SAN DIEGO UNITE-HERE PENSION PLAN

Dear Participant:

We are pleased to provide you with this revised booklet which describes your Pension Plan. The San
Diego Bartenders and Culinary Workers Pension Trust Fund was established January 1, 1968.
Today the name of the Fund is the San Diego UNITE-HERE Pension Plan. The Plan has been
amended many times since then and this booklet includes all of those changes made through January
1, 2011.

The booklet explains the most important rules of the Plan as clearly as possible; however, it is not
possible to explain each and every detail. The complete text of the Plan document, which sets forth
your actual rights under the Plan, appears in the second half of this booklet. In the event of any
conflict between the summary portion of this booklet and the Plan document, the Plan will govern.

Only the full Board of Trustees is authorized to interpret the Pension Plan benefits described in this
booklet. No Union or Employer, nor any representative of any Union or Employer, is authorized to
interpret the Plan on behalf of the Board. Nor can such a person act as agent of the Board of
Trustees.

The Pension Plan has been established to provide you with retirement benefits that, in addition to your
Social Security benefits, will help you enjoy your years of retirement. Death benefits are also
provided for the security of you and your family. We urge you to read this booklet carefully and, if
you have questions, the staff of the Administrative Office will be happy to assist you.

You should keep this booklet with your other important papers so that you may refer to it when you
terminate, change jobs, or retire. Please keep the Administrative Office advised of your current
address.

Sincerely,

BOARD OF TRUSTEES
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YOUR PENSION PLAN AT A GLANCE

This page is intended as a quick reference guide only. It provides general information about the
benefits provided by the Plan and the eligibility requirements for those benefits.

PARTICIPATION

BENEFIT
RETIREMENT

Normal

Early

Disability

Prior to January 1, 1992, 500 hours of service in a Plan Year.

On or after January 1, 1992 and prior to January 1, 1996, 500 hours
of service within a period of two consecutive Plan Years.

On or after January 1, 1996, 300 hours of service in the Plan.

The sum of your Past Service Benefit and Future Service Benefit.

You are eligible for a Normal Pension at the later of:
€)] Age 65; or

(b) The fifth anniversary of your Participation in the Plan after
January 1, 1988.

You are eligible for an Early Pension if you:

€)] Are age 55; and

(b) Have ten (10) years of Past and Future Service (at least one
(1) of which must be Future Service Credit), or, if you have at
least one (1) hour of Covered Employment on or after June 1,
1996, five (5) or more Vesting Years of Service; and

(c) Have filed an application for an Early Pension; and

(d) Have terminated your employment. However, effective
January 1, 2007, you do not have to terminate your
employment if you are at least age 62.

You are eligible for a Disability Pension if you:

€)] Are permanently and totally disabled; and



Service

Pro Rata

YOUR PENSION PLAN AT A GLANCE (CONTINUED)

(b)

(©)

(d)

Have a total of at least five thousand (5,000) hours of service
during any five (5) Plan Years (excluding hours of service
canceled due to a Break in Service); and

Have ten (10) years of Past and Future Service or, if you have
at least one (1) hour of Covered Employment on or after
January 1, 1996, five (5) or more Vesting Years of Service;
and

Have filed an application for a Disability Pension.

Effective January 1, 1998, you are eligible for a Service Pension if

you:

(a)

(b)
(©)

Accrued a total of at least thirty (30) Past and Future Service
Credits, at least one (1) of which must be Future Service
Credit; and

Have filed an application for a Service Pension; and
Have terminated your employment. However, effective

January 1, 2007, you do not have to terminate your
employment if you are at least age 62.

You are eligible for a Pro Rata Pension if you:

(a)

(b)

(©)

Would be eligible for a Normal or Early Pension if your
combined Pension Credits were treated as all earned under this
Plan; and

After accumulation of Future Service Credit under this Plan,
you had at least two (2) years of Pension Credits under this
Plan or under a related plan or combined from this Plan and a
related plan; and

The Pension Benefit payable based upon Pension Credit
earned under this Plan equals at least 20% of the Pension
Benefit payable had all of the service been credited under this
Plan.



YOUR PENSION PLAN AT A GLANCE (CONTINUED)

DEATH
Before Retirement

(d) Have filed an application for a Pro Rata pension; and
(e) Have terminated your employment. However, effective

January 1, 2007, you do not have to terminate your
employment if you are at least age 62.

Prior to Eligibility for Retirement

If you were not married upon death and satisfy the required criteria,
your designated beneficiary receives a lump sum equal to seven cents
($0.07) multiplied by your hours of service between January 1, 1968
and December 31, 1982, plus the sum of contributions made in each
subsequent Plan Year on your behalf, subject to a maximum of
$5,000.00.

If you were married upon death, your spouse may elect to receive the
death benefit provided above to unmarried employees or, if you were
vested, your spouse may alternatively elect to receive 50% of the
Qualified Joint and Survivor Annuity. If your spouse elects to receive
50% of the Qualified Joint and Survivor Annuity, your spouse’s
benefit commences when you would have attained your earliest
retirement date under the Plan.

After Eligibility for Retirement

If you were not married upon death, your designated beneficiary will
receive a benefit equal to the sum of your Past Service Benefit and
Future Service Benefit at the time of your death payable for thirty-six
(36) months. This benefit may be payable as a lump sum if the
actuarial equivalent value of the benefit is under the stipulated legal
maximum of $5,000.00. If your benefit under “Prior to Eligibility for
Retirement” is larger, that benefit will be payable to your surviving
spouse instead.

If you were married upon death, your spouse will receive 50% of the
Quialified Joint and Survivor Annuity payable assuming you retired
with a Qualified Joint and Survivor Annuity on the day before your
death.



