Ohio Carpenters’ Fringe Benefit Funds
Health Fund: P.O. Box 1257, Troy, MI 48099
Pension and Annuity Funds: P.0. Box 31580, Independence, OH 44131
Phone: (248) 641-4967 Toll Free: (855) 837-3528 Fax: (216) 539-3221

Website: www.ocbenefits.org

Welcome to the
Ohio Carpenters’ Benefits Plan!

Dear Ohio Carpenters’ Participant:

This enrollment package was sent to you because you are, or will be eligible for health care
coverage. In order to better understand the benefits that are available to you, it is important that
you carefully read all of the information included. It is equally important that you fully and
legibly complete and return all required documents as soon as possible. Any missing
information or incomplete forms, will delay the processing of your medical and/or dental claims.

Enclosed please find:

Vital Form - This form needs to be filled out and returned to the Fund
office. Please list spouse and all dependents that you wish
to have covered under the Ohio Carpenters plan.

Dependent letter- This letter explains what documents you will need to add
your spouse, dependent child(ren), stepchild(ren), and/or,
adopted child(ren).

**YOU MUST PROVIDE A COPY OF YOUR MARRIAGE CERTIFICATE TO ADD YOUR
SPOUSE AND BIRTH CERTIFICATES TO ADD DEPENDENT CHILDREN.

Notice of the Privacy

Practices (HIPPA)

And Authorization Form

And Instructions - Please read the enclosed HIPPA Privacy notice, which
explains your rights, and how and when medical
information may be disclosed. Effective April 2003, you
will no longer receive health care information over the
phone for any member of your family other than yourself or
your minor child (under age 18), unless a signed
authorization form is on file at the Fund office. Please
complete and sign the enclosed Authorization for
Release of Protected Health Information form and
return it to the Fund Office.
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Notices of COBRA
Continuation
Continuation
Coverage Rights -

Benefits-at-a Glance -

Delta Dental/VSP Vision
Information -

Express Scripts
Drug Plan -

TruHearing -

Please read this information. This notice contains important
information about your rights to COBRA continuation
coverage, which is a temporary extension of coverage
under the Plan.

This is a summary of the medical benefits that are available
with IBX.

To find a physician who participates in the IBX
program you can visit their website at:
www.myibxpabenefits.com or call 833-242-3330.

This is a summary of your Dental Plan Benefits and Vision
Plan Benefits that are available. Please read this
information carefully so you are familiar with benefits,
payments and provisions of your plan.

**For inquiries about your Delta Dental benefits, or to
find a participating dentist please call 1-800-524-0149 or
log on to www.deltadental.com. For inquiries about
your VSP Vision benefits, or to find a participating
provider please call 1-800-877-7195 or log on to
www.VSP.com.

Once you become eligible for coverage you will be mailed
an Express Scripts Prescription Welcome Kit. This kit
explains your prescription drug benefits, pharmacy options
and mail order instructions.

To find an Express Scripts pharmacy in your area or
check your Mail Order status you can visit the website
at www.Express-Scripts.com or call Customer Service
at 1-800-716-2932.

This flyer provides contact information for your Hearing
Aid Benefit through Tru Hearing. For inquires about Tru
Hearing please call 1-877-653-8881



Pre-Paid Benefit Card
Information -

HRA Claim Form -

Teladoc Telemedicine -

Virtual Second Options
By the Cleveland Clinic -

Summary Plan
Description -

These documents give information regarding your Pre-Paid
Benefit card (also called the Benny Card).

This is a Healthcare Reimbursement Account form.
Contributions are made to an individual health
reimbursement account (HRA). The HRA is an
individual sub-account of the Plan for each member
for whom such contributions are made. If you (or one
of your dependents, if applicable) have unreimbursed
medical, dental, vision or prescription expenses and an
existing balance in your HRA, you may submit this
form with proof of such expense for reimbursement
from your HRA. Reimbursement checks will be issued
to you on a monthly basis.

This flyer provides sign up and contact information for
your Telemedicine benefit through Teladoc. For inquiries
about your Teladoc please call 1-800-835-2362 or log on to
www.TeladocHealth.com.

This flyer provides sign up and contact information for your
Virtual Second Options benefit through the Cleveland
Clinic

This book contains the rules of the Plan and a description of
the benefits available to you and your dependents. Summary
of modifications may also be included with the Summary
Plan Description. These modifications should be kept with
the Summary Plan Description for your reference.

***IMPORTANT NOTICE***

If you have any questions or to receive a Certificate of Creditable coverage Please
contact the Insurance Fund Office by phone at 248-641-4967 or 1-855-837-3528 or by
mail at Ohio Carpenters’ Fringe Benefit Funds, P.O. Box 1257, Troy, MI 48099-4540

Private sector employees seeking more information about rights under ERISA, including
COBRA, the Health Insurance Portability and Accountability Act (HIPAA), and other
laws affecting group health plans, can contact the U.S. Department of Labor’s Employee
Benefits Security Administration (EBSA) at 1-866-444-3272 or visit the EBSA website at
www.dol.gov/ebsa. State and local government employees should contact HHS-CMS at
www.cms.hhs.gov/COBRAContinuationofCov/ or NewCobraRights@cms.hhs.gov.
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DEPENDENT COVERAGE

Please read the following information carefully! This letter explains the
necessary requirements and documentation needed to add dependents to
your health care coverage. Please refer only to the situation which applies to
you and forward the required information to the Benefit Office.

SPOUSE - Coverage for a spouse can be provided for any eligible active participant. You are
required to complete a Vital Information Form for the purpose of verifying any other active
insurance coverage. When adding a new spouse to your policy a copy of your marriage
certificate is required before coverage will be activated.

CHILDREN - The active participants’ natural dependent children and legally adopted children
are eligible to be added to your policy. When adding eligible dependents to your policy a copy of
each child’s birth certificate is required before coverage will be activated.

STEPCHILDREN - Please be advised stepchildren are not automatically eligible dependents. If
you are 100% responsible for the stepchildren, and their non-custodial parent has relinquished all
legal claims and rights to said children, please forward the child’s birth certificate and the legal
documents to the Benefit Office for review. If action has not been pursued by the dependent’s
custodial parent, the Fund cannot be responsible for their Primary Health Care coverage.
However you may submit for review, any legal documents such as a prior divorce decree, or a
Paternity affidavit, a copy of your taxes showing you claim the child as a dependent.

DEPENDENTS AGE 19 — 26 - In accordance with the Patient Protection and Affordable Care
Act (PPACA also known as Healthcare Reform) health care plans that offer coverage for
dependent children must provide coverage for adult children of covered employees until the age
of 26. It is no longer a requirement that a dependent child over the age of 19 be a full-time
student. Therefore your children may be eligible for coverage until they attain age 26, regardless
of; their student or marital status; whether your home is their principal place of residence or
whether you support them. A copy of the child’s birth certificate and the Ohio Carpenters’
Dependent Age 19-26 Coverage Election Form must be completed before coverage will be
activated.

By providing our office with any information in regards to other insurance coverage your spouse
and/or children may have in addition to the Ohio Council of Carpenters Fringe Benefits Fund,
you are doing your part in controlling the escalating costs of the Health Plan Benefits.
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IMPORTANT!
Instructions for Vital Information Form and
Authorization for Release of Protected Health Information
It is necessary for you to complete and return the attached forms entitled Vital Information Form and
Authorization for Release of Protected Health Information. Completion of these forms will allow the

Benefit Office to process your health benefits properly and in a timely manner. The Benefit Office
requests that you complete and return these forms immediately upon receipt.

Instructions for Vital Information Form

All the information on the front of the form must be completed and the form must be signed. The back
of the form regarding Other Insurance need only be completed if you, your spouse, or any of your
dependents have other insurance coverage.

If you, your spouse, or your covered dependents are age 65 or older or eligible for Medicare disability
benefits, it is extremely important that you complete the line on the form regarding Medicare Claim
Numbers. The illustration below shows where the number is located on the Medicare card.

£ HEALTH INSURANCE

Medicare Claim Number

. . 1-800-MEDICARE (1-800-633-4227
including the letter(s) AVE OF BENEFICARY ( -
JANE ;
MEDICARE CLAIM NUMBER SEXER Y \

000-00-0000-A ) [ FEMALE ¢

IS EN DTOo VR B SRFECEN/E DATE
HOSPITAL (PART A 07-01-1986
MEDICAL =", (PART B 07-01-1986

SIGN™
HERE

DO NOT SEND CLAIMS FOR PAYMENT OF
MEDICARE BENEFITS TO THIS () ADDRESS

Instructions for Authorization for Release of Protected Health Information

Privacy regulations require the Benefit Office to have authorization to discuss health care and eligibility
information over the phone. The Authorization for Release of Protected Health Information allows you
to permit the Benefit Office to discuss health care and eligibility information with the person(s) you
designate on the form. If you so choose, the form also permits you to limit the release of health
information to yourself only.

If the Authorization Form is not completed and returned, discussions regarding health care will be
limited to yourself and any minor children enrolled under your coverage. This means that if your spouse
calls the Benefit Office with a question about a benefit paid on your behalf, we will not be able to
release the information. Similarly, if your spouse does not give authorization for us to talk to you, you
will not be able to inquire about a claim paid on your spouse.

Please review the instructions for completing the Authorization for Release of Protected Health
Information that are located on the back of the form.

If you have any question regarding these forms, please contact the Benefit Office at (855) 837-3528.
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VITAL INFORMATION FORM

MEMBER INFORMATION: (Please Print)

Last: First: Middle:
Address/City/State/Zip:

Social Security Number: - - Telephone Number: ( )

Date of Birth: / / Gender: (circle one) Male Female
Marital Status: (circle one) Single Married Divorced Separated Widowed

Date of Marriage/Divorce/Separation:

Current Status: (circle one) Active Retired Disabled COBRA

Email Address: Alternate Phone Number: ( )

Medicare Claim Number: (including the letter(s) that follows the number)

(This only applies when a member, a spouse, or a covered dependent is age 65 or older or on Medicare disability)
Dependent #

Member #: Spouse #: and Name:

DEPENDENTS: - Include Spouse (Marriage/Birth Certificates are needed to add any new dependents to the plan)
FULL NAME RELATION BIRTHDATE SOCIAL SECURITY NUMBER

BENEFICIARY INFORMATION:

NAME RELATION BIRTHDATE S.S. # ADDRESS/CITY/STATE/ZIP %
_ - -
(Primary
] - -
] - -
(Secondary)
/] - -

1 agree to notify the fund office within 30 days of any changes to the above information. Further, I declare all the above information
to be complete and correct. I understand that stating false or misleading information or the omission of material information could be

grounds for denial of benefits.

Member Signature Date
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OTHER INSURANCE INQUIRY

Please complete this portion of the form if you, your spouse, or any of your dependents have
other insurance coverage that you participate in, or if there has been any change in other
insurance coverage.

General Information:

Name of Other Insured Person:

Other Insured Person Date of Birth:

Relationship to Member:

Information about Other Insurance Plan or Program:

Other Insurance Name:

Address:

City: State: Zip Code:
Insurance Co. Phone #: ( )

Policy/Group Number:

Effective date of coverage: Is insurance active?

Termination date if applicable:

Coverage is: (circle one) Single Family
Children are covered until age:
Type of coverage: (circle all that apply) ~ Medical ~ Dental ~ Vision  Prescription

List covered dependents:

Member Statement:

The above information is true and accurate to the best of my knowledge and belief. I also am aware of
the fact that [ must notify the Fund Office immediately should any of the dependents listed on my coverage

become eligible for any other coverage.

Any materials submitted by myself or on behalf of any eligible person that contain a material alteration
or forged or false information, including signatures, will be rejected. The Trustees reserve the right to
refer such matters to Fund Legal Counsel for appropriate action. This will not limit the right of the Fund

to recover any losses it suffers as a result of such material in any matter.

I Have No Other Insurance:

Initial Here/Sign Below

Member Signature: Date:




Instructions for completing the

IAuthorization for Release of Protected Health Information|

There is a section for the Participant/Retiree, Spouse and if applicable, a section for a dependent child(ren)
over the age of 18.

Participant Section /Retiree Section

1.
2.

Fill in your name and social security number.

If you are married and you want to give your spouse authority to inquire about your health information,
please enter his/her name and relationship (spouse) —or-

If you are not married or you want to give someone other than your spouse authority to inquire
about your health information, please enter his/her name and relationship (mother, father, friend, etc.).

If you are giving someone else authority, please sign and date form.
OR

If you do not want to give anyone other than yourself authority to inquire about your health
information, then place an “X” in the box where it says “I do not want my Health Information released to
anyone but myself”. Please sign and date below the box.

Spouse Section

1.
2.

Fill in your name and social security number.

If you want to give your spouse (participant/retiree) authority to inquire about your health
information, please enter his/her name and relationship (spouse).

If you want to give someone other than your spouse authority to inquire about your health
information, please enter his/her name and relationship (mother, father, friend, etc.), please sign and
date form.

OR

If you do not want to give anyone other than yourself authority to inquire about your health
information, then place an “X” in the box where it says “I do not want my Health Information released to
anyone but myself”.

3. Please sign and date form below the box.

Dependent(s) over the age of 18 Section

1.
2.

3.

Fill in your name and social security number.

If you want to give your parents authority to inquire about your health information, please enter their
name and relationship (father, mother).

If want to give someone other than your parents authority to inquire about your health information,
please enter his/her name and relationship (mother, father, friend, etc.) please sign and date form.

OR
If you do not want to give anyone other than yourself authority to inquire about your health

information, then place an “X” in the box where it says “I do not want my Health Information released to
anyone but myself”.

Please sign and date form below the box.
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AUTHORIZATION FOR RELEASE OF PROTECTED HEALTH INFORMATION

MEMBER / RETIREE SECTION

I, (print name and social security number) SSN# / /

authorize the Health Fund (the "Fund"), and its business associates, to disclose claims, payment, eligibility and other
related health information about me to the following persons (select 1-2 persons if desired), at the request of such
persons:

Name: Relationship:

Name: Relationship:

| understand that this authorization will expire upon termination of my enroliment in the Fund, unless | revoke it
sooner. | understand that | have the right to revoke it at any time, except to the extent that it has already been relied
upon. | understand that if | decide to revoke this authorization, | must give notice of my decision in writing and send it
to:

Ohio Carpenters’ Health Fund
P. O. Box 1257
Troy, Ml 48099-1257

| understand that my health information that is disclosed pursuant to this authorization may be re-disclosed by the
persons | have identified above, and the Fund cannot prevent or protect such re-disclosures, AND | understand that |
am not required to sign this form to receive my health care benefits (enroliment, treatment or payment).

Signature of Member Date Signed:

-OR- O 1 do not want my Health Information released to anyone but myself.
Signature of Member Date Signed:

SPOUSE SECTION

I, the Spouse (Name, Please Print) , (Spouse’s Social Security #)
of the above named member, have also read, understand, and authorize the Fund to disclose

claims, payment, eligibility and other related health information about me to the following persons (select 1-2

persons if desired) for the reasons and with the explanations listed above, at the request of such persons:

Name: Relationship:
Name: Relationship:
Signature of Spouse Date Signed:

-OR- O 1 do not want my Health Information released to anyone but myself.

Signature of Spouse Date Signed:

DEPENDENT(S) OVER THE AGE OF 18 SECTION

I, the Dependent Child(ren) over the age of 18 (Name, Please Print) ,(Social
Security #) have also read, understand, and authorize the Fund to disclose claims, payment,
eligibility and other related health information about me to the following persons (select 1-2 persons if desired) for
the reasons and with the explanations listed above, except at the request of such persons:

Name: Relationship:
Name: Relationship:
Signature of Dependent Date Signed:

OR- O 1 do not want my Health Information released to anyone but myself.

Signature of Dependent Date Signed:

NOTE: If there is more than one dependent over the age of 18, please copy, complete and sign the appropriate
number of additional Authorization Forms and return to the Fund Office.
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Ohio Carpenters’ Fringe Benefit Funds

Health Fund: P.O. Box 1257, Troy, MI 48099
Pension and Annuity Funds: P.0. Box 31580, Independence, OH 44131
Phone: (248) 641-4967 Toll Free: (855) 837-3528 Fax: (216) 539-3221
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NOTICE OF THE PRIVACY PRACTICES OF THE
OHIO CARPENTERS HEALTH FUND

This Notice Describes How Medical Information About You May Be Used and Disclosed and How
You Can Get Access To This Information. Please Review It Carefully And Contact the Plan Office
If You Have Any Questions.

We are required by law, namely the federal Health Insurance Portability and Accountability Act of 1996
(HIPAA), to make sure that medical information that identifies you is kept private to the extent required
by law. We are also required to give you this notice regarding (1) the uses and disclosures of medical
information that may be made by the Plan, and (2) your rights and the Plan’s legal duties with respect to
such information. This notice and its contents are intended to conform to the requirements of HIPAA.

How We May Use and Disclose Medical Information About You

The following categories describe different ways that we use and disclose medical information. Not every
use or disclosure in a category will be listed. However, all of the ways we are permitted to use and
disclose information will fall within one of the categories.

Treatment.

Treatment is the provision, coordination or management of health care and related services. It also
includes but is not limited to consultations and referrals between one or more of your providers. For
example, we may disclose to a treating orthodontist the name of your treating dentist so that the
orthodontist may ask for your dental x-rays from the treating dentist.

For Payment.

We may use and disclose medical information about you to determine eligibility for Plan benefits, to
facilitate payment for the treatment and services you receive from health care providers, to determine
benefit responsibility under the Plan, or to coordinate Plan coverage. For example, we may tell your
health care provider about your eligibility for benefits to confirm whether payment will be made for a
particular service. We may also share medical information with a utilization review or precertification
service provider. Likewise, we may share medical information with another entity to assist with the
coordination of benefit payments.

For Health Care Operations.

We may use and disclose medical information about you for Plan operations. These uses and disclosures
are necessary to run the Plan. For example, we may use medical information in connection with
conducting quality assessment and improvement activities; underwriting, premium rating, and other
activities relating to Plan coverage; reviewing and responding to appeals; conducting or arranging for
medical review, legal services, audit services, and fraud and abuse detection programs; and general Plan
administrative activities.

As Required By Law.
We will disclose medical information about you when required to do so by federal, state or local law. For
example, we may disclose medical information when required by a court order in a litigation proceeding
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such as a malpractice action. When authorized by law to report information about abuse, neglect or
domestic violence to public authorities, we may disclose medical information if there exists a reasonable
belief that you may be a victim of abuse, neglect or domestic violence. In such a case, the Plan will
promptly inform you that such a disclosure has been or will be made unless that notice would cause a risk
of serious harm. For the purpose of reporting child abuse or neglect, it is not necessary to inform the
minor that such a disclosure has been or will be made. Disclosure may generally be made to the minor's
parents or other representatives although there may be circumstances under federal or state law when the
parents or other representatives may not be given access to the minor's health information.

To Avert a Serious Threat to Health or Safety.
We may use and disclose medical information about you when necessary to prevent a serious threat to
your health and safety or the health and safety of the public or another person.

To Inform You About Treatment Alternatives or Other Health Related Benefits.

We may use PHI to identify whether you may benefit from communications from the Plan regarding (1)
available provider networks or available products or services under the Plan, (2) your treatment, (3) case
management or care coordination for you, or (4) recommended alternative treatments, therapies, health
care providers, or settings of care for you. For instance, we may forward a communication to a
participant who is a smoker regarding an effective smoking-cessation program.

Disclosure to Health Plan Sponsor.
Medical information may be disclosed to the Plan Sponsors, i.e. the Union and the Associations, or Plan
Trustees, solely for purposes of administering benefits under the Plan.

Organ and Tissue Donation.
If you are an organ donor, we may release medical information to organizations that handle organ
procurement or transplantation.

Military and Veterans.
If you are a member of the armed forces, we may release medical information about you as required by
military command authorities.

Workers’ Compensation.
We may release medical information about you for workers’ compensation or similar programs.

Public Health Risks.
We may disclose medical information about you for public health activities to a public authority. These
disclosures will be made for the purpose of controlling disease, injury or disability.

Health Oversight Activities.
We may disclose medical information to a health oversight agency for activities authorized by law, such
as audits, investigations, inspections, and licensure.

Lawsuits and Disputes.

We may disclose medical information in response to a court order or administrative tribunal. We may also
disclose medical information in response to a subpoena, discovery request, or other lawful process, that is
not accompanied by an order of a court or administrative tribunal, if we receive satisfactory assurance
from the party seeking the information that reasonable efforts have been made to notify you of the request
or, if such assurance is not forthcoming, if we have made a reasonable effort to notify you about the
request.

Law Enforcement.
We may release medical information if asked to do so for law enforcement purposes so long as applicable
legal requirements have been met.



Coroners, Medical Examiners and Funeral Directors.
We may release medical information to a coroner or medical examiner.

Research.
We may disclose medical information for research, subject to conditions.

National Security and Intelligence Activities.
We may release medical information about you to authorized federal officials for intelligence,
counterintelligence, and other national security activities authorized by law.

Inmates.
If you are an inmate of a correctional institution or under the custody of a law enforcement official, we
may release medical information about you to the correctional institution or law enforcement official.

Your Rights Regarding Medical Information About You
You have the following rights regarding medical information we maintain about you:

Right to Inspect and Copy.

You have the right to inspect and copy medical information that may be used to make decisions about
your Plan benefits. To inspect and copy such medical information, you must submit your request in
writing to the Plan Office. The requested information will be provided within 30 days if the information is
maintained on site or within 60 days if the information is maintained offsite. A single 30-day extension is
allowed if the plan is unable to comply with deadline. If you request a copy of this information, we may
charge a fee for the costs of copying, mailing or other supplies associated with your request. We may
deny your request to inspect and copy your medical information in certain very limited circumstances. If
you are denied access to medical information, you may request that the denial be reviewed.

Right to Amend.

If you feel that medical information we have about you is incorrect or incomplete, you may ask us to
amend the information. You have the right to request an amendment for as long as the information is kept
by or for the Plan. To request an amendment, your request must be made in writing and submitted to the
Plan Office. In addition, you must provide a reason that supports your request. The Plan has 60 days after
the request is made to act on the request. A single 30-day extension is allowed if the Plan is unable to
comply with the deadline. If the request is denied in whole or in part, the Plan must provide you with a
written denial that explains the basis for the denial. You or your personal representative may then submit
a written statement disagreeing with the denial and have that statement included with any future
disclosures of your health information. We may deny your request for an amendment if it is not in writing
or does not include a reason to support the request. In addition, we may deny your request if you ask us to
amend information that (1) is not part of the medical information kept by or for the Plan, (2) was not
created by us, unless the person or entity - that created the information is no longer available to make the
amendment, (3) is not part of the information which you would be permitted to inspect and copy, or (4) or
is accurate and complete.

Right to an Accounting of Disclosures.

You have a right to obtain an accounting of certain disclosures of your medical information. This right to
an accounting extends to disclosures, other than disclosures made (1) to carry out treatment, payment or
health care operations, (2) to individuals about their own medical information, (3) incident to an
otherwise permitted use or disclosure, (4) pursuant to an authorization, (5) for purposes of creation of a
facility directory or to persons involved in the patient’s care or other notification purposes, (6) as part of a
limited data set, (7) for other national security or to correctional institutions or law enforcement officials,
or (8) before April 14, 2003.



To request an accounting of disclosures, you must submit your request in writing to the Plan Office. The
requested information will be provided within 30 days if the information is maintained on site or within
60 days if the information is maintained offsite. A single 30-day extension is allowed if the plan is unable
to comply with deadline. Your request must specify a time period, which may not be longer than six
years. Your request should indicate in what form you want the accounting (for example, paper or
electronic). The first accounting you request within a 12-month period will be free. For additional
accountings, we may charge you for the costs of providing the accounting. We will notify you of the cost
involved and you may choose to withdraw or modify your request at that time before any costs are
incurred.

Right to Request Restrictions.

You have the right to request a restriction or limitation on the medical information we use or disclose
about you for treatment, payment or health care operations. We are not, however, required to agree to
your request. To request restrictions, you must make your request in writing to the Plan Office. In your
request, you must tell us (1) what information you want to limit; (2) whether you want to limit our use,
disclosure or both; and (3) to whom you want the limits to apply.

Right to Request Confidential Communications.

You have the right to request that we communicate with you about medical matters in a certain way or at
a certain location. For example, you can ask that we only contact you at work or by mail. Such requests
shall be honored if, in the sole discretion of the Plan, the requests are reasonable and can be
accommodated with minimal disruption to Plan administration. However, the Plan shall accommodate
such a request if the participant clearly provides information that the disclosure of all or part of that
information could endanger the participant. To request confidential communications, you must make your
request in writing to the Plan Office. Your request must specify how or where you wish to be contacted.

Right to a Paper Copy of This Notice.

You have the right to a paper copy of this notice. You may ask us to give you a copy of this notice at any
time. Even if you have agreed to receive this notice electronically, you are still entitled to a paper copy of
this notice.

Changes to This Notice

The effective date of this Notice is April 14, 2003. We reserve the right to (1) change this notice, and (2)
to make the revised or changed notice effective for medical information we already have about you as
well as any information we receive in the future. If any changes are made, we will mail the revised Notice
to participants. The Plan will comply with the terms of any such Notice currently in effect.

Complaints/Requests for Information

If you believe your privacy rights have been violated, you may file a complaint with the Plan or with the
Secretary of the Department of Health and Human Services. To file a complaint with the Plan, or to
receive further information as required by the regulations, contact Sherry Verstraete at the Plan Office.
All complaints must be submitted in writing. You will not be penalized for filing a complaint.

Other Uses of Medical Information

Other uses and disclosures of medical information not covered by this notice or the laws that apply to us
will be made only with your written permission. If you provide us permission to use or disclose medical
information about you, you may revoke that permission, in writing, at any time. If you revoke your
permission, we will no longer use or disclose medical information about you for the reasons covered by
your written authorization. You understand that we are unable to take back any disclosures we have
already made with your permission.
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Notice of COBRA Continuation Coverage Rights
Continuation Coverage Rights Under COBRA

Introduction

You are receiving this notice because you have recently become covered under a group health
plan (the Plan). This notice contains important information about your right to COBRA
continuation coverage, which is a temporary extension of coverage under the Plan. This notice
generally explains COBRA continuation coverage, when it may become available to you
and your family, and what you need to do to protect the right to receive it.

The right to COBRA continuation coverage was created by a federal law, the Consolidated
Omnibus Budget Reconciliation Act of 1985 (COBRA). COBRA continuation coverage can
become available to you when you would otherwise lose your group health coverage. It can also
become available to other members of your family who are covered under the Plan when they
would otherwise lose their group health coverage. For additional information about your rights
and obligations under the Plan and under federal law, you should review the Plan’s Summary
Plan Description or contact the Plan Administrator.

What is COBRA Continuation Coverage?

COBRA continuation coverage is a continuation of Plan coverage when coverage would
otherwise end because of a life event known as a “qualifying event.” Specific qualifying events
are listed later in this notice. After a qualifying event, COBRA continuation coverage must be
offered to each person who is a “qualified beneficiary.” You, your spouse, and your dependent
children could become qualified beneficiaries if coverage under the Plan is lost because of the
qualifying event. Under the Plan, qualified beneficiaries who elect COBRA continuation
coverage must pay for COBRA continuation coverage.

If you are an employee, you will become a qualified beneficiary if you lose your coverage under
the Plan because either one of the following qualifying events happens:

Your hours of employment are reduced, or
Your employment ends for any reason other than your gross misconduct.

If you are the spouse of an employee, you will become a qualified beneficiary if you lose your
coverage under the Plan because any of the following qualifying events happens:

e Your spouse dies;

e Your spouse’s hours of employment are reduced;

e Your spouse’s employment ends for any reason other than his or her gross misconduct;
e Your spouse becomes entitled to Medicare benefits (under Part A, Part B, or both); or
e You become divorced or legally separated from your spouse.
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Your dependent children will become qualified beneficiaries if they lose coverage under the Plan
because any of the following qualifying events happens:

e The parent-employee dies;

e The parent-employee’s hours of employment are reduced;

e The parent-employee’s employment ends for any reason other than his or her gross
misconduct;

e The parent-employee becomes entitled to Medicare benefits (Part A, Part B, or both);

e The parents become divorced or legally separated; or

e The child stops being eligible for coverage under the plan as a “dependent child.”

________________________________________________________________________________________

| Sometimes, filing a proceeding in bankruptcy under title 11 of the United States Code can

| bea qualifying event. If a proceeding in bankruptcy is filed with respect to the Plan and

| that bankruptcy results in the loss of coverage of any retired employee covered under the

i Plan, the retired employee will become a qualified beneficiary with respect to the

| bankruptcy. The retired employee’s spouse, surviving spouse, and dependent children will
i also become qualified beneficiaries if bankruptcy results in the loss of their coverage under
. the Plan.

When is COBRA Coverage Available?

The Plan will offer COBRA continuation coverage to qualified beneficiaries only after the Plan
Administrator has been notified that a qualifying event has occurred. When the qualifying event
is the end of employment or reduction of hours of employment, death of the employee,
retirement or the employee's becoming entitled to Medicare benefits (under Part A, Part B, or
both), the employer must notify the Plan Administrator of the qualifying event.

You Must Give Notice of Some Qualifying Events

For the other qualifying events (divorce or legal separation of the employee and spouse or a
dependent child’s losing eligibility for coverage as a dependent child), you must notify the
Plan Administrator within 60 days after the qualifying event occurs. You must provide
this notice to: Ohio Carpenters’ Health Fund, P. O. Box 1257, Troy, MI 48099-1257



How is COBRA Coverage Provided?

Once the Plan Administrator receives notice that a qualifying event has occurred, COBRA
continuation coverage will be offered to each of the qualified beneficiaries. Each qualified
beneficiary will have an independent right to elect COBRA continuation coverage. Covered
employees may elect COBRA continuation coverage on behalf of their spouses, and parents may
elect COBRA continuation coverage on behalf of their children.

COBRA continuation coverage is a temporary continuation of coverage. When the qualifying
event is the death of the employee, the employee's becoming entitled to Medicare benefits (under
Part A, Part B, or both), your divorce or legal separation, or a dependent child's losing eligibility
as a dependent child, COBRA continuation coverage lasts for up to a total of 36 months. When
the qualifying event is the end of employment or reduction of the employee's hours of
employment, and the employee became entitled to Medicare benefits less than 18 months before
the qualifying event, COBRA continuation coverage for qualified beneficiaries other than the
employee lasts until 36 months after the date of Medicare entitlement. For example, if a covered
employee becomes entitled to Medicare 8 months before the date on which his

employment terminates, COBRA continuation coverage for his spouse and children can last up
to 36 months after the date of Medicare entitlement, which is equal to 28 months after the date of
the qualifying event (36 months minus 8 months). Otherwise, when the qualifying event is the
end of employment or reduction of the employee’s hours of employment, COBRA continuation
coverage generally lasts for only up to a total of 18 months. There are two ways in which this
18-month period of COBRA continuation coverage can be extended.

Disability extension of 18-month period of continuation coverage

If you or anyone in your family covered under the Plan is determined by the Social Security
Administration to be disabled and you notify the Plan Administrator in a timely fashion, you and
your entire family may be entitled to receive up to an additional 11 months of COBRA
continuation coverage, for a total maximum of 29 months. The disability would have to have
started at some time before the 60th day of COBRA continuation coverage and must last at least
until the end of the 18-month period of continuation coverage.

Second qualifying event extension of 18-month period of continuation coverage

If your family experiences another qualifying event while receiving 18 months of COBRA
continuation coverage, the spouse and dependent children in your family can get up to 18
additional months of COBRA continuation coverage, for a maximum of 36 months, if notice of
the second qualifying event is properly given to the Plan. This extension may be available to the
spouse and any dependent children receiving continuation coverage if the employee or former
employee dies, becomes entitled to Medicare benefits (under Part A, Part B, or both), or gets
divorced or legally separated, or if the dependent child stops being eligible under the Plan as a



dependent child, but only if the event would have caused the spouse or dependent child to lose
coverage under the Plan had the first qualifying event not occurred.

If You Have Questions

Questions concerning your Plan or your COBRA continuation coverage rights should be
addressed to the contact or contacts identified below. For more information about your rights
under ERISA, including COBRA, the Health Insurance Portability and Accountability Act
(HIPAA), and other laws affecting group health plans, contact the nearest Regional or District
Office of the U.S. Department of Labor’s Employee Benefits Security Administration (EBSA) in
your area or visit the EBSA website at www.dol.gov/ebsa. (Addresses and phone numbers of
Regional and District EBSA Offices are available through EBSA’s website.)

Keep Your Plan Informed of Address Changes
In order to protect your family’s rights, you should keep the Plan Administrator informed of any
changes in the addresses of family members. You should also keep a copy, for your records, of
any notices you send to the Plan Administrator.
Plan Contact Information:
Ohio Carpenters’ Health Fund

P. O. Box 1257, Troy, MI 48099-1257
(855) 837-3528.



Ohio Carpenters’ Fringe Benefit Funds
Health Fund: P.O. Box 1257, Troy, MI 48099
Pension and Annuity Funds: P.O. Box 31580, Independence, OH 44131
Phone: (248) 641-4967 Toll Free: (855) 837-3528

December 2023
IMPORTANT NOTICE — SUMMARY OF BENEFITS AND COVERAGE
Dear Plan Participant:

This notice contains important information regarding coverage as a participant in the Ohio Carpenters’
Health Plan (Plan). Please read this notice carefully.

If you have any questions regarding the content of this notice, or your coverage in general, please
contact the Fund Office at (248) 641-4967 or Toll Free (855) 837-3528.

Summary of Benefits and Coverage

Enclosed please find your Summary of Benefits and Coverage (“SBC”), which is provided
annually.

The Summary of Benefits and Coverage includes three parts:

e Benefits and Coverage Information
e Coverage Examples
e Questions and Answers about Coverage Examples

Benefits and Coverage Information

This section includes a chart that lists various features of the Plan’s medical coverages. It also
provides information about coverage for different services, such as office visits, prescription
drugs, and emergency room services.

Coverage Examples/Questions and Answers

The coverage examples on the last two pages of the SBC show how the Fund might cover
medical care for three specific scenarios, and address frequently asked questions regarding
coverage examples. The examples show what the Fund would pay and what the patient would
pay based on a common set of assumptions. It is important to note that these are examples
only. They should not be used to estimate your actual costs under the Plan.

https://www.ourbenefitoffice.com/OhioCarpenters/Benefits/
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Summary of Benefits and Coverage: What this Plan Covers & What You Pay For Covered Services

Ohio Carpenters Health Plan: Plan 1 - Actives and Non-Medicare Retirees

Coverage Period: 01/01/2024 - 12/31/2024
Coverage for: Employees & Dependents | Plan Type: PPO

The Summary of Benefits and Coverage (SBC) document will help you choose a health plan. The SBC shows you how you and the plan would share
the cost for covered health care services. NOTE: Information about the cost of this plan (called the premium) will be provided separately.
This is only a summary. For more information about your coverage, or to get a copy of the complete terms of coverage, call (855) 837-3528. For general definitions
of common terms, such as allowed amount, balance billing, coinsurance, copayment, deductible, provider, or other underlined terms see the Glossary. You can view
the Glossary at https://www.healthcare.gov/sbc-glossary/ or call (855) 837-3528 to request a copy.

Important Questions __ Answers ___________________________ Why This Matters: |

What is the overall
deductible?

Are there services
covered before you
meet your deductible?

Are there other
deductibles for specific
services?

What is the out-of-

pocket limit for this
plan?

What is not included in
the out-of-pocket limit?

In-Network*:

$500/individual or $1,000/family

Out-of-Network:

$1,000/individual or $2,000/family

*Certain out-of-network claims are treated as in-network
claims as required by No Surprises Act.

In-Network Wellness & Preventive Services, Teladoc
Doctor Visit, Prescription Drugs, PPO or Premier Dental
Services and Vision Benefits are covered before you
meet your deductible.

Yes. For Non-Participating Dentists, the deductible is:
$50/individual or $100/family

Medical: In-Network*: $3,500/individual or
$7,000/family. Unlimited for Out-of-Network

*Certain out-of-network claims are treated as in-network
claims as required by No Surprises Act.

Prescription: $5,600/individual or $11,200/family
Unlimited for Out-of-Network.

Premiums, balance billing charges, non-network cost
sharing, health care this plan doesn’t cover, charges in
excess of reasonable and customary and penalties for
failing to obtain preauthorization for services.

Generally, you must pay all of the costs from providers up to the deductible
amount before this plan begins to pay. If you have other family members on
the plan, each family member must meet their own individual deductible
unless the total amount of deductible expenses paid by all family members
meets the overall family deductible.

This plan covers some items and services even if you haven't yet met the
deductible amount. Buta copayment or coinsurance may apply. For
example, this plan covers certain in-network preventive services without cost-
sharing and before you meet your deductible. See a list of covered preventive
services at https://www.healthcare.gov/coverage/preventive-care-benefits/.

You must pay all of the costs for these services up to the specific deductible
amount before this plan begins to pay for these services.

The out-of-pocket limit is the most you could pay in a year for covered
services. If you have other family members in this plan, they have to meet
their own out-of-pocket limits until the overall family out-of-pocket limit has
been met.

Even though you pay these expenses, they don't count toward the out-of-
pocket limit.
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Important Questions | Answers | Why This Matters:

This plan uses a provider network. You will pay less if you use a provider in

Yes*. See www. ibxtpa.com or call (833) 242-3330 for a
list of network providers.

*Qut-of-Network providers may be treated as In-
Network providers as required by No Surprises Act.

Will you pay less if you
use a network
provider?

services.

Do you need a referral
to see a specialist?

the plan’s network. You will pay the most if you use an out-of-network
provider, and you might receive a bill from a provider for the difference
between the provider’s charge and what your plan pays (balance billing). Be
aware your network provider might use an out-of-network provider for some
services (such as lab work). Check with your provider before you get

No. You can see the specialist you choose without a referral.

“ All copayment and coinsurance costs shown in this chart are after your deductible has been met, if a deductible applies.

Common What You Will Pa
Medical Event Services You May Need Network Provider - i
You will pay the least You will pay the most

Out-of-Network Provider

Limitations, Exceptions, & Other Important
Information

Primary care visit to treat an

e e $20 copayment/visit

If you visit a health
care provider’s office
or clinic

Specialist visit $40 copayment/visit

Preventive care/screening/
Immunization

No charge

Diagnostic test (x-ray, blood

k
work) 25% coinsurance after the

If you have a test deductible

Imaging (CT/PET scans, MRIs)

45% coinsurance based
on reasonable and
customary charges, after

the deductible plus
amounts billed by
provider not paid by plan
Not covered

45% coinsurance based
on reasonable and
customary charges, after

the deductible plus
amounts billed by
provider not paid by plan

In-network not subject to deductible. Teladoc
Program - no copayment, deductible or
coinsurance. Teladoc s an in-network benefit
only — no coverage for a telemedicine program
other than Teladoc.

In-network not subject to deductible.

Coverage available in-network only.
Immunizations available from any allowed
providers, including pharmacies.

You may have to pay for services that aren’t
preventive. Ask your provider if the services
needed are preventive. Then check what your

plan will pay for.

none

ACTIVE 2 of 8



Common .
Medical Event Services You May Need

Generic drugs
Formulary brand drugs
If you need drugs to
treat your illness or
condition
More information about
prescription drug Non-formulary brand drugs

coverage is available
by calling Express
Scripts at (866) 685-
2792.

Specialty drugs

What You Will Pay

Network Provider
You will pay the least

Retail - $20 copayment/

prescription

Smart 90 - $50
copayment/prescription
Mail Order — $50
copayment/prescription

Retail — $40 copayment/
prescription

Smart 90 - $100
copayment/prescription
Mail Order — $100
copayment/prescription

Retail — $80 copayment/
prescription

Smart 90 - $200
copayment/prescription
Mail Order — $200
copayment/prescription

Retail - 25% not to
exceed a maximum of

$200 copayment/
prescription

Mail Order — Not covered

Out-of-Network Provider
You will pay the most

Retail — $20 copayment/

prescription, plus any
amount above reasonable

and customary charges

Mail Order — Not covered

Retail — $40 copayment/

prescription, plus any
amount above reasonable

and customary charges

Mail Order — Not covered

Retail — $80 copayment/

prescription, plus any
amount above reasonable

and customary charges

Mail Order — Not covered

Retail - 25% to a
maximum of $200
copayment/prescription,
plus any amount above
reasonable and
customary charges

Mail Order — Not covered

Limitations, Exceptions, & Other Important
Information

No deductible on Prescription Benefits.
Copayments do not apply to deductible.

Retail (30-day supply) — Participant pays the
applicable copayment at a network provider
retail pharmacy using their Express Scripts
card.

If the Participant uses an out-of-network
provider or does not use their Express Scripts
card, the Participant pays 100% up front at
retail pharmacy and then mails the claim form
to the Fund Office for reimbursement (less the
copayment plus amount above reasonable
and customary charges).

Mail Order (90-day supply) — Participant pays
only copayment. Mail Order prescriptions can
be obtained only through the Express Scripts
Mail Order Service or the Smart 90 Retail or
Mail Order Program.

Precertification is required for specialty drugs
and some injections.

Clinical programs for some classes of drugs
include: prior authorization, step therapy,
and/or quantity limits.

Certain over-the-counter medications and
supplements covered with a prescription.
Immunizations are available at a pharmacy.

Maintenance medications may be filled at
retail for the first 3 30-day fills. After that, they
must be filled by through the Smart 90 Retail
or Mail Order Program or the Express Scripts
Mail Order Service.
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What You Will Pay T .
Me%?cg:nEovnent Services You May Need Network Provider Out-of-Network Provider T Exclﬁ?;lrc::ast,ignOther Ul
You will pay the least You will pay the most

Facility fee (e.g., ambulatory 45% coinsurance based

surgery center) on reasonable and
customary charges, after
If you have outpatient 25% coinsurance after the | the deductible plus
; . none
surgery Phvsician/suraeon fees deductible amounts billed by
y g provider not paid by plan
unless otherwise required
by No Surprises Act

If you need immediate
medical attention

If you have a hospital
stay

Emergency room care

Emergency medical
transportation

Urgent care

Facility fee (e.g., hospital
room)

Physician/surgeon fees

$250 copayment/visit,
then 25% coinsurance
after the deductible

25% coinsurance after the
deductible

25% coinsurance after the
deductible

25% coinsurance after the
deductible

$250 copayment/visit,
then 25% of the
Recognized Amount
unless otherwise required
by No Surprises Act

45% coinsurance based
on reasonable and
customary charges, after
the deductible

unless otherwise required
by No Surprises Act

45% coinsurance based
on reasonable and
customary charges, after
the deductible

unless otherwise required
by No Surprises Act

45% coinsurance based
on reasonable and
customary charges, after
the deductible plus
amounts billed by
provider not paid by plan.
unless otherwise required
by No Surprises Act

Copayment waived if patient is admitted to the
hospital or if visit is due to an accidental or life-
threatening event.

none

In-network not subject to deductible. Teladoc
Program - no copayment, deductible or
coinsurance. Teladoc is an in-network benefit
only — no coverage for a telemedicine program
other than Teladoc.

