you are on active duty. Should you die or become disabled while
performing military service, the plan will consider you to have returned to covered
employment for purposes of benefit credit. Contact the Fund Office for further details

CONTRIBUTIONS TO THE PLAN
Participant Accounts

The Trustees maintain a separate Account for each Plan Participant. The Participant
Account includes two sub-accounts for record-keeping purposes: As required by law, one
account holds all assets which you may have accrued when your plan was a money
purchase or annuity plan. The other account holds all assets accrued after the Plan became
a profit-sharing plan. Both accounts continue to accrue earnings until your benefit is paid.
Your Account is intermingled with other Accounts for investment purposes, but the
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Trustees account for your contributions, withdrawals, ard net investment gains or losses
and administrative expenses separately. The value of your Account is established by the
custodian of the Plan at the end of each day that the New York Stock Exchange is open
for business.

Your Account will be:

e Increased by Employer contributions received on your behalf,

e Decreased by the amount of any withdrawals paid that day,

e Adjusted to reflect transfer of funds within your Account as a result of any changes in
your investment choices that became effective that day,

e Adjusted to reflect any changes in market value of the shares of the various investment
funds held in your Account,

e Increased (or decreased) by any dividends paid or realized gains or losses distributed
that day on shares of the various investment funds held in your Account, and

e Decreased by any assessment to cover the administrative expenses of the Fund,
including individually incurred fees, if any.

Employer Contributions

Each employer contributes the amount specified in the collective bargaining agreement
between the Union and the Employer under which you work. If you are an employee
whose employment is not governed by the term of a collective bargaining agreement, the
employer contribution is set by the participation or other agreement your Employer signs.
Contributions made on your behalf by your Employer are placed in an account in your
name. No self-contributions are allowed to this Plan.

Contributions which are made to Participant accounts on account of qualified military
service shall be paid from the assets of the Trust, and shall be determined by taking the
average of the hours worked, on a monthly basis, by the affected Participant during the 24
months immediately preceding the start of the qualified military service. You must notify
the administrator when you take leave for military service, and promptly when you return,
and present your order of honorable discharge. Contact the administrator for further
information.

Reciprocal Transfers

The plan is signatory to the UBC Master Reciprocal Agreement for Annuity Funds, which
allows you to direct to this plan any contributions made on your behalf to a signatory plan
outside of the Union’s jurisdiction. This allows you to keep all of your defined
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contribution monies in your Home Fund when you work in other areas. You must request
timely that the transfer be made and fill out necessary paperwork with the other plan
before the direct transfer of contributions to this plan can be made. The Fund Office can
advise you whether any particular plan is signatory to the Reciprocal Agreement.

If you are working temporarily in this jurisdiction, you may request, on a form and in a
manner satisfactory to the Trustees, a transfer of your contributions to a like or similar
plan which is maintained in the jurisdiction of the Local Union of which you are a
member, and is signatory to the Reciprocal Agreement. After such transfer, the Trustees
shall have no further responsibility for any benefit to which you may be entitled as a
result of the transferred contributions. The Union Hall nearest to where you are working
or the Fund Office should have the forms you need.

Valuation Dates

All plan financial records are maintained on a plan year basis. The plan year is the 12-
consecutive-month period beginning on July 1 and ending on June 30 of each year. You
will receive a statement showing your pension account values for three month periods
ending in March, June, September and December. You may also check your account
balance daily; see below.

INVESTING YOUR ACCOUNT BALANCE

Participants have the opportunity to direct the investment of their account balances. This
means that you can select the type of investment that you wish to make, whether it is in
stocks, bonds, a money market account or a combination of these options. The Trustees
have carefully selected the investment options from which you can choose, and will
monitor them to assure that they are providing you with appropriate returns. Additionally,
you will be provided with information periodically, and as required by law, concerning
the characteristics and performance of the investment options. You should receive an
enrollment book and information when you first become a participant.