YOUR PENSION PLAN AT A GLANCE (CONTINUED)

After Retirement

VESTING

Prior to
January 1, 1996

After
January 1, 1996

PAYMENT FORMS

Automatic

Optional

PARTICIPATION

Depends on payment option selected: either lifetime benefits to a
surviving spouse or the balance of benefits under a 3-year
guaranteed pension.

After ten (10) full years of Past and Future Service, at least two (2) of
which must be Future Service Credit, or at your Early or Normal
Retirement Date.

After five (5) full Vesting Years of Service or at your Early or Normal
Retirement Date.

Married - 50% Qualified Joint and Survivor Annuity;
Not Married - Life Annuity Guaranteed for 3 Years

Life Annuity Guaranteed for 3 Years, Optional 75% Qualified Joint
and Survivor Annuity.

If you are working in a job classification covered by the terms of a collective bargaining agreement
that requires contributions to this Plan on your behalf, you will become a Participant on the date you
are credited with three hundred (300) hours of service in the Plan.

To find out if your Employer contributes to this Trust Fund, contact the Administrative Office. You
may also inspect a list of contributing Employers by contacting the Administrative Office.

To participate in this Plan, you must be considered an Employee. For example, sole proprietors and
partners are not eligible to participate in the Plan for any period during which they are sole

proprietors or partners.



YOUR PENSION PLAN AT A GLANCE (CONTINUED)

Active Participant

Once you become a Participant, you will remain active as long as you have three hundred (300) hours
of service each Plan Year. If you fail to have three hundred (300) hours of service, but the failure is
due to a leave for United States military service, disability, parental leave, family leave under the
Family Leave Act, involuntary unemployment, or other authorized leaves of absence, you will not
earn credit but will continue as a Participant in the Plan. Prior to January 1, 1996, you needed five
hundred (500) hours of service in each Plan Year to remain an active Participant in the Plan.

Terminated Participant

Your Participation in the Plan will cease at the end of the year in which you suffer a Break in Service,
unless you retire, have already earned a Vested Benefit, or are on one of the leaves of absence
specified under Active Participant.

Pensioner

You will become a Pensioner when you retire under any form of retirement.



SERVICE

Your eligibility for a pension benefit and the amount of your benefit are based on your service under
the Plan. Each year, your service is measured using two methods. One method is used to determine
if you have earned Pension Credit. The other method is used to determine if you have earned Vesting
Credit.

Pension Credit

Pension Credit is made up of Past Service Credit (before January 1, 1968) and Future Service Credit
(after January 1, 1968). Your Employer may have a past service date which is later than January 1,
1968. Insuch case, your Past Service Credit would additionally include service after January 1, 1968.
However, no Past Service Credit is provided for Employers who became obligated to contribute to
the Fund on or after January 1, 1973.

If you do not meet the requirements each year to earn Pension Credit (as explained below), you will
incur a Break in Service. Ifyou incur a Break in Service and are not vested, your Pension Credit and
Vesting Credit will be lost unless you return and earn additional credits within a certain period of
time.

Past Service Credit

To get Past Service Credit, you must have been regularly employed or available for work before
January 1, 1968 (or, if later, your Employer’s past service date). You will be given a year of Past
Service Credit if you worked in a classification in the geographic area to which the collective
bargaining agreement was applicable, up to a maximum of fifteen (15) years of Past Service Credit.

Future Service Credit

For the period from January 1, 1968 (or, if later, your Employer’s past service date) through
December 31, 1975, one year of Future Service Credit was earned for each year in which you worked
five hundred (500) hours of service in covered employment. For years between January 1, 1976, and
December 31, 1995, your Future Service Credit is determined in accordance with the following table:

Hours of Service in Future Service
Covered Employment Credit

1,000 and over 1.00

500 - 999 0.50

Less than 500 0.00




SERVICE (CONTINUED)

For years beginning on or after January 1, 1996, Future Service Credit is determined as follows:

Hours of Service in Future Service
Covered Employment Credit

1,000 and over 1.00

300 - 999 0.50

Less than 300 0.00

Vesting Year of Service

Any Plan Year in which a Participant earns one thousand (1,000) hours in Covered Employment or
one Future Service Credit. Effective January 1, 2007, if you die while performing qualified military
service, your period of qualified military service will count towards your Vesting Years of Service.

Vesting Credit
Vesting Credit is earned just like Pension Credit for both Past Service Credit and Future Service

Credit except that certain hours which are not in covered employment are included with the hours in
covered employment when determining Vesting Credit.



AMOUNT OF YOUR BENEFIT

Your monthly pension benefit is the sum of your Past Service Benefit and your Future Service
Benefit.

Past Service Benefit
For each year of Past Service Credit, you receive a monthly Past Service Benefit of $1.00.

Remember, Past Service is limited to fifteen (15) years.

Future Service Benefit

Your Future Service Benefit depends on the monthly pension amount for that year as follows (applies

to retirements on or after January 1, 2008):

Plan Year

1968 through 1982

Monthly pension amount
$0.23 for each full 100 hours of service

1983 through 2007 3.33% of all Employer contributions made on your behalf
2008 and later 1.30% of all Employer contributions made on your behalf
Benefit Increases for Non-Retired Participants
Effective Date Work Requirement Benefits Increased Amount of
Increase
January 1, At least 500 hours in Accrued at December 31, 30%
1988 1987 1987
January 1, At least 500 hours in Accrued at December 31, 20%
1989 1987 1987
January 1, At least 500 hours in Plan Years 1988, 1989 and 50%
1991 1990 1990
January 1, At least 500 hours in Plan Years 1991 and 1992 100%
1993 1992
January 1, At least 500 hours in Plan Years 1991 and 1992 20%
1994 1993
January 1, At least 500 hours in Plan Year 1993 140%
1994 1993
January 1, At least 500 hours in Plan Years 1991, 1992, 11%
1995 1994 1993 and 1994
January 1, At least 500 hours in Accrued at December 31, 16%
1996 1995 1995
January 1, At least 300 hours in Accrued January 1, 1968 - 25%
1997 1996 December 31, 1996
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WHEN YOU MAY BEGIN RECEIVING BENEFITS

You may begin to receive unreduced benefits at your Normal Retirement Date or your Service
Pension date, or you may receive reduced benefits payable at your Early Retirement Date.