Benefits based on hospital’s average semi-
private room rate.

Precertification required.

none
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Common What HGHDI Pa Limitations, Exceptions, & Other Important
) Services You May Need Network Provider Out-of-Network Provider ' P ’ P
Medical Event . \ Information
You will pay the least You will pay the most

10 GTED 3 TBelE WEY: In-network in office physician visit not subject

subject to $20 .
copayment/visit only 45% coinsurance based el TeIaro Prog.ram —no
Outpatient services on reasonable and copavmept, dgductlble Or CONSUTANce.
If you need mental 25% coinsurance after the | customary charges, after Ig\ll?;:gc ;strna%igzne:: c;;lmy ;tﬂz "
health, behavioral deductible for all other | the deductible plus g Prog
, : . than Teladoc.
health, or substance outpatient services amounts billed by
abuse services provider not paid by plan | Residential Treatment Facility must be an in-
o unless otherwise required | network facility and is limited to 60 days per
Inpatient services 52 d/t] m’w aier the by No Surprises Act calendar year.
Precertification required.
Maternity care may include tests and services
Office visits described elsewhere in this document (i.e.,
ultrasound). Maternity care of a dependent
45% coinsurance based | child is covered. Newborn care of a newborn
on reasonable and of a dependent child is not covered.
Childbirth/delivery professional customary charges, after . .
services 25% coinsurance after the | the deductible plus Cost sharing does not apply for preventive
If you are pregnant deductible amounts billed by services. Depending on the type of services,

provider not paid by plan coinsurance or a deductible may apply.

unless otherwise required | In-patient stay of at least 48 hours (vaginal

by No Surprises Act delivery) or at least 96 hours (cesarean
section delivery). Maternity care of a
dependent child is covered. Newborn care of
a newborn of a dependent child is not covered.

Childbirth/delivery facility
services
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Common What MO M Limitations, Exceptions, & Other Important
omimo Services You May Need Network Provider Out-of-Network Provider ’ P o P
Medical Event Information
You will pay the least You will pay the most

o T
Home health care 45% coinsurance based | Coverage is limited to 40 days max per year

on reasonable and combined In and out-of-network providers.
Rehabilitation services customary charges, after | Limit 70 combined visits per year combined In

the deductible plus and out-of-network providers for combined
Habilitation services amounts billed by Occupational, Physical and Speech

provider not paid by plan | Restorative Visits.

If you need help : : Limit 60 days per calendar year. In-network
recovering or have Skilled nursing care 25% coinsurance after the | Not covered benefit only)f ; e
othzr special health deductible o Includes rental fees not to exceed the
neeas Durable medical equipment 45% coinsurance based | orchase price. Must meet medically
on reasonable and necessary requirements.
customary charges, after : .
. Services can be provided through a
the deductible plus freestanding hospice facility or a hospice
Hospice services amounts billed by g _%b hy i |_r‘1)_
rovider not paid by plan program sponsored by a Nospiidh or home
P health care agency or at a private residence.
Children’s eye exam No charge for children up to age 19 Limited to once every 12 months.
. Children’s glasses N BT D medlcallv RS SETEES (0 Limited to once every 24 months.
If your child needs children up to age 19
dental or eye care Cleanings and exams limited to two per year.
Children’s dental check-up No charge for preventive services up to age 19 Preventive dental services are not subject to

dental deductible.

Excluded Services & Other Covered Services:
Services Your Plan Generally Does NOT Cover (Check your policy or plan document for more information and a list of any other excluded services and
limitations of coverage.)

e Acupuncture e Cosmetic surgery e Long-term care

o Bariatric surgery o Infertility treatment e Routine foot care

Other Covered Services (Limitations may apply to these and other covered services. This isn’t a complete list. Please see your plan document.)

e Chiropractic care (limit of 25 visits/year) e Non-emergency care when traveling outside the e  Routine eye care (adult)

e Dental care (adult) U.S. (see www.bcbsglobalcore.com) o Weight loss program (ESI weight management
e Hearing aids e Private-duty nursing program only)
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Your Rights to Continue Coverage: There are agencies that can help if you want to continue your coverage after it ends. The contact information for those agencies
is: Department of Labor's Employee Benefits Security Administration at (866) 444-EBSA (3272) or www.dol.gov/ebsa/healthreform. Other coverage options may be

available to you too, including buying individual insurance coverage through the Health Insurance Marketplace. For more information about the Marketplace, visit
www.HealthCare.gov or call 1-800-318-2596.

Your Grievance and Appeals Rights: There are agencies that can help if you have a complaint against your plan for a denial of a claim. This complaint is called a
grievance or appeal. For more information about your rights, look at the explanation of benefits you will receive for that medical claim. Your plan documents also provide
complete information to submit a claim, appeal, or a grievance for any reason to your plan. For more information about your rights, this notice, or assistance, contact:
the Fund Office at (855) 837-3528 or the Department of Labor's Employee Benefits Security Administration at (866) EBSA (3272) or www.dol.gov/ebsa/healthreform.

Does this plan provide Minimum Essential Coverage? Yes
Minimum Essential Coverage generally includes plans, health insurance available through the Marketplace or other individual market policies, Medicare, Medicaid, CHIP,
TRICARE, and certain other coverage. If you are eligible for certain types of Minimum Essential Coverage, you may not be eligible for the premium tax credit.

Does this plan meet the Minimum Value Standards? Yes
If your plan doesn’t meet the Minimum Value Standards, you may be eligible for a premium tax credit to help you pay for a plan through the Marketplace.

Language Access Services:
Para obtener asistencia en Espafiol, llame al (855) 837-3528.

To see examples of how this plan might cover costs for a sample medical situation, see the next section.
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About these Coverage Examples:

This is not a cost estimator. Treatments shown are just examples of how this plan might cover medical care. Your actual costs will be
different depending on the actual care you receive, the prices your providers charge, and many other factors. Focus on the cost sharing
amounts (deductibles, copayments and coinsurance) and excluded services under the plan. Use this information to compare the portion of

costs you might pay under different health plans. Please note these coverage examples are based on self-only coverage.

Peg is Having a Baby

(9 months of in-network pre-natal care and a

Managing Joe’s Type 2 Diabetes
(a year of routine in-network care of a well-
controlled condition)

Mia’s Simple Fracture
(in-network emergency room visit and follow
up care)

hospital delivery)

M The plan’s overall deductible $500
W Specialist copayment $40
M Hospital (facility) coinsurance 25%
M Other coinsurance 25%

This EXAMPLE event includes services like:
Specialist office visits (prenatal care)
Childbirth/Delivery Professional Services
Childbirth/Delivery Facility Services

Diagnostic tests (ultrasounds and blood work)
Specialist visit (anesthesia)

Total Example Cost $12,700
In this example, Peg would pay:
Cost Sharing

Deductibles $500

Copayments $10

Coinsurance $3,000

What isn’t covered
Limits or exclusions $60
The total Peg would pay is $3,570

B The plan’s overall deductible $500
W Specialist copayment $40
M Hospital (facility) coinsurance 25%
B Other coinsurance 25%

This EXAMPLE event includes services like:
Primary care physician office visits (including
disease education)

Diagnostic tests (blood work)

Prescription drugs

Durable medical equipment (glucose meter)

Total Example Cost $5,600
In this example, Joe would pay:
Cost Sharing

Deductibles $500

Copayments $600

Coinsurance $100

What isn’t covered
Limits or exclusions $20
The total Joe would pay is $1,220

M The plan’s overall deductible $500
W Specialist copayment $40
M Hospital (facility) coinsurance 25%
B Other coinsurance 25%

This EXAMPLE event includes services like:
Emergency room care (including medical
supplies)

Diagnostic test (x-ray)

Durable medical equipment (crutches)
Rehabilitation services (physical therapy)

Total Example Cost $2,800
In this example, Mia would pay:
Cost Sharing
Deductibles $500
Copayments $400
Coinsurance $400
What isn’t covered
Limits or exclusions $0
The total Mia would pay is $1,300

The plan would be responsible for the other costs of these EXAMPLE covered services.
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Delta Dental PPO™ (Point-of-Service)
Summary of Dental Plan Benefits
For Group# 1055-0001, 0002, 0003, 0099, 1001, 1002, 1003, 1099, 2001, 2002, 2003,
2099
Ohio Carpenters’ Health Fund

This Summary of Dental Plan Benefits should be read along with your Certificate. Your Certificate provides additional
information about your Delta Dental plan, including information about plan exclusions and limitations. If a statement in
this Summary conflicts with a statement in the Certificate, the statement in this Summary applies to you and you should
ignore the conflicting statement in the Certificate. The percentages below are applied to Delta Dental’s allowance for
each service and it may vary due to the dentist’s network participation.*

Control Plan - Delta Dental of Ohio
Benefit Year - January 1through December 31

Covered Services -

Delta Dental Delta Dental Nonparticipating
PPO™ Dentist Premier® Dentist Dentist
Plan Pays Plan Pays Plan Pays*
Diagr_mostic anc_l Preventive Servi_ces_ - exams, 100% 100% 100%
cleanings, fluoride, and space maintainers
En‘_mergenc_:y Palliative Treatment - to temporarily 100% 100% 100%
relieve pain
Sealants - to prevent decay of permanent teeth 100% 100% 100%
Brush Biopsy - to detect oral cancer 100% 100% 100%
Radiographs - X-rays 100% 100% 100%
Minor Restorative Services - fillings and crown repair 80% 80% 80%
Endodontic Services - root canals 80% 80% 80%
Periodontic Services - to treat gum disease 80% 80% 80%
Oral Surgery Services - extractions and dental surgery 80% 80% 80%
Other Basic Services - misc. services 80% 80% 80%
Relines and Repairs - to prosthetic appliances 80% 80% 80%
Major Restorative Services - crowns 50% 50% 50%
Prosthodontic Sgrvices - bridges, implants, dentures, 50% 50% 50%
and crowns over implants
Orthodontic Services - braces 50% 50% 50%
Orthodontic Age Limit - through age 18 through age 18 through age 18
and under and under and under

*When you receive services from a Nonparticipating Dentist, the percentages in this column indicate the portion of
Delta Dental’s Nonparticipating Dentist Fee that will be paid for those services. This amount may be less than what the
Dentist charges or Delta Dental approves and you are responsible for that difference.

> Oral exams (including evaluations by a specialist) are payable twice per calendar year.

» Prophylaxes (cleanings) are payable twice per calendar year.

» People with specific at-risk health conditions may be eligible for additional prophylaxes (cleanings) or fluoride
treatment. The patient should talk with his or her dentist about treatment.

> Fluoride treatments are payable twice per calendar year for people age 18 and under.

> Bitewing X-rays are payable once per calendar year and full mouth X-rays (which include bitewing X-rays) or a
panorex are payable once in any five-year period.

» Sealants are payable once per tooth per lifetime for first permanent molars for people age eight and under and
second permanent molars for people age 13 and under. The surface must be free from decay and restorations.

» Composite resin (white) restorations are payable on posterior teeth.

> Porcelain and resin facings on crowns are optional treatment on posterior teeth.

KR#30851389
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» Implants are payable once per tooth in any five-year period. Implant related services are Covered Services.
» Crowns over implants are payable once per tooth in any five-year period. Services related to crowns over implants
are Covered Services.

Having Delta Dental coverage makes it easy for you to get dental care almost everywhere in the world! You can now
receive expert dental care when you are outside of the United States through our Passport Dental program. This
program gives you access to a worldwide network of dentists and dental clinics. English-speaking operators are
available around the clock to answer questions and help you schedule care. For more information, check our Web site or
contact your benefits representative to get a copy of our Passport Dental information sheet.

Maximum Payment - $1,000 per Member total per Benefit Year on all services except orthodontic services. $1,500 per
Member total per lifetime on orthodontic services.

Payment for Orthodontic Service - When orthodontic treatment begins, your Dentist will submit a payment plan to
Delta Dental based upon your projected course of treatment. In accordance with the agreed upon payment plan, Delta
Dental will make an initial payment to you or your Participating Dentist equal to Delta Dental's stated Copayment on
30% of the Maximum Payment for Orthodontic Services as set forth in this Summary of Dental Plan Benefits. Delta
Dental will make additional payments as follows: Delta Dental will pay 50% of the per monthly fee charged by your
Dentist based upon the agreed upon payment plan provided by Delta Dental to your Dentist.

Deductible - Delta Dental PPO™ Dentist or Delta Dental Premier® Dentist - None.

Nonparticipating Dentist - $50 Deductible per Member total per Benefit Year limited to a maximum Deductible of $100
per family per Benefit Year. The Deductible does not apply to diagnostic and preventive services, emergency palliative
treatment, brush biopsy, X-rays, sealants, and orthodontic services.

Waiting Period - Members are eligible for dental benefits after meeting waiting period requirements as defined by Ohio
Carpenters' Health & Welfare Fund.

Eligible People - All eligible members and their dependents as defined by the Ohio Carpenters’' Health Fund who
qualify for dental benefits: Ohio Carpenters’ Health Fund; active (0001), early retirees (0002) retirees (0003), Cleveland
and Vicinity Carpenters Hospitalization; active (1001), early retirees (1002), retirees (1003), Southwest Ohio Carpenters;
active (2001), early retirees (2002), retirees (2003) and COBRA (Consolidated Omnibus Budget Reconciliation Act of
1985) enrollees of Ohio Carpenters’ Health Fund (0099), Cleveland and Vicinity Carpenters Hospitalization (1099) and
Southwest Ohio Carpenters (2099).

Coordination of Benefits -If you and your Spouse are both eligible to enroll in This Plan as Enrollees, you may be
enrolled as both an Enrollee on your own application and as a Dependent on your Spouse’s application. Your Dependent
Children may be enrolled on both your and your Spouse's applications as well. Delta Dental will coordinate benefits
between your coverage and your Spouse's coverage.

Benefits will cease on the last day of the month in which your employment is terminated.

Customer Service Toll-Free Number: 800-524-0149 (TTY users call 711)
https://www.DeltaDentalOH.com
January 1, 2023
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Ohio Carpenters’ Fringe Benefit Funds
Health Fund: P.O. Box 1257, Troy, MI 48099
Pension and Annuity Funds: P.0. Box 31580, Independence, OH 44131
Phone: (248) 641-4967 Toll Free: (855) 837-3528 Fax: (216) 539-3221

Website: www.ocbenefits.org

January 2024

Vision Benefits
(Active Employees, Non-Medicare Retirees, and Dependents)

Dear Participant:

Please be advised of that the following provides important information regarding your Vision Benefits:

The Fund reimburses $50 per adult (over age 19) every 12 months for eye exams, and $100 per adult (over
agel9) every 24 months for materials (e.g., glasses or contacts). These limitations do not apply as required by

law for medically necessary services for persons up to age 19.

VSP Vision Savings Pass

As an enhancement to your vision benefits, the Trustees of the Ohio Carpenters Health plan have engaged VSP
to provide a vision savings plan. The VSP Vision Savings Pass is a vision discount program. In addition to the
Plan’s reimbursement allowance, under VSP you will be eligible for discounted pricing on a variety of services
and materials. To take advantage of these savings, notify your eye care practitioner that you are eligible for
additional savings through this plan with VSP when you schedule your next appointment. A more detailed
explanation of the benefits available under this discount program is on the reverse of this notice. Please note,
you are not limited to using VSP providers, but it is financially to your advantage.

Vision Expense Benefit

In order to obtain reimbursement for your vision services, you will need to submit a reimbursement form in
addition to your receipt. We have enclosed a Vision Reimbursement Form for your convenience. You may also
obtain copies by calling the Fund Office, or you may download one from the participant website:
www.ourbenefitoffice.com/OhioCarpenters. You cannot use your medical insurance card for eye exams or
materials. You must send in a claim form directly to the Fund Office for reimbursements for these
services.

If you have any questions about this information, please feel free to contact the Fund Office toll free at: (855)
837-3528.

Sincerely,
The Board of Trustees of the Ohio Carpenters’ Health Plan

W1931937.DOCX
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VSP Vision Savings Pass vsp.
vision care

VSP® Vision Savings Pass™ is a discount vision program that
offers immediate savings on eye care and eyewear. This is
not an insurance plan.

See the Savings

. Access to discounts through a trusted, private-practice

VSP network doctor How to Use Your VSP
*  One rate of $50 for an eye exam' Vision Savings Pass
. Special pricing on complete pairs of glasses and sunglasses
. 15% savings on a contact lens exam? 1. Find a VSP network
. Unlimited use on materials throughout the year doctor at vsp.com or
. Exclusive Member Extras, like special offers call 800.877.7195.

2. Tell your VSP network
Unlimited Annual Material Use? doctor that you're a
VSP member to save
immediately on an eye
exam' and eyewear.

Your VSP Vision Savings Pass can be used as often as you like
throughout the year. With the best choices in eyewear, we make it
easy to find the perfect frame that’s right for you, your family, and
your budget. Choose from great brands like bebe, CALVIN KLEIN, 3. Take advantage of your
Cole Haan, Flexon®, Lacoste, Nike, Nine West, and more.* VSP Vision Savings Pass
over and over—use is

MEMBER OUT-OF-POCKET COST unlimited on materials.3

* $50 with purchase of a complete pair of
prescription glasses.

¢ 20% savings without purchase.

« Once every calendar year.

WELLVISION EXAM®

¢ Guaranteed pricing with WellVision Exam,

RETINAL SCREENING not to exceed $39.

* With purchase of a complete pair of prescription
LENSES glasses; Single vision $40, lined trifocals $75, and
lined bifocals $60.

« Average savings of 30% on lens enhancements
LENS ENHANCEMENTS such as progressive, scratch-resistant, and See why

anti-reflective coatings. we're consumers’

. o ) . o R
FRAMES 25% sav_lngs when a complete pair of prescription
glasses is purchased. O | ( e

¢ 20% savings on unlimited non-prescription sunglasses H H 5
SUNGLASSES from any VSP doctor within 12 months of your last In vision care.
WellVision Exam.

¢ 15% savings on contact lens exam

SRl LA (fitting and evaluation).

« Average 15% off the regular price or 5% off the
promotional price; discounts only available from
contracted facilities.

LASER VISION
CORRECTION

Enjoy better value and savings.

Contact us at vsp.com or 800.877.7195

1. This cost is only available with the purchase of a complete pair of prescription glasses; otherwise, you'll receive 20% savings on an eye exam only. 2. Applies only to contact lens exam, not materials. You are
responsible for 100% of the contact lens material cost. 3. Unlimited use is for materials only. An eye exam is limited to once a year per member. 4. Brands subject to change. 5. National Vision Plan Member
Research, 2017.

THIS PLAN IS NOT INSURANCE and is not intended to replace health insurance. This plan is not a Qualified Health Plan under the Affordable Care Act. THIS IS NOT A MEDICARE PRESCRIPTION DRUG PLAN. There
is no cost to join this discount program. The plan provides discounts at certain healthcare providers for services. The range of discounts will vary depending on the type of provider and service. Plan members

are obligated to pay for all healthcare services but will receive a discount from those healthcare providers who have agreed to provide discounts. The plan and its administrators have no liability for providing or
guaranteeing service by providers or the quality of service rendered by providers. Void where prohibited.

To learn about your privacy rights and how your protected health information may be used, see the VSP Notice of Privacy Practices on vsp.com.
©2023 Vision Service Plan. All rights reserved.

VSP and WellVision Exam are registered trademarks, and Vision Savings Pass is a trademark of Vision Service Plan. Flexon is a registered trademark of Marchon Eyewear, Inc.
All other brands or marks are the property of their respective owners. 121500 VCCM Classification: Confidential



Ohio Carpenters’ Fringe Benefit Funds
Health Fund: P.O. Box 1257, Troy, MI 48099
Pension and Annuity Funds: P.0. Box 31580, Independence, OH 44131
Phone: (248) 641-4967 Toll Free: (855) 837-3528 Fax: (216) 539-3221

Website: www.ocbenefits.org

Vision Reimbursement Claim Form

Instructions: To receive reimbursement for qualified vision claims, you must complete ONE FORM per patient, along with
the following information:

Reimbursement for: Information Required:

Vision Services Copy of a detailed invoice listing the services rendered and the charge for each.

Cash register receipts are not acceptable.

PLEASE NOTE: The minimum amount that can be reimbursed must total $20.00 per submission. You MUST allow
up to 30 business days for reimbursement. All reimbursements for claims will be made payable to the member. A claim for
reimbursement must be filed within 365 days after it was incurred.

Member’s SS#

Member’s Name: or alternate ID:
Address:
Phone Number: (Home) (Work)
Patient Name: Relationship:
Type of Service Providers Name Date of Service Amount of Claim
/]
/]
/]
/__/
/]

By signing this form, I understand that benefits shall be paid in accordance with the Ohio Carpenters' Health
Plan’s requirements and limitations established by the Board of Trustees. (See the reverse side of this form
for a brief description of covered benefits).

Member’s Signature: Date:

OVER
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VISION REIMBURSEMENT

What is the Vision Expense Benefit?

Covered employees and Covered Dependents are eligible for Vision Expense Benefits via reimbursement, subject to the Maximums set forth in

the Schedule of Benefits.

Services You May Need Limitations & Exceptions
Eye exam Plan limit is $50 per adult (over age 19), every 12 months.*
Glasses Plan limit is $100 per adult (over age 19), every 24 months.*

What is covered under the Vision Expense Benefit?
Benefits are reimbursable as follows:
e  Examinations - once every 12 months.

® A case history;
e An external examination of the eye and adnexa;
e An ophthalmoscopic examination;
e A determination of refractive status;
e Binocular balance testing;
e Tonometry, as needed;
e Gross visual fields;
e Color vision testing;
e Summary findings; and
e Recommendations, including prescribing Lenses.

*These limits do not apply as required by law for medically necessary services for persons up to age 19.

When obtaining a contact lens examination, you will also be responsible for payment of any amount over the cost of an examination for glasses.

e  Materials - once every 24 months.
e Single vision lenses;
e Bifocal lenses;
e Trifocal lenses;
e Lenticular lenses;
e Frames; and
e Contact lenses

What expenses are not allowed?
In addition to the General Limitations and Exclusions outlined in the SPD, the Plan will not cover the following:

Diagnostic services, drugs, or medications not part of a vision examination.
An eye examination or materials ordered as a result of an eye examination prior to your Effective Date.
Materials which are not prescribed.
Medical or surgical treatment.
The replacement of Materials.
Safety glass and safety goggles.
Service categorized as special or unusual, such as orthoptics, vision training, and low vision aids.
Tints other than Number One or Two.
Tints with photosensitive or antireflective properties.
Eye examination required by:
e An Employer as a condition of employment or by virtue of a labor agreement; or
e A government body or agency

e Any service or material for which the Eligible Person may be compensated under Workers' Compensation laws, or which is available

from a governmental body without cost.

What do I have to do to request reimbursement for vision services?

You must send a completed Vision Reimbursement Claim Form along with the following information: (NOTE: BALANCE DUE

STATEMENTS ARE NOT ACCEPTABLE).

Information Required
A copy of a detailed invoice listing the services rendered and the charge for each. Cash register receipts are not acceptable.

Where do I obtain Vision Reimbursement Claim Form?
You may call the Fund Office to have a Claim Form mailed to you, or you may download one from the participant website:
www.ourbenefitoffice.com/OhioCarpenters

Where do I send my Vision Reimbursement requests?
Send these requests to:

Carpenters’ Health Plan
Vision Reimbursement
P.O. Box 1257

Troy, MI 48099-1257

Is there a time limit to file for Vision Reimbursement Benefits?

Yes, claims for vision benefits must be filed within 365 days after they are incurred.
W1931940.D0CX




Address your

hearing loss for less.

Thanks to Ohio Carpenters’ Health Plan you have access to tremendous
savings through TruHearing®. This includes a hearing exam (50 copay')

and a hearing aid allowance up to $3,000 total every 3 years. Rob is wearing a
Signia® Active Pro hearing aid.

i $3,330 $1,799 $0 $598
Advanced $2,750 $1,399 $0 $0
Standard $2,150 $999 $0 $0
Basic $2,000 $699 $0 $0
Value $1,900 $499 $0 $0
TuHearing Premium — $3,250 $1,449 $0 $0
TruHearing Advanced $2.720 $1,149 SO SO

Your hearing aid purchase includes

Risk-free 60-day trial period

@ 1 year of follow-up visits

@ 80 free batteries per
non-rechargeable hearing aid

Full 3-year manufacturer warranty

Call TruHearing to get started.

Q 1-877-653-8876 | TTY: 711

Hours: 8am-8pm, Monday-Friday



TI'UHearing® 1-877-653-8876 | TTY: 711

The right hearing aids
can change your life.

Research shows that addressing hearing loss
can impact your overall health and well-being,
including improvements in?

@ Mental and emotional health

@ Relationship with spouse or partner

e
Work performance Sarah is wearing TruHearing Advanced RIC hearing aids.

The best tech for less.

Enhanced speech clarity Bluetooth® streaming Potential tinnitus relief

to understand voices above . from your phone for convenient calls, : since treating your hearing loss may be
background noise music, movies, and more an effective tinnitus treatment

O @

Give us a call. Go to your appointment. Get the support you need.

Your dedicated Hearing Consultant will Your local hearing health provider will Follow-up care from your provider ensures
answer any questions you might have, perform a hearing exam and, if needed, your hearing aids feel right and perform
check your coverage with the fund, and recommend hearing aids that best fit your  properly, and ongoing support from
schedule an appointment with a TruHearing hearing loss, budget, and lifestyle. TruHearing will help you get comfortable
provider near you. (Teleaudiology options with your new hearing aids.

may also be available.)

» Schedule an appointment @) Learn more

1-877-653-8876 | TTY: /1 ~ TruHearing.com/OhioCarpenters

Hours: 8am-8pm, Monday—Friday

These hearing benefits are subject to change at the fund’s discretion.
"'Must be performed by a TruHearing provider.

2 MarkeTrak 2022.

Al content ©2024 TruHearing, Inc. All Rights Reserved. TruHearing® is a registered trademark of TruHearing, Inc. All other trademarks, product names, and company
names are the property of their respective owners. Hearing aid pricing based on a February 2024 survey of national average hearing aid prices. Follow-up provider
visits included for one year following hearing aid purchase. Free battery offer is not applicable to the purchase of rechargeable hearing aid models. Three-year
warranty includes repairs and one-time loss and damage replacement. Hearing aid repairs and replacements are subject to provider and manufacturer fees. For
questions regarding fees, contact a TruHearing Hearing Consultant. 516221-2_0424 =




Ohio Carpenters’ Fringe Benefit Funds
Health Fund: P.O. Box 1257, Troy, MI 48099
Pension and Annuity Funds: P.0. Box 31580, Independence, OH 44131
Phone: (248) 641-4967 Toll Free: (855) 837-3528 Fax: (216) 539-3221

Website: www.ocbenefits.org

Important Information About

Benny.

Your Card for Better Benefits

Dear Member:

Since you participate in the Health Reimbursement Account Plan, every dollar set aside in your Account
is available to save you money on out of pocket expenses such as deductibles, coinsurance and self-pays.

The Board of Trustees is now providing you with an easy way to access your Health Reimbursement
Account (HRA). Within two weeks, you will be receiving 2 Benny ™" Prepaid Benefits Cards at your home
address for you and your family members to use. The Cards will arrive in a special envelope that looks
like this-- so please don’t throw it out!

| e

RETURN SERVICE REQUESTED

Do Not Throw Away

PLEASE OPEN IMMEDIATELY.

I

Your Benny™ Prepaid Card is loaded with the available balance of your HRA (less any amounts you have
already spent) and is updated regularly. The Card is then used, instead of cash, to pay for qualified health
care expenses such as:

e Covered prescription co-pays and deductibles
e Orthodontics Doctor and emergency room co-pays
e Coinsurance Lasik surgery and eyeglasses

e Out-of-pocket dentist or other provider fees e Patient balance due

e Mail service and online prescriptions co-pays and deductibles

Health plan deductibles

Simply swipe Benny™ each time you incur a qualified health care expense at locations that accept
MasterCard or Visa debit cards and the amount of your purchase will be deducted from your HRA —
automatically. You can also fill in your Card number on bills you receive from providers to pay the
amount you owe. It’s that easy!

T900



Remember, the Card will not work at gas stations or restaurants—only at health care related providers.
It’s Important to Save Your Receipts!

Your Benny™ Prepaid Benefits Card will definitely improve your cash flow. However, be aware that the
IRS requires the Card only be used for eligible expenses. Most of the time, we can verify the eligibility of
the expense automatically. Yet, there are instances when you’ll receive a letter/notification asking you to
furnish an itemized receipt to verify the expense. When you receive such a request, make sure you
submit the receipts as soon as possible to avoid having your Card suspended until receipts have
been submitted and approved.

When might you receive such a letter? Some of the more common instances include:

e When the Card is used to pay a coinsurance bill from a provider (for amounts not covered by
insurance) and the benefit plan data is not available

e When you or your dependents are not covered by your employer’s plan

e When ineligible items are purchased with your HRA-eligible items in a pharmacy, medical, dental
or vision location

e When over-the-counter items are purchased from merchants other than our partners (e.g.
Walgreens, drugstore.com)

What is an itemized receipt? An itemized receipt must include: merchant or provider name, services
received or item purchased, date of service, and amount of the expense. Cancelled checks, handwritten
receipts, card transaction receipts or previous balance receipts cannot be used to verify an expense. We
suggest that you keep their itemized receipts in one place (perhaps using the “Save the Receipt” envelopes
provided) so they’re readily available when you receive a request.

Using Your Card is as Easy as 1-2-3!

Look for additional information about how to use your new Benny™ Prepaid Benefits Cards included with
your card packet in the mail. We hope you enjoy this new exciting feature of your HRA!

For The Board of Trustees,
Ohio Carpenters Fringe Benefit Fund



Ohio Carpenters’ Fringe Benefit Funds
Health Fund: P.O. Box 1257, Troy, MI 48099
Pension and Annuity Funds: P.0. Box 31580, Independence, OH 44131
Phone: (248) 641-4967 Toll Free: (855) 837-3528 Fax: (216) 539-3221

Website: www.ocbenefits.org

Imporfanft Informafion Abourf Your

Prepaid

Benefifs Card

Frequently Asked Questions

General Questions on Evolution Benefits’ Prepaid Benefits Card

1.

What is EB’s Prepaid Benefits Card?

EB’s Prepaid Benefits Card is a special-purpose MasterCard® Card or Visa® Card that gives participants an
easy, automatic way to pay for qualified health care/benefit expenses. The Card lets participants
electronically access the pre-tax amounts set aside in their respective employee benefits accounts such as
Flexible Spending Accounts (FSAs), Health Reimbursement Accounts (VEBAs), Health Savings Accounts
(HSAs), and Qualified Transportation Accounts (QTAs).

How does the Prepaid Benefits Card work?

It works like a MasterCard® Card or Visa® Card, with the value of the participant’s account(s) contribution
stored on it. When participants have qualified eligible expenses at a business that accepts MasterCard debit
cards or Visa debit cards, they simply use their Card. The amount of the qualified purchases will be
deducted — automatically — from their account and the pre-tax dollars will be electronically transferred to
the provider/merchant for immediate payment.

How does the Prepaid Benefits Card change how the participant is reimbursed for expenses?

Before the Prepaid Benefits Card became available, participants were required to first make a contribution
from their paychecks into their FSAs. Participants then had to pay for their eligible expenses at the time of
purchase, submit claim forms along with all receipts, and then wait for the reimbursement to be processed.
Checks were issued and mailed to the participants, who then cashed the checks. In essence, participants
“paid twice” — through payroll deduction and then at the point of sale— then they had to wait for
reimbursement.

However, with the Prepaid Benefits Card, participants simply swipe their Cards and the funds are
automatically deducted from their respective employee benefit account(s) for payment. The Card eliminates
most out-of-pocket cash outlays and paperwork, as well as the need to wait for reimbursement checks.

Is the Prepaid Benefits Card just like other MasterCard Cards or Visa® Cards?

No. The Prepaid Benefits Card is a special-purpose MasterCard® Card or Visa® Card that can be used only
for qualified health care/benefits expenses. It cannot be used, for instance, at gas stations or restaurants.
There are no monthly bills and no interest.
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How many Prepaid Benefits Cards will the participant receive?

The participant will receive two Cards (unless the participant has only a Qualified Transportation Account,
in which case one Card will be issued). If participants would like additional Cards for other family
members, they should contact their Plan Administrator.

Do participants need a new Prepaid Benefits Card each year?

As long as the respective employee benefit account(s) remain part of the participant’s benefit plan and the
participant elects to participate each year, the Prepaid Benefits Card will be loaded with the new annual
election amount at the start of each plan year or incrementally with each pay period, based on the type of
account(s) the participant has.

What if the Prepaid Benefits Card is lost or stolen?

Participants should call their Plan Administrator to report a Card lost or stolen as soon as they realize it is
missing, so the Administrator can turn off their current Card(s) and issue replacement Card(s).
Replacement Cards are $10 each, which will be deducted directly from the participant’s pre-tax account.

Getting Started and Activating Your Card

1.

How do participants activate the Card?

Participants should call the toll free number on the activation sticker on the front of the Card or visit the
website on the back of the Card.

Participants can use both Cards once the first Card is activated — they do not need to activate both. They
should wait 1 business day after activation to use their Cards. Each Card user should sign the Card with his
or her own name.

What dollar amount is on the Prepaid Benefits Card when it is activated?

For Health Care FSAs, the dollar value on the Card will be the annual amount that participants elected to
contribute to their respective employee benefit account(s) during their annual benefits enrollment. It's from
that total dollar amount that eligible expenses will be deducted as participants use their Cards or submit
manual claims. Some other types of accounts, like Dependent Care FSAs, VEBAs, and transportation
accounts, are funded incrementally at each pay period, so it is especially important to be aware of account
balances in order to avoid Card declines at the point of service.

Using the Card

1.

Where may participants use the Prepaid Benefits Card?

The Prepaid Benefits Card can be used to pay for eligible goods and services at providers/merchants that
offer these goods or services and accept MasterCard prepaid cards or Visa prepaid cards. Participants can
find out additional information on where their Cards can be used by clicking on
www.evolutionbenefits.com for links to the IRS publications. Participants should be sure to review their
current benefit plan or contact their Plan Administrator for a complete list of eligible expenses.

Starting on January 1, 2008, recent IRS regulations allow participants to use their Cards in participating
pharmacies, discount stores and supermarkets that can identify FSA-eligible items at checkout. Participants
can find out which stores are participating by visiting the website on the back of the Card or consulting
their Plan Administrator. As of January 1, 2008, participants cannot use their Cards at discount stores,
department stores, and supermarkets that do not participate, even if they have used their Card at these
stores prior to January 1, 2008. The Card transaction may be declined. Participants can continue to use
their Cards at freestanding pharmacies and health care providers, such as hospitals, doctors, dentists,
etc.
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Are there places the Prepaid Benefits Card won’t be accepted?

Yes. The Card will not be accepted at locations that do not offer the eligible goods and services, such as
hardware stores, restaurants, bookstores, gas stations and home improvement stores.

As of January 1, 2008, cards will not be accepted at discount stores, department stores, and supermarkets
that cannot identify FSA-eligible items at checkout.

If asked, should participants select '"Debit" or "Credit"?

EB’s Prepaid Benefits Card is actually a prepaid card. But, since there is no "prepaid" selection available,
participants should select “Credit.” Participants do not need PIN and cannot get cash with the Prepaid
Benefits Card.

How will the Card work in participating discount stores and supermarkets starting January 1, 2008?

a. Bring prescriptions, vision products, OTCs and other purchases to the register at checkout to let the
clerk ring them up.

b. Present the Card and swipe it for payment.

c. Ifthe Card swipe transaction is approved (e.g., there are sufficient funds in the account and at least
some of the products are FSA-eligible), the amount of the FSA-eligible purchases is deducted from
the account balance and no receipt follow up is required. The clerk will then ask for another form
of payment for the non-FSA-eligible items.

d. If'the Card swipe transaction is declined, the clerk will ask for another form of payment for the
total amount of the purchase.

e. The receipt will identify the FSA-eligible items and may also show a subtotal of the FSA-eligible
purchases.

f. In most cases, the participant will not receive requests for receipts for FSA-eligible purchases made
in participating discount stores or supermarkets.

Why do participants need to save all of their itemized receipts?

Participants should always save itemized receipts for FSA and VEBA purchases made with the Prepaid
Benefits Card. They may be asked to submit receipts to verify that their expenses comply with IRS
guidelines. Each receipt must show: the merchant or provider name, the service received or the item
purchased the date and the amount of the purchase.

What if participants lose their receipts or accidentally swipe the Card for something that’s not
eligible?

Usually the service provider can recreate an account history and provide a replacement receipt. In the event
that a receipt cannot be located, recreated, or if the expense is ineligible for reimbursement, the participant
can send a check or money order to the Plan Administrator for the amount so it can be credited back to the
participant’s FSA account.

May participants use the Prepaid Benefits Card for prescriptions ordered prior to activating the
Card?

No. The Card must be activated prior to the order and/or purchase date of prescriptions. In some cases,
participants need to wait 1 business day after activating the Card to purchase prescriptions at their
pharmacy. For example, if the Card is activated on Tuesday, a prescription can be ordered and picked up on
Wednesday.

May participants use the Prepaid Benefits Card if they receive a statement with a Patient Due
Balance for a medical service?

Yes. As long as they have money in their account for the balance due and the provider accepts MasterCard
debit cards or Visa debit cards, participants can simply write the Card number on their statement and send it
back to the provider.
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9.

10.

11.

12.

13.

14.

15.

16.

How do participants know how much is in their account?

They can visit their personal Account Summary page at www.MyBenny.com or the Plan Administrator’s
Web site and view their account activity and current balance. Or, they can call their Plan Administrator at
the phone number on the back of the Card to obtain their current balance. Participants should always know
their account balance before making a purchase with the Card.

What if participants have an expense that is more than the amount left in their account??

By checking their account balance often — either online or by calling their Plan Administrator at the phone
number shown on the back of the Card — participants will have a good idea of how much is available. When
incurring an expense that is greater than the amount remaining in their account, participants may be able to
split the cost at the register. (Check with the merchant.) For example, participants may tell the clerk to use
the Prepaid Benefits Card for the exact amount left in the account, and then pay the remaining balance
separately. Alternatively, participants may pay by another means and submit the qualified transaction
manually via a claim form with the appropriate documentation to their Plan Administrator.

What are some reasons that the Prepaid Benefits Card might not work at point of sale?
The most common reasons why a Card may be declined at the point of sale are:
a. The Card has not been activated.
b. The Card has been used before the 24-hour period after activation is over.

c. The participant has insufficient funds in his or her employee benefit account to cover the expense.

i

Non-qualified expenses have been included at the point-of-sale. (Retry the transaction with the
qualified expense only.)

e. The merchant is encountering problems (e.g. coding or swipe box issues).

f. The discount store, department store, or supermarket cannot identify FSA-eligible items at
checkout according to IRS rules on or after January 1, 2008.

Is the participant responsible for charges on lost or stolen Prepaid Benefits Cards?

If the Plan Administrator and the issuing bank are notified within 2 business days, the participant will not
be responsible for any charges. If the notification is after 2 days, the participant may be responsible for the
first $50 or more. Replacement Cards are $10 each.

Whom do participants call if they have questions about the Prepaid Benefits Card?
Call the Plan Administrator at the phone number shown on the back of the Card.

Can a participant use the Prepaid Benefits Card to access last year’s money left in the account this
year?

The IRS allows for a grace period in the current year to use up funds carried over from the prior year.
Check with the Plan Administrator to find out how the grace period is handled for your specific program.
How will a participant know to submit receipts to verify a charge?

The participant will receive a letter or notification from the Plan Administrator if there is a need to submit a
receipt. All receipts should be saved per the IRS regulations.

What if a participant fails to submit receipts to verify a charge?

If receipts are not submitted as requested to verify a charge made with Prepaid Benefits Card, then the Card
may be suspended until receipts are received. The participant may be required to repay the amount charged.
The Plan Administrator will advise the participant that the Card has been suspended, if a receipt is not
received. Submitting a receipt or repaying the amount in question will allow the Card to become active
again.

Page 4



Ohio Carpenters’ Fringe Benefit Funds

Health Fund: P.O. Box 1257, Troy, MI 48099
Pension and Annuity Funds: P.0. Box 31580, Independence, OH 44131
Phone: (248) 641-4967 Toll Free: (855) 837-3528 Fax: (216) 539-3221

Website: www.ocbenefits.org

Health Reimbursement (HRA) Claim Form

Instructions: To receive benefits from your HRA account, you must complete ONE FORM per patient, along with the
following information:

Reimbursement for: Information Required:
Medical Co-payments Copy of your Explanation of Benefits Form (EOB).
Balance due statements are not acceptable.

Dental and Vision Services For actives and early retirees, a copy of your EOB. For Medicare retirees, a copy of a
detailed invoice listing the services rendered and the charge for each.
Orthodontic services will be paid for after services are rendered.

Prescription Payment or Co-Payment For actives, early retirees and Medicare retirees, a copy of the drug label stub or a
printout from your pharmacy.
Cash register receipts are not acceptable.

PLEASE NOTE: The minimum amount that can be reimbursed must total at least $20.00 per submission. You MUST
allow up to 30 business days for reimbursement.

Member’s SS#

Member’s Name: or Alternate ID:

Address:

Phone Number: (Home) (Work)

Patient Name: Relationship:

Type of Service Provider Name Date of Service Amount of Claim
(Medical, Dental, Vision, (Claims must total at least $20.00)

Prescription)

I
/I
/]
/]
/

I hereby authorize payment for the above services for which I am requesting benefits:

|:| Payable to Provider |:| Payable to Member

By signing this form, I understand that benefits shall be paid in accordance with the Ohio Carpenters' Health
Plan HRA Account requirements and limitations established by the Board of Trustees. (See the reverse side
of this form for a brief description of covered benefits).