Your account balance will initially be invested according to the allocation that you have
selected, either as a present participant or as a new participant. If you do not select an
allocation, your account balance will be placed into a Qualified Default Investment
Alternative (QDIA), currently the Vanguard Target Retirement Funds, an option whose
primary purpose is diversification of investment according to your age and expected date
of retirement. The QDIA is not an investment that is recommended by the Trustees, but
only a temporary place to put your account while you decide which investment options
are best for you. You may change the allocation at any time by calling OneAmerica
Retirement Services (formerly My BMO Retirement Services) at 1-800-858-3829 and
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talking to a Retirement Services Specialist, or by logging on to the website at
www.oaretirement.com . In order to access your account, you must have available your
Personal User ID and Password (which is available from OneAmerica Retirement
Services, not the Fund Office). You may also call OneAmerica Retirement Services to
obtain your account balance or information about the investment options. Participant
account balances will be valued at the end of each day.

You can make investment elections or changes by contacting OneAmerica Retirement
Services at 1-800-858-3829 and talking to a Retirement Services Specialist or by visiting
the website at www.oaretirement.com 24 hours per day, 7 days per week. You may also
transfer all or any portion of your invested account balance from one investment option
(or combination of investment options) to another, including from the QDIA to another
investment or combination of investment options. The Plan imposes no financial
penalties, fees, or other restrictions for changing from one investment option to another;
however, individual investment options may restrict or penalize frequent trading. See
each fund’s prospectus.

If you have questions regarding the investment options or the allocation of your account
balance, you should contact a OneAmerica Retirement Services Specialist at the phone
number above. The Trustees are not authorized to provide you with investment advice.
The allocation of assets in your account is your responsibility. The default allocation is
not a recommendation as to how you should allocate your account. You will be provided
periodically with information concerning the available investment options, including their
style of investing, fees, and historic returns.

BENEFIT PROVISIONS
IMPORTANT TERMS

Your plan offers a wide range of benefits to suit your needs. The following terms are
helpful in determining what benefits you might be entitled to receive.

Vesting

Upon the completion of One Hour of Service you will be 100% vested in employer
contributions made on your behalf.

Normal Retirement Age

The plan defines Normal Retirement Age as 65.



If you continue your employment after your normal retirement age, you will still be
eligible to participate in the plan and to accrue additional benefits until you actually retire.
You are eligible for a retirement benefit only after you cease active employment.

You are required to begin receiving minimum distributions under the plan on or before
the later of April 1% of the calendar year following the calendar year in which you reach
age 70 Y4, or when you retire.

Early Retirement Age

The plan defines Early Retirement Age as 50. You of course may continue working after
reaching your Early Retirement Age, and continue to earn benefits. In order to collect an
early retirement benefit, you must cease active employment under the collective
bargaining agreement.

Participants who were members of the Kentucky State District Council of Carpenters &
Millwrights Retirement Annuity Trust Fund at June 30, 2010 may take early retirement at
age 45 for their benefit earned through that date, but only after they have ceased active
employment in the trade and in the industry.

RETIREMENT BENEFITS

Summary of Retirement Benefits

This section summarizes the Normal and Early retirement benefits that are available to
you if you are vested. A full description of these benefits follows.

Normal Form of Benefit

If you are married when you retire, the normal form of benefit is a Qualified
Joint and 50% Survivor benefit, which provides a benefit to your surviving
spouse.

If you are unmarried, the normal form of benefit is a life annuity. Upon your
death, no further benefit is payable.

Optional Forms of Benefit
Instead of the above, you may elect one of the following optional forms of benefit:

If you are married, you may elect a Qualified Optional Survivor Annuity.



You may also elect a lump sum option as described below. Your spouse
must consent to this election.

Normal and Early Retirement Benefits
The normal form of benefit payment is as follows:

For an unmarried participant, pension payments will be made monthly beginning on
your retirement date and will continue for as long as you live.

For a married participant, pension payments in the form of a Qualified Joint and 50%
Survivor Annuity will be made monthly beginning on your retirement date and continuing
for as long as you live. Upon your death an-ameuntbasedupen one-half of the monthly
benefit you have received will be continued to your spouse in the form of a monthly
benefit for his or her lifetime.

In order to receive your benefit under a different option (explanations of which are
included in a following section titled “Optional Forms of Benefits”), you must make your
decision prior to actually taking your benefit.