Normal Pension

You are eligible for a Normal Pension at your Normal Retirement Date. Your Normal Retirement
Date is the later of age sixty-five (65), or the fifth (5") anniversary of your Participation in the Plan
after January 1, 1988.

If you have followed the application procedures, benefits may commence the first day of the month on
or after you have attained your Normal Retirement Date. There is no requirement that you actually
retire at that age. Your normal retirement benefit will be the sum of your Past Service Benefit and
your Future Service Benefit earned as of your Normal Retirement Date. If you are married when
benefits begin, the amount will be reduced to supply benefits to your spouse after your death unless
this benefit option is rejected by you and your spouse.

Early Pension

You are eligible for an Early Pension at your Early Retirement Date. Your Early Retirement Date is
the first day of any month on or after age fifty-five (55) if you have ten (10) years of Past and Future
Service (at least one (1) of which must be Future Service Credit) without a Cancellation of Pension
Credit, or, if an Employee has at least one (1) hour of Covered Employment on or after June 1, 1996,
five (5) or more Vesting Years of Service. You must also terminate your employment and apply for
an Early Pension. However, effective January 1, 2007, you do not have to terminate your employment
if you are at least age sixty-two (62).

Your benefit will be based on the sum of your Past and Future Service Benefits earned as of your
Early Retirement Date. However, since your benefit is expected to be paid for a longer period of time
than if you waited until your Normal Retirement Date to start benefits, your benefit will be reduced by
Y of 1% for each month that your Early Retirement Date precedes your Normal Retirement Date.

This amount will be further reduced if your benefit is paid under an option which provides continuing
income to your spouse after your death.

Disability

You are entitled to a Disability Pension if you are permanently and totally disabled and meet all of the
following requirements:

@) Have been credited with at least five thousand (5,000) hours in the industry during
any five (5) Plan Years in which Employer contributions were required to be made for
the Employee (excluding hours of service canceled due to a Cancellation of Pension
Credit); and

11



WHEN YOU MAY BEGIN RECEIVING BENEFITS (continued)

(b) Have accrued at least ten (10) years of Past and Future Service Credit before the date
of disability, or have at least one (1) hour of Covered Employment on or after January
1, 1996 and have accrued five (5) or more Vesting Years of Service; and

(c) Have applied for a Disability Pension.
Permanently and totally disabled means that due to injury or disease you are unable to perform the
duties of any position covered by the collective bargaining agreement and the injury or disease was
not due to your commission or attempted commission or a felony, or any self-inflicted injury or as a
result of alcohol or drug abuse.
The amount of your Disability Pension is the amount of your Normal Pension determined as if you
reached your Normal Retirement Date on the date of your disability. Your disability benefit shall be
paid in the form of a Life Annuity. Disability pension payments will continue as long as you remain
totally and permanently disabled, except that upon attainment of age sixty-five (65), you will be
entitled to your Normal Pension. Disability pension payments shall commence as soon as
administratively feasible following the determination of your disability. Disability pension payments
will become payable as of the first day of the month following the date of your disability.
Service Pension

You are entitled to a Service Pension if you meet all of the following requirements:

€)] Accrued a total of at least thirty (30) years of Past and Future Service Credit, at least
one (1) of which must be Future Service Credit; and

(b) Have terminated your employment. However, effective January 1, 2007, you do not
have to terminate your employment if you are at least age sixty-two (62); and

(c) Have filed an application for a Service Pension.

The amount of your Service Pension is the amount of the Normal Pension determined as if you retired
on your Normal Retirement Date.

Pro Rata Pension
You are entitled to a Pro Rata Pension if you meet all of the following requirements:

(@) Would be eligible for a Normal or Early Pension if your combined pension credits
were treated as all earned under this Plan; and

12



WHEN YOU MAY BEGIN RECEIVING BENEFITS (continued)

(b) After accumulation of Future Service Credit under this Plan, you had at least two (2)
years of Pension Credit under this Plan or under a related plan or combined from this
Plan and a related plan; and

(c) The pension benefit payable based upon Pension Credit earned under this Plan equals
at least 20% of the pension benefit payable had all of the service been credited under
this Plan; and

(d) Have terminated your employment. However, effective January 1, 2007, you do not
have to terminate your employment if you are at least age sixty-two (62); and

(e) Have filed an application for a Pro Rata Pension.

The amount of your Pro Rata Pension is determined based upon the credits earned in this Plan
reduced for any early retirement factors.

WHEN INCOME PAYMENTS BEGIN

Y our monthly pension payments will begin on the first day of the month after you reach your Normal
Retirement Date and the Board of Trustees receives your application for benefits or the first day of
the month after you meet the requirements for an Early, Service or Pro Rata Pension and the Board of
Trustees receives your application for an Early, Service or Pro Rata Pension. Payments will not begin
until at least thirty (30) days after a written explanation of the Plan's payment options is given to you.

However, you may request payment to begin prior to the date the written explanation of the Plan’s
payment options is given to you provided you meet the requirements for a Normal, Early, Service or
Pro Rata pension. If you choose this option, the date you select your payments to begin is called your
Retroactive Annuity Starting Date. Under this option, you will receive a one-time payment equal to
the monthly payments from your Retroactive Annuity Starting Date until your monthly payments
commence. Your one-time payment will include interest at the one year T-Bill rate.