Member’s Signature: Date:
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What is the HRA Account?

The Health Reimbursement Arrangement (HRA) is a bookkeeping account that will be established for each active eligible participant, which the
participant may use to pay for deductibles and other eligible medical expenses. It is bookkeeping account only — it cannot be cashed out by
participants at any time, and it does not “vest” — the Board may terminate the account at any time.

How will my (HRA) be Funded?
Each active eligible participant will have an account credited with contributions from the Dollar Bank Credits in excess of three months’
eligibility, at a rate determined by the Board of Trustees.

How will I be informed of my HRA balance?

Your HRA balance will be listed on your Monthly Benefit Statement. The Monthly Benefit Statement will reflect your beginning balance, any
new available dollars credited to your HRA and any reimbursement requests that have been processed. Claims paid from the HRA will reduce
your account balance.

What can I use the HRA account for?

You can use your HRA account to reimburse you for amounts you pay for qualified medical, dental, vision or prescription drug expenses which
are not covered by the Fund, due to co-payments, maximum benefit allowed, or services that are not payable under the Plan, and to pay a self-
payment amount which may be due to continue your coverage.

The HRA may be used for all “qualified medical expenses.” Unfortunately, we cannot provide an exhaustive list of all possible “qualified
medical expenses”. A partial list is provided in IRS Pub 502 (available at www.irs.gov). A determination of whether an expense is for "medical
care" is based on all the relevant facts and circumstances. To be an expense for medical care, the expense has to be primarily for the prevention or
alleviation of a physical or mental defect or illness. The determination often hangs on the word "primarily."

As an example, the following is a partial list:

All or part of any co-payments required, or amounts in excess of usual, customary and reasonable limits, on covered medical services;

. Other medical expenses, provided they are qualified medical expenses as defined by the IRS;

° Unreimbursed dental or vision claims;

° Prescription drug co-payments;

. Diabetic education, providing you submit a prescription from your physician and obtain the education from a licensed dietitian

What expenses are not allowed?

Benefits payable under the HRA are subject to IRS rules and regulations regarding the IRS definition of medical expenses which may be
included in medical expense deductions. The following is a partial list of expenses not payable under the HRA. They include but are not limited
to:

e  Expenses already processed and the amount paid by your medical insurance carrier;
e  Vitamins/Supplements (whether prescribed by a doctor or not), and over the counter drugs and supplies;
e  Life Insurance Premiums and premiums for other insurance

What do I have to do to request reimbursement from my HRA?
You must send a completed HRA Claim Form along with the following information: (NOTE: BALANCE DUE STATEMENTS ARE NOT
ACCEPTABLE).

Reimbursement for: Information Required
Medical Co-payments Copy of your Explanation of Benefits Form. (EOB).
Dental and Vision Claims For actives and early retirees, a copy of your EOB. For Medicare retirees, a complete itemized

bill including date of service and explanation of service.
Orthodontic services will be paid for after services are rendered.

Prescription Payments or Co-payments For actives and early retirees, a copy of your EOB. For Medicare retirees, a copy of the drug
label stub or a printout from your pharmacy.
Cash register receipts are not acceptable.

Where do I obtain HRA Claim Forms?
You may call the Fund Office to have a Claim Form mailed to you.

Where do I send my HRA reimbursement requests?

Send these requests to: Ohio Carpenters’ Health Fund
HRA Account
P.O. Box 1257
Troy, MI 48099-1257

Is there a time limit to file for HRA Benefits?
Yes, HRA Claims must be filed by March 31% of the year following the Plan Year in which the expense was incurred.

What happens to my HRA after I retire?
You will still be able to use your HRA as before. Should you die, your HRA will be transferred to your surviving spouse.

What is my maximum HRA benefit?
Your maximum benefit equals the current balance in your HRA account, in excess of 3 months’ eligibility.
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Enhanced Member Benefit Website

Dear Member: www.ocbenefits.org

The Trustees of the Ohio Carpenters' Fringe Benefit Funds are pleased to announce a new enhanced
member benefit website, www.ocbenefits.org. This website has been fully updated to provide you with a
more effective way to access and manage your benefits.

The website enables you to obtain basic benefit information about the Plan, review answers to frequently
asked questions, access your personal benefit information, and communicate with the Benefit Office via
e-mail. You can also find helpful links regarding benefits provided by the Plan.

To access your personal benefit information, such as your benefit elections, work history detail, forms,
and Plan documents, you need to register as a new user by clicking the Create an Account link at the top
right hand corner in the Login box. More detailed instructions are shown on the back of this letter. Once
you are registered, you can access your personal benefit information by entering your User Name and
Password, so please keep these confidential. Please note, only one user name and password is
permitted per email address. If more than one person in your family requires website access, each
must use a different email address.

Every member, spouse, and dependent over the age of 18 will receive their own login that will give them
access to their own Protected Health Information (PHI). Each person that receives their own username
and password will not have their PHI available for viewing by any other user.

Please contact the Benefit Office at 855-837-3528 if you encounter any difficulty retrieving your User
Name and Password, or if you have any questions regarding the Member Benefit website. You can also
email the Benefit Office directly by using the “Contact Us” section of the website.

Please visit the enhanced Member Benefit website soon and see all that it has to offer!

Board of Trustees,

Ohio Carpenters' Fringe Benefit Funds
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HOW TO REGISTER ON THE WEBSITE
When registering for the first time, please follow these instructions:

1) From your computer or mobile device, connect to the website listed on the front page of this
letter.

2) Locate the Login box in the upper right-hand corner of the screen.

3) Click on “Create an Account” to get started.

User Name: Password: _

4) The Registration Screen will display next. Please enter all information, as all fields are
required. Once all information has been entered, please click “Submit” on the bottom of the

Please read the Terms of Use located at the bottom of this page

[J1 have read and agree to the website Terms of Use

* First Name:

Enter First Namres Oriy.

* Last Mame:

Enter Last Name Only

* Date of Birth: '

* Last 4 Digits of SSN or Full Altemate ID:

* Zip Code:

* Create your own User Name:

Mirierum of 8 characters. No special characiens s allowed

* Email Address:

Esch ragishesed user st s 3 unique el address.

* Re Enter your Email

* Password:
Mirimum of & characters with 1 uppercass, 1 lowercase and 1 numiber. No special characters are

aliower

* Re Enter Password:

* Secret Question:

Minirmum 10 charscters. Only {,.7-) special charsciers are allowsd

* Secret Answer:

Minimum 5 characters.

==

screen.

5) After registering you will receive an email notification with a link to confirm your
registration. Your email address will also be used in the event you forget your user name and
password.

Profile Confirmation

Your authentication has been verified. Please login with your password. Please Click here to login.




Get medical care,
anytime, anywhere
Talk to a doctor 24/7

When you’re not feeling well, you don’t

want to wait to get care. Good news — Schedule an appointment
with virtual care from Teladoc Health Learn more and make an appointment at

(Teladoc), you don’t have to! TeladocHealth.com.

Teladoc is a leader in whole-person virtual care. With
Teladoc General Medical, you get 24/7 access to low-cost,
high-quality virtual health care for common health concerns

like cough, sore throat, fever, rashes, allergies, asthma, How Teladoc General Medical works
ear infections, pink eye, nausea, and more.

Using Teladoc General Medical is quick and convenient. = ]p Initiate: You can access Teladoc by:
Features include: ‘ Mg« Calling 1-800-835-2362, or
 Access to one of the largest virtual care networks in the * Visiting teladochealth.com, or
country, with board-certified doctors who are available * Downloading the Teladoc mobile app
by phone, web, or the Teladoc award-winning mobile a
ye L 9 PP [ ] Request: Schedule a visit at your preferred

. . L\
* Interpreters who know your language, including ﬁ_ time or request an on-demand visit for an
American Sign Language (ASL) urgent need.

* Prescription requests sent to your pharmacy of choice

M) Visit: Meet with your doctor, who will evaluate
* A caregiving option, which allows a babysitter to (0] you and answer your health questions.
schedule a visit on your behalf if your child gets sick _—
while in their care ﬂ = Resolve: Your doctor uploads a visit
=-—| summary to your Teladoc file, sends any

Nearly 90% of users are satisfied with their prescriptions to your pharmacy, and
Teladoc experience. provides details for follow-up.

Independence Administrators is an independent licensee of the Teladoc Health, Inc. is an independent company that provides virtual care for medical
Blue Cross and Blue Shield Association. and specialty services.

© 2023 Independence Administrators

Independence

Independence Administrators 21821 2442156 (823
> T900




Connect with a
board-certified
dermatologist

Get answers to your
skin care questions

If you have concerns ahout your skin,
Teladoc Health (Teladoc) Dermatology
can connect you to doctors who can
diagnose your condition, recommend a
treatment plan, and provide follow-up.

Teladoc Dermatology gives you access to board-certified
dermatologists anywhere you are. Whether you have a
question about a recent skin change or need help managing
a chronic skin condition like acne, rosacea, or psoriasis,
Teladoc Dermatology can help.

Using Teladoc Dermatology is quick and convenient. You get
access to:

* A network of board-certified dermatologists

* An online message center where you can connect with
your dermatologist

* A personalized treatment plan with follow-up care

Teladoc Health, Inc. is an independent company that provides virtual care for medical
and specialty services.

Independence Administrators is an independent licensee of the
Blue Cross and Blue Shield Association.

© 2023 Independence Administrators

Independence

Independence Administrators

Schedule an appointment
Learn more and make an appointment at

TeladocHealth.com.

How Teladoc Dermatology works

"Ag -« Calling 1-800-835-2362, or
* Visiting teladochealth.com, or
* Downloading the Teladoc mobile app

| ry Initiate: You can access Teladoc by:

o Inform: Complete the intake form and provide

LY
ﬁ_ details about your skin concern.

‘ Upload images: Upload a minimum of three
digital pictures, so the dermatologist can
evaluate your skin.

® View online results: Within two business
&qz days, you will get a notification in the online
message center from your dermatologist,
with a diagnosis and treatment plan. Your
dermatologist can also send any prescriptions
to your pharmacy.

M) Follow-up: Use the online message center
[01] to communicate with your dermatologist
[ —

over the next seven days. You can ask any
follow-up questions or report how the
condition is responding to treatment.

21824 2442158 (8-23)
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Take charge of your
mental well-being

Get access to convenient,
confidential therapy

With Teladoc Mental Health Care, you

can get trusted support for your mental Schedule an appointment
and emotional health. Learn more and make an appointment at
Teladoc Mental Health Care provides convenient, confidential TeladOCHeaIth-Com-
access to trusted professionals who can help you manage
stress, anxiety, grief, depression, and more.
Using Teladoc Mental Health Care is easy. You can:

* Find a board-certified psychiatrist, psychologist, . Schedule: Choose your mental health care

or therapist that meets your needs ;_: provider and schedule a virtual session.

* Schedule a virtual visit by phone or video at a time that’s
best for you to connect

M) Consult: Talk to the provider about
* Get ongoing support from your mental health 0] your concerns.
care provider

Support: Schedule follow- int t
How Teladoc Mental Health Care works l:.@ g e ToTowup appolTmeEnts

ry Initiate: You can access Teladoc by:
‘ Mg+ Calling 1-800-835-2362, or
* Visiting teladochealth.com, or
* Downloading the Teladoc mobile app

@ Inform: Complete the intake form and provide
details about your concerns.

Independence

Independence Administrators
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Compassionate care for

mental well-being More than 75% of users with depression
Teladoc Mental Health Care providers can offer support for: or anxiety repor’ted impr‘ovement after
* Anxiety their third or fourth virtual care visit.

* Attention-deficit/hyperactivity disorder (ADHD)
* Depression

* Eating disorders

e Grief

* Obsessive-compulsive disorder (OCD)

* Panic disorder

* Post-traumatic stress disorder (PTSD)

e Stress

e Trauma resolution

* Work pressure

Independence Administrators is an independent licensee of the Teladoc Health, Inc is an independent company that provides virtual care for medical
Blue Cross and Blue Shield Association. and specialty services.

© 2023 Independence Administrators

Independence

Independence Administrators 21627 2442156 (829



.

“My local doctor is great,
but having access to a
Cleveland Clinic expert
to review my condition
gave me much greater
peace of mind.”

Virtual Second Opinions
By Cleveland Clinic

As part of your IKORCC Health & Welfare Fund benefits package, you
have access to The Clinic by Cleveland Clinic's Virtual Second

Opinions program. NO COST

From the comfort of home, you can have a medical diagnosis and FOR IKORCC
treatment plan reviewed by an expert physician at Cleveland Clinic MEMBERS
and get a second opinion by video call and written report in about

two weeks.

The Clinic supports you every step of the way. From collecting and
reviewing medical records to identifying the best specialist for your
needs, the program saves you time, trouble, and travel on your path
to peace of mind — all at no cost to you.

Indiana/Kentucky/Ohio Regional Council of Carpenters’ Welfare Fund
THE

Go to: clinicbyclevelandclinic.com/inky-carpenters CI i n iC

Ohio Carpenters’ Health Fund sv Cleveland Clinic
Go to: clinicbyclevelandclinic.com/ohio-carpenters-health-fund
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Ohio Carpenters’ Fringe Benefit Funds
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Phone: (248) 641-4967 Toll Free: (855) 837-3528 Fax: (216) 539-3221

Website: www.ocbenefits.org

NEW MEMBER BENEFITS MOBILE APP!

The Ohio Carpenters’ Pension Plan, the Southwest Ohio Carpenters’ Pension Plan, and the Ohio Carpenters’
Health Plan (Funds) are pleased to present a new mobile application, IKORCC Benefits, for iOS and Android
operating systems for access to your benefit information

You can download the free IKORCC Benefits mobile app from your Apple or Google Play Store!

The mobile app is designed for easy access to your Funds’ information. By downloading the app, you will
automatically connect your specific benefit information.

Features include:
v Biometric login using facial recognition or fingerprint
v User-friendly menu for easy navigation
v Secure messaging
v" Download frequently requested forms and documents

Eligibility & Medical Pension

e View dependent enrollment information e See your Defined Benefit summary and pension

e Check current Eligibility status, as well as detail by plan year, including your most recent
one year of history calculated accrued benefit under the Benefit

Accounts button on the homepage.
Claims Information*

e Track your family’s annual deductibles Contributions
e Individual accumulator information for e Seeyour last 12 months of contributions to
each family member Ohio Pension, Southwest Ohio Pension and/or
Health Plans.

® Access 12 months of Explanation of
Benefits (EOB)

e Twelve (12) months of claims history and
payment status ® Access to key documents and forms

Benefits

If you have questions or need assistance with the Mobile APP, please email mobilesupport@benesys.com or
you may submit your questions through the mobile app contact us.

*Family members age 18 and over must register individually.
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TAKE ADVANTAGE OF OUR ONLINE SERVICES!

Navigating your benefits can be tough. Make it easier by taking advantage of our online services. Register at
www.ocbenefits.org. This website provides you with an effective way to access and manage your benefits.

Registration is Easy!

ik wne

From your computer or mobile device go to www.ocbenefits.org.
As a new user by clicking the Create an Account link to get started.
Enter your name, date of birth, SSN or Alternate ID and zip code.
Make sure what you enter matches our records!

Provide your email address and create a password.

What You Will Find

AR

<

v

Eligibility, including future eligibility

Dependent information

Claims history & EOBs

Contribution history for the Ohio Carpenters’ Health Plan, Ohio Carpenters’ Pension Plan, and Southwest
Ohio Carpenters’ Pension Plan

Benefit books

Forms

Please note: Only one username and password are permitted per email address. If more than one person in your
family requires website access, each must use a different email address. Every member, spouse, and dependent
over the age of 18 must create their own login to access to their Protected Health Information (PHI).

Questions? Use the “Contact Us” section of the website.
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PREFACE

The Board of Trustees of the Ohio Carpenters’ Health Fund (Trustees) have adopted this document setting forth the
benefits provided by the Plan. It is intended that the Plan be maintained for the exclusive benefit of participants and
dependents, on an ongoing basis. It is also intended that this Plan conforms to the requirements of the Employee
Retirement Income Security Act of 1974 (ERISA), as amended from time to time. If any portion of this Plan now, or
in the future, conflicts with ERISA or other applicable federal law or regulations, ERISA or such other federal law or
regulations will govern.

Although the Trustees expect to continue the Plan indefinitely, they reserve the right to change or terminate the
Plan at any time and for any reason, for any group or class of Participants, Active or Retiree, or Dependents,
or for all such groups. Correspondingly, the Trustees may change the level of benefits provided, or eliminate
an _entire category of benefits, at any time and/or for any reason. There are no benefits provided other than
those set forth in this Plan. THERE ARE NO VESTED BENEFITS UNDER THIS PLAN FOR ACTIVES,
RETIREES. OR DEPENDENTS. The Plan contains the terms, provisions, and limitations of coverage, as well as
exclusions from coverage.

This document is a Summary Plan Description (SPD). The SPD is intended to summarize the terms of the Plan, and
as such does not contain all the terms, conditions, and limitations of coverage, or all the exclusions from coverage.
Every effort has been made to accurately set forth the coverage provided by the Plan, but in the event of any
inconsistency between the terms of the Plan and this SPD, the terms of the Plan control.

i
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ARTICLE 1 - DEFINITIONS

As used in this document, the following words have the following meanings (other terms may also be defined
elsewhere in this document):

Accidental Injury--A trauma to the body resulting from an accident, such as a strain, sprain, abrasion, or contusion.
Active Employee is an Employee eligible for coverage under the Plan.

Ancillary Services means emergency medicine, anesthesiology, pathology, radiology, and neonatology whether
provided by a participating or nonparticipating provider; items and services provided by assistant surgeons,
hospitalists, and intensivists; and diagnostic services, including radiology and lab services (excluding certain
advanced diagnostic laboratory tests per federal guidance or rulemaking).

Alcoholism--A condition classified as a mental disorder and described in the International Classification of
Diseases, ninth Revision, Clinical Modification (ICD-10-CM) or the most recent version, as alcohol dependence,
abuse, or alcoholic psychosis.

Child -

(a) Any person up until the end of the month in which he/she turns age 26, is not a Participant or a
Participant’s Spouse, and either:
(1) is a Participant’s natural child or adopted child; or
(2) has been placed with a Participant for adoption; or
3) is a Participant’s stepchild, which means he/she is the child of his/her Spouse; or
(4) is the Participant’s eligible foster child; or

(b) A person who would qualify as a “child” under paragraph (a) but for the age limitations, who by
reason of mental or physical handicap is incapable of sustaining employment and the Participant
has submitted proof of such to the Plan Office prior to the end of the month in which he/she turns
26 years of age and at such other times as further requested by the Benefit Office; or

(c)  An alternate recipient under a Qualified Medical Child Support Order of a Participant.

Collective Bargaining Agreement means a collective bargaining agreement with the Union.

Consent to Out of Network Services means:
(a) a covered person provided informed consent under applicable law to receive either:
(1) post-stabilization services following Emergency Services from an out-of-network provider
or out-of-network emergency facility; or
(2) nonemergency services from an out-of-network provider at an in-network facility; and
(b) the Plan receives notice of such consent.
Notwithstanding, Consent to Out of Network Services does not include Ancillary Services or items or

services provided as a result of unforeseen, urgent medical needs that arise at the time an items or service
is furnished.

Continuing Care Patient means a Covered Person who, with respect to a provider or facility—
(a) is undergoing a course of treatment for a serious and complex condition;
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(b) is undergoing a course of institutional or inpatient care;

(c) is scheduled to undergo nonelective surgery, including receipt of postoperative care with respect to such a
surgery;

(d) is pregnant and undergoing a course of treatment for the pregnancy; or

(e) is or was determined to be terminally ill (i.e., a medical prognosis that the individual’s life expectancy is 6
months or less).

Contributions mean payments to the Fund by an Employer as required under a Collective Bargaining Agreement
or other written agreement satisfying the requirements of the National Labor Relations Act. Contributions become
vested plan assets when they are due and owing.

Covered Employment is employment by an Employee that is (a) bargaining unit work, i.e., any classification or
work under the Collective Bargaining Agreement pursuant to which Contributions are required to be made to this
Fund; or (b) any other work or employment for which Contributions have or are required to be made to this Fund.

Covered Person is a Participant or Dependent eligible for coverage under the Plan.
Covered Services those services and items for which coverage is provided by the Plan.

Custodial Care means care (including room and board needed to provide that care) that is given principally for
personal hygiene or for assistance in daily activities and can, according to generally accepted medical standards, be
performed by persons who have no medical training. Examples of Custodial Care are help in walking and getting
out of bed; assistance in bathing, dressing, feeding; or supervision over medication, which could normally be
self-administered.

Dependents mean a Participant’s Spouse and Children.

Disabled-- a physical or mental condition, which in the opinion of a physician satisfactory to the Trustees, prevents
a person from engaging in any regular occupation or employment for remuneration or profit for which contributions
were received by the Plan prior to his/her disability. Notwithstanding, no person shall be deemed to have a
Disability if such incapacity was contracted or incurred while he was engaged in an illegal activity or from service
in the Armed Forces of any country.

Drug Abuse--A condition classified as a mental disorder and described in the International Classification of
Diseases, Tenth Revision, Clinical Modification (ICD-10-CM) or the most recent version, as drug dependence,
abuse, or drug psychosis.

Emergency Medical Condition means a medical condition (including a mental health condition or substance use
disorder) manifesting itself by acute symptoms of sufficient severity (including severe pain) such that a prudent
layperson, who possesses an average knowledge of health and medicine, could reasonably expect that the absence
of immediate medical attention would result in placing the health of the individual (or, with respect to a pregnant
woman, the health of the woman or her unborn child) in serious jeopardy, serious impairment to bodily functions,
or serious dysfunction of any bodily organ or part.

Emergency Services with respect to an Emergency Medical Condition means:
(a) a medical screening examination that is within the capability of the emergency department of a
hospital or of an independent freestanding emergency department, including ancillary services
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routinely available to the emergency department to evaluate such emergency medical condition,
and

(b) medical examination and treatment that are within the capabilities of the staff and facilities available
at such hospital or independent freestanding emergency department as required to Stabilize the
patient (regardless of the department of the hospital in which such items or services are furnished),
and

(c) unless Consent to Out of Network Services is provided to the Plan by the provider or facility, items
and services for which benefits are provided by the Plan that are furnished by a nonparticipating
provider or nonparticipating emergency facility after the Covered Person is Stabilized and as part
of outpatient observation or an inpatient or outpatient stay with respect to the Emergency Medical
Condition which gave rise to the initial Emergency Services.

Employee — an individual on whose behalf Contributions are currently required to be made by an Employer to the
Fund and who is also either: (a) represented by the Union; (b) a full-time employee of the Union or related
organization; or (c) an eligible salaried employee of an Employer. Notwithstanding, a self-employed individual is
not an Employee.

Employer—Those who:
e Have assigned their bargaining rights to an employer association which is a party to a Collective Bargaining
Agreement requiring Contributions to the Fund;
e Are a party to a Collective Bargaining Agreement requiring Contributions to the Fund that is acceptable to
the Trustees; or
e Have executed an Employer Participation Agreement with the Fund requiring Contributions to the Fund
that is acceptable to the Trustees.

Experimental or Investigational Drug, Device, Medical Treatment, or Procedure— A drug, device, medical
treatment, supply, or procedure is Experimental or Investigational:
e If the drug or device cannot be lawfully marketed without approval of the U.S. Food and Drug
Administration and approval for marketing has not been given at the time the drug or device is furnished;
e Ifreliable evidence shows that the drug, device, medical treatment, or procedure is the subject of ongoing
phase I, II, or III clinical trials or is under study to determine maximum tolerated dose, toxicity, safety, or
efficacy as compared with the standard means of treatment or diagnosis; or
e I[freliable evidence shows that the consensus of opinion among experts regarding the drug, device, medical
treatment, or procedure is that further studies or clinical trials are necessary to determine its maximum
tolerated dose, toxicity, safety, or efficacy as compared with the standard means of treatment or diagnosis.

Reliable evidence means only published reports and articles in the authoritative medical and scientific literature;
the written protocol or protocols used by the treating facility or the protocol(s) of another facility studying
substantially the same drug, device, medical treatment, or procedure; or the written informed consent used by the
treating facility, or by another facility studying substantially the same drug, device, medical treatment, or procedure.

Drugs are considered also Experimental if they are not commercially available for purchase or they are not approved
by the Food and Drug Administration for general use.

Fund is the Ohio Carpenters Health Fund, as established by the Agreement and Declaration of Trust of the Ohio
Carpenters Health Fund, as amended from time to time.

Fund Office — means BeneSys, Inc, 700 Tower Drive, Suite 300, Troy, Michigan 48099.
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Health Care Agency — A facility which meets the specifications of Chapter 3701.88 of the Home Ohio Revised
Code, except for the requirement that such Institution be operated within the state of Ohio, and provides nursing
and other services under a plan prescribed and approved in writing by an attending Physician.

Health Care Reform— Those requirements applicable to this Plan under the federal Patient Protection and
Affordable Care Act.

Hospice Facility — A facility which provides care for terminally ill patients.

Hospital — An Institution that meets the specifications of Chapter 3727 of the Ohio Revised Code, except for the
requirement that such Institution be operated within the State of Ohio.

Immediate Family — The Participant and the Participant’s Spouse, Children, parents, stepparents, grandparents,
nieces, nephews, aunts, uncles, cousins, brothers, and sisters by blood, marriage, or adoption.

Incurred—Services rendered by a Provider. All services rendered by the Institutional Provider during an Inpatient
admission prior to termination of coverage are considered to be Incurred on the date of admission.

Inpatient — A Covered Person who receives care as a registered bed patient in a Hospital or Other Facility Provider
where a room and board charge is made.

Institution (Institutional) — A Hospital or Other Facility Provider.

Medically Necessary (or Medical Necessity) — A service, supply, and/or Prescription Drug that is required to
diagnose or treat a medical condition and which is:
e Appropriate with regard to the standards of good medical practice and not Experimental or Investigational;
e Not primarily for convenience of the patient or Provider;
e Medically proven to be effective treatment of the condition; and
e The most appropriate supply or level of service, which is determined pursuant to the applicable standard of
care. When applied to inpatient care, includes a determination that the medical symptoms or condition
requires that the services cannot be safely or adequately provided on an outpatient basis. When applied to
Prescription Drugs, this includes a determination that the Prescription Drug is cost effective compared to
alternative Prescription Drugs that produce comparable effective clinical results.

Medicare--The program of health care for the aged and disabled established by Title XVIII of the Social Security
Act 0of 1965, as amended.

Mental Illness--A condition classified as a mental disorder in the International Classification of Diseases, ninth
Revision, Clinical Modification (ICD-10-CM) or the most recent version, excluding Drug Abuse and Alcoholism.
Mental Illness does not include conditions related to an autistic disease, ADD, ADHD, developmental delay,
learning disabilities, hyperkinetic syndromes, behavioral problems, or intellectual disability (intellectual
developmental disorder)..

Office Visit-- medical visits or consultations in a Physician's office or patient's residence. A Physician's office can
be in a medical/office building, Outpatient department of a Hospital, freestanding clinic facility, or a Hospital based
Outpatient clinic facility.
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Other Facility Provider--The following Institutions which are licensed as required by applicable law, are not used
more than incidentally as offices or clinics for the private practice of a Physician or Other Professional Provider:
e Outpatient surgical facility
Outpatient treatment of Mental Illness.
Dialysis facility
Residential Treatment Facility
Home Health Care Agency
Hospice Facility

Occupational Disease--A disease or sickness arising out of, or in any way resulting from, any work for pay or
profit.

Occupational Injury--An accidental injury arising out of or in the course of any work for pay or profit, or in any
way resulting from such an injury.

Other Professional Provider--Only the following persons or entities which are licensed as required:
e Advanced nurse practitioner (A.N.P.);

Registered nurse anesthetist; and
Urgent Care Provider.

e Ambulance services;

e Dentist;

e Doctor of chiropractic medicine;

e Durable medical equipment or prosthetic appliance vendor;
e Laboratory (must be Medicare Approved) ;

e Licensed independent social workers (L.I.S.W.);

e Licensed practical nurse (L.P.N.);

e Licensed professional clinical counselor;

e Licensed vocational nurse (L.V.N.);

e Mechanotherapist (licensed or certified prior to November 3, 1975);
e Nurse-midwife;

e Occupational therapist;

e Physical therapist;

e Physician assistant;

e Podiatrist;

e Psychologist;

e Registered nurse (R.N.);

L]

[ )

Out-of-Network Rate means: (1) for an item or service furnished in a State that has an All-Payer Model Agreement
under 1115A of the Social Security Act, the amount the State approves under such system; (2) if there is no
applicable All-Payer Model Agreement, an amount determined by a specified by State law where the item or service
is furnished; (3) if neither (1) or (2) apply, the amount agreed upon; (4) if there is no agreement, then the amount
determined by IDR.

Outpatient-- Services or supplies through a Hospital, Other Facility Provider, Physician, or Other Professional
Provider while not confined as an Inpatient.

Participant — An Active Employee or Retiree who is eligible for benefits under the Plan.
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Physician--A person who is licensed and legally authorized to practice medicine.
Plan--The Ohio Carpenters’ Health Fund’s Plan document.
Plan Year means May 1 to the following April 30.

Prescription Drug (Federal Legend Drug) --Any medication that by federal or state law may not be dispensed
without a legally valid prescription and is FDA approved.

Provider--A Hospital, Other Facility Provider, Physician, or Other Professional Provider.

Psychiatric Facility--A facility which is primarily engaged in providing diagnostic services and therapeutic
services for the treatment of Mental Illness on an Outpatient basis.

Psychiatric Hospital--A Hospital primarily engaged in providing treatment of Mental Illness.

Psychologist—an individual licensed as a psychologist having either a doctorate in psychology or a minimum of
five years of clinical experience. In states where there is no licensure law, the Psychologist must be certified by the
appropriate professional body.

Qualifying Payment Amount (QPA) for an item or service means, as of 1/1/22, the median in-network rate for
(a) the same or similar services; (b) furnished in the same or a similar facility; (c¢) by a provider of the same or
similar specialty; and (d) in the same or similar geographic area, adjusted as required by applicable regulations for
inflation and base billing units, if applicable.

Recognized Amount with respect to an item or service furnished by a nonparticipating provider is: (1) for an item
or service furnished in a State that has an All-Payer Model Agreement under 1115A of the Social Security Act, the
amount the State approves under such system; (2) if there is no applicable All-Payer Model Agreement, an amount
determined by a specified by State law where the item or service is furnished; or (3) if neither of the above apply,
the lesser of (a) the amount billed by the provider or facility or (b) the Qualifying Payment Amount (QPA).

Reasonable and Customary (R&C) means the lesser of the actual charge for services and supplies or the usual,
customary, and reasonable charge for the services and supplies charged by most providers providing like services
or supplies in the geographic area where such services are rendered or supplies are furnished. The Plan
Administrator has complete and sole discretionary authority to decide whether a charge is Reasonable and
Customary.

Residential Treatment Facility -- A facility providing Inpatient care for the evaluation and treatment of residents
with psychiatric or chemical dependency disorders, with residential treatment plans supervised by a professional
staff of qualified Physician(s), licensed nurses, counselors, and social workers for the chemical, psychological, and
social needs.

Retiree — an individual who:
(1) applies to the Plan for retiree coverage within 30 days of the last month in which he/she is eligible
in the Plan as an Active Employee;
(2) is receiving a defined benefit pension from a plan affiliated with the United Brotherhood of
Carpenters and Joiners of America;
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3) Was eligible in the Plan as an Active Employee immediately preceding retirement and in the
following time frames immediately preceding retirement:
o for a total of 60 months in the last ten years; and
¢ 9 of the 12 months immediately preceding retirement; and
(4) made no more than 12 full or partial consecutive self-payment to continue Plan coverage in the year
immediately preceding retirement (or 24 months if timely and actively pursuing a Social Security
Disability Award); and
(5) is a member of the Union in good standing (if your coverage under the Plan prior to retirement was
based on Covered Employment as a bargaining unit member, which includes Employees of the
Union who are alumni of the bargaining unit).

Serious and Complex Condition means

(a) in the case of an acute illness, a condition that is serious enough to require specialized medical treatment
to avoid the reasonable possibility of death or permanent harm; or

(b) in the case of a chronic illness or condition, a condition that is life-threatening, degenerative, potentially
disabling, or congenital, and requires specialized medical care over a prolonged period of time.

Skilled Care-- Care that requires the skill, knowledge, or training of a Physician, Registered Nurse, Licensed
Practical Nurse, Physical therapist performing under the supervision of a Physician.

Skilled Nursing Facility--A facility which primarily provides 24-hour Inpatient Skilled Care and related services
to patients requiring convalescent and rehabilitative care. Such care must be provided by either a registered nurse,
licensed practical nurse, or physical therapist performing under the supervision of a Physician.

Spouse — a Participant’s legal spouse, not divorced or legally separated from the Participant.

Stabilized means, with respect to an Emergency Medical Condition, that no material deterioration of the condition
is likely to result from or occur during the transfer of the individual from a facility.

Surgery -- generally accepted operative and other invasive procedures.

Surviving Spouse — The Spouse of a Participant as of the date of the Participant’s death.

Transplant Center--A facility licensed to perform transplants that is part of the Organ Procurement and
Transplantation Network operated under contract with the U.S. Dept. of Health and Human Services by the United
Network for Organ Sharing (UNOS) and is approved by any stop loss carrier with which the Fund has a contract
or policy for stop loss coverage.

Union-- Indiana, Kentucky and Ohio Regional Council of Carpenters, or its constituent Local Unions.

Urgent Care Provider—A provider that performs medical services that require immediate medical attention but
are not Emergencies.
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ARTICLE 2 - ELIGIBILITY RULES

2.1 Eligibility for Employees (Excluding Shop Employees, Union Office Employees, and Non-bargaining

Unit Employees)
(a) Dollar Bank System

(1) The Fund shall maintain a bookkeeping account for each Employee. The account shall be
credited with Contributions received on behalf of each Employee, and the cumulative
amount credited to the account shall be referred to as the Employee’s “Dollar Bank™ or
“Bank.”

(2) The Trustees shall establish a monthly cost of coverage (Cost of Coverage) and a monthly
subsidy amount (Subsidy), to be deducted from an Employee’s Dollar Bank as set forth
below. The Cost of Coverage and Subsidy are determined from time to time in the sole and
exclusive discretion of the Trustees.

3) An Employee has no right or title to any amounts credited to his/her Bank. All amounts in

(b)

(c)

the Bank are at all times Plan assets. The Trustees may at any time and for any reason
terminate the Bank and any credit in any Employee’s Bank at such time will remain a Plan
asset.

Initial Eligibility. Provided a completed application has been provided to the Fund Office, will
begin the first day of the second month following the date an Employee’s Dollar Bank equals one
month’s Cost of Coverage plus three times the Subsidy, in the amounts established under section
2.1(a)(2), above, provided such amount was accumulated in a consecutive 12-month period. Prior
to establishing initial eligibility, the Subsidy will be deducted from Contributions received and the
balance of the Contributions will be credited to the Employee’s Dollar Bank.

Accelerated Initial Eligibility. Notwithstanding 2.1(b), an Employee may accelerate initial

eligibility if he/she:

(D was never previously covered by the Plan;

(2) immediately prior to entering Covered Employment was working for a non-contributing
employer;

3) within the immediate 30 days prior to entering Covered Employment, had comprehensive
medical coverage meeting the minimum value standard of the Affordable Care Act (Other
Coverage) as an employee (not as a dependent), and provides written proof Other Coverage
satisfactory to the Trustees; and

4) is engaged in Covered Employment as of the date he/she provides a completed application

for coverage to the Fund Office.

If the above requirements are met, an Employee will be eligible for benefits the first of the month
following 30 days after the Employee entered Covered Employment, provided a completed
application for coverage is received within 59 days of the termination of his/her Other Coverage.

8

In the event of any inconsistency between the terms of the Plan and this SPD, the terms of the Plan control.



(d) Continuing Eligibility

1 Crediting Contributions. The Dollar Bank is credited with Contributions received as

follows:
Work in the For which Contributions | Are credited towards
month of: are received in: eligibility for:*
January February April
February March May
March April June
April May July
May June August
June July September
July August October
August September November
September October December
October November January
November December February
December January March
*Eligibility Months

Special Rule for Apprentices: Effective with hours for the work month of January 2019,
for any work month during which an Apprentice attends school required by a training
program in which he/she is indentured and that is affiliated with the United Brotherhood of
Carpenters and Joiners of America, his/her Bank shall be credited with an amount equal to
the Cost of Coverage minus the total Contributions actually received for such month, but
not to exceed the number of hours in school attendance times the current contribution rate
for such apprentice.

) Deductions from Dollar Bank to Maintain Coverage

(a) When monthly Contributions equal or exceed the sum of the Cost of Coverage and
the Subsidy, this sum will be deducted for monthly eligibility. For example, if the
Cost of Coverage is $890, the Subsidy is $200, and monthly Contributions are
$1,090, $1,090 will be deducted.

(b) When monthly Contributions are less than the sum of the Cost of Coverage and the
Subsidy but greater than the Cost of Coverage, an amount equal to the monthly
Contributions will be deducted for monthly eligibility. For example, if the Cost of
Coverage is $890, the Subsidy is $200, and monthly Contributions are $950, $950
will be deducted.

() When monthly Contributions are equal or less than the Cost of Coverage, the Cost
of Coverage will be deducted for monthly eligibility. For example, if the Cost of
Coverage is $890, the Subsidy is $200, and monthly Contributions are $850, $890
will be deducted. This will continue until the balance in the Dollar Bank is less than
the Cost of Coverage.
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3) Self-Payments

e  When the balance in the Dollar Bank is less than the Cost of Coverage, an Employee
may self-pay to maintain coverage.

e The monthly self-pay equals the Cost of Coverage less any amount remaining in the
Dollar Bank. Where the self-pay equals the Cost of Coverage, it is a “full self-payment.”

e Full self-payments can be made for a maximum of 12 months. However, full self-
payments are permitted for up to 24 months where the Employee is actively pursuing a
Social Security Disability Award (SSD), provided the participant made application for
SSD within 12 months of the onset of the Disability. After the 12- or 24- month period
for self-payments is exhausted, the Employee will be offered COBRA if eligibility has
not been re-established under the Initial Eligibility rules.

e Payments must be received by the Fund Office by the 11™ of the month, or postmarked
by the 8" of the month, for the month the self-payment is due (e.g., for April eligibility,
the self-payment must be received by April 11" or postmarked by April 8. Failure to
timely remit self-payments will result in termination of coverage retroactive to the first
of the month for which self-payment is due and COBRA will be offered. Late self-
payments to reinstate eligibility are not allowed.

e If an Employee fails to make a timely self-payment and loses eligibility, the monthly
Subsidy will continue to be deducted from any balance remaining in his/her Dollar Bank
until the Bank is depleted or the Employee re-establishes eligibility.

“) Dollar Bank in Excess of Three Months’ Eligibility. When the balance in an Active
Employee’s Bank exceeds three times the (Cost of Coverage + Subsidy), such excess may
be used for unreimbursed medical expenses as set forth in Article 5.

(e) Temporarily Disabled Employees. Effective the first day of an injury or the eighth of an illness,
an Active Employee’s Dollar Bank will be credited on each business day per week (Monday —
Friday), an amount established in the sole discretion of the Trustees from time to time, up to a
maximum of 26 weeks where the Employee:

(1) is temporarily Disabled, as supported by the statement of a Physician regularly treating the
Active Employee confirming the Disability;
(2) is not Retired and is represented by the Union at the time the Disability was incurred, the
date of application for benefits under (4), below, and remains represented by the Union,
3) is receiving Weekly Disability benefits from this Fund, or is entitled to benefits under
Workers' Compensation or occupational disease law; and
4) submits a written application to the Fund Office for such credits within 6 months after the
Disability starts. The 6-month limitation may be extended only if:
(1) the Disability is due to an on the job injury, and
(i1) the Participant returned to work following the injury, but due to a deterioration in
his/her condition was unable to continue and has not returned to work again prior
to the date of application, and
(iii))  the Participant presents proof, acceptable in the sole discretion of the Trustees, that
his initial injury was misdiagnosed, leading to prolonged treatment, and
(v) the Participant did not at any time prior to the application receive credits under this
section for such injury.
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2.2

2.3

2.3A.

®

If the above conditions are met, the application will be timely if submitted within 12 months
of the last hour of work for which Contributions were received on behalf of such Participant.

Notwithstanding, the Trustees may require that an Active Employee submit to an examination by a
physician designated by the Fund prior to or during the receipt of such credit.

Reinstatement of Eligibility. In the event that the eligibility is terminated, an Employee may
reinstate eligibility by satisfying the Initial Eligibility provisions in Section 2.1(b).

Eligibility for Non-Bargaining Unit Employees

(2)

(©)

(d)
(e)

Subject to approval of the Trustees, an Employer may provide coverage under this Plan to its Non-

Bargaining Unit Employees (NBU), provided:

(1) The Trustees enter into a participation agreement with the Employer for NBU coverage

(Participation Agreement);

(i1) Employer has been a contributing Employer for at least 12 months prior to making
application to cover its NBU;

(iii)  On average for each 12-month period a Participation Agreement is in effect, at least 50%
of the Employer’s employees are individuals for whom Contributions are required under
the CBA;

(iv)  The Employer covers all NBU who are working at least 24 hours a week for at least single
coverage (no later than the first of the month following one month of employment), and is
not allowed to cover those working less than 24 hours a week; and

v) The Employer timely pays the monthly premium for coverage at the time and in the amount
established in the sole and exclusive discretion of the Trustees. Premiums are due prior to
the month of coverage. Coverage terminates in the event premiums are not timely remitted.

NBU are eligible for all benefits provided by the Fund with the exception of weekly disability

benefits, retiree coverage, life insurance, and the MRA (as they do not have Banks).

In no event will NBU participation exceed 10% of the total participation.

Notwithstanding this section 2.1, Union Employees who are alumni of the bargaining unit are

covered under Section 2.1 and entitled to all benefits provided by the Fund.

Eligibility for Union Employees

(a)

Union Office Employees. Union Office Employees will be eligible for coverage the first of the
month following the month in which the Fund receives a monthly payment for coverage, in an
amount determined by the Trustees, which may be changed by the Trustees from time to time in
their sole discretion. Eligibility shall terminate as the first of the month for which such payment is
not received. Union Office Employees do not have Banks and therefore are not eligible for the
MRA.