Waiving the Qualified Joint and Survivor Annuity

If you are married on the date your benefits are to commence, you will automatically
receive a 50% joint and survivor annuity, unless you and your spouse otherwise elect.
Upon notifying the Fund Office that you are about to retire, you will receive information
about retirement options including the joint and survivor annuity. You will be given the
option of waiving the joint and survivor annuity form of payment during the 90 day
period before the annuity commences. However, your spouse must consent in writing to
the waiver in the presence of a notary. Prior to the receipt of your benefit, you may
revoke any waiver. The Plan Administrator will provide you with forms to make these
elections.

Optional Forms of Retirement Benefits

You may elect in writing an optional form of payment other than a joint and survivor
annuity if you are married, or other than a life annuity if you are unmarried. You and
your spouse may elect a Qualified Optional Survivor Annuity, which provides monthly
benefits to you for the remainder of your lifetime, following which time an amount equal
to 75% of the amount payable to you shall be continued to your spouse for the remainder
of her lifetime.

10



Another optional form of benefit is a lump sum payment. You may receive the entire
value of your benefit all at once. Or you can, when electing the lump sum benefit, choose
to receive it in a partial lump sum. Uniform payments can be made on a monthly,
quarterly, semi-annual or annual basis over any period of years that you wish to designate.
If you elect non-periodic payments, the amount you request at any one time cannot be less
than $1000.

Whichever form of payment you receive, its “value” to you will be the same “value” as
each alternative form of payment.

NON-RETIREMENT BENEFITS
Death Benefit

In the event of your death before retirement, 100% of your account balance will be paid to
your beneficiary. This benefit may be paid in one single sum at the time of your death, or
other forms which are eligible to be paid to your beneficiary.

If you are married on the date of your death, your beneficiary is your spouse, as set forth
below. If you are not married, your beneficiary is the person(s) you have designated on a
beneficiary form which has been received by the Fund prior to your death. If you have not
designated a beneficiary, then your death benefit will be paid to your surviving children,
equally, or if none be living, then to your estate.

Qualified Preretirement Survivor Annuity

If you are married at the time of your death, your spouse will be the beneficiary of the
death benefit, unless you otherwise elect in writing on a form to be furnished to you by
the Plan Administrator. However, if you wish to designate a beneficiary other than your
spouse, your spouse must consent to waive any rights to the death benefit and to the
designation of the alternate beneficiary. Your spouse’s consent must be in writing and
witnessed by a notary.

Provided no valid waiver is in effect, the death benefit payable to your spouse shall be in
the form of a survivor annuity, that is, periodic payments over the life of your spouse.
The size of the monthly payments will depend on the value of your account at the time of
your death. The spouse may elect a lump sum benefit as provided by the plan.

However, if

(a) your spouse has validly waived any right to the death benefit in the manner
11



prescribed above, or
(b) your spouse cannot be located, or
(c) you are not married at the time of your death,

then your death benefit will be paid to the beneficiary of your own choosing as a single
lump sum. You may designate such beneficiary on a form to be supplied to you by the
Plan Administrator.

Because your spouse participates in these elections and has certain rights in the death
benefit, you should immediately report any change in your marital status to the Plan
Administrator. Even if you are divorced at the time of your death, your ex-spouse will
receive a benefit if she is still your named beneficiary.

Disability Benefit

If you should, prior to retiring, become unable to work because you are disabled, you may
be entitled to your benefits as of the first day of the month following your disability. The
benefits shall consist of your entire account, and will be payable in one of the normal or
optional forms described above.

For purposes of the plan, a Participant is disabled as such term is used in this section if
the Board of Trustees, in its sole and absolute judgment, finds that the Participant, by
reason of any medically determined physical or mental impairment which is expected to
last for at least one year, is unable to perform a substantial portion of the regular job
duties of a carpenter, millwright or floor coverer. An award of social security disability is
satisfactory proof of entitlement to a disability benefit.

A Participant applying for a disability benefit may be required to submit to an
examination by a physician or physicians selected by the Trustees. In rendering their
determination as to the qualification of the Participant for a disability benefit, the Trustees
may rely upon information gathered by other related pension plans.

Termination Benefit

You may, as a vested participant, be entitled to your benefit as a terminated participant if
your Account does not exceed $5,000.00 and if there have been no Employer
Contributions made for you for two consecutive Plan Years. You must take your benefit
in a lump sum.

If you leave employment with contributing Employers, contributions left in the plan will
continue to be invested at your direction and will be used to provide retirement, disability,
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or death benefits.