You may also request your payments to begin at a later date.

13



DEATH BENEFITS - MARRIED EMPLOYEES

The Pension Plan also provides benefits for your surviving spouse if certain conditions are met. The
kind of benefit depends on whether your death occurs before or after retirement.

Before Retirement

If you die before you retire, a death benefit will be payable as follows:

a.

Before becoming eligible for an Early Pension or Normal Pension:

If you were married upon death, your spouse may elect to receive the benefit provided to an
unmarried employee upon death or, if you were vested, your spouse may elect to receive 50%
of the Qualified Joint and Survivor Annuity provided you worked at least one (1) hour of
covered employment on or after January 1, 1976. If your spouse elects the 50% Qualified
Joint and Survivor Annuity upon your death, your spouse’s benefit is the benefit you would
have received if you survived to your earliest retirement date, retired on such date with a 50%
Qualified Joint and Survivor Annuity, then died the day after. Under this option, payments
begin on the first day of the month following the date on which you would have reached your
earliest retirement date under the Plan and your spouse would receive this benefit for life.

b. After becoming eligible for an Early Pension or Normal Pension.
If you were married upon death, your spouse will receive 50% of the Qualified Joint and
Survivor Annuity payable assuming you retired with a Qualified Joint and Survivor Annuity
on the day before your death. Under this option, your spouse would receive this benefit for
life. If you had at least one thousand (1,000) hours of service in a Plan year, your surviving
spouse may elect to receive this benefit in an actuarially equivalent lump sum.

After Payments Begin

When you retire, you will be asked to select a payment option which may include continuing benefit
payments to your spouse after your death. The amount and duration of any continuing benefit
payments will depend on the payment option you selected at the time of retirement.

14



DEATH BENEFITS - UNMARRIED EMPLOYEES

The Pension Plan provides death benefits to the designated Beneficiary of a deceased Participant.

Before Retirement

If you die before you retire, a death benefit will be payable as follows:

a. Before becoming eligible for an Early Pension or Normal Pension.
If you were not married upon death, worked at least one thousand (1,000) hours of service in
a Plan Year and did not incur a Cancellation of Pension Credit, your designated beneficiary
receives a lump sum equal to seven cents ($0.07) multiplied by your hours of service between
January 1, 1968 and December 31, 1982, plus the sum of contributions made in each
subsequent Plan Year on your behalf, subject to a maximum of $5,000.00.

b. After becoming eligible for an Early Pension or Normal Pension.
If you were not married upon death, your designated beneficiary will receive a benefit equal to
the sum of your Past Service Benefit and Future Service Benefit at the time of your death
payable for thirty-six (36) months. This benefit may be payable as a lump sum if the actuarial
equivalent value of the benefit is under the legal stipulated maximum of $5,000.00.
If the benefit in (a), is larger, your designated beneficiary will receive that benefit instead.

After Payments Begin

If you die before receiving thirty-six (36) monthly payments, your Beneficiary will continue to receive

monthly benefits until the number of payments to you and your Beneficiary combined total thirty-six
(36).

15



APPLYING FOR BENEFITS

When you decide to retire, you must complete an application for benefits form and submit it with
proof of your age to the administrative office. The form may be obtained from the Administrative
Office. You should obtain this form and submit it to the Administrative Office at least thirty (30) days
before you wish to retire. If the actuarial equivalent value of your benefit is more than $5,000.00,
your benefit cannot begin until at least thirty (30) days after the application form is sent to you.

The Administrative Office will determine if you are eligible for a monthly pension based on the age
and service requirements explained earlier in this booklet. If you select a payment option and are
eligible for a benefit, the Administrative Office will send you a letter describing your benefits. 1f you
request more information about your payment options, the Administrative Office will send you a
written explanation of the amount of monthly income payable to you under each of the forms. You
should then be able to select the payment option which best suits your personal circumstances. You
may make or change your selection within the one hundred eighty (180) days before your retirement
benefits commence. Your payment option governs the payment of all future benefits. You cannot
change your payment option after your retirement date.

If you elect a payment option which provides continuing income to your surviving spouse, you must
submit proof of your spouse's age and proof of your marriage.

You have the right to defer your retirement until after your Normal Retirement Date. Effective
January 1, 1999, you may elect to commence benefits on April 1 of the calendar year following actual
retirement or age 70 % provided you are not a 5% owner. For example, if you attain age 70 %2 in
2010, your retirement benefits may begin on April 1, 2011 if you elect to commence benefits before
retirement. Payments deferred beyond your Normal Retirement Date are actuarially increased by 1%
for each month of deferral.

16



HOW YOUR BENEFITS MAY BE PAID

When you retire, you must choose a payment option. If you are married and do not choose another
option, your benefit will be paid as a 50% Qualified Joint and Survivor Annuity. If you are not
married, your benefit will be paid as a Life Annuity with a 3-year guarantee.

If you are married, you must have your spouse's written, notarized acknowledgment and consent to
elect an option other than a 50% or 75% Qualified Joint and Survivor Annuity. You may not change
your option election without your spouse's written, notarized consent. Additionally, you cannot
change your payment option after your retirement date.

Life Annuity

Under this option, the monthly amount of your pension benefit is paid to you for your lifetime and is
guaranteed to be paid for 36 months.

50% Qualified Joint and Survivor Annuity.

If you choose the Qualified Joint and Survivor Annuity, the monthly amount of your pension benefit is
reduced. You will receive pension income for your lifetime. In the event of your death, your
surviving spouse will receive 50% of your monthly income for life.