Eligibility for Shop Employees

(@)

Dollar Bank System

(1) The Fund shall maintain a bookkeeping account for each Employee. The account shall be
credited with Contributions received on behalf of each Employee, and the cumulative
amount credited to the account shall be referred to as the Employee’s “Dollar Bank” or
“Bank.” Shop Employees have Banks, but no MRA.
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On a one-time basis, the Bank will be credited with the amount any Shop Employee had in
his/her Bank as of 12/31/19, which was not used for coverage months prior to January 2020.

(2) The Trustees shall establish a monthly cost of coverage (Cost of Coverage) and a monthly
subsidy amount (Subsidy), to be deducted from an Employee’s Dollar Bank as set forth
below. The Cost of Coverage and Subsidy are determined from time to time in the sole and
exclusive discretion of the Trustees.

3) An Employee has no right or title to any amounts credited to his/her Bank. All amounts in
the Bank are at all times Plan assets. The Trustees may at any time and for any reason
terminate the Bank and any credit in any Employee’s Bank at such time will remain a Plan
asset.

(b) Eligibility. Shop Employees will be eligible for coverage the first of the second month following
the month in which the Fund receives contributions equal to one month’s cost of coverage. Cost of
coverage is an amount determined by the Trustees based on the coverage option selected, which
may be changed by the Trustees from time to time in their sole discretion.

(©) Banks
1) Crediting Contributions. The Dollar Bank is credited with Contributions received as
follows:
Work in the For which Contributions | Are credited towards
month of: are received in: eligibility for:*
January February April
February March May
March April June
April May July
May June August
June July September
July August October
August September November
September October December
October November January
November December February
December January March
*Eligibility Months
2) Elections and Deductions from Dollar Bank to Maintain Coverage

(1) Shop Employees may elect single or family coverage under the Shop Employees
Plan or coverage under the Active Employees and Non-Medicare Retirees Plan
under Section 3.2(a). Shop Employees will have the opportunity to make such
elections one-time per calendar year during the open enrollment month of December
for coverage for the following year. Cost of coverage per month for the Shop Plan
is single $450 and family $750, or a shop employee can elect Full Plan coverage,
family or single, for $950. A Shop Employee may only switch coverage options
during a calendar year if the Shop Employee acquires a new Dependent as a result
of marriage, birth, adoption, or placement for adoption and the request to change an
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election is made within 60 days of such. If the request to change an election is timely
received, coverage will be retroactive to the date of such event. If the request to
change an election is not timely received, coverage will be effective the first day of
the first month following the requested change. In addition, once per calendar year,
a Shop Employee covered under the Active Employees and Non-Medicare Retirees
Plan may elect to move to the Shop Employees Plan.

(i1) When monthly Contributions equal or exceed the sum of the cost of coverage and
the subsidy, this sum will be deducted for monthly eligibility. The subsidy is
currently $100. Therefore, for example, if the cost of coverage is $750, and monthly
Contributions are $1,000, $850 will be deducted and $150 will be credited to the
Bank.

(iii)  When monthly Contributions are less than the sum of the cost of coverage and the
subsidy but greater than the cost of coverage, an amount equal to the monthly
Contributions will be deducted for monthly eligibility. For example, if the Cost of
Coverage is $750, the subsidy is $100, and monthly contributions are $800, $800
will be deducted.

(iv)  When monthly Contributions are equal or less than the cost of coverage, the cost of
coverage will be deducted for monthly eligibility. For example, if the Cost of
Coverage is $750, the subsidy is $100, and monthly Contributions are $700, $750
will be deducted. This will continue until the balance in the Bank is less than the
cost of coverage.

A3) Self-Payments

When the balance in the Dollar Bank is less than the Cost of Coverage, an Employee may
self-pay to maintain coverage.

The monthly self-pay equals the Cost of Coverage less any amount remaining in the Dollar
Bank. Where the self-pay equals the Cost of Coverage, it is a “full self-payment.”

Full self-payments can be made for a maximum of 12 months. However, full self-payments
are permitted for up to 24 months where the Employee is actively pursuing a Social Security
Disability Award (SSD), provided the participant made application for SSD within 12
months of the onset of the Disability. After the 12- or 24- month period for self-payments
is exhausted, the Employee will be offered COBRA if eligibility has not been re-established
under the Initial Eligibility rules.

Payments must be received by the Fund Office by the 11™ of the month, or postmarked by
the 8™ of the month, for the month the self-payment is due (e.g. for April eligibility, the
self-payment must be received by April 11" or postmarked by April 8. Failure to timely
remit self-payments will result in termination of coverage retroactive to the first of the
month for which self-payment is due and COBRA will be offered. Late self-payments to
reinstate eligibility are not allowed.

If an Employee fails to make a timely self-payment and loses eligibility, the monthly
Subsidy will continue to be deducted from any balance remaining in his/her Dollar Bank
until the Bank is depleted or the Employee re-establishes eligibility.

lth

(d) Temporarily Disabled Employees. Effective the first day of an injury or the eighth of an illness,
an Active Employee’s Dollar Bank will be credited on each business day per week (Monday —
Friday), an amount established in the sole discretion of the Trustees from time to time, up to a
maximum of 26 weeks where the Employee:
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(e)

(1) is temporarily Disabled, as supported by the statement of a Physician regularly treating the
Active Employee confirming the Disability;

(2) is not Retired and is represented by the Union at the time the Disability was incurred, the
date of application for benefits under (4), below, and remains represented by the Union,

3) is receiving Weekly Disability benefits from this Fund, or is entitled to benefits under
Workers' Compensation or occupational disease law; and

(4) submits a written application to the Fund Office for such credits within 6 months after the
Disability starts.

Notwithstanding, the Trustees may require that an Active Employee submit to an examination by a
physician designated by the Fund prior to or during the receipt of such credit.

Reinstatement of Eligibility. In the event that the eligibility is terminated, an Employee may
reinstate eligibility by satisfying the Initial Eligibility provisions in Section 2.3A(b).

24 Eligibility for Retirees. Retirees will be offered a choice between COBRA coverage, which is of limited
duration, and Retiree coverage, as set forth below.

(b)

()

Conditions of Coverage. To be eligible, an individual must meet the definition of Retiree and
remit self-payments to maintain coverage at the time and in the amount established in the sole
discretion of the Trustees from time to time. Self-payments must be:

e received by the Fund Office by the 5™ of the month, or postmarked by the 2™ of the month,
for which the self-payment is due (e.g., for April eligibility, the self-payment must be
received by April 5 or postmarked by April 2"%);

e made by check, money order, cashier’s check, or remitted directly from a pension fund by
a legally permissible assignment of benefits;

e made from the date Employee coverage terminated; and

e continue on an uninterrupted basis.

Failure to make self-payments in the amount and within the time frame specified will result in a
permanent loss of coverage. If a Retiree declines to elect Retiree coverage when first offered, he/she
cannot elect such coverage at a later date. If Retiree coverage lapses or is terminated, it cannot be
reinstated. No Retiree coverage is available to Union Office Employees or Shop Employees.
Return to Work. If a Retiree returns to work, he must notify the Fund Office. Contributions
received on behalf of a Retiree will be credited to his/her MRA, less the cost of the Subsidy.
Notwithstanding, if a Retiree ceases drawing a pension benefit and informs the Fund Office that
he/she desires to re-establish eligibility as an Active Employee, such Contributions will be credited
per Section 2.1.

2.5 Dependent Eligibility

()

Effective Date of Eligibility and Enrollment. Subject to the terms of this Plan, Dependents are
eligible for benefits when the Participant of whom they are dependent is eligible. A completed
enrollment form for Dependents must be received by the Fund Office within 30 days of an
Employee’s initial eligibility, in which case the Dependents are eligible as of the effective date of
the Employee’s eligibility. If not received within these 30 days, Dependents will be eligible the first
of the month after a completed enrollment form is received (i.e. coverage will not be retroactively
reinstated). An Active Employee must provide a completed enrollment form to the Fund Office for
a new Dependent within 60 days of marriage, birth, adoption, etc., in which case coverage will be
retroactive to date of such event. If not received within these 60 days, new Dependents will be
eligible the first of the month after a completed enrollment form is received (i.e. coverage will not
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be retroactively reinstated). Retirees may add Dependents to coverage after the date of their
retirement on the same terms and conditions as Active Employees.

Notwithstanding the above, the Plan will disregard the period from March 1, 2020, until the earlier
of: (1) 1 year from the date a Participant or Beneficiary become eligible for an extended deadline
or (2) 60 days after the announced end of the National Emergency or such other date announced by
the applicable federal agency (the Outbreak Period) for all participants and dependents in
determining the election periods above.

(b) Coverage Following the Death of a Participant

1 Surviving Spouse. The Surviving Spouse shall continue eligibility through the end of the
month in which the Participant died, and thereafter may continue coverage via monthly self-
payments established in the sole discretion of the Trustees from time to time. The Surviving
Spouse may continue coverage via self-payments for 36 months following the Participant’s
death, to run concurrently with COBRA continuation coverage if applicable. The Surviving
Spouse may use any amounts remaining in the Participant’s Dollar Bank Account for such
self-payments. Notwithstanding, a Surviving Spouse of a Retiree receiving a monthly
benefit from a defined benefit pension plan affiliated with the United Brotherhood of
Carpenters and Joiners of America may continue self-payments to maintain coverage for so
long as he/she is receiving such benefit.

Notwithstanding the above, coverage for a Surviving Spouse will terminate the first of the
month following the date he/she remarries. It is the Surviving Spouse’s responsibility to
inform the Fund Office of remarriage and failure to do so is a fraud upon the Fund.

?2) Dependent Children. Children of a deceased Participant and a Surviving Spouse who were
covered by the Fund at the time of the Participant’s death will continue until the earlier of
the date they no longer meet the definition of a Child or the date the Surviving Spouse’s
coverage terminates. Children of a deceased Participant who were covered by the Fund at
the time of the Participant’s death who are not Children of the Surviving Spouse may
continue coverage via self-payment if an election is made for the continuation of coverage:
(1) by any individual with a familial, or established caretaking, relationship with the
deceased Participant’s Children who assumes responsibility to make the required self-
payments for continued coverage, or (2) by an adult Child of the deceased Participant who
assumes responsibility on his or her own behalf to make the required self-payments for
continued coverage.

3) Surviving Spouses and Children of Shop Employees, Sections (1) and (2), above, do not
apply to Surviving Spouses and Children of Shop Employees, who will be offered COBRA
coverage as required by law upon the death of the participant.

2.6 Termination of Coverage
(a) Participant. Notwithstanding any term of the Plan to the contrary, all coverage terminates on the
earliest of the following:
e The last day of the month the Participant maintains eligibility via the Dollar Bank or self-
payments;
e The last day of the month a Participant begins active duty in the armed forces;

15

In the event of any inconsistency between the terms of the Plan and this SPD, the terms of the Plan control.



3.1

e The date a Participant becomes employed by an employer who does not contribute to any fund
sponsored by a Regional Council or Local Union of the United Brotherhood of Carpenters and
Joiners of America and who employs individuals in a trade or craft covered by a CBA;

e The date a Participant remains employed by an employer who no longer contributes to any fund
sponsored by a Regional Council or Local Union of the United Brotherhood of Carpenters and
Joiners of America and who employs individuals in a trade or craft covered by a CBA;

e The date an Active Employee ceases Covered Employment and is not on the Union’s out-of-
work list; or

e The date the Plan terminates.

(b) Dependent. Unless otherwise set forth in this Plan, Dependent coverage will terminate on the
earliest of the following:
e The Participant’s coverage terminates;
e The end of the month in which a Dependent Child no longer meets the definition of Child;
e The date a Dependent becomes a Participant under this Plan (in which case coverage will
continue as a Participant and not as a Dependent);
e The date a Dependent begins full-time active duty in the armed forces; or
e The day that class of coverage is terminated.

ARTICLE 3 - MEDICAL AND PRESCRIPTION DRUG BENEFITS FOR ACTIVES AND NON-

MEDICARE RETIREES AND DEPENDENTS
Medical Network

The Fund has contracted with Anthem Blue Cross and Blue Shield (Anthem), a preferred provider network.
A list of participating physicians and facilities, known as in-network providers, is available at the Plan
Office free of charge. Covered Persons are encouraged to use in-network providers to save money for
themselves and the Plan, but can choose treatment from an out-of-network provider and pay greater out of

pocket expenses. Out of Network services will be reimbursed based on Reasonable and Customary charges
(R&O).

Services Provided by Nonparticipating Provider at Participating Facility: Notwithstanding any term
of the Plan to the contrary, where covered nonemergency items or services are provided by nonparticipating
providers at participating facilities, in the absence of Consent to Out of Network Services, the Plan will:

(a) not impose a cost sharing requirement greater than the requirement that would apply if the items or
services were provided by a participating provider;

(b)  calculate cost-sharing as if the total amount that would have been charged for the items or services
by a participating provider were equal to the Recognized Amount for such services; and

(c)  apply any cost-sharing payments with respect to such items and services toward any in-network
deductible or in-network out-of-pocket maximums the same as if the services were received in-
network.

Continuing Care Patient: If a covered person is a Continuing Care Patient of a provider or facility that
terminates its participating provider status with the Plan as a result of: (a) termination of its contractual
relationship as a participating provider (not including termination of the contract for failure to meet quality
standards or fraud), or (b) termination of benefits under the Plan due to a change in the terms of the
participation of the provider or facility in the network, the Plan will:
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(a) notify each Continuing Care Patient on a timely basis of such termination and such individual’s
right to elect continued transitional care from such provider or facility as set forth in c), below;

(b) provide such individual with an opportunity to notify the Plan of the individual’s need for
transitional care; and

() allow such individual to elect to continue to benefits provided under the Plan under the same terms
and conditions as would have applied to the individual as a Continuing Care Patient had such
termination not occurred, during the period beginning on the date on which the notice under a),
above, is provided and ending on the earlier 90 days or the date on which such individual is no
longer a Continuing Care Patient with respect to such provider or facility.

3.2 Medical Benefits, Exclusions, and Other Limitations

(a) Chart of Benefits. Subject to the exclusions and limitations set forth in Section 3.2(b)-(d), the
following benefits are provided by the Plan:

Active Employees and Non-Medicare Shop Employees
Retirees (other than Shop Employees)

Medical Benefits In-Network Out-Of Network In-Network Out-Of-Network
Annual $500/person $1,000/person $1,750/person $3,500/person
Deductibles $1,000/family $2,000/family $3,500/family $7,000/family
-In/Out DO NOT
Satisfy each other
-Common accident
deductible applies
Annual Out of $3,500/person $ 7,350/person $10,000/person
Pocket Co- $7,000/family No out-of-pocket | § 14,700/family $20,000/family
Insurance, limit for out of
Deductible, and network expenses
Co-Payment
Maximums
-In/Out DO NOT
Satisfy each other

Actives and Non-Medicare Retirees
(Including Shop Employees)
Medical Benefits | In-Network | Out-Of-Network
Inpatient Hospital Precertification required.
See § 3.2(c), below.

Facility - Inpatient Hospital (Semi-private room; | 75% after deductible | 55% R&C after deductible
private room only when Medically Necessary)

Birthing Center/Ambulatory Surgery Center 75% after deductible | 55% R&C after deductible

Surgery 75% after deductible | 55% R&C after deductible
-Two or more surgeries through same opening during
one operation: coverage provided only for the most
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Actives and Non-Medicare Retirees
(Including Shop Employees)

complex procedure (but if such surgeries are
mutually exclusive, coverage will be provided for
each).

-Two or more surgical procedures performed through
different openings during one operation: coverage
provided for the most complex procedure for the
amount payable by the Plan as if it was the sole
procedure, and coverage provided for the secondary
procedures for half the amount payable by the Plan as
if each was the sole procedure.

-Multiple foot surgeries on same foot during one
operation: coverage provided for the most complex
procedure up to the amount payable by the Plan as if
it were the sole procedure, coverage provided for the
two next most complex procedures for half the
amount payable by the Plan as if each was the sole
procedure, and for additional procedures coverage
one-fourth the amount payable by the Plan if each
were the sole procedure.

-Will cover second opinion for necessity of surgery,
and third opinion only if first and second disagree.

Anesthesia 75% after deductible | 55% R&C after deductible
Certified registered nurse anesthetist 75% after deductible | 55% R&C after deductible
Assistant Surgeon 75% after deductible | 55% R&C after deductible
In-Hospital Consultations 75% after deductible | 55% R&C after deductible

Diagnostic Labs and Services (radiology, ultrasound, | 75% after deductible | 55% R&C after deductible
nuclear medicine, lab, pathology, EKG, EEG, MRI,
and other electronic diagnostic medical procedures)

Labs 75% after deductible | 55% R&C after deductible
Respiratory Therapy 75% after deductible | 55% R&C after deductible
Kidney Dialysis 75% after deductible | 55% R&C after deductible

Maternity Care/Birthing Center (including midwife) | 75% after deductible | 55% R&C after deductible
Special Notice Regarding Maternity Benefits:
Group health plans and health insurance issuers
generally may not, under federal law, restrict benefits
or require authorization for any hospital length of
stay in connection with childbirth for the mother or
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Actives and Non-Medicare Retirees
(Including Shop Employees)

newborn child to less than 48 hours following a
vaginal delivery, or less than 96 hours following a
cesarean section. However, federal law generally
does not prohibit the mother’s or newborn’s attending
provider, after consulting with the mother, from
discharging the mother or her newborn earlier than 48
hours (or 96 hours, as applicable). Where an earlier
discharge is not against medical advice, a home or
office visit for education, physical and home
assessment, feeding, and routine tests not completed
due to early discharge is covered if conducted by a
Physician or nurse within 72 hours of discharge.

Organ Transplant Benefits- Precertification | 75% after deductible | 55% R&C after deductible
Required and other restrictions apply See § 3.2(¢).

QOutpatient Care

Surgery 75% after deductible | 55% R&C after deductible

-Will cover second opinion for necessity of surgery,
and third opinion only if first and second disagree.

Diagnostic Labs and Services (radiology, x-ray,
ultrasound, nuclear medicine, lab, pathology, EKG,
EEG, MRI, and other electronic diagnostic medical
procedures)

75% after deductible

55% R&C after deductible

Emergency Care for
Condition

an Emergency Medical

75% after $250 copay
$250  waived if
admitted to hospital,
or if visit was due to
an accidental or life-
threatening event

75%* of the Recognized Amount,
after $250 copayment (in-network
out of pocket maximums apply
and out of network co-insurance
and copayment for Emergency

Services count towards in-
network out of  pocket
maximums).

$250 waived if admitted to
hospital, or if visit was due to an
accidental or life-threatening
event

Occupational/Physical/Speech Restorative Therapy -
Limited combined 70 visits per year

75% after deductible

55% R&C after deductible

Respiratory Therapy 75% after deductible | 55% R&C after deductible

Cardiac Rehabilitation 75% after deductible | 55% R&C after deductible

Radiation and Chemotherapy 75% after deductible | 55% R&C after deductible

Hemodialysis 75% after deductible | 55% R&C after deductible
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Actives and Non-Medicare Retirees
(Including Shop Employees)

Acute Kidney Dialysis 75% after deductible | 55% R&C after deductible
Second surgical opinion 75% after deductible | 55% R&C after deductible
Hyperbaric Therapy -only if provided by Hospital 75% after deductible | 55% R&C after deductible
Mental Health/Substance Abuse

Inpatient Hospital Care 75% after deductible | 55% R&C after deductible
-Precertification Required, see § 3.2(c).

-Includes counseling for Covered Persons who are

family members

Inpatient Residential Treatment Facility 75% after deductible | No coverage

60-day limit per year
-Precertification Required, see § 3.2(c).

Outpatient

75% after deductible

55% R&C after deductible

Physician’s Office/Urgent Care/On-Line

All services received during one visit billed separately, and accordingly have separate cost sharing requirements.

LiveHealth On-Line — see § 3.2(e) below

100%

No coverage

Physician Office Visit [llness/Injury

100% after $20 co-
pay

55% R&C after deductible

Specialists & Consultations

100% after $40 co-
pay

55% R&C after deductible

Pre/Post Natal Care that is not preventive care

80%7* after deductible
*After 1/1/19: 75%

55% R&C after deductible

Allergy Testing/Injections 75% after deductible | 55% R&C after deductible
Diagnostic Lab/X-Ray 75% after deductible | 55% R&C after deductible
Surgery 75% after deductible | 55% R&C after deductible
Urgent Care 75% after deductible | 55% R&C after deductible

Preventive Care

The following, and other required preventive services, are covered only to the

extent required under federal law.

Physical/GYN/Routine PAP/Mammograms — 100% Not covered
Adult
Standard Pre- and Post-natal visits 100% Not covered
Gestational Diabetes Screening (24-48 weeks | 100% Not covered
pregnant)
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Actives and Non-Medicare Retirees
(Including Shop Employees)

Prostate/Immunizations (limited to 1 per calendar | 100% Not covered
year)

HPV DNA Testing (once every 3 years/women 30 & | 100% Not covered
older)

Annual STI Counseling; HIV  Screening & | 100% Not covered
Counseling

Domestic Violence Screening & Counseling 100% Not covered
Contraceptive Counseling Breastfeeding Support & | 100% Not covered
Counseling (with birth of child)

Children’s Physicals 100% Not covered
(up to age 21)

Obesity Services, if required to be covered as 100% Not covered
preventive services under federal law

Well Baby Care (up to age 12 months, including 100% Not covered
immunizations)

Immunizations for children and adults as required by | 100% 55% after deductible

Health Care Reform and recommended by the
Advisory Committee on Immunization Practices, as
appropriate based on age and population.1

Smoking Cessation 100% Not covered
Colon/rectal screening 100% Not covered
Any other required preventive care coverage under | 100% Not covered
the Affordable Care Act

Other Providers

Chiropractors — Limit 25 visits annually (office | 75% after deductible | 55% R&C after deductible
visits, manipulations, modalities, x-rays). Braces or
molds in conjunction with chiropractic care not
covered.

Other Services

Skilled Nursing Facility 75% after deductible | No coverage
60-day limit per year - Precertification required,
see Section 3.2(c).

Private Duty Nursing — 90 visits per year 75% after deductible | 55% R&C after deductible
Home Health Care — limit 40 visits per year 75% after deductible | 55% R&C after deductible
Home Infusion Therapy 75% after deductible | 55% R&C after deductible
Hospice Care 75% after deductible | 55% R&C after deductible

-must be provided through a freestanding Hospice
Facility or a hospice program sponsored by a

1 The Plan also covers the following immunizations to the extent not required by federal law: shingles per CDC
recommendations (or for those over 50 if established medical necessity for deviating from guidelines), rabies, and
pneumonia.
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Actives and Non-Medicare Retirees
(Including Shop Employees)

Hospital or Home Health Care Agency. Hospice
services may be received in a private residence.

Durable Medical Equipment 75% after deductible | 55% R&C after deductible

(including rental fees not to exceed purchase price)

Prosthetics 75% after deductible | 55% R&C after deductible

-purchase, fitting, adjustments, repairs and

replacements of prosthetic devices, including

necessary supplies, that replace all or part of a

missing body organ or limb and its adjoining tissues;

or replace all or part of the function of a permanently

useless or malfunctioning body organ or limb.

Medical Supplies 75% after deductible | 55% R&C after deductible

-Must serve a specific therapeutic purpose such as

needles, oxygen, syringes, and surgical dressings and

other similar items and be provided per physician

orders.

Ambulance 75% after deductible | Ground ambulance 55% R&C
after deductible

-To and from the Hospital for a covered inpatient

admission or initial treatment of an Emergency Air ambulance: 75% of lesser of

Medical Condition provided by a Hospital or a billed charges or the Qualified

government-certified ambulance service. Payment Amount, after
deductible (in-network deductible
and in-network out-of-pocket
maximums apply and out of
network co-insurance and
deductible for air ambulance
counts towards in-network out of
pocket maximums).

Abortion (therapeutic and elective — elective | 75% after deductible | 55% R&C after deductible

exception to medical necessity requirement)

Sterilization 75% after deductible | 55% R&C after deductible

-Medical Necessity not required

Sterilization reversal if medically necessary to treat | 75% after deductible | 55% R&C after deductible

condition other than infertility

Injections 75% after deductible | 55% R&C after deductible

-Prescription Drugs and biologicals that cannot be

self-administered and are furnished as part of a

Physician's professional service, such as antibiotics

and joint injections.

Coronavirus/COVID-19

COVID-19 testing ordered by a health care provider | 100% of the | 100% of the lesser of the cash

as required by law

negotiated rate that
was in effect before

price listed by the provider on a
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Actives and Non-Medicare Retirees
(Including Shop Employees)

the public health | public internet website or a
emergency was | negotiated amount
declared

As required by law, provider fee, facility fee, or 100% of the | 100% of the lesser of the cash

items and services furnished to an individual during
a health care provider visit arising from a visit

negotiated rate that
was in effect before

price listed by the provider on a
public internet website or a

which results in order for COVID-19 testing to the | the public health | negotiated amount
extent that such items/services relate to the emergency was

furnishing or administration of the test or evaluation | declared

of the individual for purposes of determining need

for testing.

Treatment for COVID-19 (this does not include | 100% 100% R&C

Long- or Post-COVID-19)

OTC COVID-19 Testing — FDA approved tests
purchased on or after January 15, 2022, for personal
use (e.g., not for employment purposes or resale)

Maximum 8 tests per 30 day period per covered
person

Note: OTC COVID-19 tests covered via Pharmacy
Benefit Manager.

100% coverage at
retail and via direct to
consumer shipping
options provided by
Pharmacy Benefit
Manager

Until in-network options in place,
reimburse 100% full price of test.
On or after implementation of in-
network options, reimbursement
per test limited to lower of $12 or
the actual price

(b)

Exclusions and Limitations. In addition to other restrictions to coverage set forth in this Plan, the

Fund will not provide coverage, under this Article 3 or any other provision of this Plan, for any
service, items, condition, or expenditure:

Not prescribed by or performed under the direction of a Physician or Other Professional

For which the Covered Person has no legal obligation to pay in the absence of this or like
Received from a facility maintained by or on behalf of an employer, mutual benefit

Received from a member of the Covered Person’s Immediate Family or a person who

Sustained while participating in a felonious criminal activity (not as an innocent victim);

(1) Not Medically Necessary;
()
Provider;
3) Not performed or provided within the scope of the Provider's license;
(4) That is Experimental or Investigational;
(5) Provided by a governmental unit or agency;
(6) Arising from war, whether or not a declared war.
(7
coverage;
®)
association, labor union, trust, or similar person or group;
9)
usually lives in the Covered Person’s home;
(10)  Incurred after eligibility terminates or before eligibility begins;
(11
(12)  For the following:
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(13)
(14)

(15)
(16)

(17)
(18)
(19)
(20)

@2y

(22)
(23)

(24)

(25)
(26)

27
(28)

(29)

(30)
€2))

i. Examinations required by an insurance company to obtain insurance, a
governmental agency, or an employer or prospective employer;

ii. Premarital examinations;

iil.  Screening examinations (such as employment related exams), or

iv. X-ray examinations made without film.
Arising in the course of employment, if whole or partial benefits or compensation could be
available under the laws of any governmental unit, regardless of whether a claim is filed.
Covered by Medicare for the Covered Person, or would have been covered by Medicare if
the Covered Person had timely applied for and obtained Medicare coverage when eligible
to do so;
Received in a military facility, including a Veterans Administration facility, for a condition
related to military service;
Cosmetic surgery, including surgery to correct a deformity or birth defect for psychological
reasons where there is no functional impairment, and cosmetic surgery following weight
loss. Any repairs, revisions, or modifications of excluded cosmetic surgery are also
excluded. This exclusion will not preclude coverage for: (a) reconstructive surgery
following a mastectomy, including coverage for reconstructive surgery performed on a non-
diseased breast to establish symmetry as well as coverage for prostheses and physical
complications in all stages of mastectomy, including lymphedemas; and (b) surgery to
correct functional or physiological impairment which was caused by disease, trauma, birth
defects, growth defects, or prior therapeutic processes);
Any care, services, or items, related to a cosmetic surgery which was or would be excluded
under (16), above, or any other cosmetic item or procedure;
For a stand-by anesthesiologist, unless associated with coronary angioplasty surgery.
For the removal of tattoos;
For dietary and/or nutritional guidance or training, except as otherwise specifically provided
for by this Plan;
For educational, vocational, or training purposes, except as otherwise specifically provided
for by this Plan;
For topical anesthetics;
Arch supports and other routine foot care; corrective shoes, except with accompanying
orthopedic braces; foot support devices or services only to improve comfort or appearance,
including but not limited to, care for flat feet, subluxations, corns, bunions (except capsular
and bone surgery), calluses, and toenails; notwithstanding orthotics will be covered with an
accompanying prescription once every 12 months.
Weight loss drugs, programs, or services, except as otherwise specifically provided for by
this Plan;
Dietary supplements, food, vitamins, and any care which is primarily dieting or exercise;
Weight loss surgery and any repairs, revisions, or modifications of such surgery, including
weight loss device removal;
Marital counseling;
Treatment of erectile dysfunction or other sexual problems not caused by a specific Illness
or Injury;
Transsexual or transgender surgery or any treatment leading to or in connection with
transsexual or transgender surgery;
For Contraceptives, except as specified;
For reverse sterilization, unless medically necessary to treat condition other than infertility;
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(32)

(33)
(34)

(35)
(36)

(37)
(38)

(39)
(40)
(41)
(42)

(43)
(44)

(45)

(46)
47

(48)
(49)

(50)

C2))

(52)
(53)
(54)

Artificial insemination, in vitro fertilization, embryo transfer procedures, or other
procedures related to the treatment of infertility (Fund will cover procedures related to
diagnosis of infertility);

Related to any surrogate parent services;

Expenses in connection with dental work, dentures, or dental appliances, except: (1) for
treatment made necessary by an accident and rendered by a physician or a legally licensed
dentist within 90 days of such accident, or (2) in the event dental procedures are required to
prevent complications arising from the treatment of a life-threatening medical condition, as
supported by documentation acceptable to the Trustees, and such dental procedures will be
covered to the extent not covered by any dental benefits (insured or self-insured) for which
the Covered Person is eligible.

For personal hygiene and convenience items;

For eyeglasses, contact lenses, or examinations for prescribing or fitting them, except those
for aphakic patients, keratoconus, and soft lenses or sclera shells for use as corneal bandages
when needed as a result of surgery, except as otherwise specifically provided for by this
Plan;

For any surgical procedure for the correction of a visual refractive problem including, but
not limited to, radial keratotomy and lasik;

For all services related to hearing loss including hearing aids or examinations for
prescribing or fitting them, except as otherwise specifically provided for by this Plan;

For immunizations, except as otherwise specifically provided for by this Plan;

For massotherapy or massage therapy;

For hypnosis and acupuncture;

For telephone and online consultations (other than services specifically covered by the
Plan), missed appointments, completion of claim forms, or copies of medical records;

For fraudulent or misrepresented claims;

For blood which is available without charge; outpatient blood storage services;
autotransfusions or cell saver transfusions occurring during or after surgery.

For over-the-counter drugs, vitamins, or herbal remedies;

For specialized camps;

For a particular health service in the event that a Non-PPO Network Provider waived
Copayments, Non-PPO Network Coinsurance (and/or the Non-PPO Network Deductible
per Benefit Period); no benefits are provided for the health service for which the
Copayments, Non-PPO Network Coinsurance (and/or the Non-PPO Network Deductible
per Benefit Period) are waived,

In connection with treatment of Temporomandibular Joint Syndrome (TMJ).

Items usually stocked in the home for general use, including but not limited to corn and
bunion pads, elastic bandages, support/compression stockings, thermometers; etc.

Items for comfort and convenience, disposable supplies, and hygienic equipment, and self-
help devices, unless otherwise specifically covered by the Plan.

Genetic testing, with the exception of the following covered genetic testing: (a) genetic
counseling and routine breast cancer susceptibility testing (BRCA testing), if deemed
appropriate for a woman by her health care provider and if required by federal law to be
covered as a preventive service; and (b) testing used to determine appropriate medical
treatment for currently active, ongoing medical conditions.

Wigs and hair pieces.

Prosthetics that are specially designed for uses such as sporting events;

Clinical trials, except for Routine Patient Costs incurred in an Approved Clinical Trial as
set forth below. For purposes of this provision:
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(a) An Approved Clinical Trial is a clinical trial for which coverage is required under
federal law, PHSA Sec. 2709, which is a phase I, phase II, phase III, or phase IV
clinical trial conducted in relation to the prevention, detection, or treatment of
cancer or other life-threatening disease or condition (i.e. any disease or condition
from which the likelihood of death is probable unless the course of the disease or
condition is interrupted) and is a federally funded trial or is conducted under an
investigational new drug application reviewed by the Food and Drug
Administration (or is exempt from investigational new drug application
requirements); and

(b) Routine Patient Costs are items and services typically covered by the Plan for
Covered Persons not enrolled in Clinical Trials. Further, Routine Patient Costs do
not include:

(D the investigational item, device, or service, itself;

2) items and services that are provided solely to satisfy data collection and
analysis needs and that are not used in the direct clinical management of the
patient; or

3) a service that is clearly inconsistent with widely accepted and established

standards of care for a particular diagnosis.

Where an in-network provider is participating in an Approved Clinical Trial in the
Covered Person’s state of residence and this participating provider will accept the
Covered Person as a participant in that trial, coverage for Routine Patient Costs will
only be provided for participation in such trial. In-network and out-of-network
Routine Patient Costs will be subject to the Plan’s standard cost-sharing provisions
for in- and out-of-network services and expenditures, which means a Covered
Person may be balance billed for participating with an out-of-network provider.

(55) Custodial Care, rest care, residential care, care which is only for someone's convenience, or
care to support a Covered Person after optimal level of recovery has been reached and
further care is no longer in pursuit of recovery and medical/mental health improvement.

(56) Non-covered Hospital services include but are not limited to: gowns and slippers; shampoo,
toothpaste, body lotions, and hygiene packets; take-home drugs; telephone and television;
and guest meals or gourmet menus.

(57)  Electroshock therapy and related anesthesia unless provided in a Hospital or Psychiatric
Hospital.

(58) Newborn care is not covered for newborns of Dependent Children (Maternity care is
provided for Dependent Children.)

(59) Taxes included in the purchase of covered over the counter supplies or devices.

(60)  Biofeedback.

(61)  Gene therapy.

(62)  Treatment for conditions related to an autistic disease, ADD, ADHD, developmental delay,
learning disabilities, hyperkinetic syndromes, behavioral problems, or intellectual disability
(intellectual developmental disorder).

(63)  For claims filed more than 365 days after the date of service or date the expenditure was
incurred.

(64)  Hot tubs.

(¢) Precertification

Inpatient: Precertification means that admissions and certain procedures are reviewed prior to
delivery to ensure medical necessity and other requirements for coverage are met. It is required
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3.3

(d)

(e)

prior to in-patient hospital admissions, organ transplants, residential treatment facility admissions,
and skilled nursing facility admissions. If an emergency admission is required, the Covered Person
must have the admission precertified within 48 hours following admission. Pre-certification of
benefits is provided by American Health Holdings, except organ/tissue transplants which are
precertified by Anthem. If precertification is denied, this is considered a claim denial that may be
appealed per Article 14.

Outpatient: Upon request, outpatient procedures and ongoing services such as physical therapy,
home health care, durable medical equipment, etc, can be reviewed by American Health Holdings
to ensure medical necessity and other requirements for coverage are met. In addition, certain
injections set forth in the Anthem Plan Benefit Design require precertification (contact the Fund
Office for a list of injections requiring precertification).

Large Case Management. Large case management services are provided by American Health
Holdings to assist with management of medically necessary and cost-effective care.

Live Health On-Line. Live Health On-Line is a program that allows Covered Persons to contact a
Physician online (with a webcam) or through a smartphone 24 hours a day, 7 days a week, for non-
emergency issues. Live Health On-Line is accessible at www.livehealthonline.com (1-888-548-
3432 for technical assistance).

Telehealth: Telehealth visits through LiveHealth Online are covered 100% (in-network only).

Prescription Drugs

()

(b)

Administration. Self-funded prescription drug coverage is administered by ExpressScripts, a
Pharmacy Benefits Manager (PBM). Participants are issued a prescription drug card and must
present this card at participating pharmacies for benefits. Participants that utilize a non-participating
pharmacy must pay the entire cost of the drug at the time of purchase and submit original receipts
for reimbursement, not to exceed the amount the Fund would have paid a participating pharmacy,
to the Fund Office. Notwithstanding any provision in the Plan to the contrary, no coverage is
provided for Shop Employees covered by the Shop Employees Plan.

Covered Drugs. The following drugs are covered by the Plan with a prescription:
(1) Legend drugs (drugs approved by the FDA, required to be labeled: “Caution: Federal Law
prohibits dispensing without prescription’)

(2) Compound prescriptions where at least one ingredient is a legend drug

3) Injectable insulin and insulin syringes

4) Diabetic supplies and test strips (see section (d), below)

%) Generic contraceptives (other contraceptives only covered if mandated by Health Care
Reform)

(6) Prenatal vitamins

(7 Vitamins if they are Federal Legend Drugs with a prescription (no OTC vitamins covered,
except Iron OTC with a prescription for children less than 12 months of age)

(8) Tobacco cessation medications (up to 180 days per year)

) Accutane through age 24
(10)  Immunizations, without copayment, to the extent required by Health Care Reform
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(11)  Notwithstanding any other term of this Plan to the contrary, effective 1/1/19, the Plan will
cover prescription drugs for ADD and ADHD for those up to age 18, or over age 18 with
prior authorization for Medical Necessity from the PBM.

(c) Exclusions. All of the exclusions listed above in Section 3.2(b) apply to Drug Coverage, as well as
the following exclusions:

(1) Appetite suppressants or weight loss drugs, unless Medically Necessary for attention deficit
disorders or narcolepsy

(2) Compounded prescription medications with ingredients not requiring a Physician's
authorization by state or federal law

3) Allergens

(4) Growth hormones

%) Fertility medications

(6) Medications for smoking cessation (unless required to be covered as a preventive service)

7 Over the counter (OTC) medications, or any prescription medication that is available as an
OTC medication;

(8) Replacement prescriptions resulting from loss, theft, or breakage

9) Oral medications for treatment of sexual dysfunction

(10)  Fluoride preparations after age 5

(11)  Miscellaneous medical supplies

(12)  Injectable drugs (other than insulin)

(d) Co-payments and Maximum Out of Pocket Costs. Most prescription drugs will be subject to the
copayments set forth in section (1), below, however specialty drugs covered by the SaveonSP
Program, are subject to the copayments set forth in section (2), below:

Oy

Drugs Not Subject to SaveonSP Program. The following copayments apply:
Retail (up to 30-day
supply)*
Tier 1 Generic: $10 (effective 1/1/19, $20)
Tier 2 Preferred Brand: $30 (effective 1/1/19, $40)
Tier 3 Non-Preferred Brand:  $75 (effective 1/1/19, $80)
Tier 4 Specialty: $100 (effective 1/1/19, 25%, not to
exceed $200)
Mail Order (up to 90-day
supply)*
Tier 1 Generic: $20 (effective 1/1/19, $50)
Tier 2 Preferred Brand: $60 (effective 1/1/19, $100)
Tier 3 Non-Preferred Brand:  $150 (effective 1/1/19, $200)
Tier 4 Specialty: N/A  (limited to 30-day supply,
above)

*This chart sets forth amounts paid by the Covered Person at participating pharmacies. As
noted above, Covered Persons that utilize a non-participating pharmacy must pay the entire
cost of the drug at the time of purchase and submit original receipts for reimbursement, not
to exceed the amount the Fund would have paid a participating pharmacy, to the Fund
Office.
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Maintenance Drugs: Maintenance drugs, which are drugs taken longer than 90 days, are
covered at retail for the first three 30-day fills, and thereafter no coverage will be provided
at retail (i.e. all additional fills must be via mail order for coverage).

Maximum Out of Pocket Costs: There is an annual in-network maximum out of pocket
costs for prescription drugs purchased with participating pharmacies, which will be adjusted
annually. This maximum is the difference between the maximum in-network out of pocket
for medical and prescription drugs established by Health Care Reform and the maximum
out of pocket for in-network medical set forth in the chart in section 3.2(b). For example,
for 2019, the maximum in-network out of pocket costs for medical and prescription drugs
established by Health Care Reform is $7,900 for single coverage and $15,800 for family
coverage. The maximum out of pocket for medical expenses under this Plan, as set forth in
the chart at section 3.2(b), is $3,500 for single in-network coverage and $7,000 for in-
network family coverage. Thus, the 2019 maximum out of pocket costs for in-network
prescription drugs is $4,400 single and $8,800 family. There is no out of pocket maximum
for drugs obtained from non-participating (i.e. out of network) pharmacies.

Diabetic Test Supplies: These are provided without cost sharing for the Covered Person.
A list of covered diabetic test supplies is available at the Plan Office, and include blood
glucose monitors, test strips, lancets, alcohol prep pads, blood ketone test strips, and insulin
pumps.

Opioids: Effective September 1, 2018, initial fills will be limited to a 7 day supply, based
on FDA guidelines, and opioids are otherwise subject to additional pre-authorization
requirements. These requirements are available by contacting the PBM.

?2) Specialty Drugs subject to the SaveonSP. The SaveonSP Program covers specialty drugs
for which manufacturer assistance programs are available. This saves costs for both the
Covered Person and the Fund. A list of these drugs, which changes from time to time, is
available at the Fund Office and by calling SaveonSP at 1-800-683-1074. The specialty
drugs covered by this program are not defined as essential health benefits under applicable
state benchmark plans, see section 3.4, below).

Specialty drugs covered by the SaveonSP Program are subject to the following copayments:

e 0% copayment if the Covered Person timely enrolls in the SaveonSP Program; or

e the copayment assigned by the SaveonSP Program. These copayments may be
thousands of dollars per month, and do not count towards the maximum out of pocket
amounts set forth in section 3.3(d)(1), above.

(e) OTC COVID-19 Tests: See Section 3.2(a).