Hardship Distribution

Effective January 1, 2015, Participants will be able to elect to withdraw some or all of
their individual account on account of hardship under the following conditions:

1) Such distribution can come only from the Participant’s profit sharing
account;

2) The Participant must represent in writing that the distribution is necessary
for immediate and heavy financial need (defined below);

3) The Participant cannot obtain a distribution from any other plan maintained
by his/her employer, or to which it contributes;

4) The distribution cannot exceed the amount necessary to meet the need, and
can include amounts necessary to pay state and federal taxes on the
distribution; and

5) No more than one other hardship distribution, except for tuition and related
payments, has been made during the Plan Year of the request.

“Immediate and heavy financial need” is defined in the Internal Revenue Code as
follows:
1) Medical expenses incurred by the Participant or his/her family;
2) Purchase of a principal residence for the Participant;
3) Payment of tuition and related education expenses for the next 12 months of
post-secondary education for Participant or family members;
4) To prevent eviction or foreclosure on the mortgage of the Participant from
the principal residence;
5) Payments for funeral or burial expenses for Participant’s deceased parent,
spouse, child or dependent;
6) Expenses to repair damage to Participant’s principal residence that would
qualify for casualty loss deduction under IRC § 165; or
7) Any other financial need specifically listed by the Secretary of the Treasury
in regulations or other official guidelines that allow the Plan to make
hardship distributions.

The following guidelines are used to process hardship distribution applications:

1. Medical expenses to be reimbursed must have been incurred within the current
calendar year, or the calendar year immediately preceding. No medical expenses
can be reimbursed if the participant has funds available in his or her dollar bank
that could be used for such reimbursement.
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2. Tuition reimbursements are limited to an upcoming semester and to actual tuition
costs, books and syllabi for the courses registered, along with activity fees and
technology fees required by, and billed by, the school.

3. Room and board for dormitory housing billed through the school or
fraternity/sorority may also be reimbursed; rent for off-campus apartments,
utilities, parking passes, bus fees, may not be reimbursed.

4. The cost of computers or other electronic devices cannot be reimbursed.

5. In order to obtain funds to avoid foreclosure or eviction from the participant’s
current primary residence, the participant, in the case of a foreclosure, must present
a detailed statement from the lender, showing a breakdown of what is owed; such
statement must show at least three (3) months delinquent for a home mortgage
and/or second mortgage. If foreclosure or forced sale is due to failure to pay
property taxes, the participant must present a statement from the relevant taxing
authority showing the total amount of taxes in arrears, the date(s) originally due,
and the date they must be paid by in order to avoid a tax sale. In the case of an
eviction, rent must be at least two (2) months in arrears to qualify for a hardship
distribution, and must be accompanied by a signed and dated original notice of
eviction from the landlord, detailing the monthly rent obligation, any late fees
and/or interest being applied, and the number of months delinquent.

Y ou must make application for a hardship distribution on forms obtainable from the Fund
Office. Once your application has been approved, a lump sum payment will be made as
soon as administratively feasible.

Time of Payment

Distribution of your benefit will commence as soon as administratively feasible,
following the receipt of your properly completed application and all required
documentation.

Qualified Domestic Relations Order

The Plan Administrator may be required by law to recognize obligations you incur as a
result of a court order relating to child support, alimony, or marital property rights. The
Plan Administrator must honor a qualified domestic relations order, which is defined as a
decree or order issued by a court that obligates you to pay child support or alimony, or
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otherwise allocates a portion of your assets in the plan to your spouse, former spouse,
child or other dependant. The Plan Administrator shall determine the validity of any
domestic relations order you submit. You are entitled, upon request, to receive a copy of
the Plan’s procedures for determining the qualified status of a domestic relations order.

TAX TREATMENT OF DISTRIBUTIONS
Treatment of Distribution

Whenever you receive a distribution from the plan, it will normally be subject to income
taxes. However, you may reduce or defer the tax due on your distribution by working
with your tax advisor.