75% Qualified Joint and Survivor Annuity.

If you choose the Qualified Joint and Survivor Annuity, the monthly amount of your pension benefit is
reduced. You will receive pension income for your lifetime. In the event of your death, your
surviving spouse will receive 75% of your monthly income for life.

Small Benefit Lump Sum Cash-Out

If your monthly benefit amount is small, the Board may pay you a lump sum cash-out amount instead
of setting up monthly benefit payments. The lump sum value of your pension will be the same as the
combined value of your monthly payments, considering how long you are expected to live.

Your benefit will be paid as a lump sum cash-out if the actuarial equivalent value of your benefit is
$5,000.00 or less. You may ask the Administrative Office to pay all or part of a lump sum cash-out
directly to an individual retirement account, annuity plan, or other qualified employer plan. This is
called a direct rollover. Unless a direct rollover is made, the plan must withhold 20% of the payment
for federal income taxes. The direct rollover and 20% withholding rules do not apply to payments
which are required by federal law when you are age 70 %. These rules will not apply to payments of
less than $200.
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IF YOU TERMINATE
Vested Benefit

If your Participation in the Plan terminates and you are vested, you will receive a vested termination
benefit. This means you have a nonforfeitable right to the benefit you have earned. You will be
vested when you have five (5) or more Vesting Years of Service in the Plan on and after January 1,
1996. You also become vested when you become eligible for a Normal Pension. You may begin
receiving your benefits at your Normal Retirement Date, your Early Retirement Date or your Service
Pension date if you meet the eligibility requirements.

Termination Before Vesting
Break in Service - Loss of Benefits and Credits

If you are not vested, your Participation will end and you will lose your accrued benefits and
Pension Credit at the end of any Plan Year in which you have a Break in Service which means you
did not earn at least five hundred (500) hours of service in Plan Years before 1996 or three
hundred (300) hours of service in Plan Years beginning in 1996 and thereafter. Hours of service
for this purpose include:

a. Covered hours of employment for which an Employer is required to contribute to
the Trust Fund for your work, and
b. Hours of employment in a job classification not covered by the collective

bargaining agreement or a special agreement, provided you are continuously
employed by the same Employer.

Reinstatement of Benefits and Credits

If you return and work at least three hundred (300) hours in any Plan Year beginning in 1996 and
thereafter before you have a "Cancellation of Pension Credit" described below, you will be
reinstated as a Participant with Pension Credits considered for the Plan Years in which you
worked at least three hundred (300) hours. Any accrued benefits you earned since your last
Cancellation of Pension Credit will also be credited.

Cancellation of Pension Credit

You will permanently lose your credits and accrued benefits if you incur a Cancellation of Pension
Credit before becoming vested. You will incur a Cancellation of Pension Credit if the number of
consecutive Breaks in Service you have exceeds the greater of five (5) or your total previous
years of Past and Future Service Credit. Once you have a Cancellation of Pension Credit, your
prior credits and accrued benefits cannot be reinstated, even if you later return to Covered
Employment.
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IF YOU TERMINATE (continued)

Termination after Vesting

Once you have achieved vested status, you cannot lose your Pension Credit or accrued benefits. If
you stop working in Covered Employment and you are vested, you will receive a vested termination
benefit.

Postponement of Termination

Even if you do not earn five hundred (500) hours of service in Plan Years prior to 1996, or three
hundred (300) hours in Plan Years beginning in 1996 and thereafter, you will not be terminated at the
end of the year if you are absent from work for one of the following reasons:

1. Service in the United States Armed Forces
Disability (with satisfactory proof submitted to the Trustees)
Unemployment, if available for work
Other leave of absence approved by the Trustees
Parental leave. If you are absent from work because of the birth of your child or to
care for your newborn natural or adopted child, you will qualify for a leave of absence
in the year of birth or adoption or the following year if your hours of work in the year
of birth or adoption equal five hundred (500) or more for Plan Years prior to 1996 or
three hundred (300) or more for Plan Years beginning in 1996 and thereafter. YOU
MUST APPLY FOR YOUR LEAVE OF ABSENCE BEFORE YOUR LEAVE
OR DURING THE FIRST YEAR OF YOUR LEAVE UNLESS THE
TRUSTEES FIND THERE WERE EXTENUATING CIRCUMSTANCES
WHICH PREVENTED YOU FROM APPLYING FOR A LEAVE OF
ABSENCE.

o~ own

If you make an application in a timely manner, you will not lose your Participation in the Plan because
of these absences. However, your periods of absence will not add to your Pension Credit or Vesting
Years of Service with the exception of item 5.

FAMILY AND MEDICAL LEAVE ACT OF 1993 (FMLA)
A federal law regarding family and medical leave may apply to you if you work for an Employer with
fifty (50) or more Employees within a 75-mile radius. To be eligible, you must have worked for your
current Employer for at least twelve (12) months and for at least 1,250 hours in the twelve (12)
months before your leave. If you meet these requirements, and if your Employer has enough
Employees to be covered under the FMLA, the law requires your employer to grant your request for
up to twelve (12) weeks of unpaid leave during a 12-month period due to:

1. The birth of a child, or placement for adoption or foster care;
2. The serious health condition of a child, spouse or parent; or
3. Your own serious health condition.

If your Employer is covered under the FMLA and if you qualify, FMLA leave will be treated as
continued service for vesting and eligibility under your Pension Plan.
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IF YOU ARE RE-EMPLOYED
After Vested Termination
If you are re-employed by an Employer who is contributing to this Plan, and you were vested when
you terminated, all benefits earned after you are re-employed will be added to those you earned
before your termination.
After Non-Vested Termination
If you were not vested when your incurred a Break in Service and you incur a Cancellation of Pension
Credit prior to becoming re-employed by a contributing Employer, you will be considered a new
Employee.