34 Benchmark. The Plan adopts the Utah state benchmark plan for purposes of defining essential health
benefits for purposes of compliance with federal Health Care Reform laws.
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ARTICLE 4 - MEDICAL AND PRESCRIPTION DRUG BENEFITS FOR MEDICARE-ELIGIBLE
PARTICIPANTS AND DEPENDENTS

The coverages set forth in this Article 4 applies to all Medicare-eligible Participants and Dependents, whether
eligibility for Medicare is based on age, disability, or end stage renal disease. (Non-Medicare eligible dependents
of Medicare eligible Participants are covered under the Fund’s self-insured medical and drug plan set forth in Article
3)

This Plan provides benefits as if Medicare eligible Participant or Dependent obtained Medicare coverage when first
eligible to do so, even if this is not the case. It is the Participant’s or Dependent’s responsibility to timely obtain
Medicare coverage. If he/she does not do so, he/she is responsible for the costs of medical expenses that otherwise
would have been covered by Medicare, the Medicare Policy (section 4.1(a)), or otherwise under the terms of this
Plan as if Medicare had been timely obtained. This Plan will not pay benefits that would have been paid by
Medicare. It is recommended that a Retiree, Spouse, or an Employee contemplating retirement, contact the Social
Security Administration at least 4 months before they will reach age 65.

4.1 Medical Benefits

(a) Medicare Eligibles Other than Niles Participants with Supplemental Only Coverage Under
4.1(b). Medicare eligible Participants and Dependents are provided medical coverage via a fully
insured Medicare coordinated policy issued by UnitedHealthCare (Medicare Policy). The terms
and conditions of such coverage are set forth in the Medicare Policy. This Fund does not cover any
medical expenses for Medicare eligible Participants or Dependents. All such expenses are covered
by Medicare or the Medicare Policy.

(b) Medicare Supplemental Coverage for Former Niles Participants (Niles). On a calendar year
basis, the Plan provides medical benefits intended to complement, or supplement, Medicare
coverage for Medicare eligible Former Niles Participants and Dependents who elected such
coverage prior to January 1, 2013, and have maintained such coverage to date. This Medicare
supplemental only coverage provides coverage for deductibles and co-insurance on Medicare
approved items and services which Medicare does not pay. It does not provide coverage for any
item or service not covered on a primary basis by Medicare (with the exception of care received for
emergencies outside of the United States, as set forth below). The following is the Schedule of
Medicare Supplemental Benefits:

1) Part A Supplemental Benefits — Inpatient Benefits. The Plan will provide the following
supplemental inpatient benefits for benefits for Medicare covered services received in a
Medicare approved facility:

e Part A deductible for the first 60 days of Hospital care per Medicare Benefit Period.
e The Part A coinsurance for the 61st through the 90th day of Hospital care per Medicare

Benefit Period.

The Part A coinsurance for lifetime reserve days.

The first three pints of blood that you receive each calendar year.

Part A coinsurance for hospice care services and home health care services.

Part A coinsurance for the 21st through the 100th day of care in a Skilled Nursing

Facility.

2) Part B Supplemental Benefits — Qutpatient Benefits
e Part B deductible (except deductible on pints of blood, see below)

e Part B blood deductible for the first three pints of blood each calendar year
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()

e Part B coinsurance

3 Providers Not Approved by Medicare. In the event services are received by a facility or
provider, inpatient or outpatient, which is not Medicare approved, benefits will be paid in
an amount not to exceed the amount that would have been paid had the services been
provided by a Medicare approved facility or provider.

Travel Outside U.S. Medicare does not provide coverage for services or items obtained outside of
the United States. The Plan will provide coverage for emergencies while a Participant or Dependent
is outside the United States for a period no longer than 30 consecutive days (i.e. a vacation), and
payment limited to no more than the Plan would have paid for a non-Medicare eligible person for
similar in-network treatment in that country (Anthem has an out of country network).

Prescription Drug Coverage for Medicare Eligible Participants and Dependents. Medicare Eligible
Participants and Dependents who are covered by the Medicare Policy under Section 4.1(a), also have
prescription drug benefits under an Employer Group Waiver Plan (EGWP). Medicare Eligible Participants
and Dependents who have supplemental Medicare coverage under Section 4.1(b) do not have prescription
drug coverage under this Plan. The following is a summary of the EGWP. Benefits, formulary, pharmacy
network, premiums and/or co-payments/coinsurance may change on January 1 of each year.

(@)

Employer Group Waiver Plan

The Plan has contracted with a Pharmacy Benefit Manager, Express Scripts to administer a
prescription drug program known as an Employer Group Waiver Plan (EGWP). This program was
originally made available in 2012 to Participants that had self-insured coverage as Medicare eligible
under the Cleveland and Vicinity Carpenters Health Fund or the Southwest Ohio Regional Council
of Carpenters Health Fund and continued to participate in this Plan as Medicare eligible Participants
and Dependents. As of January 1, 2013, the EGWP has been the prescription drug Plan for all newly
eligible Medicare Participants and Dependents who otherwise have qualified for continued
coverage under this Plan. As of January 1, 2021, Participants who did not have retiree coverage
under the Ohio Carpenters’ Health and Welfare Plan (Niles) in 2012 and elected coverage under a
fully-insured Prescription Drug Plan (PDP) were transferred to this coverage also.

The amount of coverage depends upon the annual out of pocket costs incurred by a Covered Person,
as follows:

Deductible Stage: $200 deductible must be paid by each Covered Person before coverage provided
by Plan.

Initial Coverage Stage: After deductible satisfied, Covered Person pays the following copayments
until a Covered Person’s total annual drug cost (what the Covered Person and Plan pay, combined)
equals the CMS Standard to enter the Coverage Gap ( in 2021, this is $4,130):

Retail (up to 31-day supply)
Tier 1 Generic: $10
Tier 2 Preferred Brand: $30
Tier 3 Non-Preferred Brand: $75
Tier 4 Specialty: $100
Retail (32-to-60-day supply)
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Tier 1 Generic: $20

Tier 2 Preferred Brand: $60

Tier 3 Non-Preferred Brand: $150

Tier 4 Specialty: N/A (limited to 30-day supply,
above)

Retail (up to 90-day supply) *

Tier 1 Generic: $30

Tier 2 Preferred Brand: $90

Tier 3 Non-Preferred Brand: $225

Tier 4 Specialty: N/A (limited to 30-day supply,
above)

Mail Order (up to 90-day supply)

Tier 1 Generic: $20

Tier 2 Preferred Brand: $60

Tier 3 Non-Preferred Brand: $150

Tier 4 Specialty: N/A (limited to 30-day supply,
above)

*Not all drugs are available at a 90-day supply, and not all retail pharmacies offer a 90-day supply.

Coverage Gap Stage: After annual total costs (Covered Person and Plan) equal the CMS Standard
to enter the Coverage Gap (in 2021, this is $4,130), a Covered Person will pay the following
copayments until his/her own out-of-pocket drug costs reach the CMS TrOOP Limit to enter

Catastrophic Coverage (in 2021 this is $6,550):

Retail (up to 31-day supply)

Tier 1 Generic: $10
Tier 2 Preferred Brand: $30
Tier 3 Non-Preferred Brand: $75
Tier 4 Specialty: $100
Retail (32-to-60-day supply)
Tier 1 Generic: $20
Tier 2 Preferred Brand: $60
Tier 3 Non-Preferred Brand: $150
Tier 4 Specialty: N/A (limited to 30-day supply,

above)

Retail (up to 90-day supply) *

Tier 1 Generic: $30

Tier 2 Preferred Brand: $90

Tier 3 Non-Preferred Brand: $225

Tier 4 Specialty: N/A (limited to 30-day supply,

above)

Mail Order (up to 90-day supply)

Tier 1 Generic: $20
Tier 2 Preferred Brand: $60
Tier 3 Non-Preferred Brand: $150
Tier 4 Specialty: N/A (limited to 30-day supply,

above)
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5.2

*Not all drugs are available at a 90-day supply, and not all retail pharmacies offer a 90-day supply.

Catastrophic Coverage Stage: After a Covered Person’s yearly out-of-pocket drug costs reach
the CMS TrOOP Limit to enter Catastrophic Coverage (in 2021 this is $6,550), a Covered Person
will pay the greater of 5% coinsurance or:

e a $3.70 (2021, subject to further annual adjustment) copayment for covered generic
drugs, not to exceed the copayment that would be charged if the Covered Person was in
the Initial Coverage stage, or

e a §$9.20 (2021, subject to further annual adjustment) copayment for all other covered
drugs, not to exceed the copayment that would be charged if the Covered Person was in
the Initial Coverage stage.

Provisions applicable to all Coverage Stages:

e The Plan may require Covered Persons to try one drug to treat a condition before it will
cover another drug for that same condition (e.g., step therapy), or require prior
authorization prior to filling a prescription. Contact the PBM for this information.

e Ifthe actual cost of a drug is less than the co-payment for that drug, the Covered Person
will pay the actual cost.

ARTICLE 5 - MEDICAL REIMBURSEMENT ACCOUNT

Funding of Medical Reimbursement Account. When the balance in an Active Employee’s Bank exceeds
three times the Cost of Coverage, such excess may be used for unreimbursed medical expenses in the form
of a Medical Reimbursement Account (MRA). Like all other benefits provided by the Plan, regardless of
the balance in the MRA, the MRA is not a vested benefit.

Eligible Expenses in General. Medical expenses are eligible for reimbursement from a Participant’s
Medical Reimbursement Account if they:

(a)

(b)
(©)
(d)

Were incurred on or after the date on which the Participant became eligible for benefits under the
Plan (expenses are incurred when a Participant is provided with medical care that gives rise to the
expenses, not when he is billed for or pays for the medical care);

Qualify as a medical expense under §213 of the Internal Revenue Code (with the exception of over-
the-counter drugs, which are not eligible for reimbursement); and

Have not been or will not otherwise be paid by the Plan, or have not been reimbursed by or are not
reimbursable under any other health plan coverage.

Examples of Eligible Expenses: Subject to IRC 213, eligible reimbursable medical expenses under
the MRA include, but are not limited to:

(1) Deductibles and co-payments for covered medical expenses under this Plan or a qualified
plan of your Spouse;

(2) Unreimbursed hospital service fees;

3) Unreimbursed medical service fees;

4) Unreimbursed medical items such as artificial limbs, eyeglasses, contact lenses, hearing

aids, crutches, wheelchair, etc.;
(%) Unreimbursed transportation for needed medical care;
(6) Unreimbursed dental expenses;
(7) Capital expenses for equipment or improvements to your home needed for medical care;
(8) Cost and care of guide dogs or other animals aiding the blind, deaf, and disabled;
) Cost of lead-based paint removal;
(10)  Expenses of an organ donor;
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(11)  Oxygen equipment and oxygen;

(12)  Part of life-care fee paid to retirement home for medical care;

(13)  Unreimbursed prescription medicines;

(14)  Psychiatric care at a specially equipped medical center (includes meals and lodging);

(15)  Legal abortion;

(16)  Legal operation to prevent having children;

(17)  Unreimbursed meals and lodging provided by a hospital during medical treatment;

(18)  Special school or home for mentally or physically disabled persons;

(19)  Unreimbursed treatment at a drug or alcohol center (includes meals and lodging provided
by the center);

(20)  Wages for nursing services;

(21)  Hot Tub used for the cure, mitigation, treatment, or prevention of disease, up to $5,100.00,
provided the Fund Office has received:

(1) a statement from the participant as to who the hot tub is for — self, spouse, or
dependent child;

(i1) a written statement from the treating physician dated within six months of the
participant’s request setting forth the medical condition for which the hot tub is
needed and why the hot tub is medically necessary for treatment of such conditions;
and

(i)  An invoice and receipt for the hot tub.

5.3 Submission of Claims

(a)

(b)
(©)
(d)
(e)

For reimbursement from the MRA, the Participant must submit:

(1) A completed reimbursement form (available from the Fund Office), and

(2) If applicable, the explanation of benefits received from the claims processor, or original
receipt and proof of payment to the Ohio Carpenters’ Health Plan Benefit Office, P. O. Box
1257, Troy, Michigan 48099-1257. Unreimbursed amounts must total at least $20 for
reimbursement. Separate bills may be itemized on the same claim form.

The Fund Office processes reimbursement claims weekly. Reimbursement checks will be mailed to

the Participant or, if preferred, benefits may be assigned directly to Providers.

Reimbursement of Active Employees will not be allowed if it would reduce his/her Dollar Bank

Account to less than three times the (Cost of Coverage + Subsidy).

The deadline for submitting reimbursement for unreimbursed medical expenses is 24 months from

the date the expense was incurred.

In lieu of the above manual reimbursement procedures, a Participant may be issued a special debit

card, known as a “Benny Card,” for use for eligible MRA expenditures. This will allow for payment

of some, but not all, expenses without the necessity of submitting paper receipts to the Fund Office.

Some expenses still require submission of paper receipts or additional documentation, so all such

documentation must be retained. If requested documentation cannot be provided, a Participant will

have to repay the Plan or incur tax consequences.

54 Use of Dollar Bank by Retiree/Surviving Spouse/Children. An MRA with a balance equal to the balance
in an Active Employee’s MRA plus the balance in the Active Employee’s Dollar Bank as of the date of
retirement may be used after retirement for all eligible expenses, including Retiree self-payments. After the
death of a Retiree, any balance in his/her MRA may be used by his/her Surviving Spouse, or in the absence
of a Surviving Spouse by his/her Children, so long as such individuals are otherwise covered by this Plan.

5.5 Cancellation of Medical Reimbursement Account. The balance in the MRA will be cancelled and
forfeited the earlier of: (a) the date the Participant is no longer eligible for coverage under the Plan; (b) if
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6.1

6.2

6.3

there is no activity (employer contributions or claims) for three years; (¢) if deemed necessary in the sole
and exclusive discretion of the Trustees to meet requirements of Health Care Reform; or (d) if the Trustees
in their sole discretion terminate the MRA.

ARTICLE 6 - WEEKLY DISABILITY BENEFITS

Eligibility. Weekly Disability Benefits are weekly payments paid by the Fund to an Active Employee who
is unable to work due to a Disability arising from a Non-Occupational Accidental Injury or Illness, provided
benefits for a Non-Occupational Accidental Injury will only be paid if the injury was incurred on a date the
Active Employee was eligible for coverage under the Plan. To be eligible, an Active Employee must be
under the continuous care of a Physician who has provided a certification of Disability specifying the
diagnosis, dates of Disability, and the date the Physician was first consulted for the Disability. In the Fund
Office’s sole discretion, additional certifications may be requested during the period of Disability and must
be completed and returned to continue benefits. Weekly Disability Benefits are payable the first day of a
Disability due to an Accidental Injury, or the eighth day of a Disability due to Illness. No Disabilities,
including those resulting from accidents, will be considered as beginning more than two days before
treatment is first received by a Physician. Union Office Employees and NBU are not eligible for Weekly
Disability benefits.

Schedule of Benefits
Benefit Amount $200/week
Maximum Period of Payment per Disability 26 weeks

Benefits cannot be paid for the same Disability unless the Active Employee has returned to work for at least
80 hours of continuous Covered Employment within a 30-day period. Benefits cannot be paid for an
unrelated Disability (i.e., it is not related to the prior accident, Injury, or Illness) unless the Active Employee
has returned to work for at least 40 hours of continuous Covered Employment within a 30-day period.

Exclusions. Weekly Disability benefits are payable only if the claim for benefits is received within 90 days
after the date the Physician certifies the Disability and within 180 days following the first day of Disability.
In addition, Weekly Disability benefits are not payable for:

(a) Any period of Disability during which the Active Employee is not under the regular care of a
Physician;

(b) Any Disability due to sickness which is covered by a Workers' Compensation Act or similar
legislation, or due to injury arising out of or in the course of any employment for wage or profit;

(c) Any period during which the Active Employee is making full self-payments to continue eligibility
(unless such individual is available for work and otherwise eligible);

(d) Any day the Active Employee works for compensation or profit or receives compensation through
an Employer, including unemployment benefits;

(e) Any Retiree, including a Retiree who has returned to work;

€3] Any intentionally self-inflicted injury of any kind, while sane or insane; or

(2) Any reason for which coverage of medical benefits would be denied under Section 3.2(b).

ARTICLE 7 - DENTAL BENEFITS (Active Employees, Non Medicare Participants and Dependents)

7.1

Dental Network. The Plan provides self-insured dental benefits and has contracted with Delta Dental, a
preferred provider network. A list of the dentists participating in this network, known as in-network
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7.2

7.3

providers, is available at the Plan Office free of charge. Participants and their Dependents are encouraged
to use in-network providers to save money for themselves and the Plan, but may choose to receive treatment
from an out-of-network provider and incur greater out of pocket expenses. Regardless of the provider
chosen, benefits paid by the Plan will not exceed those amounts set forth in 7.2, below. Notwithstanding
any provision in the Plan to the contrary, no coverage is provided for Shop Employees covered by the Shop
Employees Plan.

Covered Benefits. Class [-IV Services are provided as outlined below, subject to an annual maximum of
$1,000 per Covered Person for Class I-III Services (annual maximum not applicable to Covered Persons
under age 19), and a lifetime limit of $1,000 for Class IV orthodontics. There is no deductible for Class I
services, and a $50 per Covered Person/$100 per Covered Family deductible for out-of-network Class II
and Class III services.

(a) Class I - Diagnostic and Preventive Services — Covered 100%
(1) Examinations/evaluations (twice per calendar year).
(2) Teeth cleaning (twice per calendar year).
3) Space maintainers (up to age 14).
(4) Sealants (first permanent molars to age 9; second permanent molars to age 14).
(5) Fluoride treatments (twice per calendar year up to age 19).
(6) Brush biopsy to detect oral cancer.
(7) Emergency palliative treatment to temporarily relieve pain.

(8) Radiographs: (Bitewing X-rays are payable once per calendar year. Full mouth x-rays
(including bitewings) are payable once in any five-year period. A panographic x-ray
(including bitewings) is considered a full mouth x-ray.

(b) Class II — Basic Services — Covered 80%

(1) Oral surgery--extractions and dental surgery, including preoperative and postoperative care.

2) Endodontic services--treatment of teeth with diseases or damaged nerves (for example, root
canals).

3) Periodontic services--treatment of diseases of the gums and supporting structures of the
teeth.

(4) Relines and repairs-to bridges, partial dentures, and complete dentures.

(%) Minor Restorative Services-to rebuild and repair natural tooth structure damaged by disease

or injury, including fillings and crown repair.

(c) Class I1I — Major Services — Covered 50%

(1) Major Restorative Services-including crowns and onlays-- limited to once per tooth in any
S-year period.
(2) Prosthodontic Services-to replace missing natural teeth (such as bridges, endoseal implants,

and partial and complete dentures) --limited to once per tooth in any 5-year period.
(d) Class IV — Covered 50% - Orthodontic services to correct malposed teeth to age 19.

Exclusions. In addition to limitations imposed by Delta Dental, the exclusions applicable to medical

benefits set forth in Section 3.2(b) and the following exclusions apply to dental benefits:

(1) Services for correction of congenital or developmental malformations.

(2) Services or appliances started before a person became eligible under this Plan, other than
orthodontic treatment in progress.
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3)
4)

)
(6)
(7

(8)

)
(10)
(11)

(12)

(13)
(14)
(15)

(16)
(17)

(13)
(19)
(20)
1)
(22)
(23)
24)
(25)
(26)
27

(28)
(29)
(30)

Prescription drugs (except intramuscular injectable antibiotics), medicaments/solutions,
premedications, and relative analgesia.

General anesthesia and/or intravenous sedation for restorative dentistry or for surgical procedures,
unless Medically Necessary.

Charges for hospitalization, laboratory tests, and histopathological examinations.

Charges for failure to keep a scheduled visit with the Dentist.

Treatment by other than a Dentist, except for services performed by a licensed dental hygienist
under the scope of his or her license.

Services or supplies for which no charge is made, for which the patient is not legally obligated to
pay, or for which no charge would be made in the absence of Delta Dental coverage.

Services that are covered under a hospital, surgical/medical, or prescription drug program.
Fluoride rinses, self-applied fluorides, or desensitizing medicaments.

Preventive control programs (including oral hygiene instruction, carries susceptibility tests, dietary
control, tobacco counseling, home care medicaments, etc.)

Lost, missing, or stolen appliances of any type and replacement or repair of orthodontic appliances
or space maintainers.

Veneers or any cosmetic procedure or service.

Prefabricated crowns used as final restorations on permanent teeth.

Appliances, surgical procedures, and restorations for increasing vertical dimension; for altering,
restoring, or maintaining occlusion; for replacing tooth structure loss resulting from attrition,
abrasion, or erosion, or for periodontal splinting. This exclusion will not apply to orthodontic
services as limited by the terms and conditions of the Plan.

Paste-type root canal fillings on permanent teeth.

Replacement, repair, relines, or adjustments of occlusal guards, or more than one occlusal guard
per lifetime.

Chemical curettage.

Services associated with overdentures.

Metal bases on removable prostheses.

The replacement of teeth beyond the normal complement of teeth.
Personalization/characterization of any service or appliance.

Temporary appliances.

Posterior bridges in conjunction with partial dentures in the same arch.

Precision attachments.

Specialized implant surgical techniques.

Appliances, restorations, or services for the diagnosis or treatment of disturbances of the
temporomandibular joint (TMJ).

Diagnostic photographs and cephalometric films, unless done for orthodontics.

Myofunctional therapy.

Mounted case analyses.

ARTICLE 8 — VISION BENEFITS (Actives, Non Medicare Participants and Dependents, Medicare

Participants and Dependents)

8.1 Vision Network

Actives and Non-Medicare Participants and Dependents: The Fund has entered into an agreement with
VSP to provide vision services to Covered Persons at reduced fees. A list of such providers is available
upon request at the Plan Office. A Covered Person does not have to use one of these providers, as it is
always the Covered Person’s choice as to which vision service provider to use. Regardless of the provider
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8.2

8.3

9.1

9.2

chosen, benefits paid by the Fund will not exceed those amounts set forth in §8.2, subject to the exclusions
in §8.3, below.

Notwithstanding any provision in the Plan to the contrary, no coverage is provided for Shop Employees
covered by the Shop Employees Plan.

Medicare Participants and Dependents: Do not receive the benefits set forth in §8.2, below, but do
receive a discount card from VSP that provides some reduced costs at the participating providers.

Covered Benefits - Actives and Non-Medicare Participants and Dependents. Once every 12 months,
the Plan will provide coverage for an Exam up to $50 per Covered Person. Once every 24 months, the Plan
will provide coverage for Materials up to $100 per Covered Person. These limitations do not apply as
required by law for medically necessary services for Covered Persons up to age 19. An Exam is defined
as: (i) a case history; (i) an external examination of the eye and adnexa; (iii) an ophthalmoscopic
examination; (iv) a determination of refractive status; (v) binocular balance testing; (vi) tonometry, as
needed; (vii) gross visual fields; (viii) color vision testing; (ix) summary findings; and (x)
recommendations, including prescribing contact lenses. Materials are defined as: (i) single vision lenses;
(i1) bifocal lenses; (iii) trifocal lenses; (iv) lenticular lenses; (v) frames; and (vi) contact lenses.

Exclusions. The exclusions applicable to medical benefits set forth in Section 3.2(b) and the following
exclusions apply to vision benefits:

(a) Diagnostic services, drugs, or medications not part of a vision examination.

(b) An Exam or Materials ordered as a result of an Exam prior to the Effective Date of coverage.

(c) Materials which are not prescribed.

(d) Medical or surgical treatment.

(e) Replacement of Materials.

() Safety glass and safety goggles.

(2) Services categorized, in the sole discretion of the Trustees, as special or unusual, such as orthoptics,

vision training, and low vision aids.

(h) Tints other than Number One or Two.

(1) Tints with photosensitive or antireflective properties.

() Exam required by an employer as a condition of employment or by virtue of a labor agreement or
a government body or agency.

ARTICLE 9 - HEARING AID BENEFIT
(Actives, Non Medicare Participants and Dependents)

Hearing Aid Provider. The Plan provides self-insured hearing aid benefits There is no discounted in-
network provider, but if the provider chosen participates with Anthem, claims will be submitted to Anthem.
If not, claims may be submitted to the Fund Office. Regardless of the provider chosen, benefits paid by the
Plan will not exceed the limits set forth in 9.2, below. From time to time, certain hearing aid partners may
offer discounts. Names of any such partners are available at the Fund office. A Covered Person may contact
these partners to inquire as to available discounts or for assistance in finding a hearing aid provider.
Notwithstanding any provision in the Plan to the contrary, no coverage is provided for Shop Employees
covered by the Shop Employees Plan.

Covered Benefits. If a Covered Person’s Physician upon examination determines that a hearing aid would
compensate for the loss of hearing acuity, upon request for reimbursement the Plan will provide coverage
for:
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9.3

10.1

(a) as defined below, Audiometric Examinations, Hearing Aid Evaluation Tests, Hearing Aids, and
Hearing Aid Conformity Evaluations, once every four years for each ear and not to exceed a total
of $2,000.00 every four years per Covered Person; and

(b) up to $250.00 annually to repair a Hearing Aid that is out of warranty.

Audiometric Examination: An examination performed by a physician specializing in hearing issues or
an audiologist after or in conjunction with an examination by a physician wherein a Covered Person has
been diagnosed with a potential hearing issue. Subject to above dollar limitations, the Audiometric
Examination is paid at 100% in-network after a $40 copayment and 60% of Reasonable and Customary
out-of-network, after a $40 copayment.

Hearing Aid Evaluation Tests: A test performed by a physician specializing in hearing issues or an
audiologist, must be supported by the most recent Audiometric Examination, and may include the trial and
testing of various makes and models of hearing aids. Paid at 100%, subject to above dollar limitations.

Hearing Aids: Covered hearing aids are those in-the-ear, behind-the-ear (including air conduction and
bone conduction types), eyeglass-type, and on-the-body.

Conformity Evaluation: An examination performed by a physician specializing in hearing issues or an
audiologist to evaluate the performance of a prescribed hearing aid to determine the conformance of the
hearing aid to the prescription. Paid at 100%, subject to above dollar limitations.

Exclusions. The exclusions applicable to medical benefits set forth in Section 3.2(b) and the following
exclusions apply to Hearing Aid Benefits:

(a) Hearing examinations or materials ordered prior to the Covered Persons Effective Date.

(b) Hearing Aids ordered while the Covered Person is an Eligible Participant but delivered more than
60 days after coverage ends.

(c) For medical or surgical treatment related to Hearing Aids.

ARTICLE 10 — LIFE INSURANCE - ACTIVES AND CERTAIN RETIREES

Insured Basic Life and Accidental Death and Dismemberment Benefits. Active Employees and certain
Retirees are eligible for coverage under a fully insured life insurance policy purchased by the Plan. The
amount of coverage is:

Active Employee
Basic Life--Principal Sum $10,000
Accidental Death & Dismemberment Benefit up to $10,000
Retiree (Non-Medicare and Medicare Retiree) *
Basic Life--Principal Sum $5,000
Accidental Death & Dismemberment Benefit None

*These benefits do not apply to Niles’ members retiring before January 1, 2013.

Further information, including limitations and exclusions to coverage, are set forth in the life insurance
policy.
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10.2

10.3

10.4

11.1

11.2

Beneficiary Designation. The benefits designated above are payable to the beneficiary(ies) designated by
the Participant on the Beneficiary Designation card. Each Participant shall have the right to change his
beneficiary at any time by written notice, submitted directly to the Plan Office, and the change shall
become effective on the date of receipt by the Plan Office. However, no designation or change will be
effective if received by the Plan Office after date of death. Notwithstanding, upon a divorce, any prior
designation of the ex-spouse as Beneficiary shall be null and void unless a designation in favor of the ex-
spouse is made subsequent to the divorce. In the event of any conflict between the provisions of this Plan
and the insurance policy, including the proper determination of the beneficiary, the terms of the insurance
policy and the determination by the insurance company controls.

Claims and Appeals. All claims and appeals regarding insured life insurance benefits shall be determined
by the procedures set forth in the applicable life insurance policies and not pursuant to Article 14, below.

Self-Insurance Death Benefits for Former Participants in the Cleveland and Vicinity Carpenters
Health Fund (Cleveland Fund)

(a) In 2013, former participants in the Cleveland Fund who became Active Employees and Retirees in
this Fund could elect an allocation to their Dollar Banks based upon the value of a death benefit
provided by the Cleveland Fund. By making this election, they forfeited any claim to this self-
insured death benefit.

(b) Former participants in the Cleveland Fund who became Active Employees and Retirees in this Fund
and did not make the above election became eligible for a self-insured death benefit under this Plan
equal to the value of the death benefit they had in the Cleveland Fund as of April 30, 2013, minus
the value of any fully insured death benefit provided by this Plan, if they are eligible in this Fund at
the time of death. This death benefit will be paid to the beneficiary(ies) designated in section 10.2,
provided the covered person has not had a lapse in coverage under this Plan on or after May 1, 2013,
and a written claim for this benefit is received by the Fund Office within one year of the date of
death.

(c) Individuals who were inactive in the Cleveland Fund as of April 30, 2013, are eligible for a payout
of their former death benefit in an amount equal to the present value of this death benefit as
calculated by the actuary in 2013 if they present to the Fund Office a certificate of coverage issued
by the Cleveland Fund. No further benefit will be payable thereafter under this section 10.4.

ARTICLE 11 - COORDINATION OF BENEFITS

Application. Coordination of benefits determines the priority of payment amongst two or more plans,
including this Plan, which may provide coverage for Covered Person. In no event shall the coverage
provided by this Plan when combined with the coverage provided by any other plan exceed the benefits
that would be payable under this Plan in the absence of coordination of benefits (the “allowable expense).
For example, if a charge is $120 and the allowable expense under this Plan is $100, where coverage is
provided on a primary basis by another plan in the amount of $80, this Plan will pay no more than $20. For
purposes of coordination of benefits, another plan is a plan of any type that pays benefits for medical, dental,
or vision care, or prescription drugs.

Coordination. Plan rules regarding coordination:

(a) Another plan without a coordinating provision shall always be deemed to be the primary plan.
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(b) Provisions in other plans which provide such other plan is always secondary or which places a limit
on benefits where coordination of benefits is applicable shall be disregarded and such plans shall

pay primary to this Plan.
() If another plan has a coordinating provision and provides coverage to a Covered Person, then in the

following order:

(1) The other plan is primary and this Plan is secondary.

(2) The plan that covers a person directly as a participant rather than as a dependent is primary
and the other is secondary.

3) The plan that covers a person directly as an active employee rather than as a retired or laid
off employee is primary and the other is secondary.

(4) The plan that covers a person as a dependent spouse is primary to the plan that covers the
person as a dependent child.

&) If a child is covered under both parents’ plans, the plan that covers the parent whose birthday
occurs earlier in the calendar year shall be considered the primary plan.

(6) The plan covering the Covered Person longest is primary.

(7) If none of the foregoing applies, the expenses shall be shared equally.

(8) Notwithstanding the above, in all cases a policy of insurance providing benefits to a Covered

Person for injuries arising out of a motor vehicle accident shall be primary.

(d) With respect to dependents of divorced parents, the following rule applies:

(1
2

3)

if there is a court decree, the plan that covers the dependent of the parent with responsibility

to do so pursuant to such decree shall be primary;

if (1) does not apply:

(A)  the plan covering the parent with custody of the dependent shall be considered the
primary plan;

(B) the plan covering the spouse, if any, of the parent with custody of the dependent
will be secondarily liable; then

(@) the plan covering the parent without custody shall be considered last.

if neither (1) nor (2) apply, coordination of benefits shall be determined in accordance with

Ohio Coordination of Benefits Act (ORC Ann. 3902.11 et. seq.,), or any successor law.

(e) Medicare Coordination

(1

)

3)

Benefits will be coordinated with Medicare according to the Medicare Secondary Payer
(MSP) rules as of the date the Covered Person becomes eligible for Medicare benefits, even
is he/she has not timely applied for and obtained such benefits. Thus, if Medicare would
have been primary had the Covered Person obtained available Medicare benefits, this Plan
will pay only those benefits it would have paid if Medicare coverage was in place.

In the event a Medicare-eligible Covered Person is eligible under one plan as a dependent
(for example, a dependent of an actively employed spouse) and another plan other than as
a dependent (for example, a Retiree under this Plan), and as a result of the Medicare
Secondary Payer Rules, Medicare is

(A)  Secondary to the plan covering the Covered Person as a dependent, and

(B) Primary to the plan covering the Covered Person other than as a dependent,

then benefits of the plan covering the Covered Person as a dependent are primary to those
of the plan covering the Covered Person other than as a dependent. For example, if a Retiree
is covered as a dependent under a plan covering his/her Spouse as an active employee, then
the benefits of the Spouse’s plan are primary to the benefits provided by this Plan (and in
no event will this Plan pay more than the complementary Medicare coverage set forth in
Article 4).

The Plan will pay primary, and only as required by MSP, for the first 30 months of treatment
of End Stage Renal Disease.
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12.1.

() Notwithstanding any of the provisions above, with respect to a Covered Person on COBRA
Continuation of Coverage under any other plan, this Plan will be secondary.
(2) To the extent required by law, this Plan is primary when Medicaid is involved as the other plan.

Where coordination of benefits is applicable and this Plan is not the primary payor, the benefits payable
under this Plan shall not exceed the difference between the benefits payable by the other plan(s) and the
amount that would have been payable under this Plan in the absence of coordination of benefits. Benefits
payable under another plan include the benefits that would have been payable had the claim been timely
and properly filed under that plan.

Notwithstanding anything to the contrary, a Participant or Dependent will never receive less if covered by
two or more plans than he would receive if covered by this Plan alone; provided, however, that this Plan
will pay no more than an amount which would bring total coverage up to the amount which would have
been provided under this Plan alone.

For the purpose of coordination of benefits with other plans, as allowed by applicable law, the Plan
Administrator shall retain the right, without the consent of or notice to any person, to release or to obtain
from any insurance company or other organization or person, any information, with respect to any
Participant or Dependent, which the Plan Administrator deems to be necessary for the purpose of
implementing this provision. Any person claiming benefits under the Plan shall furnish to the Plan
Administrator such information as may be necessary to administer this provision and as allowed by
applicable law.

Whenever payments have been made by the Plan in an amount which is at any time in excess of the amount
payable under this provision, the Fund has the right to recover such excess payments from any persons or
entities to which such payments were made or who benefitted from such payments.

ARTICLE 12 — THIRD PARTY LIABILITY
Subrogation

(a) Application. Subrogation means the Plan has the right to recover from a Participant or Dependent
those amounts paid by the Plan for medical care or other expenses due to an injury caused by a third
party (for example, another person or company). To the extent benefits are paid by the Plan to a
Participant or Dependent for medical, prescription drug, dental, wage loss, or other expenses arising
out of such an injury, the Plan is subrogated to any claims the Participant or Dependent may have
against the third party who caused the injury. In other words, the Participant or Dependent must
repay to the Plan the benefits paid on his or her behalf out of any recovery received from a third
party and/or any applicable insurer. The Plan’s right of subrogation applies to any amounts
recovered, whether or not designated as reimbursement for medical expenses or any other benefit
provided by the Plan. The right of subrogation applies regardless of the method of recovery, i.e.
whether by legal action, settlement or otherwise. The Plan’s right to subrogation applies regardless
of whether the injured Participant or Dependent has been fully compensated, or made whole, for
his or her losses and/or expenses by the third party or insurer, as the Plan’s right to subrogation
applies to any full or partial recovery. This provision is intended to make it clear that this provision
shall apply in lieu of the “make whole” doctrine. The Plan has first priority to any funds recovered
by the injured Participant or Dependent from the third party or insurer. Further, the Plan does not
have any responsibility for the injured Participant or Dependent’s attorneys’ fees, i.e., the common
fund doctrine will not be applied. The Plan also has a lien on any amounts recovered by a Participant
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12.2

(b)

(c)

(d)

or Dependent due to an injury caused by a third party, and such lien will remain in effect until the
Plan is repaid in full for benefits paid because of the injury.

Conditions to Payment of Benefits. If a Participant or Dependent sustains an injury caused by a
third party, the Plan will pay benefits related to such injury (provided such benefits are otherwise
properly payable under the terms and conditions of the Plan), provided all the following conditions
are met:

(1) As soon as reasonably possible, the Participant or Dependent must notify the Claims
Administrator that he or she has an injury caused by a third party.

2) Prior to the receipt of benefits for such injury, the injured Participant or Dependent must
assign to the Plan his or her rights to any recovery arising out of or related to any act or
omission that caused or contributed to the injury. If such assignment is not made before the
receipt of benefits, then the receipt of benefits automatically assigns to the Plan any rights
the Participant or Dependent may have to recover payments from any third party or insurer.
(If the recovery so assigned exceeds the benefits paid by the Plan, such excess shall be
delivered to the Participant or Dependent or other person as required by law.)

3) The Participant or Dependent does not take any action that would prejudice the Plan’s
subrogation rights.

4) The Participant or Dependent cooperates in doing what is necessary to assist the Plan in any
recovery, which includes but is not limited to executing and delivering all necessary
instruments and papers.

Right to Pursue Claim. The Plan’s subrogation rights allows the Plan to directly pursue any claims
the Participant or Dependent has against any third party, or insurer, whether or not the Participant
or Dependent chooses to pursue that claim.

Enforcement. If it becomes necessary for the Plan to enforce this provision by initiating any action
against the Participant or Dependent, the Participant or Dependent agrees to pay the Plan’s
attorney’s fees and costs associated with the action regardless of the action’s outcome. The Plan
shall be entitled to enforce this provision by way of an equitable restitution, constructive trust, or
any other equitable remedy. At the Plan’s option, it may enforce this provision by deducting
amounts owed from future benefits.

Workers’ Compensation. The Plan does not pay any claims covered by Workers’ Compensation. The Plan
will only cover those claims which:

(a) Workers” Compensation denies because they are not work related; and
(b) Are covered under the terms of the Plan.

If a Participant or Dependent receives any benefits under this Plan that are properly payable by workers’
compensation, then this Plan must be indemnified by the Participant or Dependent for the amount paid by
the Plan for such benefits. The Plan shall be indemnified out of the proceeds received from the Participant
or Dependent in settlement of any workers’ compensation claim. The Participant must complete any forms
required by the Fund to preserve its rights under this section.
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ARTICLE 13 - RECIPROCITY

Upon receipt of a Reciprocity Authorization and subject to the rules and regulations adopted by the Trustees, the
Plan may enter into reciprocity agreements pursuant to which (1) Contributions received on behalf of individuals
who are working on a temporary basis in the jurisdiction of the Union will be forwarded to such individuals’ home
locals, and (2) contributions received from other health and welfare funds on behalf of Participants will be credited
by the Plan.

ARTICLE 14 — INTERNAL CLAIMS AND APPEALS PROCESS

For benefits provided under the fully insured policies, including life insurance, claims and appeals will be
governed solely by the procedures set forth in the documents governing such benefits, and not by the
provisions of this Article 14 and 15.

14.1

14.2

14.3

Types of Claims Covered. For purposes of the procedures set forth below, the following terms are used to
define health claims:

e Urgent Health Claims: claims that require expedited consideration in order to avoid jeopardizing the
life or health of the Claimant or subjecting the Claimant to severe pain;

e Pre-service Health Claims: for example, pre-certification of a hospital stay or predetermination of dental
coverage;

e Post-service Health Claims: for example, Claimant or his Physician submits a claim after claimant
receives treatment from Physician; and

e Concurrent Claims: claims for a previously approved ongoing course of treatment subsequently
reduced or terminated, other than by plan amendment or plan termination.

e Rescission of Coverage: retroactive cancellation of coverage.

e Disability Claims: initial claims for disability benefits or any rescission of coverage of a disability
benefit.

Initial Submission of Claims. Most claims will be submitted directly from the provider to the appropriate
party. However, if they are not, claims for benefits should be submitted to the Fund Office. No claim will
be covered unless submitted to the Fund Office within 365 days of the date incurred. Notwithstanding, the
Plan will disregard the Outbreak Period for all participants and dependents in determining the date in which
claims must be submitted to the Fund Office.

Notice That Additional Information is Needed to Process Claim

After the claim is submitted, the Fund deadline to provide notice to Claimant that the claim is incomplete
(with explanation of additional information is necessary to process claim) is:

e For Urgent Health Claims — 24 hours after receiving improper claim.

e For Pre-Service Health claims — 5 days after receiving improper claim.

After receipt of notice from the Fund that the claim is incomplete, the Claimant’s deadline to supply the
Fund the information requested to complete claim is:

e For Urgent Health Claims — 48 hours after receiving notice.

e For Pre-Service Health Claims — 45 days after receiving notice.

e For Post-Service Health Claims — 45 days after receiving notice.

e For Disability Claims — 45 days after receiving notice.
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144  Avoiding Conflicts of Interest. The Fund must ensure that all claims and appeals are adjudicated in a
manner designed to ensure the independence and impartiality of the persons involved in making the
decision. Accordingly, decisions regarding hiring, compensation, termination, promotion, or other similar
matters with respect to any individual (such as a claims adjudicator or medical expert) must not be made
based upon the likelihood that the individual will support the denial of benefits.

14.5 Initial Decision on a Claim

()

(b)

Additional Evidence

(1

)

The Fund must provide the Claimant, free of charge, with any new or additional evidence
considered, relied upon, or generated by the Fund (or at the direction of the Fund) in
connection with the claim; such evidence must be provided as soon as possible and
sufficiently in advance of the date on which the notice of the adverse benefit determination
is required to be provided under (b), below, to give the Claimant a reasonable opportunity
to respond prior to that date; and

Before the Fund can issue an initial benefit determination based on a new or additional
rationale, the Claimant must be provided, free of charge, with the rationale. The rationale
must be provided as soon as possible and sufficiently in advance of the date on which the
notice of the adverse benefit determination is required to be provided under (b), to give the
claimant a reasonable opportunity to respond prior to that date.

The Fund deadline for making an initial decision on a claim is:

For Urgent Health Claims — As soon as possible, taking into account medical exigencies, but
not later than 72 hours after receiving initial claim, if it was complete; or 48 hours after receiving
completed claim or after the 48-hour claimant deadline for submitting information needed to
complete claim, whichever is earlier.

For Pre-Service Health Claims — 15 days after receiving the initial claim. A 15-day extension
permitted is Plan needs more information and it has provided notice of same to Claimant during
initial 15-day period. Fund deadline for responding is tolled while awaiting requested
information from Claimant.

For Post-Service Health Claims — 30 days after receiving initial claim. A 15-day extension
permitted if Plan needs more information and has provided notice of same to claimant during
initial 30-day period. Fund deadline for responding is tolled while awaiting requested
information from Claimant.

For Disability Claims — 45 days after receiving the initial claim. A 30-day extension permitted
if Plan needs more information and has provided proper notice of same to Claimant. An
additional 30-day extension is permitted if the Plan needs more information and has provided
notice of same to claimant during first 30-day extension. Fund deadline for responding is tolled
while awaiting additional information from Claimant.