Summary of Law on Taxation of Lump Sum Distributions

A lump sum payment from the plan that is eligible for “rollover” can be taken in two
ways. The choice of payment will affect the tax you owe. You can have all or any portion
of your payment either in a “Direct Rollover”, or paid to you. A rollover is a payment of
a lump sum directly to your individual retirement arrangement (IRA), to a Roth IRA, or to
another employer plan. Generally speaking, a partial lump sum payment may not be
rolled over. Death benefits or other payments to your spouse or to a non-spouse
beneficiary are treated the same as lump sum payments to you. A hardship distribution
cannot be rolled over under any circumstances.

If you choose a DIRECT ROLLOVER,

a. Your payment will not be taxed in the current year and no income tax will
be withheld (except in the case of a Roth IRA).

b. Your payment will be made directly to your IRA, or if you choose, to
another employer plan that accepts your rollover.

C. Your payment will be taxed later when you take it out of the IRA or the
employer plan (except in the case of a Roth IRA).

If you choose to have your plan benefits PAID TO YOU,

a. You will receive only 80% of the payment, because the Plan Administrator
is required to withhold 20% of the payment and send it to the IRS as income
tax withholding to be credited against your taxes.
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b. Y our payment will be taxed in the current year unless you roll it over. You
may be able to use special tax rules that could reduce the tax you owe.
However, if you receive the payment before age 55, you also may have to
pay an additional 10% tax.

c. You can roll over the payment by paying it to your IRA or to another
employer plan that accepts your rollover, within 60 days of receiving the
payment.

d. If you later want to roll over 100% of the payment to an IRA or an
employer plan, you must find other money to replace the 20% that was
withheld. If you roll over only the 80% that you received, you will be
taxed on the 20% that was withheld and that is not rolled over.

When you apply for distribution, the Plan Administrator will deliver to you a more
detailed explanation of these options. However, you should consult qualified tax counsel
before making a choice.

APPLYING FOR A BENEFIT

Benefits shall be payable in accordance with the provisions of this plan. In order to
receive a benefit, you or your beneficiary must file a claim form, which is available from
the Fund Office. You or your authorized representative must complete the form and then
submit it to the Fund Office.

The Plan Administrator or its designee will normally make a decision on a claim for
benefits under this plan within 90 days of when the claim is filed. In some special cases,
more than 90 days may be necessary. If a special situation exists, the Plan Administrator
will notify the claimant and explain the reason more time is needed. After giving the
notice, the Plan Administrator may take up to another 90 days to make the decision. Ifa
claim is denied, the claimant will receive a written explanation of the denial stating: (1)
the specific reason or reasons for the denial; (2) reference to the specific Plan provisions
on which the denial is based; (3) a description of any additional material or information
necessary for the claimant to perfect the claim and an explanation of why such material or
information is necessary; and (4) a description of the Plan's review procedures and the
time limits applicable to such procedures, including a statement of the claimant's right to
bring a civil action under section 502(a) of ERISA following a denial on review. Upon a
denial of a claim, the claimant may use the Plan rules summarized below for appealing
denied claims.
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APPEALS AND CLAIM REVIEW

A claimant or his representative may, within 60 days of receipt of the denial of a claim,
(180 days for the denial of a disability claim) appeal the denial and request a review of
pertinent documents or submit issues and comments to the Trustees by filing written
notice of the appeal, request for documents, or comments. The Trustees will conduct the
review and decide on the appeal within 60 days after the request for review is made, or at
the next regular meeting of the Trustees, whichever is later. In special cases, more time
may be needed to make the decision on review. If the Trustees notify the claimant that
there will be a delay and explain the reasons for needing more time, the Trustees may
have an additional 60 days to decide. The decision rendered by the Trustees shall be in
writing; it shall be clear and understandable; and it shall state: (1) the specific reason or
reasons for the denial; (2) reference to the specific Plan provisions on which the denial is
based; (3) that the claimant is entitled to receive, upon request and free of charge,
reasonable access to, and copies of, all documents, records, and other information
relevant to the claimant's claim for benefits; and (4) that the claimant has a right to bring
an action under section 502(a) of ERISA.

TRUSTEE DISCRETION

The Trustees, as administrators and fiduciaries of this Plan, retain full discretion and
authority to interpret and apply its terms. Benefits under this Plan will be paid only if the
Trustees decide in their discretion that the applicant is entitled to them.