After Retirement - Between Early Retirement Age and Normal Retirement Age

After you retire, any additional benefits you earn before you reach your Normal Retirement Age will
be paid to you upon your subsequent retirement and termination of employment.

After Retirement - After Normal Retirement Age

If you return to work for a contributing Employer and you are beyond your Normal Retirement Age,
any new benefits you earn will be reduced (but not below zero) by the actuarial equivalent of actual
pension benefits paid to you. You may voluntarily suspend your pension benefits after your Normal
Retirement Age, in which case there will be no actuarial reduction for any Future Service Benefits
earned.
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OTHER PLAN INFORMATION

Official Plan Name

The official name of this Plan is the "San Diego UNITE-HERE Pension Plan”

It is a defined benefit plan, which means the Plan pays a specific benefit based on your service and

your Employer’s required contributions.

Identification Numbers

The Trustees' Employer Identification Number (EIN) is 95-6254718. This Plan's number is 001.

Board of Trustees

This Plan is maintained and administered by a joint labor-management Board of Trustees. The

Administrative Office is located at:

San Diego UNITE-HERE

Pension Plan

2831 Camino Del Rio South, Suite 311
San Diego, CA 92108

(619) 574-1685

The members of the Board of Trustees are:
Employer Trustees

Terrie Ozaroski

San Diego UNITE-HERE

Pension Plan

2831 Camino Del Rio South, Suite 311
San Diego, California 92108

Kevin Gleason

San Diego UNITE-HERE

Pension Plan

2831 Camino Del Rio South, Suite 311
San Diego, California 92108

John Vingas

San Diego UNITE-HERE

Pension Plan

2831 Camino Del Rio South, Suite 311
San Diego, California 92108
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Union Trustees

Brigette Browning

UNITE HERE Local 30

3737 Camino Del Rio South, Suite 300
San Diego, California 92108

Sherri Chiesa

UNITE-HERE-Western Regional Office
243 Golden Gate Avenue

San Francisco, California 94102

David Glaser

UNITE-HERE-Western Regional Office
243 Golden Gate Avenue

San Francisco, California 94012



OTHER PLAN INFORMATION (continued)
Plan Administrator

The Plan Administrator is the Board of Trustees. The Board is assisted by Allied Administrators, an
administration organization that works under contract with the Board of Trustees.

Plan Documents

This booklet, called a "Summary Plan Description", describes the major provisions of the Pension
Plan. It does not replace the official documents which legally govern the Plan's operations. The Plan
document, as amended through January 1, 2009 (including subsequent amendments), is included in
the second half of this booklet. Copies of the Plan document and any other materials pertaining to
the Plan are available for review. If you wish to see any of these documents, please contact the
Administrative Office.

You will receive notice of any changes in the benefits provided by the Plan described in this booklet.
You should contact the Administrative Office before doing anything that affects your Plan status.

Collective Bargaining Agreements

This Plan is maintained under several Collective Bargaining Agreements between contributing
Employers and the Union. These collective Bargaining Agreements can be examined at the
Administrative Office or the Union offices. A Participant or Beneficiary may obtain a copy of any
Collective Bargaining Agreement by writing to the Administrative Office or the Union. The Plan
Administrator may charge you for a copy of the Collective Bargaining Agreement.

Contributing Employers and Labor Organizations
A complete list of Employers and labor organizations sponsoring this Plan may be obtained from the
Administrative Office or may be examined at the Administrative Office. The Administrative Office
will also, upon written request by a Participant or Beneficiary, advise whether or not a particular
Employer or labor organization is a Plan sponsor and, if so, will provide the address of the Employer
or labor organization.
Legal Process
The agent for service of legal process is:

Melissa W. Cook, Esq.

MELISSA W. COOK & ASSOCIATES

3444 Camino Del Rio North, Suite 106

San Diego, California 92108

Service of legal process can also be made upon any Trustee.
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OTHER PLAN INFORMATION (continued)

Assignment of Benefit/Qualified Domestic Relations Order (QDRO)

Federal law protects your pension benefits from assignment and transfer to others. This protection
does not apply to Qualified Domestic Relations Orders (for example, divorce decrees and property
settlements). Participants and Beneficiaries can obtain a free copy of the Plan’s QDRO procedures
from the Administrative Office.

Plan Year

The Plan Year for this Plan is the 12-month period beginning January 1 and ending December 31. All
records are kept on that basis. The original effective date of the plan was January 1, 1968. Since
then, the Plan has been amended numerous times.

Funding

All contributions to the Plan are made by Employers in accordance with Collective Bargaining
Agreements or other written agreements. Benefits are provided directly from the Fund's assets which
are accumulated under the provisions of the Trust Agreement.

Future of the Plan

This Plan is intended to be permanent. However, the Trustees reserve the right to change the terms
of the Plan at any time. Continuation of the Plan is subject to the terms of the Collective Bargaining
Agreements.

Insured Benefits

Your pension benefits under this multiemployer plan are insured by the Pension Benefit Guaranty
Corporation (PBGC), a federal insurance agency. A multiemployer plan is a collectively bargained
pension arrangement involving two or more unrelated employers, usually in a common industry.

Under the multiemployer plan program, the PBGC provides financial assistance through loans to
plans that are insolvent. A multiemployer plan is considered insolvent if the plan is unable to pay
benefits (at least equal to the PBGC guaranteed benefit limit) when due.