14.6  Adverse Benefit Determination

Notice of an adverse benefit determination will include:

the specific reasons for the denial;

the specific Plan provision or provisions on which the decision was based;

if applicable, what additional material or information is necessary to complete the claim and the reason
why such material or information is necessary;
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the internal rule or similar guideline relied upon in denying the claim or, if applicable, a statement that
such rule or similar guideline does not exist;

if the denial was based on medical necessity, experimental nature of treatment or similar matter, an
explanation of same;

information sufficient to identify the claim involved (including the date of service, the health care
provider, the claim amount (if applicable);

a statement describing the availability, upon request, of the diagnosis code and its corresponding
meaning, and the treatment code and its corresponding meaning;

a description of available internal appeal process and how to initiate the external review process for an
adverse benefit determination which involves a medical condition of the claimant for which the
timeframe for completion of the internal appeal would jeopardize the life or health of the claimant or
would jeopardize the claimant’s ability to regain maximum function; and

if applicable, a statement of the Claimant’s right to bring a civil action after further denial on appeal or
external appeal.

With respect to an adverse benefit determination involving a disability claim, the adverse benefit
determination must also contain the following:

An explanation of the basis for disagreeing with any of the following:

o The health care professional that treated the Claimant;

o The advice of the health professional obtained by the Plan; or

o A disability determination from the Social Security Administration.
A statement that the Claimant is entitled to receive, free of charge and upon request, reasonable access
to copies of all documents, records, and other information relevant to the Claimant’s claim for benefits.
The adverse benefit determination must be in a culturally and linguistically appropriate manner.

Internal Appeals

()

(b)

Adverse Benefit Determinations. A Claimant may appeal any Adverse Benefit Determination
received Section 14.6. An Adverse Benefit Determination means any of the following:

e a denial, reduction, or termination of, or a failure to provide or make payment (in whole or in
part) for, a benefit, including any such denial, reduction, termination, or failure to provide or
make payment that is based on a determination of a participant’s or beneficiary’s eligibility to
participate in a plan;

e a denial, reduction, or termination of, or a failure to provide or make payment (in whole or in
part) for, a benefit resulting from the application of any utilization review;

e failure to cover an item or service for which benefits are otherwise provided because it is
determined to be experimental or investigational or not medically necessary or appropriate;

e rescission of coverage; or

e A denial, reduction, termination of, or failure to provide or make payment (in whole or in part)
for a disability benefit or any rescission of coverage of a disability benefit.

Submission of Internal Appeals. An appeal is a written request to the Trustees setting forth issues

to consider related to the benefit denial, along with any additional comments the claimant may have.

A Claimant, free of charge and upon request, shall be provided reasonable access to, and copies of,

all documents, records, and other information relevant to the claimant’s claim for benefits. The Plan

will not consider a request for diagnosis and treatment information, in itself, to be a request for an
internal appeal. The Plan will continue to provide coverage for an ongoing course of treatment
pending the outcome of an internal appeal. The review on appeal shall take into account all
comments, documents, records, and other information submitted by the Claimant relating to the
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claim, without regard to whether such information was submitted or considered in the initial benefit
determination. Appeals should be submitted as to the Fund Office.
(©) Time for Submitting Internal Appeals. A Claimant must appeal a benefit denial within the
following time limits:
e For Urgent Health Claims — 180 days after receiving denial.
e For Pre-Service Health Claims — 180 days after receiving denial.
e For Post-Service Health Claims — 180 days after receiving denial.
e For Concurrent Claims — Claimant must be given enough time to appeal decision before
termination effective.
e For Disability Claims — 180 days after receiving denial.

ALL APPEALS MUST BE TIMELY SUBMITTED. A CLAIMANT WHO DOES NOT
TIMELY SUBMIT AN APPEAL WAIVES HIS/HER RIGHT TO HAVE THE BENEFIT
CLAIM SUBSEQUENTLY REVIEWED ON INTERNAL APPEAL, ON EXTERNAL
REVIEW, OR IN A COURT OF LAW.

Notwithstanding the above, the Plan will disregard the Outbreak Period for all participants and
dependents in determining the date on which appeals must be submitted.

(d) Notice of Decision on Internal Appeal. The notice of a decision on appeal will include:

e the specific reasons for the denial;

e the specific Plan provision or provisions on which the decision was based;

e astatement that the Claimant is entitled to receive, free of charge, copies of all documents and
other information relevant to the claim for benefits;

e the internal rule or similar guideline relied upon in denying the claim or, if applicable, a
statement that such rule or similar guideline does not exist;

o ifthe denial was based on medical necessity, experimental nature of treatment or similar matter,
an explanation of same;

e information sufficient to identify the claim involved (including the date of service, the health
care provider, the claim amount, if applicable),

e astatement describing the availability, upon request, of the diagnosis code and its corresponding
meaning, and the treatment code and its corresponding meaning;

e adescription of the external review process, including information regarding how to initiate the
external review process;

e astatement of the Claimant’s right to bring a civil action under ERISA §502(a);

e a statement describing any contractual limitation period that applies to the Claimant’s right to
bring an action under ERISA §502(a) and the calendar date on which such contractual limitation
expires; and

e the following statement “You and your plan may have other voluntary alternative dispute
resolution options, such as mediation. One way to find out what may be available is to contact
your local U.S. Department of Labor Office and your State insurance regulatory agency.”

Before the Fund can issue a notice of decision on appeal with respect to disability benefits based on new or
additional evidence, the Fund must provide the Claimant, free of charge, with any new or additional
evidence considered, relied upon, or generated by the Fund (or at the direction of the Fund) in connection
with the claim; such evidence must be provided as soon as possible and sufficiently in advance of the date
on which the notice of decision on appeal is required to be provided to give the Claimant a reasonable
opportunity to respond prior to that date.
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Before the Fund can a notice of decision on appeal with respect to disability benefits based on a new or
additional rationale, the Claimant must be provided, free of charge, with the rationale. The rationale must
be provided as soon as possible and sufficiently in advance of the date on which the notice of decision on
appeal is required to be provided to give the claimant a reasonable opportunity to respond prior to that date.

With respect to an adverse benefit determination involving a disability claim, the adverse benefit
determination must also contain the following:

e An explanation of the basis for disagreeing with any of the following:
o The health care professional that treated the Claimant;
o The advice of the health professional obtained by the Plan; or
o A disability determination from the Social Security Administration.

e A statement that the Claimant is entitled to receive, free of charge and upon request, reasonable
access to copies of all documents, records, and other information relevant to the Claimant’s
claim for benefits.

e The adverse benefit determination must be in a culturally and linguistically appropriate manner.

The Plan deadline for deciding an appeal of a benefit denial and notifying the Claimant of its decision is:

e For Urgent Health Claims — 72 hours after receiving appeal.

e For Pre-Service Health Claims — 30 days after receiving the appeal if one level appeal is
applicable.

e For Post-Service Health Claims: The Trustees shall decide the appeal at a Board Meeting.*

e For Concurrent Claims — Prior to termination of previously approved course of treatment.

e For Disability Claims — The Trustees shall decide the appeal at a Board Meeting.*

* Reference to decisions made at a Trustee Board Meeting means the appeal will be decided at the first
meeting following receipt of an appeal, unless the appeal is filed within 30 days preceding the date of such
meeting. In such case, the decision may be made no later than the date of the second Board Meeting
following the Trustees receipt of the appeal. If special circumstances require a further extension, upon due
notice to the Claimant, the decision shall be made no later than the third board meeting following receipt
of appeal. The Plan shall notify the Claimant of the Trustees decision on appeal no later than five days after
the decision is made.

Deemed Exhaustion of Internal Claims and Appeals Processes

If the Plan fails to adhere to all of the requirements in this Article 14 with respect to any claim for benefits,
the Claimant is deemed to have exhausted the internal claims and appeals process. Accordingly, the
Claimant may initiate an external review under Article 15. The Claimant is also entitled to pursue any
available remedies under Section 502(a) of ERISA, or under State law, as applicable, on the basis that the
Plan has failed to provide a reasonable internal claims and appeals process that would yield a decision on
the merits of the claim.

In addition to the above, if the Plan fails to strictly adhere to all procedures with respect to a claim for

disability benefits and the Claimant chooses to pursue available remedies under ERISA §502(a), the claim
is deemed denied on review without the exercise of discretion by the Trustees.
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Notwithstanding the above, the internal claims and appeals process will not be deemed exhausted based on
de minimis violations that do not cause, and are not likely to cause, prejudice or harm to the Claimant so
long as the Plan demonstrates that the violation was for good cause or due to matters beyond the control of
the Plan and that the violation occurred in the context of an ongoing, good faith exchange of information
between the Plan and the Claimant.

The Claimant may request a written explanation of the violation from the Plan, and the Plan must provide
such explanation within ten days, including a specific description of its bases, if any, for asserting that the
violation should not cause the internal claims and appeals process to be deemed exhausted.

If an external reviewer or a court rejects the Claimant’s request for immediate review on the basis that the
Plan met the standards for the exception to the deemed exhaustion rule, the Claimant has the right to
resubmit and pursue the internal appeal of the claim. In such a case, within a reasonable time after the
external reviewer or court rejects the claim for immediate review (not to exceed ten days), the Plan shall
provide the Claimant with the notice of the opportunity to resubmit and pursue the internal appeal of the
claim. Time periods for re-filing the claim shall begin to run upon Claimant’s receipt of such notice.

Discretion of Trustees. The Trustees have full discretionary authority to determine eligibility for benefits,
interpret plan documents, and determine the amount of benefits due. Their decision, if not in conflict with
any applicable law or government regulation, shall be final and conclusive.

Limitations of Actions. For adverse benefit denials not subject to external review, no action may be
brought to recover any benefits allegedly due under the terms of the Plan more than 180 days following the
Notice of Decision on Appeal. For adverse benefit denials subject to external review, a request for external
review must be made within the time limitations provided in Section 15.2. In the event a Claimant does not
abide by these time limitations, he/she waives his/her right to any further review of an adverse
determination, including waiving his/her right to have the determination reviewed in a court of law.

ARTICLE 15 - EXTERNAL REVIEW PROCESS

Eligibility for External Review. The external review process applies to any final internal adverse benefit
determination that involves (1) medical judgment, including, but not limited to, medical necessity,
appropriateness, health care setting, level of care, or effectiveness of a covered benefit, or experimental or
investigational treatment (excluding, however, determinations that involve only contractual or legal
interpretation without any use of medical judgment); (2) whether the Plan is complying with the
nonquantitative treatment limitation provisions which, in general require parity in the application of medical
management techniques; (3) consideration of whether the Plan is complying with the surprise billing and
cost-sharing protections set forth in ERISA sections 716 and 717; or (4) a rescission of coverage (whether
or not the rescission has any effect on any particular benefits at that time). Weekly disability benefits are
not subject to external review. A denial, reduction, or termination, or a failure to provide payment for a
benefit based on a determination that a Claimant fails to meet the requirements for eligibility under the
terms of the Plan is not eligible for the external review process.

Request for External Review. A Claimant must file a request for an external review with the Fund within
four months after receipt of a notice of the final internal appeal. If he/she fails to do so, he/she waives the
right to an external review or review in a court of law. The Fund will not consider a request for diagnosis
and treatment information, in itself, to be a request for an external review. Notwithstanding the above, the
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Plan will disregard the Outbreak Period for all participants and dependents in determining the date on which
a Claimant must file a request for an external review.

Preliminary Review. Within five business days following the receipt of the external review request, the
Fund must complete a preliminary review of the request to determine whether:

(1) The Claimant is or was covered under the Plan at the time the health care item or service
was requested or provided;
(i1) The final adverse benefit determination does not relate to the Claimant’s failure to meet the

requirements for eligibility under the terms of the Plan;

(ii1))  The Claimant has exhausted the Plan’s internal appeal process; and

(iv)  The Claimant has provided all the information and forms required to process an external
review.

Within one business day after completion of the preliminary review, the Fund must issue a notification in
writing to the Claimant. If the request is complete but not eligible for external review, such notification
must include the reasons for its ineligibility and contact information for the Employee Benefits Security
Administration (toll-free number 866-444-ESBS (3272)). If the request is not complete, the notification
must describe the information or materials needed to make the request complete and the Fund must allow
a Claimant to perfect the request for external review within the four-month filing period or within the 48-
hour period following the receipt of the notification, whichever is later.

Notwithstanding the above, the Plan will disregard the Outbreak Period for all participants and dependents
in determining the date on which a Claimant must file information to perfect a request for external review.

Referral to Independent Review Organization

(a) The Fund must assign an independent review organization (IRO) to conduct the external review.

(b) The IRO will timely notify the Claimant in writing of the request’s eligibility and acceptance for

external review. This notice will include a statement that the Claimant may submit in writing to the
IRO within ten business days additional information that the IRO must consider when conducting
the external review. The IRO is not required to, but may, accept and consider additional information
submitted after ten business days.
Upon receipt of any information submitted by the Claimant, the assigned IRO must within one
business day forward the information to the Fund. Upon receipt of such information, the Fund may
reconsider its final internal decision on appeal, but such reconsideration will not delay the external
review. If the Fund decides to provide coverage, within one business day after such decision the
Fund must provide written notice of same to the Claimant and the IRO and the IRO must then
terminate the external review.

(c) Within five business days after the date of assignment, the Fund will provide to the IRO documents
and any information considered in making the final decision on internal appeal, but failure to do so
will not delay the conduct of the external review. If the Fund fails to timely provide this
information, the IRO may terminate the external review and make a decision to reverse the adverse
benefit determination and notice of such decision will be provided by the IRO to the Claimant and
Fund within one business day.

(d) The IRO will review all of the information and documents timely received. In reaching a decision,
the assigned IRO will review the claim de novo and not be bound by any decisions or conclusions
reached during the Plan’s internal claims and appeals process. The IRO, to the extent the
information or documents are available and the IRO considers them appropriate, will consider the
following in reaching a decision:
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(e)

®

(2

(h)

1) The Claimant’s medical records;

2) The attending health care professional’s recommendation;

3) Reports from appropriate health care professionals and other documents submitted by the
plan or issuer, Claimant, or the Claimant’s treating provider;

4) The terms of the Claimant’s Plan to ensure that the IRO’s decision is not contrary to the
terms of the Plan, unless the terms are inconsistent with applicable law;

5) Appropriate practice guidelines, which must include applicable evidence-based standards

and may include any other practice guidelines developed by the Federal government,
national or professional medical societies, boards, and associations;

6) Any applicable clinical review criteria developed and used by the Plan, unless the criteria
are inconsistent with the terms of the Plan or with applicable law; and
7) The opinion of the IRO’s clinical reviewer or reviewers after considering information

described in this notice to the extent the information or documents are available, and the
clinical reviewer or reviewers consider appropriate.

The IRO must provide written notice of the final external review decision within 45 days after the

IRO receives the request for the external review and deliver its decision to the Claimant and the

Fund.

The IRO’s decision notice will contain:

1) A general description of the reason for the request for external review, including
information sufficient to identify the claim (including the date or dates of service, the health
care provider, the claim amount, if applicable, the diagnosis code and its corresponding
meaning, the treatment code and its corresponding meaning, and the reason for the previous

denial);

2) the date the IRO received the assignment and the date of the IRO decision;

3) references to the evidence or documentation, including the specific coverage provisions and
evidence-based standards, considered in reaching its decision;

4) a discussion of the principal reason or reasons for its decision, including the rationale for its
decision and any evidence-based standards that were relied on in making its decision;

5) A statement that the determination is binding except to the extent that other remedies may
be available under State or Federal law to either the group health plan or to the claimant;

6) A statement that judicial review may be available to the Claimant; and

7) Current contact information, including phone number, for any applicable state office of

health insurance consumer assistance or ombudsman established under PHS Act §2793.

The external reviewer’s decision is binding on the Plan and the Claimant, except to the extent other
remedies are available under State or Federal law. The Plan must provide any benefits (including
by making payment on the claim) pursuant to the final external review decision without delay,
regardless of whether the Plan intends to seek judicial review of the external review decision and
unless or until there is a judicial decision otherwise.

The IRO must maintain records of all claims and notices associated with the external review process
for six years. An IRO must make such records available for examination by the Claimant, Fund, or
State or Federal oversight agency upon request, except where such disclosure would violate State
or Federal privacy laws.

Expedited External Review. A Claimant can make a request for an expedited external review at the time
the Claimant receives:

(a)

An adverse benefit determination which involves a medical condition of the Claimant for which the
timeframe for completion of an expedited internal appeal would jeopardize the life or health of the
Claimant or would jeopardize the Claimant’s ability to regain maximum function and the Claimant
has filed a request for an expedited internal appeal; or
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(b) A final internal appeal denial which involves a medical condition where the timeframe for
completion of a standard external review would seriously jeopardize the life or health of the
Claimant, or would jeopardize the Claimant’s ability to regain maximum function, or if the final
internal adverse benefit determination concerns an admission, availability of care, continued stay,
or health care item or service for which the Claimant received emergency services, but has not been
discharged from a facility.

Immediately upon receipt of the request for expedited external review, the Fund must take the steps for
Preliminary Review outlined above under the standard external review procedures and immediately send
the notification of such review to the claimant.

Upon a determination that a request is eligible for external review following the preliminary review, the
plan will assign an IRO as outlined in Section 12.3, above. The Plan must provide or transmit all necessary
documents and information considered in making the final internal adverse benefit determination to the
assigned IRO electronically or by telephone or facsimile or any other available expeditious method.

The IRO, to the extent the information or documents are available and the IRO considers them appropriate,
must consider the information or documents described above under the procedures for standard review. In
reaching a decision, the assigned IRO must review the claim de novo and is not bound by any decisions or
conclusions reached during the plan’s internal claims and appeals process.

The contract with the assigned IRO must require the IRO to provide notice of the final external review
decision as expeditiously as the claimant’s medical condition or circumstances require, but in no event more
than 72 hours after the IRO receives the request for an expedited external review. If the notice is not in
writing, within 48 hours after the date of providing that notice, the assigned IRO must provide written
confirmation to the Claimant and the Fund.

Discretion of Trustees. The Trustees have full discretionary authority to determine eligibility for benefits,
interpret plan documents, and determine the amount of benefits due. Their decision, if not in conflict with
any applicable law or government regulation, shall be final and conclusive.

Limitations of Actions. No action may be brought to recover any benefits allegedly due under the terms
of the Plan more than 180 days following the Notice of Decision on External Review. In the event a
Claimant does not bring an action within such 180 days, he/she waives his/her right to any further review
of an adverse determination in a court of law.

ARTICLE 16 - COBRA CONTINUATION COVERAGE

Introduction. A federal law known as the “Consolidated and Omnibus Budget Reconciliation Act”
(“COBRA”) requires most employers sponsoring group health plans to offer Participants and their families
the opportunity to elect a temporary extension of health coverage (called “continuation coverage” or
“COBRA coverage”) in certain instances in which coverage under the group health plan would otherwise
end. Qualified Beneficiaries who elect COBRA continuation coverage must pay for such coverage.

Qualifying Events

(a) COBRA continuation coverage is a continuation of coverage when coverage would otherwise end
because of a life event known as a “qualifying event.” After a qualifying event, COBRA
continuation coverage must be offered to each person who is a “qualified beneficiary.”
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(b) A Participant will become a qualified beneficiary if coverage is lost under the Fund because either
one of the following qualifying events happens:
(1) Hours of employment are reduced such that hours are insufficient to maintain eligibility, or
(2) Employment ends for any reason other than gross misconduct.

(c) The Spouse of a participant will become a qualified beneficiary if coverage is lost under the Fund
because any of the following qualifying events happens:
(1) Death of spouse;

(2) Spouse’s hours of employment are reduced such that hours are insufficient to maintain
eligibility;

3) Spouse’s employment ends for any reason other than his or her gross misconduct;

(4) Spouse becomes entitled to Medicare benefits (under Part A, Part B, or both); or

(5) Divorce or legal separation from the Participant.

(d) Dependent Children become qualified beneficiaries if coverage is lost under the Fund because any
of the following qualifying events happens:
(1) The parent-participant dies;

(2) The parent-participant’s hours of employment are reduced such that hours in the hour bank
are insufficient to maintain eligibility;

3) The parent-participant’s employment ends for any reason other than his or her gross
misconduct;

(4) The parent-participant becomes entitled to Medicare benefits (under Part A, Part B, or both);

%) The parents become divorced or legally separated; or

(6) The child stops being eligible for coverage under the Fund as a “Dependent Child.”

When COBRA Coverage Is Available. The Fund will offer COBRA continuation coverage to qualified
beneficiaries only after the Plan Administrator has been notified that a qualifying event has occurred. When
the qualifying event is the death of the participant, the employer must notify the Plan Administrator of this
qualifying event within 30 days of the death. The Plan Administrator will monitor whether a qualifying
event has occurred due to reduction in hours, termination of employment, or Medicare eligibility.

Participant/Spouse Obligation to Give Notice to the Fund of Some Qualifying Events. In the event of
divorce or legal separation or a dependent child loses eligibility for coverage as a dependent child (for
example, exceeds age limitations), or if after COBRA coverage is elected a qualified beneficiary becomes
covered under another group health plan, the participant and his spouse both have an obligation to notify
the Plan Administrator of such event within 60 after this qualifying event occurs. This notice must include:
the name of the participant, the social security number of the participant, the name of the qualified
beneficiaries (for example, a former spouse after divorce or a child no longer eligible for coverage as a
dependent), the qualifying event (for example, the date of a divorce), and the date on which the qualifying
event occurred. If timely notice is not provided, the right to COBRA coverage is forfeited. Further,
failure to timely notify the Fund of a divorce or legal separation or a child losing eligibility
gives the Fund the right to hold the Participant and his/her Spouse separately and fully liable
for any benefits paid by the Fund which would not have been paid had the Fund received
timely notification of such event. At its sole election, the Fund may suspend the payment of
future benefits until such amount has been recovered. See Article 20.

Notwithstanding the above, the Plan will disregard the Outbreak Period for all participants and dependents
in determining the date on which individuals must notify the Plan of Qualifying event or determination of

disability.
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How COBRA Coverage Is Provided. Once the Plan Administrator receives notice that a qualifying event
has occurred, COBRA continuation coverage will be offered to each of the qualified beneficiaries within
14 days. Each qualified beneficiary will have an independent right to elect COBRA continuation coverage.
Covered participants may elect COBRA continuation coverage on behalf of their spouses, and parents may
elect COBRA continuation coverage on behalf of their children. The COBRA notice will contain
information regarding the premium that must be paid for COBRA coverage, which is 102% of the cost to
the Fund for such coverage. If the period of COBRA coverage is extended due to disability, discussed
below, the premium is 150% of the cost to the Fund. Coverage under the Fund will be terminated upon the
occurrence of a qualifying event and will be retroactively reinstated to the date of the qualifying event once
a qualified beneficiary elects COBRA continuation coverage and pays the applicable premium.

Notwithstanding the above, the Plan will disregard the Outbreak Period for all participants and dependents
in determining the date in which the Plan must provide the election notice as set forth above.

Duration of COBRA Coverage. COBRA continuation coverage is a temporary continuation of
coverage, as follows:

(a) When the qualifying event is the death of the participant, the participant’s becoming entitled to
Medicare benefits (under Part A, Part B, or both), divorce, legal separation, or a dependent child’s
losing eligibility as a dependent child, COBRA continuation coverage lasts for up to a total of 36
months.

(b) When the qualifying event is the end of employment or reduction of the participant’s hours of
employment, and the participant became entitled to Medicare benefits less than 18 months before
the qualifying event, COBRA continuation coverage for qualified beneficiaries other than the
participant lasts until 36 months after the date of Medicare entitlement.

For example, if a participant becomes entitled to Medicare 8 months before the date on which his

eligibility terminates, COBRA continuation coverage for his spouse and children can last up to 36

months after the date of Medicare entitlement, which is equal to 28 months after the date of the

qualifying event (36 months minus 8 months).

(c) In all other events, when the qualifying event is the end of employment or reduction of the
employee’s hours of employment, COBRA continuation coverage generally lasts for only up to a
total of 18 months. There are two ways in which this 18-month period of COBRA continuation
coverage can be extended.

(1) Disability Extension. If the qualified beneficiary or anyone in his family covered under the
Fund is determined by the Social Security Administration to be disabled, all covered family
members may be entitled to receive up to an additional 11 months of COBRA continuation
coverage, for a total maximum of 29 months. To obtain this extension, the disability would
have to have started before the 60th day of COBRA continuation coverage and must last at
least until the end of the 18-month period of continuation coverage. The Plan Administrator
must be notified of the Social Security Administration’s determination within 60 days of
the date of the determination and before the end of the 18-month period of COBRA
continuation coverage for this extension to apply. The Plan Administrator must also be
notified of any subsequent determination by the Social Security Administration that the
qualified beneficiary is no longer disabled. This notice must be provided within 30 days of
such determination.

(2) Second Qualifying Event Extension. If another qualifying event occurs while receiving 18
months of COBRA continuation coverage, the covered spouse and dependent children are
eligible for up to an additional 18 additional months of COBRA coverage, for a maximum
of 36 months. This extension may be available to the spouse and any dependent children
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on COBRA if the participant or former participant dies, becomes entitled to Medicare
benefits (under Part A, Part B, or both), or gets divorced or legally separated, or if the
dependent child stops being eligible under the Fund as a dependent child, but only if such
event would have caused the spouse or dependent child to lose coverage under the Fund
had the first qualifying event not occurred. The Plan Administrator must be notified of this
second qualifying event within 60 days of such event for the extension to apply.

The Election Period for COBRA Continuation. Qualified beneficiaries have 60 days after receipt of the
Election Notice, which will be sent to each qualified beneficiaries’ last known address, to elect COBRA
continuation coverage. Each qualified beneficiary has an independent right to elect COBRA continuation
coverage.

Notwithstanding the above, the Plan will disregard the Outbreak Period for all participants and dependents
in determining the election period above.

Premium Payment for COBRA Coverage. Following an election, a qualified beneficiary has 45 days to
pay the initial COBRA premium. Ifthis is not timely paid, coverage will not be reinstated, and the qualified
beneficiary will not be given a second chance to reinstate coverage. Payments are thereafter due on the
first day of the month of coverage. The postmark will serve as proof of the date paid. There is a 30-day
grace period to make such payment. Coverage will be terminated the first day of the month of coverage for
which payment has not yet been received, and retroactively reinstated if such payment is received within
the grace period. If payments are not made by the end of the grace period, coverage will terminate, and the
qualified beneficiary will not be given an opportunity to reinstate coverage. If, for whatever reason, the
Fund pays medical benefits for a month in which the premium was not timely paid, the qualified beneficiary
will be required to reimburse the Fund for such benefits. The premium equals the cost to the Fund of
providing coverage plus a 2% administration fee. In the event of extended coverage as a result of a disability
for the 19™ — 29™ months of coverage, the Fund will charge 150% of the cost of providing coverage.

Notwithstanding the above, the Plan will disregard the Outbreak Period for all participants and dependents
in determining the due date for COBRA premium payments set forth above.

Scope of Coverage. COBRA coverage only pertains to health benefits available under the Fund. If a
Qualifying Event occurs, the Plan Office will offer each Qualified Beneficiary an opportunity to elect to
continue the health care coverage for full medical and prescription drug coverage subject to COBRA or
medical and prescription drugs only. Note also that coverage may change while on COBRA coverage due
to Plan amendments that affect all participants in the Fund. A qualified beneficiary may also be able to
elect different coverage options during the period of time he is on COBRA coverage, provided such a right
is available to similarly situated active employees.

Enrollment of Dependents During COBRA Coverage/Coverage Options. A child born to, adopted by,
or placed for adoption with a Participant during a period of COBRA coverage is considered to be a qualified
beneficiary, provided that the Participant has elected continuation coverage for himself/herself. If a
Participant desires to add such a child to COBRA coverage, he must notify the Plan Office within 30 days
of the adoption, placement for adoption, or birth. During the COBRA coverage period, a Participant may
add an eligible dependent who initially declined COBRA coverage because of alternative coverage and
later lost such coverage due to certain qualifying reasons. If a Participant desires to add such a child to
COBRA coverage, he must notify the Plan Office within 30 days of the loss of coverage.
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16.11. Qualified Medical Child Support Orders. If a Child is enrolled in the Fund pursuant to a qualified medical
child support order while the Participant was an active employee under the Fund, he is entitled to the same
rights under COBRA as any dependent Child.

16.12. Termination of COBRA Coverage. COBRA continuation coverage terminates the earliest of the last day
of the maximum coverage period, the first day timely payment (including payment for the full amount due)
is not made, the date upon which the Plan terminates, the date after election of COBRA that a qualified
beneficiary becomes covered under any other group health plan, or the date after election if a qualified
beneficiary becomes entitled to Medicare benefits and such entitlement would have caused the qualified
beneficiary to lose coverage under the Fund had the first qualifying event not occurred.

In the case of a qualified beneficiary entitled to a disability extension, COBRA continuation coverage
terminates the later of: (a) 29 months after the date of the Qualifying Event, or the first day of the month
that is more than 30 days after the date of a final determination from Social Security that the qualified
beneficiary is no longer disabled, whichever is earlier; or (b) the end of the maximum coverage period that
applies to the qualified beneficiary without regard to the disability extension.

16.13. Keep the Plan Office Informed of Address Changes. A participant or his spouse must keep the Plan
Administrator informed of any changes in the addresses of family members and is advised to keep a copy
of any notices sent to the Plan Administrator.

ARTICLE 17 - ABSENCE DUE TO MILITARY SERVICE

If a Participant’s military service is for 30 or fewer days, coverage under the Plan may be continued for the
Participant and their dependents, at the same cost as before short service. You must notify the Fund office before
you leave for military service.

If coverage under the Plan is terminating due to active duty for more than 30 days, a Participant may elect to
continue the health coverage under the Plan for up to 24 months after the absence begins, or for the period of
military service, if shorter. The Participant must notify the Plan Administration Office as soon as he volunteers for
or is called to active duty. If the Participant elects military coverage, or any other coverage, while on active duty
for more than 30 days, their status in the Plan, including their dollar bank, will be frozen.

Upon termination for military duty, a Participant will be reinstated under that same status upon his/her discharge

from the military. Exclusions and waiting periods will not be imposed upon re-employment provided coverage

would have been afforded had the person not been absent for military service, unless there are disabilities that the

Veterans Administration determines to be service related. For these benefits to apply the following conditions must

be met:

(a) The Participant has given advance written or verbal notice of the military leave to the Fund Office (advance
notice to the Fund Office is not required in situations of military necessity or if giving notice is otherwise
impossible or unreasonable under the circumstances);

(b) The cumulative length of the leave and all previous absences from employment do not exceed five years,
however, eligibility may be extended beyond five years if certain exceptions apply;

(c) Reemployment follows a release from military service under honorable conditions; and

(d) You report to, or submit an application to, Fund Office as follows:
(1) On the first business day following completion of military service for a leave of 30 days or less; or

(2) Within 14 days of completion of military service for a leave of 31 days to 180 days; or
3) Within 90 days of completion of military service for a leave of more than 180 days.
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If you are hospitalized for, or recovering from, an illness or injury when your military leave expires, you have 2
years to apply for reemployment. If you provide written notice of your intent not to return to work after military
leave, you are not entitled to reemployment benefits.

For purposes of federal law, your military service may be with the Armed Forces of the United States, the Army
National Guard or the Air National Guard when engaged in active duty for training, inactive duty training or full-
time National Guard duty, the Commissioned Corps of the Public Health Service and any other category designated
by the President in time of war or emergency. “Service” means the performance of duty on a voluntary or
involuntary basis, including active duty, active duty for training, initial active duty for training, inactive duty
training, full-time National Guard Duty, and a period for which you are absent from employment for a physical
examination to determine your ability to perform service in the uniformed services.

ARTICLE 18 — QUALIFIED MEDICAL SUPPORT ORDER

In accordance with §609 of ERISA, the Plan shall provide benefits as required by a Qualified Medical Support
Order (“QMSCQO”). In general, a QMSCO is a medical child support order which creates or recognizes the right
of an alternate recipient (i.e. a child of the Participant) to receive benefits under a group health plan. A QMSCO
must meet certain requirements and cannot require a Plan to provide any type or form of benefit, or any option, not
otherwise provided under the Plan, except to the extent necessary to meet the requirements of 42 U.S.C. 1396g-1.
Procedures for determining the qualified status of medical support orders are available, without charge, from the
Plan Office.

ARTICLE 19 — HIPAA PLAN SPONSOR PROVISIONS

The Plan complies with all HIPAA required privacy and security laws and regulations to maintain and safeguard
the confidentiality and integrity of Protected Health Information.

ARTICLE 20 — RESCISSION OF COVERAGE

Rescission means the retroactive cancellation of coverage. Where coverage was provided as a result of fraud
or an intentional misrepresentation of a material fact by a Participant or Dependent, or an individual seeking
coverage on behalf of such Participant or Dependent, the Plan will rescind coverage. Providing false
information to maintain or obtain coverage, or knowingly cooperating in any actions designed to provide false
information to maintain or obtain coverage, is an example of a fraud or intentional misrepresentation of
material fact. Examples of fraud or intentional misrepresentation of material fact also include, but are not
limited to, failing to inform the Fund Office of: (1) a divorce or legal separation, (2) lapsed Union membership,
which is required to maintain Retiree coverage, (3) that a Participant or Dependent is covered under another
health plan, (4) employment with a noncontributing employer; (5) continuing to use the benefit cards after
eligibility is terminated; or (6) any other event which makes a Participant a Dependent ineligible for coverage.

A 30-day notice of rescission will be provided, but termination of coverage will be retroactive to the date
coverage should have been terminated if the fraud or intentional misrepresentation had not occurred (Date of
Rescission). The intent of this provision is to rescind coverage to the full extent allowed by federal law.

In the event coverage is rescinded as a result of fraud or intentional misrepresentation, in addition to any legal
and equitable means of recovery available, the Plan has the right to demand and receive repayment from the
Participant or Dependent, jointly and severally, for all costs incurred by the Fund after the Date of Rescission,
and the Fund is also entitled to demand and receive repayment from the Participant or Dependent, on a joint
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and several basis, all costs and attorneys’ fees expended in collecting such amounts owed. At the Plan’s sole
option, it may enforce this provision by offsetting future benefits until the amount owed has been recovered.

Nothing in this section limits the rights of the Plan to prospectively terminate coverage where such
coverage was previously provided as a result of a mistake, intentional misrepresentation, or fraud.
Further, nothing in this section limits the right of the Plan to cancel coverage retroactively for failure of
a Participant or Dependent to make a self-payment, where there has been a reasonable delay in
terminating coverage due to administrative recordkeeping.

ARTICLE 21 - CHANGES TO OR TERMINATION OF COVERAGE

The Trustees reserve the right to amend, alter, or terminate any or all coverages under this Plan, for any or
all classes of Participants or Dependents, at any time.

ARTICLE 22 — INTERPRETATION OF PLAN DOCUMENTS

The Trustees have full discretionary authority to determine eligibility for benefits, interpret plan documents, and
determine the amount of benefits due. Their decision, if not in conflict with any applicable law or government
regulation, shall be final and conclusive.

ARTICLE 23 - FAMILY MEDICAL LEAVE ACT

Certain Employers are required to continue to make contributions to the Fund on behalf of an employee while such
employee is on a medical leave of absence pursuant to the federal Family and Medical Leave Act (FMLA). Details
concerning FMLA leave are available from the Participant’s Employer and requests for FMLA leave must be
directed to such Employer. The Plan cannot determine whether or not a person qualifies for FMLA leave. If a
dispute arises between a Participant and his Employer concerning eligibility for FMLA leave, the Participant may
continue health coverage by making COBRA payments. If the dispute is resolved in the Participant’s favor, the
Plan will refund COBRA payments made by the Participant upon receipt of the FMLA required contributions from
the Employer.

ARTICLE 24 - OTHER PROVISIONS

A. Type of Administration/Plan Administrator/Plan Sponsor. The Board of Trustees of the Ohio
Carpenters’ Health Fund is the Plan Administrator and Plan Sponsor. As such, the Trustees are responsible
for overall Plan administration. The current Trustees are:

LABOR TRUSTEES MANAGEMENT TRUSTEES
Donald Crane (Chairman) Kevin Reilly (Secretary)
Indiana/Kentucky/Ohio Regional Council of | The Builders Association of Eastern & Western
Carpenters Pennsylvania
8065 Market Street 1327 Youngstown-Kingsville Road
Youngstown, OH 44512-6242 Vienna, Ohio 44473
Mike Kwiatkowski Aaron Hall
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7025 West Trafalgar Point
Trafalgar, IN 46181

2181 Akron-Peninsula Road
Akron, Ohio 44313

LABOR TRUSTEES MANAGEMENT TRUSTEES
Indiana/Kentucky/Ohio Regional Council of | The Associated General Contractors, Akron
Carpenters Division

Dan Sivertson

Indiana/Kentucky/Ohio Regional Council
Carpenters

3005 George Ave

Parma, OH 44134

Arthur Q. Lindrose

Bolton Pratt Company

271 Alpha Park

Highland Heights, OH 44143

241 Regency Circle
Lexington, Kentucky 40503

Joseph Pittman James Melaragno
Indiana/Kentucky/Ohio Regional Council of | Valley Interior Systems
Carpenters 3840 Fisher Road

204 Garver Road Columbus, Ohio 43228
Monroe, MI 48050

Ken Lyons Jim Lawler
Indiana/Kentucky/Ohio Regional Council of | Lawler Construction, LLC
Carpenters 750 Beta Drive - Unit H

Cleveland, Ohio 44143

Jason Clark

Indiana/Kentucky/Ohio Regional Council
Carpenters

204 Garver Road

Monroe, Ohio 45050

Tim Linville

Construction Employers Association
950 Keynote Circle, Suite 10
Independence, Ohio 44131

Anthony Holbrook

Ashland, Kentucky Regional Office
204 Garver Road

Monroe, OH 45050

Clark Townsend
OCP Contractors

370 N. Eureka Road
Columbus, OH 43204

Kevin Ennis

Indiana/Kentucky/Ohio Regional Council
Carpenters

2554 East 22™ Street

Cleveland, OH 44115

Andrew Goetz
Shook Construction
4977 Northcutt Place
Daytosn, Ohio 45414

Troy Woodyard

Indiana/Kentucky/Ohio Regional Council
Carpenters

1545 Alum Creek Drive

Columbus, OH 43209

Joe Beischel

Beischel Building

5655 Center Hill Avenue, P.O. Box 32067
Cincinnati, Ohio 45232

Antonio Di Tommaso
Indiana/Kentucky/Ohio Regional Council
Carpenters

8065 Market St.

Youngstown, OH 44512

Jim Fox

The Great Lakes Construction Company
2608 Great Lakes Way

Hinckley, Ohio 44233

William Karkoff

Indiana/Kentucky/Ohio Regional Council
Carpenters

2554 East 22" Street

Cleveland, OH 44115

Brad Burkhead

Cattrell Companies, Inc.

906 Franklin St., P.O. Box 367
Toronto, OH 43964

In the event of any inconsistency between the terms of the Plan and this SPD, the terms of the Plan control.
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LEGAL COUNSEL FOR THE PLAN
Jacqueline Asher Kelly, Esq.
AsherKelly
25800 Northwestern Hwy, Suite 1100
Southfield, MI 48075
(248) 746-2748

The Trustees have delegated the day-to-day responsibilities for Plan administration to BeneSys, Inc., 700
Tower Drive, Suite 300, Troy, Michigan 48098, telephone number (248) 813-9800 or (248) 641-4967.

B. Effective Date of Plan: 05/01/2008.

C. Agent for Service of Legal Process: Service of process should be made upon BeneSys, Inc., 700 Tower
Drive, Suite 300, Troy, Michigan 48098, telephone number (248) 813-9800. Service of legal process may
also be made upon any Fund Trustee.

D. Type of Plan/Employer Identification Number/Plan Number: The Plan is a welfare benefit plan
hospitalization, medical, prescription drugs, dental, vision, disability and death benefits. The employer
identification number assigned by the IRS is 45-0593187. The Plan Number is 501.

E. Collective Bargaining Agreements: The Plan is maintained pursuant to collective bargaining agreements.
Copies of such agreements may be obtained upon written request to the Plan Administration Office, or are
available for examination by participants and beneficiaries at the Plan Administration Office. Alternatively,
within 10 days of a written request, such agreements will be made available at the Union hall or at any
employer establishment where at least 50 or more participants are customarily working. The Plan may
impose a reasonable charge for such copies.

F. Source of Plan Contributions: The primary source of financing for the benefits provided under this Plan
and for the expenses of the Plan operations are employer contributions. The rate of contribution is set forth
in applicable Collective Bargaining Agreements. Additionally, under certain circumstances pursuant to the
terms of the Plan, a Participant may make self-payments to retain eligibility. A portion of Plan assets are
invested and this also produces additional Plan income. A complete list of the employers contributing to
the Plan may be obtained upon written request to the Plan Administration Office and may be examined at
the Plan Administration Office.

G. Welfare Trust Assets and Reserves: The Board of Trustees holds all assets in trust for the purpose of
providing benefits to eligible participants and defraying reasonable administrative expenses.

H. Statement of ERISA Rights: As a participant in the Ohio Carpenters’ Health Fund you are entitled to
certain rights and protections under the Employee Retirement Income Security Act of 1974 (ERISA).
ERISA provides that all plan participants shall be entitled to:

Receive Information About Your Plan and Benefits:

» Examine, without charge, at the Plan Administration Office and at other specified locations, such as
worksites and union halls, all documents governing the plan, including insurance contracts and
collective bargaining agreements, and a copy of the latest annual report (Form 5500 Series) filed by the
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plan with the U.S. Department of Labor and available at the Public Disclosure Room of the Employee
Benefits Security Administration.

» Obtain, upon written request to the plan administrator, copies of documents governing the operation of
the plan, including insurance contracts and collective bargaining agreements, and copies of the latest
annual report (Form 5500 Series) and updated summary plan description. The Administrator may make
a reasonable charge for the copies.

» Receive a summary of the plan's annual financial report. The plan administrator is required by law to
furnish each participant with a copy of this summary annual report.

Continue Group Health Plan Coverage: Continue health care coverage for yourself, spouse or
dependents if there is a loss of coverage under the plan as a result of a qualifying event. You or your
dependents have to pay for such coverage. Review this summary plan description and the documents
governing the plan on the rules governing your COBRA continuation coverage rights.