ADDITIONAL IMPORTANT INFORMATION
Statement of Rights Under ERISA

As a participant in the Indiana/Kentucky/Ohio Regional Council of Carpenters Defined
Contribution Pension Plan, you are entitled to certain rights and protections under the
Employee Retirement Income Security Act of 1974 (ERISA). ERISA provides that all
plan participants shall be entitled to:

a. Examine, without charge, at the Plan Administrator's office and at other
specified locations, all plan documents, including insurance contracts and copies of all
documents governing the Plan, including insurance contracts and collective bargaining
agreements, and a copy of the latest annual report (Form 5500 Series) filed by the Plan
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with the U.S. Department of Labor and available at the Public Disclosure Room of the
Employee Benefits Security Administration.

b. Obtain copies of all plan documents and other plan information upon written
request to the Plan Administrator. The administrator may make a reasonable charge for
the copies.

c. Receive a summary of the plan's annual financial report (Form 5500). The Plan
Administrator is required by law to furnish each participant with a copy of this summary
annual report.

d. Obtain a statement telling you whether you have a right to receive a pension at
your normal retirement age, 65, and if so, what your benefits would be at normal
retirement age if you stop working under the plan now. If you do not have a right to a
pension, the statement will tell you how many more years you have to work to get a right
to a pension. This statement must be requested in writing and is not required to be given
more than once a year. The plan must provide the statement free of charge.

In addition to creating rights for plan participants, ERISA imposes duties upon the people
who are responsible for the operation of the employee benefit plan. The people who
operate your plan, called "fiduciaries" of the plan, have a duty to do so prudently and in
the interest of you and other plan participants and beneficiaries. No one, including your
employer, or any other person, may fire you or otherwise discriminate against you in any
way to prevent you from obtaining a pension benefit or exercising your rights under
ERISA.

If your claim for a pension benefit is denied in whole or in part you must receive a written
explanation of the reason for the denial. You have the right to have the Plan
Administrator review and reconsider your claim. Under ERISA, there are steps you can
take to enforce the above rights. For instance, if you request materials from the plan and
do not receive them within 30 days, you may file suit in a federal court. In such a case,
the court may require the Plan Administrator to provide the materials and pay you up to
$110 a day until you receive the materials, unless the materials were not sent because of
reasons beyond the control of the Plan Administrator. If you have a claim for benefits
which is denied or ignored, in whole or in part, you may file suit in a state or federal
court. If it should happen that plan fiduciaries misuse the plan's money, or if you are
discriminated against for exercising your rights, you may seek assistance from the U.S.
Department of Labor, or you may file suit in a federal court. The court will decide who
should pay court costs and legal fees. If you are successful, the court may order the
person you have sued to pay these costs and fees. If you lose, the court may order you to
pay these costs and fees, for example, if it finds your claim is frivolous.
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If you have any questions about your Plan, you should contact the Plan Administrator. If
you have any questions about this statement or about your rights under ERISA, you
should contact the nearest office of the Employee Benefits Security Administration, U.S.
Department of Labor, listed in your telephone directory or the Division of Technical
Assistance and Inquiries, Employee Benefits Security Administration, U.S. Department of
Labor, 200 Constitution Avenue, N.W., Washington, DC 20210. You may also obtain
certain publications about your rights and responsibilities under ERISA by calling the
publications hotline of the Employee Benefits Security Administration.

Pension Guarantee

Under this type of plan, no coverage is provided by the Pension Benefit Guaranty
Corporation, a federal agency that insures certain types of benefits. Since this is a defined
contribution plan and has no guaranteed benefit, your individual account of contributed
amounts is sufficient guarantee; however, the amount of your benefit is guaranteed as of
the date of your retirement.

Change or Discontinuance of the Plan

Every effort has been made to design and develop this plan as a safeguard to your
interests and as an undertaking that will meet future conditions insofar as they can be
anticipated at the present time. It is hoped and expected that the plan will continue
indefinitely, but the right to change, modify or discontinue the plan has necessarily been
reserved should future conditions warrant such action. If the plan should be discontinued,
all funds will be used for your sole benefit. Your benefits accrued to the date of
termination shall be nonforfeitable as provided by the plan.

Notice of Possible Conflict
Although we have attempted to avoid any conflicts between the actual terms of the plan

and this summary plan description, in the event of any conflict the terms of the plan must
prevail.
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