The maximum benefit that the PBGC guarantees is set by law. Under the multiemployer program, the
PBGC guarantee equals a Participant’s years of service multiplied by (1) 100% of the first $11.00 of
the monthly benefit accrual rate and (2) 75% of the next $33.00. The PBGC’s maximum guarantee
limit is $35.75 per month times a Participant’s years of service. For example, the maximum annual
guarantee for a retiree with 30 years of service would be $12,870.00.
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OTHER PLAN INFORMATION (continued)

The PBGC guarantee generally covers: (1) Normal and Early Retirement Benefits; (2) Disability
Benefits if you become disabled before the Plan becomes insolvent; and (3) certain benefits for your
survivors.

The PBGC guarantee generally does not cover: (1) Benefits greater than the maximum guaranteed
amount set by law; (2) benefit increases and new benefits based on Plan provisions that have been in
place for fewer than five (5) years at the earlier of: (i) the date the Plan terminates or (ii) the time the
Plan becomes insolvent; (3) benefits that are not vested because you have not worked long enough;
(4) benefits for which you have not met all of the requirements at the time the Plan becomes insolvent;
and (5) non-pension benefits, such as health insurance, life insurance, certain death benefits, vacation
pay, and severance pay.

For more information about the PBGC and the benefits it guarantees, ask your Plan Administrator or
contact the PBGC Technical Assistance Division, 1200 K Street, NW, Suite 930, Washington DC
20005-4026 or call 202-326-4000 (not a toll-free number). TTY/TDD users may call the federal
relay service toll-free at 1-800-877-8339 and ask to be connected to 202-326-4000. Additional
information about the PBGC’s pension insurance program is available through the PBGC website on
the Internet at http://www.pbgc.gov.
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CLAIMS & APPEALS PROCEDURES

No Employee, Retired Employee, or other Beneficiary or claimant shall have any right or claim to
Benefits under the Plan, other than as specified herein. Any dispute as to eligibility, type, amount or
duration of Benefits shall be resolved by the Trustees under and pursuant to the Plan, and the
Trustees' decision shall be final and binding upon all parties.

Any person whose application for Benefits under the Plan has been denied in whole or in part by the
Trustees, or whose claim to Benefits is otherwise denied by the Trustees, shall receive a notice of
denial by the Trustees which contains the following, written in a manner calculated to be understood
by the claimant:

Q) The specific reason or reasons for the denial;
2 Specific reference to pertinent Plan provisions on which the denial is based,;

3 A description of any additional material or information necessary for the claimant to
perfect the claim and an explanation of why such material or information is necessary;
and

4 Appropriate information as to the steps to be taken if the claimant wishes to submit
the claim for review.

The notice of denial shall be given within ninety (90) days after the claim is filed for a non-disability
claim and forty-five (45) days for a disability claim, unless special circumstances require an extension
of time for processing the claim. If such an extension is required, written notice shall be furnished to
the claimant within ninety (90) days of the time the claim is filed for a non-disability claim and thirty
(30) days for a disability claim, stating the special circumstances requiring an extension of time and
the date by which a decision on the claim can be expected, which shall not be more than one hundred
eighty (180) days from the date the claim non-disability claim was filed. For disability claims, the time
limit may be extended up to another thirty (30) days (for a total of 105 days). If such notice of denial
is not given within the time required, the claimant may proceed to the review stage described below
as though the claim has been denied.

The claimant or the claimant's duly authorized representative may petition the Trustees to reconsider
its decision. A petition for reconsideration shall be in writing, shall state in clear and concise terms
the reason or reasons for disagreement with the decision of the Trustees and shall be filed with or
received by the Administrative Office within sixty (60) days after receipt of written notification of
denial for a non-disability claim, and within one hundred and eighty (180) days after receipt of written
notification of denial for disability claims.
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CLAIMS & APPEALS PROCEDURES (continued)

Review Procedure.

(1)

()

Application for Review. The claimant, or claimant’s duly authorized representative
may request a review of the claim denial by filing a written application for such review
within sixty (60) days (or one hundred eighty (180) days for disability claims) after
receipt of the written notification of the denial. The Trustees may consider a late
application if they conclude the delay in filing was for reasonable cause.

Review Procedure. When any such application is received, the claim and its denial
shall receive a full and fair review by the Trustees or any subcommittee to which it
delegates this function. As part of the review procedure, the claimant, or the
claimant’s duly authorized representative, may review pertinent documents and submit
issues and comments in writing, but shall have no right to appear personally before the
reviewing group unless that group concludes that such an appearance would be of
value in enabling it to perform its obligations hereunder.

Notice of Decision on Review.

(1)

()

Contents of Notice.  The notice of decision on the appeal of a claim denial shall be
furnished to the claimant in writing and shall include specific reasons for the decision,
written in a manner calculated to be understood by the claimant, as well as specific
references to the pertinent Plan provisions on which the decision is based. The
decision shall be furnished to the claimant as promptly as possible after a decision is
reached within the time period described below, and if not so furnished, the claimant
may consider it to have been denied.

Time of Notice. If the decision on review is to be made by the Trustees or a
subcommittee of Trustees which is holding regularly scheduled meetings at least
quarterly, the decisions shall be made no later than the date of the first such
meeting which occurs at least thirty (30) days following receipt of the request for
review. However, if special circumstances require an extension of time for
processing, the decision shall be rendered not later than the third meeting following
receipt of the request.

Whenever special circumstances require an extension of time for processing,
written notice of the extension shall be furnished to the claimant before the
extension period begins.