Prudent Actions by Plan Fiduciaries: In addition to creating rights for plan participants ERISA imposes
duties upon the people who are responsible for the operation of the employee benefit plan. The people who
operate your plan, called “fiduciaries” of the plan, have a duty to do so prudently and in the interest of you
and other plan participants and beneficiaries. No one, including your employer, your union, or any other
person, may fire you or otherwise discriminate against you in any way to prevent you from obtaining a
welfare benefit or exercising your rights under ERISA.

Enforce Your Rights: If your claim for a welfare benefit is denied or ignored, in whole or in part, you
have a right to know why this was done, to obtain copies of documents relating to the decision without
charge, and to appeal any denial, all within certain time schedules. Under ERISA, there are steps you can
take to enforce the above rights. For instance, if you request a copy of plan documents or the latest annual
report from the plan and do not receive them within 30 days, you may file suit in a Federal court. In such a
case, the court may require the plan administrator to provide the materials and pay you up to $110 a day
until you receive the materials, unless the materials were not sent because of reasons beyond the control of
the administrator. If you have a claim for benefits that is denied or ignored, in whole or in part, you may
file suit in a state or Federal court. In addition, if you disagree with the plan's decision or lack thereof
concerning the qualified status of a domestic relations order or a medical child support order, you may file
suit in Federal court. If it should happen that plan fiduciaries misuse the plan's money, or if you are
discriminated against for asserting your rights, you may seek assistance from the U.S. Department of Labor,
or you may file suit in a Federal court. The court will decide who should pay court costs and legal fees. If
you are successful, the court may order the person you have sued to pay these costs and fees. If you lose,
the court may order you to pay these costs and fees, for example, if it finds your claim is frivolous.

Assistance with Your Questions: If you have any questions about this statement or about your rights under
ERISA, you should contact the nearest office of the Employee Benefits Security Administration, United
States Department of Labor, listed in your telephone directory, or the Division of Technical Assistance and
Inquiries, Employee Benefits Security Administration, United States Department of Labor, 200
Constitution Avenue, NW, Washington, DC 20210. You may also obtain certain publications about your
rights and responsibilities under ERISA by calling the publications hotline of the Employee Benefits
Security Administration.

L. Termination of the Plan: The Trustees reserve the right to amend, alter, or terminate any or all
coverages provided in this Plan, for any or all classes of Participants (Actives or Retirees) or
Dependents, at any time. The Trustees also have the right to change required self-payment amounts for
any benefit or class of Participants (Actives or Retirees) or Dependents, including the right to impose self-
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payment for coverage that previously had been provided without requiring such self-payments. If the Plan
is terminated, plan assets shall be used to pay eligible claims and expenses incurred prior to termination and
expenses incident to the termination. The Trustees will, in their discretion, allocate any remaining assets
in a manner which best effectuates the purposes of the Trust. In no event will plan assets revert to or inure
to the benefit of contributing employers or the Association.

This Summary Plan Description is not intended to cover every detail of the Plan or every situation that might
occur. Itis simply a summary. The complete Plan is available for inspection at any time at the Plan Office. If
there is any conflict between this summary and the Plan, the Plan controls. For a more detailed statement of your
rights and obligations consult the Plan document.

W2234873.DOCX
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Ohio Carpenters’ Fringe Benefit Funds
Health Fund: P.O. Box 1257, Troy, MI 48099
Pension and Annuity Funds: P.0. Box 31580, Independence, OH 44131
Phone: (248) 641-4967 Toll Free: (855) 837-3528 Fax: (216) 539-3221

Website: www.ocbenefits.org

February 2023

To:  All Participants of the Ohio Carpenters Health Plan

From: Board of Trustees of the Ohio Carpenters Health Plan

Effective January 1, 2023, Independence Blue Cross (Independence) replaced Anthem Blue
Cross as your medical network provider, and medical claims are now paid by Independence
Administrators (IA) instead of BeneSys.

This notice serves as a reminder of certain information previously distributed, and also provides
additional information clarifying how certain benefits will be handled as a result of the 1/1/23
transition. Please keep this notice as an update to your 1/1/23 Summary of Benefits and
Coverage (SBC) and Summary Plan Description (SPD).

YOUR BENEFITS AND DOCTORS

» The same doctors and hospitals are in-network with Independence and Anthem so you
may continue to use the same doctors and providers, and none of the benefits offered by
the Fund are changing.

» Your copayments, deductibles, and other coverages are not changing.

» There is information set forth below regarding telemedicine, hearing aid benefits, diabetic
testing supplies, and payment of out-of-network claims. Please read carefully.

TELEMEDICINE

Effective January 1, 2023, telehealth video visits are available through MDLive, instead of
LiveHealth Online. You may use MDLive by visiting this website: mdlive.com/ibxtpa. There is
no cost to you to use MDLive.

HEARING AID BENEFITS
Hearing aid benefits are self-insured and will still be processed by BeneSys. All claims for

hearing aid benefits must be submitted to BeneSys at P.O Box 1257, Troy, MI 48099-1257.
If you have any questions about this benefit, contact BeneSys at (855)-837-3528.
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DIABETIC TESTING SUPPLIES

OneHealth is a comprehensive program that provides certain diabetic testing supplies at no cost
to you. A list of covered diabetic test supplies is available at BeneSys, and includes blood
glucose monitors, test strips, lancets, alcohol prep pads, blood ketone test strips, and insulin
pumps. If you have any questions about this benefit, you may contact OneSource at 877-316-
2460/ www.D360.care or BeneSys at (855)-837-3528.

You are not required to use OneHealth for your diabetic testing supplies. However, if you do not
receive your supplies through OneHealth or the Fund’s Prescription Drug Program, you may
have to pay the applicable cost-sharing amounts (co-payments, etc.) for testing supplies set forth
in the Plan. The Fund currently covers diabetic testing supplies in-network at 75%.

PRECERTIFICATION

Prior to 1/1/2023, precertification of benefits was provided by American Health Holdings
(AHH). Effective 1/1/2023, precertification will be performed by Independence Administrators.
Please refer to your SPD for a list of benefits that require precertification. This is a service
normally performed by your doctor, however if you have any questions, you may contact
Independence Administrators at 1-833-242-3330 or BeneSys at (855)-837-3528.

OUT-OF-NETWORK RATE

Prior to 1/1/23, the amount paid by the Plan for out-of-network claims was 55% of the amount
determined to be “Reasonable and Customary.” “Reasonable and Customary,” in general, is the
amount charged by most providers providing like services in the geographic area where the
services are rendered.

As a result of the transition to Independence, out-of-network claims will now be paid by the Plan
based on Medicare Rates:

e For professional procedures, the Plan will pay 100% of the applicable Medicare rate.
e For institutional procedures, the Plan will pay 150% of the applicable Medicare rate.
e  Where there is no Medicare rate available, the Plan will pay 50% of actual charges.

Any balance owed to an out-of-network provider after the Plan makes payment remains your
responsibility — this is known as balance billing (subject to exceptions, such as Emergencies for
which you cannot be balance billed). Therefore, we encourage you to use in-network providers to
save costs for yourself and the Plan.



ID CARDS
You will be receiving a new prescription drug card to present at the pharmacy when picking up
your medications. This card is separate and apart from your medical insurance card reflecting

Independence as your new medical network.

As a reminder, you should have already received your new ID Card for your medical coverage
with Independence.

For your convenience, we have provided images of what all your ID Cards should look like:

Independence Medical ID Card

Independence £ ST
Independence Administrators ‘-L;E;?’
#hnamo_MizZ
##Hiname_sulMx#y
Member 10
#4Prefix_MbriDds
-
[rPO.

Dental/Vision ID Card — Do Not Discard

-

h g /'7—1\\‘\;}; Dental: Dental of Ohio
- e N ~800-524-0149
Ohio Carpenters' Iiga\i /_.lan Wwwiv-deltadentaloh com
JOHN SAMPL ) — Vision: Vision Service Plan (VSP)
. SMELDGOT . _VSP Vision Savings Pass
Member ID: St 800-877-7195

www.VSP.com

Member Services

Contact the Benefit Office gtorEEES) 837-3528 or (2[;}15) 641-4967 www.ochenefits.org

io Carpenters' Health Plan
P.O. Box 1257
Troy, MI 48099-1257

==




Prescription Drug ID Card — Do Not Discard

&
§ 5y EXPRESS SCRIPTS
=

Prescription ID Card

RxBIN 610014 Ohio Carpenters
RxGrp  OCHWRX1 Health Fund

Issuer 9151014609
(80840)

D CWKO000100002
Name JOHN Q SAMPLE

@

-

If you have any questions, please contact BeneSys at: (855)-837-3528.

IMPORTANT PHONE NUMBERS
Here is a list of important phone numbers for use after January 1, 2023:
Medical Claims: Contact Independence Administrators (IA) at 1-833-242-3330

All Benefit Questions
Other than Medical: Contact BeneSys at 855-837-3528.
Eligibility: Contact BeneSys at 855-837-3528.

If you have any questions, please contact the Fund Office at (855)-837-3528.

W2616084



Ohio Carpenters’ Fringe Benefit Funds
Health Fund: P.O. Box 1257, Troy, MI 48099
Pension and Annuity Funds: P.0. Box 31580, Independence, OH 44131
Phone: (248) 641-4967 Toll Free: (855) 837-3528 Fax: (216) 539-3221

Website: www.ocbenefits.org

July 2023

To: All Participants of the Ohio Carpenters Health Plan

From: Board of Trustees of the Ohio Carpenters Health Plan

Please read this Notice carefully. It contains important information about changes to the Ohio Carpenters Health Plan
(Plan). Please keep this notice with your Ohio Carpenters Health Fund Summary Plan Description (SPD). The changes set
forth in this notice are effective January 1, 2023, unless otherwise indicated below.

1. OUT-OF-NETWORK RATE

As you know, effective January 1, 2023, Independence Blue Cross (Independence) replaced Anthem Blue Cross as your
medical network provider, and medical claims are now paid by Independence Administrators (IA) instead of BeneSys. This
notice clarifies how the Plan pays claims from out-of-network providers and facilities effective 1/1/23.

Prior to 1/1/23, the amount paid by the Plan for out-of-network claims was 55% of the amount determined to be “Reasonable
and Customary.” “Reasonable and Customary,” in general, is the amount charged by most providers providing like services
in the geographic area where the services are rendered.

As a result of the transition to Independence, out-of-network claims are now paid based on Medicare Rates instead of
“Reasonable and Customary” amounts, as follows:

e For institutional procedures, the Plan will pay 55% of 150% of the applicable Medicare rate.
e For professional procedures, the Plan will pay 55% of 100% of the applicable Medicare rate.
e Where there is no Medicare rate available, the Plan will pay 55% of 50% of actual charges.

For example:

e The Plan receives an out of network charge of $1,000 for a non-emergency elective institutional procedure and the
applicable Medicare Rate is $500. Assuming the deductible is met, the Plan will pay $412.50, calculated as follows:
55% multiplied by $750 (150% of $500.00) = $412.50.

e The participant is responsible to pay 40% of the approved charge, which is $337.50 (45% of $750).

e The participant may also be responsible for any additional balance billing assessed by the provider, which in this
example would be another $250 - the original charge of $1,000 less $412.50 paid by the Plan and the $337.50 co-
insurance paid by the participant leaves a $250 balance.

As seen in this example, any balance owed to an out-of-network provider after the Plan makes payment remains the
participant’s responsibility — this is known as balance billing (subject to exceptions, such as Emergencies for which you
cannot be balance billed). Therefore, we encourage you to use in-network providers to save costs for yourself and
the Plan.

2. EXPIRATION OF EXTENDED PLAN DEADLINES

Due to the National Emergency, beginning March 1, 2020, the deadlines below were extended until the earlier of either
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(1) one year from the individual’s original deadline as stated in the Plan; or (2) 60 days after the announced end of the
National Emergency as declared by the President (referred to as the Outbreak Period). This deadline extension applied to
these calculations:

The COBRA election period;

Timely payment of COBRA premiums;

Timely notice from covered person of a COBRA qualifying event;

Timely notice from the plan to a covered person that they may elect COBRA;
Timely election of HIPAA Special Enrollment rights;

Timely filing of claims;

Timely filing of appeals; and

Timely filing of requests for external review.

The National Emergency ended on May 11, 2023, and therefore the above extended deadlines will expire on July 10, 2023
(i.e., the end of the Outbreak Period mentioned above). Without these extended deadlines, the deadlines in the Plan will
revert to those in place before the National Emergency, i.e. the Plan deadlines set forth in the Plan.

3. CHANGES TO APPEAL PROCESS EFFECTIVE JANUARY 1, 2023

Effective January 1, 2023, all appeals should be submitted directly to Independence Administrators at: Independence
Administrators, Appeals Department, PO Box 21974, Eagan, MN 55121. You will soon be receiving a new Summary Plan
Description detailing the Appeals Process.

4. COVERAGE FOR AUTISM SPECTRUM DISORDER (ASD) AND ATTENTION-DEFICIT/
HYPERACTIVITY DISORDER (ADHD)

Effective January 1, 2023, the Plan will provide coverage for treatment and services related to ASD and ADHD. Please be
advised that all exclusions listed in the Plan document still apply.

5. CHANGES TO ORTHODONTIC BENEFIT
Effective January 1, 2023, the lifetime treatment limit for Class IV orthodontics has increased from $1,000 to $1,500.

6. CHANGES TO CORONAVIRUS/COVID-19 BENEFITS EFFECTIVE MARCH 14, 2023

Effective March 14, 2023, the Plan changed how it covers treatment and testing of COVID-19.
COVID-19 TESTING

The Plan will no longer cover COVID-19 Testing at 100% for both in and out-of-network. Coverage for COVID-19
Testing is now covered as follows:

Medical Benefits In-Network Out-Of-Network
COVID-19 testing 75% after deductible 55% of Applicable Medicare Rate
after deductible

TREATMENT OF COVID-19

Treatment of COVID-19 will no longer be covered In-Network at 100%. Treatment of COVID-19 is now covered

as follows:
Medical Benefits In-Network Out-Of-Network
Treatment for COVID-19 75% after deductible 55% of Applicable Medicare Care
(this does not include Long- or Post- Rate after deductible
COVID-19)




OTC COVID-19 TESTS

The Plan will continue to cover FDA approved OTC COVID-19 Tests purchased for person use (e.g., not for
employment purposes or resale) through December 31, 2023 as follows:

Medical Benefits In-Network Out-Of-Network
OTC COVID-19 Testing — FDA approved tests 100% coverage at retail 55% of Applicable Medicare
purchased on or after January 15, 2022 through and via direct to consumer Rate after deductible
December 31, 2023, for personal use (e.g., not for | shipping options provided by
employment purposes or resale) Pharmacy Benefit Manager

Maximum 8 tests per 30 day period per covered
person

Note: OTC COVID-19 tests covered via Pharmacy
Benefit Manager.

OTC COVID-19 Tests purchased after December 31, 2023, will be covered via normal cost sharing as set forth in
the Plan.

7. CHANGES TO EXCLUSION FOR GENDER DYSPHORIA

Currently, the Plan excludes coverage for “Transexual or Transgender surgery or any treatment leading to or in connection
with transsexual or transgender surgery.

Effective June 30, 2023, the Plan’s exclusion has been revised to exclude coverage for all services, items, conditions,
or expenditures relating to “Gender Dysphoria (e.g. (e.g., transexual or transgender surgery, sex transformation, gender
reassignment, and any treatment leading to or in connection with transsexual or transgender surgery). This exclusion
includes all medications, implants, surgery, medical or psychiatric treatment, both pre- and post-operative care, and related
hormone treatments.

8. CHANGES TO COVERAGE RELATING TO INFERTILITY

The Plan excludes coverage for “Artificial insemination, in vitro fertilization, embryo transfer procedures, or other procedures
related to the treatment of infertility.” However, the Fund currently covers procedures related to the diagnosis of infertility.

Effective November 29, 2022, the Fund will also cover genetic testing used to diagnose infertility.
9. IMPORTANT PHONE NUMBERS
As a reminder, here is a list of important phone numbers:

Medical Benefit Questions For Active Participants/Non-Medicare Retirees/Shop Employees:
Contact Independence Administrators (IA) at 1-833-242-3330.

Medical Benefit Questions For Retirees Enrolled in the Humana Medicare Advantage Plan:
Contact Labor First at 216-260-0988.

All Other Benefit Questions:
Contact BeneSys at 855-837-3528.

IF YOU HAVE ANY QUESTIONS, PLEASE CONTACT THE FUND OFFICE AT
(855) 837-3528.

W2636402v2



Ohio Carpenters’ Fringe Benefit Funds

Health Fund: P.O. Box 1257, Troy, MI 48099
Pension and Annuity Funds: P.0. Box 31580, Independence, OH 44131
Phone: (248) 641-4967 Toll Free: (855) 837-3528 Fax: (216) 539-3221

Website: www.ocbenefits.org

November 2023
To:  All Participants of the Ohio Carpenters Health Plan

From: Board of Trustees of the Ohio Carpenters Health Plan

Please read this Notice carefully. It contains important information about changes to the Ohio
Carpenters Health Plan (Plan). Please keep this notice with your Ohio Carpenters Health Fund
Summary Plan Description (SPD).

1. CHANGES TO APPEAL PROCESS FOR MEDICAL CLAIMS EFFECTIVE
JANUARY 1. 2023

With the switch to Independence Administrators, the appeals process for medical benefits
also changed. As of January 1, 2023, all medical appeals have been handled by Independence
Administrators or an External Review Organization (ERO), where applicable.

Effective January 1, 2024, the procedure will be modified, as summarized below:
» There are two types of appeals: Complaints and Grievances.

» Grievances are appeals arising from the denial of claims for lack of “medical necessity.”
(To be covered by the Plan, all services received must be medically necessary, as defined
by the Plan. A claim is denied if it does not meet this standard.)

» Complaints are all other appeals. This would include claims denied for lack of eligibility,
plan exclusions, etc.

» For both Grievances and Complaints, there are two levels of appeal, as follows:
o QGrievances (i.e., claims denied for lack of Medical Necessity)

m First level appeals must be filed within 180 days of the claim denial and
sent to Independence Administrators, Appeals Department, PO Box 21974,
Eagan, MN 55121. Instructions for filing a first level appeal will be included
on a participant’s Explanation of Benefits (EOB).

m [f Independence denies the first level appeal, a second level appeal may be
submitted to an External Review Organization (ERO). When a participant
receives a first level denial from Independence, it will include instructions
on how to file a second level appeal with an ERO. Second level appeals
must be filed within 180 days of the first level appeal denial.
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m I[fthe ERO denies your appeal, you will have the right to bring a civil action
under ERISA within 180 days of the ERO appeal denial. Independence
Administrators will send a letter confirming the ERO decision and providing
further information on the right to bring a civil suit, as applicable.

o Complaints (Claims denied for reasons other than lack of Medical Necessity)

m First level appeals must be filed within 180 days of the claim denial and
sent to Independence Administrators, Appeals Department, PO Box 21974,
Eagan, MN 55121. Instructions for filing a first level appeal will be included
on a participant’s Explanation of Benefits (EOB).

m If Independence denies the first level appeal, a second level appeal may be
submitted to the Board of Trustees of the Ohio Carpenters’ Health Fund, c/o
BeneSys Inc., 700 Tower Drive., Suite 300, Troy, MI 48098. Second level
appeals must be filed within 60 days of the first level appeal denial.

m If the Board of Trustees denies the second level appeal, a participant will
have the right to bring a civil action under ERISA within 180 days of the
Board’s appeal denial. A participant will receive a letter from the Fund
Office, on behalf of the Board, explaining its decision on appeal and the
right to bring a civil suit, as applicable.

2. PRECERTIFICATION REQUIREMENTS EFFECTIVE JANUARY 1. 2023

Under the terms of the Plan, certain hospital admissions and procedures must be reviewed prior to
delivery to ensure medical necessity and other requirements of coverage are met. This is known
as “precertification.”

Normally, the precertification process is handled by your prescribing physician. However, it is
ultimately your responsibility to ensure that precertification occurs.

Attached to this notice please find the current list of items or services that must be precertified
under the terms of the Plan.

If precertification is denied, you may appeal that decision as set forth above.

3. SWITCH FROM MDLIVE TO TELADOC FOR TELEMEDICINE SERVICES
EFFECTIVE JANUARY 1. 2024

Effective January 1, 2024, Teladoc will replace MDLive as the Fund’s telemedicine provider.
Teladoc is a program that allows Covered Persons to contact a Physician online (with a webcam)
or through a smartphone 24 hours a day, 7 days a week, for non-emergency issues. Teladoc is
accessible at www.TeladocHealth.com or via telephone at: 1-800-835-2362. Visits through Teladoc
are covered 100% (in-network only).



4. COVERAGE FOR WEIGHT LOSS DRUGS EFFECTIVE DECEMBER 1. 2023

Certain weight loss drugs are covered under the Plan’s Prescription Drug Program. There are
different criteria that must be met to obtain coverage, depending on the drug prescribed. In general,
the following criteria must be met to be approved for coverage initially:

(1) Atleast 18 years of age; and
(2) Engage in behavioral modification and a reduced-calorie diet (may be required prior
to starting drug coverage); and
(3) Have a Body Mass Index (BMI):
e [Equal or greater than 30; or
e Equal or greater than 27 and at least one of the following risk factors:
Type 2 diabetes;
Hypertension;

o

Dyslipidemia;

O

Obstructive sleep apnea, or
Cardiovascular disease.

o

For more information, please contact the Fund Office at: 855-837-3528.

5. IMPORTANT PHONE NUMBERS

As a reminder, here is a list of important phone numbers:

Medical Claims: Contact Independence Administrators (IA) at 1-833-242-3330
All Benefit Questions

Other than Medical: Contact BeneSys at 855-837-3528.

Eligibility: Contact BeneSys at 855-837-3528.

IF YOU HAVE ANY QUESTIONS, PLEASE CONTACT THE FUND OFFICE AT
(855)-837-3528.



Services that require precertification

Core Precertification List Effective: 7/1/2023

This applies to services performed on an elective, non-emergency basis. Because a service or item is subject
to precertification, it does not guarantee coverage. The terms and conditions of your benefit plan must be
reviewed to determine if any of these services or items are excluded. For your reference, we have published a
list of medical codes for services that require precertification, which is available on our Medical Policy
Portal.Some services or supplies in this list may not be covered by your benefits plan. Please check your
benefit plan documents.

Inpatient services

+ Acute rehabilitation admissions

+ Elective surgical and nonsurgical inpatient admissions
¢ Elective inpatient hospital-to-hospital transfers

¢ Inpatient hospice admissions

+ Long term acute care (LTAC) facility admissions

+ Skilled nursing facility admissions

Procedures
e Obesity surgery

Reconstructive procedures and potentially cosmetic procedures

+ Blepharoplasty/blepharoptosis repair

+ Bone graft, genioplasty, and mentoplasty

+ Breast: reconstruction, reduction, augmentation, mammoplasty, mastopexy, insertion and removal of breast
implants

+ Canthopexy/canthoplasty

+ Cervicoplasty

+ Chemical peels

+ Dermabrasion

+ Excision of subcutaneous skin and/or subcutaneous tissue

+ Gender reassignment surgery

+ Genetically and bioengineered skin substitutes for wound care

+ Hair transplants

* Injectable dermal fillers

¢+ Keloid removal
+ Lipectomy, liposuction, or any other excess fat removal procedure
+ Otoplasty
+ Rhinoplasty
+ Rhytidectomy
+ Scar revision
+ Skin closures including:
— Skin grafts
— Skin flaps
— Tissue grafts
+ Surgery for varicose veins, including perforators and sclerotherapy



Experimental or investigational
Any procedure, device, or service that may be considered experimental or investigational including:

+ New emerging technology/procedures, as well as existing technology and procedures applied for new uses
and treatments

Day rehabilitation programs

Elective (nonemergency) ground, air, and sea ambulance transportation, including inpatient
hospital-to-to hospital transfers

Outpatient private-duty nursing

Home-Care Services

¢+ Enteral feeding therapy (tube feeding)
* Home health care

+ Home infusion therapy

+ Hospice

Prosthetics/orthoses
+ Custom ankle-foot orthoses
+ Custom knee-ankle-foot orthoses
+ Custom knee braces
+ Custom limb prosthetics including accessories/ components
+ Repair or replacement of all prosthetics/orthoses that require precertification

Select Durable medical equipment (DME)

+ Bone growth stimulators

— Low intensity ultrasound noninvasive bone growth stimulation

— Other than spinal noninvasive electrical bone growth stimulation
+ Bone-anchored (osseointegrated) hearing aids

- Bone conduction hearing aids
- Cochlear implants

+ Dynamic adjustable and static progressive stretching devices (excludes CPMs)
+ Electric, power, and motorized wheelchairs including custom accessories
¢ Insulin pumps
+ Manual wheelchairs with the exception of those that are rented
+ Negative pressure wound therapy
+ Neuromuscular stimulators
+ Power operated vehicles (POV)
+ Pressure reducing support surfaces including:

— Air fluidized bed

— Non-powered advanced pressure reducing mattress

— Powered air flotation bed (low air loss therapy)

— Powered pressure reducing mattress
+ Push rim activated power assist devices
+ Repair or replacement of all DME items that require precertification



+ Speech generating devices

Medical foods

Hyperbaric oxygen therapy

Transplants
All transplant procedures, with the exception of corneal transplants
Mental health/serious mental iliness/ substance abuse

+ Mental health and serious mental illness treatment (inpatient/partial hospitalization programs/intensive
outpatient programs)

+ Repetitive transcranial magnetic stimulation (rTMS)
+ Substance abuse treatment (inpatient/partial hospitalization programs/intensive outpatient programs)

Autism spectrum disorders

Applied behavioral analysis



Specialty drugs that require precertification

All listed brands and their generic equivalents or biosimilars require precertification. This list is subject to change.

Amyotrophic Lateral Sclerosis agents
* Qalsody ™ (tofersen)
* Radicava™ (ravulizumab)

Antineoplastic agents/Chemotherapy

¢ Abraxane® (paclitaxel protein-bound
particles)

* Adcetris® (brentuximab vedotin)

¢ Adstiladrin® (nadofaragene
firadenovec)

¢ Alimta® (pemetrexed disodium)

' AIymsys® (bevacizumab) (except for
ophthalmological conditions)

¢ Avastin® (bevacizumab) (except for
ophthalmological conditions)

U BIincyto® (blinatumomab)
J Cyramza® (ramucirumab)
' Darzalex® (daratumumab)

* Darzalex Faspro™
(daratumumab/hyaluronidase-fihj)

* Elahere® (mirvetuximab soravtansine-
gynx)

* Enhertu (fam-trastuzumab-deruxtecan-
nxki)

' epcoritamab*
¢ Erbitux® (cetuximab)

* Erwinaze® (asparaginase Erwinia
chrysanthemi)

¢ glofitamab*

U Herceptin®i (trastuzumab)

¢ Herceptin Hylecta™ Trastuzumab
* Herzuma ® (trastuzumab-pkrb)

¢ |Imjudo® (tremelimumab)

¢ Kadcyla® (ado-trastuzumab
emtansinel)

¢ Kanjinti™ (trastuzumab-anns)
J Kimmtrak®(tebentafusp-tebn)
J Kyprolis® (carfilzomib)

* Lumoxiti™ (moxetumomab
pasudotox-tdfk)

* Lunsumio™ (mosumetuzumab-
axgb)

* Margenza™ (margetuximab)

* mirvetuximab soravtansine*

' Monjuvi® (tafasitamab-cxix)

¢ mosunetuzumab*

* Mvasi™ (bevacizumab- awwb)
(except for ophthalmological
conditions)

¢ Ogivri™ (trastuzumab-dkst)

* Ontruzant® (trastuzumab—dttb)

* Opdualag™ (nivolumab and

relatlimab-rmbw)
x%
¢ oportuzumab monatox

¢ Padcev™ (enfortumab vedotin-ejfv)

Pemfexy™ (pemetrexed)
Perjeta® (pertuzumab)

Phesgo™
(pertuzumab/trastuzumab/hyaluronidas
e-zzxf)

Polivy™ Polatuzumab vedotin-piiq
Poteligeo™ (mogamulizumab)
Provenge® (sipuleucel-T)
Riabni™ (rituximab-arrx)
Rituxan®¥ (rituximab)

Rituxan Hycela™ (rituximab/
hyaluronidase human)

Ruxience™ Rituximab-pvvr
Rybrevant (amivantamab-vmjw)

Rylaze™ (asparaginase Erwinia
chrysanthemi [recombinant]-rywn)

Sarclisa® (isatuximab-irfc)
SH-111%

Taclanits* (paclitaxel injection
concentrate for suspension)

teclistamab*

Tecvayli™ (teclistamab)
Tivdak™ (tisotumab vedotin-tftv)
Trazimera™ (trastuzumab-qyyp)
tremelimumab*

Trodelvy™ (sacituzumab
govitecan-hziy)

Truxima® (rituximab-abbs)

Vegzelma® (bevacizumab-adcd)
(excect for ophthalmological
conditions)

Yervoy™ (ipilimumab)
Zepzelca™ (lurbinectedin)

Zirabev® (except for ophthalmological
conditions)

Zynlonta™ (loncastuximab tesirine)

Anti-PD-1/ PD-L1 human monoclonal
antibodies /Chemotherapy

balstilimab™

Bavencio® (avelumab)
Imfinzi™ (durvalumab)
Jemperli (dostarlimab-gxly)
Keytruda™ (pembrolizumab)
Libtayo® (cemiplimab-rwic)
Opdivo® (nivolumab)
penpulimab*

retifanlimab™

sintilimab™®

Tecentriq™ (atezolizumab)
tislelizumab™

toripalimab*

Bone-modifying agents

t Precertification requirements apply to all FDA-approved biosimilars to this reference product.

*

ok

Pending FDA approval.

' Evenity® (romosozumab-aqqg)
' Prolia® (denosumab)
' Xgeva® (denosumab)

Botulinum toxin agents
* Botox® (onabotulinumtoxinA)

Chemotherapy-induced nausea and
vomiting (CINV) agents

* Sustol® (granisetron extended-
release for injection)

Chimeric antigen receptor (CAR-T)
therapies**/Chemotherapy

* Abecma™ (idecabtagene vicleucel)

' Breyanzi® (lisocabtagene maraleucel)
¢ Carvykti™ (ciltacabtagene autoleucel)
¢ Kymriah™ (tisagenlecleucel)

¢ Tecartus™ (brexucabtagene
autoleucel)

' Yescarta™ (axicabtagene ciloleucel)

Endocrine/metabolic agents
* Acthar H.p.® (corticotropin)
. *
* cosyntropin depot
* Makena®
(hydroxyprogesterone caproate)

* Sandostatin® LAR (octreotide)
Ichemotherapy

* Somatuline® depot (lanreotide)
Ichemotherapy

Enzyme replacement agents**

' Aldurazyme®(
* Brineura™ (cerliponase alfa)
' Cerezyme® (imiglucerase)
¢ cipaglucosidase alfa*

' Elaprase® (idursulfase)

laronidase)

' Elelyso® (taliglucerase alfa)

' Fabrazyme® (agalsidase beta)

¢ Kanuma® (sebelipase alfa)

¢ Lamzede® (velmanase alfa-tycv)

' Lumizyme® (alglucosidase alfa)

* Mepsevii™ (vestronidase alfa-vjbk)
' Naglazyme® (galsulfase)

* Nexviazyme® (avalglucosidase alfa)
' pegunigalsidase alfa®

* Revcovi™ (elapegademase-Ivir)

¢ Vimizim™ (elosulfase alfa)

¢ VPRIV® (velaglucerase alfa)

' Xenpozyme® (olipudase alfa)

Gene Replacement/Gene Editing
therapy**
' beremagene

All drugs that can be classified under this header require precertification. This includes any unlisted brand or generic names or biosimilars, as well as new drugs that are approved by the FDA in that class during

the course of the benefit year.



Specialty drugs that require precertification

(continued)

All listed brands and their generic equivalents or biosimilars require precertification. This list is subject to change.

geperpavec*

etranacogene
dezaparvovec*

Luxturna™

(voretigene

neparvovec-rzyl)

Roctavian® (valoctocogene
roxaparvovec)

Skysona™ (elivaldogene autotemcel)

Zolgensma® (onasemnogene
abeparvovec-xioi)

Zynteglo® (betibeglogene autotemcel)

Hemophilia/Coagulation factors

Hyaluronate acid products

Durolane®

Euflexxa™
Gel-One®
Gelsyn-3™
GenVisc 850%
Hyalgan®
Hymovis®
Supartz®
Synojoynt™
Triluron™
TriVisc™
VIsCco-3®

Immunological agents

Actem ra®

IV (tocilizumab)
Avsola™ (infliximab-axxq)
Benlysta® IV (belimumab)
Entyvio™ (vedolizumab)
llumya™ (infliximab-dyyb)
Inflectra™ (tildrakizumab- asmn)
Infliximab (unbranded)

Ixifi™ (infliximab-gbtx)
mirikizumab*

Orencia® Iv (abatacept)
Remicade®? (infliximab)
Renflexis™ (infliximab- abda)
Saphnelo™ (anifrolumab)

Simponi® Aria (golimumab
for infusion)

Skyrizi ® IV*(risankizumab-rzaa)
Spevigo® (spesolimab)
Stelara® v (ustekinumab)

Intravenous Immune Globulin/

Subcutaneous Immune Globulin
(IVIG/SCIG)**

*k

Multiple sclerosis agents

Lemtrada® (alemtuzumab)
Ocrevus™ (ocrelizumab)
Tysabri® (natalizumab)
ublituximab™

Neutropenia

efbemalenograstim*

Fulphila™ (pedfilgrastim- jmbd)
Fylnetra® (pedfilgrastim-pbbk)
Lapelga*

Neulasta®¥F (pedfilgrastim)
Neulasta Onpro™ (pedfilgrastim body
injector kit)

Neupogen® (filgrastim)
Nivestym™ (filgrastim-aafi)
Nyvepria™ (pedfilgrastim-apgf)
pIinabuIin*

Releuko ™ (filgrastim-ayow)
Rolvedon™ (eflapegrastim)
Stimufend® (pedfilgrastim-fpgk)
Udenyca ™ (pedfilgrastim-cbqv)
Ziextenzo® (pedfilgrastim-bmez)

Ophthalmic agents

Pulmonary arterial hypertension™

abicipar*

aflibercept (high-dose)*
Beovu® (brolucizumab-dbll)
bevacizumab-vikg*

Byooviz™ (ranibizumab-nuna)
Cimerli™ (ranibizumab-eqrn)
Eylea®F (aflibercept)
Lucentis®F (ranibizumab)

Susvimo™ (ranibizumab injection, port
delivery system)

Tepezza™ (teprotumumab-trbw)
Vabysmo® (faricimab-svoa)

*

Flolan® (epoprostenol GM)
Remodulin® (treprostinil)
Revatio® (sildenafil)
Trevyent* (treprostinil)
Tyvaso® (treprostinil)

t Precertification requirements apply to all FDA-approved biosimilars to this reference product.

Pending FDA approval.

All drugs that can be classified under this header require precertification. This includes any unlisted brand or generic names or biosimilars, as well as new drugs that are approved by the FDA in that class during

the course of the benefit year.

' Veletri® (epoprostenol AS)
* Ventavis® (iloprost)

Respiratory agents
' Cinqair® (reslizumab)

' Synagis® (respiratory syncytial
virus [RSV], monoclonal
antibody, recombinant)

¢ Tezspire™ (tezepelumab-ekko)

®

¢ Xolair~ (omalizumab)

Respiratory enzymes (Alpha-1
antitrypsin)**

' Aralast

' Glassia™

* Prolastin®

' Zemaira®

Miscellaneous therapeutic agents
* Adakveo® (crizanlizumab-tmca)
' Amvuttra™ (vutrisiran)
¢ Cosela® (trilaciclib)

' Crysvita® (burosumab-twza)
¢ donislecel”

¢ Enjaymo (sutimlimab-jome)

¢ Evkeeza™ (evinacumab)

¢ Gamifant® (emapalumab-lzsg)
' Givlaari® (givosiran)

' IIaris®(canakinumab)

' Krystexxa® (pegloticase)

' Leqvio® (inclisiran)

' narsoplimab*

¢ Onpattro ™ (patisiran)

' Oxlumo®(lumasiran)

' F{eblozyl® (luspatercept-aamt)
* Remune®

¢ Rethymic™ (allogeneic processed
thymus tissue-agdc)

+ Soliris®F (eculizumab)

¢ Spinraza™ (nusinersen)

' teplizumab*

' Tzield™ (teplizumab)

¢ Ultomiris ™ (ravulizumab-cwvz)

¢ Uplizna™ (inebilizumab)

' Vyepti™ (eptinezumab-jjmr)

* Vyvgart™ (efgartigimod alfa-fcab)
®

Xiaflex



Ohio Carpenters’ Fringe Benefit Funds
Health Fund: P.O. Box 1257, Troy, MI 48099
Pension and Annuity Funds: P.0. Box 31580, Independence, OH 44131
Phone: (248) 641-4967 Toll Free: (855) 837-3528 Fax: (216) 539-3221

Website: www.ocbenefits.org

January 2024

To:  Participants of the Ohio Carpenters Health Fund

From: Board of Trustees of the Ohio Carpenters Health Fund

Please read this Notice carefully. It contains important information about changes to the Ohio
Carpenters’ Health Plan (Plan). Please keep this notice with your Ohio Carpenters’ Health Plan
Summary Plan Description (SPD).

WEIGHT LOSS DRUGS

You previously received a notice dated November 2023 regarding certain plan changes. To
clarify, these changes are not applicable to Medicare eligible Participants.

In particular, the November 2023 notice indicated that the Plan covers weight loss drugs,
Glucagon-like peptide-1 (GLP-1s), under certain circumstances for Active and Pre-Medicare
Participants through the Fund’s Prescription Drug Program.

However, Medicare eligible Participants and Dependents have prescription drug coverage
through an Employer Group Waiver Plan (EGWP), which coordinates prescription drug
coverage with Medicare Parts C and D. Currently, Medicare only covers GLP-1s for those
diagnosed with diabetes, but not for obesity or weight loss. Therefore, the EGWP excludes
coverage for GLP-1s prescribed for weight loss.

GENE THERAPY EXLCUSION

Currently, the Plan excludes coverage for gene therapy.

Effective January 1, 2024, the Plan will exclude coverage for “[a]ll FDA-approved Cellular and
Gene Therapy.”

IF YOU HAVE ANY QUESTIONS, PLEASE CONTACT THE FUND OFFICE AT
(855)-837-3528.

W2700694
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Ohio Carpenters’ Fringe Benefit Funds
Health Fund: P.O. Box 1257, Troy, MI 48099
Pension and Annuity Funds: P.0. Box 31580, Independence, OH 44131
Phone: (248) 641-4967 Toll Free: (855) 837-3528 Fax: (216) 539-3221

Website: www.ocbenefits.org

April 2024
To:  All Participants of the Ohio Carpenters Health Plan

From: Board of Trustees of the Ohio Carpenters Health Plan

Please read this Notice carefully. It contains important information about changes to the Ohio Carpenters Health
Plan (Plan). Please keep this notice with your Ohio Carpenters Health Fund Summary Plan Description (SPD).

PLAN CHANGES

1. INCREASE IN MONTHLY PREMIUM AND BANKING THRESHOLD
EFFECTIVE JULY 1. 2024

The following adjustments to the current rates for Participants will be effective July 1, 2024:

MONTHLY RATES FOR ACTIVES AND RETIREES CURRENT NEW
Active Bargained Premium* (Single or Family) $950 $1,150
Active Bargained (Single or Family) Banking Threshold** $1,150 $1,300
Shop Plan Premium (Single) $450 $500
Shop Plan (Single) Banking Threshold $550 $600
Shop Plan Premium (Family) $750 $850
Shop Plan (Family) Banking Threshold $600 $950
Active Non-Bargained Premium (Single or Family) $1,050 $1,250
Non-Medicare Retiree (Single or Family) $950 $1,150
One Medicare and at least one Non-Medicare (Family) $950 $1,150
Medicare Supplement Only, No Rx (Single) $246 $246
Medicare Supplement Only, No Rx (Family) $432 $432
Medicare Advantage + EGWP (Single) $296 $296
Medicare Advantage + EGWP (Family) $532 $532

*Previously referred to as the monthly Cost of Coverage.
**Monthly contributions received above the Banking Threshold are credited to a Participant’s Dollar Bank.

2. FUTURE INCREASES IN PREMIUM AND BANKING THRESHOLD FOR SHOP PLAN ONLY

The Premium and Banking Threshold for Shop Employees who elect the Full Plan are the same as the rates
set forth for Active Bargained Employees set forth in Item 1, above. The following are increases in the
Premiums and Thresholds for those who elect the Shop Plan are effective July 1, 2024, and July 1, 2025:
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CURRENT |EFFECTIVE |EFFECTIVE
7/1/24 71/25
Shop Plan Premium (Single) $450 $500 $550
Shop Plan (Single) Banking Threshold $550 $600 $650
Shop Plan Premium (Family) $750 $850 $900
Shop Plan (Family) Banking Threshold $850 $950 $1000

3. HEARING AID BENEFIT EFFECTIVE MAY 1. 2024

Currently, the Plan provides self-insured hearing aid benefits without any specific network as follows:

(a) Audiometric Examinations, Hearing Aid Evaluation Tests, Hearing Aids, and Hearing Aid
Conformity Evaluations, once every four years for each ear and not to exceed a total of
$3,000.00 every four years per Covered Person; and

(b) up to $250.00 annually to repair a Hearing Aid that is out of warranty.

Effective May 1, 2024, the Trustees are pleased to announce that above benefits will be provided through
TruHearing, and that the $3,000 benefit described above will be provided every three years, instead of
four years.

A list of TruHearing Providers is available at www.truhearing.com. Coverage will only be provided
through a TruHearing Provider. Hearing aids and services will not be covered if obtained from out-of-
network providers. You are encouraged to use a TruHearing Provider to decrease your costs!

4. RETIREES RETURNING TO WORK

As a reminder, if a Retiree returns to work, he must notify the Fund Office. The Retiree will continue to
make Retiree self-payments for coverage and Contributions received on behalf of a Retiree will be credited
to his’her MRA, less the cost of the Differential (unless the Retiree returns to work in a shop, in which case
effective 2/1/23 the Differential is not deducted). Notwithstanding, if a Retiree ceases drawing a pension
benefit and informs the Fund Office that he/she desires to re-establish eligibility as an Active Employee, such
Contributions will be credited per Section 2.1 of the Plan.

5. ADMINISTRATIVE FEE - INITIAL ELIGIBILITY
As a reminder, prior to establishing initial eligibility under the provisions of the Plan, an administration fee

of $25.00 will be deducted from Contributions received and the balance of the Contributions will be credited
to the Employee’s Dollar Bank for each month the Participant remains ineligible.

6. USE OF BANK FOR MEDICAL REIMBURSEMENT ACCOUNT (MRA

As a reminder, when the balance in Active Participant’s Bank exceeds three times the Premium, such excess
may be used for unreimbursed medical expenses.

IF YOU HAVE ANY QUESTIONS, PLEASE CONTACT THE FUND OFFICE AT
(855) 837-3528
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Ohio Carpenters’ Fringe Benefit Funds
Health Fund: P.O. Box 1257, Troy, MI 48099
Pension and Annuity Funds: P.0. Box 31580, Independence, OH 44131
Phone: (248) 641-4967 Toll Free: (855) 837-3528 Fax: (216) 539-3221

Website: www.ocbenefits.org

June 2024
To:  All Participants of the Ohio Carpenters Health Plan

From: Board of Trustees of the Ohio Carpenters Health Plan

Please read this Notice carefully. It contains important information about changes to the Ohio
Carpenters Health Plan (Plan). Please keep this notice with your Ohio Carpenters Health Fund
Summary Plan Description (SPD).

You previously received a notice regarding changes to the Plan’s Hearing Aid Benefit
Effective May 1, 2024 (set forth below). We are resending this notice to emphasize that the
Hearing Aid Benefit is applicable to Actives, Non-Medicare Retirees, and Non-Medicare
Dependents, only.

Please note that Medicare Retirees enrolled in the fully insured Medicare Policy through
Humana have other hearing coverage through Humana.

HEARING AID BENEFIT EFFECTIVE MAY 1, 2024 FOR ACTIVES, NON-
MEDICARE RETIREES, AND NON-MEDICARE DEPENDENTS

Currently, the Plan provides self-insured hearing aid benefits without any specific
network as follows:

(a) Audiometric Examinations, Hearing Aid Evaluation Tests, Hearing Aids,
and Hearing Aid Conformity Evaluations, once every four years for each
ear and not to exceed a total of $3,000.00 every four years per Covered
Person; and

(b) up to $250.00 annually to repair a Hearing Aid that is out of warranty.

Effective May 1, 2024, the Trustees are pleased to announce that above benefits will be
provided through TruHearing, and that the $3,000 benefit described above to be provided
every three years, instead of four years.

A list of TruHearing Providers is available at www.truhearing.com. Coverage will
only be provided through a TruHearing Provider. Hearing aids and services will not
be covered if obtained from out-of-network providers. You are encouraged to use a
TruHearing Provider to save your money!

IF YOU HAVE ANY QUESTIONS, PLEASE CONTACT THE FUND OFFICE AT (855)
837-3528

W2733732
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Ohio Carpenters’ Fringe Benefit Funds
Health Fund: P.O. Box 1257, Troy, MI 48099
Pension and Annuity Funds: P.0. Box 31580, Independence, OH 44131
Phone: (248) 641-4967 Toll Free: (855) 837-3528 Fax: (216) 539-3221

Website: www.ocbenefits.org

To: All Participants of the Ohio Carpenters Health Plan

From: Board of Trustees of the Ohio Carpenters Health Plan

Please read this notice carefully. It contains important information about changes to the
Ohio Carpenters Health Plan (Plan). Please keep this notice with your Ohio Carpenters
Health Fund Summary Plan Description (SPD).

GLP-1 MEDICATIONS FOR WEIGHT LOSS FOR
ACTIVES AND PRE-MEDICARE PARTICIPANTS

Some of you may have received a notice regarding changes to coverage for weight loss drugs
taking effect July 1, 2024. On further review, no changes will be made regarding coverage for
weight loss drugs until October 1, 2024. Those changes are set forth below.

What are the minimum qualifications for coverage?

Effective October 1, 2024, to be able to obtain coverage for a weight loss drug or GLP-1 medication
for weight loss, at a minimum, a covered person must meet all the following requirements at the
time the drug is started:

(a) Be at least 18 years of age.
(b) Have a body mass index (BMI):
(1) Equal or greater than 32; or
(1)  Equal or greater than 27 and have at least two of the following risk factors:
(A)  Type 2 diabetes
(B)  Hypertension
(C)  Dyslipidemia
(D)  Opbstructive sleep apnea
(E)  Cardiovascular or coronary artery disease
(F)  Knee osteoarthritis

(G) Asthma
(H)  Chronic obstructive pulmonary disease
D Non-alcoholic fatty liver disease

J) Polycystic ovarian syndrome
(c) Submit evidence that the covered person will or has been engaged in behavioral
modification and a reduced-calorie diet
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IMPORTANT NOTE FOR THOSE ALREADY RECEIVING COVERAGE FOR WEIGHT
LOSS DRUGS: As of October 1, 2024, if you would not have qualified for coverage under the
new criteria when you began taking the drug, you will no longer be approved for coverage. Here
are two examples of how this will work:

Example 1: On June 1, 2024, Participant A had a BMI of 31 and was approved for weight
loss drug coverage. As of October 1, assuming Participant A’s BMI is under 32, Participant
A will not be eligible for continued coverage unless Participant A otherwise meets the
new criteria.

Example 2: On June 1, 2024, Participant B had a BMI of 33 (baseline BMI) and was
approved for weight loss drug coverage. As of October 1, Participant B has a BMI of
31 and, assuming all other coverage requirements are met, will be eligible for continued
coverage because Participant B’s baseline BMI meets the new criteria.

What other criteria must be met to obtain coverage for weight loss drugs?
Coverage is also subject to the following conditions:

(a) Prior authorization is required for coverage to begin and then at least once per year
in subsequent years. For each prior authorization after initial approval, have or
maintain a 5% weight loss from initial weight.

(b) Enrollment and engagement with Omada, a virtual health program, provided by
Express Scripts, the pharmacy benefits manager (PBM). Omada helps members
create healthier habits to achieve long-lasting results. To continue coverage of a
weight loss medication, you must meet the following requirements each month:

(1) Use the Omada app four times a month, by doing lessons or engaging with
your health coach, peer group or online community.

(2) Weigh in four times a month using the smart scale provided by Omada.

To enroll in Omada, register or log in to esrx.com/healthsolutions on or after October 1, 2024, to
get your Access Code. Then sign up at omadahealth.com/esi or download the Omada mobile app.
Please see the enclosed brochure.

If you want your weight loss GLP-1 medication to be covered by your plan, ask your doctor to visit
the Express Scripts online portal at esrx.com/PA or call Express Scripts at 800.417.1764 to arrange
for a review on or after October 1, 2024. If your doctor doesn’t visit esrx.com/PA or call and
get approval, you’ll be responsible for the full cost.

A list of covered weight loss drugs and the applicable drug eligibility criteria are available at the
Fund Office or by contacting Express Scripts, the PBM at 800.716.2932. The list of covered drugs
and eligibility criteria may change from time to time.



GLP-1 MEDICATIONS FOR DIABETES FOR ACTIVES AND
PRE-MEDICARE PARTICIPANTS

If you are diabetic and have been prescribed a GLP-1, the above requirements do not apply to
you to begin or to continue receiving this drug provided Express Scripts has confirmation of your
diabetes diagnosis. If they do not have this, Express Scripts will reach out to your treating provider
for this information.
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Central Midwest Regional Council of Carpenters’
Welfare Fund

P.O. Box 1257, Troy, Ml 48099
Phone: (800) 700-6756 - (855)837- 3528

SUMMARY OF MATERIAL MODIFICATIONS: PLEASE READ CAREFULLY
AND SAVE FOR FUTURE REFERENCE.

To:  All Participants of the Ohio Carpenters Health Fund (Ohio Fund) and Indiana/Kentucky/Ohio
Regional Council of Carpenters Welfare Fund (IKORCC Fund)

From: Boards of Trustees of the Ohio and IKORCC Funds

Date: November 1, 2024

TAKING ADVANTAGE OF OUR STRENGTH IN NUMBERS!

With constantly increasing health care costs, to take advantage of our strength in numbers and save
administrative costs, enhance negotiating ability, and continue to provide stable and comprehensive
benefits, the Boards of Trustees of the Ohio and IKORCC Funds are pleased to announce that effective
January 1, 2025, the IKORCC Fund will merge into the Ohio Fund. To reflect our unity, the Ohio Fund has
been renamed the Central Midwest Regional Council of Carpenters Welfare Fund (CMRCC Fund).

A number of changes, and enhancements, are taking place — for example, for Actives and Non-Medicare
participants, there is an increase in in-network coverage on many services to 80%, (preventive services
required by law remain covered by law at 100%), and Medicare Retirees have an increased hearing benefit
of $3,000 every three years.

Attached as Exhibit A is a summary of changes effective January 1, 2025. Please take time to read
carefully. Soon, you will be receiving a more detailed explanation of benefits and eligibility requirements
in a new Summary Plan Description for the CMRCC Fund.

The following are not changing:

Your Medical Network Provider - Independence

Your Prescription Benefit Manager - ESI

Your Medicare Advantage Plan Provider - Humana

Your Dental Network - Delta Dental

Active/Pre-Medicare Participants’ Hearing Benefit Provider - TruHearing. TruHearing will also
become the provider for Medicare Participants also (as explained in Exhibit A).

e Your ID Cards. You will not be receiving new ID cards at this time. You may receive new ID
cards in the future, but for now all Participants should keep their existing ID cards until
further notice.

If you have any questions, please contact the Fund Office at (800) 700-6756
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EXHIBIT A
PLAN PROVISIONS EFFECTIVE JANUARY 1, 2025
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1. Chart of Medical Benefits: Actives/Pre-Medicare Covered Persons (Except Shop Employees,
Whose Benefits Are Not Changing)

Preventive services as required by law are covered at 100%. Please note the increase in in-
network coverage on most other services to 80%!

All benefits are subject to Plan exclusions and limitations.

BENEFIT IN-NETWORK OUT-OF-NETWORK
Deductible

Individual $500 $500

Family $1,000 $1,250

Maximum Out of Pocket (Medical Benefits Only)?

Individual $3,500 $5,000

Family $7,000 $10,000

Office Visits/Urgent Care/On-Line

All services received during on visit billed separately, and accordingly have sepa

rate cost sharing requirements.

Primary Care Physician 100% after $20 copay. 60% of Applicable Medicare Rate
after deductible.
Specialist and Consultations 100% after $40 copay. 60% of Applicable Medicare Rate

after deductible.

Pre- and Post- Natal Care that is not Preventive
Care

80% after deductible.

60% of Applicable Medicare Rate
after deductible.

Allergy Testing/Injections

-Prescription drugs and biologicals that cannot
be self-administered and are furnished as part of
Physician’s professional service, such an
antibiotics and joint injections.

80% after deductible.

60% of Applicable Medicare Rate
after deductible.

Diagnostic Lab/X-Ray

80% after deductible.

60% of Applicable Medicare Rate
after deductible.

Surgery 80% after deductible. 60% of Applicable Medicare Rate
after deductible.
Urgent Care 80% after deductible. 60% of Applicable Medicare Rate

after deductible.

Telehealth: Teladoc

100%.

No coverage.

Preventive Services Required to be Covered by Law

Items and services covered by the Plan for preventive services will be updated and amended automatically as required
by law, which may include additions to and subtractions from the representative list of covered items set forth below.

For Adults:
e Screenings, most commonly covered
annually, including for the following:
o Abdominal Aortic Aneurysm
o Cholesterol
o Colorectal Cancer (and follow-up, if
required by law)
o Depression
Hepatitis C
o HIV

o

100%.

60% of Applicable Medicare Rate
after deductible.

1 Only deductibles, coinsurance, and copays are attributable to the out-of-pocket maximum accumulators.
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Hypertension
Latent Tuberculosis
Lung Cancer
Prediabetes and Type 2 Diabetes
Syphilis
o Unhealthy Alcohol and Drug Use
e Immunizations that have in effect a
recommendation from the Advisory
Committee on Immunization Practices of the
Centers for Disease Control and Prevention.
Doses, recommended ages, and populations
may vary.
e Behavioral Interventions (including, when
required by law, nutritional counseling) for:
o Skin Cancer Prevention;
o Tobacco Smoking Cessation;
o Weight Loss to Prevent Obesity-
Related Morbidity and Mortality;
o Healthy Diet and Physical Activity
for Cardiovascular Disease
Prevention;
o Unhealthy Alcohol Use

O O O O O

For Women:
e Screenings, including for the following:
o Anxiety
o Breast Cancer (Mammography)
o Cervical Cancer
o Diabetes After Gestational Diabetes
o Intimate Partner Violence, Elder
Abuse, and Abuse of Vulnerable
Adults
o Osteoporosis
o Urinary Incontinence
o STIs (including Chlamydia,
Gonorrhea
e BRCA-Related Cancer Risk Assessment,
Genetic Counseling and Genetic Testing
e Obesity Prevention Counseling
o Sexually Transmitted Infections Counseling
o Well-Women Visits [which include pre-
pregnancy, prenatal, postpartum, and
interpregnancy visits]

100%.

60% of Applicable Medicare Rate
after deductible.

For Pregnant Women or Women Who May
Become Pregnant:
e Screenings, including for the following:

o Anxiety

o Bacteriuria

o Contraception

o Gestational Diabetes
o Rh(D) Incompatibility

100%

60% of Applicable Medicare Rate
after deductible.
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o STIs (including Chlamydia,
Gonorrhea, Hepatitis B, HIV, and
Syphilis)

o Preeclampsia

o Urinary Tract or other Infection

Breastfeeding Services and Supplies
(including, but not limited to double electric
breast pumps [including pump parts and
maintenance] and breast milk storage
supplies

Contraception Education, Counseling,
Provision of Contraceptives, and Follow-up
Care [including sterilization surgery]
Healthy Weight and Weight Gain
Behavioral Counseling

Perinatal Depression Preventive
Interventions

Preeclampsia Prevention

Substance Use Assessment

For Children/ Adolescents/ Young Adults
[Newborn—21 years old]:

Screenings, including for the following:

o Anemia

o Autism Spectrum Disorder
(coverage is limited to screening
and diagnosis only)
Behavioral/Social/Emotional
Blood Pressure
Cervical Dysplasia
Depression and Suicide Risk
Developmental
Dyslipidemia
Hearing
Lead Level
Newborn Blood, Bilirubin, and
Critical Congenital Heart Disease
Obesity
Scoliosis
STIs (including but not limited to
Chlamydia, Gonorrhea, HIV,
Syphilis)

o Tobacco, Alcohol, and Drug Use

o Tuberculosis

o Vision
Fluoride Varnish and Oral Fluoride
Supplementation
Immunizations that have in effect a
recommendation from the Advisory
Committee on Immunization Practices of the
Centers for Disease Control and Prevention.
Doses, recommended ages, and populations
may vary.

O O O O O O O 0 O

O O O

100%

60% of Applicable Medicare Rate
after deductible.
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e Oral Health Risk Assessment and Referral
e Sudden Cardiac Arrest/Death Risk
Assessment
e Tobacco, Alcohol, and Drug Use
Interventions
¢ Well Baby/Child Examinations
e Behavioral Interventions (including, when
required by law, nutritional counseling) for:
o Skin Cancer Prevention;
o Weight Loss to Improve Obesity-
Related Weight Status

Preventive Services Not Required To Be Covered By Law

Prostate tests and immunizations, including 100% 60% of Applicable Medicare Rate
doctor visit [one per year] after deductible.
Annual Physicals [one per year] 100% 60% of Applicable Medicare Rate

after deductible.

Inpatient Hospital
Precertification Required.

Facility — Inpatient Hospital (Semi-private room;
private room only when Medically Necessary)

80% after deductible.

60% of Applicable Medicare Rate
after deductible.

Physician/Surgeon

80% after deductible.

60% of Applicable Medicare Rate
after deductible.

Birthing Center/Ambulatory Surgery Center

80% after deductible.

60% of Applicable Medicare Rate
after deductible.

Surgery

-Two or more surgeries through same opening
during on operation: coverage only for most
complex procedure (but if such surgeries are
mutually exclusive, coverage will be provided
for each).

- Two or more surgical procedures performed
through different openings during one operation:
coverage provided for the most complex
procedure for the amount payable by the Plan as
if it was the sole procedure, and coverage
provided for the secondary procedures for half
the amount payable by the Plan as if each was
the sole procedure.

-Multiple foot surgeries on same foot during one
operation: coverage provided for the most
complex procedure up to the amount payable by
the Plan as if it were the sole procedure,
coverage provided for the two next most
complex procedures for half the amount payable
by the Plan as if each was the sole procedure,
and for additional procedures coverage one-
fourth the amount payable by the Plan if each
were the sole procedure.

-Includes surgery for morbid obesity limited to
one surgery per lifetime where the eligible
Participant must have a BMI of at least 35, must
have Physician documented unsuccessful, non-
surgical weight loss attempts within the previous

80% after deductible.

60% of Applicable Medicare Rate
after deductible.
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six months and at least one of the following
associated medical conditions: Severe Sleep
Apnea, Pickwickian Syndrome, Congestive
Heart Failure, Cardiomyopathy, Insulin
Dependent Diabetes or Severe Musculoskeletal
Dysfunction

Anesthesia

80% after deductible.

60% of Applicable Medicare Rate
after deductible.

Certified Registered Nurse Anesthetist

80% after deductible.

60% of Applicable Medicare Rate
after deductible.

Assistant Surgeon

80% after deductible.

60% of Applicable Medicare Rate
after deductible.

In-Hospital Consultations

80% after deductible.

60% of Applicable Medicare Rate
after deductible.

Diagnostic Labs and Services (radiology,
ultrasound, nuclear medicine, lab, pathology,
EKG, EEG, MRI, and other electronic
diagnostic medical procedures

80% after deductible.

60% of Applicable Medicare Rate
after deductible.

Labs

80% after deductible.

60% of Applicable Medicare Rate
after deductible.

Respiratory Therapy

80% after deductible.

60% of Applicable Medicare Rate
after deductible.

Maternity Care/Birthing Center (including
midwife)

Special Notice Regarding Maternity Benefits:
Group health plans and health insurance issuers
generally may not, under federal law, restrict
benefits or require authorization for any hospital
length of stay in connection with childbirth for
the mother or newborn child to less than 48
hours following a vaginal delivery, or less than
96 hours following a cesarean section.
However, federal law generally does not prohibit
the mother’s or newborn’s attending provider,
after consulting with the mother, from
discharging the mother or her newborn earlier
than 48 hours (or 96 hours, as applicable).
Where an earlier discharge is not against
medical advice, a home or office visit for
education, physical and home assessment,
feeding, and routine tests not completed due to
early discharge is covered if conducted by a
Physician or nurse within 72 hours of discharge.

80% after deductible.

60% of Applicable Medicare Rate
after deductible.

Organ Transplant Benefit
Precertification Required.

80% after deductible.

60% of Applicable Medicare Rate
after deductible.

Outpatient Care

Surgery

-Will cover second opinion for necessity of
surgery and third opinion only if first and second
disagree.

80% after deductible.

60% of Applicable Medicare Rate
after deductible.

Diagnostic Labs and Services (radiology, x-ray,
ultrasound, nuclear medicine, lab, pathology,

80% after deductible.

60% of Applicable Medicare Rate
after deductible.
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EKG, EEG, MRI, and other electronic
diagnostic medical procedures)

Emergency Services for an Emergency Medical
Condition

80% after $250 copay.

$250 copay waived if the
patient is admitted to the
hospital or if the reason
for the emergency room
visit is due to an accidental
injury or life threatening
condition.

80% after $250 copay.

$250 copay waived if the patient is
admitted to the hospital or if the
reason for the emergency room visit
is due to an accidental injury or life
threatening condition.

Occupational/Physical/Speech Therapy

-for therapies to treat non-mental health
disorders, treatment must be restorative: i.e., to
restore or improve movement/function, skills, or
speech impaired due to an acute episode of
disease, injury or trauma, or a congenital
anomaly that is expected to achieve measurable
improvement within a reasonable time frame
(usually four — six months)

-for therapies to treat mental health or substance
use disorders, treatment is not required to be
restorative.

80% after deductible.

60% of Applicable Medicare Rate
after deductible.

Applied Behavioral Analysis (ABA) Therapy to
treat Autism Spectrum Disorder

80% after deductible.

60% of Applicable Medicare Rate
after deductible.

Respiratory Therapy

80% after deductible.

60% of Applicable Medicare Rate
after deductible.

Cardiac Rehabilitation

80% after deductible.

60% of Applicable Medicare Rate
after deductible.

Hemodialysis

80% after deductible.

60% of Applicable Medicare Rate
after deductible.

Acute Kidney Dialysis

80% after deductible.

60% of Applicable Medicare Rate
after deductible.

Second Surgical Opinion

80% after deductible.

60% of Applicable Medicare Rate
after deductible.

Hyperbaric Therapy — only if provided by a
Hospital.

80% after deductible.

60% of Applicable Medicare Rate
after deductible.

Mental Health/Substance Use Disorder

Inpatient Hospital Care

-Precertification Required.

-Includes counseling for Covered Persons who
are Family Members.

80% after deductible.

60% of Applicable Medicare Rate
after deductible.

Inpatient Residential Treatment Facility
-60-day limit per year
-Precertification required.

80% after deductible.

60% of Applicable Medicare Rate
after deductible.

Outpatient

-must be administered by a medical doctor,
psychiatrist, clinical psychologist, or licensed
practitioner, including licensed social worker.

80% after deductible.

60% of Applicable Medicare Rate
after deductible.

Other Providers

Chiropractors
-Limit 25 visits annually (office visits,
manipulations, modalities, x-rays). Braces or

80% after deductible.

60% of Applicable Medicare Rate
after deductible.
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molds in conjunction with chiropractic care is
not covered.

Other Services

Skilled Nursing Facility
-Precertification Required
-60-day visit limitation per year

80% after deductible.

60% of Applicable Medicare Rate
after deductible.

Home Health Care
-limit 40 visits per year.

80% after deductible.

60% of Applicable Medicare Rate
after deductible.

Private Duty Nursing
-90 visits per plan year

80% after deductible.

60% of Applicable Medicare Rate
after deductible.

Home Infusion Therapy

80% after deductible.

60% of Applicable Medicare Rate
after deductible.

Hospice Care

-must be provided at freestanding hospice
facility or a hospice program sponsored by a
Hospital or Home Health Care Agency. -
Hospice services may be received in a private
residence.

80% after deductible.

60% of Applicable Medicare Rate
after deductible.

Durable Medical Equipment

-includes rental fees not to exceed purchase
price.

-Expenses for special fittings, adaptions,
maintenance, or repairs of such equipment are
not considered covered charges.

-DME having certain convenience or luxury
features which are not medically necessary are
not covered, except that benefits for the cost of
standard equipment will be provided toward the
cost of deluxe items.

80% after deductible.

60% of Applicable Medicare Rate
after deductible.

Prosthetics

- purchase, fitting, adjustments, repairs and
replacements of prosthetic devices, including
necessary supplies, that replace all or part of a
missing body organ or limb and its adjoining
tissues; or replace all or part of the function of a
permanently useless or malfunctioning body
organ or limb; this includes a cranial prosthesis
medically necessary due to hair loss resulting
from medical conditions such as alopecia areata
or chemotherapy.

80% after deductible.

60% of Applicable Medicare Rate
after deductible.

Medical Supplies

-Must serve a specific therapeutic purpose such
as needles, oxygen, syringes, and surgical
dressings and other similar items and be
provided per physician orders.

80% after deductible.

60% of Applicable Medicare Rate
after deductible.

Ambulance

-to and from the Hospital for a covered inpatient
admission or initial treatment of an Emergency
Medical Condition provided by a Hospital or a
government-certified ambulance service

80% after deductible.

Ground: 60% of Applicable
Medicare Rate after deductible.

Air Ambulance: 80% of lesser of
billed charges or the Qualified
Payment Amount, after deductible
(in-network deductible and in-
network out-of-pocket maximums
apply and out-of-network
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coinsurance and deductible for air
ambulance counts towards in-
network out of pocket maximums).

Abortion (therapeutic and elective — elective not | 80% after deductible. 60% of Applicable Medicare Rate
subject to medical necessity requirement) after deductible.
Sterilization 80% after deductible. 60% of Applicable Medicare Rate
-Medical Necessity not required. after deductible.
Sterilization reversal if medically necessary to 80% after deductible. 60% of Applicable Medicare Rate
treat a condition other than fertility after deductible.
Temporomandibular Joint Disorder 80% after deductible. 60% of Applicable Medicare Rate
-Maximum lifetime benefit per person $2,000 after deductible.
Nutritional Counseling, as required to comply 80% after deductible. 60% of Applicable Medicare Rate
with the Mental Health Parity and Addiction after deductible.

Equity Act, as amended, and regulations
promulgated thereunder.

Coronavirus/COVID-19

COVID-19 Testing as required by law 80% after deductible. 60% of Applicable Medicare Rate
after deductible.
Treatment for COVID-19 80% after deductible. 60% of Applicable Medicare Rate

after deductible.

OTC COVID-19 Testing — FDA approved tests | 80% coverage at retail and | 60% of Applicable Medicare Rate
(not for employment purposes) via direct-to-consumer after deductible.

shipping options provided
by Pharmacy Benefits
Manager

Out of network benefits processed as in-network: If the Fund Office confirms there is no suitable
in-network provider within a 50-mile radius of the covered person’s residence, then medical benefits
will be processed as in network benefits.

Medical Services Outside of United States: Medical treatment and services rendered outside the
United States will be covered only for Emergency medical conditions and will not include charges
for travel or repatriation.

2. Prescription Drug Benefits: Actives, Non-Medicare Retirees, and Non-Medicare Dependents

Copayments for prescription drugs will be*:

Retail (up to 30 day supply)

Tier 1 Generic: $20

Tier 2 Preferred Brand: $40

Tier 3 Non-Preferred Brand: $80

Tier 4 Specialty: 25%, not to exceed $200

Notwithstanding above, if 4" or more
fills of same Tier 1-3 drug at Retail,
copayment increases to $100
Mail Order (up to 90 day supply)

Tier 1 Generic: $50

Tier 2 Preferred Brand: $100

Tier 3 Non-Preferred Brand: $200

Tier 4 Specialty: 25%, not to exceed $200
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*Not all drugs are available in the supplies indicated on the above chart.

Brand Name Durg Obtained Where Generic Available: DAW-1 occurs when a prescriber writes
a prescription directing the pharmacist to dispense the brand-name drug — in other words, no generic
substitution. DAW-2 occurs when the covered person specifically requests the brand-name drug
instead of the generic version. If a drug is dispensed DAW-2, meaning the covered person and not
the prescriber requested the brand name drug, in addition to the above copayments, the covered
person will also pay the price between the brand name drug and the generic substitute.

Out-of-Network: Participants who use an out of network pharmacy must pay the cost of the drug
and submit original receipts to the Fund Office for reimbursement, which will not exceed the amount
the Fund would have paid an in-network pharmacy,

Maximum Out of Pocket Costs: The 2025 maximum out of pocket costs for in-network
prescription drugs is $5,700 single and $11,400 family. There is no out of pocket maximum for
drugs obtained from out of network pharmacies.

ED Drugs: ED drugs will now be available to all Participants for 8 pills per every 30 days.

Covered Drugs: Subject to Plan exclusions, Federal Legend Drugs on the ESI formulary are
covered.

Prescription Drug Benefits: Medicare Retirees and Medicare Dependents
Medicare Eligible Participants and Medicare Dependents will continue to have prescription drug

benefits through the Employer Group Waiver Plan (EGWP) with ESI. The EGWP will use a 4-tier
formulary there is no deductible applicable to this benefit, and co-payments are set forth below*:

Retail (up to 31-day supply)
Tier 1 Generic: $10
Tier 2 Preferred Brand: $30
Tier 3 Non-Preferred Brand: $75
Tier 4 Specialty: $100
Retail (32-to-60-day supply)
Tier 1 Generic: $20
Tier 2 Preferred Brand: $60
Tier 3 Non-Preferred Brand: $150
Tier 4 Specialty: $200
Retail (up to 90-day supply)
Tier 1 Generic: $30
Tier 2 Preferred Brand: $90
Tier 3 Non-Preferred Brand: $225
Tier 4 Specialty: $300
Mail Order (up to 90-day supply)
Tier 1 Generic: $20
Tier 2 Preferred Brand: $60
Tier 3 Non-Preferred Brand: $150
Tier 4 Specialty: $200

*Not all drugs are available in the supplies indicated on the above chart.
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ED Drugs: ED drugs will now be available to all Participants. The CMRCC Fund will cover 8 pills
per every 30 days.

Dental Benefits: Actives and Pre-Medicare Retirees and their Dependents. These benefits may
also be elected by Medicare Retirees and their Dependents.

Dental benefits are provided to Actives, Pre-Medicare Retirees, and their Dependents. Effective
January 1, 2025, they may also be elected by Medicare Retirees and their Dependents for an
additional $25 monthly self-payment (which covers election of dental and vision benefits, below).

Annual maximum of $1,000 per Covered Person (not applicable to those under age 19) and a lifetime
limit of $1,500 for orthodontics. There is no deductible for in-network services, but a $50 per
Covered Person/$100 per Covered Family deductible for out-of-network services.

Covered Dental Services:

Diagnostic and Preventive Services — Covered 100%

1) Examinations/evaluations (twice per calendar year).

2 Teeth cleaning (twice per calendar year).

3) Space maintainers (up to age 14).

4) Sealants (first permanent molars to age 9; second permanent molars to age 14).

(5) Fluoride treatments (twice per calendar year up to age 19).

(6) Brush biopsy to detect oral cancer.

(7) Emergency palliative treatment to temporarily relieve pain.

(8) Radiographs: (Bitewing X-rays are payable once per calendar year. Full mouth x-
rays (including bitewings) are payable once in any five-year period. A panographic
x-ray (including bitewings) is considered a full mouth x-ray.

Basic Services — Covered 80%

1) Oral surgery--extractions and dental surgery, including preoperative and
postoperative care.

2) Endodontic services--treatment of teeth with diseases or damaged nerves (for
example, root canals).

3) Periodontic services--treatment of diseases of the gums and supporting structures of
the teeth.

4) Relines and repairs-to bridges, partial dentures, and complete dentures.

(5) Minor Restorative Services-to rebuild and repair natural tooth structure damaged by
disease or injury, including fillings and crown repair.

Major Services — Covered 50%

Q) Major Restorative Services-including crowns and onlays-- limited to once per tooth
in any 5-year period.

2 Prosthodontic Services-to replace missing natural teeth (such as bridges, endoseal
implants, and partial and complete dentures) --limited to once per tooth in any 5-year
period.

Orthodontic services to correct malposed teeth through age 18 — Covered 50%
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Vision Benefits: Actives, Pre-Medicare Retirees, and their Dependents. These benefits may
also be elected by Medicare Retirees and their Dependents.

Vision benefits are provided to Actives, Pre-Medicare Retirees, and their Dependents. Effective
January 1, 2025, they may also be elected by Medicare Retirees and their Dependents for an
additional $25 monthly self-payment (which covers election of dental, above, and vision benefits).

Vision Benefits In-Network Out-Of-Network
Eye Exam (once every 12 100% after $10 Co-Payment 100% up to $45
months)
Contacts (once every 12 months)

Elective 100% after $60 copay up to $125 100% up to $105
Medically Necessary 100% 100% up to $210
Frames (once every 24 months) 100% after $15 Co-payment up to 100% up to $70

$150 (retail) and $57 (wholesale)
Featured Frames up to $170.

Costco Frames up to $80.
Lenses 100% (included in Frames Co- Single-Vision 100% up to
payment) $30

Bifocal Vision 100% up to
$50

Trifocal Vision 100% up to
$65

Lenticular Vision 100% up
to $100

Safety Glasses (Employee Only) 100% up to $60 Not covered.

(once every 24 months)

Life Insurance Benefits and Spousal Beneficiary Designation: Actives, Pre-Medicare Retirees,
and Medicare Retirees (excluding Former Niles Participants, who do not have life insurance
coverage)

Benefits will be provided through a ULLICO fully insured policy, as follows:

Active Employee: Basic Life — Principal Sum $15,000
Accidental Death and Dismemberment Benefit up to $15,000

Retiree : Basic Life — Principal Sum $5,000
Accidental Death and Dismemberment Benefit None

Spousal Beneficiary Designation: If a participant designates a spouse as their beneficiary, this will
become null and void in the event of a divorce. The participant may re-designate the ex-spouse as
the participant’s beneficiary subsequent to divorce.

Weekly Disability Benefits: Actives

Weekly Disability benefits through the CMRCC Fund will be as follows:
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Benefit Amount $250 per week
Maximum Period of Payment Per Disability 26 weeks

Disability Related Provisions: Actives

>

Definition of “Disabled”: For purposes of eligibility credits and weekly disability benefits, the
term “Disabled” under the terms of the CMRCC Fund will mean “a physical or mental condition,
which in the opinion of a physician satisfactory to the Trustees, prevents a person from engaging
in any regular occupation or employment for remuneration or profit for which contributions
were received by the Plan prior to his/her disability. Notwithstanding, no person shall be deemed
to have a Disability if such incapacity was contracted or incurred while he was engaged in an
illegal activity or from service in the Armed Forces of any country.”

Self-Payments While Disabled After Bank is Exhausted: Disabled Participants will be permitted
to make full self-payments for 12 consecutive months. However, 24 months of full self-
payments will be permitted if they are seeking a Social Security Disability Award (SSD), and
the participant made the application for SSD within 12 months of the onset of the Disability.

Eligibility for Weekly Disability: To be eligible for Weekly Disability Benefits from the
CMRCC Fund, an Active Employee must either: (1) be under the continuous care of a Physician
who has provided a certification of Disability specifying the diagnosis, dates of Disability, and
the date the Physician was first consulted for the Disability; or (2) submit a copy of a Social
Security Disability award. In the Fund Office’s sole discretion, additional certifications may be
requested during the period of Disability and must be completed and returned to continue
benefits.

Eligibility Provisions: Actives

>

Small Bank Balances: Monthly Administrative Fees will no longer be taken from a Participant’s
Bank when the Bank balance is not enough to cover the monthly Premium (monthly cost of
coverage). If contributions are not received for a consecutive 12-month period, the balance of
the dollar bank will revert to the Fund.

Self-Payments: Self-payments will be due the 25" of the month prior to the month for which the
self-payment must be made to maintain eligibility. For example, if a self-payment is required
for February eligibility, then the payment must be made by January 25%.

Self-Payment Maximum: Active Participants will be allowed to make 12 consecutive full self-
payments before being offered COBRA (if Disabled, see Disability Related Provisions: Active,
above).

Dollar Bank Freeze — A Participant’s bank will be frozen upon application to the Fund if the
Participant becomes employed a by a city, county, state government or International Union in a
job classification normally covered by a CBA covering participants in the Plan, and is employed
within the jurisdiction of the Fund, or is employed by the International Union.

Delayed Eligibility: A newly eligible Participant may request a delayed eligibility start date
where he or she has transferred to the CMRCC Fund and still has coverage under another UBC
plan, provided he or she was not previously eligible in the CMRCC Fund.
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>

Accelerated Initial Eligibility: At the Trustees’ discretion, an Employee may become eligible as
of the first day on which Employer contributions are required to be paid on behalf of such
Employee. The circumstances under which this initial eligibility rule will be applied will be the
acceptance by the Trustees of newly organized bargaining units.

Apprentice Eligibility: For any work month during which an Apprentice attends school required
by a training program in which he/she is indentured and that is affiliated with the United
Brotherhood of Carpenters and Joiners of America, his/her Bank will be credited with an amount
equal to the Premium (monthly cost of coverage) minus the total Contributions actually received
for such month, not to exceed the number of hours attended school times the current contribution
rate for such apprentice.

Termination of Eligibility: An Active Participant’s coverage under the CMRCC Fund will
terminate on the earliest of the following:

o The last day of the month the Participant maintains eligibility via the Dollar Bank or self-
payments;

o The last day of the month a Participant begins active duty in the armed forces;

o The date a Participant becomes employed by an employer who does not contribute to
any fund sponsored by a Regional Council or Local Union of the United Brotherhood of
Carpenters and Joiners of America and who employs individuals in a trade or craft
covered by a CBA,

o The date a Participant remains employed by an employer who no longer contributes to
any fund sponsored by a Regional Council or Local Union of the United Brotherhood of
Carpenters and Joiners of America and who employs individuals in a trade or craft
covered by a CBA,

o The date an Active Employee ceases Covered Employment and is not on the Union’s
out-of-work list; or

o The date the Plan terminates.

Notwithstanding, if a Participant stops working for a contributing Employer but continues to
work under the terms of a Collective Bargaining Agreement of another affiliated Union of the
United Brotherhood of Carpenters and Joiners of America, or continues to work for a
contributing employer in a non-bargaining unit position, he will be covered so long as his Dollar
Bank Account is sufficient to continue eligibility, and upon exhaustion of the Bank will be
offered COBRA coverage.

Eligibility Provisions: Retirees

In addition to other applicable Plan provisions, to be eligible for Retiree coverage, a participant must
meet these requirements:

1)

)

apply to the Plan for retiree coverage within 30 days of the last month in which he/she is
eligible in the Plan as an Active Employee; and

receive a defined benefit pension from a plan affiliated with the United Brotherhood of
Carpenters and Joiners of America; and

Page 15 of 17



11.

12.

3) be a member of the Union in good standing (if your coverage under the Plan prior to
retirement was based on Covered Employment as a bargaining unit member, which includes
Union Employees who are alumni of the bargaining unit); and

4) meet the requirements of (a) or (b), below, as applicable:
@ former Ohio Participants, and all Plan participants as of January 1, 2027:

Q) must have been eligible in the Plan as an Active Employee immediately
preceding retirement and in the following time frames immediately preceding
retirement:

o for atotal of 60 months in the last ten years; and

e 9 of the 12 months immediately preceding retirement; and

(i) have not made more than 12 full or partial consecutive self-payment to
continue Plan coverage in the year immediately preceding retirement (or 24
months if timely and actively pursuing a Social Security Disability Award);
or

(b) former IKORCC Participants retiring before January 1, 2027:

must have been eligible in the Plan (or prior to 1/1/25, in the IKORCC Plan) as an
Active Employee immediately preceding retirement and in the following time frames
immediately preceding retirement:

e in the current month and the previous 23 months, or

e three consecutive months in each of the last three 24-month periods.

Hearing Benefits: Medicare Retirees and their Dependents

Hearing Benefits for Medicare Retirees and their Dependents will no longer be provided through
Humana. The Plan will provide hearing benefits through TruHearing, the same as the benefits
provided for Active participants. Subject to Plan limitations, the Plan will cover self-insured hearing
aid benefits without any specific network as follows:

@ Audiometric Examinations, Hearing Aid Evaluation Tests, Hearing Aids, and
Hearing Aid Conformity Evaluations, once every four years for each ear and not to
exceed a total of $3,000.00 every three years per Covered Person; and

(b) up to $250.00 annually to repair a Hearing Aid that is out of warranty.

A list of TruHearing Providers is available at www.truhearing.com. Coverage will only be
provided through a TruHearing Provider. Hearing aids and services will not be covered if
obtained from out-of-network providers.

Retiree Dependents

Retirees may add Dependents at any time on a prospective basis.
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13. Medicare Retirees and Medicare Eligible Dependents Coverage in General

Except as set forth in this notice, benefits are not changing.

14. Non-Bargaining Unit Participation — Active, Life Insurance, Retiree Coverage

Active Employees: Subject to all Plan provisions, the following requirements must be met for the
participation of Non-Bargaining Unit (NBU) employees of contributing employers:

1)
)

(3)

(3)

(D)

Execution of a Participation Agreement between the contributing employer and the Fund;

The Employer has been a contributing Employer for at least 12 months prior to making
application to cover NBU employees;

On average for each 12-month period a Participation Agreement is in effect, at least 50% of
the Employer’s employees are individuals for whom Contributions are required under the
CBA;

The Employer covers all NBU who are working at least 32 hours a week for at least single
coverage as of the first of the month following one month of employment, and is not allowed
to cover those working less than 32 hours a week (notwithstanding, for Employers who were
contributing on behalf of NBU employees under the Ohio Plan as of December 31, 2025, 24
hours will be substituted for 32 hours through December 31, 2026); and

The Employer timely pays the monthly premium for coverage at the time and in the amount
established in the sole and exclusive discretion of the Trustees. Premiums are due prior to
the month of coverage. Coverage terminates in the event premiums are not timely remitted.

Life Insurance: NBU employees will be eligible for life insurance.

Retiree Coverage: Under the IKORCC Plan, NBU employees, if eligible, were allowed coverage
as retirees (this was not allowed under the Ohio Plan). For NBU employees working for contributing
employers who prior to January 1, 2025, contributed to the IKORCC plan, retiree coverage will be
permitted under the terms of the IKORCC plan only for retirements on or before December 31,
2026, and afterwards no new NBU retirees will be allowed.

15. Plan Year Effective January 1, 2025

Effective January 1, 2025, the CMRCC Fund’s Plan Year will be May 1 to the following April 30.

PLEASE BE ADVISED THAT THIS IS A SUMMARY OF BENEFITS. ALL STATEMENTS IN
THIS NOTICE ARE SUBJECT TO ALL PLAN PROVISIONS, EXCLUSIONS, AND
LIMITATIONS. IN THE EVENT OF ANY INCONSISTENCY BETWEEN THE TERMS OF THE
PLAN AND THIS NOTICE, THE TERMS OF THE PLAN CONTROL.

W2766181
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Central Midwest Regional Council of Carpenters’
Welfare Fund

P.O. Box 1257, Troy, MI 48099
Phone: (800) 700-6756 - (855) 837- 3528

NOTICE OF CORRECTION

To:  All Participants of the Ohio Carpenters Health Fund (Ohio Fund) and
Indiana/Kentucky/Ohio Regional Council of Carpenters Welfare Fund (IKORCC Fund)

From: Boards of Trustees of the Ohio and IKORCC Funds

Date: November 1, 2024

Please be advised that the following correction is made to the chart included in Exhibit A,
Section 1, of the enclosed Summary of Material Modification dated November 1, 2024.

Mental Health/Substance Use Disorder

IN-NETWORK OUT-OF-NETWORK

Inpatient Residential Treatment Facility 80% after deductible. Not Covered.
-60-day limit per year
-Precertification required.

Other Services

Skilled Nursing Facility 80% after deductible. Not Covered.
-Precertification Required
-60-day visit limitation per year

W2768761
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