The decision of the Trustees, is final and binding on all parties, subject only to any
civil action the participant or beneficiary may bring under §502(a) of ERISA.
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CLAIMS & APPEALS PROCEDURES (continued)

Arbitration

The decision of the Trustees is final and binding upon all parties. However, if the Employee, Retiree,
Spouse, Alternate Payee or Beneficiary is dissatisfied with the written decision of the Trustees, he or
she shall have the right to appeal the matter to arbitration in accordance with the labor arbitration
rules of the American Arbitration Association, provided that he or she submit a request for arbitration
to the Trustees, in writing, within sixty (60) days of receipt of the written decision. If an appeal to
arbitration is requested, the Trustees shall submit to the arbitrator a copy of the record upon which
the Trustees' decision was made. The Trust shall bear the costs of the arbitration. Each party will be
responsible for their own attorney's fees incurred in such arbitration. The questions for the arbitrator
shall be (1) whether the Trustees were in error upon an issue of law; (2) whether the Trustees acted
arbitrarily or capriciously in the exercise of their discretion; and (3) whether the Trustees' findings of
fact were supported by substantial evidence. Notwithstanding any provision in the Plan to the
contrary, the Plan shall specifically prohibit class arbitration. Additionally, under no circumstances
shall any arbitrator have the authority to determine the issue of whether class arbitration is permitted
under the Plan.

The decision of the arbitrator shall be final and binding upon all parties whose interests are affected
thereby. However, the claimant shall have the right to bring an action in court against the Fund after
having first exhausted all administrative remedies under the Plan.

Notwithstanding any provision in the Plan to the contrary, there shall be no right of appeal to
arbitration in claims and appeals pertaining to a denial of a Service Pension for any reason other
than denial of application based on failure to accrue thirty (30) Past and Future Service Credits.

HOW YOUR BENEFITS MAY BE LOST

Under certain circumstances, your claim or your surviving spouse or Beneficiary's claim for benefits
may be denied or partially denied. Generally, denial or loss of some or all of your benefits can occur
if:

a. You terminate Participation in the Plan before you have a vested interest in your
benefit.

Your application for benefits is untimely.

The assets of the Plan are inadequate to fund benefits.

Limitations and taxes imposed by the Internal Revenue Code apply to your benefits.
You are subject to a Qualified Domestic Relations Order.

Benefits are recaptured by the Pension Benefit Guaranty Corporation if the Plan is
terminated.

—~oo0C
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CLAIMS & APPEALS PROCEDURES (continued)

YOUR RIGHTS AS A PLAN PARTICIPANT

As a Participant in this Plan you are entitled to certain rights and protections under the Employee
Retirement Income Security Act of 1974 (ERISA), which provides that all Plan Participants are
entitled to:

Receive Information About Your Plan and Benefits

Examine without charge, at the Administrative Office and other specified locations such as
work sites and union halls, all documents governing the Plan, including insurance contracts
and Collective Bargaining Agreements, and a copy of the latest annual report (Form 5500
series) filed by the Plan with the U.S. Department of Labor and available at the Public
Disclosure Room of the Employee Benefits Security Administration.

Obtain upon written request to the Plan Administrator, copies of documents governing the
operation of the Plan, including insurance contracts and Collective Bargaining Agreements,
and a copy of the latest annual report (Form 5500 series) and an updated Summary Plan
Description. The Administrator may make a reasonable charge for the copies.

Receive a summary of the Plan's annual financial report. The Plan Administrator is required
by law to furnish each Participant with a copy of this summary annual report. Obtain a
statement telling you whether you have a right to receive a pension at Normal Retirement Age
(age 65) and, if so, what your benefits would be at Normal Retirement Age if you stop
working under this Plan now. If you do not have a right to a pension, the statement will tell
you how many years you have to work to earn a right to a pension. This statement must be
requested in writing and is not required to be given more than once a year. The Plan must
provide the statement free of charge.

Prudent Actions by Plan Fiduciaries

In addition to creating certain rights for Plan Participants, ERISA imposes duties upon the
people who are responsible for the operation of the employee benefit plan. The people who
operate the Plan, called "fiduciaries" of the Plan, have a duty to do so prudently and in the
interest of you and other Plan Participants and Beneficiaries. No one, including your Union,
Employer or any other person, may fire you or otherwise discriminate against you in any way
to prevent you from obtaining a pension or exercising your rights under ERISA.
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CLAIMS & APPEALS PROCEDURES (continued)

Enforce Your Rights

If your claim for pension benefits is denied or ignored, in whole or in part, you have a right to
know why this was done, to obtain copies of documents relating to the decision without
charge, and to appeal any denial, all within certain time schedules.

Under ERISA, there are steps you can take to enforce the above rights. For instance, if your
request materials from the Plan Administrator and do not receive them within 30 days, you
may file suit in a federal court. In such case, the court may require the Plan Administrator to
provide the material, and pay you up to $110 a day, unless the materials were not sent
because of reasons beyond the control of the Plan Administrator, If you have a claim for
benefits which is denied or ignored, in whole or in part, you may file suit in a state or federal
court. If it should happen that Plan fiduciaries misuse the Plan's money or if you are
discriminated against for asserting your rights, you may seek assistance from the U.S.
Department of Labor, or you may file suit in a federal court. The court will decide who
should pay the court costs and legal fees. If you are successful, the court may order the
person you have sued to pay these costs and fees. If you lose, the court may order you to pay
these costs and fees. This order could occur, for example, if it finds your claim is frivolous.

Assistance with Your Questions

If you have any questions about your Plan, you should contact the Plan Administrator. Ifyou
have any questions about this statement or about your rights under ERISA, or if you need
assistance in obtaining documents from the Plan Administrator, you should contact the
nearest office of the Employee Benefits Security Administration, U.S. Department of Labor,
listed in your telephone directory or the Division of Technical Assistance and Inquiries,
Employee Benefits Security Administration, U.S. Department of Labor, 200 Constitution
Avenue, N.W., Washington, D.C. 20210. You may also obtain certain publications about
your rights and responsibilities under ERISA by calling the publications hotline of the
Employee Benefits Security Administration.
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